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Education and Training

The ORS gathers information about the typical
educational background, training, and work
experience required by an occupation. It
specifically includes:

e Minimum formal education or
literacy requirements

® Pre-employment training
e Prior work experience

¢ Post-employment training

Mental Requirements -
Intellectual and mental requirements
for an occupation involve:

e Decision-making

Work review

Pace of work performed

Type and frequency of contacts

Adaptability

Looking Ahead

ORS collection began in the fall
of 2015 with initial published
estimates to be available by
year-end 2016. For the
latest information on ORS,
including program products
please visit www.bls.gov/ors.

An Introduction to ORS Data

The BLS conducted a test survey which yielded
examples of the type of data the ORS survey
may produce in the future. The figure below

is one such example highlighting the presence
of hearing requirements. Additional ORS test
data and information were published in a
November 2015 Monthly Labor Review article,
available at www.bls.gov/opub/mir/2015/
article/the-occupational-requirements-
survey.htm.

Figure 1. Hearing requirements, all workers, production-
testing estimates, 2015
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Contact Information
WEB:  www.bls.gov/ors
Phone: 202-691-6199
Email: NCSInfo@bls.gov
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(ORS)

Information about the physical demands,

environmental conditions, education and

training, and mental requirements of jobs

in the U.S. economy.
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