Bloomington, IN
National Compensation Survey
November 1999

U.S. Department of Labor
Alexis M. Herman, Secretary

Bureau of Labor Statistics
Katharine G. Abraham, Commissioner

July 2000

Bulletin 3100-48



Preface

ata shown in this bulletin were collected as part of th& Massachusetts Avenue, NE, Room 4175, Washington,
Bureau of Labor Statistics (BLS) National Compen-DC 20212-0001, or call (202) 691-6199, or send e-mail to
sation Survey (NCS). The survey could not have beencltinfo@bls.gov.
conducted without the cooperation of the many private The data contained in this bulletin are also available at
firms and government jurisdictions that provided pay datdttps://www.bls.gov/ocs/#data , the BLS Internet site.
included in this bulletin. The Bureau thanks these resporbData are in three formats: An ASCII file containing the
dents for their cooperation. published table formats; an ASCII file containing positional
Field economists of the Bureau of Labor Statistics colcolumns of data for manipulation as a data base or spread-
lected and reviewed the survey data. The Office of Comsheet; and a Portable Document Format (PDF) file con-
pensation and Working Conditions, in cooperation with theaining the entire bulletin.
Office of Field Operations and the Office of Technology Results of earlier surveys of this area are also available
and Survey Processing in the BLS National Office, defrom BLS regional offices, the Division of Compensation
signed the survey, processed the data, and prepared thata Analysis and Planning, or at the BLS Internet site.
survey for publication. Material in this bulletin is in the public domain and,
For additional information regarding this survey, pleasewith appropriate credit, may be reproduced without permis-
contact any BLS regional office at the address and telesion. This information will be made available to sensory
phone number listed on the back cover of this bulletinimpaired individuals upon request. Voice phone: (202)
You may also write to the Bureau of Labor Statistics at691-5200; Federal Relay Service: 1-800—877-8339.
Division of Compensation Data Analysis and Planning,
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Introduction

he tables in this bulletin summarize the Nt@Sults for  detailed occupations within all industries, private industry,
the Bloomington, IN, metropolitan area. Tabulationsand State and local government. Table 2—-2 presents the
provide information on earnings of workers in a variety ofsame type of information for full-time workers only. Table
occupations and at different work levels. Also contained i2—3 provides similar data for workers designated as part-
this bulletin are information on the program, a technicatime.
note describing survey procedures, and several appendixes Table 3-1 provides mean weekly earnings data, with
with detailed information on occupational classificationsrelative standard errors, and weekly hours for full-time em-

and the generic leveling methodology. ployees in specific occupations across all industries, private
industry, and State and local government. Table 3-2 pro-
NCS products vides annual earnings, relative standard errors, and annual

The Bureau’s National Compensation Survey provides dataours for full-time employees in specific occupations.

on occupational wages and employee benefits for localities, Table 4—1 provides mean hourly earnings data by work
broad geographic regions, and the Nation as a whole. Thevel for occupational groups and for detailed occupations.
Employment Cost Index, a quarterly measure of the chandgeparate data are also shown for private industry and gov-
in employer costs for wages and benefits, is derived fromrnment workers. Table 4-2 provides work level data for
the NCS. Another product, Employer Costs for Employedull-time workers. Table 4-3 provides similar data for
Compensation, measures employers’ average hourly cost®rkers designated as part-time.

for total compensation, that is, wages and benefits. Still Table 5-1 presents mean hourly earnings data for se-
another NCS product measures the incidence of benefiécted worker characteristics by major occupational groups.
plans and their provisions. This bulletin is limited to dataThe worker characteristics include full-time or part-time

on occupational wages and salaries. designation, union or nonunion status, and time or incentive
pay. Table 5-2 presents mean hourly earnings data for
About the tables major industry divisions by occupational groups; these es-

The tables that follow present data on straight-time occuimates are limited to the private sector. Table 5-3 pres-
pational earnings, which include wages and salaries, inceents mean hourly earnings data for establishment employ-
tive pay, cost-of-living adjustments, and hazard pay. Thesaent sizes by major occupational groups; these estimates
earnings exclude premium pay for overtime, vacationsalso are limited to the private sector.
holidays, nonproduction bonuses, and tips. About 480 de- Tables 6-1 thragh6-5 present hourly wage percentiles
tailed occupations are used to describe all occupations that describe the distribution of hourly earnings for each
the civilian nonfarm economy (excluding the Federal Govpublished occupation. Data are provided for the 10th,
ernment and private households), as explained in AppendB5th, 50th, 75th, and 90th percentiles for detailed occupa-
A. Data are not shown for any occupations if they wouldions within all industries, private industry, State and local
raise concerns about the confidentiality of the survey regovernment, full-time workers, and part-time workers.
spondents or if the data are insufficient to support reliabld hese iterations correspond to those presented in tables 2—
estimates. 1, 2-2, and 2-3. For each published occupation, these per-
Table 1-1 presents an overview of all tables in thisentiles relate to the average hourly earnings of jobs sur-
bulletin. Mean hourly earnings, weekly hours, and relativereyed in establishments. The percentiles do not relate to
standard errors are given for all industries, private industrythe hourly earnings of individual workers in these estab-
and State and local government for selected worker arlshment jobs.
establishment characteristics. The worker characteristics Appendix table 1 provides the employment scope of
include major occupational group, full-time or part-timethis survey. The occupation employment estimates relate
status, union or nonunion status, and time or incentive payo all employers in the area, rather than just to those sur-
Establishment characteristics include goods and serviceeyed. Appendix table 2 presents the number of establish-
producing and size of establishment. ments studied by industry group and employment size. The
Table 2-1 presents estimates of mean hourly earningsjedian work levels for published occupations are pre-
and the relative standard errors associated with them, feented in appendix table 3.



Table 1-1. Summary: Mean hourly earnings

1 and weekly hours by selected characteristics, private industry and State and local

government, National Compensation Survey, Bloomington, IN, November 1999

Total Private industry State and local government
Hourly earnings Hourly earnings Hourly earnings
Worker and establishment characteristics Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error?2 | hours3 Mean error2 | hours3 Mean error?2 | hours3
(percent) (percent) (percent)
TOLAl e $14.51 5.2 36.0 $12.45 4.8 35.1 $18.64 10.2 37.9
Worker characteristics: 4
White-collar occupations® 17.98 7.6 35.9 15.09 7.1 35.0 21.97 12.5 37.2
Professional specialty and technical .. 23.50 8.9 35.7 17.24 7.2 35.1 29.26 114 36.3
Executive, administrative, and managerial .. 24.74 12.2 39.4 27.00 14.8 39.5 - - -
Sales 8.46 10.3 28.6 8.46 10.3 28.6 - - -
Administrative support 10.95 4.7 375 10.71 7.7 36.9 11.26 3.9 38.2
Blue-collar occupations® 12.64 4.4 38.5 12.12 49 38.6 14.91 5.3 38.2
Precision production, craft, and repair ................ 15.69 5.0 40.0 15.29 7.7 40.0 - - -
Machine operators, assemblers, and
INSPECLOIS ...vieniiiiieeiie et - - - - - - - - -
Transportation and material moving ................... 13.78 15.1 34.9 14.77 19.7 37.8 - - -
Handlers, equipment cleaners, helpers,
and [aborers ... 11.04 12.7 334 10.96 16.0 32.0 - - -
SErVICe OCCUPALIONS® .......vcveieeiiiieieeeeeieeieiee 8.34 4.7 32.7 6.99 4.1 29.9 10.97 3.9 39.9
FUITEIME e 15.15 53 39.2 13.17 4.9 39.8 18.67 10.2 38.2
Part time ..oc.oooiieiieeeeee e 6.84 8.4 17.9 6.71 8.6 18.0 - - -
Union 15.08 4.4 38.8 - — - 13.85 7.2 38.1
Nonunion 14.34 6.5 35.2 11.63 6.0 34.2 21.27 12.2 37.8
Time ..ccooveee. 14.54 5.2 36.0 12.46 4.8 35.1 18.64 10.2 37.9
Incentive 11.14 12.5 35.3 11.14 12.5 35.3 - - -
Establishment characteristics:
Goods producing ... (%) (%) (%) - - - (8) (8) (%)
Service producing ... (%) (%) (%) - - - (%) (%) (%)
50-99 workers” ... 11.84 14.1 33.0 11.84 14.1 33.0 - - -
100-499 workers .. 11.97 6.2 32.6 11.79 6.7 32.6 14.18 12.6 325
500 workers or more ... 16.58 7.5 39.1 - - - 18.96 10.7 38.4

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, and holidays; nonproduction bonuses; and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on
hourly rate or salary; incentive workers are those whose wages are at least partially

based on productivity payments such as piece rates, commissions, and production
bonuses.
5 A classification system including about 480 individual occupations is used to cover

all workers in the civilian economy. See appendix B for more information.

Classification of establishments into goods-producing and service-producing
industries applies to private industry only.

Establishments classified with 50-99 workers may contain establishments with
fewer than 50 due to staff reductions between survey sampling and collection.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria. IN THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EX-
CEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORDINGLY, U-
SERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 2-1. Mean hourly earnings 1, all workers: 2 Selected occupations, private industry and State and local government,
National Compensation Survey, Bloomington, IN, November 1999

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$14.51 52 $12.45 4.8 $18.64 10.2

14.80 5.3 12.73 4.9 18.64 10.2

White collar 17.98 7.6 15.09 7.1 21.97 12.5

White collar excluding sales .. 18.91 7.8 16.29 7.4 21.97 12.5

Professional specialty and technical 23.50 8.9 17.24 7.2 29.26 114

Professional specialty 27.41 8.5 19.55 10.3 31.42 8.7
Engineers, architects, and surveyors - - - - - -
Health related ...........cccceeiiiiiennene 31.78 26.4 16.59 6.3 - -
Teachers, college and university . - - - - - -
Teachers, except college and university 21.64 12.2 - - - -
Social, recreation, and religious workers - - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. .. - - - - - -
Technical 14.45 4.5 15.01 3.6 - -
Executive, administrative, and managerial 24.74 12.2 27.00 14.8 - —
Executives, administrators, and managers . 27.85 15.2 27.60 15.6 - -
Managers and administrators, n.e.c. ......... . 25.29 11.9 25.39 12.2 - —
Management related ..........cccceeveeiieniieiiienieeieenn - - - - - -
SAIES i s 8.46 10.3 8.46 10.3 - -
Sales workers, other commodities . 7.86 4.7 7.86 4.7 - -
Cashiers 6.32 10.0 6.32 10.0 - -

Administrative support, including clerical 10.95 4.7 10.71 1.7 11.26 3.9
Secretaries ........ccceeeniiiinens 11.23 5.7 - - - -
Administrative support, n.e.c. ..... 10.35 10.4 - - - -

BIUE COMlAr .ot e 12.64 4.4 12.12 4.9 14.91 53
Precision production, craft, and repair ..o 15.69 5.0 15.29 7.7 - -
Machine operators, assemblers, and inspectors - - - - - -
Transportation and material moving  .....cccoovvieiiiiinne 13.78 15.1 14.77 19.7 - -
Handlers, equipment cleaners, helpers, and laborers 11.04 12.7 10.96 16.0 - -
Stock handlers and baggers .............ccoceeeiinnnnn. 8.00 5.2 8.00 5.2 - -

Service 8.34 4.7 6.99 4.1 10.97 3.9

Protective service 12.96 4.8 - - 12.96 4.8
Food service 5.50 5.7 5.33 5.6 - -
Waiters, waitresses, and bartenders 3.33 8.7 3.33 8.7 - -
Waiters and waitresses 2.13 .0 2.13 .0 - -
Other food service 6.47 5.8 6.29 5.7 - -
COoOKS ...oovevrinnnn, 7.23 7.3 6.43 4.5 - -
Food preparation, n.e.c 6.58 11 6.58 11 - -
Health service ................. 8.97 3.0 8.97 3.0 - -
Cleaning and building service 9.63 3.9 8.20 7.9 - -
Janitors and cleaners . 9.63 3.9 8.20 7.9 - -
Personal service .......... 7.38 8.5 7.64 8.7 - -
Service, n.e.C. .......... 6.41 3.6 6.41 3.6 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

All workers include full-time and part-time workers.

3 A classification system including about 480 individual occupations is used

to cover all workers in the civilian economy. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around

a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately. IN
THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EX-
CEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORD-
INGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITA-
TION IN MIND.



Table 2-2. Mean hourly earnings 1, full-time workers: 2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, November 1999

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$15.15 53 $13.17 4.9 $18.67 10.2

All excluding sales 15.32 5.4 13.34 4.9 18.67 10.2

WHhite COllar .......ccccoeiiiiiiiiiic e 18.66 7.6 15.91 7.0 22.05 12.6

White collar excluding sales ...........ccceoeviniieiciinnenn, 19.24 7.9 16.68 7.4 22.05 12.6

Professional specialty and technical — ............ccceiinins 23.85 9.1 17.43 7.5 29.45 114

Professional specialty ..........ccccoveriieiieniiiiienieeneenn 27.97 8.8 20.11 11.2 31.62 8.7
Engineers, architects, and surveyors .............c.c..... - - - - - -
Health related ...........ccceeiiiiieniiieeeeeeeeeen - - - - - -
Teachers, college and UNIVETSItY .........c.cooveriiiinenns - - - - - -
Teachers, except college and university 22.05 12.6 - - - -
Social, recreation, and religious workers - - - - - -

Writers, authors, entertainers, athletes, and

professionals, N.e.C. ......covveriiiiicie e - - - - - -
TECNNICAl ..o 14.47 4.6 15.04 3.6 - -
Executive, administrative, and managerial =~ ................. 24.96 12.5 27.39 15.2 - -
Executives, administrators, and managers ............... 28.29 15.7 28.05 16.1 - -
Managers and administrators, n.€.C. ..........ccocuven. 25.29 11.9 25.39 12.2 - —
Management related ..........cccceeveeiieniieiiienieeieenn - - - - - -
SAIES e 9.75 11.6 9.75 11.6 - -
Sales workers, other commodities ..............cc.co..... 8.43 34 8.43 34 - -

Administrative support, including clerical 11.14 4.6 11.02 7.9 11.27 3.9
SECTELANES ..o 11.23 5.7 - - - -

BIUE COMlAr .ot 12.81 4.5 12.31 4.9 14.91 53
Precision production, craft, and repair =~ ........ccccoeiiienn 15.69 5.0 15.29 7.7 - -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving  .....cccooovvieiiiiinns 13.99 15.2 15.11 20.2 - -
Handlers, equipment cleaners, helpers, and laborers 12.08 121 12.34 15.0 - -
Stock handlers and baggers ........c.cccooevieeneenenen. 8.75 4.8 8.75 4.8 - -

Service 9.06 4.3 7.73 3.9 10.98 3.9

Protective service 12.96 4.8 - - 12.96 4.8
Food service ....... 6.23 7.1 5.99 7.2 - -
Other food service . 7.16 4.5 6.93 3.9 - -
Health SEIVICE ......covvveiiiiiiiiiieeee e - - - - - -
Cleaning and building service . 9.65 3.7 8.22 8.0 - -
Janitors and cleaners . 9.65 3.7 8.22 8.0 - -
Personal SErviCe ........cccoeciereeriiienieneenee e 7.93 9.2 8.47 8.5 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately. IN
THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EX-
CEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORD-
INGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITA-
TION IN MIND.



Table 2-3. Mean hourly earnings 1, part-time workers: 2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, November 1999

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$6.84 8.4 $6.71 8.6 - -
All excluding sales .. 7.02 10.3 6.86 10.8 - -
WHhIte CONAr ...t 8.80 12.4 8.62 13.1 - -
White collar excluding sales ...........ccceoeviniieiciinnenn, 11.07 15.8 10.94 17.3 - -
Professional specialty and technical 14.28 14.5 14.46 16.1 - -
Professional specialty 14.47 17.9 - - - -
Health related - - - - - -
Teachers, except college and university - - - - - -
Social, recreation, and religious workers ... - - - - - -

Writers, authors, entertainers, athletes, and
professionals, n.e.c. ... - - - - - -
Technical - - - - - -
Executive, administrative, and managerial - - - - - -
Executives, administrators, and managers .. - - - - - -
SAIES oo 6.15 1.7 6.15 1.7 - -
Sales workers, other commodities .............ccueeenn. 6.44 5 6.44 5 — -
Administrative support, including clerical 7.56 5.1 - - - -
Blue collar 6.17 2.9 6.17 2.9 - -
Transportation and material moving  .....cccooovvieiiiinnne - - - - - -
Handlers, equipment cleaners, helpers, and laborers 6.23 3.0 6.23 3.0 - -
Stock handlers and baggers .............ccoceeeiiinennn. 5.96 3.1 5.96 3.1 - -
Service 4.95 9.1 4.94 9.2 - -
Food service ... 4.48 13.2 4.48 13.2 - -
Waiters, waitresses, and bartenders . 2.95 7.2 2.95 7.2 - -
Other food service 5.36 17.2 5.36 17.2 - -
Health service .... - - - - - -
Cleaning and building service - - - - - -
Personal service ... 6.31 35 6.29 3.6 - -
Service, n.e.c. ... 6.41 3.6 6.41 3.6 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately. IN
THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EX-
CEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORD-
INGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITA-
TION IN MIND.



Table 3-1. Mean weekly earnings 1, full-time workers: 2 Selected occupations, private industry and State and local

government, National Compensation Survey, Bloomington, IN, November 1999

State and local

Total Private industry
government
Occupation3 Weekly earnings Weekly earnings Weekly earnings
Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean error® | hours® Mean error® | hours®
(percent) (percent) (percent)
$594 53 39.2 $524 4.9 39.8 $714 10.2 38.2
All excluding sales 600 5.4 39.2 531 5.0 39.8 714 10.2 38.2
White collar ........cooveviiiiiiiiee 726 7.6 38.9 636 7.1 39.9 830 12.6 37.6
White collar excluding sales ........... 747 7.9 38.8 666 7.5 39.9 830 12.6 37.6
Professional specialty and
technical 910 9.3 38.2 693 7.6 39.7 1,086 12.0 36.9
Professional specialty ... 1,048 9.3 37.5 799 11.4 39.7 1,155 10.0 36.5
Engineers, architects, and
SUIVEYOTS ..veviieeneiiiisieeneneens - - - - - - - - -
Health related ..........ccocceeveeninnes - - - - - - - - -
Teachers, college and university - - - - - - - - -
Teachers, except college and
UNIVETSILY oo 670 12.4 304 - - - - - -
Social, recreation, and religious
WOFKETS ..o - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
n.e.c. ... - - - - - - - - -
Technical 576 4.5 39.8 598 3.6 39.8 - - -
Executive, administrative, and
managerial ... 1,006 13.4 40.3 1,117 16.8 40.8 - - -
Executives, administrators, and
MANAGENS ....ovevveaiieiiieeieeie 1,145 17.1 40.5 1,145 17.8 40.8 - - -
Managers and administrators,
N.E.C. woiiiiiiiiieie e 1,013 12.0 40.1 1,019 12.2 40.1 - - -
Management related .................. - - - - - - - - -
SAlES i 390 11.6 40.0 390 11.6 40.0 - - -
Sales workers, other
commodities ..........cceennn 337 34 40.0 337 3.4 40.0 - - -
Administrative support, including
clerical 437 4.7 39.2 439 7.7 39.8 434 4.9 38.5
Secretaries 446 5.7 39.7 - - - - -
Blue collar 508 4.5 39.7 493 4.9 40.0 570 7.8 38.2
Precision production, craft, and
TEPAIN eveiiieeiiie e 627 5.0 40.0 611 7.7 40.0 - - -
Machine operators, assemblers,
and iNSPECtors  .......ccccovveveennnene - - - - - - - - -
Transportation and material
MOVING  oeiviiiiieie e 505 17.9 36.1 604 20.2 40.0 - - -
Handlers, equipment cleaners,
helpers, and laborers —................ 483 12.1 40.0 494 15.0 40.0 - - -
Stock handlers and baggers ... 350 4.8 40.0 350 4.8 40.0 - - -
Service 357 5.0 39.4 300 4.1 38.8 443 6.1 40.4
Protective service 569 8.2 43.9 - - - 569 8.2 43.9
Food service .... 232 7.1 37.2 231 8.0 38.5 - - -
Other food service 268 4.2 37.4 273 4.4 39.4 - - -
Health service - - - - - - - - -

See footnotes at end of table.



Table 3-1. Mean weekly earnings 1, full-time workers: 2 Selected occupations, private industry and State and local

government, National Compensation Survey, Bloomington, IN, November 1999 — Continued
Total Private industry State and local
government
Occupation3 Weekly earnings Weekly earnings Weekly earnings
Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean errort | hours® Mean errort | hours®
(percent) (percent) (percent)
Service —Continued
Cleaning and building service ..... $384 4.0 39.8 $324 8.7 394 - - -
Janitors and cleaners ............. 384 4.0 39.8 324 8.7 39.4 - - -
Personal Service ..........ccccevvuens 314 10.0 39.6 335 9.6 39.5 - - -

1 Earnings are the straight-time weekly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to
cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval” around a
sample estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a
week, exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall occupational
groups may include data for categories not shown separately. IN THIS SURVEY,
THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EXCEEDED REGULAR
SURVEY STANDARDS FOR PUBLICATION. ACCORDINGLY, USERS SHOULD
INTERPRET THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 3-2. Mean annual earnings 1, full-time workers: 2 Selected occupations, private industry and State and local
government, National Compensation Survey, Bloomington, IN, November 1999

Total Private industry State and local
government
Occupation3 Annual earnings Annual earnings Annual earnings
Mean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean error® | hours® Mean error® | hours®
(percent) (percent) (percent)
$29,938 5.3 1,977 $27,239 4.9 2,068 $34,202 10.2 1,831
All excluding sales 30,232 54 1,973 27,591 5.0 2,068 34,202 10.2 1,831
White collar ........cooveviiiiiiiiee 35,892 7.6 1,923 33,053 7.1 2,077 38,862 12.6 1,762
White collar excluding sales ........... 36,828 7.9 1,914 34,641 7.5 2,077 38,862 12.6 1,762
Professional specialty and
technical 43,383 9.3 1,819 36,022 7.6 2,066 48,500 12.0 1,647
Professional specialty ... 48,320 9.3 1,727 41,537 11.4 2,066 50,763 10.0 1,606
Engineers, architects, and
SUIVEYOTS ..veviieeneiiiisieeneneens - - - - - - - - -
Health related ..........ccocceeveeninnes - - - - - - - - -
Teachers, college and university - - - - - - - - -
Teachers, except college and
UNIVETSILY oo 25,039 12.4 1,136 - - - - - -
Social, recreation, and religious
WOFKETS ..o - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
n.e.c. ... - - - - - - - - -
Technical 29,930 4.5 2,069 31,084 3.6 2,067 - - -
Executive, administrative, and
managerial ... 52,150 134 2,089 58,062 16.8 2,120 - - -
Executives, administrators, and
MANAGENS ....ovevveaiieiiieeieeie 59,225 17.1 2,094 59,529 17.8 2,123 - - —
Managers and administrators,
N.E.C. woiiiiiiiiieie e 52,699 12.0 2,084 52,971 12.2 2,086 - - -
Management related .................. - - - - - - - - -
SAlES i 20,288 11.6 2,080 20,288 11.6 2,080 - - —
Sales workers, other
commodities ..........cceennn 17,531 34 2,080 17,531 34 2,080 - - -
Administrative support, including
clerical 22,213 4.7 1,994 22,816 7.7 2,070 21,564 4.9 1,913
Secretaries 23,195 5.7 2,065 - - - - - -
Blue collar 26,140 4.5 2,041 25,614 4.9 2,080 28,162 7.8 1,889
Precision production, craft, and
TEPAIN eveiiieeiiie e 32,629 5.0 2,080 31,793 7.7 2,080 - - -
Machine operators, assemblers,
and iNSPECtors  .......ccccovveveennnene - - - - - - - - -
Transportation and material
MOVING  oeiviiiiieie e 23,573 17.9 1,685 31,423 20.2 2,080 - - -
Handlers, equipment cleaners,
helpers, and laborers —................ 25,135 12.1 2,080 25,666 15.0 2,080 - - -
Stock handlers and baggers ... 18,208 4.8 2,080 18,208 4.8 2,080 - - -
Service 18,356 5.0 2,025 15,584 4.1 2,016 22,386 6.1 2,038
Protective service 29,613 8.2 2,285 - - - 29,613 8.2 2,285
Food service .... 11,493 7.1 1,844 12,013 8.0 2,005 - - -
Other food service 13,035 4.2 1,822 14,182 4.4 2,046 - - -
Health service - - - - - - - - -

See footnotes at end of table.



Table 3-2. Mean annual earnings 1, full-time workers: 2 Selected occupations, private industry and State and local

government, National Compensation Survey, Bloomington, IN, November 1999 — Continued
Total Private industry State and local
government
Occupation3 Annual earnings Annual earnings Annual earnings
Mean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean errort | hours® Mean errort | hours®
(percent) (percent) (percent)
Service —Continued
Cleaning and building service ..... $19,988 4.0 2,072 $16,859 8.7 2,051 - - -
Janitors and cleaners ............. 19,988 4.0 2,072 16,859 8.7 2,051 - - -
Personal Service ..........ccccevvuens 16,331 10.0 2,060 17,402 9.6 2,055 - - -

1 Earnings are the straight-time annual wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to
cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval” around a
sample estimate. For more information about RSEs, see appendix A.

Mean annual hours are the hours an employee is scheduled to work in a year,
exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall occupational
groups may include data for categories not shown separately. IN THIS SURVEY,
THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EXCEEDED REGULAR
SURVEY STANDARDS FOR PUBLICATION. ACCORDINGLY, USERS SHOULD
INTERPRET THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 4-1.Selected occupations ! and levels, 2 all workers: 3 Mean hourly earnings, 4 private industry and State and
local government, National Compensation Survey, Bloomington, IN, November 1999

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)

5.2 $12.45 4.8 $18.64 10.2

All excluding sales ... 14.80 5.3 12.73 4.9 18.64 10.2

White collar 17.98 7.6 15.09 7.1 21.97 12.5
8.55 13.0 8.91 15.2 - -
8.81 2.7 8.81 2.7 - -

9.86 3.3 9.51 6.2 10.09 3.2

11.60 3.8 12.32 7.4 11.09 5.6
13.98 3.3 14.88 2.1 - -
16.14 6.1 15.93 7.7 - -
18.72 6.0 - - - -

24.79 3.7 19.52 4.6 28.57 25
25.19 21 - - - -

18.91 7.8 16.29 7.4 21.97 12.5
9.47 15.0 10.35 17.7 - -
8.84 3.1 8.84 3.1 - -

10.20 2.6 10.44 5.3 10.09 3.2

11.56 3.9 12.35 8.4 11.09 5.6
13.94 3.3 14.82 21 - -
16.06 6.3 15.81 8.0 - -
18.72 6.0 - - - -

24.79 3.7 19.52 4.6 28.57 25

Professional specialty and technical 23.50 8.9 17.24 7.2 29.26 11.4

Professional specialty 27.41 8.5 19.55 10.3 31.42 8.7
9 i, 25.58 3.9 - - - -
Engineers, architects, and surveyors .. - - - - - -
Health related ...........ccooeevveiiienns 31.78 26.4 16.59 6.3 - -
Teachers, college and university .. - - - - - -
Teachers, except college and university ... 21.64 12.2 - - - -
Social, recreation, and religious workers .................. - - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. .... - - - - - -
TECHNICAl ..o 14.45 4.5 15.01 3.6 - -
Executive, administrative, and managerial 24.74 12.2 27.00 14.8 - -
Executives, administrators, and managers ... 27.85 15.2 27.60 15.6 - -
Managers and administrators, n.e.c. ..... 25.29 11.9 25.39 12.2 - -
Management related - - - - - -
Sales .... 8.46 10.3 8.46 10.3 - -
6.26 5.9 6.26 5.9 - -
Sales workers, other commaodities 7.86 4.7 7.86 4.7 - -
Cashiers 6.32 10.0 6.32 10.0 - -

Administrative support, including clerical 10.95 4.7 10.71 7.7 11.26 3.9
9.62 15.4 10.61 18.3 - -
8.85 31 8.85 31 - -

10.38 2.3 10.55 5.7 10.31 2.2
12.47 5.8 - - - -
Secretaries .. 11.23 5.7 - - - -
Administrative SUPPOrt, N.€.C. ...cocvvviveriiiiieniias 10.35 10.4 - - - -

BlIUE COMlAr it 12.64 4.4 12.12 4.9 14.91 5.3
6.78 7.4 7.12 8.3 - -
12.89 7.7 13.20 8.4 - -
15.59 5.9 15.59 5.9 - -
17.76 3.7 20.25 5.8 - -
15.69 5.0 15.29 7.7 - -
17.84 3.9 20.89 4.9 - -
Machine operators, assemblers, and inspectors  ........ - - - - - -
Transportation and material moving 13.78 15.1 14.77 19.7 - -

See footnotes at end of table.
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Table 4-1.Selected occupations ! and levels, 2 all workers: 3 Mean hourly earnings, 4 private industry and State and

local government, National Compensation Survey, Bloomington, IN, November 1999 — Continued
Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
Blue collar —Continued

Handlers, equipment cleaners, helpers, and laborers $11.04 12.7 $10.96 16.0 — —
1 6.86 7.6 7.27 8.6 - -
8.00 5.2 8.00 5.2 - -

Service 8.34 4.7 6.99 4.1 $10.97 3.9
6.14 5.0 6.17 54 - -
7.19 11.5 5.74 9.7 - -
9.17 25 8.81 2.4 - -
. 9.27 4.1 9.10 4.8 - -

12.96 4.8 - - 12.96 4.8
5.50 5.7 5.33 5.6 - -
5.91 7.8 5.91 7.8 - -
4.81 9.7 4.81 9.7 - -
3.33 8.7 3.33 8.7 - -
3.10 14.9 3.10 14.9 - -
2.13 0 2.13 0 - -
2.13 .0 2.13 .0 - -
6.47 5.8 6.29 5.7 - -
6.37 34 6.37 3.4 - -
5.96 7.9 5.96 7.9 - -
7.23 7.3 6.43 45 - -
6.58 1.1 6.58 1.1 - -
6.57 2.0 6.57 2.0 - -
Health service . 8.97 3.0 8.97 3.0 - -
Cleaning and building service . 9.63 3.9 8.20 7.9 - -
Janitors and cleaners ... 9.63 3.9 8.20 7.9 - -
Personal SErVICe ........c.ccceiiiiiiieiiiiiieic e 7.38 8.5 7.64 8.7 - -
591 4.6 - - - -
Service, n.e.c. 6.41 3.6 6.41 3.6 - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

All workers include full-time and part-time workers.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
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of all workers and dividing by the number of workers, weighted by hours.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately.
IN THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY
EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. AC-
CORDINGLY, USERS SHOULD INTERPRET THESE RESULTS WITH
THIS LIMITATION IN MIND.



Table 4-2. Selected occupations 1 and levels, 2 full-time workers: 3 Mean hourly earnings, 4 private industry and
State and local government, National Compensation Survey, Bloomington, IN, November 1999

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)

. 53 $13.17 4.9 $18.67 10.2

All excluding sales ... 15.32 5.4 13.34 4.9 18.67 10.2

White collar 18.66 7.6 15.91 7.0 22.05 12.6
9.65 16.1 10.73 18.9 - -
8.86 2.8 8.86 2.8 - -

9.99 3.1 9.79 6.0 10.10 3.2

11.45 4.1 11.96 8.1 11.13 5.6
13.98 3.3 14.88 2.1 - -
16.14 6.1 15.93 7.7 - -
18.72 6.0 - - - -
25.40 4.8 - - - -
25.19 21 - - - -

19.24 7.9 16.68 7.4 22.05 12.6
10.35 16.8 - - - -
8.84 3.2 8.84 3.2 - -

10.23 2.7 10.52 5.9 10.10 3.2

11.36 4.3 11.83 9.0 11.13 5.6
13.94 3.3 14.82 21 - -
16.06 6.3 15.81 8.0 - -
18.72 6.0 - - - -
25.40 4.8 - - - -

Professional specialty and technical 23.85 9.1 17.43 7.5 29.45 11.4

Professional specialty 27.97 8.8 20.11 11.2 31.62 8.7
9 i, 26.48 5.6 - - - -
Engineers, architects, and surveyors .. - - - - - -
Health related ...........ccooeevveiiienns - - - - - -
Teachers, college and university .. - - - - - -
Teachers, except college and university ... 22.05 12.6 - - - -
Social, recreation, and religious workers .................. - - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. .... - - - - - -
TECHNICAl ..o 14.47 4.6 15.04 3.6 - -
Executive, administrative, and managerial 24.96 12.5 27.39 15.2 - -
Executives, administrators, and managers ... 28.29 15.7 28.05 16.1 - -
Managers and administrators, n.e.c. ..... 25.29 11.9 25.39 12.2 - -
Management related - - - - - -
Sales .... 9.75 11.6 9.75 11.6 - -
8.43 3.4 8.43 3.4 - -

Administrative support, including clerical ~ ........ccccc... 11.14 4.6 11.02 7.9 11.27 3.9
10.35 16.8 - - - -
8.84 3.2 8.84 3.2 - -
10.38 2.4 10.52 59 - -
....... 12.48 5.9 - - - -
Secretaries .. 11.23 5.7 - - - -

BIUE COMlAr e 12.81 4.5 12.31 4.9 14.91 53
12.89 7.7 13.20 8.4 - -
15.59 5.9 15.59 5.9 - -
17.76 3.7 20.25 5.8 - -
15.69 5.0 15.29 7.7 - -
17.84 3.9 20.89 4.9 - -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving  ....cccevvviiierennns 13.99 15.2 15.11 20.2 - -
Handlers, equipment cleaners, helpers, and laborers 12.08 121 12.34 15.0 - -
Stock handlers and baggers ..........cccccoovvveivenene. 8.75 4.8 8.75 4.8 - -

SEIVICE eiiietieiieeiee sttt ettt et ettt 9.06 4.3 7.73 39 10.98 39

See footnotes at end of table.
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Table 4-2. Selected occupations 1 and levels, 2 full-time workers: 3 Mean hourly earnings, 4 private industry and

State and local government, National Compensation Survey, Bloomington, IN, November 1999 — Continued
Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
Service —Continued

1.. $6.47 2.6 $6.60 2.6 - -
2. 8.05 9.5 6.57 9.5 - -
3. 9.35 2.4 - - - -
4.. 9.59 3.3 - - - -

Protective service ... 12.96 4.8 - - $12.96 4.8
Food service 6.23 7.1 5.99 7.2 - -
1.. 6.44 4.8 6.44 4.8 - -
2. 5.64 11.8 5.64 11.8 - -
Other food service 7.16 45 6.93 3.9 - -
Health service ............ - - - - - -
Cleaning and building service 9.65 3.7 8.22 8.0 - -
Janitors and cleaners .. 9.65 3.7 8.22 8.0 - -
Personal service 7.93 9.2 8.47 8.5 - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
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hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately.
IN THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY
EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. AC-
CORDINGLY, USERS SHOULD INTERPRET THESE RESULTS WITH
THIS LIMITATION IN MIND.



Table 4-3. Selected occupations 1 and levels, 2 part-time workers: 3 Mean hourly earnings, 4 private industry and
State and local government, National Compensation Survey, Bloomington, IN, November 1999

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)

$6.84 8.4 $6.71 8.6 — -

All excluding sales 7.02 10.3 6.86 10.8 - -

White collar 8.80 12.4 8.62 13.1 - -

6.52 5.2 6.52 52 - -

8.09 12.9 - - - -

White collar excluding sales . 11.07 15.8 10.94 17.3 - -

2 s 7.03 3.4 7.03 3.4 - -

Professional specialty and technical — ...........cccoceeenee. 14.28 14.5 14.46 16.1 - -

Professional Specialty .........ccccccoiiieiininiieiiiiieeicnees 14.47 17.9 - - - -

Health related - - - - - -

Teachers, except college and university .................. - - - - - -

Social, recreation, and religious workers .................. - - - - - -
Writers, authors, entertainers, athletes, and

professionals, N.€.C. ...c.ccevvieiiieiiiiiiie e - - - - - -

TEChNICAl ..o - - - - - -

Executive, administrative, and managerial ~ .................. - - - - - -

Executives, administrators, and managers ............... - - - - - -

SIS e 6.15 1.7 6.15 17 - -

Sales workers, other commodities ........................ 6.44 5 6.44 5 - -

Administrative support, including clerical ~ ................... 7.56 5.1 - - - -

Blue collar 6.17 29 6.17 29 - -

6.40 3.8 6.40 3.8 - -

Transportation and material moving — .....cccccevvieiieninene - - - - - -

Handlers, equipment cleaners, helpers, and laborers 6.23 3.0 6.23 3.0 - -

6.57 3.7 6.57 3.7 - -

5.96 3.1 5.96 3.1 - -

Service ... 4.95 9.1 4.94 9.2 - -

5.71 11.1 5.69 11.3 - -

3.70 6.4 3.70 6.4 - -

4.48 13.2 4.48 13.2 - -

5.52 13.5 5.52 135 - -

3.27 14.5 3.27 14.5 - -

2.95 7.2 2.95 7.2 - -

2.71 9.9 2.71 9.9 - -

5.36 17.2 5.36 17.2 - -

Cleaning and building service . - - - - - -

Personal service ... 6.31 35 6.29 3.6 - -

Service, n.e.c. ... 6.41 3.6 6.41 3.6 - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
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hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately.
IN THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY
EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. AC-
CORDINGLY, USERS SHOULD INTERPRET THESE RESULTS WITH
THIS LIMITATION IN MIND.



Table 5-1. Selected worker characteristics: Mean hourly earnings

Compensation Survey, Bloomington, IN, November 1999

1 by occupational group, 2 National

Private industry and State and local government
Occupational group . .
Full-time | Part-time - .- . 5 .5
workers® | workers3 Union Nonunion Time Incentive
Mean
All occupations $15.15 $6.84 $15.08 $14.34 $14.54 $11.14
All excluding sales 15.32 7.02 15.13 14.69 14.82 -
White collar 18.66 8.80 16.34 18.45 18.04 12.47
White-collar excluding sales ... 19.24 11.07 16.47 19.67 18.92 -
Professional specialty and technical .............ccccccooveiennennn. 23.85 14.28 20.69 24.35 23.50 -
Professional specialty ... 27.97 14.47 27.81 27.36 27.41 -
Technical ........ccevuenee. 14.47 - - 12.78 14.45 -
Executive, administrative, and managerial 24.96 - - 24.74 24.74 -
Sales 9.75 6.15 - 8.44 7.94 12.62
Administrative support, including clerical 11.14 7.56 12.51 10.20 10.95 -
Blue collar 12.81 6.17 15.58 11.63 12.64 -
Precision production, craft, and repair 15.69 - - 15.21 15.69 -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving ..........ccceceevveniennnens 13.99 - - 11.12 13.78 -
Handlers, equipment cleaners, helpers, and laborers ...... 12.08 6.23 13.14 9.27 11.04 -
SEIVICE .viietieiiieetie sttt ettt ettt et e e e snne e 9.06 4.95 11.12 7.49 8.34 -
Relative error® (percent)
All occupations 5.3 8.4 4.4 6.5 5.2 12.5
All excluding sales 5.4 10.3 43 6.7 5.3 -
White collar 7.6 12.4 7.3 8.8 7.6 15.3
White-collar excluding sales ... 7.9 15.8 7.4 9.1 7.8 -
Professional specialty and technical 9.1 14.5 7.6 10.7 8.9 -
Professional specialty ... 8.8 17.9 4.1 9.8 8.5 -
Technical 4.6 - - 2.8 4.5 -
Executive, administrative, and managerial 125 - - 12.2 12.2 -
Sales 11.6 1.7 - 10.8 9.3 17.7
Administrative support, including clerical 4.6 5.1 7.9 5.0 4.8 -
Blue collar 4.5 2.9 5.5 5.2 4.4 -
Precision production, craft, and repair 5.0 - - 6.7 5.0 -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving 15.2 - - 4.9 15.1 -
Handlers, equipment cleaners, helpers, and laborers ...... 12.1 3.0 15.3 9.9 12.7 -
SEIVICE .viietieiieeiee sttt stee et see ettt e saae st e snne e 4.3 9.1 55 53 4.8 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

Union workers are those whose wages are determined through
collective bargaining.
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5 Time workers’ wages are based solely on an hourly rate or salary;
incentive workers are those whose wages are at least partially based on
productivity payments such as piece rates, commissions, and production
bonuses.

6 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria. IN THIS SURVEY, THE NONRESPONSE RATE
FOR PRIVATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS
FOR PUBLICATION. ACCORDINGLY, USERS SHOULD INTERPRET
THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 5-2. Major industry division: Mean hourly earnings
Survey, Bloomington, IN, November 1999

1 by occupational group,

2 private industry, National Compensation

Full-time and part-time workers
Goods-producing industries3 Service-producing industries#
Occupational group All private Transport- Finance,
A : Con- | Manu- - Wholesale | .
industries . ation and .~ | insurance, | Serv-
Total | Mining | struc- | factur- | Total S and retail -
tion ing puk_)l_lc util- trade and real ices
ities estate
Mean

All OCCUPALIONS ... $12.45 - - - - - $20.56 $7.21 - -

All excluding sales .........ccceevieiieiniciiiciiciiees 12.73 - - - - - 20.56 7.11 - -

White collar 15.09 - - - - - 19.64 8.13 - -

White-collar excluding sales 16.29 - - - - - 19.64 - - -

Professional specialty and technical ..............c..c..... 17.24 - - - - - - - - _

Professional specialty ..........ccccoooiiiiiiiiniiennens 19.55 - - - - - - - - —

Technical ... 15.01 - — - - - - - - —

Executive, administrative, and managerial 27.00 - - - - — - — _ _

SAIES it 8.46 - - - — - — 7.44 - —

Administrative support, including clerical ................ 10.71 - - - - - — - - _

BIUE COllar ..o 12.12 - — - — - 21.63 9.02 - -

Precision production, craft, and repair 15.29 - - - - - - - — —

Machine operators, assemblers, and inspectors ... - - - - - - - — — _

Transportation and material moving .........c.cccoceeens 14.77 - - - - - - - - —
Handlers, equipment cleaners, helpers, and

12DOrers ..o 10.96 - - - - - - 7.86 - -

SEIVICE ittt 6.99 - - - - - - 5.26 - -

Relative errorS (percent)

All occupations 4.8 - - - - - 6.7 8.3 - -

All excluding sales . 4.9 - — - — - 6.7 10.3 - —

White collar 7.1 - — - — - 9.7 6.9 - —

White-collar excluding sales 7.4 - — - - - 9.7 - - —

Professional specialty and technical ....................... 7.2 - - - - - - - - —

Professional specialty ...........cccooeririiiienininennens 10.3 - — - - - - - - —

TeChNICal ....oceeiiiiiiii e 3.6 - - - - - - - - —

Executive, administrative, and managerial 14.8 - - - - - - - - _

Sales 10.3 - - - - - - 6.8 - —

Administrative support, including clerical ................ 7.7 - - - - - - - - -

BlUE COllar ..oviiiieeieiee e 4.9 - - - - - 2.8 8.7 - -

Precision production, craft, and repair 7.7 - - - - - - - — _

Machine operators, assemblers, and inspectors ... - - - - - - — — — _

Transportation and material moving ...........c.ccccveee.. 19.7 - - - - - - - - _
Handlers, equipment cleaners, helpers, and

12DOTEIS ... 16.0 - - - - - - 5.4 - _

Service 4.1 - - - - - — 6.4 _ _

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
Weighted by hours.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.
Goods-producing industries include mining, construction, and manufacturing.
4 Service-producing industries include transportation and public utilities; wholesale
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and retail trade; finance, insurance, and real estate; and services.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria. IN THIS SURVEY, THE NONRESPONSE RATE FOR PRIVATE INDUSTRY EX-
CEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORDINGLY, U-
SERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 5-3. Establishment employment size: Mean hourly earnings

1 by occupational group, 2 private

industry, National Compensation Survey, Bloomington, IN, November 1999

Full-time and part-time workers

100 workers or more
Occupational group All private
; 50 - 99
industry | ers3 100-499 | 500
workers Total workers or
workers
more
Mean
All occupations $12.45 $11.84 $12.61 $11.79 -
All excluding sales . 12.73 12.12 12.90 12.25 -
WHhItE COIAT ..o 15.09 18.36 14.43 12.17 -
White-collar excluding sales ...........cccevieriieiicniiennnns 16.29 20.94 15.42 13.46 -
Professional specialty and technical .............ccccoooeenennen. 17.24 - 17.45 13.42 -
Professional specialty ... 19.55 - 19.62 13.72 -
Technical 15.01 - - 12.87 -
Executive, administrative, and managerial .. 27.00 36.00 23.18 24.96 -
Sales 8.46 - 8.59 8.59 -
Administrative support, including clerical .. 10.71 11.51 10.60 10.23 -
Blue collar 12.12 14.43 11.82 13.17 -
Precision production, craft, and repair ... 15.29 - 14.45 - -
Machine operators, assemblers, and inspectors ... - - - - -
Transportation and material MoviNg .........cccceevrivecverennns 14.77 - - - -
Handlers, equipment cleaners, helpers, and laborers ...... 10.96 - 11.42 11.42 -
SEIVICE .eeeiteeiieet ettt ettt et 6.99 5.90 8.17 8.41 -
Relative error4 (percent)
All occupations 4.8 14.1 5.2 6.7 -
All excluding sales . 4.9 14.4 5.1 6.3 -
White collar 7.1 13.8 8.1 9.2 -
White-collar excluding sales 7.4 7.8 8.2 9.6 -
Professional specialty and technical 7.2 - 8.0 4.0 -
Professional specialty ... 10.3 - 105 6.4 -
Technical 3.6 - - 3.9 -
Executive, administrative, and managerial .. 14.8 23.7 11.0 20.5 -
Sales 10.3 — 13.3 13.3 -
Administrative support, including clerical .. 7.7 8.6 8.7 8.4 -
Blue collar 4.9 12.2 5.7 8.1 -
Precision production, craft, and repair ... 7.7 - 8.1 - -
Machine operators, assemblers, and inspectors ... - - - - -
Transportation and material moving 19.7 - - - -
Handlers, equipment cleaners, helpers, and laborers . 16.0 - 16.6 16.6 -
SEIVICE .eiietieiieet ettt ettt 4.1 5.4 3.9 3.7 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments,
and hazard pay. Excluded are premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. The mean is computed
by totaling the pay of all workers and dividing by the number of
workers, weighted by hours.

A classification system including about 480 individual
occupations is used to cover all workers in the civilian economy. See
appendix B for more information.

3 Establishments classified with 50-99 workers may contain
establishments with fewer than 50 due to staff reductions between
survey sampling and collection.

4 The relative standard error (RSE) is the standard error
expressed as a percent of the estimate. It can be used to calculate a
"confidence interval" around a sample estimate. For more information
about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did
not meet publication criteria. IN THIS SURVEY, THE NONRE-
SPONSE RATE FOR PRIVATE INDUSTRY EXCEEDED REGULAR
SURVEY STANDARDS FOR PUBLICATION. ACCORDINGLY, U-
SERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITA-
TION IN MIND.
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Table 6-1. Hourly wage percentiles for establishment jobs

1, all workers: 2 Selected occupations, all

industries, National Compensation Survey, Bloomington, IN, November 1999

Occupation3 10 25 Megf)'a” 75 90
$6.78 $8.76 $12.13 $16.75 $25.76
All excluding sales ... 7.33 8.76 12.15 16.75 25.76
White collar 7.81 10.08 14.53 24.03 35.07
White collar excluding sales .... 8.68 10.95 15.59 24.03 35.07
Professional specialty and technical 12.13 14.09 24.03 28.63 45.22
Professional specialty 9.99 24.03 25.76 35.07 45.22
Engineers, architects, and surveyors .... - - - - -
Health related 13.65 17.12 20.00 47.61 47.61
Teachers, college and university - - - - -
Teachers, except college and university .. 7.70 8.75 26.78 27.56 27.56
Social, recreation, and religious workers .................. — - - - —
Writers, authors, entertainers, athletes, and
professionals, N.€.C. ......cevveririeiciiiiee e - - - - -
TECNNICAL ..o 12.13 12.77 14.21 15.59 15.59
Executive, administrative, and managerial ~ .................. 16.61 18.38 21.60 23.60 44.87
Executives, administrators, and managers .. 15.63 21.60 21.60 29.61 55.29
Managers and administrators, n.e.c. . 20.43 21.60 21.60 23.64 35.11
Management related - - - - -
5.62 6.30 6.57 9.05 14.53
Sales workers, other commodities 6.40 6.66 7.82 9.05 9.15
CaShIEIS ..oovieiiiiieieee e 5.46 5.47 5.62 5.95 9.30
Administrative support, including clerical 7.64 8.68 10.67 12.35 15.16
SECretanes .......cccooveverinieeieninnens 10.08 10.08 10.95 12.35 12.35
Administrative support, n.e.c. ......... 8.40 9.03 9.03 9.03 14.99
BIUE COMlAr ...t 8.76 8.76 12.88 16.09 16.75
Precision production, craft, and repair 11.25 15.03 16.75 16.75 20.35
Machine operators, assemblers, and inspectors ... - - - - -
Transportation and material moving — ......ccocoeeeiiienn, 10.13 10.13 10.32 16.09 21.66
Handlers, equipment cleaners, helpers, and laborers 5.67 6.61 9.67 16.48 16.48
Stock handlers and baggers ........c.ccccoeeeveeneennnen. 5.87 6.36 8.70 8.70 9.70
Service 5.15 6.60 8.86 10.11 10.58
Protective service 10.29 10.58 13.30 13.56 15.43
Food service 213 2.13 6.36 6.75 7.50
Waiters, waitresses, and bartenders ... 2.13 2.13 2.13 5.15 6.00
Waiters and waitresses 2.13 2.13 2.13 2.13 2.13
Other food service 5.34 6.19 6.60 7.50 7.96
Cooks 5.75 6.00 7.00 8.93 8.93
Food preparation, n.e.c. 6.19 6.50 6.60 6.60 6.60
Health service ... 8.47 8.50 8.86 9.41 9.41
Cleaning and building service . 6.79 9.97 10.11 10.52 10.52
Janitors and cleaners ... 6.79 9.97 10.11 10.52 10.52
Personal service .. 5.66 6.09 6.75 8.46 9.60
Service, n.e.c. .. 6.00 6.00 6.25 6.75 7.50

1 percentiles are calculated from average hourly wages for sampled
establishment jobs within each occupation. The percentiles describe the
distribution of an occupation’s employment by the average wage rates for
its jobs. For example, at the 10th percentile hourly wage for an
occupation, one-tenth of the occupation’'s employment are found in
sampled establishment jobs whose average wages are the same or less,
and nine-tenths are in jobs averaging the same or more. The calculations
of the 25th, 50th, 75th, and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips.

2 All workers include full-time and part-time workers.
A classification system including about 480 individual occupations
is used to cover all workers in the civilian economy. See appendix B for
more information.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified.
Overall occupational groups may include data for categories not shown
separately. IN THIS SURVEY, THE NONRESPONSE RATE FOR PRI-
VATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR
PUBLICATION.  ACCORDINGLY, USERS SHOULD INTERPRET
THESE RESULTS WITH THIS LIMITATION IN MIND.
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Table 6-2. Hourly wage percentiles for establishment jobs
industry, National Compensation Survey, Bloomington, IN, November 1999

1, all workers: 2 Selected occupations, private

Private industry
Occupation3 )
10 25 Median 75 90
50

AL e $6.50 $8.47 $10.13 $15.29 $21.60
All excluding SAIES .......ccviiiiiiiiiieieiee e 6.61 8.70 10.75 15.59 21.60
WHIte COlAr ..o 6.76 8.68 13.65 18.18 24.03
White collar excluding sales ...........ccccccoceiiiiiciinennn. 8.15 10.00 15.00 21.40 24.03
Professional specialty and technical — ............cccccoiis 12.77 13.65 15.59 24.03 24.03
Professional specialty 9.99 13.65 24.03 24.03 25.05

Engineers, architects, and surveyors . - - - - -
Health related 13.65 13.65 17.12 18.18 20.00

Teachers, except college and university .. - - - - -

Social, recreation, and religious workers .. - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. . - - - - -
Technical 12.77 13.65 15.59 15.59 15.59
Executive, administrative, and managerial 15.63 21.50 21.60 28.91 55.29
Executives, administrators, and managers 15.63 21.60 21.60 28.91 55.29
Managers and administrators, n.e.c. ....... 20.43 21.60 21.60 23.64 35.11

Management related ...........ccccceeiiieiininiieienee - - - - -
SAIES it 5.62 6.30 6.57 9.05 14.53
Sales workers, other commodities 6.40 6.66 7.82 9.05 9.15
Cashiers 5.46 5.47 5.62 5.95 9.30
Administrative support, including clerical ~ ...........c....... 7.40 8.15 9.03 13.46 17.23
Blue collar 8.76 8.76 11.25 15.03 16.48
Precision production, craft, and repair  ........cccocceveeenns 11.25 11.47 15.03 16.85 20.35

Machine operators, assemblers, and inspectors ... - - - — -
Transportation and material moving 10.13 10.13 15.37 21.66 21.66
Handlers, equipment cleaners, helpers, and laborers 6.36 6.83 8.70 16.48 16.48
Stock handlers and baggers 5.87 6.36 8.70 8.70 9.70
SEIVICE .ttt 2.13 6.19 7.00 8.86 9.41
Food service 2.13 2.13 6.19 6.60 7.50
Waiters, waitresses, and bartenders 2.13 2.13 2.13 5.15 6.00
Waiters and waitresses 2.13 2.13 2.13 2.13 2.13
Other food service 2.13 6.19 6.60 6.92 7.50
COOKS ..oovvveriiens 5.75 5.75 6.75 7.00 7.00
Food preparation, n.e.c. 6.19 6.50 6.60 6.60 6.60
Health service .........cccoceene 8.47 8.50 8.86 9.41 9.41
Cleaning and building service . 6.78 6.79 7.62 9.25 10.44
Janitors and cleaners 6.78 6.79 7.62 9.25 10.44
Personal service .. 6.00 6.25 8.18 8.46 9.60
Service, n.e.c. .. 6.00 6.00 6.25 6.75 7.50

1 Ppercentiles are calculated from average hourly wages for sampled
establishment jobs within each occupation. The percentiles describe the
distribution of an occupation’s employment by the average wage rates for
its jobs. For example, at the 10th percentile hourly wage for an
occupation, one-tenth of the occupation’s employment are found in
sampled establishment jobs whose average wages are the same or less,
and nine-tenths are in jobs averaging the same or more. The calculations
of the 25th, 50th, 75th, and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips.
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2 All workers include full-time and part-time workers.
A classification system including about 480 individual occupations
is used to cover all workers in the civilian economy. See appendix B for
more information.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified.
Overall occupational groups may include data for categories not shown
separately. IN THIS SURVEY, THE NONRESPONSE RATE FOR PRI-
VATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR
PUBLICATION.  ACCORDINGLY, USERS SHOULD INTERPRET
THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 6-3. Hourly wage percentiles for establishment jobs
local government, National Compensation Survey, Bloomington, IN, November 1999

1, all workers: 2 Selected occupations, State and

State and local

government
Occupation3
Median

10 25 50 75 90
AL $9.97 $10.52 $13.77 $25.76 $37.30
All excluding SalES ........ooiuieiiiiiieie e 9.97 10.52 13.77 25.76 37.30
Wit COMIAr ..o 10.08 12.13 17.57 28.63 45.22
White collar excluding sales ..........cccccoeviniieniiiiienienns 10.08 12.13 17.57 28.63 45.22
Professional specialty and technical 12.13 25.76 28.63 37.30 47.61
Professional specialty 16.75 25.76 28.63 37.30 47.61

Engineers, architects, and surveyors - - - - -

Health related - - - - -

Teachers, college and university ... - - - - -

Teachers, except college and university - - - - -

Saocial, recreation, and religious workers - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. ..... - - - - -

Technical - - - - -

Executive, administrative, and managerial - - - - -

Executives, administrators, and managers - - - - -

Management related ..........cccceeveeiieniienieniieneeenn - - - - -
Administrative support, including clerical ~ ................... 8.40 10.08 10.95 12.35 13.77
BIUE COMlAr ... 10.32 13.13 16.75 16.75 16.75

Precision production, craft, and repair = .......ccccoceieeenns - - - - -

Transportation and material moving ..o - - - - -

Handlers, equipment cleaners, helpers, and laborers - - - - -
Service ... 9.97 10.11 10.52 11.99 13.56
Protective service 10.29 10.58 13.30 13.56 15.43

Food service - - - - -

Other food service - - - - -

Cleaning and building service - - - - -

Personal ServiCe .........cccovevioeiiiiiiieenieieeseee - - - - -

1 Ppercentiles are calculated from average