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Preface

This bulletin summarizes the results of the Bureau’s annual salary survey of selected
professional, administrative, technical, and clerical occupations in private industry. The
nationwide salary information, relating to March 1973, is representative of establishments
ina broad spectrum of industries throughout the United States, except Alaska and Hawaii.

The survey was designed by the Bureau of Labor Statistics in cooperation with the
U.S. Office of Management and Budget and the U.S. Civil Service Commission. It pro-
videsa fund of broadly based information on pay in private industry in a form suitable for
use in appraising the compensation- of salaried employees in the Federal civil service
(appendix D). In addition, survey results are useful as a guide for salary administration
and in general economic analysis. It should be emphasized that this survey, like any other
salary survey, does not provide mechanical answers to pay policy questions.

The occupations studied span a wide range of duties and responsibilities. The occupa-
tions selected were those judged to be (a) surveyable in industry within the framework of
a broad survey design and (b) representative of occupational groups which are numerically
important in industry as well as in the Federal service.

Occupational definitions used in the collection of the salary data (appendix C) reﬂect
duties and responsibilities in private industry; however, they are also designed to be
translatable to specific General Schedule grades applying to Federal employees. Thus the
definitions of some occupations and work levels were limited to specific elements that
could be classified uniformly among establishments. The Burean of Labor Statistics and
the Civil Service Commission collaborated in the preparation of the definitions.

The scope of the survey, in terms of industrial, geographic, and minimum establish-
ment-size coverage, remained the same as in March 1972. .

The survey could not have been conducted without the cooperation of the many firms
whose salary data provide the basis for the statistical information presented in this
bulletin, The Bureau, on its own behalf and on behalf of the other Federal agencies that
collaborated in planning the survey, wishes to express appreciation for the cooperation it
has received,

This study was conducted in the Bureaw’s Office of Wages and Industrial Relations by
the Division of Occupational Wage Structures. The analysis in this bulletin was prepared
by William M. Smith, assisted by Andrea M. Christensen. Field work for the survey was
directed by the Bureau’s Assistant Regional Directors, Division of Operations.

Although only nationwide salary data are presented in this bulletin, clerical and
drafting occupation salary data are available for each of the 94 metropolitan areas
in which the Bureau conducts area wage surveys. These area reports also include in-
formation on such supplementary benefits as paid vacations, holidays, and health,
insurance, and pension plans relating to nonsupervisory officeworkers. (See the areas
listed on the order forn at the back of this bulletin.)
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Professional, Administrative, Technical,
and Clerical Pay

Summary

Average salaries of workers in the occupations covered
by this survey rose 5.4 percent from March 1972 to
March 1973, the smallest percent increase recorded in
5 years.' Increases for 9 of 11 professional, administra-
tive, and technical support occupations ranged from
4.7 to 6.3 percent; the average increase was 5.4 percent.
The average of the increases for clerical occupations also
was 5.4 percent; 6 of the 8 advanced between 4.6 and
5.9 percent. '

Average monthly salaries for the 77 occupational
levels varied from $404 for clerks engaged in routine
filing to 33,087 for the highest level in the attorney
series. For most of the occupations, salary levels in
metropolitan areas and in large establishments were
higher than the average for all establishments within the
full scope of the survey. Salary levels in finance and
retail trade industries generally were lower than in other
major industry divisions represented in the survey.
Reported average standard weekly hours were also
generally lower in the finance industries.

Characteristics of the survey

This survey, the 14th in an annual series, provides
nationwide salary averages and distributions for 77 work
level categories covering 19 occupations. It relates to
establishments in all areas of the United States, except
Alaska and Hawaii, in the following industries: Manufac-
turing, transportation, communication, electric, gas, and
sanitary services; wholesale trade; retail trade; finance,
insurance, and real estate; engineering and architectural
services; and research, development, and testing labora-
tories operated on a commercial basis. 2 The minimum
sizes of establishments surveyed are: 250 employees in
manufacturing and retail trade; and 100 employees in all
other industry divisions.®

Definitions for the occupations included in this study
provide for classification of employees according to
appropriate work levels. Within each occupation, the
work levels surveyed—designated by Roman numerals,
with level I as the lowest-—are defined in terms of

duties and responsibilities. Specific job factors deter-
mining classification, however, vary from occupation to
occupation.

The number of work level definitions for each
occupation ranges from one for messengers to eight each
for chemists and engineers. More than one level of work

~is defined for survey in most of the occupations; some

are purposely defined, however, to cover specific bands
of work levels, which are not intended to represent all
fevels or all workers that may be found in those
occupations.

The survey is designed to permit separate presenta-
tion of data for metropolitan areas. Coverage in metro-
politan areas includes the 261 Standard Metropolitan
Statistical Areas in the United States, except Alaska and
Hawaii, as revised through November 1971 by the U.S.
Office of Management and Budget. Bstablishments in
metropolitan areas accounted for over four-fifths of the
total employment and nine-tenths of the professional,
administrative, clerical, and related employees within the
scope of the survey. Ninety percent of the employees
in the occupations chosen for study were employed in
metropolitan areas.

The selected occupations accounted for more than
1,550,000 employees, or one-fifth of the estimated
employment in professional, administrative, clerical,
and related occupations in establishments within the
scope of the survey. Employment in the selected
occupations varied widely, reflecting actual differences
in employment in the various occupations, and also
differences arising from variations in the range of duties

t Results of the March 1972 survey were presented in

National Survey of Professional, Administrative, Technical, and
Clerical Pay, March 1972, Bulletin 1764 (Bureau of Labor
Statistics, 1973).

For a full description of the scope of the 1973 sur-
vey, see appendix A,

In 1972, the minimum size for establishments in the
finance, insurance, and real estate industry was raised from
50 to 100 employees.




and responsibilities covered by the occupational defini-
tions. Among the professional and administrative occupa-
tions, the eight levels of engineers accounted for a
total of 384,829 employees, whereas there were fewer
than 5,000 employees in each of four of the occupa-
tional categories as defined for the study {chief account-
ants, job analysts, directors of personnel, and keypunch
supervisors). {(See table 1.} Accounting clerks and
secretaries accounted for over one-half of the 816,971
employees in the clerical occupations studied. The
selected drafting occupations had aggregate employment
of 83,397 and the five engincering techmician levels
together accounted for 88,965 employees.

Although women accounted for approximately one-
half of the total employment in the occupations studied,
they were employed largely in clerical positions. The
derical occupations in which the proportion of women
amounted to more than 90 percent at each level were
file clerks, keypunch operators, secretaries, stenographers,
nd typists. A percentage distribution of women em-
sloyees by occupation and level is shown in appendix A.

Zhanges in salary Jevels

Text table 1 presents percent increases in average
ialaries that occurred between annual surveys since 1961
‘or each survey occupation.? Also shown are average

sercent changes for the two broad occupational groups

overed by the survey (the professional, administrative,
ind technical support group; and the clerical and clerical
upervisory group) and the average perceént change for
. he two groups combined. The cumulative 1961-73 per-
sent increases for selected occupations are shown in
thart 1.

. The 1972-73 increase in average salaries for all survey
rccupations shown in text table 1 is, at 5.4 percent,
ower than the 1971-72 increase of 5.8 percent. The
ower increase this year is mainly attributable to smaller
alary increases for clerical occupations in the 1972-73
eriod than in the previous survey year. '

To examine the changes in salaries that have occurred
ince 1961 for different levels of work, all of the
wceupational classifications were grouped into the three
rroad categories described in text table 2.

Average salaries increased more for the higher occupa-
ional levels (group C) than for the two lower groups
rom 1961 through 1966, with the exception of the
962-63 period. Between 1966 and 1969, however, the
siddle occupational levels (group B) showed larger annual
1creases than did the lower or higher levels. Between
969 and 1971, the increases for all three groups were
early identical. Increases for the middle levels were
maller than for the others between 1971 and 1973.

Another method of examining salary trends is to
combine the data into the four occupational groups
showsn in chart 2. Increases in the 1972 {o 1973 period
amounted to 5.6 percent for the experienced pro-
fessional and administrative group; 5.3 percent for the
technical support group; 5.1 percent for clerical workers;
and 2.8 percent for the entry and developmental pro-
fessional and administrative group. * These increases

" were above their respective 12-year averages for all but

the entry and developmental professional and admini-
strative group. The annual rate of increase for that group
was, at 2.8 percent, considerably less than half its peak
rate of increase of 7.2 percent recorded in 1968-69.

Increases in salaries of both clerical and technical
support groups averaged 4.4 percent. over the 12-year
period—Iless than the increases (4.8 and 4.6 percent) for
the experienced and entry professional and administra-
tive groups. ¢

Average salaries, March 1973

Average monthly salaries for the occupations included
in this report (table 1) ranged from $404 for file clerks I
to $3,087 for the top level of attorney surveyed. These
extremes reflect the wide range of duties and responsi-
bilities represented by the occupatibnal work levels sur-
veyed. Average salaries for the occupational levels, and a
brief indication of the duties and responsibilities they
represent, are syminarized in the following paragraphs.”’

4. Beginning in 1965, data are for establishmenis in metro-
politan areas and nonmetropolitan counties; before 1965, data
are for metropolitan areas only. Establishments employing fewer
than 250 workers were excluded before 1966.

Work levels used for computing 1972-73 increases were:

Clericgl— Al clerical levels, i

Technical support—All levels of drafismen and engineering
technicians.

Entry and developmental professional and administrative—
Accountants I and If; auditors I and II; attorneys I; job
analysts 1 and IF; chemists 1 and II; and engineers I and IL

Experienced professional and administrative~Accountants
III, YV, V; auditors HI and IV; chief accountants I, H, III,

and 1V; attorneys II, I, IV, V, and VI; job anal'ysts IH and IV;

directors of personnel 1, II, I, and IV; chemists 1Ii, IV, V, V],
VII, and VII; and engineers III, IV, V, VI, VII, and VIIL
A few survey levels, not readily identifiable with any

of the four occupational categories, were not used.

Survey data for 1966-67 and 1971-72 did not represent
a I2-month period due to changes in survey timing. Increases
for these years have been prorated to represent a 12-month
period.

Classification of employees in the occupations and work
fevels surveyed is based on factors detailed in the definitions in
appendix C.




Text table 1. Percent increases in average salaries, 196i —73, by occupation and group

) Average
annu
. 1961(1962 1963|1964 (1965 | 1966 |1967 [ 196819691970 1971 ( 1972 | ate :,!
Occupation and group | ta to to to to to to to to | to to “to increase
1062|1963 1964 |196511966 | 1967 1|1968 1969 1970) 1971 "l972l 1973 {1961 to'
’ 1973
All survey occupations 2 2900130131 }31.[33| 45 |54 |57]{62|66 ]| 658 | 54 4.6
Professional, administrative, and
© technical sUPPOFt © .. . i e 3013334371386 4.2 b5 |68 | 62| 6.7 B.5’ 54 4.7
Accountants .. ... .. ..., i 281331283538} 46 {57 |70 67|67 5.6 4.9 48
Auditors ..., . i i, 29136 (31|39 |38 48 (5572|7070 | 55 52 | .49
Chief accountants . ......co.vvuuneuans 26|28 |48 |39 |33 | 51 |[55{568] 71941 39 5.8 5.0
ATOFPEYS .. .uuieeer e .. 32146 (33]42 |40 32 [63|(%)|71|560] 81 ] 63 ,
BUYEIS .. ..t OO E!I )| 42 |29 ]66|61]70]{ 63| 5O. 53
Jobanalysts ...... ... ... ... . 0., 14126135{43 54| 34 {70 | 21141177 68 52 | 44
Directors of personnel ,................ 3713048135 36| 38 |54 (54174 B0 | 39 75 | bO
Chemists ............... . ... ........ 39| 38{33;39]48 4.4 51|65} 59[65 5.1 3.7 a7
Engineers ........................... 26144129132 (37| 43 |54 |62|55|67| 52| b1 45
Engineering technicians ................ (5) 29136 (23|28 | 37 |51 |58|63]65 | 5.1 47 | %44
Drafting . ... oo i, 3213628 (3) 16] 3b |63 |58| 49|56 7.2 6.2 (4)
Clerical and clerical supervisory . 28| 26 |271{24 |30 48 53| 55| 62({68 6.1 54 4.5
Accounting clerks . ...... ... .. .. .. ... 30| 25128 | 22130 33 {47147 | 62760 6.0 4.6 4.1
Fileclerks ........... .0 0o iin.. .. 5yl 26 |31 |22 22| 51 [68155|55¢6.1 55] 592 | %6
Keypunch operators .................. 5 28 1271231 3.7 52 491536470 6.3 54 64.7!‘
Keypunch supervisors ................. Y g” WEIO] OISO s6a| 81| 82 (%)
MeSSeNgers « oo vrinn e e o vt 26128 d)130|28| 54 | 6267163 6.7 63 b 47
Secratarios . ... ... ..i.ii i A O] &) |46|53|64a|66] 61 51| (5)
Stenographers . ......... ... .......... 3| 25|24 | 33|39 | 46 |49 |59) 58] 75] 64| 52|86
TYPists . L i i i et e 251286 (2625|286 54 | BB |57} 60|61 5.7 4.0 4.3

Survey data did not represent a 12-month perlod due
to a change in survey timing. Data have been prorated to
‘represent a 12-month interval, _

Data for 1.administrative occupation {managers of office
services, last surveyed in 1968), and 3 clerical occupations
{bookkeeping machine operators, last surveyed in 1964, and
switchboard operators and tabulating-machine opaerators, last
‘surveyed in 1970), not shown above, are included in the averages

Among the five levels of accountants surveyed, aver-
age monthly salaries ranged from $785 for accountants I
to $1,533 for accountants V. Auditors in the four levels
defined for survey had average salaries ranging from $859
a month for auditors I to $1,389 for auditors IV. Level I
in both the accounting and auditing series included
trainees who had bachelor’s degrees in accounting or the
equivalent in education and experience combined. At
each corresponding level, average salaries were higher for
auditors than for accountants. For level III, the most
heavily populated group in both series, monthly salaries
averaged $1,039 for accountants and $1,131 for auditors.
Whereas two-thirds of the accountants were emyployed in
manufacturing, this industry division employed 40 per-
cent of the auditors. Other industry divisions which
accounted for large numbers of auditors were finance,

for the pericds during which they were surveyed.

3 Cornparable data not available for both years.

Comparison over this period was not possible because of
changes in the definitien of the occupation,

Not surveyed,

Average annual rate of increase 1962 to 1873.

NOTE: For method of computation, see appendix A.

insurance, and real estate (32 percent); and public’
utilities (15 percent).®

Chief accountants were surveyed separately from
accountants and include those who develop or adapt
and direct the accounting program for a company or an
establishment (plant) of a company. Classification by
level is determined by the extent of delegated authority
and responsibility, the technical complexity of the
accounting system, and, to a lesser degree, the size of
the professional staff directed. Chief accountants at level
I, who have authority to adapt the accounting system
established at higher levels to meet the needs of an
establishment of a company with relatively few and

8 Establishments primarily engaged in providing accounting

and auditing services are excluded from the survey.







stable functions and work processes (directing one or
two accountants), averaged $1,352 a month. Chief
accountants IV, ° who have authority to establish and
maintain the accounting program, subject to general
policy guidelines, for 2 company with numerous and
varied functions and work processes (directing as many
as 40 accountants), averaged $2,228 a month. Over
three-fifths of the chief accountants who met the re-
quirements of the definitions for these four levels were
employed in manufacturing industries.

Attorneys are classified into survey levels based upon
the difficulty of their assignments and their responsi-
bilities. Attorneys I, which includes new law graduates
with bar membership and those performing work that is
relatively uncomplicated due to clearly applicable pre-
cedents and well-established facts, averaged $1,123 a
month, Attomeys in the top level surveyed, level VI,
earned an average of $3,087 a month. These attorneys
deal with legal matters of critical importance to their
organizations, and are usually subordinate only to the
general counsel or his immediate deputy in very large
firms. Finance, insurance, and real estate industries
employed about fourtenths of the attomeys; manu-
facturing industries employed about three-tenths; and
public utilities, about one-fifth.'®

Buyers average '$800 a month at level I, which
includes those who purchase “off-the-shelf” and readily
available items and 'services from local sources. Buyers
IV, who purchase large amounts of highly complex and
technical items, materials, or services, were paid monthly

. salaries averaging $1;369. Manufacturing industries ac-
counted for 86 percent of the buyers in the four levels.

In the personnel management field, four work levels
of job analysts and five levels of directors of personnel-
were studied. '* Job analysts I, defined to include
trainees under immediate supervision, averaged $780,
-compared with $1,351 for job analysts IV, who analyze
and evaluate a variety of the more difficult jobs under
general supervision, and who may participate in the

development and installation of evaluation or compensa-
tion systems. Directors of personnel are limited by
definition to those who have programs that include, at a
minimum, responsibility for administering a job evahea-
tion systemn, employment and placement functions, and
~employee relations and services functions. Those with
significant responsibility for actual contract negotiation
with labor unions as the principal company representa-
tive are excluded. Provisions are made in the defini-
tion for weighing various combinations of duties and
-tesponsibilities to determine the level. Among personnel
directors with job functions as specified for the four
levels of responsibility, average monthly salaries ranged
from $1,229 for level I to $2,218 for level IV. Manu-
facturing industries accounted for 68 pefcent of the job
analysts and 67 percent of the directors of personnel
included in the study; the finance, insurance, and real
estate industries ranked next, with 19 percent of the
job analysts and 12 percent of the directors of personnel.

Chemists and engineers each are surveyed in eight
levels. Both series start with a professional trainee
level, typically requiring a B.S. degree. The highest level

surveyed involves either full responsibility over a very -

bread and highly complex and diversified engineering or
chemical program, with several subordinates each direct-
ing large and important segments of the program; or
individual research and consultation in difficult problem
areas where the engineer or chemist is a recognized
authority and where solutions would represent a major

scientific or technological advance.'? Average monthly
¢ Although chief accountants V and directors of personnel

V were surveyed, as defined in appendix C, too few employees
in each cccupational level met requirements for the level to
warrant presentation of salary figures. _

Establishments primarily engaged in offering legal advice
or legal services are excluded from the survey. .

See footnote 9.

It is recognized in the definition that top positions of
some companies with unusually extensive and complex en-
gineering or chemical programs are above that Ievel,

Text table 2. Percent increases in average salaries, 1961-1973, by work level category

19611962 11963
Work level category to { to | to

1962|1963 [ 1964

1964 1965, 1966 [ 19671968 1969]1970| 1971 |1972! 1981
1o to 1o ) to to to to to to to
1965 {1966 | 1967 | 1968 | 1969 1970{1971 19‘7"21 1973] 1973

Group A (GS grades 14 in appendix D) .. . . .. 28|27 |27
Group B (GS grades 5-10 in appendix D} .., .. 26 {40 |28

Group C (GS grades 11-15 in appendix D} .., 1385 | 2.7 | 35

22 |29 | 45 |51 |55 |62 (862 6.3 | b5 | 67.2
33 |37 48 | 58 |65 |63 |63 52 |44 (718
42 142 41 |47 |59 {64 |62 66 | 6.7 {757

Actual survey-to-survey increases have been prorated to a
12-menth period,

NOTE: For methed of computation, see appendix A.
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salaries ranged from $934 for engineers I to $2,458 for
engineers VI1II, and from $836 for chemists I to $2,675
for chemists VIIL. Although at level I the average salaries
of engineers exceeded those of chemists by 12 percent,
the salary advantage of engineers over chemists decreased
steadily with each level, until at level VI the average
salaries for both occupations were nearly equal, and at
level VIII the average salaries for chemists exceeded those
for engineers by 9 percent.

Level 1V, the largest group in each sedes, includes
professional employees who are fully competent in all
technical aspects of their assignments, work with con-
siderable independence, and, in some cases, supervise a
few professional and technical workers. Manufacturing
industries accounted for three-fourths of all engineers
and over nine-tenths of afl chemists; the surveyed en-
gineering and scientific services, 12 and 5 percent; and
public utilities 12 and I percent, respectively. .

By definition, the five-level series for engineering
technicians is limited to employees providing semi-
professional technical support to engineers engaged in
such areas as research, design, development, testing, or
manufacturing process improvement, and whose work
pertains to electrical, electronic, or mechanical com-

ponents or equipment. Technicians engaged primarily in

‘production or maintenance work are excluded. Engineer-
ing technicians I, ‘who perform simple, routine tasks
under close supervision, or from detailed procedures,

were paid monthly salaries averaging $625. Engineering

technicians V, the highest level surveyed, averaged $1,067
a month. That levél includes fully experienced techni-
cians performing more complex assignments involving
responsibility for. planning and conducting a complete
project of relatively limited scope, or a portion of a
larger and more diverse project in accordance with
objectives, requirements, and design approaches as out-
fined by the supervisor or a professional engineer. Aver-
ages for intermegdiate levels IIl and IV, at which a
majority of the technicians surveyed were classified, were
$834 and $938, respectively. As might be expected, most
of the technicians as defined were employed in manu-
facturing (77 percent) and in the scientific services in-
dusiries studied (14 percent), with public utilities em-
ploying nearly all the rest (9 percent). Although the
ratio of such technicians to engineers studied was about
1 to 4 in all manufacturing industries, ratios of approxi-
mately I to 6 were found in public utilities and 1 to 2
in research, development, and testing laboratories.

In the drafting field, the definitions used in the
survey  cover four levels of work—draftsmen-tracers,
and draftsmen I, II, and III. Monthly salaries averaged
$557 for draftsmen-tracers and ranged from $666 to
$1,014 among the three levels of draftsmen. Draftsmen-

K

tracers copy plans and drawings prepared by others or
prepare simple or repetitive drawings of easily visualized
items. The three draftsman levels as defined range from
employees preparing detail drawings of single units or
parts (level I) to those who, working in close support
with the design originator, plan the graphic presentation
of complex items having distinctive design features, and
either prepare or direct the preparation of the drawings
(level IH). The drafting employees were distributed by -
industry in about the same proportion as engineers, with
72 percent in manufacturing, 11 percent in public
utilities, and 15 percent in the selected engineering and
scientific services industries studied.

Keypunch supervisors are classified on the basis of
combinations of three elements—Ilevel of supervisory
responsibility, difficulty of keypunch work supervised,
and number of employees supervised. Keypunch super-
visors I, who are responsible for the day-to-day super-
vision of fewer than 20 operators performing routine
keypunching operations, averaged $690 a month. At
level V, the highest level defined for survey, keypunch
supervisors average $1,114. Individuals classified at this
level supervise more complex keypunching operations,
50 or more operators, and perform at a higher level of
supervisory authority.

Among the 16 clerical jobs included in this study,
average monthly salaries for secretaries, the most heavily
populated clerical occupation studied, ranged from $612
at level 1 to 3799 at level IV. Average salaries of $543
and $619 were reported for general and senior steno-

" graphers; $516 and $651 for accounting clerks T and IT;

and the two levels of fypists averaged $453 and $528.
Generally, average salaries for clerical workers were
highest in public utilities and manufacturing indusfries
and lowest in the finance, insurance, and real estate, and
retail trade divisions. Employment in manufacturing
exceeded that in any of the nonmanufacturing divisions
within the scope of the survey in 11 of the 16 clerical
work levels; highest employment totals in the other five
levels were in the finance, insurance, and real estate
division. Women accounted for 95 percent or more of the
employees in 12 of the clerical work levels, while men
accounted for one-half or more in only one {messenger).

Median monthly salaries (the amount below and
above which 50 percent of the employees are found)
for most of the work levels were slightly lower than the
weighted averages (means) cited above (i.e., the salaries
in the upper halves of the arrays had a greater effect on
the averages than did the salaries in the lower halves).
The relative difference between the median and the

mean was less than 3 percent for 58 of the 77 work levels
and between 3 and 5 percent in the 19 other levels.




Salary tevels in metropolitan areas

In most of the occupational work levels, average
salaries for employees in metropolitan areas (table 2)
were slightly higher than average salaries for employees
in all establishments within the full scope of the survey
(table 1). Only in 7 of the 77 work levels studied were
average salaries more than 1.5 percent higher in metro-
politan areas than in all areas combined. Employment in
the survey occupations in metropolitan areas accounted
for about seven-eighths of the total nationwide employ-
ment reported in these occupations. The proportions
varied, however, among occupations and work levels.
Nearly all of the attorneys, for example, but only
four-fifths of all buyers and directors of personnel, were
employed in metropolitan areas. In 67 of the 77 work
levels studied, 85 percent or more of the employment
was in metropolitan areas. It is apparent, therefore,
that, for most work levels, salaries in nonmetropolitan
counties could have little effect upon the averages for
all establishments combined.

Salary tevels in large establishments

‘It was possible to present separate data for 70
occupational work levels for establishments with 2,500
employees or more (table 3). Comparisons between
employment and relative salary levels in these establish-
ments and the full survey are also presented. Establish-
ments employing 2,500 or more accounted for one-third
of the professional, administrative, supervisory, and
clerical employment within the scope of the survey, and
almost three-eighths of the employment in the selected
occupations studied. Large establishments accounted for
varying proportions of employment in the 70 occupa-
tional work levels shown in table 3, ranging from 11 to
74 percent (keypunch supervisors I and job analysts IV,
respectively). The range was from 11 to 38 percent for
clerical and clerical supervisory jobs, and from 15 to
74 percent for nonclerical jobs.

The salary levels in large establishments, expressed as
‘a percent of levels in all establishments combined,
ranged from 99 to 123, Salary averages in large establish-
ments exceeded the all-establishment averages by 35 per-
cent or more in all but one clerical and clerical super-
visory occupational level, but in only 25 of 50 non-
clerical levels, as shown by the following tabulation (all-
establishment average for each occupational level=100
percent):

Professianal,

Qlerical,
administrative, clerical’

_and technical supervisory
Total number of tevels ... 50 20
Under 100 percent . ....... 1 e
100104 percent ......... 24 1
"105—-109 percent ......... 19 8
110 percent andover ...... 6 11

Relative salary levels in large establishments tended to
be highest for work levels in which large establishments
accounted for small proportions of the total employment.

Sal_lary distributions

Percent distributions of employees by monthly salary
are presented for the professional and administrative
occupations in table 4, and for engineering technicians

~and keypunch supervisors in table 5; distributions by

weekly salary are shown for employees in drafting and
clerical occupations in table 6. Within almost all of the
77 occupational work levels, salary rates for the highest
paid employees were more than twice those of the
lowest paid employees. The absolute spread between
highest and lowest paid workers within a given work
level tended to widen with each rise in work level for
most occupations. ‘All occupations showed a substantial
degree of overlapping of individual salaries between
work levels. Ranges in salary rates of employees in
established pay grades or work levels within salary
structures of individual firms also often overapped
substantially. '

The middle 50 and 80 percent of the salary range,
and the median salary for each occupation work level,
have been charted {charts 3 and 4) to point up occupa-
tional pay relationships as well as the typicaily greater
degree of salary dispersion associated with the higher
work levels in each occupational series. .

Expressing the salary range of the middle 50 percent
of employees in each work level as a percent of the medi-
an salary permits comparison of salary ranges and elimi-
nates extremely low and high salaries from each com-
parison. As shown in text table 3, the degree of disper-
sion was between 15 and 30 percent of the median satary
in 65 of the 77 work levels. The degree of dispersion
tended to be greater in the clerical and keypunch super-
visory occupations than in the other occupations studied.

Differences in the range of salaries paid individuals
within work levels surveyed reflect a variety of factors
other than differences in the range of duties and
responsibilities encompassed by the various work level
definitions. Two of these factors are: salary structures
within establishments which provide for a range of rates
for each grade level; and regional variations, particularly
in the clerical levels (clerical employees are usually




Text table 3. Distribution of work levels by degree of salary dispersion

Number of levels having degree of
dispersion1 of -
Number 1
of 15 20 25 30
Cccupation work Under and and and ;
levels 15 under under under parc:nt
percent 20 25 30 et
percent | percent percent
All 0CCUPATONS .. .t ie i e . 77 2 18 34 19 4
ACCOUNTANTS o . o i et e et et ie e ma s et a e 5 - 2 3 - -
AUITOTS L o et ettt aa e c e SO 4 - 2 2 - -
Chief aCCoUNtaNTS . ... .ttt it e e 4 - 1 2 - 1
F N R e T T - N 6 - - 2 4 -
BUYEIS ot e Y 4 - - 4 - -
Jobanalysts ... ... .. i i e i 4 1 - 3 L - -
DIrectors 0f PErsOnNel . .. oo e e e e 4 - 1 - 3 -
(0 LY T3 8 - 2 4] - -
ENQINBRIS | L. it it e 8 1 6 1 - -
Engineering technicians .. ......... ..ot iiiiiieiaaant 5 - 3 2 - -
Drafting ... . i e e 4 - - 4 - -
Keypunch supervisors . ... ...t ienninarenrrannanaansnn 5 - 1 1 1 2
o T 16 - - 4. 1 1

1 Degree of dispersion equals the salary range of the middle 50 percent of employees in a work level expressed as a percent of the

median salary for that level.

recruited locally, while the job field tends to be broader
regionally, often national in scope, for the professional
and administrative occupations). '* A third factor is

industry variation. Table 7 and chart 5 show how em-.

ployment in surveyed occupations varies by industry.
Pay differences by industry

The survey is planned to permit publication of
national salary estimates by level of work. By combining
the data for all.levels of work studied in each occupa-
tion, it is possible to present comparisons between
relative salary levels in major industry divisions and all
industries combined (table 8}.

The relative salary levels for most of the professional,
administrative, clerical supervisory, and technical support
occupations tended to be closest to the averages for all
industry divisions in manufacturing, which had 64 to 93
percent of the employees in 9 of the 12 occupations.
Relative salary levels in the public utilities industry divi-
ston were generally the highest.

For most of the occupations studied, relative salary
levels were lower in retail trade and in finance, insurance,
and real estate than in other industry divisions. In those
occupations in which retail trade and the finance indus-
tries contributed a substantial proportion of the total
employment, the average salary in the occupation for all
industries combined was lowered, and the relative levels
in industries such as manufacturing and public utilities
tended to be well above 100 percent of the all-industry
level. For example, relative pay levels for file clerks

{107 percent of the all-industry level in manuofacturing
and 130 percent in public utilities) reflected the influence
of lower salaries for the high proportion (59 percent) of
ali-industry employment included in the finance in-
dustries. The finance industries, however, also reported
lower average standard weekly hours than the other
industries surveyed, as shown in table 9.

Average standard weekly hours

The length of the standard workweek, on which 'the
regular straight-time salary is based, is obtained for
individual employees in the occupations studied. When
individual weekly hours are not available, particularly
for some higher level professional and administrative
positions, the predominant workweek of the office work
force is used as the standard workweek. The distribution
of average weekly hours (rounded to ‘the nearest half-
hour) is presented in table 9 for all work levels of each
occupation combined in major industry divisions sur-
veyed. Average weekly hours were lower in finance,
insurance, and real estate (38 hours for a majority of
the occupations) than in the other industry divisions
{39 or 39.5 hours).**

13 For an analysis of interarea pay differentials in clerical
salaries, see drez Wage Survevs: Metropolitan Areas, United
States and Regional Summaries, 1970-71I, Bulletin 1685-92
(Bureau of Labor Statistics, 1973).

1% For information on scheduted weekly hours of office-
workers employed in metropolitan areas, see Area Wage Sur
veys: Selected Metropolitan Aveas, 1971--72, Bulletin 172595
(Bureau of Labor Statistics, 1973).
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Table 1. Average salaries: United States

{Employment and average salaries for selected professional, administrative, technical, and clerical occupations in private industry, ! Ut_nited States

except :Alaska and Hawaii, March 1973}

Monthly salaries? Annual salaries?
Occi . a 1 MNumber
See d cfri:u-_'n;h.on Jand leved. o of Middle range* Middle range
(See definitions in appendix C) employees®! Mean Median First Third Mean Median First Third
quartile quartile quartile quartile
Accountants and auditors
Accountants I 7,026 $785 $782 $715 $847 $9,417 $9,384 $8,580 | 10,164
Accountants IT 12, 492 911 895 813 1,006 10, 934 19, 740 9,756 12,072
Accountants I 27,927 1,039 1,925 930 1,133 12,472 12, 300 11,160 3, 596
Accountants IV 19, 489 1,256 1, 250 1,125 1,374 15, 068 15, 600 13, 500 16, 488
Accountants V 7,351 1,533 1,516 1,377 1, 666 18, 460 18,192 16, 524 19,992
Auditars 1 1,059 859 875 760 925 10, 310 10, 500 9,120 i1, 100
Auditoxe Tl 2,813 947 925 B40 i,0z0 11, 360 11,1900 10, 080 iz, 240
Auditora I 4, 899 - 1,131 1,100 1,605 i,250 13,568 13, 200 12, 060 18, 000
BAuditars IV 2, 524 1,389 1,350 1,238 1,520 16, 669 16, 200 14, 820 - 18, 240
Chief accountants I 644 1,352 1,324 1,205 1,480 16, 220 15, 888 14, 460 i7, 760
Chief accountants I1 1, 239 1,553 i, 541 1,383 1, 650 18, 634 18,492 14, 596 19, 800
Chief accountants III 726 1,891 1,842 1,664 z,041 22, 687 22,104 19,968 24,492
Chief accountants IV 323 2,228 2,200 1,950 2, 390 26,1735 26, 400 23,460 28, 680
Attorneys
Attorneys I 558 1,123 1,083 958 1,250 | 13,478 12,996 11,496 15, 000
Attorneys I 1, 381 1,296 1,265 1, 140 1,416 15, 555 15,180 13, 680 16,992
Attorneys III 2,416 1,630 1,583 1,416 1,833 19,.565 18, 996 16,992 z1, 996
Attorrneys IV 1,812 2,058 2,000 1,793 2,291 24, 693 24, 000 21,492 27,492
Attorreys V 1,035 2,503 2,476 2,194 Z,768 36,035 29,712 26, 328 33,216
Attorneys VI 613 3,087 2,958 2,667 3,450 37,048 35,496 3Z,004 41,400
Buyers
Buyers I 3,204 800 ‘ 795 695 - 883 g, 603 9, 540 8, 340 10, 596
Buyexs I 11, 388 953 925 835 1, 050 11,431 11, 100 10,020 i2, 600
Buyers II1 - 12, 892 1,153 1,133 1,021 1,260 13, 835 13,596 12, 282 15, 120
Buyers IV 4,793 1, 369 1,320 1,203 1,520 16,423 15, 840 14, 436 i8, 240
Persornel managen;ent
Job analysts 59 T80 758 747 800¢ 9,362 9,096 8, 964 9, 600
Job analysts il 311 917 910 808 1,025 11,010 10,920 9,696 12,300
Job analysts 1L 6z8 1,088 1, 10¢ 958 1,200 12,061 13, 200 11,496 14, 400
Job analysts 1\_” 59¢ 1,351 1,358 1,208 1, 490 16,211 16,296 14, 496 17, 880
Directors of personnel I —— 1,092 1, 229 1,200 1,100 1,310 14, 748 14, 400 13,200 15, 720
Directors of persormel II —-— - 1,919 1,479 1,450 1,260 1, 641 17, 753 17,400 15,120 19,692
Directors of persomnel I 1,328 1, 832 1,834 1,579 2,041 21,982 2Z,008 18, 948 24,492
Directors of personnel IV aem——. 427 2,218 2, 166 1,901 2,458 26,611 25,992 2z,812 29,496
Chemists and engineers
Chemists I 1, 466 836 833 750 907 10,028 9,996 9; [le1] i0, 884
Chemists II - 4,535 961 959 865 1,060 11,534 11, 508 10, 380 Lz, 720
Chemiata IIE - 9,123 1,161 1,08% 989 1, 206 13,217 13,620 11,760 14,472
Chemists IV- 10, 553 1,345 1,325 1,201 1,478 16, 140 18, 500 14,412 17,736
Chemists V. 7,903 1, 609 1,595 1,439 1,755 19,312 19, 140 17, 268 21, 060
Chetnists VI = 4, 160 1, 883 1,874 1, 700 2, 055 22,602 22,488 20,400 24, 660
Chemists VI 1,748 2, 242 2z, 115 1,960 2,442 26, 899 26, 100 23,520 29,304
Chemiats VIII 493 2, 675 2,582 2,366 2, 8%0 32,099 30,984 28, 392 34, 680
Engineers 1.- 13, 176 934 925 875 983 1i, 203 11, 100 10,500 |. 11,796
Engineers 11 28,933 1,049 1,040 965 1,125 12,591 12,480 11,580 13, 500
FEngineers ITL 84,813 1,194 1,190 1,091 1,291 14, 326 id, 280 13,092 15,492
Engineers IV 117, 447 1,419 1,415 1,290 1,542 17,030 16, 980 15,480 18, 504
Engineers V 9, 936 1, 635 1,625 1,485 1,778 19, 614 19, 500 17, 820 21, 300
Engineers V1 42, 006 1,832 1,866 1, 695 2,051 22,586 22,392 20, 340 24,612
Engineers VII 14, 871 &, 140 2,100 1,906 2, 346 25, 681 25, 200 22,872 28,152
Engineers VI 3, 587 2,458 2,400 2, 200 2, 667 29,499 28, 800 26, 400 32, 004
Technical suppert

Enginsering technicians I 3,428 625 625 556 495 7,500 7,500 5,672 8, 340
Engineering technicians I——mM8M———— 12, 005. 718 711 639 782 8,613 8,532 7,668 9,384
Eagineering technicians Il-——m—m—-—-— 25, 231 834 826 750 910 10,008 9,912 9,000 10,920
Engineering technicians IV—— 30,332 938 930 855 1,017 11, 257 11, 160 i0, 260 12, 204
Engineering technjcians V 17,969 1,067 1,056 963 1, 165 12,799 12,672 11,556 13, 980

See footnotes at end of table,
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Table 1. Average salaries: United States—Continued

(Employment and average salaries for selected professional, administrative, technical, and clerical occupations in private industry, ! United States

except Alaska and Hawaii, March 1973)

Monthly salaries®

Annual salaries?

Occupation and level Nu;?her Middle rafipe* Middl <
(See definitions in appendix G} employees’| Mean Median o Meanr * Media: il
ploy First Third Median First Thizd
quartile quartile Juartile quartile
Techniczl support—Continued
Draftamen-tracers 4,225 $557 §547 $492 $603 $6, 687 $6, 570 $5,902 $7,238
Draftsmen I 19,9012 666 652 585 739 7,988 7,821 7,09 8, B64
Draftsmen II 30, 284 819 804 723 902 9,832 9, 646 8, 672 10, 829
Draftemen II1 29, 876 1,014 969 87¢ 1,093 12,173 1, 627 10,438 13,122
Clerical supervisory’
Keypunch supervisors [ —————————— _ 949 650 671 580 782 8,286 8,052 6, 960 9,384
Keypunch supervisora II  — 1,944 759 T30 633 875 9,107 8, 760 7,596 10, 500
Keypunch supexvisors Iil et it 1, 179 846 826 750 905 10, 149 9,912 9,000 10, 860
Keypunch supervisors [V ~———-—— 343 1,006 986 905 1,107 12,076 I1,832 10, 860 13, 284
Keypunch supervisors V e 54 1,114 1,069 976 1, 281 13, 367 12,828 11,712 15, 372
Clerical

Clerks, accounting I 90, 567 516 500 435 571 &, 188 5,996 5,214 6, 856
Clerks, accounting II 65, 790 651 630 545 743 1,812 7,560 5,538 8,916
Clerks, file I 26,017 204 391 354 435 4,852 4,693 4,249 5, 214
Clerks, file IL 22,643 446 426 s 491 5,349 5,110 4,499 5, 892
Clerks, file OI 8, 091 549 531 461 604 6, 593 6,370 5,527 7,247
Keypunch operators I 62, 649 504 482 426 555 6,042 5,788 5,110 6, 659
Keypunch operators If 46,510 577 565 504 631 6,922 6,778 6,048 7,570
Messengers 25, 506 445 430 376 491 5,344 5, 159 4,511 5, 892
Secretaries [ 96, 643 612 605 53z 684 7,347 7,258 6,382 8, 209
Secretaries II 97, 282 685 674 590 770 8, 221 8, 0806 1,019 9,238
Secretaries IIL 54, 641 737 725 626 a39 B8, 842 8, 698 7,508 10,063
Secretaries IV 16, 787 799 782 678 900 9, 583 g, 385 8,098 10, 798
Stenographers, general -—--—————---m-—n-—m-— 46,533 543 523 459 608 &, 521 6, 277 5,507 7,300
Stenographers, senior 52,151 619 607 530 €95 7,425 7,282 6,358 8, 342
Typists I 63, 801 453 438 391 498 5, 434 5,258 4, 693 5, 97C¢
| Typists I - 41,390 528 513 460 575 6, 339 6,161 5,519 6,898

For scope of study, see table in appendix A,

? Occupational employment. estimeates relate to the total in all

For further explanation, see appendix A, p.

Salaries reported relate to the standard galaries that were
to the employee’s normal woerk schedule excluding overtime hours.

eu;ninga are included.

sstablishments within scope of the survey and not to the number actually surveyed.

paid for standard work schedules; i.e., the straight-time salary corresponding
Nonpreduction bonuses are excluded, ‘but cost-of-living payments andincentive

The middle range (interquartile) used here is the central part of the array excluding the upper and lower fourths of the employse distribution,
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Table 2. Average salaries: Metropolitan areas

’ 5 oomin b . . - : . . 1 :
(Empluy-ment and average salaries for selected professional, administrative, technical, and ¢lerical occupations in private industry,! metropolitan

March 1973)

areas,

Monthly salaries®

Annual sgalaries?

.. Occupation and level Hwmber Middle range * Middle range *
(See definitions in appendix C} employees® Mean Median Fizst Thizd Mean Median Fizst Thizg

quardile guartile quartile quartile

Accountants and auditors
Accountants I &, 235 $787 $783 $7117 850 $9,442 $9,396 $8, 604 $10, 200
Accountants I 11,374 918 904 Bl7 1,017 11,018 10, 848 9, 864 12, 204
Accountants I - 24,417 1,048 1,033 935 1,145 12,581 12, 396 11, 220 13, Yo
Accountants IV 16, 958 1,263 L, 25¢ 1,126 1, 386 15,158 15, 000 13,512 16,632
Accountants V 6, 547 1,538 1,525 1,383 1,670 18, 457 18, 300 16, 596 20, 940
Auditors I 997 863 890 775 925 10,361 10, &80 2, 300 11, 100
Auditars 1T Z, 689 9438 926 841 1,020 11,378 11,112 10, 092 12, 2490
Auditors 11 4,595 1,133 1, 100 1,005 1,250 13, 590 13, 200 12, 060 15, poo
Auditors IV 2,394 1,399 1,355 1,233 1,521 16, 680 16, 260 14, 7196 18,252
Chief accountants I 574 1,335 1,316 1,181 1,458 16,021 15,792 4,172 17,496
Chief ac i} 1,020 1,567 1, 542 1,394 L, 666 18, 802 18, 504 16, 728 19,992
Chief accountants IIT 634 1, 896 1,842 1, 635 2,025 22, 747 2z,104 19, 620 24, 300
Chief accountants IV. 293 z. 227 2,199 1, 950 2,390 26, 725 26, 388 23,400 28, 680

Attorneys
Attorneys 1 553 1,122 1,083 958 1,250 13, 466 12,996 11,496 15, 000
Attorneys K I,320 1,301 1,266 1,133 1,437 15, 669 18,192 13, 596 17, 244
Attorneys I11 2,328 1, 634 1, 583 1,416 1,833 19, 606 18, 995 16,992 Z1, 996
Attorneys IV 1, 140 2,066 2,016 1, 805 2,301 24,788 24,192 21, 660 27,61z
Attorneys V¥ 1,016 2,508 2,489 2,199 Z,791 30,095 29, 868 26, 388 33,492
Attorneys V1 612 3,089 2,958 2, 681 3,450 37, 066 35,496 32,172 41, 400
Buyers

Buyera I 2,568 814 815 725 200 9, 763 9,780 8, 700 1g, 800
Buyers II 9, 146 965 9490 836 1,065 11,577 11, 280 10,032 12, 780
Buyers Il 10, 873 1,163 1,143 1, 030 1,274 13, 960 13,716 12, 360 15, 288
Buyers IV 4, 349 1,374 1,325 I,208 1,525 16,493 15, 900 14, 496 18, 300

Pérson.ne'llmanagement
Job analysts I 55 786 758 750 808 9,432 9,096 9,000 9, 696
Job analysts IT 306 ¢19 913 309 1,025 11,029 10, 956 9, 708 12, 360
Job analysts IT1 589 1,090 1,105 958 1, z00 13,085 13, 260 E1,496 14, 400
Job analysts IV 550 3,358 1, 367 1,225 1,490 16, 294 16, 404 14, 700 17, 880
Directors of personnel L ememmeoeeoo e 817 1,228 1, z00 1, 100 1,320 14, 737 14, 400 13, 20¢ 15, 840
Directors of parsomnel I —— o 1,546 1,482 1,441 1, 260 1,641 17, 787 17, 292 15, 120 19, 692
Directors of per 1 TIT 1, 19¢ 1, 841 1, 849 1, 586 2,041 22,094 22,188 19,032 24,492
Directore of personnel IV —— ., 384 2,236 2, E67 i, 925 2,475 26, B35 26, 004 22, 100 29, 700

Chemists and engineers
Chemists I 1,329 839 833 760 910 10, 071 9,996 9,120 10, 920
Chemists I 4,082 963 960 866 1,060 11,551 11,520 10, 392 12,720
Chemists II1 7,848 1,106 1,090 75 1,217 13, 271 13,080 11, 70¢ 14, 604
Chemists IV 9, 044 i,352 1,333 1, 208 1,488 16, 220 15, 996 14, 496 17, 856
Chemists V 5,771 B, 617 1, 604 1,443 1,761 19,462 19,248 17,316 21,132
Chemists VI 3,675 1, 894 1, 890 1,708 2,070 22, 726 ZZ, 680 20, 4596 24, B40
Ghemists VII 1,588 2, 260 2, 214 1, 968 2, 465 27,120 26, 568 23, 616 29, 580
Chemists VIII 435 2,709 2, 640 Z, 370 2, 949 32,510 31, 680 28, 440 35, 388
Engineers I 12,028 937 925 875 984 11, 239 11, 100 10, 500 11, 808
Engineers [T 26, 826 1,054 1,045 970 1, 126 12, 649 12, 540 11, 640 13,512
- Engineers III 75,924 1,204 1, 200 1, 109 1,300 14,447 14, 400 13, 200 15, 600
Engineers IV 106, 364 1,430 1,424 1, 300 1,851 17, 164 17, 088 15, 60D 18, 612
Engineers V 72,884 1,647 1, 634 1, 500 1,784 19, 763 19, 6038 18, cOQ 21,408
Engineers V1 38,428 1,893 1,875 | 1, 705 2,064 22,719 22,500 20, 460 24, 768
Engi rg V1L 13, 824 2z, 15] 2,116 1,919 2, 358 25, 809 25,392 23,028 28, 260
Engineers VIO 3,267 2,475 2,415 2,209 2,675 29, 695 28, 980 26, 508 32, 100¢

Technical support

Engineering techniciang I —m— o 2, 840 634 630 565 702 7, 604 7, 560 6, 780 8,424
Engineering techniciang I eomm—— e 10, 446 723 iy 642 790 8,676 8, 604 7, 704 9,480
Engineering technicians Il 22, 243 840 833 756 917 io, @78 2,9% 9,072 11, 004
Engineering techniciang IVeemm o 26,708 947 340 860 1,025 E1, 362 11, 280 10, 320 12,300
Engineering techniciang V vmewasr e 16, 848 1,071 1,060 968 1,170 L2, 857 12,720 11,616 id, 040

See footnotes at end of table,
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Table 2. Average salaries: Metropolitan areas—Continued i

{Employment and average salanes for selected prafessional, adminigtrative, technical, and clerical occupations in private industry,' metrapolitan
areas,} March 1973)

Monthly gala;ries 3 Annual salaries?
i Number H
Occupation and level of Middle range* Middle range* i
{See definitions in appendix C) 2 2 :
employees®} Mean | Median gy Thizd Mean Median —proy Thizd
quartile quartile quartile guartile
Technical support—Continued
Draftamen-tracers 3,773 $561 $549 $497 %608 $6, 736 $6, 590 35, 965 $7,300 -
Draftamen ! 15, 848 677 663 600 747 8,129 7,953 7,195 8, 968
Drafts men II 25,452 834 821 733 921 19, 007 9, 854 8,794 tl,054
Draftsmnen i1 26, 549 1,029 981 877 1,111 12,348 11,771 1o, 520 13, 327
Clerical supervisory
Keypunch supervisars [ B 852 708 718 587 790 8,497 8, 580 7, 042 9,480
Keypunch supervisers II e et 1, 690 768 741 650 875 9,212 8, 892 T, 800 10, 500 B
Keypunch supervisors Il —-——-————-—— 1,110 854 826 752 937 L0, 245 9,912 9, 024 11, 004 .
Keypunch supervisers IV -—mM—————— 331 1,607 . 986 qo0 1,108 12,089 51,8327 10, 800 !3 296 L
Keypunch supervisors V ———— 52 1,116 1,069 977 1,278 13,395 12, 828 11,724 ]5. 334
Clerks, accountingl Y 79, 814 522 504 435 579 6,259 6,048 5,219 6, 945
Clerks, accounting I 57, 606 660 640 551 754 7,916 7,675 6, 611 9,043
Clerks, file I 1,389 406 391 350 436 4,872 4,693 4. 199 5, 227
Clerks, file II 21,170 445 425 375 430 5,345 5, 099 4, 499 5,879 .
Clerks, file III 7,148 550 534 465 604 6,601 6,403 5,579 7,247 Z
Kaypunch operators I 54, 259 514 495 435 565 6, L65 5,944 5,214 &, 178 _—
Keypunch cperators I 40,436 E87 575 520 643 - 7,041 6, 899 . 6,239 T, 717 -
Megsenger 24,016 446 430 376 492 5,348 5, 189 4,511 5,903 =
Secretaries I 86, 849 618 608 539 691 7,414 7,300 4, 466 8, 290
Secretaries 1T 89, 466 630 678 595 776 8,277 8,134 1,138 9, 307
Secretaries I 50,496 746 734 635 845 8,951 8,812 7,618 10, 138
Secretaries IV 15, 296 811 793 686 908 9,731 9,516 8, 227 i0, 894
Stencgraphers, general —————————————— 40, 537 550 528 464 6Ll 6,595 6,334 5,570 7,335
Stenographers, Semior ————mwemem | 47, 255 624 610 537 01 7,487 7,326 6, 441 8,410
Typists T 56, 261 458 443 298 501 5,491 5,318 4. 774 6,007
Typists I 17, 250 531 515 160 581 6,369 6, 180 5 519 6 971

! For scope of study, see fable in appendix A,

% Qccupational employment estimates relate to the total in atl establishments within scope of the spurvey and not to the number actually surveyed.
For iurﬂler explanation, see appendix A, p, 34.

Salaries reported relate to the standard salaries that were paid for sfandard work schedules; i.e., the straight-time salary corresponding
to the employee's normal work schedule excluding overtime hours. Nonproduction bomuaes are excluded, but cost-of-living payments and incentive
earmn‘gs are included.

he middle range (interquartile} used here is the central part ol the array excluding the upper and lower fourths of the employee distribution,
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Table 3. Average salaries: Establishments employing 2,600 or more

(Emplc\,mentland average monthly salaries for selected professional, administrative, technical, and clerical occupations in private industry! in
establishments employing 2, 500 workers or more,® United States except Alaska and Hawaii, March 1973)

Monthly salaries®

Levels inestablishments
employing Z. 500 workers

See footnotes at end of table.

. ; Number ) 5 or more expresged as
(Seeodce;‘iagiﬁ::s ?;dale‘::dix C) of Miadle range percent of those in all
PP employees® Mean Median First Third establishments combired
. . WMean
quartile quartile Employment salaries
Accountants and zuditors
Accountants [ 1,639 $846 $836 §765 §910 23 108
tants IT 5,222 999 1,006 905 1. 100 42 119
Accountants III 1,707 1.118 1,108 1,000 1,238 28 168
Accountants IV 5,484 1,314 1,299 1,:78 1,449 28 105
- Accountants YV 2,466 1,560 1,558 1,391 1,716 34 102
Auditors 1 372 922 904 808 1,042 35 107
Auditore II 984 1, 009 958 869 1,152 35 107
Auditors I 1,578 1,171 1,130 1,017 1,315 32 104
Auditors IV 1,081 1,413 1,392 1,250 1,566 43 192
Chief accountants IIL 215 2,072 1,958 1,785 2,475 30 110
Chief accountants IV 140 2,325 2,286 1,983 2,542 43 104
Attornays
Attorneys [ 177 1,214 1,208 1,075 £, 358 32 29
Attorneys IL 324 1, 440 1,429 1,250 1,625 23 111
Attorneys LI 617 1,734 1,691 1,495 1,922 26 106
Attorneys IV 694 2,123 2,083 1,806 2,383 38 103
Attorneys V 398 2,511 2,500 2,182 2,759 38 100
Attorneys VI 297 3,084 3,050 2,694 3,465 48 100
Buyers
Buyers I 631 967 9l1¢ 795 1,017 29 113
Buyers IL 2,843 1,045 1,021 91& 1,162 25 110
Buyers III 4,518 1,192 1,166 . 1,056 1,330 35 103
Buyers [V 2,746 1,389 1,322 1,203 1,566 57 101
Personnel management
Job analysts 11 187 940 930 821 1,048 60 103
Job analysts Ell 329 1,112 1,100 980 1,233 52 102
Job analysts IV 436 1,350 1,355 1,210 1,500 T4 100
Directors of per 1 o1 194 2,176 2,156 £, 769 2,588 15 119
Directors of persoonel IV ——m—— —_— 107 2,412 2,430 2,000 2,591 25 169
Chemists and engineers
Chemists I 331 915 920 §43 985 23 109
Chemists I1 1,536 1,031 1,026 950 1,114 34 lo7
Chemists HI 3,043 1,189 1,190 1,065 1.305 33 108
Chemists [V 3,487 1,444 1,446 1,308 1,580 33 107
Chemists V 2,631 1,702 1,675 1.52¢ 1,850 33 106
Chemists V1 1,670 1,962 1,933 1,792 2,087 40 104
Chemists VII 625 2,369 2,325 2,125 2, 665 36 106
Engineers [ 6,134 965 950 904 1,010 47 103
Engineers I1 15,074 1,071 1,065 287 1,138 52 102
Engineers 47, 081 1,228 1,225 1. 130 1,325 56 103
Engineers IV 68,962 1,461 1,460 1,340 1,580 59 103
Engineers V 45,763 1,677 1,670 1,540 1,810 57 103
Engineers VI 22,270 1,932 1,912 1,750 2,091 53 103
Engineers Vi 8,185 Z,192 2,167 1,955 2, 495 L1 102
Engineers Vil 1,558 2,566 2,487 2,259 2,834 43 104
Technical support
Engineering technicians I —_— 1,843 659 £58 590 T35 54 105
Engineering technicians I ——— 5, 430 760 757 672 837 45 166
Engineering technicians Il ————--——nvrarsaven 10,283 854 852 769 937 41 162
Engineering huicians IV 15, 867 958 953 873 1,037 52 102
Engineering techniciang ¥V ———me. — 11,552 1,083 1,078 975 1,194 b4 loz
Draftsmen-tracers 1,584 603 592 53¢ 648 37 108
Drafternen I 5,558 718 699 630 189 29 108
Draftsmen K 9,170 865 855 767 945 30 106
Draftsmen 111 13,173 1,110 1,050 918 1,312 44 109
Clerical superviscry
Keypunch supexvisors 1 169 848 775 726 1,004 11 123
Keypunch supervisors 1I 382 g8z 884 736 1,009 20 116
Keypunch supervisors II ~——- - 349 907 8§99 784 1,015 30 107
Keypunch supervisors IV 113 1,026 1,033 914 1,159 35 102
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Table 3. Average salaries: Establishments employing 2,600 or more—Continued

{Employment and average monthly salaries for selected professional, administrative, tachnical, and clericak occupations in private industry! in
establishtments employing 2, 500 workers or more,? United States except Alaska and Hawadii, March 1973) :

B . 4 TEvels IR cetablismnents
- Monthly salaries i employing 2, 500 workers
Occupation and level Nu:::;her Middle range® ;::g:;eo';?i:;?;: :1“1
{See definitions in appendix C) employees® Mean Median Tirst Third eatablishments combined
A . Mean
quartile quartile Employment salaries
Clerical
Clerks, accounting I 16,776 $592 §576 $500 $669 19 115
Clerks, a ting 1L 14,423 T42 725 619 875 22 114
Clerks, file L 4,273 469 446 395 508 16 . 116
Clerks, file 11 4,963 517 495. 430 574 22 116
Clerks, file HI 3,057 590 567 504 | 654 38 107
Keypunch cperators [ 14,202 590 556 489 66% 23 117
Keypunch operators E 13,015 636 626 560 TI0, 28 110
M gers 5,902 484 466 411 538 23 0%
Secrefaries 24,795 651 . 645 577 721 F1: 106 -
S taries 1L 35,958 T44 73¢9 647 830 37 109
Secretaries JH 15, 166 832 820 720 930 TZ8 113
Secretaries IV 4,195 9i4 890 793 1,013 %5 114
Stenographers, general 14, 362 590 574 503 659 31 109
Stenographers, asnior 17,883 670 669 575 754 34 108
Typista 1 = o 13,009 50) 478 434 551 20 1kl
Typists II 13,816 565 540 482 6z2 33 1o7

! For scope of study, see table in appeadix A.

2 Includes data from & la¥ge companies that provided companywide data unidentified by size of establishment. This applies only to data for
occupations other than drafting and clerical, . B i N

* Occupational employment sstimates velate to the total tn all establishments within scope of the survey and not to the number actually sur-
veyed. For further explanation, see appendix A, p.

* Salaries reported relate to the standard salaries that were paid for standard work schedules; i.e., the straight-time salary corresponding
to the employee's normal work schedule excluding overtime hours. Némproduction bonuses are excluded, but costwof-living payments and incentive
earninsga are incliuded. X

The middle range (interquartile) used here is the central part of the array excluding the upper and lower fourths of the employee distribution.
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Table 4. Employment distribution by salary: Professiona! and administrative 6écﬁﬁati0ns a

{Percent distnbutmn of employees in selected professional and administrative occupatzons by monthly salary, United States except Alaska ~
and Hawaii, ! March 1973) .
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See footnote at end of table.
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Table 4. Employment distribution by salary:  Professional and administrative occupations—Continued

(Percent distribution of employees in-selected professional 2ad administrative occupations by monthly salary,

&nd Hawaii, ! March 1973)

Upited States except Alaska

Monthly salary

Attorneys

Under $825
§825 and under $859
$850 and under $875
$875 and under $900

2900 and under §925
$925 and under $950
$950 and under §$975
$975 and under $1, 000 — ——cemeeom——

21, 000 and under $1, 050
$1, 050 and under $1, 100 =———
#1, 100 and under $1,150
$1,150 and under $1,200
$1.200 and under $1, 250 mmmmm———

1,250 and under
1,300 and under
1,350 and under
1, 400 and under
1, 450 and under

1, 300 ————m———
1,35¢
1,400 ——tianaren
1, 450 ——mee——— ——-
1, 500 w—————

1,500 and under $1, 550¢ e
1,550 and under §1, 600 ——msrnsmmimnnm—
1, 600 and under §1, 650 ——cemmememrr————
1,650 and under $1, 700 ———————asmmmmmmern
1,700 and under §1,750

1,750 and under
1, 800 and under
1, 850 apd under
1,900 and under
1,950 and uhder $2, 000 —msmer——

1, 800 —

1,900

1, 950 ———————mmssmimrrn

$2, 000 and under $2.050 -
$2,050 and under $2, 100 ——smeeer

$2,100 and under $2,150
$2, 150 and under $2.200 et
$2,200 and under $2,250 ——rmeermeer——

$2,250 and under
$2, 300 and under
2, 350 and under
Z, 400 and under
2,450 and under

2, 300
2,350 —
2,400
2,450

2, 500 —————————————

2, 500 and underx
2, 600 and under $2, 700 ——reemmrmrm——— e
2, 700 and under $2, 800 mmeamm e ———eee
2, 800 and under
2,900 and under $3, 000 ———————run

24 600 ———— e ——-
2,900 — o emmmm———

3,000 and under $3,10¢ -
3,100 and under
3,200 and under
3,300 and under
3,400 and under

3,200 ———————————mmaman
3,300 —
3,400 ua-
3, 500

3,500 and under $3, 600 — e
3, 600 and under $3, 700

3,700 and under $3,800 ———————————cemmen
3, 800 2nd under §3, 00 —— oo ——
3,900 aud under $4, 000 —————————rsmun

$4, 000 and under §4,100
4, 100 and under $4, 200
4,200 and undér $4,300
4, 300 and under $4, 400
4, 408 and under $4, 500

$4, 500 and over
Total

Number of employees —

Average monthly salary

See footnote at end of table.
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Table 4. Employment distribution by-salary:’ Profésdional and administrative occupstions—Continued: - -

{Percent distribution of.:efrxﬁl'.bjre”es in‘selédted professionsl  and administrative bccupations by mbnthly salary, United States exce
and Hawaii,! March 1973}

Buyers.
Moathly salary , 2 =
1 i IiE v
Under $550 2.0 - - -
$5%0 and under §575 2.7 - - -
$575 and under $600 .2 -
$600 2nd under §625 2.4 - - -
$625 and under $630 5.3 0.9}~ - =
$650 and undex $675 7.9 1.4 - -
$675 and under $700 5.0 .9 - -
£700 end under $725 £.5 1.9 - -
725 and under 750 8.0 2.0 - -
750 and under §775 6.9 3.9 - -
775 and under 3800 5.4 4.7 - -
800 and under $825 5.3 5.3 (1.9} -
$825 and under $85¢ 7.7 7.9 1.1 -
850 and under $875 8.3 5.3 1.3 -
875 and under $900 5.8 5.2 1.& -
900 and under §925 5.6 9.9 3.8 -
$925 and under $950 3.7 5.1 z7 (0.8)
950 and under 975 2.3 6.2 3.3 .4
975 and under $1,009 1.5 4.1 3.5 1.5
t1, 000 and urder.$1, 050 3.9 1.0 11.2 3.5
1, 050 and under $1, 100 2.6 7.9 12.0 3.5
1,100 and under $1, 150 1.5 5.7 10. 8 6.4
I, 150 and under $1,200 {1.4) 3.8 %6 7.3
1,200 and under $1,250 - 3.1 G.5 8.7
$1,250 and under $1, 200 - 1.6 7.1 1i.5
1,300 and under $1, 350 - -9 6.1 o 1L1
}. 350 and under $1, 400 - 1.1 4,4 6.7
1,400 and under $1, 450 (1.4} 2.7 7.4
E, 450 and ubder §1, 500 - - 2.4 4.0 -
b1, 500 and under $1, 550 - - 1.7 4.0
1,550 and under $1, 600 - - 1.2 3.9
1, 600 and under §1, 650 - - (2.2 3.8
I, 650 and under $1, 700 - - - 3.2
1, 700 and under $1, 750 - - - 2.8
1,750 and under §1, 800 - - - 2.1
1, 800 and undex 31, 850 - - 1.8
1, 850 and under $1, 900 - - - 1.1
1,900 and under $1, 950 - - - 1.2
1, 950 and under $Z, 000 - - - -6
$2, 000 and under $2, 100 - - - 1.0
$2, 100 and under $2,200 - - (. 5
Total 100. 0 100. G 100, 0 190. 9
Number of employees 2,204 1i, 388 12,892 4,793
Average monthly salary $800 $953 $1.153 $1, 369

See footnote at end of table.




Table 4. Employment distribution-by salary: Professional and administrative occupations—Continued

{Percent distribution of employees in selected professional and administrative occupations by monthly salary, United States except Alaska
and Hawaii, ! March 1973)
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Total - 100. ¢ 100.0 100.0 100. ¢ 100.0 190. ¢ 100.¢
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o
e
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Number of employees —weveurrsssnmom e 59 . 31 628 596 1,092 1,919 1,328 427
Average monthly salary ———————— $780 $917 $1,088 $1,351 §1.,229 $1, 479 $1,832 $2,218

See fopinote at end of table,
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Table 4. Employment distribution by:salary: Professional and administrative occupations—Continued :

(Percent distribution of employees in selected professional and administrative pccupations by monthly salary, United States except Alaska
and Hawail, ! March 1973)
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$1,950 2nd under

$2, 000 and under
$2, 050 and under
32,100 and under
$2,150 and under
$2,200 and under

$2.250 and uwnder
$2, 300 and undex
$2,350 and under
$2., 400 and undex
$2,45¢ and under

$2, 500 and under
$2, 600 and under
$2, 700 and under
$2, 800 and under
$2, 900 and under

£3, 000 and under
$3,100 and under
$3,200 and under
$3,300 and under
$3, 400 and under

$3, 500 and under’

$3, 600 and vader
$3,70C and under
$3,800 and under

1, 600 ——m——
1, 650

1,700 ~--—— e

$1, 750 ————enm —————

1, 800
1,850
1,900 ——
1,950 --
2,000

2, 050 -

2, 100 —

2y 150 ——e—
2,200 — e ——
2, 250 ————ererm e ——
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3y B0 —ommmm—e i
3,7c0

3, BOD —munm—
3,900 ~—m——

$3,900 and over

Total

Number of employees

Average monthly

salary

See footnote at end of table.

P I

TR T R T T T T T T T T T T T Y T S T R R R I B B I}

B

[ I N B B S A { [ T T T T T T T T T S S N B |

[

1 [ B S |

PRl

U U T R T I N B |

(AR

.

by
Cho=lm

[SRSETNT Y. .H\OD\D@U.'I
0 e BN

P T T T T T T T S T SR B |

[ IS

Sk

U'\U?En-d

- w:h;hlﬂu'

MO NOHEW WRWED WEsne

-
B e

—

LTy
2

wogor COGBN

g

oD O - =]

(SRR @-Q:ﬁml“ =W

-

NbBRWO o =oSwd

-

RN [ ]

[ T T T T T T T R N B B

- O
DT A A B R R |

g NN

bl ikl

...
NO g R

-

hall A
NS NN RD BW OO

-

2.9

109. 0

190. 0

100.90

100, 0

100, ©

100. 0

100.0
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1,466
$836

4,535
$961

9,123
-$5,101

10, 553
$1,345

7,903
$1,609

4,160

51,883

1,748
$2,242

493
$2,675
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Fable 4. Employment distribution by salary: Professional and admtinistrative occupations—Continued

{Percent distribution of employees in selected professional and administrative occupations by mnonthly salary, United States except Alaska
and Hawaii, ! March 1973)

Monthly aalarw

Eagineers

v

v

VI

VE

VII

$660 and under $625
$625 and under $4650
$650 and under $675
$675 and under $700

$700 and upder $725
$728 and under $750
$750 and under $775
$775 and under $800

$800 and under $825
$825 and under $850
$850 2nd under $875
$875 and vnder $900

$900 and under $925
$925 and under $950
$950 and under $975

$975 and under $1,000

81,000 and under
$1,050 and under
$1,100 and under
$1,150 and under
$1,200 and under

%1,250 and under
$1,300 and under
$1,350 and under
$1, 400 and under
$1,450 and under

1,500 and under
1, 550 and under

1, 650 and under
$1,700 and under

1,750 and under
1, 800 and upder
1, 850 and under
1. 900 and under
1,950 and under

2, 000 and under
2, 050 and under
2,100 and under
2,150 and under
2,200 and under

$2,250 and under
2, 300 and under
2,350 and under
2,400 and under
2, 450 and under

2,500 and under
2, 600 and under
2,700 and under
2, 800 and under
2, 900 and under

3,000 and under
3. 100 and under
3,200 and under
“$3, 300 and under
3,400 and under

3,500 and under
3, 600 and under

3,800 and under

1, 600 and under.

3,700 and under’

%1, 050
$1,10¢
$1,150 ——
$1.200
$1,250

$1.300
$1,350
$1.400
%1, 450
$1,500

1,550

1. 600

1, 650

1, TO0 memmamm
1,75¢ ———

1, 800
1. 85¢
1,900 -

z,00¢C

2, 050 —
2,100 =——w—rem
2,156

2,200

$2,300 ——
2,350

2,400

2,450 ———
2, 500

2, 600

2,700 =
2,800 ———
2, 900

3,000 -

3,100
3,200
3,300
3, 400 e
3,500

3. 600

3,700

3,800 ————
3,900 ———

1,950 —————7—™ ———-

2,250 ———————

3,900 and over

Total

MNurnber of employees

Averapge monthly

szlary —mm————-
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100.0

100.¢

100. 0

109. 0

10¢.0

160, ¢

100.¢

100.0

13,176
§934

28,933
$1,049

84,813
$1,193

117,447
$1,419

79,996

$1,635

42,006
$1,882

14,871
$2,140

3, 587
$2,458

! For scope of study, see table in appendix A.

NOTE: To avoid showing small proportions of employees scattered at or near the extremes of the distribution for some occupations, the per-
centages of employees in these intervals have been accumulated and are shown in the interval above or below the extreme interval containing at
least I percent. The percentages representing these employees are shown in parventhoses, Because of rounding, suma of individual items may nat

equal 100,
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Table 5. Employment distribution by salary: Engineering technicians and keypunch supervisors

{Percent disttibution of engineering technicians and keypunch supervisors by monthly szlary, United States except Alaska

and Hawaii,! March 1973)

Monthiy salary

Engineering techniciana

Keypunch supervisors

i

jin

v

I

i

v

Under $400 -—r-mmm——m— o

400 and under $4£25~wem—m—————
425 and under 450 -—vurrommn—ma—
$450 and under $475 -——————
475 and under $500 -————. S

500 and under $525-
525 and under $550--————-———
550 and under $575«—wrn-————
575 and under $ 400 —————-

600 and under $ 625 —rrrrm—ma——
625 and under $650 ———
650 and under $675
675 and under $700————————n

709 and under $725 ——Hm————
725 and under $750 ————r———
750 and undetr $ 773 mur—mrmmm—————
775 and under § 8§00 ——-me-rm-—-—o

§09 and under §825 -————rrrrm—
825 and under $850
850 and uwnder $875 —m-1H————
875 and under $9%00-—-———aooeenm

900 and under $925-

925 and under § 950 ———————
950 and under $975 -—————uannmmmnnn
975 and under §1, 000 ———————— o

$1, 600 and under $1, 050 ——————mr
$1, 650 and upder $1, 100 ~—re—m—
31, 100 and under $1, 180-————
$1, 150 and urder $1, 200~--—
$1, 200 and under $1, 250 ——==~==="

$1, 250 and under $1, 300 rcwemer—m-—
$1, 300 and under $1, 350—-——
$1, 350 and under $1,400--
$1,400 and under $1, 450 ——"——
$1,450 and under %1, 500~

$1, 500 and under $1, 550-———
$1,550 and under $1, 600——
$1, 600 and under $1, 650¢-———— —

Total -————————rre——-—

Number of employees ———————r——

Average monthly salary
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3,428
$625

12,005
£718

25,231

$834

30,332
$938

17,969
$1,067

949
$690

1,944
$759

343
$1,0086

34
$1.114

! For scope of study, ste table in appendix A.

NOTE: To avoid showing small proportions of employees scattered at or near the extremes of the distribution for scme occupations, the per-
centages of employees in these intervals have been accumulated and are ghown in the interval above or below the extreme interval containing at
least 1 percent. The percentages representing these employees are shown in parentheses. Because of rounding, sums of individual iterme may not
equal 100,
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Table 6. Employment distribution by saifary: "Drafting and clerical accupations

{Percent distribution of employees in selected drafting and clerical occupations, by weekly salazy,

March 1973)

United States except Alagka and Hawaii, !

Weekly salary

Draftsmen-
tracera

Draftsmen

Clerks, accdunﬁ'ng

I I

Under $75

$75 and under $80

$80 and under $86

$85 and under $90

$90 and under 395

$95 and under $ 100

$100 and under $105

%105 and under §110

$110 and under $115
$115 and under $120

$120 and under $125

$125 and under $130

$130 and under $135

$135 and under $140

$140 and undar $145

$145 and ynder $150

$150 and under $160

$160 and under $170

$170 and under $180
$180 and under $190

$190 and under $200

$200 and under $210

$210 and under $220

$220 and under $230

$230 and under $240

$240 and under $250

$250 and under $260

$260 and under $270
$270 and under $280

$280 and under $290

$290 and under $300

$300 and under $310

$310 and under $320

$320 and under $330

§330 and under $340

3340 and under $350

$350 and under $360

$360 and under $370
$370 and over

Total

Number of employeen

Average weelly salazy

,

-—

o=

-
NOEWD mwea

—

E W oY QNN

b
mWe O @

e =

—_
=

[ T T T T T T T T TR -
=

=
. w4 L I |
—me

——
hOENW 0RO e
S =D = n [=T0- 3 T YV

[N

L I

s beepoo
BUEF wedwn

[

e
(L NPy ¥}

WOt b

=3 o 05 G0 1

e

[y

-
' '

-
L)

ok HMOWMSE ©

WO U e

LR e )

NLhkWd Gmo® R
—_
Grnghoron oMW LI

Wik -1 -3

Wa N oA WU

—
Y RURET

=
p=1
= b
LT

[

P .

[
[T

[
Flovn s

100.0

100.0

100.0

100. 6 - 100.0

4,225
$128

19,012
$153

30, 284
$189

90,567 65,790
$119 $150

See footnotes at end of table.
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Table 6. Employment distribution by salary: Drafting and: clerical oecupations=Continued = "~~~ = .

(Percent distribution of employees in selected drafting and clerical occupations, by weekly salary, United States except Alaska and Hawaii, t
Maxrch 1973} .

Clerks, file . '_ : Ksy‘_p‘un(:h operaters
Weekly salary . - Mesgaengers
1 i jiis I It
$60 and under §65 Q.2 - - - - a4
$65 and under §70 2.0 1.0 - r - 2.2
$70 and under $75 7.8 2.4 (3 (1.3) - 36
$75 and under $80 9.7 6.5 1.0 1.5 - 4.7 E
$80 and under $85 13.7 1.7 1,3 4.3 - 9.1
$85 and under $90 14,8 11,7 2.6 5.3 (0.9) 9.9
$90 and under $95 i7.0 11.2 5.8 7.8 1.9 11,8 E
%95 and under $1C0 9.7 8.0 4.8- 8.4 3.1 9.8
£100 and under $105 7.1 9.0 1.7 10,1 4.0 2.9
3105 and under $110 5.5 9.0 7.4 B.7 5.9 7.8
$110 and under $115 4.1 6.9 7.1 7.9 6.2 7.1
$115 and under $120 2,7 5.3 7.6 9.0 7.9 5.9
$120 and under $125 11 4.1 6.9 7.7, 9.9 4.1
$125 and under $130 1.0 2,8 v 9.8 4.9 9.8 3,1 -
$130 and under $135 (3.8 1.9 7.1 4.7 9.4 2.8
$135 and undeyr $ 140 - 1.2 6.3 3.4 7.7 1.2
$140 and under $145 - 1.9 3.3 3.1 7.5 1.3
$145 and under $150 - 12 4.9 2.4 8.2 B
$150 and under §1460 - 1.8 4.5 2.8 6.8 1.2
$160 2nd under $170 - Lo 3,2 1.3 6.7 2.3
$170 and under $180 - {1.6) 2.0 i1 2.7 (1.0
$180 and under $190 - - 1.9 1,7 2,0 -
$190 and undexr $200 - - 1.4 Z.0 .8 = -
. —

$200 and under $210 - - 1.0 {.8) 1,27 - _
$210 2nd over i - - 1.7 - (.4} B

Teotal ~100.0 140.90 100.0 100.0 100.90 100.0

- =

Number of employees 26,017 22,643 8,091 62, 649 46,510 25, 506 R
Average weekly salary —mMm—m07————— $93 $103 $l:26 $116 $133 $103 X

See footnotes at end of table.
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Table 8. Employment digtribution by salary: Drafting. and clerical oqcypgtipnsTCon'_tiqued_ .

[Percent distribution of employees in selected drafting and clerical‘ocgupations, by weelkly galary, United States except Alaska and Hawaii, !

March 1973} e
ST R T e : ‘Secretairies - Stenog- Stenog- - - - Typists - -~ e
Weekly salary - " ; raphers, raphers,
- - I I jLit w general genior 1 II
Under §70rmmm: - - - - - - 0.4 -
$70 and under $75 - - - - - - 1.8 -
75 and under $80 - - - {0.5) - 3.5 -
$80 and under $85 - - - - L.& . 7.0 {1, 4}
$85 and under $90 {0.8) - - - 2.8 . 10.2 - 1.9 -~
$90 and under $95 1.1 - - 4.9 (1.7 1.9 Ford
$95 and under $100 1.8 .0 (1.4} - 6.2 - 1.8 11.8 6.2
$100 apd under §105 3.1 1.3 1.2 7.5 - - 4.1 1.9 2.0
$105 2nd under $1t0 3.5 1.2 1,1 - 8.2 3.3 9.2 . 92.0°
$110 and under $11I5 4,2 1,8 1.1 {2.3) 8.1 3.8 7.6 9.4
$115 and under $120 6.6 3.1 2.2 L2 9.2 6.0 6.1 . 17
$120 and under $125~ 6.7 4.5 2.6 1.3 7.0 7.8 5.1 10. 5
$125 2nd under $130 1.6 4.9 3.3 2.0 7.2 7.0 3.2 8,2z
$130 and under $135 1.7 5.7 4,3 2.9 6.2 7.5 2.2 6.3
£135 and under $140 7.9 6.2 4,0 3.8 5.6 7.6 2.5 5.4
$140 20d under $145 8.3 6.9 4,8 4.0 5.1 6.8 1.6 4.0
$1456 and under $150 6.8 6.6 4.6 2.9 3.7 7.0 .9 2.5
$150 and under $160 1.7 2.1 11.2 9.0 5.0 10.6 1.7 3.3
$160 and under $170 8.3 11,3 11.2 %7 4.3 8.8 {1.2}) ~ z,0
5170 and under $180 1.0 10,3 10,2 10.6 1.9 6.5 - - 1.4
$180 apd under $190 3.3 8, i 9.7 10,0 1,7 4,8 - 2,0
$190 and under $200 1.9 5.3 7.8 8.5 2.0 2.6 - (1.3)
$200 2nd under $210 (1.7) 4,0 6.4 9.0 (1.2) 1.7 - -
$210 and under $220 - 2.3 3.7 5.6 - {1.9) - -
$220 and under $230 - 1.8 3.1 4.0 - - - -
5230 and under $240 - 1.0 2.2 3.7 - - -
$240 and under $250 - {.4) 1.5 2.7 - - - -
$250 and under $260 - . 1.0 1.8 - - - -
$260 and under $270 - - 1.3) 1.6 - - - -
$270 and under $2B0 - - - 1.2 - - - -
-$280 and-over - - - 2.2 - - - -
Total 100G, 0 100, 0 100, 0 100.0 100.0 100.0 100.0 100.0
Number of employees " 96,643 97,282 54, 641 16,757 46,533 52,151 63, 801 41,390
Average weekly salary $141 $158 $170 $183 $125 $142 $104 $122

! For scope of study, see table in appendix A,

? Less than 0. 05 percent.

NOTE: To avoid showing small preportionsof employees scattered at or near the extremes of the distribution for some occupations, the per-
centages of employees in these intervals have been aceumulated and are shown in the interval above or below the extreme interval containing at

leawt 1 percent. Thepercentages representing these employees are shown in parentheszes.

equal 100.
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Table 7. Occupational employment distribution: By industry division

(Percent distribution of employees in selected professionai, administrative, technical, ‘acd clérical l:t:t:upa,!:'u:ms,-l i:y in'dus'tfir div‘iuion,": Uﬁite,d S;tates_

..except Alaska and Hawaii, March 1973

- % For 'scope of study, see table in appendix A,

3 Transpnrtatlon {limnited to railrozd, local and subu:rban passenger, deep sea water, and air transpertation industries), communigation, electric,

gas, and ganitary services.

* Engineering and architectural services; and commercially operated research, development, and testing laboratories only.

s Less than 4 percent.

29

] o : ﬂnance,
. Manu- Public_ Whelesale Retail insurance, Selecﬁad
Occupa_ﬁ.ox.: ) facturing atilities® trade. trade and semces
) . real eptate
Professional and administrative
Accountants 67 t2 8 -4 3 % '
+ Auditors 40 15 L1 [ 32 (%
Chief accountants 64 g L1z 6 [ L%}
Attorneys 29 21 (% 4 42 ]
Buyers 86 & % (5 % (%
Job analysta 68 8 {9 5 19 - {3
Directors of per 1 67 . 5 7 [ 12 8
Chemisty 93 (5 {5 (4] % -5
Engineers (] 12 {9 (% 5 12
Technical support
Engineering techniciang - ——M ——————— 7 g § 5 (] 5 14
Drafts 72 il 5 (& s 15
C