Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2014
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.7 0.7 0.7 0.7 0.7 0.7 0.7 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.8 0.8 0.8 1.0 0.8 0.9 1.0 0.8 0.6
Management, business, and financial ............... 0.7 1.0 0.8 1.3 1.3 11 14 1.3 1.0
Professional and related .............cccceviiieeninnenne 11 1.0 1.1 1.2 0.9 1.0 1.2 1.0 0.7
TEACNETS ..c.iiiiitcee e 2.2 1.2 2.0 1.8 15 14 17 13 0.9
Primary, secondary, and special education
school teachers .........ccocoeeeviieeiiiieciieee 2.7 1.0 25 2.4 1.8 1.6 1.9 1.8 0.6
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 1.7 1.9 1.8 35 1.7 2.4 3.2 3.2 1.6
SEIVICE .o 1.8 1.6 17 12 1.7 16 11 0.6 15
Protective Service ........cccocveviiviiniieiiiiiee e 2.3 2.9 2.6 29 3.1 2.8 3.2 1.7 1.9
Sales and offiCe .......oooviiiiiiiiie s 0.8 1.0 0.9 1.0 0.8 0.9 0.9 0.6 0.7
Sales and related 1.2 14 1.2 14 1.2 14 1.2 0.7 1.0
Office and administrative support ............cc........ 1.0 1.2 1.0 1.2 1.0 11 1.2 0.9 0.9
Natural resources, construction, and maintenance 14 1.8 15 1.3 1.7 15 15 0.9 1.7
Construction, extraction, farming, fishing, and
FOTESIIY i 2.4 25 2.7 2.0 2.2 2.1 2.0 11 2.3
Installation, maintenance, and repair ................. 11 2.2 0.9 2.0 2.7 2.3 2.1 1.2 2.4
Production, transportation, and material moving ... 1.3 1.6 1.2 1.3 1.6 1.4 1.2 0.7 1.3
Production ........cccooeeiiiiiii 11 2.1 11 1.6 1.7 1.6 1.6 11 1.2
Transportation and material moving .................. 2.0 2.0 1.9 1.9 2.1 2.0 1.6 0.8 1.9
FUILEIME i 0.5 0.7 0.5 0.9 0.8 0.7 0.8 0.6 0.5
Part time ...o.coooieicieceee e 1.3 1.1 1.4 0.8 13 1.3 0.8 0.4 11
UNION < 0.8 1.2 0.8 13 11 1.0 14 1.0 0.7
Nonunion 0.8 0.8 0.8 0.8 0.8 0.7 0.7 0.5 0.6
Average wage within the following categories2:
Lowest 25 Percent ........cccccevevieeeiniee e 15 1.3 1.4 0.9 1.4 1.4 0.9 0.5 1.2
Lowest 10 PErcent .........ccccvvveeeeriniivneeeeennnnne 2.2 1.6 2.1 1.0 1.7 1.9 1.1 0.7 2.1
Second 25 Percent ........ccccoecvevieiieenienieeees 0.9 1.0 0.7 11 11 11 11 0.6 0.9
Third 25 percent ........ccccevveeieeieiinieeeeseenn 0.7 0.9 0.6 1.0 1.0 0.9 11 0.8 0.6
Highest 25 percent .........ccccoceeiiiieeiniieeiiieene 0.8 0.7 0.8 0.9 0.8 0.8 0.9 0.7 0.6
Highest 10 percent ..........cccocvveieniieniecnneennn. 0.9 0.8 0.9 1.4 0.9 0.8 14 1.2 0.8
Establishment characteristics
Goods-producing iNdUSLIES ........ccccvvvveriveeeriienanns 0.8 1.7 0.9 1.3 1.3 1.2 1.3 0.7 1.1
Service-providing iNAUSEHES ........cccccvevieeeeiiienens 0.8 0.7 0.8 0.7 0.8 0.8 0.7 0.5 0.6
Education and health services ............ccccceveene. 1.4 13 1.4 15 1.0 1.3 1.7 1.1 0.9
Educational Services ..........cccooceveviiveinineennnns 1.3 0.7 1.3 15 1.0 0.8 1.2 11 0.7
Elementary and secondary schools ........... 15 0.8 1.2 1.6 1.2 0.7 1.3 1.3 0.7
Junior colleges, colleges, and universities 15 15 2.1 2.3 1.3 1.1 2.6 1.6 0.8
Health care and social assistance ................. 1.8 2.0 1.7 2.3 1.7 2.1 2.6 17 1.6
Hospitals 0.8 1.3 0.7 2.6 1.6 1.8 2.9 25 0.9
Public administration ............ccccveieviinniennennn. 1.4 1.3 1.4 2.3 1.6 1.4 1.8 2.0 1.2

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2014—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .

eave leave leave leave Paid Unpaid

110 99 WOIKEFS ...oiieiieiieeiie ettt 11 11 1.0 1.0 1.2 1.0 0.8 0.7 1.0
10 49 WOTKETS ..vvveeiiiieeeieie et 1.3 1.4 1.2 1.2 1.3 1.2 0.9 0.8 1.2
50 t0 99 WOIKEIS ....eeeeciiiiiiiiie et 1.9 1.9 1.6 2.0 2.2 2.1 1.7 1.2 15
100 WOTKEIS OF MOTE ...oeeiviieeiiieeeiiee e 0.7 0.7 0.6 0.9 0.7 0.6 0.9 0.7 0.5
100 t0 499 WOTKEIS ....ovveeieeeeeiiee e 1.2 1.2 11 1.3 1.2 1.2 1.1 0.7 0.9
500 WOrKEIrS OF MOIE ...vcevveeeiiiiiiieeeeeecireeee e 0.7 0.8 0.7 1.2 0.9 0.8 1.2 1.0 0.5

Geographic areas

NOMhEASE ....oiiiiiiieie et 1.8 15 1.8 1.4 2.1 1.4 2.0 1.0 1.0
New England . 3.9 2.2 3.1 2.9 4.2 1.8 3.8 1.4 2.8
Middle Atlantic 1.9 2.0 2.1 1.6 2.1 1.7 2.5 15 1.0
SOULN o 1.0 1.2 0.9 1.3 1.2 1.1 1.0 0.9 0.8
South Atlantic 15 1.6 1.2 1.7 1.7 1.6 1.3 1.0 11
East South Central ..........ccccvvveeeieiiiiiinee e 2.5 3.4 2.9 2.6 3.6 3.7 1.8 15 2.7
West South Central .........cccocovveeiiiieiiiiieecciieeens 1.8 2.0 1.2 2.7 15 15 1.8 2.1 1.1
Midwest 14 14 1.2 1.4 15 1.3 14 11 1.3
East North Central ..........ccceevvevieiciee e 1.7 15 11 1.7 1.3 1.2 15 1.0 1.1
West North Central ..........cccocoeeiiiieeiiiiee e, 2.2 2.7 2.9 2.2 3.7 3.0 3.0 2.9 3.2
West 1.7 14 17 1.2 1.2 1.3 1.3 1.0 0.9
MOUNLAIN .oveviiecceee e 2.4 2.4 1.6 2.2 2.7 2.7 3.4 15 2.0
PaCIfiC .oovviieeieie e 2.3 1.7 2.3 1.4 1.3 15 1.1 1.2 1.0

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical

Note for further explanation.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,! National Compensation
Survey, March 2014

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 than 14 | of days | of days
days days | days | days | days | days | days | days | days | days | days days
AlLWOTKEIS ..ottt 04| 0.2 07| 07| 05| 05| 06| 04| 03| 03| 0.2 0.2 (?) 0.0
Worker characteristics

Management, professional, and related ................ 04| 0.2( 11| 09| 08| 038 1.0f 09| 0.7/ 05 03 0.4 0.1 0.0
Management, business, and financial . 04| 0.2 1.0 1.1 1.2 1.1 1.2 1.0 0.8 0.6 0.3 0.3 0.1 1.0
Professional and related ...................... 06| 0.2 15| 12| 11| 09| 12 11| 0.8 07| 04 0.6 0.1 0.0

TEACNEIS ..ot 15| 05| 36| 17| 18| 19| 25| 20| 10| 18| 20 3.2 0.4 0.1

Primary, secondary, and special education
school teachers .........cccooeeveviiiciicece. 23| 08| 58| 26 - 15| 20| 23 1.3 - - - 0.6 1.3
Registered nurses . 1.8 -| 53| 36| 41 14| 14| 12| 038 - 0.2 0.2 0.3 0.2
SErviCe ...ocovvvevieeeeeciee. 1.4 0.7 2.1 1.3 1.2 0.9 1.2 0.6 0.7 0.5 0.5 0.6 0.1 0.0

Protective service ...
Sales and office .......... . . . . . . . . . . .
Sales and related ..........ccccoeeeeeineenn. 15| 07 1.4 1.1 0.9 0.9 0.5| 06| 0.3 0.2 - - 0.1 0.0

Office and administrative support ..........c.ccccce.. 05| 04 13| 12| 0.7 07 1.0f 06| 06| 03| 02 0.3 0.1 0.0
Natural resources, construction, and maintenance 08| 0.7 19| 13f 10 11| 11| 08| 06| 04| 01 0.3 0.1 0.0
Construction, extraction, farming, fishing, and
FOTESIIY oo 15| 11| 28| 22| 18| 21| 15| 13| 06| 08| 0.2 0.4 0.1 0.0
Installation, maintenance, and repair ................. 10| o0.8| 25| 16| 11| 1a| 15| 11| 1.0 04| 0.2 0.5 0.1 0.0
Production, transportation, and material moving ... 06| 0.6f 13| 1.0, 10| 0.7 1.0f 0.7 05| 04| 03 0.3 0.1 0.0
ProducCtion .......cccceviriiiiiieeseeese e 0.6 - 17| 12| 14| 11| 14| 09| 06| 0.6 - 0.5 0.1 0.5
Transportation and material moving .................. 09| 10| 18| 15| 14| 10| 1.0 08| 0.8 07| 02 0.3 0.1 0.0
FUILtIME Lo 03| 0.2 0.7 0.7 05| 05| 06 05| 04 03| 02 0.3 (?) 0.0
Part time ......coooiiiee e 16| 06| 19| 15| 11| o0.6| 09| 05| 03| 05 01 0.2 0.1 0.0
UNION o 0.3| 04| 10| 0.8 09| 09| 10f 1.0 10| 08| 06 0.6 0.1 0.0
NONUNION .t 04| 03| 08| 08| 05| 05| 0.7 04| 03| 03| 02 0.2 0.1 0.1
Average wage within the following categories3:
LOWESE 25 PEICENT ...oveveviieeiierieeiesieeiesie e 12| 0.7 16| 11| 08| 0.7 08| 04| 06| 02 02 0.3 0.1 0.0
Lowest 10 percent . 26| 16| 27| 16| 16| 0.6 1.2 05| 0.2 - - - 0.1 0.0
Second 25 PErCeNt ........ccovevereeieninrenieereniens 05| 04| 13| 09| 08| 05| 07| 05| 04| 03] 03 0.2 0.1 0.5
Third 25 percent ........cccceevviriiiiicniieeiic e 04| 03| 0.8 10| 08| 0.7 08| 08| 04| 04 02 0.5 0.1 0.0

Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Goods-producing iNdUSLHES .........ccovuvieiriereiiieeenns 0.5 05| 11| 09| 11 11 13| 08| 06| 05| 05 0.3 0.1 0.0
Service-providing iNdUSEries .........cccceeevveeeniieeenne 0.4| 03| 09| 08| 05| 05| 06f 05| 04| 03| 02 0.3 0.1 0.0
Education and health services 09| 04| 20 1.8 11 0.8 1.2 13| 06| 09| 04 0.8 0.1 0.2
Educational Services .........ccccvveeiieniieneennne. 0.7] 04| 09| 0.9 1.3 1.0 15 20| 0.8 1.3 1.0 1.2 0.1 0.0
Elementary and secondary schools ........... 13| 0.7 16| 12| 13| 10| 16| 17| 09| 18| 13 1.3 0.2 0.9

Junior colleges, colleges, and universities 05| 0.2 0.2 08| 30| 16| 23| 42| 14| 14| 14 1.9 0.2 0.9

Health care and social assistance ................. 14f 06| 28| 26 1.6 11 14 14| 0.8 12| 0.2 0.9 0.2 0.0
Hospitals .......cccovvevvieeiiieeices 0.9 -| 52| 24| 16| 12| 15 - 13| 26| 0.1 - 0.2 0.0

Public administration 0.1 01 - -| 0.6 3.0 1.9 2.2 2.4 15 1.1 0.6 0.1 0.2

See footnotes at end of table.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,! National Compensation
Survey, March 2014—continued

Paid holidays

Mean | Median
Characteristics Less Greater | number | number

5 6 7 8 9 10 11 12 13 14
tzz;ss days | days | days | days | days | days | days | days | days | days th;;y:sm oy | @RS

07| 04| 13 12f 08| 06| 08| 06| 05| 04 02 0.4 0.1 0.0
09| 06| 17| 16| 10| 07| 09| 08| 05| 04| 02 0.5 0.1 0.0

1 to 99 workers ...
1 to 49 workers ..
50 to 99 workers ....

100 workers or more ..
100 to 499 workers ... . . . . . . . . . . . . d
500 WOrKErs Or MOIE ......cceevvveeiiiieeiiireesinaneennens 0.7 0.2 1.2 0.9 0.8 0.9 1.0 1.1 0.7 0.5 0.4 0.4 0.1 0.0

0:5 0:3 0:8 0:7 0:6 0:7 0.8 0:7 0:5 0:4 0.3 0.3 O:l 0:0

Geographic areas

NOMHEASE ...oeivviiiiicie e 11| 03| 13| 20| 08| 1.0 14| 10| 07| 05| 03 0.5 0.1 0.9
New England 1.8 0.8 3.0 2.7 1.8 3.1 - 1.5 1.1 1.3 - 0.5 0.2 0.4
Middle Atlantic 13| 03| 17| 25| 08| 0.8 11| 1.0/ 09| 05 04 0.7 0.1 0.6

SOULN oo 0.7/ 05| 1.1 08| 0.7/ 08| 1.0f 07| 05| 05| 03 0.3 0.1 0.0
South AtlANtIC ....ooovveeiieiiiiieeeeeeeeees 0.9 0.6 1.7 1.1 1.1 1.2 1.1 0.8 0.5 0.7 0.6 0.2 0.1 0.5
East South Central ... 2.1 1.1 2.0 2.7 1.1 1.7 3.9 2.4 1.3 0.9 0.2 1.0 0.2 0.0
West South Central ..........ccccovevviieeviieeeiiieeens 0.9 0.9 1.7 1.2 1.0 1.4 1.6 14 1.3 1.0 0.2 0.5 0.2 1.0

MIAWESE ..o 0.6 0.5 2.2 1.4 0.9 0.9 0.8 1.1 0.6 0.5 0.4 0.6 0.1 0.2
East North Central . 06| 07| 19 18| 1.1 13| 1.0 07| 0.7 06| 04 0.9 0.1 0.6
West North Central 1.2 0.4 5.3 2.1 1.9 1.0 1.3 - 1.1 0.7 - 0.3 0.2 0.1

WESE e 0.8 0.4 1.0 1.6 1.3 0.9 1.3 0.8 0.8 0.7 0.3 0.5 0.1 0.0
Mountain ... 1.6 0.8 2.0 1.4 2.1 1.8 3.1 15 0.6 0.6 - - 0.1 0.0
PaCIfiC ..vveiiiecec e 09| 05| 1.2 22| 17| 11| 13| 10| 11| 09| 05 0.7 0.1 1.0

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for
further explanation.

2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2014

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
Al WOTKEIS .t 0.8 0.6 0.7
Worker characteristics
Management, professional, and related ................ 1.2 0.7 1.0
Management, business, and financial 15 1.1 1.3
Professional and related ..................... 15 0.9 1.3
Teachers .........ccee.... 1.4 1.3 1.1
Primary, secondary, and special educatio
school teachers ..........ccocvevieniiiiciicce, 1.7 1.7 1.2
Registered NUISES ........ccocevvivieriiereniieeens 3.7 0.4 3.8
SEIVICE ittt 2.1 2.2 1.6
Protective service .. 21 1.1 1.8
Sales and OffiCe ......ocoviiiiiiiiie e 1.0 0.5 0.9
Sales and related ..........cccoooeieeriiiiiniiie e 1.6 0.7 1.4
Office and administrative support .............ccccec... 1.2 0.6 1.1
Natural resources, construction, and maintenance 2.2 2.0 15
Installation, maintenance, and repair ................. 3.0 - -
FUITEIME oo 0.8 0.5 0.7
UNION e 0.9 0.4 0.9
NONUNION ..t 1.0 0.7 0.8
Average wage within the following categories®:
Second 25 Percent .......cccoceeveeriienieniieeneeneens 1.2 1.0 1.1
Third 25 percent ... 1.0 0.5 0.9
Highest 25 percent ... 1.2 0.6 0.9
Highest 10 percent ........cccccooeevviineeinienienns 1.8 1.1 1.4
Establishment characteristics
Service-providing iNdUStries ...........ccccccevieereennen. 0.9 0.6 0.8
Education and health services .. 1.6 0.6 1.6
Educational services ..........cccoccuveennee. 1.1 0.4 1.0
Elementary and secondary schools ........... 1.2 0.5 1.1
Junior colleges, colleges, and universities 25 0.8 2.4
Health care and social assistance ................. 2.8 1.0 2.7
HOSPItAIS .ooeoeeveeceieecee e 3.4 0.2 3.4
Public administration ...........cc.ccccevviveeniiereniinenn. 15 0.7 1.3

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2014—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated

year? leave plan4
1t0 99 WOTKEIS ...eeiiiiiieeeee e 1.6 1.3 1.3
1t0 49 WOTKEIS ..o 2.1 1.8 1.7
50 t0 99 WOTKETS ....ovviiiieiiieiiciec e 2.2 0.8 2.2
100 WOTKEIS OF MOTE ....ceiiiieeiiiiee i 1.0 0.4 0.9
100 t0 499 WOTKEIS .....eeveiiiieiiiiee e 1.6 0.6 14

500 WOrKErs OF MOYE ......coevvvvveeriireesiereesieeeennees 1.3 0.5 1.2

Geographic areas

NOMNEAST ...vvviieeeiecee e 1.3 0.7 1.3
New England .......c.coocveeiiiiiiiiieeee e 3.3 11 3.3
Middle AIaNtiC .......cceveeeeeeiiiiiiiieee e, 1.4 0.9 1.3

SOULN oo 1.3 0.4 1.2
South Atlantic ........cccveevieeiie e 1.8 0.7 1.4
East South Central ...........ccovvvveeeiiiiiiiiiiieeeeees 3.2 0.9 3.2
West South Central .. 2.4 0.4 2.5

MIAWEST ... 2.2 2.1 1.7
East North Central ............cccovvvveeeeeeiiiiiiieeeeeee, 2.5 1.0 2.3
West North Central ... 4.5 - -

WESL .ottt 1.8 11 1.2
MOUNTAIN ©.eeiiiiiiiiieie e 2.3 1.4 2.0
PaCIfiC 1vveeiiee e 2.3 1.4 15

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.

2 Employees earn or accrue a specified number of sick leave days per year. This number may vary by
length of service.

Plan does not specify maximum number of days.

4 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,
such as vacation, iliness, or personal business.

5 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2014

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 1 year
AlLWOTKETS ... 0.7 0.8 0.9 0.5 0.1 0.1 (*)
FUILEIME oo 0.7 0.9 0.9 0.5 0.2 0.1 0.4
UNION o e e 11 1.2 1.8 1.2 0.2 0.2 0.0
NONUNION .ot 0.9 1.0 0.9 0.4 0.2 0.2 0.0
110 QI WOTKEIS ...evveeeiiee et 15 1.6 1.3 0.4 0.3 0.2 1.1
1 to 49 workers ..... 1.9 2.0 1.6 0.5 0.3 0.3 0.7
50 to 99 workers ...... 2.3 2.7 2.5 - - 0.4 0.6
100 workers or more ... 0.7 1.0 1.1 0.7 0.2 0.2 0.5
100 to 499 workers ..... 1.1 1.4 1.2 0.7 0.2 0.2 0.0
500 WOrKers or MOre ........ccceeveviuvvereeeeieiiiiineeennn. 1.0 15 1.5 1.1 0.3 0.3 0.0
After 5 years
AlTWOTKETS ..o 0.7 0.8 0.8 0.4 0.2 0.2 0.5
FUILEIME e 0.7 0.9 0.9 0.5 0.2 0.2 0.5
UNION o ree e e e 1.0 1.3 1.7 1.2 0.3 0.2 0.0
Nonunion 0.9 1.0 0.9 0.4 0.2 0.2 (%)
110 99 WOIKEIS ...vvvvieeeiee e 15 1.6 1.3 0.4 0.3 0.3 1.0
110 49 WOIKEIS .ot 1.9 2.1 1.5 0.6 0.3 0.3 1.3
50 t0 99 WOTKEIS ..ot 2.3 2.7 2.5 - - 0.7 0.2
100 workers or more .... 0.7 1.0 1.0 0.7 0.2 0.2 0.2
100 to 499 workers ..... 1.0 1.4 1.2 0.7 0.3 0.2 0.0
500 workers or more ... 1.0 15 1.5 1.0 0.4 0.3 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2014—continued

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.7 0.8 0.8 0.5 0.2 0.2 0.6
FUITtIME oo 0.7 0.9 0.8 0.5 0.2 0.2 0.1
UNION <ot 1.0 1.3 1.7 1.2 0.3 0.3 (%)
Nonunion 0.9 1.0 0.9 0.4 0.2 0.2 (*)
110 99 WOIKEIS ...oeeeiieiiee et 15 1.6 1.3 0.4 0.3 0.4 0.7
110 49 WOIKEIS ..ot 1.9 2.0 1.5 0.6 0.3 0.3 1.4
50 to 99 workers 2.4 2.7 2.5 - - 1.1 *)
100 WOTKEIS OF MOTE ...vvveeiiieeeiieeeeieeeeeieeeesnee e 0.7 1.0 1.0 0.7 0.2 0.2 0.2
100 t0 499 WOIKEIS .....ovveeiiiieeeciieeeeiiee et 1.0 1.3 1.2 0.7 0.3 0.3 0.0
500 WOrKers or MOIe ........ceeeevevivvieeeeeeieiiirrnenennn. 0.9 15 1.4 1.1 0.4 0.4 0.0
After 20 years
Al WOTKEIS .viieeiiie et se e ee e 0.7 0.8 0.8 0.5 0.2 0.2 0.6
FUILIME oo 0.7 0.9 0.8 0.5 0.2 0.3 0.1
URION et 0.9 1.3 1.8 1.4 0.5 0.4 (%)
NONUNION ..ot 0.9 1.0 0.9 0.4 0.2 0.3 (*)
1 to 99 workers .... 15 1.6 1.3 0.5 0.3 0.4 0.6
1 to 49 workers ...... 1.9 2.0 1.5 0.6 0.3 0.4 1.4
50 to 99 workers ....... 2.4 2.7 2.5 — - 1.1 0.0
100 workers or more ..... 0.7 1.0 1.0 0.8 0.3 0.3 0.3
100 to 499 workers ...... 1.0 1.3 1.2 0.7 0.4 0.4 0.0
500 WOrKers or MOre .......cceeeevevivvveeeeeeeeeiirrnenennn. 0.9 15 1.4 1.1 0.4 0.4 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See

Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

4 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2014

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
Al WOTKEIS .t 0.9 0.9 0.8 0.9
Worker characteristics
Management, professional, and related ................ 1.2 14 11 12
Management, business, and financial .. 15 14 14 15
Professional and related ....................... 1.4 1.7 1.4 14
TeAChErS ...oocviiiiiic 1.6 2.3 2.3 1.6
Primary, secondary, and special education
school teachers .........ccocoeeeviieiiiiiec e 1.6 2.8 2.7 1.6
Registered nurses 4.7 2.9 4.4 4.7
SEIVICE ittt 2.4 14 2.1 2.4
Protective Service ........ccooceoiiiiiiiiii e 3.9 3.4 2.8 3.9
Sales and office 1.2 1.1 11 1.2
Sales and related .........cccocveviiiiieiiiiie e 2.2 1.0 1.9 2.2
Office and administrative support ............c.cc...... 1.6 15 1.2 1.6
Natural resources, construction, and maintenance 2.0 15 1.9 2.0
Installation, maintenance, and repair ................. 2.4 1.3 2.4 2.4
FUITEIME oo 1.0 1.0 0.8 1.0
UNION it s 14 1.6 15 14
NONUNION it 1.1 1.0 0.9 1.1
Average wage within the following categories3:
Second 25 PErcent ......ccoocveeiriiiie e 1.6 1.6 15 1.6
Third 25 percent ....... 1.3 1.4 1.0 1.3
Highest 25 percent ......... 1.2 1.0 11 1.2
Highest 10 percent 1.6 15 1.7 1.6
Establishment characteristics
Service-providing iNduStries ..........cccceevieriieninn. 1.0 1.0 0.9 1.0
Education and health services .. 17 2.1 17 17
Educational services ...........cccoceeeeneenn. 11 1.8 1.6 11
Elementary and secondary schools ........... 1.3 2.2 2.0 13
Junior colleges, colleges, and universities 1.8 3.7 3.2 1.8
Health care and social assistance 3.3 3.7 3.2 3.3
Hospitals .......ccccocvevieiiiiiiiiceee, 2.2 3.5 3.3 2.2
Public administration ............ccocevevenienieeneenne. 1.2 2.7 24 1.2

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2014—continued

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
10 99 WOTKEIS ..vvvieiiiee et 15 1.4 1.1 15
1 to 49 workers ... 2.1 1.7 15 2.1
50 to 99 workers .... 3.2 2.7 3.0 3.2
100 workers or more ..... 1.1 1.1 1.0 1.1
100 to 499 workers ...... 1.5 1.2 1.5 1.5
500 WOrKEIS OF MOIE ...veeeieeeiiiiieeee e 1.6 1.6 1.2 1.6
Geographic areas
NOMhEASE ....oeeeiiiiiiiiee e 1.3 1.0 1.4 1.3
New ENgland ........ccoocveeriiiiiniieceeee e 4.4 2.3 3.2 4.4
Middle AHaNntic ........cceeeeeeiiiiiiieee e 1.1 1.3 1.8 1.1
South 1.6 1.8 1.6 1.6
South AlaNtiC ....ccvveeeiieeicee e, 2.2 2.5 2.3 2.2
East South Central 3.9 5.8 3.6 3.9
West South Central 25 2.2 2.6 2.5
MIAWEST oo 1.8 15 15 1.8
East North Central ...........cccoceveiiiiiiiiiiecee e 2.0 1.3 1.8 2.0
West North Central ... 35 3.7 2.7 35
WESE et 2.5 2.1 1.6 2.5
MOUNLAIN ..vviiieeeiciiiiee e 3.9 3.8 3.8 3.9
PACIIC .oivviiieriieeee e 3.0 2.5 1.7 3.0

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

2 Plans that allow employees to accumulate unused sick leave from year to year.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
National Compensation Survey, March 2014

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.3 0.7 0.7 0.5 0.4 0.2 0.1 0.0
Full time 0.3 0.7 0.7 0.6 0.5 0.2 0.1 0.0
Part time 1.6 2.1 15 0.8 0.8 0.3 0.3 0.0
UNION e 0.6 1.6 1.9 1.0 0.5 0.2 0.2 0.0
NONUNION oo 0.3 0.8 0.8 0.6 0.5 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.6 1.3 1.2 0.7 0.7 0.3 0.2 1.5
1 to 49 workers .. 0.6 15 1.4 0.9 0.8 0.3 0.2 2.1
50 to 99 workers .... 1.1 2.1 2.0 1.5 - - 0.3 1.5
100 workers or more ..... 0.3 0.8 0.8 0.8 0.6 0.3 0.1 0.0
100 to 499 workers ...... 0.5 1.2 1.2 0.9 0.7 0.4 0.2 0.0
500 WOIKEIrS OF MOIE ...vvvveeeeeeciirieeeeeeeeerireeee e 0.5 1.0 1.1 1.2 1.0 0.3 0.2 0.5
After 5 years
Al WOTKEIS .vveiiiii ettt etee e see e e 0.2 0.4 0.7 0.7 0.6 0.4 0.1 0.0
FUITHIME eeeiieeceee e 0.1 0.4 0.7 0.8 0.6 0.5 0.1 0.0
Part time ..ocooeeeeeeeeeee e 1.2 15 2.0 1.4 1.0 0.5 0.2 0.0
UNION e 0.1 0.8 1.4 15 0.7 0.5 0.2 0.0
NONUNION o 0.2 0.4 0.8 0.8 0.7 0.5 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.8 1.2 1.2 0.7 0.7 0.2 0.4
1 to 49 workers .. 0.5 1.0 1.4 15 0.8 0.8 0.2 1.3
50 to 99 workers .... 0.5 1.3 1.9 1.9 1.3 1.1 0.3 1.2
100 workers or more .. 0.1 0.4 0.8 0.9 0.8 0.6 0.1 0.0
100 to 499 workers ...... 0.2 0.6 1.2 1.4 1.0 0.6 0.1 0.0
500 WOrKers or MOre ........cccceveeeveeeriveeesiiveee s 0.2 0.5 1.0 1.1 1.2 0.9 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
National Compensation Survey, March 2014—continued

Paid vacation days by length of service3
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays

After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.2 0.3 0.6 0.7 0.6 0.5 0.1 0.0
FUILEIME <ot 0.1 0.3 0.6 0.7 0.6 0.6 0.1 (*)
Part time ..ococeeeeceee e 1.1 1.4 1.6 1.6 1.3 1.0 0.3 0.0
UNION <o 0.1 0.6 0.9 1.7 11 0.8 0.2 (*)
NONUNION eeviieiiecicieee e 0.2 0.4 0.7 0.8 0.6 0.6 0.1 0.0
110 99 WOIKEIS ... 0.4 0.7 1.2 1.2 1.0 0.8 0.2 0.0

1 to 49 workers . 0.5 0.9 1.5 1.5 1.2 0.9 0.2 0.0

50 t0 99 WOTKEIS ....vveevieieeciie e 0.6 1.2 1.9 2.1 1.8 1.3 0.3 0.0
100 WOTKErS OF MOTE ...cceiuivieaiiiieeiieee et 0.1 0.3 0.5 0.9 0.7 0.7 0.1 (*)

100 to 499 workers ... . 0.2 0.5 0.7 1.2 1.0 1.0 0.2 (*)

500 WOIKETS OF MOTE ......ovveerereeeneeeiereieecenenenae 0.2 0.4 0.6 1.3 1.1 1.1 0.2 (*)
After 20 years
Al WOTKETS .ttt 0.2 0.3 0.6 0.5 0.7 0.6 0.1 0.0
FUITEIME oveeeieeee e 0.1 0.3 0.7 0.6 0.7 0.7 0.1 0.0
Part time ......oooeeeiiiieee e 1.1 1.4 1.5 1.8 1.7 1.3 0.3 0.8
UNION e 0.1 0.6 0.5 0.9 1.6 1.4 0.3 0.8
Nonunion 0.2 0.3 0.7 0.7 0.7 0.7 0.2 0.0
110 99 WOIKEIS ...vviviiieieeieeciireeee et 0.4 0.7 1.2 1.1 1.1 0.9 0.2 0.7

1 to 49 workers ....... . 0.5 0.8 15 1.3 1.3 11 0.3 0.0

50 to 99 workers ..... . 0.6 1.2 1.8 1.7 2.0 1.7 0.3 0.0
100 workers or more ...... . 0.1 0.3 0.4 0.6 0.9 0.9 0.2 (*)

100 to 499 workers .... . 0.2 0.4 0.5 1.0 1.1 1.2 0.3 0.0

500 WOrKErs Or MOIE ......ceeeeveiiiiiieieeeeeiiiiieeeaee 0.2 0.3 0.4 0.8 1.2 1.3 0.2 0.5

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note
for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
exclllusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2014

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
Al WOTKETS .o 0.7 0.2| 02| 02| 03 0.7 01| 0.1 01| 0.2
Worker characteristics
Management, professional, and related ................ 1.2 03| 03| 03| 04 1.2 0.1 0.1 0.1 0.2
Management, business, and financial ............... 1.4 0.5 0.4 0.4 0.4 14| 0.2 0.1 0.1 0.2
Professional and related .............ccccovvvevineenens 16| 03| 03| 04| 04 16| 0.2 02| 02| 0.2
TEACKNEIS ... 4.3 18| 21| 21 2.1 43| 04| 05| 06| 0.7
Primary, secondary, and special education
school teachers 29 19| 19| 19| 21 29| 05| 06| 11| 12
Registered nurses ... 3.2 04 0.7 08| 09 3.2 05| 04| 05| 05
SeIVICe v . 15| 04| 04| 05| 0.7 15| 0.2 03| 03| 03
Protective ServiCe .........ccccvvienieiiiieniiiiiieneeane 2.2 1.3 15 15 15 22| 03| 03| 04| 0.5
Sales and offiCe ......occeviiiiiiiiee e 1.0 03| 0.3 03| 03 1.0/ 0.1 0.1 0.1 0.2
Sales and related ...........ccocceeenne 1.1 05| 05| 05| 05 1.1( 0.1 0.1 0.2f 0.2
Office and administrative support 13| 03| 03| 03| 04 1.3 0.1| 0.2 0.2 03
Natural resources, construction, and maintenance 13| 05| 0.6 0.7| 0.8 13| 03| 03| 03| 04
Construction, extraction, farming, fishing, and
FOTESITY oo 24 07| 0.7 09| 09 24 07| 0.7 07| 0.8
Installation, maintenance, and repair ................. 1.4 07| 09 09| 11 14| 0.2 02| 03| 04
Production, transportation, and material moving ... 1.0 04| 04| 04| 05 1.0f 0.1 0.1 0.2 04
Production ........occooeniiiiniiienee e 14| 04| 04| 05| 0.6 14| 0.1 0.1 0.2 0.7
Transportation and material moving .................. 1.2\ 0.7| 0.7 0.7 0.8 1.2 0.1 0.2 0.2 03
FUIEIME o 0.8 02| 0.2 02| 03 0.8 0.1 0.1 0.1 0.2
Part time ... 15| 06| 05( 06| 0.7 15| 0.1 02| 02| 03
UNION i 09| 05| 12| 14| 15 09| 01| 0.1 01| 02
Nonunion 0.8 02| 0.2 02| 03 0.8 01| 0.1 01| 02
Average wage within the following categories3:
LOWESt 25 PEICENE ...ccvevvveiiriieiiniieie e 1.2 05| 04| 05| 0.6 12| 0.1 02| 0.2 03
Lowest 10 percent ... 1.5 1.0 1.0 1.1 1.2 15 0.2 0.3 0.3 0.4
Second 25 percent ...... . 1.0 0.4 0.4 0.4 0.4 1.0 0.1 0.1 0.1 0.3
Third 25 PErcent ........ccceeevveiieneeiecieceseeenes 09| 03| 03| 04| 04 0.9 01| 0.1 01| 0.2
Highest 25 percent .........ccccoceeivieiiniciineeiens 12| 03| 03| 03| 04 12| 02 01| 01| 0.2
Highest 10 percent .........ccccovveeeniereniiennnnes 1.8/ 05| 05| 05| 06 1.8 03| 03| 03 03
Establishment characteristics
Goods-producing iNUSLHES ........cccovveeeriieeeiiiieenne 12| 04| 04| 04| 05 1.2 0.2 0.2 0.2 05
Service-providing industries ............cccocevveeneennn. 0.8 0.2| 02| 02| 03 0.8 01| 0.1 01| 01
Education and health services .. 20| 03| 04| 04| 05 20| 03| 0.3 03| 03
Educational Services ..........c.ccccoveevnenne. 0.9 1.0 1.3 1.3 1.4 09| 03| 03| 02| 0.2
Elementary and secondary schools .. . 1.1 09| 1.0 11| 14 11| 0.2 0.2 0.2 03
Junior colleges, colleges, and universities 11| 13| 16| 14| 13 11| 05| 04| 03 03
Health care and social assistance ................. 24 03| 04| 05| 05 24| 03| 04| 04| 05
Hospitals ........cccoovvvereieeene. 32| 04| 06| 0.7 07 32| 03| 04| 03| 03
Public administration 1.2| 04| 05 038 0.9 1.2 0.2 0.2 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2014—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20

year |years |years |years year | years | years | years

110 99 WOTKETS ..ot 12| 04| 04 05| 05 12| 0.1 01| 02| 0.2
1 to 49 workers ... 15| 05| 05| 06| 0.6 15| 0.1 0.2 0.2 0.2
50 to 99 workers . 21| 06| 06 05| 06 21| 02| 02 02 03
100 workers or more ... 1.0 0.2 0.2 0.2 0.3 1.0 0.1 0.1 0.1 0.2
100 to 499 workers ... 14 04| 03| 03| 03 14| 0.1 01| 0.2 03
500 WOrKers or MOre .........cccceviveeneneeneseenens 15| 03| 03| 04| 04 15| 0.2 02| 01| 0.2

Geographic areas

NOMNEASE ...c.veieveiiceeeree e 16| 05| 05 05| 06 16| 0.2 02| 02| 0.2
New ENngland .........cccoevveniniininiciencc e 3.1 11| 10| 11| 11 31| 03| 05| 05| 0.7
Middle Atlantic . 1.8 06| 0.6 06| 0.7 18| 0.2 02| 0.2 02
SOULN oo 13| 04| 04 04| 05 13| 0.1 01| 02| 0.2
South AHANEIC ...ocvviviecc 16| 05| 04 04| 05 16| 0.2 02| 02| 03
East South Central . 1.7 08| 0.7 06| 0.8 1.7/ 0.6 05| 05| 0.5
West South Central 28 10| 09 11| 11 28| 02| 02 02| 03
MIAWESE ..o 15| 03| 03| 03| 04 15| 0.2 02| 02| 05
East North Central .. 20 04| 04| 04| 05 20 02| 02 02| 02
West North Central .........cccccevveiieiiiciicicee, 20 05| 04| 04| 04 20 04| 04| 06| 16
WESE ittt 15| 03| 05 06| 0.7 15| 0.2 02| 01| 0.2
Mountain ... 25 05| 0.7 09| 11 25| 03| 03| 03| 04
PACIfiC .o 18| 04| 06 08| 09 18| 0.2 02| 02| 0.2

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal

government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,

March 2014
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holidays leave | vacations personal | funeral duty military
leave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.8 0.8 0.7 0.8 0.9 0.7 0.7 0.6 0.6
Worker characteristics
Management, professional, and related ................ 0.9 1.1 0.8 1.3 1.0 1.1 1.3 1.1 0.8
Management, business, and financial ............... 0.7 11 0.7 15 14 11 1.6 14 11
Professional and related ..............cccccceiiienienen. 13 15 11 1.7 1.2 14 17 14 0.9
SEIVICE .ottt 21 1.8 1.9 14 1.8 1.8 1.2 0.7 1.7
Protective ServiCe .........cccovvverviienenieiennens 4.8 5.4 5.6 5.2 5.4 5.4 4.0 24 3.9
Sales and office .........ccccoiiiiiiiiii 0.9 11 0.9 11 0.8 1.0 0.9 0.7 0.8
Sales and related ...........cocceeviiiiieiiiiiieee 1.2 15 1.3 1.4 1.2 1.4 1.2 0.7 1.0
Office and administrative support ...........ccccceeeue 11 1.3 1.1 1.3 11 1.2 1.2 0.9 1.0
Natural resources, construction, and maintenance 15 2.0 1.7 1.4 1.9 17 1.6 1.0 1.9
Construction, extraction, farming, fishing, and
FOrESHIY oo 2.7 2.8 3.0 21 25 24 21 1.2 25
Installation, maintenance, and repair 1.2 2.4 1.0 2.1 3.0 25 2.2 1.3 2.6
Production, transportation, and material moving ... 14 1.6 1.3 1.4 1.6 1.4 1.2 0.7 1.3
Production ......cccccevveiiiiece e 11 21 1.1 1.6 18 16 1.7 1.2 1.2
Transportation and material moving .................. 2.1 2.1 2.0 2.1 2.2 2.0 1.6 0.8 2.0
FUITEIME o 0.5 0.8 0.5 1.0 0.9 0.8 0.8 0.7 0.6
Part time .....cooooiiieiee e 14 1.2 1.5 0.9 14 14 0.9 0.4 1.2
[ 3 TTo o TSR 1.0 21 11 2.1 1.9 1.8 2.0 11 14
NONUNION ..o 0.9 0.8 0.8 0.8 0.9 0.8 0.7 0.6 0.6
Average wage within the following categories?:
Lowest 25 percent .........cccovvveeneniienenieen 1.6 1.4 15 0.9 15 14 1.0 0.5 13
Lowest 10 Percent ........cccceeevvveeeniieeeeniineeennne 2.4 1.8 23 1.1 1.9 2.0 1.2 0.8 2.3
Second 25 PErcent ......cccoceeeriiie e 1.0 1.2 0.9 1.2 1.2 1.2 11 0.6 11
Third 25 percent .........cccevvveeneeieciniceeeneee 0.7 1.0 0.8 1.1 11 11 11 0.9 0.8
Highest 25 percent ..........ccccooveveniieeiniiee e 0.7 0.9 0.6 1.2 1.0 0.9 11 1.0 0.7
Highest 10 percent ..........ccccoveeeeiiieriniieeenns 0.7 1.0 0.5 1.8 1.2 11 1.6 1.6 0.9
Establishment characteristics
Goods-producing iNdUSLHES .........ccoceevveeniirireeninen. 0.8 1.7 0.9 1.3 1.3 1.2 1.3 0.7 11
ConStruction .........ccceeveeeene 2.0 2.2 2.4 1.6 2.0 1.9 1.6 0.9 2.6
Manufacturing 0.6 2.0 0.7 1.7 1.4 15 1.7 1.0 1.0
Service-providing iNdUStries .........ccccoceevvinieenienn. 0.9 0.9 0.9 0.8 1.0 0.9 0.8 0.6 0.7
Trade, transportation, and utilities ..................... 1.0 11 1.0 1.0 1.1 1.0 11 0.6 0.8
Wholesale trade ..........cccceveiiniiiiieniiiiienenn 0.9 2.1 1.1 2.6 2.4 2.3 2.4 1.6 1.6
Retail trade ........ccccoovvvviiiiiii 11 11 1.2 13 12 1.3 1.2 0.6 0.9
Transportation and warehousing ................... 2.7 3.0 2.0 3.4 3.1 2.7 2.9 1.6 2.9
ULIIIEIES oo 0.3 54 0.4 7.0 2.8 2.9 5.3 45 1.1

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,

March 2014—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holidays leave | vacations personal | funeral duty military
leave leave leave leave Paid Unpaid
INfOrmMation ........ccoceeeeiieeiiiiicee e, 1.2 1.8 1.2 3.3 25 2.0 3.1 3.0 1.0
Financial actiVitieS ...........cccvceeeeiveiiiiieeeeeeeeeiinns 1.0 1.4 0.9 1.9 1.6 1.5 1.8 1.4 1.0
Finance and insurance ..........cccccoevvivveeneeennnns 0.4 0.9 0.4 1.7 0.8 0.8 1.7 1.6 0.7
Credit intermediation and related activities 0.5 1.8 0.5 2.7 1.4 1.6 2.1 2.1 0.7
Insurance carriers and related activities .... 0.8 1.6 0.7 2.1 1.8 1.6 3.1 2.9 15
Real estate and rental and leasing ................ 3.6 4.7 3.3 5.1 5.4 5.1 3.7 - 35
Professional and business services ....... 1.9 2.1 1.8 25 2.7 2.4 1.9 2.0 2.5
Professional and technical services ... . 1.7 2.8 1.8 3.6 2.9 2.6 3.1 2.6 2.6
Administrative and waste services ................ 3.4 4.2 3.2 3.2 3.7 3.6 2.7 2.2 4.5
Education and health services ...........cccccceevnnn. 1.7 1.8 1.6 2.1 1.5 1.8 2.3 1.6 1.4
Educational Services ..........coccceeeeeeiiiivveereeennnns 2.7 2.3 2.7 3.4 3.0 2.9 2.4 2.0 2.3
Junior colleges, colleges, and universities 1.3 15 1.3 2.3 1.0 11 2.1 1.9 0.9
Health care and social assistance ................. 1.8 2.1 1.7 2.5 1.8 2.1 2.7 1.8 1.7
Leisure and hospitality ...........coccoevieniinnicinenn. 25 2.4 2.8 1.9 2.3 2.4 15 11 2.7
Accommodation and food services .. 2.7 25 3.1 1.9 2.4 2.5 1.6 0.9 3.1
Other SEIVICES ...cooiiiiiiiiiee e 4.7 3.6 3.7 3.2 3.8 3.8 2.4 1.9 2.3
110 99 WOIKETS ..evveeeeeeee e 1.1 1.2 1.1 1.0 1.2 1.0 0.8 0.7 1.0
110 49 WOIKEIS ..evvviiiieee et cieee e 1.4 1.4 1.2 1.3 1.3 1.2 0.9 0.8 1.2
50 t0 99 WOIKEIS ....eeeiciiieieiiee et 2.1 1.9 1.8 2.0 2.3 2.1 1.7 1.2 1.6
100 workers or more ... 0.8 0.9 0.7 1.1 0.9 0.8 1.1 0.7 0.7
100 t0 499 WOTKEIS ....vvveeiiieeeiiie e 1.3 1.3 11 1.4 1.3 1.3 1.2 0.8 1.0
500 WOrKEIrS OF MOIE ....cevveeeiiiiiiieeeeeeciieee e 0.8 1.2 0.8 1.6 1.3 1.1 1.8 1.3 0.8
Geographic areas
NOINEAST ...t 2.1 1.8 2.1 1.6 2.4 1.6 2.1 1.1 1.2
New England .........cccocoeiiiiniiniienicee e 4.3 2.3 34 3.2 4.7 2.2 4.1 1.8 3.3
Middle Atlantic .........cccceeeiiiiiiee e, 2.2 2.3 2.5 1.9 2.5 2.0 2.7 1.6 1.2
SOULN et 1.2 14 0.9 1.4 1.3 1.3 1.0 1.0 0.9
South AlaNtiC ..ocovvvveeeeeccee e 15 1.9 1.3 1.8 1.9 1.8 1.4 1.1 1.3
East South Central .........ccccceovvviiiiiei i, 3.3 3.8 2.6 3.3 4.2 45 2.0 1.0 3.4
West South Central .........ccoccoeeiiiiiiiiiieiieeee 2.2 2.4 15 2.8 1.9 1.8 1.8 2.5 1.2
MIAWEST oeiiiiie e 1.6 1.6 1.3 1.7 1.9 15 1.6 1.0 15
East North Central ...........cccovvveeiieiiiieee e 1.9 1.7 1.3 2.1 1.5 1.4 1.9 1.0 1.4
West North Central ..........cccocovveiiiieeiiiieecciieee, 2.8 3.7 3.2 25 4.7 3.4 2.7 2.5 3.6
{2 R 1.9 1.6 1.8 1.4 1.3 1.4 1.3 1.3 1.1
MOUNLAIN .eeeiiiiecceee e 2.8 2.5 1.6 2.4 2.6 2.6 3.1 1.3 2.3
PaCIfiC .oivveieiiieieeee e 2.5 2.0 2.5 1.7 15 1.7 1.3 1.8 1.2

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National
Compensation Survey, March 2014

Paid holidays

Mean | Median

Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number | number

than 5 than 14 | of days | of days

days days | days | days | days | days | days | days | days | days | days days
Al WOTKEIS .vvieiiiie ettt 04| 03| 08| 08| 05| 05| 06| 04| 03| 02 01 0.3 (1) 0.6

Worker characteristics

Management, professional, and related ................ 05| 0.2 13| 11| 10| 0.9 1.1f 09| 08| 05 03 0.5 0.1 0.2
Management, business, and financial . 0.5 0.3 1.1 1.3 1.4 1.2 1.3 1.0 0.9 0.6 0.3 0.3 0.1 0.0
Professional and related ...................... 0.7] 0.2 1.8 15 1.4 1.0 15 11 1.0 0.7 03 0.8 0.1 0.1
SEIVICE vvieciieeccee e 1.8 0.9| 25| 17 15| 1.1 13| 05| 08| 02 04 0.5 0.1 0.0
Protective SErviCe ........ccoovvveeeiieiiiiiieeeee e - - 7.5 — - - 1.7 0.4 1.2 0.1 0.2 - 0.4 0.3
Sales and offiCe ....cccvveviiiiiiiee e 0.7] 04 1.1 1.1| 06| 0.6 0.7/ 04| 03| 02| 01 0.2 0.1 0.0
Sales and related ............cooccvvvveeeeenn. 15 0.7 1.4 1.1 0.9 0.9 0.5 0.6 0.3 0.2 - - 0.1 0.0

Office and administrative support . . . . . . . . . . . . d
Natural resources, construction, and maintenance 09| 08| 21| 15| 12| 12| 13| 08| 06| 05| 01 0.3 0.1 0.0
Construction, extraction, farming, fishing, and

FOTESITY oot 18| 13| 34| 25| 20| 24| 18] 11| 0.1 - - 0.3 0.2 11
Installation, maintenance, and repair ................. 1.1 0.9 2.8 1.8 1.2 1.2 1.6 1.2 1.0 0.4 — — 0.1 0.0
Production, transportation, and material moving ... 06| 0.6( 14| 10| 10| 0.7 1.0f 0.7 06| 04 - - 0.1 0.0
Production .......ccceeeiiiiinieeeecee 06| 06| 1.7 12| 14| 11| 14 09| 06 - - 0.5 0.1 0.8
Transportation and material moving .................. 1.0 11f 19| 16| 15( 10| 11| 08| 09| 0.7 - - 0.1 0.0
FUIltIME Lo 0.4| 03| 08| 09| 06| 05| 06 04| 04| 02| 02 0.3 0.1 0.0
Part time ..o 17| 0.7 21| 16| 12| 06| 09| 04| 02| 03 - - 0.1 0.0
Union ....... 05| 0.6 15| 13| 15| 10| 15| 1.0/ 13| 0.8 07 0.8 0.1 0.6

Nonunion 05| 03| 09| 09| 06| 05| 06 04| 03| 02| 01 0.2 0.1 0.0
Average wage within the following categories?:
LOwest 25 Percent .......cccccovvevveeveeniiiiiiiieeeeee 15 0.8 1.9 1.2 0.9 0.8 0.8 0.4 - - - 0.1 0.1 0.0
Lowest 10 percent .
Second 25 percent ...
Third 25 percent .....
Highest 25 percent ... . . . . . . . . . . !
Highest 10 percent .........ccccoceeveveiiiienieenieennne. - - 14| 10| 21| 13| 16| 11| 15| 0.8| 03 0.6 0.1 1.0

Establishment characteristics

Goods-producing iNdUSLHES .........ccovveerrieeeriieeenns 0.5/ 05| 11| 09| 11 11 13| 08| 06| 05 05 0.3 0.1 0.0
CONSEIUCLION ...evviiiiiiicieccc e 14| 16| 32| 23| 19| 18| 17| 07 - - - - 0.1 0.5
ManUfaCturiNg .........ccoeveeriiiiiiiicceese e 05| 04| 13| 10| 14| 14| 15| 10| 09| 06| 07 0.4 0.1 (1)

Service-providing iNAUSEHEs ..........ccccevvieeeriieennnns 0.5/ 0.3 1.0/ 09| 06| 05| 06| 05| 04| 03| 01 0.3 0.1 0.0
Trade, transportation, and utilities .... 09| 0.7 12| 11 08| 05| 07| 06| 06| 03] 01 0.2 0.1 0.0

Wholesale trade .............cccceeeneen. 0.8 10| 21| 24| 20| 14| 16 21| 09| 11 - - 0.2 1.2
Retail trade ........cccocoooveveiiencninenn, 14| 09| 16| 1.0 08| 05| 03 - - - - - 0.1 0.0
Transportation and warehousing ................... 15( 18| 29| 28| 3.0| 15| 22 1.2 - 1.0 - - 0.2 0.0
ULIHItIES v - - - - - 47| 6.7 31| 18 - - - 0.2 0.4

See footnotes at end of table.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National
Compensation Survey, March 2014—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ \ y y y y y y \ days
INfOrmMation ........ccccevvieeeiiiec e - - 2.9 3.0 2.6 2.0 2.3 1.6 1.2 - - - 0.2 0.7
Financial activities ...........cccccccvveeeeeeiiiiiiiieeeeees 0.5 0.3 1.1 1.2 1.6 1.0 1.7 1.4 0.7 0.2 — — 0.1 0.5
Finance and insurance ............cccoecevvveeeeeeeenns 0.2 - 0.8 0.8 1.6 1.1 1.7 0.7 0.4 0.2 — 0.2 0.1 0.1
Credit intermediation and related activities - 0.2 1.3 0.9 1.7 1.1 2.5 0.8 0.5 - - - 0.1 0.0
Insurance carriers and related activities .... - - 1.3 1.9 2.6 2.1 2.3 1.3 0.9 0.2 — - 0.1 0.3
Real estate and rental and leasing .. - - 37| 48| 31| 28 - - 28 - - - 0.3 0.6
Professional and business services .... 11 0.4 3.0 1.7 1.6 1.9 1.6 0.9 1.0 0.4 - - 0.1 0.0
Professional and technical services - - 2.5 2.0 2.8 2.7 2.9 1.4 1.7 0.7 — - 0.2 1.0
Administrative and waste services ................ 1.6 0.8 5.4 3.0 1.9 2.4 2.4 0.9 - - — — 0.2 0.2
Education and health services ...........cccccvveenen.. 1.3 0.5 2.7 2.5 15 1.0 15 1.2 0.7 0.9 0.3 1.0 0.2 0.0
Educational Services .........ccccccveeeviicivnieeeennnnns - 0.5 - 1.5 1.5 1.6 2.8 2.4 15 1.4 1.1 2.9 0.3 0.0
Junior colleges, colleges, and universities - - 04 - 11 14| 12| 21| 13| 19| 18 2.9 0.2 0.6
Health care and social assistance ................. 15 - 3.0 29 1.8 1.1 1.6 14| 0.8 1.0 - 0.9 0.2 0.0
Leisure and hospitality .............cccceeeee. 36| 24| 29| 33| 26 14| 17 - - - - - 0.2 1.2
Accommodation and food services .. 4.3 2.9 3.1 3.8 2.9 1.7 - - - - - - 0.2 0.5
Other SEIVICES ....ccoeeiviiiiieee e 2.3 2.9 2.8 2.8 2.9 1.3 2.5 1.3 - - — 1.3 0.3 0.4
110 QI WOIKEIS ...evvieiiiiecccee et 0.7 0.4 1.4 1.3| 0.8| 0.6 0.8/ 06| 04| 04| 0.2 0.4 0.1 0.0
1 to 49 workers .... 09| 0.6 1.8 1.7 1.0 0.7 09| 08| 05| 04| 0.2 0.5 0.1 0.0
50 t0 99 WOIKEIS ....vvvieeiiie et 1.0 0.6 2.1 1.4 1.3 1.4 1.6 0.7 0.9 0.9 - - 0.1 0.0
100 WOTKEI'S OF MOTE ....eeeevieeeeiieeeeteee e e e 06| 0.3 1.0 09| 0.7 0.8 09| 06| 05| 03| 0.2 0.3 0.1 0.0
100 to 499 workers .... 0.7] 05 1.2 1.1 1.0 1.0 1.1( 0.7 0.7 03| 03 0.3 0.1 0.2
500 WOrKEers Or MOIE .......ccccvvveeerveeeiiireesinneenens 0.9 0.3 1.8 1.3 1.1 1.0 1.3 0.9 0.8 0.5 0.3 0.4 0.1 0.8
Geographic areas
NOMNEASE ...ccvvee e 1.2 0.3 1.5 23| 09 1.1 1.4 1.1 0.8| 04| 03 0.5 0.1 0.0
New England ........cccovveiiiiiiniiieiie e 20 09| 34| 30| 20 — - 1.6 13| 0.7 04 0.3 0.2 0.6
Middle Atlantic .. 15 - 20| 27 1.0 0.9 1.2 1.2 0.9| 05 - 0.8 0.1 0.0
South ....cceveeeieene 0.7] 05 1.3 1.0/ 0.8| 0.8 09| 07| 0.6 04| 0.1 0.2 0.1 0.0
South Atlantic ... 1.0 0.7 2.0 1.3 1.3 1.2 1.1( 0.6 05| 0.7 02 0.2 0.1 0.0
East South Central .... 2.4 1.3 25| 35 1.2 1.9 3.3 25 15 - 03 - 0.2 1.1
West South Central ... 1.0 1.0 2.1 1.3 1.0 15 1.6 1.4 15 0.2 0.2 0.4 0.1 0.0
MIAWESE ..ttt 0.7 0.6 2.3 15 1.1 1.0{ 09| 06| 05| 05| 04 0.7 0.1 0.0
East North Central ...........ccccevvvveeeeeeieiiiiieeeeeees 0.7 0.8 2.0 2.0 1.2 1.3 1.1 0.8 0.7 0.6 0.3 1.0 0.1 0.0
West North Central . 14 -| 5.9 1.7 2.2 1.1 1.4 11 0.4 0.8 - 0.3 0.2 0.9
WeSt .coveeeiieieeiieees 09| 05 1.2 1.9 1.6 1.0 15| 08| 07| 06| 03 0.6 0.1 0.0
MOUNEAIN ©.eeiivieeccciiee e 1.9 0.8 2.4 15| 24| 20| 33 1.7 0.6 - - - 0.2 1.0
PaCifiC .oovvireccie e 1.0 0.6 13| 26| 21 1.2 1.7 0.9 1.0 09| 04 0.9 0.1 0.0

1 Less than 0.05.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March 2014

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS ..veeiiiee ettt e 1.0 0.7 0.9
Worker characteristics
Management, professional, and related ................ 1.7 1.0 1.3
Management, business, and financial 1.6 1.2 15
Professional and related ..................... 2.2 1.3 1.9
SEIVICE wooveeiiiiiiiee e 2.7 - -
Protective service .. 5.6 - -
Sales and office ......... 1.0 0.5 1.0
Sales and related .........cccceveeeviiiiiiiee e 1.6 0.7 1.4
Office and administrative support ............cccccec... 13 0.7 1.2
Natural resources, construction, and maintenance 25 24 1.8
Installation, maintenance, and repair ................. 3.4 - -
FUITEIME oot 1.0 0.6 0.9
NONUNION .oiiiiiee e 1.1 0.7 0.9
Average wage within the following categories*:
Second 25 percent 15 1.2 1.3
Third 25 percent .... 1.1 0.6 1.0
Highest 25 percent 1.5 0.8 1.2
Highest 10 percent ........cccccvcvveniieeeniieeiinns 2.3 1.4 1.8
Establishment characteristics
Service-providing iINAUSEIES .......cccocoeeeiiieeiiiieenns 1.1 0.8 1.0
Trade, transportation, and utilities 1.3 0.5 1.2
Wholesale trade . 2.9 1.9 2.3
Retail trade ........ 1.6 0.8 1.4
Utilities ............ 4.6 - -
Information ............. 3.7 2.8 2.8
Financial activities ........ 1.8 0.6 1.8
Finance and insurance ...........cccccoveveeniinenns 1.8 0.8 1.8
Credit intermediation and related activities 2.1 0.5 2.1
Real estate and rental and leasing ................ 4.2 1.9 4.5
Professional and business services 3.3 - -
Professional and technical services .............. 3.7 2.6 3.3
Education and health services ............ccccceeeennn. 2.7 0.9 2.6
Educational Services ..........cccoccveiiierenieeninnes 2.2 1.3 1.7
Junior colleges, colleges, and universities 1.7 15 1.2
Health care and social assistance ................. 3.1 1.1 3.0
Other SEIVICES .....cceeiiiiiieiiiie e 4.7 2.8 3.7

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March

2014—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
110 99 WOIKEIS ...vvviiiiiiee et 1.7 1.4 1.4
1 to 49 workers ... 2.2 1.9 1.7
50 to 99 workers .... 2.4 0.8 2.4
100 workers or more 1.3 0.5 1.2
100 t0 499 WOTKEIS ...ooeeieeiiiiiiieee e, 1.8 0.7 1.7
Geographic areas

NOMhEASt ....eoiviiiiiiii e 14 0.8 1.3
New England .........ccoovveriiiiiiiiceee e 3.8 15 3.7
Middle AtlantiC ........cveeveeeiiiiiiieee e 1.3 1.0 1.2
SOULN oot 1.7 0.5 1.6
South AtlaNtIC ....cccveeeeeiie e 2.2 0.9 1.7
East South Central ...........ccovviveeeiiiiiiiiiieeeee, 4.3 1.3 4.6
West South Central ........cccceeeeeiiiiiiiiieeeee e, 34 0.4 3.3
MIAWEST ..veeiiiiie e 2.5 2.5 2.2
East North Central . 2.9 1.2 2.7
WESE .ot 2.2 1.3 1.4
[ [ 10 g1 = U S 2.9 1.8 2.4
PaCifiCc ..ooooiiiiee e 3.0 1.8 1.8

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2014

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 50 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS .ttt 0.9 1.0 0.8 0.3 0.2 0.2 0.0
FUILEIME e 0.9 1.0 0.9 0.4 0.2 0.2 0.0
NONUNION ..o 1.0 1.1 0.9 0.4 0.2 0.2 0.0
110 99 WOIKEIS ... 1.6 1.7 1.3 0.4 0.3 0.3 0.0
110 49 WOTKETS ..o 2.1 2.0 1.6 0.5 0.3 0.3 ©
50 to 99 workers ...... 2.5 3.0 2.5 - - 0.4 0.2
100 workers or more ... 1.0 1.2 1.0 0.6 0.2 0.2 (3)
100 to 499 workers ..... 1.3 1.6 1.3 0.6 0.2 0.2 0.0
After 5 years
Al WOTKEIS .viiiciiie ettt 0.9 1.0 0.8 0.3 0.2 0.2 0.0
FUILEIME et 0.9 1.0 0.8 0.3 0.3 0.2 0.0
NONUNION .ot 1.0 1.1 0.9 0.3 0.3 0.2 0.0
110 QI WOTKEIS ... 1.6 1.7 1.3 0.4 0.3 0.3 0.1
1 to 49 workers ..... 2.1 2.1 1.5 0.6 0.3 0.4 0.4
50 to 99 workers ...... 2.5 3.0 2.5 - — 0.8 0.3
100 workers or more ... 0.9 1.1 1.0 0.5 0.4 0.2 (®)
100 t0 499 WOTKEFS ...vvvvveeeieiiiiiieee e 1.3 1.6 1.3 0.6 0.4 0.3 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2014—continued

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 50 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieiiiie et 0.9 1.0 0.8 0.3 0.2 0.3 0.0
FUILEIME o 0.9 1.0 0.9 0.3 0.3 0.3 0.0
NONUNION ..iiiieieiiiiie et 1.0 1.1 0.9 0.4 0.2 0.3 0.0
110 99 WOIKEIS ..o 1.6 1.7 1.3 0.4 0.3 0.4 0.2
110 49 WOIKEIS ..ot 2.1 2.1 1.5 0.6 0.3 0.4 0.5
50 t0 99 WOTKEIS ...t 2.5 3.0 2.5 - - 1.3 0.6
100 workers or more 0.9 1.2 1.0 0.5 0.3 0.3 0.0
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e 1.3 15 1.3 0.6 0.4 0.4 0.0
After 20 years
Al WOTKEIS oot 0.9 1.0 0.8 0.4 0.2 0.3 0.0
FUITTIME oo 0.9 1.0 0.9 0.4 0.3 0.3 0.0
NONUNION ..eiiiiieiieee e 1.0 1.1 0.9 0.4 0.3 0.3 0.0
110 99 WOIKEIS ...t 1.6 1.7 1.3 0.5 0.3 0.4 0.2
1 to 49 workers ...... 2.1 2.1 1.5 0.6 0.3 0.4 0.5
50 to 99 workers ....... 2.5 3.0 25 - - 1.3 0.7
100 workers or more ..... 0.9 1.2 1.0 0.5 0.3 0.4 0.0
100 to 499 workers 1.3 15 1.3 0.6 0.4 0.5 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, private

industry workers, National Compensation Survey, March 2014

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
AlLWOTKETS .ot 1.1 0.8 1.0 1.1
Worker characteristics
Management, professional, and related ................ 17 15 15 17
Management, business, and financial .. 1.7 15 1.6 1.7
Professional and related ....................... 2.3 2.1 2.0 2.3
SEIVICE ..oovveeiiie e 3.0 1.1 2.9 3.0
Protective service ..... 9.3 - - 9.3
Sales and office ......... 1.3 1.1 1.2 1.3
Sales and related ........c.cccccveevneennne 2.2 1.0 2.0 2.2
Office and administrative support ............cc........ 1.7 1.6 14 1.7
Natural resources, construction, and maintenance 2.2 1.2 2.1 2.2
Installation, maintenance, and repair ................. 2.7 11 2.8 2.7
FUITHIME oo 1.1 0.9 1.0 11
NONUNION .. 1.1 0.9 1.0 11
Average wage within the following categories:
Second 25 PErcent ........cccovvveieenieiiieneeieee 2.1 2.1 1.8 2.1
Third 25 percent .......ccoocceeiiiieiiiieeeeee e 15 1.0 1.3 15
Highest 25 percent 15 0.9 1.4 15
Highest 10 percent 2.2 1.4 2.2 2.2
Establishment characteristics
Service-providing industries 1.2 1.0 11 1.2
Trade, transportation, and utilities ..... 14 0.7 14 14
Wholesale trade .........ccccceeeeeeennnnns 2.3 1.5 2.2 2.3
Retail trade .. 2.2 1.0 2.0 2.2
Utilities ..... 5.3 2.7 5.7 5.3
Information ... 4.2 2.8 3.1 4.2
Financial activities .......... 2.1 1.2 2.0 2.1
Finance and insurance 2.3 1.1 2.3 2.3
Credit intermediation and related activities 3.3 1.3 3.2 3.3
Real estate and rental and leasing 7.4 - - 7.4
Professional and business services ..... 2.9 1.9 2.6 29
Professional and technical services . 4.0 3.4 3.6 4.0
Education and health services ............cccceevveennne 3.2 3.4 3.0 3.2
Educational Services ..........cccccceeeveiiivneeneennnnns 3.7 2.5 3.3 3.7
Junior colleges, colleges, and universities 1.8 2.4 2.7 1.8
Health care and social assistance ................. 3.8 4.2 35 3.8
Other SEIVICES ....cooviiiiiiii et 5.6 - - 5.6

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, National Compensation Survey, March 2014—continued

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days ;?g?’ig;ger:
accumulation | accumulated
10 99 WOTKEIS ..vvvieiiiieecieee e 15 1.4 1.2 15
1 to 49 workers ... 2.1 1.8 1.6 2.1
50 to 99 workers .... 3.3 2.1 3.2 3.3
100 workers or more ..... 1.3 0.8 1.4 1.3
100 t0 499 WOTKEIS ..ooeeeeeiiiiiiieee et 1.7 1.1 1.9 1.7
Geographic areas
NOMhEast ........cooviiiiiieiccc e 1.8 0.8 1.8 1.8
New England ... 5.2 1.4 4.8 5.2
Middle AHaNLIC .......eeveeeeeeiiiiiee e 1.9 1.1 2.0 1.9
SOULh oo 1.9 1.9 1.8 1.9
South Atlantic 2.9 3.1 25 2.9
East South Central ..........cccoceveeeveiiiiiiiie s 4.8 4.9 3.9 4.8
West South Central .........ccccceeeeeiviiiiieeeeeeecis 2.6 1.7 3.3 2.6
Midwest 1.9 1.0 1.9 1.9
East North Central ..........cccceevvveeiiiie e 2.3 1.1 2.3 2.3
WESE i 2.9 1.6 2.4 2.9
Mountain 4.4 3.1 4.2 4.4
PaCIfiC .ovvie e 3.4 1.8 2.8 3.4

1 Plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2014

Limit on paid sick leave days accumulated (in number of days)!

Mean
Characteristics 10th 25th 50th _ 75th 90th number of
percentile | percentile percentile percentile | percentile days
(median)
Al WOTKEIS .vveiiie ettt 1.4 0.7 0.0 2.2 10.9 1.7
Worker characteristics
Management, professional, and related ................ 1.2 3.1 8.1 131 10.0 3.1
Management, business, and financial . - 1.8 9.3 13.3 7.3 2.3
Professional and related ...................... 1.3 5.3 10.8 9.6 16.1 4.3
SErViCe ...coeeiviieeeiiee e, - 2.8 5.8 10.7 11.6 2.4
Protective service . - - - - - 6.9
Sales and office ........... . - 2.2 1.8 2.7 7.6 2.1
Sales and related .........cccceeeveviiiiieie e 0.9 5.7 0.0 1.0 11.4 2.6
Office and administrative support .............c.c.... - 4.6 0.0 15.9 13.9 2.7
Natural resources, construction, and maintenance 0.9 1.7 34 - 5.2 4.3
Installation, maintenance, and repair ................. - 25 3.0 - 7.3 4.7
FUITEIME o 15 2.6 0.0 1.9 14.9 1.7
NONUNION oeiiieieeeciiiee e - 0.2 0.0 0.0 15.8 1.4
Average wage within the following categories2:
Second 25 PErcent ........ccceeeereeiveenienieenieens 0.8 2.8 0.2 0.0 14.9 17
Third 25 percent .......cccocceveriieeeniieereeeeeeee 0.5 2.0 0.0 5.6 5.2 2.2
Highest 25 percent 11 1.0 6.5 11.1 2.0 3.6
Highest 10 percent 1.8 2.9 11.3 12.7 47.9 7.1
Establishment characteristics
Service-providing industries 1.0 1.6 0.0 6.4 4.5 1.9
Trade, transportation, and utilities .... 0.8 5.4 0.0 23.5 14.9 2.7
Wholesale trade ..........ccocveeeeeeennn. — — - 1.4 — 4.4
Retail trade . 1.2 5.7 0.0 0.4 5.8 1.3
Utilities .... 16.5 18.8 17.9 0.0 8.6 4.1
Information ............... 2.5 — 10.3 17.4 0.0 7.7
Financial activities ............ . - 0.0 6.5 2.1 325 3.7
Finance and insurance 1.5 - 3.4 0.0 12.1 45
Credit intermediation and related activitie 0.0 - 9.2 2.7 35.2 5.3
Real estate and rental and leasing - - - - - 5.3
Professional and business services ....... - - 2.8 13.0 31.6 6.1
Professional and technical services . - - 0.9 - - 5.4
Education and health services ............ccceevuneenn. 2.3 1.0 3.2 15.8 20.3 4.3
Educational Services ..........ccccceveeeviccivivneeeennn. 2.2 8.1 4.5 0.9 15.9 4.2
Junior colleges, colleges, and universities 1.1 10.1 - 6.6 9.4 2.9
Health care and social assistance ................. 2.6 1.0 12.4 7.7 25.3 5.2
Other SEIVICES ....ccovviiiiieee et - - - - - 5.6

See footnotes at end of table.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2014—continued

Limit on paid sick leave days accumulated (in number of days)!
Mean
Characteristics 10th 25th 50th _ 75th 90th number of
. : percentile : : days
percentile | percentile (median) percentile | percentile
1 to 99 workers ... . - 1.8 2.2 9.7 0.0 3.3
1 to 49 workers ..... . - 1.7 1.2 8.7 8.6 2.3
50 to 99 workers ...... . 1.2 2.7 5.8 8.9 - 8.4
100 workers or more ....... . 1.2 3.0 2.2 12.9 8.0 2.0
100 t0 499 WOTKEIS ....vveeeeeeeeecieeeeeeee e 1.2 2.0 1.3 1.8 171 1.7
Geographic areas
NOINEASE ..ovieeeceee e 1.9 2.9 9.4 19.6 11.7 5.2
New England ........ccoocveeiiiiieniiiieiee e - - 7.0 - 35.3 5.9
Middle Atlantic .........ccoeeeeiiieiie e, 0.0 2.4 11.9 20.0 12.0 6.7
South . 0.7 1.3 4.7 0.0 12.7 2.1
South AANtIC ....coeevviiiiieeeecee e — 1.3 1.3 10.9 14.4 29
East South Central ..........cccccvveeieeeiiiiiiieeee s — - 6.7 3.3 22.3 6.1
West South Central .... . 1.0 - 1.8 5.1 115 3.8
MIAWEST ..eeeeiiiieceee e 0.0 3.9 0.6 16.5 13.2 3.4
East North Central ..........ccccovieeeeeeiiiiiiieee e 0.7 6.0 0.9 11.4 15.6 2.5
West . 1.3 1.9 4.3 15 3.3 2.9
MOUNEAIN ..eeiiieeceie e 15 5.7 0.6 7.4 18.1 4.3
PaCIfiC .oivveeeciie e 0.0 0.6 3.4 5.0 3.9 3.7

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th percentile or median,
half of participating workers receive the same as or more than the amount shown, and half receive the same as or less than the amount shown. At
the 25th percentile, one-fourth of participating workers receive the same or less than the amount shown. The remaining percentiles follow the same
logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry
workers, National Compensation Survey, March 2014

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ottt 0.3 0.8 0.7 0.6 0.5 0.2 0.1 0.0
Full time 0.3 0.8 0.8 0.6 0.5 0.2 0.1 0.0
Part time 1.7 2.1 1.6 0.7 0.8 0.3 0.3 0.0
UNION e 0.9 2.2 2.5 1.3 0.5 0.4 0.2 2.2
NONUNION oeiiieiiicicee e 0.4 0.9 0.8 0.6 0.5 0.2 0.1 0.0
110 99 WOIKEIS ...vviiieiieee et 0.6 1.3 1.2 0.7 0.7 0.2 0.2 1.1
1 to 49 workers .. 0.7 1.6 1.4 0.9 0.8 0.3 0.2 1.6
50 to 99 workers .... 1.2 2.4 2.1 15 1.2 0.6 0.3 1.5
100 workers or more ..... 0.4 1.0 0.9 0.9 0.7 0.3 0.1 0.0
100 to 499 workers ...... 0.6 1.3 1.2 0.9 0.7 0.4 0.2 0.0
500 WOIKErs OF MOIE .....cceeeeeeviiriieeeeeeeeiiieeeeeeenne 0.6 1.2 1.4 1.5 1.2 0.5 0.2 0.6
After 5 years
Al WOTKEIS vttt sea e 0.2 0.4 0.8 0.8 0.6 0.5 0.1 0.0
FUITEIME e 0.1 0.4 0.8 0.8 0.7 0.5 0.1 0.0
Part time ..ococeeeeeeee e 1.2 1.6 2.2 1.4 1.0 0.5 0.3 0.0
UNION e 0.1 1.1 1.9 1.8 0.9 0.7 0.3 0.7
NONUNION oo 0.2 0.5 0.8 0.9 0.7 0.5 0.1 0.0
110 99 WOIKEIS ...vvvvveieiee e 0.4 0.8 1.2 1.2 0.7 0.7 0.2 1.4
1 to 49 workers .. 0.5 1.0 1.4 15 0.9 0.9 0.2 1.4
50 to 99 workers .... 0.6 1.4 2.1 2.0 1.4 1.2 0.3 1.4
100 workers or more .. 0.2 0.4 0.9 1.0 0.9 0.6 0.1 0.0
100 to 499 workers ...... 0.2 0.6 1.2 15 11 0.6 0.2 0.0
500 WOrKErs Or MOIE ......ccceeveiiiiiieieeeiiiiiineeaaeens 0.2 0.7 1.3 1.4 1.4 1.1 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! private industry
workers, National Compensation Survey, March 2014—continued

Paid vacation days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 5 t0 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiie ettt e 0.2 0.3 0.6 0.8 0.6 0.6 0.1 0.0
FUITEIME oo 0.1 0.3 0.7 0.8 0.7 0.7 0.1 0.0
Part time ..ococeeeeeee e s 1.2 1.6 1.7 1.7 1.4 1.0 0.3 0.0
UNION e 0.1 0.7 1.3 2.4 1.6 1.1 0.3 0.0
NONUNION oo 0.2 0.4 0.7 0.8 0.7 0.7 0.1 0.0
110 99 WOIKEIS ..evviiiiiiie et 0.4 0.7 1.2 1.2 1.1 0.8 0.2 0.0
1 to 49 workers . 0.5 0.9 1.6 15 1.2 1.0 0.2 0.0
50 t0 99 WOIKEIS ..o 0.6 1.2 2.0 2.1 2.0 1.4 0.3 0.0
100 WOIKEIS OF MOIE ...cccoviiiiieee e 0.2 0.3 0.5 1.0 0.8 0.9 0.1 0.7
100 to 499 workers .... . 0.2 0.5 0.7 1.3 11 11 0.2 0.0
500 WOrKEers Or MOIE ......ceeeeveiivriieieeeiiiiiiieeeaeens 0.2 0.4 0.8 15 1.3 1.4 0.2 0.0
After 20 years
Al WOTKEIS ..ottt 0.2 0.3 0.7 0.6 0.7 0.7 0.2 0.0
FUITEIME e 0.1 0.3 0.7 0.7 0.8 0.8 0.2 0.0
Part time .....ccooeeeiiii e 1.2 15 1.6 1.8 1.7 1.4 0.3 0.9
L0 1o o PSP 0.1 0.7 0.7 1.2 1.8 1.9 0.4 0.0
Nonunion 0.2 0.4 0.7 0.7 0.8 0.8 0.2 0.0
10 99 WOTKETS ...vvvieiiiie e st e 0.4 0.7 1.2 1.1 1.1 0.9 0.2 0.1
1to 49 workers ....... . 0.5 0.9 1.6 1.4 1.3 1.1 0.3 0.0
50 to 99 workers ..... . 0.6 1.2 1.9 1.6 2.1 1.8 0.3 ()
100 workers or more ...... . 0.2 0.3 0.4 0.7 1.0 1.0 0.2 0.0
100 to 499 workers .... . 0.2 0.5 0.6 1.1 1.2 1.3 0.3 0.0
500 WOrKErs Or MOIE ......ccceevevivviieeeeeieiiiireeeaeenn 0.2 0.4 0.6 1.0 1.4 1.6 0.3 1.3

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
excéusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National

Compensation Survey, March 2014

With consolidated leave plan

With no consolidated leave plan

Paid days by length of Paid vacation days by
Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKETS ..o 0.8 02| 02| 02 03 0.8/ 01| 0.1 01| 02
Worker characteristics
Management, professional, and related ................ 13| 03| 03| 03| 04 1.3 0.1 0.1 0.1 0.2
Management, business, and financial ............... 1.6 0.5 0.4 0.4 0.4 1.6 0.2 0.1 0.2 0.2
Professional and related ............cccceeviiniiiinnennns 1.8 03| 03| 04| 05 18| 0.2 02| 0.2 03
SEIVICE .oovveriiieiiiieee s 20| 05| 05 06| 0.7 20| 02| 03| 03| 04
Protective service .. 5.2 19| 23| 22 2.0 52| 04| 0.9 1.0 1.1
Sales and office ........ 1.0 03| 0.3 03| 03 1.0/ 0.1 0.1 0.1 0.2
Sales and related ...........cc.cceeene . 1.1 05| 05 05| 05 1.1( 0.1 0.1 0.2( 0.2
Office and administrative support .............c........ 14| 03| 03| 04| 04 1.4( 0.1 0.2 0.2( 03
Natural resources, construction, and maintenance 15| 06| 0.7 0.7| 0.8 15|/ 03| 03| 04| 04
Construction, extraction, farming, fishing, and
FOTESITY oo 29| 07| 0.8 1.0f 10 29| 08| 09 09| 09
Installation, maintenance, and repair ................. 16| 08| 10 10| 11 1.6 0.2 0.2 03| 04
Production, transportation, and material moving ... 1.0 04| 04| 05| 05 1.0/ 0.1 0.1 0.2( 04
ProducCtion ........cocceceriiiinincseee e 14| 04| 04 05| 06 14| 0.1 01| 02| 0.7
Transportation and material moving .................. 13| 0.7 0.7 0.7 0.8 13| 0.1 0.2 0.2 03
Full time ... . 0.8 02| 02| 02 03 0.8/ 01| 0.1f 0.1 02
Part time .......oooeiiiieeseeeeeee e 15| 06| 05| 06| 0.6 15| 0.1 02| 0.2 03
UNION i 13| 05| 13| 16| 1.8 13| 0.2 02| 02| 0.2
NONUNION .t 09| 0.2 0.2 02| 03 0.9 01| 0.1 01| 0.2
Average wage within the following categories?:
Lowest 25 Percent ........cccvccvveiieeeiaiiiiiieiee e 1.3 0.5 0.4 0.5 0.6 1.3 0.1 0.2 0.2 0.3
Lowest 10 percent ... 1.7 14| 14| 15| 17 1.7/ 0.2 03| 04| 05
Second 25 percent ...... . 12| 04| 04| 04| 04 1.2 0.1 0.1 0.1 03
Third 25 Percent ........ccccecvvveceneeicneceneeeees 09| 03| 03| 04| 04 09| 01| 0.1 0.1 02
Highest 25 percent ..........cccocveviiiiieniiniicnieee 13| 03| 03| 03| 04 13| 0.2 02| 0.2 02
Highest 10 percent ..........cccoceevveveieenieeneennns 19| 05| 05| 05| 0.6 19| 03| 03| 03| 03
Establishment characteristics
Goods-producing iNUSLIES .........ccovveeeriieeeriiieenns 12| 04| 04| 04| 05 1.2 0.2 0.2 0.2( 05
Construction ................... 23| 08| 0.9 1.0 11 23| 06| 0.6 06| 0.7
Manufacturing 12| 04| 04 05| 06 12| 0.1 01| 01| 0.6
Service-providing iINAUSEIES .......cccocceeeviieeeniieenns 09| 0.2 02| 03| 03 09| 01| 0.1 0.1 0.2
Trade, transportation, and utilities ..................... 1.0/ 04| 04| 04| 04 1.0f 0.1 0.1 0.1 o0.2
Wholesale trade .........cccocvevvrverciecicneeene 22| 05| 05 06| 0.7 22| 02| 02 03| 03
Retail trade ..........ccccevevvenennne 1.0/ 04| 05 05| 05 1.0 0.1 01| 01| 0.2
Transportation and warehousing . 2.8 1.1 1.1 1.1 1.3 2.8 0.2 0.3 0.3 0.4
ULIIItIES v 48| 05| 08| 06| 11 48| 03| 04 03| 03

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National
Compensation Survey, March 2014—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
INFOrMAtion .......cceeveiiieecee e 27| 08| 0.7 0.9 1.0 27| 02| 0.2 03| 03
Financial activities .............. 1.7 0.2 0.3 0.3 0.3 1.7 0.1 0.1 0.2 0.2
Finance and insurance ...........cccccceevvvveeeennn. 1.6 0.2 0.2 0.2 0.2 1.6 0.2 0.1 0.1 0.2
Credit intermediation and related activities 22| 04| 05 05| 05 22| 02| 0.2 02| 0.2
Insurance carriers and related activities .... 2.6 0.2 0.2 0.2 0.2 2.6 0.3 0.3 0.3 0.5
Real estate and rental and leasing ................ 51| 11f 09| 11 1.4 51| 04| 05 06| 0.7
Professional and business services 23| 05| 04| 04| 06 23| 03| 02 03| 04
Professional and technical services .............. 3.4 0.7 0.5 0.5 0.6 3.4 0.3 0.3 0.4 0.5
Administrative and waste services ................ 4.0 0.9 0.9 1.0 0.9 4.0 0.3 0.3 0.4 0.6
Education and health services 24| 04| 04| 05| 05 24| 03| 03| 04| 04
Educational Services .........ccovvvveeeeeiiiirennnenn. 2.3 0.8 1.1 1.3 15 2.3 0.3 0.3 0.3 0.3
Junior colleges, colleges, and universities 1.4 0.7| 09| 0.9 1.1 1.4f 03| 03| 04| 04
Health care and social assistance ................. 26| 04| 04| 05| 05 26| 03| 04 05| 05
Leisure and hospitality ............cccceeviveeiiiirennnnnn. 28| 12| 12 13| 1.6 28| 03| 04| 05| 0.6
Accommodation and food services ................ 2.9 1.3 1.3 1.5 1.9 2.9 0.2 0.5 0.6 0.6
Other SEIVICES ...occeoviiiiiieeie e 3.4 1.3 1.4 1.3 1.5 3.4 0.5 0.5 0.5 0.6
110 99 WOTKEIS ...vviiiiiie e 1.2| 04| 04| 05| 05 1.2 0.1 0.1 0.2( 0.2
1 to 49 workers ... 15| 05| 05| 0.6| 0.6 15| 0.1 0.2 0.2 03
50 t0 99 WOTKEIS ....vvveiiiee e 22| 06| 06| 05| 06 22| 02| 02 02| 03
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiiieeeeeeeiieeee e 1.1 0.2 0.2 0.3 0.3 1.1 0.1 0.1 0.1 0.2
100 to 499 workers .... 15| 04| 03[ 03| 04 15 0.1 0.2 0.2 04
500 WOrKErs Or MOIE ......cccovvveeiiiireeeirireesiieeeennees 1.8 0.3 0.3 0.4 0.4 1.8 0.2 0.1 0.2 0.2

Geographic areas

Northeast .......... 1.7| 05| 05| 05| 0.6 1.7 0.2 02| 02 0.2
New England ... 34| 11f 10| 11 11 34| 03| 05 05| 0.6
Middle Atlantic . 20| 06| 06| 06| 0.7 20| 02| 0.2 02| 0.2
South .....cccvveenen. 1.4, 05| 04| 05| 05 1.4( 0.1 0.1| 0.2 0.2
South Atlantic ..... 1.7| 05| 04| 04| 05 1.7 0.2 02| 0.2 04
East South Central . 26| 07| 0.7 0.7 0.8 26| 04| 03| 04| 0.6
West South Central ... 3.1 1.0 1.0 1.2 1.2 3.1 0.2 0.2 0.3 0.3
Midwest .......cccceeveenn. 1.7 03| 03| 03| 04 1.7 0.1 0.2 0.2( 05
East North Central .. 22| 04| 04| 05| 05 22| 02| 02 02| 0.2
West North Central .........c.cccceeevciieeeiiie e 25| 05| 04| 04| 05 25| 03| 03| 0.6 1.7
WESE .ottt e 1.7 03| 05| 06| 07 1.7 0.2 0.2 0.2 0.2
Mountain .... 27| 05| 0.7 0.9 1.1 27| 02| 03| 04| 05
[ 1o ) RS 20| 04| 0.7 0.8| 0.9 20| 02| 0.2 02| 0.2

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 32. Standard errors for leave benefits: Access, State and local government workers, National

Compensation Survey, March 2014

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
All WOTKETS ..ttt 1.0 0.6 1.0 1.4 1.0 0.8 11 11 0.5
Worker characteristics
Management, professional, and related ................ 15 0.7 1.3 1.5 1.1 0.8 1.1 1.1 0.6
Professional and related 17 0.7 1.4 15 1.2 0.8 11 1.2 0.6
TEAChErS ...ooviiiiieie e 2.0 1.0 1.6 15 1.3 0.8 13 13 0.8
Primary, secondary, and special education
school teachers .........ccccoevviencinecice, 2.0 1.0 15 1.8 1.2 0.6 14 14 0.5
SEIVICE .ttt 15 14 1.6 2.2 15 14 17 13 11
Protective Service ........ccooceeiiiiiiiiiie i 1.6 11 1.3 3.0 1.7 1.2 1.8 2.3 0.9
Sales and offiCe .......cccoceiiiiiiiiii 2.0 2.0 21 2.6 2.1 2.0 24 2.0 1.2
Office and administrative support ............cc........ 21 2.0 21 25 2.0 1.8 2.2 2.0 1.0
Natural resources, construction, and maintenance 1.7 1.9 2.0 3.2 2.4 2.2 2.7 2.1 1.9
Production, transportation, and material moving ... 3.0 3.0 4.0 5.0 4.8 4.8 4.6 2.7 2.1
FUITEIME o 1.0 0.4 1.0 1.6 0.9 0.6 0.9 11 0.4
Part tiMe ...oeieeecieecee et 2.1 2.3 2.1 1.7 2.9 2.7 2.6 1.6 2.3
UNION ittt 1.2 0.4 1.2 1.4 0.8 0.6 1.2 1.6 0.3
NONUNION ..ttt 1.6 1.0 15 1.9 1.6 1.2 1.6 1.3 0.9
Average wage within the following categories?:
Lowest 25 percent ..........cccceeceiiiiiieniiiie e 15 1.6 1.8 2.0 1.9 1.8 2.0 15 11
Lowest 10 Percent ........ccccovevveveenvennieeneeennn 25 3.0 2.6 2.8 2.7 2.7 3.1 2.0 1.9
Second 25 PErcent .......cccocveeeriiieeniiie e 1.0 0.8 1.2 2.2 1.2 0.8 1.3 1.6 0.6
Third 25 percent .......ccccceevveiieeiiiiiieeeesee e 2.0 14 2.0 2.4 1.7 1.7 17 14 14
Highest 25 percent .........ccccocevvinieniennec i, 1.9 0.6 1.7 1.4 0.8 0.4 13 15 0.4
Highest 10 percent .........cccccovevvenieeeeniineennnns 2.9 0.6 2.7 2.4 1.0 0.8 15 15 0.4
Establishment characteristics
Service-providing iNAUSEHES ........cccccveviiereniiennns 1.0 0.6 1.0 1.4 1.0 0.8 11 11 0.5
Education and health services ............cccceveeee. 1.4 0.8 1.4 1.6 1.4 1.0 1.2 1.3 0.5
Educational Services .........ccocvvvveniennieeneennnn. 15 0.7 15 1.6 1.2 0.6 1.3 1.3 0.6
Elementary and secondary schools ........... 15 0.9 1.3 1.6 1.3 0.6 1.3 14 0.7
Junior colleges, colleges, and universities 2.1 2.1 3.2 3.4 2.0 1.7 4.1 2.1 1.2
Health care and social assistance ................. 3.3 3.3 3.3 4.8 4.9 5.1 4.1 4.3 1.8
HOSPItAlS ..o 15 1.8 15 6.5 6.3 6.6 4.5 6.3 2.1
Public administration ...........cccccceviieeriiiieeniieene 1.4 1.3 1.4 2.3 1.6 1.4 1.8 2.0 1.2
110 99 WOTKEFS ..o 3.0 2.9 3.2 3.4 3.0 3.3 3.7 2.2 2.6
1 to 49 workers . 4.6 4.6 4.7 4.5 4.7 5.2 5.1 2.8 4.1
50 to 99 workers 3.7 1.8 3.7 4.8 2.2 2.6 4.9 3.0 2.2
100 WOTKEIS OF MOIE ...cooviviieiiiieeiiieee e 11 0.6 1.0 1.4 1.1 0.7 11 1.3 0.4
100 to 499 workers 2.4 14 2.0 2.6 2.2 1.7 25 2.1 1.0
500 WOrKers Or MOrE .......ccccueeevieveeeiireeesieeeenenens 1.2 0.6 1.2 1.6 1.1 0.8 1.2 1.4 0.4

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, State and local government workers, National

Compensation Survey, March 2014—continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governmMENt .........ccovcvveiiiiie e 1.4 1.2 1.7 3.1 2.0 1.8 2.4 2.4 0.7
Local government .........cccceeveeenieiiieenie e 11 0.8 11 1.4 11 0.8 1.2 1.2 0.7
Geographic areas
NOMNEASE ... 1.2 1.2 1.3 0.7 13 1.3 34 1.3 0.7
New England .........cccocoveiiiiniiniiiiiicceec 3.7 3.0 3.1 1.7 35 1.6 3.6 3.0 2.2
Middle AIANtIC .......coooveviiieieeee e 11 1.3 1.4 0.8 12 1.7 45 14 0.6
SOULN e 21 0.9 1.9 2.9 21 14 15 1.9 0.8
South AHANLIC ..oovieieiiceice s 2.6 12 24 4.1 3.1 17 2.2 3.0 0.8
East South Central ..........cccooovveviiieniiicee 5.3 1.6 5.3 5.1 4.7 4.2 3.9 - 21
West South Central .........cccocoveeiiiieiniiieiieeee 4.0 1.8 3.2 4.6 3.8 2.7 2.4 1.9 15
MITWESE .. 1.9 1.7 1.7 25 21 2.0 2.8 2.7 1.8
East North Central ... 24 2.6 1.8 25 2.4 2.0 3.2 21 2.2
West North Central .........ccccoooveiiiieiniiieiieeee 3.2 1.7 3.3 4.4 3.8 4.2 5.1 - 3.2
WESE it 1.8 1.3 24 2.9 14 1.3 1.6 25 0.6
Mountain 3.1 3.0 4.4 6.4 2.8 2.3 34 - 1.3
PACIfIC ..vecieeieceee 22 14 29 3.3 1.7 15 1.8 3.2 0.7

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National

Compensation Survey, March 2014

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14 Ruigia SRS
days y: Y’ Y’ Y’ Y’ Y’ Y y Y’ Y’ days
AlLWOTKETS ... 0.4 02| 04| oO06( 06| 13| 13| 19| 13| 12| 038 0.5 0.1 0.0
Worker characteristics

Management, professional, and related ................ 0.7] 03| 0.7 08| 09 1.7 13| 25| 14| 17( 0.9 0.6 0.1 0.0
Professional and related ...... 09| 04 1.0 1.0 11 1.6 1.3 2.8 15| 21 1.0 0.6 0.2 0.0
Teachers ... 20| 07| 20| 22| 25| 23| 18| 27| 12| 27| 22 2.0 0.3 0.7

Primary, secondary, and special education
school teachers .........ccccoeveiiiiiiiicecen, 2.9 - 3.0 - -1 1.6 2.2 3.0 1.1 - - 0.8 0.3 1.0
SEIVICE . 0.7/ 03| 05| 06 05| 15| 17| 17| 16| 18| 1.4 16 0.1 0.2
Protective service - 0.2 - -| 0.8 25 24| 26 25| 22| 20 1.0 0.1 0.1
Sales and office ......ccceveiiiiiiiiiieis - -| 05| 05| 10[ 16| 24| 23| 26| 15| 09 1.2 0.1 0.5
Office and administrative support ..... - -| 06| 04| 10| 16| 25| 23| 26| 15| 09 1.2 0.1 0.6
Natural resources, construction, and maintenanci - - 05 -1 19 1.6 27| 35 25 13| 0.6 1.8 0.2 0.0
Production, transportation, and material moving ... 2.3 - 16| 26| 23 16| 4.0| 47| 29| 20| 14 - 0.3 0.0
FUll tiMe .o 05| 02| 05| 05| 05| 14| 13| 19| 14| 12| 09 0.5 0.1 0.0
Part time ......cocooviiiiieee 16| 0.7 1.0 17 - 19| 23| 34| 21 - 13 1.6 0.2 1.0
UNION <o 05/ 03| 07| 07| 06| 16| 11| 20| 17| 14| 038 0.7 0.1 0.5
NONUNION . 0.7/ 03| 06| 06| 12| 18| 24| 23| 16| 17| 13 0.9 0.1 0.0

Average wage within the following categories?:
Lowest 25 percent ...... 1.1( o0.6| 0.7/ 08| 18| 18| 29| 20| 17( 13| 08 1.3 0.2 0.0
Lowest 10 percent . 26| 13| 11 -| 25| 20| 43| 27| 21| 12| 14 - 0.4 1.0
Second 25 percent .... 0.2 0.2 03| 05| 11 1.6 13| 24| 18| 15| 1.0 15 0.1 0.1
Third 25 Percent ........ccccceveeiieeiiiiee e 0.6 - 11 -l 09| 20| 17| 27| 19| 16| 14 0.5 0.1 0.0
Highest 25 Percent .........coceoeveeiienenicneneeniens 1.1 -| 05 -/ 0.8 13| 08| 22| 15| 29| 12 14 0.2 0.7
Highest 10 percent .........ccccoeviiiiieniieneenene. - - -| 06| 16| 23 1.2 39| 19| 54| 16 1.6 0.2 0.4
Establishment characteristics

Service-providing industries ..........ccccoceenieniiennne. 04| 0.2 05| 06| 07| 14| 13| 19| 13| 12| o038 0.5 0.1 0.0
Education and health services ..........cccccceeennen. 0.8| 0.4| 0.9 1.0 14 1.0 16| 3.1 1.1 1.9 11 1.0 0.1 0.0
Educational Services ...........cccveveviieniiiieennne. 1.0/ 05| 09| 12 17| 11| 18| 27| 09| 16| 13 1.2 0.1 0.0
Elementary and secondary schools ........... 14| o8| 13| 12| 14| 11| 17| 18| 08| 20| 15 11 0.2 0.8
Junior colleges, colleges, and universities 0.9 - 0.2 - -| 24| 38 - 21| 18| 20 2.6 0.2 0.9
Health care and social assistance ................. - - 25 1.4 1.0 14| 22 - 4.1 - 1.2 13 0.3 0.4
HOSPILAIS ... - - - 22 - 1.6 - -| 53 -| 0.6 - 0.4 0.8
Public administration ...........ccccccceeviieeiniieennnnen. 0.1 01 - -| 0.6 3.0 1.9 2.2 2.4 15 1.1 0.6 0.1 0.2
1 to 99 workers ..... - -| 10| 14| 27| 26| 26| 37| 37| 19| 11 0.6 0.2 0.0
1 to 49 workers .... - - - - - 21 35 56| 44| 27 15 0.7 0.2 0.0
50 to 99 workers ..... - - 23| 29 - - -| 54 - 21 - 0.9 0.3 0.9
100 WOTKErS OF MOTE .....eevuveeiiieiie et 05| 03| 05| 06| 0.7 1.3 14 20 15 13| 0.9 0.6 0.1 0.0
100 t0 499 WOTKEFS ....vvevverecieeireeiesieeesre e 09| 0.7/ 10| 10 07| 16| 22| 28| 21| 37| 12 1.0 0.2 0.0
500 WOIKErs Or MOre ........c.cccovereeieneeieneereneens 0.5 0.2 06| 0.7 09| 14| 15| 24| 17| 12| 11 0.8 0.1 0.0

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National
Compensation Survey, March 2014—continued

Paid holidays
Mean | Median
Characteristics Less 5 6 7 8 9 10 1 12 13 14 Greater | number [ number
than 5 days | days | days | days | days | days | days | days | days | days than 14
days y \ Yy y y y y y \ \ days
State government ... . 0.2 -/ 01| 04 -l 29| 25| 45| 27| 23| 13 1.3 0.1 0.5
Local government ..........cccccvcvveiiiniieniceiicnceene 0.7| 03 0.7 08| 0.7 038 1.4( 13| 11| 12| 038 0.5 0.1 0.0
Geographic areas
NOIMhEAST ..veviiie e e 03| 01 - 0.8 - 04| 27 1.8 22| 22| 09 1.0 0.1 0.0
New England .. - - - - - - - 75 - - - 0.2 0.0
Middle Atlantic 0.2| 01 - - - 04 - 17| 18| 11| 11 0.6 0.1 0.0
South ..ocvvvveeee. 09| 03| 09| 05| 15| 23| 24 23| 19| 23| 17 1.2 0.2 0.0
South AlaNtIC ....ccovvvveeiiiic e 0.5 - 1.2 -1 0.9 -l 21| 3.6 31| 26| 30 0.7 0.2 0.0
East South Central ...........cccoviveiieiiiiiiiiieeeee, - 1.4 - - - 1.4 - 3.0 3.2 2.5 - 5.0 0.3 1.3
West South Central .. 1.8 - 1.5 — 1.5 1.1 2.4 4.3 - - 1.9 2.6 0.4 0.9
MIAWEST ..vvieiiiiec e 11 -| 10| 21| 09| 23| 21 - 39| 12 1.0 0.5 0.2 1.2
East North Central 15 - 11| 12| 09| 27| 25| 23| 34| 16| 16 - 0.2 0.0
West North Central 1.2 - 1.9 — 2.0 — 3.3 — - - — — 0.3 0.0
WESL .ottt - - - 05| 12 -l 27| 25| 20| 30| 16 0.9 0.2 0.0
MOUNEAIN ..oeciiiiicciee e - - - - —-| 15| 6.3| 44| 28 - - 2.2 0.3 1.2
PaCIfiC .oiiveeeeeiee e - - -| 06| 05 -l 20| 3.0 24| 32| 20 0.9 0.2 0.7

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2014
Sick leave provision
Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
AlLWOTKEIS ..t 0.9 0.3 0.9
Worker characteristics
Management, professional, and related ................ 1.1 0.3 1.0
Professional and related 1.1 0.4 1.1
TEACNEIS ....veie et 1.3 0.5 1.2
Primary, secondary, and special education
school teachers .........cccocoeiiiiiiiiicnen, 1.4 0.6 1.3
SEIVICE 1ottt 1.4 0.5 1.3
Protective service .. 21 0.8 1.9
Sales and office ......cooviiiiiii 1.8 0.9 15
Office and administrative support ............cccccee.. 1.8 0.9 15
Natural resources, construction, and maintenance 2.2 0.5 2.2
Production, transportation, and material moving ... 3.9 - -
FUITEIME oo 0.9 0.3 0.9
Part ime ..ooooeeeeee e 25 0.9 2.4
UNION it 1.0 0.5 1.0
NONUNION oo 1.6 0.4 1.6
Average wage within the following categories*:
Lowest 25 Percent ........ccocceevviveeiniiiesiien e 1.7 0.4 1.7
Lowest 10 percent 2.7 0.5 2.6
Second 25 percent ... 1.1 0.5 1.1
Third 25 percent .... 1.7 0.8 1.6
Highest 25 percent ... 1.0 0.5 0.8
Highest 10 percent .........cccocvevviiiiiiinenienns 1.3 0.7 1.0
Establishment characteristics
Service-providing iNdUSEres .......c.ccccceeveieeeiiiinenns 1.0 0.3 0.9
Education and health services .. 1.2 0.3 1.2
Educational services ..........cccocceeennen. 1.3 0.4 1.2
Elementary and secondary schools ........... 1.3 0.5 1.2
Junior colleges, colleges, and universities 3.6 - -
Health care and social assistance ................. 3.1 0.6 3.1
Hospitals 4.6 1.0 4.6
Public administration ...........ccccoceeviiiiniinieineenns 15 0.7 1.3
110 99 WOTKETS ...vvvieiiie et 2.5 1.4 25
110 49 WOTKETS ...ooiiiiiiiiiiieeie et 4.3 - -
50 t0 99 WOTKEIS ....eeeiiiiiiiiiiie e 4.1 - -
100 workers or more .. 1.0 0.3 1.0
100 to 499 workers 1.7 0.7 1.8
500 WOrkers or MOYe ........cccoeeeerueeeeniiieesieee s 1.3 0.4 1.2

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2014—continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 1.8 0.6 1.8
Local government 1.1 0.4 1.0

Geographic areas

NOMNEASE ..ooeieeeie e 2.6 0.8 25
New England ........cccooevveiiiieiiieeee e 15 - -
Middle AlaNtiC ........cooceviiiiii e 3.4 - -
SOULN oo 1.6 0.5 15
South AHaNtic .....coovveeiieiiic e 2.4 - -
East South Central ..........ccccoeiiiiiiiiieenieeeen 2.7 0.8 3.1
West South Central .........ccccoooiiiiiiiiiniiiee, 2.9 - -
MIAWESE ..ot 1.9 0.7 1.9
East North Central .........cocccoeiiiiiniee, 2.4 0.8 2.7
West North Central ........c.ccoceviieiiciiiiiiiceee, 3.2 - -
WESL .ot 1.8 0.9 1.8
Mountain . 5.0 - -
PaCIfiC .veeeiieeee e 1.8 1.0 15

1 Employees earn or accrue a specified number of sick leave days per year. This number may vary by

length of service.
Plan does not specify maximum number of days.

3 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes,

such as vacation, illness, or personal business.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2014

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.8 11 1.6 1.6 0.1 0.2 0.0
Full time 0.9 1.2 1.7 1.7 0.1 0.2 0.0
Part time - 1.9 3.0 25 - 0.3 0.6
UNION ot 0.7 1.0 2.1 2.0 0.1 0.1 0.0
NONUNION .oviiiiiiiccce e 15 1.8 2.3 1.7 0.2 0.2 0.0
110 99 WOIKEIS ...t - 4.7 4.2 3.1 — 0.4 0.0
1 to 49 workers ..... - 3.9 5.1 4.0 - 0.5 (3)
50 to 99 workers ...... — 8.3 7.3 4.3 — 0.5 1.4
100 workers or more ... 0.9 1.2 1.8 1.8 0.1 0.2 0.0
100 to 499 workers ..... - 2.2 2.8 2.3 - 0.3 0.0
500 WOrkers or MOre ........cceeevevivvveeeeeeieeiinrreeennn. 1.1 1.4 2.0 1.9 0.1 0.2 0.0
After 5 years
Al WOTKEIS .ot ciiee et eea e 0.8 1.2 1.6 15 0.1 0.2 0.0
FUILIME e 0.9 1.2 1.7 1.6 0.1 0.2 0.0
Part iMe ..oveecieee e - 2.0 2.8 2.4 - 0.2 1.3
UNION oottt 0.7 0.9 2.0 1.9 0.1 0.1 0.0
NONUNION ..o 15 2.0 2.3 1.7 0.2 0.2 0.0
110 99 WOIKEIS ...t - 4.8 4.4 3.2 - 0.3 0.0
1 to 49 workers ..... - 3.8 5.2 4.5 - 0.5 (%)
50 to 99 workers ...... - - 7.4 4.3 - 0.4 0.9
100 workers or more .... 0.9 1.2 1.8 1.6 0.1 0.2 0.0
100 to 499 workers ..... - 2.4 2.9 2.5 — 0.3 0.0
500 WOrKErs OF MOIE .......ceevvveeeiiieeiiireeeieeneenens 11 14 1.9 1.8 0.1 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2014—continued

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.8 1.6 1.7 1.6 0.1 0.1 0.0
FUITtIME oo 0.9 1.7 1.8 1.6 0.1 0.2 0.0
Part time ..oocvveeeie e - 2.1 2.9 25 0.2 1.2
UNION ottt 0.7 0.9 2.1 1.9 0.1 0.1 0.0
[N\ o] o T¥ ] 1o o SR 15 2.9 2.4 1.8 0.2 0.2 0.0
110 99 WOIKEIS ...t - 4.9 4.5 3.2 - 0.3 0.0
1 to 49 workers 1.6 - 55 4.4 - 0.5 (3)
50 t0 99 WOIKEIS ....vvvieciiie et - - 7.4 4.4 - 0.5 0.7
100 WOTKEIS OF MOKE ..ocveeeeiiiiiieeeeee et e e 0.9 1.7 1.9 1.7 0.1 0.2 0.0
100 to 499 workers - 2.4 2.9 2.6 - 0.3 0.0
500 WOrKErs Or MOIE .......ccevvveeeeieeeiiireessieneenens 11 1.9 2.1 1.9 0.1 0.2 0.0
After 20 years
Al WOTKETS oot 0.8 1.6 1.7 1.7 0.4 0.1 0.0
FUILEIME oo 0.8 1.7 1.8 1.8 0.4 0.2 0.0
Part time ....ooeeeeee e - 2.1 2.9 2.5 — 0.2 1.3
UNION ettt 0.6 0.9 2.1 2.1 0.6 0.2 0.0
Nonunion 15 29 2.4 1.8 0.2 0.2 0.0
110 99 WOIKEIS ...vviiieieeee et - 4.9 4.5 3.2 - 0.4 0.0
1 to 49 workers ...... 1.6 - 55 4.1 - 0.6 ()
50 to 99 workers ....... - - 7.4 4.4 — 0.5 0.7
100 workers or more ..... 0.9 1.7 1.9 1.9 0.4 0.2 0.0
100 to 499 workers ...... 1.4 2.4 2.9 2.4 0.9 0.3 0.0
500 WOrKers Or MOre ........cceeevevivirireeeeieiiiiineeeenn 1.1 1.9 2.1 2.0 0.3 0.2 0.0

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period.
The total number of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do

not necessarily reflect individual provisions for progression.

2 Employees eligible for paid sick leave but who have not fulfilled the minimum service requirement are included as receiving 0 days.

3 Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, State and

local government workers, National Compensation Survey, March 2014

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
AlTWOTKETS ..ot 0.8 1.9 15 0.8
Worker characteristics
Management, professional, and related ................ 0.8 2.0 1.8 0.8
Professional and related ....................... 0.9 2.1 1.9 0.9
TEACNEIS ..ot 1.1 2.2 2.1 1.1
Primary, secondary, and special education
school teachers ........ccccvvvveeeiiiiiiiiiieee e, 1.2 2.5 2.3 1.2
SEIVICE ..coovtviiiee e, 1.7 2.3 1.9 1.7
Protective service 2.7 3.4 3.0 2.7
Sales and offiCe .......cccceevveeiiiiiiie e 1.4 2.9 2.5 1.4
Office and administrative support ............c.cc...... 14 2.9 25 14
Natural resources, construction, and maintenance - 3.7 - -
Production, transportation, and material moving ... 0.8 4.4 4.1 0.8
FUITEIME oo 0.9 2.0 1.6 0.9
Part time ....ccovveeeee e 2.1 3.1 2.7 2.1
UNION ittt 0.7 1.7 1.6 0.7
NONUNION e 15 3.0 2.2 15
Average wage within the following categories?:
Lowest 25 Percent ........ccccceevceeiiiiiee i 1.8 3.0 2.0 1.8
Lowest 10 percent 3.2 4.6 35 3.2
Second 25 percent ...... 1.3 2.6 2.3 1.3
Third 25 percent ....... 1.3 25 2.1 13
Highest 25 percent ......... 0.9 1.8 1.6 0.9
Highest 10 percent 1.2 2.3 1.9 1.2
Establishment characteristics
Service-providing iNdustries ...........cccocceevieriiennen. 0.8 1.9 15 0.8
Education and health services .. 1.0 2.0 1.7 1.0
Educational Services ..........cccccveeeeeennnns 1.0 2.0 1.8 1.0
Elementary and secondary schools ........... 11 2.2 2.1 11
Junior colleges, colleges, and universities 2.4 4.6 3.7 2.4
Health care and social assistance 2.5 5.2 4.3 2.5
Hospitals .......ccccocvevieiiiiiiiiiee, 2.7 6.4 5.3 2.7
Public administration ............ccocevevenienieeneennn. 1.2 2.7 24 1.2
110 99 WOIKEIS .ot 29 5.3 4.0 29
110 49 WOIKEIS ..oevvvieeeeeeeciieeee e 4.2 5.9 5.6 4.2
50 t0 99 WOIKEIS ....eevviiiieeeeeiiiieeee e 2.8 8.3 7.1 2.8
100 workers or more 0.8 1.7 15 0.8
100 t0 499 WOTKEIS ...eevvevivieeiieee et 15 3.6 3.3 15
500 WOrKErS OF MOYE ....vveeviieeeiiiieeesiieeeesivee e e 0.9 1.7 1.6 0.9

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, State and
local government workers, National Compensation Survey, March

2014—continued

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days (E)?Qeli(s)i\ger:
accumulation | accumulated
State governMENT ........cccveevriiiieieeeeeeriiieeee e e e 1.6 3.5 29 1.6
Local government .........ccceeeiiieeniiec i 0.8 1.9 1.6 0.8
Geographic areas
NOMhEaSt .....ccooiiiiiiee e 1.2 2.1 1.9 1.2
New England ... 1.4 5.2 5.9 1.4
Middle Atlantic . 15 2.2 15 15
SOULN o 1.8 3.6 3.0 1.8
South Atlantic ........ccoeveeeiiiiiie e 2.4 5.0 4.9 2.4
East South Central - 8.5 - -
West South Central 2.7 6.3 4.1 2.7
MIAWESTE ..o 1.1 3.3 2.8 11
East North Central .... 1.4 3.3 2.6 1.4
West North Central ..........ccccevveeeviiiiiiecee e 1.4 7.5 6.9 1.4
WESL .ttt e 0.7 3.7 3.3 0.7
Mountain - 8.6 - -
PaCIfiC coivveeeeiiie e 0.6 4.1 3.7 0.6

1 plans that allow employees to accumulate unused sick leave from year to year.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates

generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and

local government workers, National Compensation Survey, March 2014

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
Al WOTKEIS .ottt 5.1 0.0 8.1 0.0 13.8 2.9
Worker characteristics

Management, professional, and related ................ - 14.4 9.3 0.0 21.1 3.6
Professional and related ... 9.4 104 15.8 0.0 24.4 3.7
Teachers ......ccccoeviiiii 2.7 10.2 11.8 0.3 18.5 4.9

Primary, secondary, and special education
school teachers .........cccocoeeeiiieiiiiene, 9.7 115 16.7 4.6 9.4 5.6
SEIVICE .ttt 1.8 6.9 11.0 7.8 16.1 5.8
Protective service - - 34.6 37.8 25.9 9.0
Sales and office ......cccoceeiiiiiinii, 9.0 1.3 11.9 9.9 4.2 6.4
Office and administrative support ..... 9.2 0.0 13.8 10.5 3.6 6.4
Natural resources, construction, and maintenanc - - - - - 7.4
Production, transportation, and material moving ... - - 19.6 19.8 17.7 114
FUITEIME oo 5.1 0.0 8.1 0.0 15.5 3.1
Part time ....ooiiieie e - 16.2 135 28.4 27.5 9.8
UNION ittt 10.0 0.0 9.5 4.2 4.1 4.1
NONUNION oo 1.3 1.6 17.7 6.5 38.2 4.0

Average wage within the following categories?:
Lowest 25 percent ...... 1.7 1.7 125 2.8 28.1 49
Lowest 10 percent . 7.2 8.2 8.0 42.9 25.9 7.0
Second 25 percent ... 6.8 1.8 4.8 0.0 15.9 4.6
Third 25 Percent .......ccocceeevvieeriiieeereee s 10.9 10.5 3.9 0.0 9.1 5.3
Highest 25 percent ........ccoccovieeiiiieenniieeeee - 0.0 8.2 19.1 155 4.6
Highest 10 percent ........cccccoevivineiiiienienns 11.9 11.2 0.0 26.6 20.2 4.7
Establishment characteristics

Service-providing iNdUStries ...........cccoccevveereeennn. 5.2 0.0 9.9 0.0 12.9 2.9
Education and health services ...........c.cccceeeneen. 7.6 13.0 9.6 0.5 17.0 3.7
Educational Services ..........cccoceveviiereiieeninnns 9.3 10.1 8.3 0.4 13.2 3.7
Elementary and secondary schools ........... 11.6 11.2 10.9 0.6 7.5 4.7
Junior colleges, colleges, and universities 9.8 10.1 21.7 23.0 56.6 5.0
Health care and social assistance ................. - 3.5 - 14.8 - 12.8
HOSPItAIS ..oeoeveeecieece e - - 19.6 0.0 0.0 9.9
Public administration ...........ccccccevviveeinieeenninenn. 6.8 8.5 0.0 17.9 18.3 6.1
1to 99 workers ..... 4.6 12.8 5.1 0.2 6.9 5.6
1 to 49 workers ... - - 16.8 0.0 - 8.9
50 to 99 workers ..... — 8.7 14.2 15.8 29.0 9.5
100 WOTKEIS OF MOTE ...eeeiieieeiiiieeeiieeeeeeeeesieee s 35 5.8 8.8 0.0 41 35
100 t0 499 WOTKETS ...c.vviiiiiiieeiiesiieeiee e 9.2 13.0 0.0 13 25.4 6.4
500 WOrKers or MOre .......cccccuveeriueeeeniieeenieee s 59 13.9 12.2 17.7 6.7 4.3

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and
local government workers, National Compensation Survey, March 2014—continued

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
State government . - 18.9 20.5 12.3 63.0 7.1
Local government ..........cccceveeeiieiiiiiiienieenec e 6.2 6.5 0.7 0.0 115 3.3
Geographic areas
NOMhEAST ....eoiiiiiiiiiit e 14.0 8.7 9.1 13.5 49.2 5.0
New England . 19.7 0.0 31.7 15.2 30.0 8.5
Middle Atlantic .. 134 0.0 16.1 25.7 0.0 4.5
South ...cocevviiinnne 4.7 15.8 13.8 0.0 63.1 5.4
South AHlantic .....c.oovveerieiiiee e 6.3 0.9 21.8 0.0 5.5 5.0
East South Central .........ccccevviiieiiiieniieeeen - - - - - 16.0
West South Central . 6.6 - 22.3 45.2 - 10.8
MIAWESE ..o 5.6 10.5 0.0 25.8 18.2 5.3
East North Central .........ccccoiviiiiiiieeiee, 9.9 7.7 0.0 5.3 64.0 8.3
West North Central .. 10.2 - 35 32.9 0.0 6.5
WWESE it 1.9 8.3 4.4 39.1 30.0 8.9
MOUNEAIN ..o - - - - - 20.5
PaCIfiC .ovviiiieciecie e - 21.7 7.8 - 40.8 10.3

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as or more than the amount shown, and half receive the same as
or less than the amount shown. At the 25th percentile, one-fourth of participating workers receive the same or less than the amount
shown. The remaining percentiles follow the same logic.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2014

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.6 0.8 1.7 1.7 1.0 0.2 0.2 0.0
Full time 0.7 0.8 1.7 1.8 11 0.3 0.2 0.0
Part time 2.0 2.6 5.7 - 2.6 - 0.4 0.2
UNION e 0.6 1.3 1.8 1.4 0.9 0.3 0.1 0.5
NONUNION ..ottt 1.0 0.8 2.7 2.8 18 0.3 0.3 (%)
110 99 WOIKEIS ..vviiiiiieeeeeeiieeee e e e - 2.5 3.6 3.0 1.3 - 0.3 1.5
1 to 49 workers .. 2.1 3.3 4.9 - 2.3 - 0.5 1.2
50 to 99 workers .... 1.9 3.8 4.8 55 - - 0.4 0.2
100 workers or more ..... 0.6 0.9 1.7 1.7 1.2 0.2 0.2 0.0
100 to 499 workers ...... 0.9 2.1 3.2 2.6 1.4 0.1 0.3 1.1
500 WOrKErs OF MOIE ....ceveeeeeeciirieeeeeeeeeiireeeeee e 0.8 0.9 1.9 1.9 1.4 0.3 0.2 0.0
After 5 years
Al WOTKEIS .vveiiiiieeciiie e eeee e eee st see e nea e 0.3 0.6 1.6 1.4 1.7 0.5 0.2 0.0
FUITHIME eeeiieecee e 0.3 0.6 1.6 14 1.8 0.6 0.2 0.0
Part time ..ococeeeeeie e 1.6 2.0 5.7 5.9 - - 0.4 1.4
UNION e 0.2 1.0 1.4 1.7 0.8 0.7 0.2 0.0
NONUNION .o 0.5 0.5 2.4 2.0 2.9 0.7 0.3 (3)
110 99 WOIKEIS ...vviiviiiiee et - 1.4 3.8 4.2 1.6 - 0.3 0.0
1 to 49 workers .. — - 4.9 5.1 2.6 — 0.5 0.0
50 to 99 workers .... - - 4.7 5.9 1.4 - 0.4 0.0
100 workers or more .. 0.3 0.6 1.6 1.5 1.9 0.6 0.2 0.0
100 to 499 workers ...... 0.5 1.0 4.0 3.7 1.6 11 0.3 0.0
500 WOIKETS OF MOTE ......oveverereerererersenrereraesennn. 0.3 0.7 1.6 1.5 2.3 0.7 0.2 (3)

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2014—continued

Paid vacation days by length of service2
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays
After 10 years
AlLWOTKETS ..o 0.3 0.4 0.9 1.8 1.6 0.7 0.2 (®)
FUITEIME oo 0.3 0.4 0.9 1.8 1.6 0.8 0.2 (3)
Part time ..ococeeeeceee e - 1.2 3.0 5.7 2.5 - 0.5 1.0
UNION e 0.2 0.8 0.8 1.9 14 1.0 0.2 (3)
NONUNMION .. 0.5 0.3 15 2.7 25 1.0 0.3 (3)
110 99 WOIKEIS ...t - - 2.7 4.5 3.1 1.4 0.4 1.0
1 to 49 workers . - - - 5.3 4.5 2.2 0.6 1.2
50 t0 99 WOTKEIS ...ovveeiiieeeciiee e - - 2.9 6.4 3.2 2.6 0.4 2.1
100 WOTKErS OF MOTE ...cceiuieieeiiiieeiiee e 0.3 0.4 0.8 1.9 1.7 0.8 0.2 ()
100 to 499 workers .... . - - 1.7 3.3 2.3 15 0.3 0.3
500 WOrKers or MOre ........cccceveevveeesiieeesinveeesenes 0.3 0.5 0.9 2.0 1.9 1.0 0.2 0.2
After 20 years
Al WOTKEIS ..veeiiiiee ettt 0.3 0.4 0.7 1.4 1.8 1.6 0.2 0.1
FUITEIME eeeeeieeeee e 0.3 0.4 0.7 1.4 1.8 1.7 0.2 0.4
Part time .....cvvveeiiee e - - 2.3 2.9 6.3 3.2 0.6 0.4
L8] 1o o R 0.1 0.7 0.5 0.9 25 2.0 0.2 0.9
Nonunion 0.5 0.3 1.1 2.2 2.4 2.3 0.3 0.4
110 99 WOIKEIS ...vviiviieieeieeciereeee e - - 2.6 4.1 3.8 3.7 0.5 0.4
1 to 49 workers ....... . - - - 3.0 5.2 4.3 0.8 0.6
50 to 99 workers ..... . - - 2.8 - 6.5 6.1 0.8 0.6
100 workers or more ...... . 0.3 0.4 0.5 1.3 2.0 1.8 0.2 0.5
100 to 499 workers .... . - - 15 35 3.6 3.2 0.4 0.7
500 WOrKErs Or MOIE ......ccceeeevirriieeeeeieiiiiieeeeeenn 0.3 0.5 0.4 1.3 2.1 1.9 0.2 0.4

1 Employees either are granted a specific number of days after completion of the indicated length of service or accrue days during the next 12-month period. The total number
of days is assumed to be available for use immediately upon completion of the service interval. Periods of service are chosen arbitrarily and do not necessarily reflect individual
provisions for progression. Fractional vacation amounts were rounded to the nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum service requirement are included as receiving 0 days. Estimates include plans that are
excéusively for paid vacation and vacation plans that are part of a consolidated leave plan that provides a single amount of time off for workers to use for multiple purposes.

Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 39. Standard errors for consolidated leave plans:! Access, State and local government
workers, National Compensation Survey, March 2014

With consolidated leave plan

With no consolidated leave plan

Paid days by length of

Paid vacation days by

Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKETS .o 09| 04| 04| 05| 06 09| 0.2 02 02| 02
Worker characteristics
Management, professional, and related ................ 1.2| 06| 0.7 0.7| 0.8 1.2 04| 03| 03| 0.2
Professional and related ............cccccceeviiieennneen. 15| 0.7 08| 0.9 0.9 15 04| 03| 03 03
SEIVICE ittt 13| 06| 0.6 08| 0.8 13| 0.2 02| 0.2 03
Protective service .. 1.7 0.7 1.0 1.3 1.4 1.7{ 0.2 03| 03| 04
Sales and office .......ccceeveiiiiiiiinnnn . 1.3 05| 0.6 0.9| 0.9 13| 0.2 02| 0.2 03
Office and administrative support .... . 1.2| 05| 06| 09| 0.8 1.2 0.2 0.2 0.2 03
Natural resources, construction, and maintenance 15 1.0 1.0 1.0 1.0 15 0.2 0.2 0.2 03
Production, transportation, and material moving ... 23| 15| 15[ 19| 20 23| 04| 04| 04| 05
FUITEIME e 1.0/ 04| 04| 05| 0.6 1.0/ 0.2 02| 0.2 02
Part time .....oooieee e 3.0 13| 16| 24| 27 3.0/ 05| 03| 04| 0.6
UNION e 1.0 06| 0.7 10| 11 1.0/ 0.1 0.1 0.1 0.2
NONUNION ..t 1.4 05| 05| 05| 0.6 14| 04| 03| 03| 03
Average wage within the following categories?:
Lowest 25 percent ....... 17| 04| 04| 06| 0.6 1.7{ 03| 03| 03| 04
Lowest 10 percent ... 4.1 0.7 0.6 0.8 1.0 4.1 0.7 0.6 0.7 0.8
Second 25 percent ...... . 1.0 0.5 0.6 0.8 0.8 1.0 0.2 0.2 0.2 0.2
Third 25 percent ........cccoccveveenieenieeniee e 1.2 05| 0.7 09| 11 12| 03| 03| 03| 03
Highest 25 percent ..........cccocceveeiiieiieeiieeseeene 15 09| 11| 11| 11 15| 0.2 02| 03| 03
Highest 10 percent ........ccccevvveeevieresiieensnnnns 1.8 13| 16| 15| 1.3 18| 04| 03| 04| 04
Establishment characteristics
Service-providing iNdUStries ...........cccoeevveereeenen. 1.0/ 04| 04| 05| 0.6 1.0/ 0.2 02| 0.2 0.2
Education and health services ...........c.ccceeeneeen. 1.1 0.7| 0.7 0.8| 0.9 11| 04| 04| 03| 03
Educational ServiCes ..........cccoceveeiierenieenennnns 0.7{ 26| 33| 31 3.0 0.7 04| 04| 03| 03
Elementary and secondary schools ........... 0.7 14| 14| 15| 1.9 0.7 02| 02 02| 04
Junior colleges, colleges, and universities 14| 3.0, 35| 3.0| 23 1.4( 0.7 06| 05 05
Health care and social assistance ................. 3.2 06| 05| 0.8 0.9 3.2 04| 05 05| 0.5
HOSPIAIS ....eeeieeeiiiiccce e 49| 08| 0.7 09| 11 49| 0.6| 06| 06| 0.6
Public administration ...........ccccccevviieenniieenninenn. 1.2| 04| 05 038 0.9 1.2 0.2 0.2 0.2 0.2
1 to 99 workers ...... 22| 09| 06| 10| 11 22| 03| 03| 03| 05
1 to 49 workers .. 2.8 12| 0.8 14| 20 28| 04| 04| 05| 0.7
50 to 99 workers .... . 35| 13| 1.0 13| 1.2 35| 04| 03| 03| 038
100 WOTKEIS OF MOTE ...eeviiiieeeiiieeeieeeeeieeeeeiee e 1.0 0.4 0.5 0.6 0.6 1.0 0.2 0.2 0.2 0.2
100 t0 499 WOTKETS ...ovviiiiiiieeiiesiieeiee e 21 08| 08| 12| 14 21 02| 0.2 02| 03
500 WOrkers or MOre ........ccccueeerieieeniiiieenieee s 1.1 0.5 0.6 0.7 0.7 11 0.3 0.3 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, State and local government

workers, National Compensation Survey, March 2014—continued

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State government 0.8 1.3 1.4 1.2 1.0 0.8 04( 04| 03 0.3
Local government 1.4 0.4 0.4 0.6 0.7 1.4 0.1 0.1 0.1 0.2

Geographic areas

NOIMNEASE ... 09| 16| 11| 13 13 09| 05| 03| 02 03
Middle AHANLC ......cceviiieiiiicreec e 09| 14| 13| 18 16 09| 06| 04| 03| 02
SOULN oo 1.2| 06| 05 06| 0.7 12| 04| 04| 04| 04
South Atlantic 15| 06| 05| 07| 10 15| 03| 03| 03| 03
East South Central .........ccooveeviiiiieniiiiieeneenne 28 17| 1.0 05| 05 28 17| 15| 14| 15
West South Central ..........ocoeevniiiieiicneeee, 27| 11| 11 15| 16 27| 02| 03| 03| 04
Midwest 23| 11| 12 11| 12 23| 06| 06| 04| 04
East North Central .........ccccoooeiiiiiiiiniiecieee 23| 20| 23| 20| 23 23| 04| 03| 03| 03
WESE ittt 24| 04| 07 11| 12 24| 03| 03| 03| 04
PACIfiIC .eviiiieiiccic e 28| 05| 08| 13| 14 28| 03| 04 04| 04

1 A consolidated leave plan provides a single amount of time off for workers to use for multiple purposes, such as vacation, illness, or personal
business. Those with no consolidated leave plan often have separate leave plans for different purposes.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.
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