Table 32. Leave benefits: Access, civilian workers,* National Compensation Survey, March 2013

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury Paid Family leave?
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKEIS .t 76 65 74 41 64 66 39 12 87
Worker characteristics
Management, professional, and related ................ 79 85 75 58 82 84 56 19 92
Management, business, and financial ............... 95 89 95 59 85 87 54 24 92
Professional and related ............c.cccoooeineeinenee. 73 84 68 58 81 83 56 17 92
TEACNETS ..o 34 85 17 63 81 87 64 16 93
Primary, secondary, and special education
school teachers .........cccovvciencineciice, 29 95 12 73 87 94 68 18 97
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 82 79 80 64 84 85 54 23 93
SEIVICE ittt 57 47 58 26 41 46 25 8 80
Protective service .. 83 74 81 45 73 75 56 13 91
Sales and office ......... 80 67 79 42 65 67 37 13 88
Sales and related 67 52 68 34 52 55 28 8 87
Office and administrative support ..........c.cc........ 87 75 86 47 72 73 42 15 89
Natural resources, construction, and maintenance 85 57 82 30 55 57 31 9 81
Construction, extraction, farming, fishing, and
fOrestry ..ooovveeiiceieeereeeeeee 77 44 71 21 42 43 25 7 79
Installation, maintenance, and repair 92 68 92 38 65 68 37 11 83
Production, transportation, and material moving ... 84 55 82 33 62 65 34 7 85
Production .........ccoooiiiiiiiii 92 55 91 31 67 68 34 8 87
Transportation and material moving .................. 76 56 74 36 58 63 33 6 84
Full time 88 78 87 49 74 76 46 15 90
Part time 38 26 34 17 31 35 18 5 77
UNION 1ttt 81 84 75 59 87 90 62 15 94
NONUNION ..t 75 62 74 38 60 62 35 12 85
Average wage within the following categories:3
Lowest 25 percent .........cccceevieeiiiiiee e 51 34 51 19 35 39 18 5 79
Lowest 10 Percent ........cccccveeveerenieeesiiieeennne 37 21 39 10 23 28 11 4 75
Second 25 PErcent .......ccocveeeriiieeiiee e 84 69 83 42 66 68 37 11 86
Third 25 percent ........ccccevveiiiiniiiiieneeseeen 90 79 89 49 76 79 48 15 90
Highest 25 percent .........ccccoccevvevieniienneeineenn 82 87 79 60 85 86 58 20 93
Highest 10 percent .........ccccovvveniieeeniiieeenns 81 90 78 61 88 90 64 22 93
Establishment characteristics
Goods-producing iNdUStHes .........ccceeveeveviricieeninen. 91 57 89 31 66 67 37 9 86
Service-providing iNdUSEHES ........cccceveviieeeiiieenns 73 67 72 43 63 66 39 13 87
Education and health services ..........c.ccoeeeenen. 71 80 65 55 77 80 51 16 91
Educational Services .........ccocveveriennieeneeenn. 52 86 40 59 82 88 67 15 93
Elementary and secondary schools ........... 41 90 27 68 84 92 68 16 94
Junior colleges, colleges, and universities 78 85 67 44 87 89 74 13 95
Healthcare and social assistance .................. 84 75 82 52 73 74 39 17 89
Hospitals .......ccoevveviriiiiiiene 91 87 90 70 89 88 58 25 96
Public administration 88 90 89 53 86 91 82 16 94

See footnotes at end of table.




Table 32. Leave benefits: Access, civilian workers,! National Compensation Survey, March 2013—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury Paid Family leave?
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
1t0 99 WOIKEIS ..evvieiiieiceieee e 68 52 69 28 47 51 22 9 79
10 49 WOTKEIS ..evvieiiiieeeiiie et 67 51 66 27 43 47 21 8 76
50 t0 99 WOTKEIS ...oeveeiveeeciiee e 74 59 76 34 60 63 27 10 89
100 WOIKEIS OF MOTE ...cccoiiiiiiieee et 82 7 79 53 79 81 54 16 94
100 t0 499 WOTKEIS ....eeveiiiiieiiee e 82 69 81 47 71 73 42 13 92
500 WOrKErS OF MOYE .....eeevvieeeriieeesiieeeseeee e 82 85 78 59 87 89 67 19 95
Geographic areas
New England ........ccccoovieiiiiiieiieeiee e 73 69 72 50 69 76 47 13 89
Middle Atlantic ... 75 68 73 54 69 75 43 11 87
East North Central ........cccccvvvviieeeiiie e 76 60 74 43 66 67 35 12 86
West North Central ..........cccccveeeiviiiiiieeee e, 75 64 73 33 60 61 35 11 84
South Atlantic 79 66 77 41 64 66 43 14 86
East South Central ........ccccceeviiveiiiiec e 78 65 75 38 64 71 46 8 89
West South Central .........cccccvveeiviiiiiiieee e, 76 67 76 39 66 71 42 13 87
Mountain 71 61 73 36 57 57 33 10 84
PACIfIC ...veeieieciie e 73 67 72 34 56 56 33 14 88

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

The sum of paid and unpaid family leave may exceed 100 percent because
some workers have access to both types of plans.

3 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both

above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 33. Paid holidays: Number of days provided, civilian workers,! National Compensation Survey, March 2013

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pos s |6 | 7| 8| o ||| a e |Creemberoumbe
days ays | days | days | days | days | days | days | days | days | days days
AlLWOTKETS ..o 8 3 22 12 12 9 14 8 6 3 2 2 8 8
Worker characteristics
Management, professional, and related ................ 3 1 15 10 13 11 18 11 9 5 2 3 9 9
Management, business, and financial .... 1 1 10 9 15 12 23 11 9 4 2 3 9 10
Professional and related ...................... 3 1 18 10 12 10 15 10 9 6 2 4 9 9
TeacChers ... 8 2 10 6 6 10 13 12 8 7 6 12| 10 10
Primary, secondary, and special education
school teachers ..........cccoevieiiiiiiicccce, 11 2 15 6 - 7 11 12 5 - - - 10 10
Registered nurses . 5 - 41 13 10 7 5 5 4 - 1 - 8 7
ServiCe ....ccovveviiiiiieien, 17 3 26 13 9 6 7 6 5 4 2 2 7 7
Protective ServiCe .........cccccoviiiiviiiiniiniieneeene 3] (?) 12 10 7 10 10 17 13 12 3 2| 10 10
Sales and offiCe ......ccocevviiiiiiiic 10 2 26 14 12 8 14 6 4 2 1 1 8 7
Sales and related ..........cccoevovevennnen. 21 4| 37| 12| 11 5 6 3 1l (?) - -1 6 6
Office and administrative support 5 2 21 15 12 9 17 7 6 3 1 2 8 8
Natural resources, construction, and maintenance 5 4 30 14 10 8 11 8 5 2 1 2 8 7
Construction, extraction, farming, fishing, and
FOTESITY oot 7 4 30 13 11 10 10 7 5 1| (?) 1 8 7
Installation, maintenance, and repair ................. 3 4 31 15 9 7 12 8 5 2 1 2 8 7
Production, transportation, and material moving ... 6 4 22 11 16 10 14 7 5 2 1 2 8 8
Production ........cccoociiiieiiiiiii e 3 3 19 9 15 13 17 9 6 - - 3 9 9
Transportation and material moving .................. 8 5 25 13 17 7 11 6 4 2 1 1 8 7
FUlltiMe .o 5 2 21 12 13 10 15 8 6 4 2 2 9 8
Part time ......coooviiii e 27 5 30 11 9 4 7 3 1 2 1 1 6 6
UNION <o 2 1 13 7 12 9 13 14 13 8 4 6| 10 10
NONUNION .t 9 3 24 13 12 9 14 7 5 3 1 2 8 8
Average wage within the following categories:3
LOWESt 25 PErcent .......ccccoovvvivieeeeeniiiiiiieee e 23 5 33 14 9 5 6 3 2 1 1 1 6 6
Lowest 10 percent . 39 8 27 10 7 3 3 2 -1 (?) - - 5 6
Second 25 percent ... 7 3 28 13 13 8 13 6 5 3 1 1 8 7
Third 25 percent ..... 3 2 18 12 13 10 16 10 7 4 2 3 9 9
Highest 25 percent ... 2 1 13 10 13 12 19 10 9 5 2 4 9 9
Highest 10 percent .........ccccoeeveviiienieenieenene. 2 1 10 8 13 13 22 10 10 6 2 4| 10 10
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvveernieeeniieeenns 3 3 18 10 13 14 18 9 6 2 1 2 9 9
Service-providing industries ..........c.cccoceeviiriiennne. 9 3 23 13 12 8 13 7 6 4 2 2 8 8
Education and health services 4 2 25 12 8 6 11 8 7 7 3 6 9 8
Educational Services ...........ccceoeviieiiiicnennn. 4 2 6 3 7 8 14 12 10 11 8 14| 11 11
Elementary and secondary schools ........... 7 3 11 4 5 7 14 11 8 8 8 14| 11 10
Junior colleges, colleges, and universities 1 1 1 2 9 8 12 15 13 14 9 15| 12 12
Healthcare and social assistance .................. 4 2 36 17 9 5 9 6 5 4 1 2 8 7
HOSPIAIS ...oveeiieeeieieeeeeee e 2 - 40 15 11 7 7 - 8 6 (2) - 8 7
Public administration ..............c.ccccevevevevevevevenenne. A » - - 2 9| 13| 27| 25| 16 5 1| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, civilian workers,* National Compensation Survey, March

2013—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pes| s e |7l e | o || x|z s e |oerismbemmbe
days days | days | days | days | days | days | days | days | days | days days
110 99 WOTKEIS ..o 10 4 27 16 12 8 12 5 3 2 1 1 7 7
1 to 49 workers .. 10 4 28 16 13 6 11 5 3 1 1 1 7 7
50 to 99 workers ... 10 3 23 15 11 12 13 6 4 3 - - 8 7
100 workers or more .. 6 2 18 9 12 10 15 10 8 5 2 3 9 9
100 to 499 workers ... 9 2 24 11 12 10 13 8 5 3 1 1 8 8
500 WOrkers or MOre ........ccceevevivvveeeeeeieciiiineeennn. 2 1 13 7 12 10 18 11 12 6 3 5| 10 10
Geographic areas
New ENngland ........cccceevieiiiiiieiieeeece e 6 2 15 13 10 11 14 12 9 5 1 2 9 9
Middle AlantiC .......ccoccvveeiiee e 7 2 17 14 12 10 15 7 9 4 2 3 9 8
East North Central 7 1 27 12 10 10 15 5 5 3 2 4 8 8
West North Central 4 2 30 12 15 9 10 - 5 2 - 1 8 8
South AANtIC ...veeevieeeciec e 11 4 25 11 11 8 13 8 6 3 1 1 8 7
East South Central ........ccoceeeeiiieiciiee e 11 4 15 12 14 9 15 9 5 1 1 4 8 8
West South Central 7 3 26 13 11 8 12 8 4 4 1 2 8 8
1[0 18] = U o S SSTSIN 9 2 22 11 17 - 16 9 3 2 - 1 8 8
PaCifiC .ooiveieiciee e 7 2 18 12 14 9 15 8 6 5 3 2 9 8

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average
wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated

using data from the National Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 34. Paid sick leave: Type of provision, civilian workers,! National

Compensation Survey, March 2013

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated

year2 leave plan4
Al WOTKEIS .viiiiiiie ettt 72 6 22

Worker characteristics
Management, professional, and related ................ 69 6 25
Management, business, and financial ... 68 8 23
Professional and related ..................... 69 6 25
TeACNEIS ..o 83 5 12
Primary, secondary, and special education

school teachers ........ccccocoeiviieiiiicnn, 84 4 12
Registered nurses 45 1 54
SEIVICE it 70 5 24

Protective ServiCe ........ccccocviiiieeiiiieeeiiieeeiea 78 5 17
Sales and office 74 5 21

Sales and related ..........ccooeeiiiiiiinieieeeee 80 5 15

Office and administrative support ...................... 72 5 23
Natural resources, construction, and maintenance 72 10 18

Installation, maintenance, and repair ................. 73 11 16
Production, transportation, and material moving:

Production .........ccccoviiiiiiiie e 76 22
FUITEIME oo 72 6 23
UNION <o 83 3 14
Nonunion 69 6 24
Average wage within the following categories:>

Lowest 25 percent ..... 73 5 22

Second 25 percent 73 5 22

Third 25 percent .... 72 4 23

Highest 25 percent ... 70 8 22

Highest 10 percent ........cccccovcveemiieeenieeninnes 70 9 20
Service-providing iNdUStries ...........ccccccevveeneennen. 72 5 23
Education and health services .. 69 3 28
Educational Services ..........ccccoveenen. 86 3 11
Elementary and secondary schools ........... 86 2 12

Junior colleges, colleges, and universities 87 5 8
Healthcare and social assistance .................. 56 2 42
HOSPItAIS ....oeoieeiiiiicccee e 48 1 51

Public administration ..........ccc.ccceviveeniieeeninennn 82 4 15
110 99 WOTKETS ...oeiiiiiiiiiie e 70 21

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, civilian workers,! National
Compensation Survey, March 2013—Continued

(All workers with paid sick leave = 100 percent)

Characteristics

1 to 49 workers ...
50 to 99 workers .
100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England

Middle Atlantic
East North Central
West North Central .
South Atlantic ...
East South Central .
West South Central

Mountain
Pacific

Sick leave provision
Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
68 11 21
75 4 21
73 4 23
75 3 21
72 4 25
74 7 19
76 7 17
72 6 23
63 - -
70 4 26
71 5 23
71 3 26
69 4 28
76 6 18

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

3 Plan does not specify maximum number of
days.

4 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

5 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with
earnings both above and below the threshold. The
categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oo 18 45 30 6 1 8 6
FUILEIME et 17 45 31 6 1 9 6
UNION oo 13 26 48 13 1 10 10
NONUNION ..ot 20 50 25 4 1 8 6
110 99 WOIKEIS ...t 25 55 17 2 1 7 5
1 to 49 workers .. 24 56 17 2 1 7 5
50 to 99 workers ...... 26 52 18 - - 7 5
100 workers or more .... 14 39 37 8 1 9 9
100 t0 499 WOTKEIS ..ovvvvieeiiiiiiiieeee e 18 51 25 5 1 8 6
500 WOIKErs OF MOIE .......ccccvvveeeerieeiiireesiiaeeennns 12 29 a7 11 2 11 10
After 5 years
Al WOTKETS oot 17 45 30 7 2 9 6
FUILEIME o 15 45 31 7 2 9 7
UNION oo 11 26 46 15 1 11 10
NONUNION ..ot 18 50 25 4 2 9 6
110 99 WOIKEIS ...t 23 55 18 3 1 7 5
1 to 49 workers ..... 23 56 18 3 1 7 5
50 to 99 workers ...... 25 53 18 - - 8 5
100 workers or more .... 13 39 37 9 2 10 9
100 to 499 workers ..... 16 52 25 6 1 8 6
500 WOrKErs OF MOIE .......ceeevveeeiiieeeiieeesiineeennns 10 29 a7 11 3 11 10

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,? civilian workers,? National

Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlTWOTKETS ..o 17 45 30 7 2 9 6
FUITTIME oo 15 45 31 7 2 10 7
UNION o e e e e 11 26 46 15 1 11 10
NONUNION .eeviiiieiiiiieee e 18 50 26 5 2 9 6
110 99 WOIKEIS ...vviviieeeee et 23 54 18 3 1 7 5
1t0 49 WOIKEIS ...evveeeciee e 23 55 18 3 1 7 5
50 t0 99 WOTKEIS ..o 25 52 19 - - 8 6
100 workers or more 13 39 37 9 2 11 9
100 t0 499 WOTKEFS .....vvveeivieeeciieeecieeeesvee e 16 52 25 6 1 9 6
500 WOrKers Or MOIe .......cceeeeveviuirereeeeseiiiirneeenn 10 29 46 12 3 12 10
After 20 years
AlTWOTKETS .ot 16 45 30 7 2 10 6
FUITTIME oo 15 45 31 7 2 10 7
UNION o e e e 11 26 46 15 2 12 10
Nonunion 18 50 26 5 2 9 6
110 99 WOIKEIS ...t 23 55 18 3 1 8 5
1 to 49 workers ...... 23 55 18 3 1 7 5
50 to 99 workers ....... 24 53 18 - - 8 6
100 workers or more ..... 13 39 37 9 2 11 9
100 to 499 workers ...... 15 52 25 6 2 9 6
500 WOrKers or MOre ........cceeeveviuivereeeeieiiiirieeennn. 10 29 46 12 3 13 10

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Paid sick leave: Carryover provisions, civilian workers,! National

Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 56 23 33 44
Worker characteristics
Management, professional, and related ................ 65 32 33 35
Management, business, and financial .. 51 21 31 49
Professional and related ....................... 71 37 34 29
TEACNEIS ..o 86 54 32 14
Primary, secondary, and special education

school teachers .......cccooeviveveeeiiciieeeee 88 55 33 12
Registered NUISES ........ccccccevviiieniieeeiiiieeee 84 29 55 16
Service 58 25 33 42

Protective SErviCe .........ccccvvevvvriesiieeseiiee s 75 49 26 25
Sales and offiCe .......ccvvevieeiiiie e, 52 16 36 48

Sales and related ..........ccoccveeinnnnnn. 53 10 43 47

Office and administrative support 52 19 33 48
Natural resources, construction, and maintenance 43 16 28 57

Installation, maintenance, and repair ................. 44 12 32 56
Production, transportation, and material moving:

Production .........ccooeiiiiiiiiee e 33 8 26 67
FUITTIME o 56 23 33 44
UNION ittt 72 41 32 28
NONUNION ..ttt 52 18 34 48
Average wage within the following categories:3

Lowest 25 percent ..........cccceeeieeiiiiien i 45 12 33 55

Second 25 percent ... 55 21 35 45

Third 25 percent ....... 58 24 34 42

Highest 25 percent ......... 60 28 32 40

Highest 10 percent 64 31 33 36
Service-providing iNduStries ...........cccoceeviiniiennn. 59 25 35 41
Education and health services .. 79 40 38 21
Educational Services ..........ccccceeeeeennns 87 55 32 13
Elementary and secondary schools ........... 88 57 31 12

Junior colleges, colleges, and universities 89 54 35 11
Healthcare and social assistance 68 22 46 32
HOSPItalS ...ocvveeeiiieieeee 85 31 54 15

Public administration ...........cccccceveceeeiiiieenienens 95 67 29 5
110 99 WOIKEIS ..ot 36 11 25 64

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, civilian workers,! National
Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision2 No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
110 49 WOIKEIS ..evviiiieeeeee ittt 34 11 23 66
50 t0 99 WOIKEIS ....vvvvvieeieeciciieeeee e 41 11 31 59
100 workers or more ..... 68 30 38 32
100 to 499 workers ... 63 18 45 37
500 WOrKErS OF MOIE ....eevveeeiiiiiieee e 72 40 32 28
Geographic areas

New England .........cccoooeiiiiiiiiniiiiececcec e 51 17 34 49
Middle AHANLIC .......evveeeeeiiiiiiee e 51 19 31 49
East North Central ..... 47 18 30 53
West North Central .... 58 18 40 42
South Atlantic ............ 58 27 31 42
East South Central ..........cccoceveeiiiiiiiiiece e, 68 33 36 32
West South Central ........ccceeeevviviiivieeeeee e 57 21 37 43
Mountain 67 24 44 33
PaCIfiC covviieeieie e 58 27 31 42

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 plans that allow employees to accumulate unused
sick leave from year to year.

3 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using

percentile estimates generated using data from the
National Compensation Survey publication, "Employer
Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may
not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Paid vacations:* Number of annual days by service requirement, civilian workers,? National Compensation

Survey, March 2013

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 6 35 38 13 7 2 10 10
FUITEIME e 4 33 40 14 7 2 10 10
Part time ......oooeeeiiiec e 21 48 20 5 4 1 8 5
UNION e 5 36 45 9 4 2 10 10
NONUNION i 6 35 36 14 7 2 10 10
110 99 WOIKEIS ...vvviveieeeeieecireeee e 8 45 34 10 3 1 9 8
1 to 49 workers .. 8 46 34 9 3 4) 8 7
50 to 99 workers .... . 7 44 35 10 - - 9 9
100 WOIKEIS OF MOTE ....ccoiivivieee et 5 27 40 16 10 3 11 10
100 t0 499 WOTKEIS ....vevveiieeecciie e 6 37 37 12 6 2 10 10
500 WOrKErs Or MOIE .......cceevevvuriieeeeeieiiiiieeaeeenn 3 16 44 19 14 4 13 11
After 5 years
Al WOIKEIS .. 2 9 36 35 12 6 14 15
Full time .... 1 7 35 37 13 7 15 15
Part time ......oooieiiiieeec e 8 20 42 20 6 4 12 10
UNION oo 1 6 39 41 7 5 14 15
NONUNION oiiiieiiceieee e 2 9 35 34 13 7 14 15
110 99 WOTKETS ...vvveiiiie it 2 13 41 33 8 3 13 11
1 to 49 workers .. 3 14 41 32 8 2 13 10
50 to 99 workers .... 1 10 42 35 9 4 13 13
100 workers or more ..... 1 6 32 37 15 9 16 15
100 t0 499 WOIKEIS ....veeveciiieiciiieeeiiee et 1 7 39 34 13 5 14 15
500 WOrKErs Or MOIE ......ccceevevuiriieeeeeeeeiiieeeeeeen, 1 4 24 41 18 13 17 15

See footnotes at end of table.




Table 38. Paid vacations:* Number of annual days by service requirement, civilian workers,? National Compensation

Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service3
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays

After 10 years
Al WOTKEIS ..t 1 6 15 42 23 12 17 15
Full time 1 5 14 43 24 13 17 15
Part time 7 14 21 40 11 8 14 15
UNION .o (%) 3 10 56 22 9 17 15
NONUNION eeiiiiiiiciee e 2 7 16 40 23 13 17 15
10 99 WOTKETS ...vvveeiiiie e 2 11 23 39 18 7 15 15

110 49 WOIKEIS ...t 3 12 24 38 17 7 15 15

50 to 99 workers . 1 7 21 44 21 7 16 15
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 3 9 45 26 16 19 18

100 t0 499 WOIKEIS ..oovveeieeiiiiiee e 1 4 11 50 23 12 17 15

500 WOrKErs Or MOIE ......ccceeeeiuiriieeeeeieciiireeeeeean 1 2 7 39 30 21 20 20
After 20 years
Al WOTKEIS .vveiiiiie et ecieee e eee e e eee e sea e 1 6 12 19 36 26 20 20
FUILEIME oo 1 5 11 19 37 27 20 20
Part time ..oooceeeeeee e 7 12 16 22 25 18 17 16
UNION oo en s enen (") 2 5 12 45 36 22 20
NONUNION ot 2 6 13 20 34 24 19 20
110 99 WOIKEIS ...veiiviiieee e 2 10 20 24 29 14 16 15

1to 49 workers ....... 3 12 21 25 26 13 16 15

50 to 99 workers ..... 1 6 16 22 37 17 18 20
100 workers or more ...... 1 2 6 15 41 35 22 20

100 to 499 workers .... 1 3 7 19 41 28 20 20

500 workers or more .. *) 1 4 10 41 43 23 23

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave

plan that provides a single amount of time-off for workers to use for multiple purposes.
4 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Consolidated leave plans:! Access, civilian workers,? National Compensation Survey,

March 2013

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
AlLWOTKEIS .ot 25 15 20 23 25 75 8 12 15 18
Worker characteristics
Management, professional, and related ................ 35 17 21 24 27 65 11 14 17 20
Management, business, and financial ... 30 17 21 24 26 70 11 15 17 20
Professional and related ........................ 38 17 21 24 27 62 11 14 17 20
Teachers ......cccocveeene 21 15 18 19 21 79 13 15 16 18
Registered nurses ... 69 18 23 26 28 31 11 15 18 20
SerVICe .cvvviiieieiiiicie . 25 15 20 23 25 75 7 12 14 16
Protective ServiCe .........cccccvvriiiiieniienienieene 14 15 17 21 24 86 10 13 16 19
Sales and OffiCe .....cooveviiiiiiiiie e 23 15 20 23 25 77 8 12 15 18
Sales and related ...........ccceeeneee. 17 12 17 20 22 83 7 11 14 17
Office and administrative support 26 15 20 23 26 74 9 13 15 18
Natural resources, construction, and maintenance 15 11 16 19 21 85 7 11 13 16
Construction, extraction, farming, fishing, and
FOTESIIY oot 18 11 15 18 19 82 7 11 13 14
Installation, maintenance, and repair ................. 14 12 17 20 23 86 8 11 14 16
Production, transportation, and material moving ... 15 11 16 19 21 85 7 11 14 18
Production .......oceviiiiniiiice 17 12 16 18 22 83 7 11 14 18
Transportation and material moving .................. 13 10 16 19 21 87 7 11 15 18
FUITTIME ot 26 15 20 23 25 74 9 13 15 18
Part time .......cooviiiiiice e 21 13 18 20 22 79 6 10 13 15
UNION 1ttt 12 15 20 24 28 88 9 13 16 21
Nonunion 27 15 20 23 25 73 8 12 15 17
Average wage within the following categories:3
Lowest 25 percent ..........ccccevvciieiiiiie i, 20 13 17 20 22 80 6 11 13 15
Lowest 10 percent ... 15 12 16 19 21 85 6 10 12 13
Second 25 percent ...... . 23 15 19 22 25 77 8 12 15 17
Third 25 percent ........ccocveviiiiiieniciic e 25 15 20 23 26 75 9 13 16 19
Highest 25 percent .........cccooeviieiiniciineee 31 17 21 24 26 69 11 14 17 20
Highest 10 percent ..........ccccocveeeniereniieeennns 32 17 21 24 26 68 11 15 17 20
Establishment characteristics
Goods-producing iNdUSLHES .........ccoveeeiiieeeiiieeenne 17 12 16 19 22 83 7 12 14 17
Service-providing industries ..........ccccoceeniienieenne. 27 16 20 23 25 73 9 13 15 18
Education and health services .. 41 18 22 25 28 59 11 14 17 19
Educational services ...........ccccoeeerveennen. 8 15 17 19 20 92 13 15 17 20
Elementary and secondary schools .. . 6 11 12 13 14 94 11 13 16 18
Junior colleges, colleges, and universities 7 19 22 25 26 93 14 17 19 22
Healthcare and social assistance .................. 53 18 22 26 28 47 9 14 16 18
Hospitals ........ccooovvvveiiiieenne 70 20 24 28 31 30 12 16 19 21
Public administration 8 18 22 26 29 92 12 15 18 22

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, civilian workers,? National Compensation Survey,

March 2013—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service
Characteristics

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
110 99 WOTKEFS ..ottt 22 13 17 20 21 78 7 11 13 15
1 to 49 workers 22 13 17 19 21 78 7 11 13 14
50 to 99 workers . 22 14 18 21 23 78 7 12 14 17
100 workers or more ... 27 17 21 25 27 73 9 13 16 20
100 to 499 WOIKEIS .....ovveiiiiieeiiieeeiee e 24 15 20 23 25 76 8 12 16 19
500 WOrkers Or MOIe ........coccuveeiiieeeiiiieeaiiee e 31 18 23 26 29 69 11 14 17 21

Geographic areas

New ENgland ......ccccoovvieeiiiiienieie e 25 18 22 24 26 75 9 13 15 18
Middle AHANTIC ......oooveeriiiieecee e 21 16 20 22 25 79 9 13 16 18
East North Central ..........ccooccvvvieeeeeeiiiiiiieee e 23 16 20 23 26 77 8 12 15 19
West North Central . 30 15 19 23 25 70 8 12 15 18
South AHaNtIC ....coceeieeiiie 27 16 20 23 25 73 8 12 14 17
East South Central 19 14 18 22 24 81 8 12 15 18
West South Central 27 15 19 22 24 73 8 12 14 17
MOUNEAIN ..ttt 31 14 20 22 24 69 8 13 15 17
PaCIfiC .o 23 15 20 24 25 77 9 13 16 18

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on
the average wage for the occupation, which may include workers with

earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee
Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 32. Leave benefits: Access, private industry workers, National Compensation Survey, March 2013

(All workers = 100 percent)

n Paid Paid sick Paid Paid Paid Paid jury F_>§1id Family leavel
Characteristics holi ) personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKEIS .t e 61 77 38 60 62 32 12 85
Worker characteristics
Management, professional, and related ................ 89 83 88 56 81 81 48 20 91
Management, business, and financial ............... 97 88 96 59 84 86 50 24 92
Professional and related ............c.cccoooeineeinenee. 85 80 84 55 78 79 a7 18 90
SEIVICE .oviiiiiieteeee e 53 40 55 22 34 39 17 6 78
Protective Service ........cccccviiiiiiiieniienic e, 78 53 72 33 51 52 20 9 83
Sales and offiCe .......cccocviiiiiiiiii 79 64 79 42 63 65 33 12 88
Sales and related ..........ccoceiiviiiiiniii, 67 52 68 34 52 55 28 8 88
Office and administrative support .............c.c.e... 87 73 86 46 71 71 36 15 88
Natural resources, construction, and maintenance 84 53 81 28 51 53 26 8 80
Construction, extraction, farming, fishing, and
FOMESIIY o 75 38 68 18 37 37 17 6 77
Installation, maintenance, and repair ................. 92 66 91 37 63 66 33 10 82
Production, transportation, and material moving ... 84 54 83 32 62 64 32 7 85
Production ... 92 55 91 31 67 67 33 8 87
Transportation and material moving 7 53 75 34 57 61 31 5 83
FUITEIME ot 90 74 91 46 70 72 38 14 88
Part time ..ooveceeieeeeec e 39 24 36 16 29 32 16 5 77
UNION 1t 92 71 91 50 81 83 44 11 91
NONUNION ..ttt 76 60 75 37 58 60 31 12 85
Average wage within the following categories:?2
Lowest 25 percent .........cccceeviiiiiiiiieniiiie e 49 30 49 16 31 35 15 5 78
Lowest 10 Percent .........ccccceevveereeieeeeninneenens 36 20 39 9 21 26 10 4 76
Second 25 percent 84 63 83 39 62 64 30 10 85
Third 25 percent .... 90 74 90 45 71 74 39 14 89
Highest 25 percent 92 84 91 58 82 83 50 21 92
Highest 10 percent ...........cccceveeeniennieeneennne. 92 87 92 59 85 87 59 22 92
Establishment characteristics
Goods-producing industries .... 91 57 89 31 66 67 36 8 86
Construction .........ccceeveveene 77 41 70 17 35 38 14 6 73
ManUufaCturing ..........cccoeereeeniiniieiesee e 96 63 96 36 78 78 44 10 91
Service-providing industries ...........ccccevviniiennen. 74 62 74 40 59 61 32 12 85
Trade, transportation, and utilities ..................... 77 59 77 36 61 63 33 7 89
Wholesale trade .........ccocoeeeiiiieiiiiieeiieeee, 92 75 90 37 69 72 33 10 85
Retail trade ..........ccoevviiiiiiiiice 68 48 69 32 53 55 28 5 89
Transportation and warehousing ................... 83 73 85 46 72 78 42 7 91
ULIIIES oo 100 91 99 61 94 91 69 17 98

See footnotes at end of table.




Table 32. Leave benefits: Access, private industry workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
INFOrMAation ........cccveeiviiee e 95 92 94 71 84 89 48 26 96
Financial activities ...........cccoccveeiveiiiiiieeee s 94 86 93 62 84 86 51 26 91
Finance and insurance ..........ccccccceevvveeeeeeenn. 97 91 97 68 91 92 60 30 94
Credit intermediation and related activities 98 91 97 65 92 93 62 24 96
Insurance carriers and related activities .... 97 89 97 73 88 90 56 35 92
Real estate and rental and leasing ................ 83 72 81 43 64 67 22 12 79
Professional and business services ....... 83 67 79 41 59 59 33 16 81
Professional and technical services ... . 91 81 90 53 75 75 43 19 87
Administrative and waste services ................ 71 48 63 25 33 34 16 9 70
Education and health services ..........cccccceevvennne 80 74 78 51 73 73 37 16 88
Educational Services ..........cccccceeeeeiiivveeneennnnns 62 75 55 46 73 74 44 13 87
Junior colleges, colleges, and universities 80 81 72 52 90 89 63 16 94
Healthcare and social assistance .................. 83 74 82 52 73 72 36 17 89
Leisure and hospitality ...........ccceeevieeeiiieeeiinnens 39 27 46 13 20 28 11 4 e
Accommodation and food services ................ 36 23 45 11 18 25 10 3 77
Other SEIVICES ....cooviiiveiiiee et 68 53 69 30 46 46 18 9 75
110 99 WOTKEIS ..evvieiiiiieeiee e 68 51 69 28 46 49 21 9 79
1 to 49 workers . 67 50 66 26 42 46 19 8 76
50 to 99 workers 74 56 76 32 57 62 24 10 88
100 WOIKErS OF MOTE ...cccoiiiiiiieee e et 87 72 86 51 76 77 47 15 93
100 to 499 workers 85 66 84 45 70 71 38 12 92
500 workers or more 91 81 90 58 86 86 59 20 94
Geographic areas
New England ........ccccooieiiiiiieiieee e 77 65 75 45 65 73 43 13 88
Middle Atlantic ........cccceeeiiiiieie e, 77 65 76 52 65 72 37 11 85
East North Central .........cccceeevieeiiie e 78 56 78 40 64 64 31 10 85
West North Central ..........cccccveeeeveiiiiieeee e, 76 59 76 30 56 56 28 12 83
South AtlANtIC ....ccovviieiiicee e 80 61 79 39 61 62 35 13 84
East South Central .........ccccoeviieiiiieeiee e, 80 58 78 38 60 66 35 7 88
West South Central ........cccccocceeeviieeeiiiee e, 80 63 80 35 64 67 35 14 86
MOUNLAIN ..ot 73 58 76 34 52 52 26 10 83
[ (o3 1o 73 63 73 29 50 49 25 13 87

1 The sum of paid and unpaid family leave may exceed 100 percent because

some workers have access to both types of plans.

2 Surveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey

publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 33. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March

2013

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
BT | o o e s | i e e
days y! y! y! y! y! Y Y y! y! y! days
AlLWOTKETS ..ot 8 3 25 14 13 9 14 6 4 2 1 2 8 7
Worker characteristics
Management, professional, and related ................ 2 1 17 12 15 11 20 9 7 3 1 3 9 9
Management, business, and financial . 2 1 11 10 16 13 25 9 7 2 1 2 9 9
Professional and related ............cccccevciiiiiennennns 2 1 21 13 14 9 16 8 6 3 1 3 9 8
SEIVICE vttt 21 4 32 16 10 5 5 2 20 (Y 1 1l 6 6
Protective service - -| 30| 25 - - 3 1 21 (HY] (M - 7 7
Sales and office .......... 10 3 28 15 13 8 14 4 2 1 1 1 7 7
Sales and related .........cccceeevveeinns 21 4 38 12 11 5 6 2 1l (1) - - 6 6
Office and administrative support ...........ccccceceeee 5 2 23 17 14 10 18 5 3 2 1 1 8 8
Natural resources, construction, and maintenance 6 5 34 16 11 8 11 5 2 1 - - 7 7
Construction, extraction, farming, fishing, and
FOTESHIY oo 8 5 35 15 12 11 10 3 1 - - 1 7 7
Installation, maintenance, and repair ................. 4 5 33 17 10 7 11 7 4 2 - - 8 7
Production, transportation, and material moving ... 6 4 22 11 16 11 14 7 4 - - 2 8 8
Production ........cccoviiiieiiiii e 3 3 19 9 15 13 17 9 5 - - 3 9 9
Transportation and material moving .................. 8 6 26 14 18 7 10 5 3 1 - - 7 7
FUll time ..o 5 3 24 14 14 10 15 6 4 2 1 2 8 8
Part time 28 5 32 12 9 3 7 2 1 1 - - 6 6
UNION <o 2 1 18 11 19 10 14 10 6 3 2 4 9 8
NONUNION . 9 3 26 14 13 9 14 5 4 2 1 1 8 7
Average wage within the following categories:?2
LOWESt 25 PEICEN ...vveveereeveeeeeeceeees e 25 6| 34| 14 8 5 5 2 - (Y - (M) 6 6
Lowest 10 percent . 43 8 25 9 8 - 2 - - - - - ® ®
Second 25 percent .... 9 3 32 15 14 7 12 4 2 1 1 1 7 7
Third 25 percent ..... 4 2 22 14 14 11 15 8 4 2 1 2 8 8
Highest 25 percent ..........ccccocoveiviieiniiieenieeee 1 1 15 12 16 12 21 8 7 3 1 3 9 9
Highest 10 percent .........ccccooeveviiiiiniiieneenene. - - 11 9 15 13 24 9 9 4 1 3 9 9
Establishment characteristics
Goods-producing iNAUSENES .........ccovvverveeniiniieenne. 3 3 18 10 13 14 18 9 2 2 9 9
Construction 7 8 38 18 11 9 6 2 - - - - 7 6
Manufacturing 2 1 12 7 14 15 21 11 8 3 2 3 9 9
Service-providing iNdUSEries .........ccoccveevieeeniieeenne 10 3 27 15 13 8 13 5 3 2 1 1 8 7
Trade, transportation, and utilities .... 15 5 34 12 13 6 6 4 2 1| (1Y) 1 7 6
Wholesale trade ...........ccccevvieniciiiiciiieieee, 4 2 22 19 18 11 7 9 3 - - 2 8 8
Retail trade .........coocevviieiiiiiece e 25 6 48 9 7 4 1 - - - - - 6 6
Transportation and warehousing .. 4 5 17 13 26 5 16 7 - - - - 8 8
UGS wveeeeeeeie e - - - - - 21 34 - - - —-| 10 10

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March
2013—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
Characteristics Less Greater | number | number
than 5 d5 dG d7 d8 dg le dll d12 d13 d14 than 14 | of days | of days
days ays | days | days | days | days | days | days | days | days | days days

INFOrMALION ©..vvieiieiie e - - 21 29 16 9 14 5 4] (1) - - 8 7

Financial activities ................ 1 1 8 9 19 13 37 8 3 1 - - 9 9

Finance and insurance 1l (Y 5 7 19 14 44 6 2 1 - - 9 10
Credit intermediation and related activities 1 1 4 4 14 5 63 6 1 - - - 9 10
Insurance carriers and related activities .... - - 6 12 29 20 21 6 3 1 - - 9 9

Real estate and rental and leasing - 3 19 19 15 7 - - 7 - - - 8 8

Professional and business services ........ 3 1 26 15 15 10 15 5 6 1 - - 8 8

Professional and technical services .... - - 14 14 20 12 22 6 7 1 - - 9 9

Administrative and waste services ................ 4 3 48 15 9 7 7 - - - - - 7 6

Education and health services ............ccccoevueenne 4 2 34 16 9 6 10 6 4 3 1 4 8 7

Educational ServiCes ........ccccovveeiiiveesiieneennns H 3 2 5 10 7 16 10 14 10 7 16| 12 11
Junior colleges, colleges, and universities 1 1 1 1 9 8 10 14 16 13 9 16| 12 12

Healthcare and social assistance .................. 5 2 39 18 9 6 9 5 - 2 — 2 7 7

Leisure and hospitality 41 5 14 19 13 4 - 2 - - - 5 6

Accommodation and food services ................ 48 5 10 19 12 4 - - - - - - 5 5

Other SEIVICES ....occeeviiiiiiiee et 7 6 23 16 13 5 11 5 3 - — — 8 7
110 99 WOIKEIS ...evveeeiiieeccee e 10 4 28 16 12 8 12 4 2 1 1 1 7 7

110 49 WOIKEIS ..ot 11 4 29 16 13 6 11 4 2 1 1 1 7 7

50 to 99 workers ... 10 3 24 15 11 12 13 4 3 2 - - 8 7
100 WOTKEIS OF MOTE ...vvveiiieeeeiveeeeeeeeeeieeeesnneeennens 6 2 22 11 14 10 16 7 5 2 1 2 8 8

100 t0 499 WOTKEFS ...vvvvveeiieiiiiieee e 9 3 26 12 13 10 13 7 4 2 1 1 8 8

500 WOrKers Or MOre ........coccueeeiiieeeiiiieesiiieeenees 2 1 17 10 16 10 20 7 8 3 2 4 9 9

Geographic areas
New ENngland .......cccoovieeiiiireeiiie e 7 3 17 15 11 12 14 11 7 2 1 2 8 8
Middle Atlantic .... 8 2 19 15 13 10 16 6 5 2 - - 8 8
East North Central . 7 2 30 13 10 9 14 4 3 3 1 4 8 7
West North Central 4 2 34 13 17 10 9 5 1 2 - - 8 7
South Atlantic ..... 12 5 27 12 12 7 13 5 3 2 - - 7 7
East South Centra 11 4 18 15 13 10 16 8 4 - 1 - 8 8
West South Central 7 4 29 15 12 8 13 7 3 1 (1Y) 1 8 7
Mountain ................ 10 3 24 13 19 - 13 7 2 1 - - 8 8
PaCIfiC .oooioiiiiiie e 8 2 21 14 17 9 16 5 5 2 — — 8 8

1 Lessthan 0.5.

2 Surveyed occupations are classified into wage categories based on the average NOTE: Because of rounding, sums of individual items may not equal totals. Dash
wage for the occupation, which may include workers with earnings both above and indicates no workers in this category or data did not meet publication criteria. For
below the threshold. The categories were formed using percentile estimates generated definitions of major plans, key provisions, and related terms, see the "Glossary of
using data from the National Compensation Survey publication, "Employer Costs for Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.

Employee Compensation - March 2013."



Table 34. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2013

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .viiiiiiie ettt 69 6 25
Worker characteristics
Management, professional, and related ................ 62 8 29

Management, business, and financial ... 65 9 25

Professional and related ..................... 60 7 32
ServiCe ...coovvvviiiiiee 66 - -

Protective ServiCe ........cccccoevviieeiniiieniieeeseenn 71 - -
Sales and office ......ooviiiiiii 73 5 22

Sales and related 79 5 15

Office and administrative support .............c........ 70 5 25
Natural resources, construction, and maintenance 70 12 19

Installation, maintenance, and repair ................. 72 - -
Production, transportation, and material moving:

Production ..........ccccoeiiiiiiiiie e 75 2 22
FUITEIME oo 68 7 25
NONUNION oo 67 7 26
Average wage within the following categories:4

Second 25 PErcent ........ccoocvveeriiiieiiiiie e 71 5 24

Third 25 percent .... 70 5 25

Highest 25 percent ... 64 9 27

Highest 10 percent ........cccccoovieeniieeenieeninnes 64 11 25
Establishment characteristics
Goods-producing industries:

ManUfaCtUNNgG ......ooveereiriiienieeiee e 72 7 21
Service-providing industries ...........ccccceviieniennnn. 68 6 25

Trade, transportation, and utilities .. 80 6 14

Wholesale trade ............cceeeueee 75 10 15
Retail trade ........ 83 4 12
ULIIEIES .o 84 - -

INFOrMAtioN .......cevveiiiiiiie e 74 10 15

Financial activities 64 6 30

Finance and insurance ..........cccccooecriiiineenn 63 5 32

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2013—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
Credit intermediation and related activities 73 3 24
Insurance carriers and related activities .... 49 5 46
Real estate and rental and leasing .. 68 6 25
Professional and business services ....... 66 - -
Professional and technical services 63 8 29
Education and health services ............cccccceeennns 58 3 39
Educational Services ..........cccocveeeeeeiiivveeneennn. 79 9 12
Junior colleges, colleges, and universities 79 9 12
Healthcare and social assistance .................. 54 2 44
Leisure and hospitality 71 5 24
Other services ............. 72 11 17
110 99 WOIKEIS ...oeeiiiiiiee et 69 9 21
110 49 WOIKEIS ...t 67 11 22
50 to 99 workers .... 74 4 21
100 WOIKEIS OF MOIE ..oeeeeeeiiiiieeee et e e 68 4 27
100 t0 499 WOIKEIS ...eoeeieeiiiirieeeee e 72 4 24

Geographic areas

New England ........ccccooiiiiiiniiiiiceeeee e 70 8 22
Middle AtANTIC .....c.cvvvveeeeeeiiiee e 72 8 20
East North Central ..........cccovveeieeiiiiiiiieeee e 68 6 26
West North Central ........ccccoeevvvivciveeeiiee e 58 - -
South AHaNtIC ....oeeeviiiiiieeeeee e 68 5 27
East South Central .... 66 6 27
West South Central .......ccceeeeeeiviiiiiiiieeeeecciveeeee, 67 4 29
MOUNLAIN ©.uiviiiiee i e 65 4 30
PaCifiC ..o 76 6 18

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with
earnings both above and below the threshold. The

categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
Al WOTKETS oo 21 55 20 2 1 7 6
FUILEIME et 20 55 21 3 1 8 6
NONUNION .oviiiiiiiccce e 21 56 19 2 1 7 6
110 99 WOIKEIS ..ot 26 57 15 1 1 6 5
1 to 49 workers ..... 25 58 15 1 1 6 5
50 to 99 workers ...... 29 56 14 - - 6 5
100 workers or more .... 17 52 25 4 2 8 6
100 to 499 WOTKEFS ...vevveeeiieiiiiieee e, 20 61 17 2 1 7 6
After 5 years
AlTWOTKEIS .o 20 55 21 2 2 8 6
FUILEIME oo 18 56 22 2 2 8 6
NONUNION ..iiiiiie e e e 20 56 20 2 2 8 6
110 99 WOIKEIS ... 25 58 15 2 1 7 5
1 to 49 workers 24 58 16 2 1 7 5
50 t0 99 WOTKEIS ...ccooiiieiieeee et 27 56 14 - - 7 5
100 WOTKEIS OF MOIE ...ceeeeiiciiiiiieeeee et e e 16 53 26 3 3 9 6
100 t0 499 WOTKEIS ...vveveeeiiciiirieeee et 18 61 18 2 2 7 6

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlTWOTKETS ..o 20 54 21 3 2 9 6
FUITTIME oo 18 55 22 3 2 9 6
[N\ o] o T¥ ] 1o o SR 20 55 20 2 2 9 6
110 99 WOIKEIS ...t 25 57 16 2 1 7 5
1 to 49 workers 24 57 16 2 1 7 5
50 t0 99 WOIKEIS ....vvvieeiiieeciiee e 27 55 15 - - 8 5
100 WOTKEIS OF MOKE ..ooeeeeiiiiiiiiee e e 15 52 26 3 3 10 6
100 t0 499 WOTKEIS ..ovvvveeeiiiiiiiieeee e 17 61 18 2 2 8 6
After 20 years
Al WOTKEIS .vvveiiiie ettt 19 55 21 3 2 9 6
FUITTIME oo 18 55 22 3 2 10 6
NONUNION .oeviieiiiiiiice e 20 55 20 2 2 9 6
110 99 WOTKEIS ...evveeeiiiee e 24 57 15 2 1 7 5
1 to 49 workers ...... 24 58 16 2 1 7 5
50 to 99 workers ....... 27 56 14 - - 8 5
100 workers or more ..... 15 52 26 3 3 11 6
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieee e 17 61 18 2 2 9 6

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the

minimum service requirement are included as receiving O days.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Paid sick leave: Carryover provisions, private industry workers,
National Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 44 10 35 56
Worker characteristics
Management, professional, and related ................ 49 14 35 51

Management, business, and financial .. 42 11 31 58

Professional and related ....................... 54 16 38 46
SEIVICE ..coovvtveiiee e 43 6 36 57

Protective service 34 7 27 66
Sales and offiCe .......ccccvevveeiiiiii 46 9 37 54

Sales andrelated .........cccceoveviiiiieii e 53 9 44 47

Office and administrative support .............cccec... 43 10 34 57
Natural resources, construction, and maintenance 32 5 27 68

Installation, maintenance, and repair ................. 37 6 32 63
Production, transportation, and material moving:

Production ........cccceeeviiie e 32 6 25 68
FUITEIME oot 44 10 34 56
NONUNION i e 45 10 35 55
Average wage within the following categories:?2

Second 25 PErcent .......ccooceeeiiiiieeniee e 47 10 37 53

Third 25 percent ....... 45 10 35 55

Highest 25 percent ......... 45 11 34 55

Highest 10 percent 48 12 35 52
Establishment characteristics
Goods-producing industries:

ManUufacCturing .......c.ccceveeiiienii e 32 9 24 68
Service-providing iNdustries ...........ccccceeviniiennen. 47 10 37 53

Trade, transportation, and utilities ..... 52 9 43 48

Wholesale trade ............cccvvvveeeennns 31 7 24 69
Retail trade ........ 56 9 47 44
ULIILIES v 61 22 39 39

INFOrMALION ..oveeeiieiee e 32 9 23 68

Financial activities 40 9 31 60

Finance and insurance ...........cccccoccvvvniieenns 40 9 31 60

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, private industry workers,
National Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited Limit on days carryover
Total : provision
accumulation | accumulated
Credit intermediation and related activities 38 8 31 62
Insurance carriers and related activities .... 51 12 39 49
Real estate and rental and leasing 43 - - 57
Professional and business services ..... 32 8 24 68
Professional and technical services . 37 11 26 63
Education and health services .............. 64 16 48 36
Educational services .......... 62 16 46 38
Junior colleges, colleges, and universities 80 20 60 20
Healthcare and social assistance .................. 65 16 48 35
Leisure and hospitality ...........ccccevveeeiiiieeninnens 32 6 27 68
Other SEIVICES ....cooviviiiiiee et 57 - - 43
10 99 WOTKEIS ..vvveeiiiiiecieee e 32 8 25 68
110 49 WOIKEIS ..o 31 9 23 69
50 to 99 workers .... 35 5 30 65
100 WOTKEIS OF MOTE ...ececvveeeeiieeesiveeesere e see e 55 11 43 45
100 t0 499 WOTKEIS ..ooeveieiiiiieeee et 56 10 46 44
Geographic areas
New England .........cccooeiiiiiiiiniiiicnc e 38 8 31 62
Middle AtlantiC .......cccoveeiiiieee e 38 6 32 62
East North Central ...........cccocveeiiiiiiiieee e, 33 7 27 67
West North Central . 43 7 36 57
South Atlantic ......... 48 14 34 52
East South Central .... 57 18 39 43
West South Central ... 48 9 40 52
Mountain .............. 59 10 49 41
PaCIfiC covveeeeiieecee e 48 12 36 52

1 Plans that allow employees to accumulate unused
sick leave from year to year.

2 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 37. Paid sick leave: Limit on days accumulated, private industry workers, National

Compensation Survey, March 2013

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2

Mean
Characteristics 10th 25th eioet:tile 75th 90th nur&ﬁ:esr of
percentile | percentile ?me dian) percentile | percentile y
Al WOTKEIS .ottt 6 15 30 60 120 48
Worker characteristics
Management, professional, and related ................ 10 20 40 75 130 56

Management, business, and financial .... - 15 30 70 128 51

Professional and related ...................... 10 24 45 75 130 58
SEIVICE vviviieiieeieceeei . 10 15 30 60 118 43

Protective Service ........ccococeviieieniieeeiiee e 10 10 - - - 35
Sales and offiCe ......oooviiiiiiiii e 10 20 24 60 120 44

Sales and related ........ccccoeeeeveeinennne 10 24 24 30 70 32

Office and administrative support - 19 30 75 130 52
Natural resources, construction, and maintenance 5 10 25 65 130 46

Installation, maintenance, and repair ................. 6 12 30 - 130 48
Production, transportation, and material moving:

Production ........ccocceeiiiiiiie e 5 9 15 30 60 24
FUITEIME e - 15 30 60 120 a7
NONUNION i e 6 15 28 60 120 43
Average wage within the following categories:3

Second 25 PErcent .......ccovceeeeriieeniiee e — 15 24 60 110 41

Third 25 percent ......... 8 15 30 60 130 48

Highest 25 percent ........ - 19 40 90 144 61

Highest 10 percent - 20 42 100 150 64
Establishment characteristics
Goods-producing industries:

ManufacCturing .......ccceevveeiieniieeiee e 5 5 10 25 - 24
Service-providing industries ...........ccceeveiiiiennen. 10 19 30 65 130 51

Trade, transportation, and utilities .... - - 24 56 135 48

Wholesale trade ...........ccceevveeennns 5 10 - 30 - 32
Retail trade .......... . — — 24 27 33 26
ULIILIES oo 65 87 110 120 125 101

INFOrMALioN .....ccooiiieiiiiee e - 15 - 90 130 57

Financial activities . 14 20 40 87 90 52

Finance and insurance ...........cccccovvvveeiineens 14 20 45 90 100 55

See footnotes at end of table.



Table 37. Paid sick leave: Limit on days accumulated, private industry workers, National

Compensation Survey, March 2013—Continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated carryover days)

Limit on paid sick leave days accumulated (in number of days)?2
Mean
Characteristics 10th 25th ?Ot:til 75th 90th nur&ﬁber of
percentile | percentile F()ﬁwgsian;e percentile | percentile ays
Credit intermediation and related activities 15 20 50 - 90 55
Insurance carriers and related activities .... 10 - - 90 - 58
Real estate and rental and leasing .. - - - - - 41
Professional and business services ....... - 15 30 60 130 46
Professional and technical services - - 25 - - 36
Education and health services ..........c.ccccccevenn. 12 30 60 90 130 62
Educational services 10 30 60 120 140 78
Junior colleges, colleges, and universities 16 - 90 130 150 87
Healthcare and social assistance .................. 12 30 59 72 120 58
Leisure and hospitality ...........ccceevieeeiniiiennnieenn. 10 10 - - 60 26
Other SEIVICES .....covviiviiieee et — — — — - 40
110 99 WOIKEIS ...ttt 10 13 30 45 90 36
110 49 WOIKEIS ...vviiieeeeee et — 12 30 40 90 36
50 to 99 workers 10 14 25 50 87 37
100 WOIKEIS OF MOIE ..oeceeveiiiiiiee e e e e e 6 16 30 75 130 54
100 t0 499 WOIKEIS ...eoeeeiieiiiiieeeee e 6 15 24 45 90 38
Geographic areas
New England ........cccoooviiiiiniiiiiceeeee e - - 30 - 130 52
Middle Atlantic .........ccoeeeiiiieicee s 10 24 45 100 150 64
East North Central ...........cccoovveeeeeiiiiiiiieeee e - 15 30 67 130 51
West North Central ........ccccoecvevivcieesiiee e - 15 30 60 120 46
South AHANLIC ...oooeeiiiiiiieee e 10 15 25 60 105 42
East South Central - 15 24 — 105 39
West South Central 5 - 25 65 130 48
MOUNEAIN ©.uvviiiiee e - - 30 60 110 44
PaCIfIC .oovveeiiiii e s 6 12 24 60 110 43

1 Employees earn or accrue a specified number of sick leave days
perzyear. This number may vary by length of service.

The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as
or more than the amount shown, and half receive the same as or less
than the amount shown. At the 25th percentile, one-fourth of
participating workers receive the same or less than the amount shown.
The remaining percentiles follow the same logic.

3 Surveyed occupations are classified into wage categories based

on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! private industry workers, National
Compensation Survey, March 2013

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr 2 "”'&":esr 2
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 6 38 35 12 7 2 10 10
FUITEIME e 4 37 37 14 7 2 10 10
Part time ......oooeeeiiiec e 21 50 19 4 4 2 7 5
UNION e 6 48 36 6 - - 8 6
NONUNION i 6 37 34 13 7 2 10 10
110 99 WOIKEIS ...vvviveieeeeieecireeee e 8 46 33 9 3 1 8 6
1 to 49 workers .. 8 46 33 10 3 (®) 8 6
50 to 99 workers .... . 7 46 34 9 - - 9 7
100 WOIKEIS OF MOTE ....ccoiivivieee et 5 31 36 15 10 3 11 10
100 t0 499 WOTKEIS ....vevveiieeecciie e 6 40 35 12 6 2 10 10
500 WOrKErs Or MOIE .......cceevevvuriieeeeeieiiiiieeaeeenn 3 20 38 20 16 4 13 10
After 5 years
Al WOIKEIS .. 2 9 37 33 12 6 14 15
Full time .... . 1 8 36 35 13 7 14 15
Part time ....ccveieeiiee e 8 20 42 19 7 4 12 10
UNION oo (3) 6 49 34 6 4 13 10
NONUNION .eiiiiiiecieee e 2 10 35 33 13 7 14 15
10 99 WOTKETS ...vvveiiieie e 2 13 41 32 8 3 13 10
1 to 49 workers .. 3 14 41 31 8 3 13 10
50 to 99 workers .... 1 10 43 33 9 4 13 12
100 workers or more ..... . 1 6 33 35 16 10 16 15
100 t0 499 WOIKEIS ....voeveciiieeeiieieeieee e 1 7 40 32 13 6 14 15
500 WOrKers Or MOre ........cccoecvierveivieniinreenieens (3) 4 24 38 19 15 17 15

See footnotes at end of table.



Table 38. Paid vacations: Number of annual days by service requirement,! private industry workers, National

Compensation Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr 2 "”'&":esr 2
days Y days days days d Y Y
ays

After 10 years
Al WOTKEIS ..t 1 7 16 41 22 12 17 15
Full time 1 6 15 41 24 13 17 15
Part time 7 15 21 39 11 8 14 15
UNION .o (3) 3 11 59 19 8 17 15
NONUNION eeiiiiiiiciee e 2 7 16 39 23 13 17 15
10 99 WOTKETS ...vvveeiiiie e 2 11 23 39 18 7 15 15

110 49 WOIKEIS ...t 3 12 24 38 17 7 14 15

50 to 99 workers . 1 7 21 42 22 7 16 15
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 3 9 43 26 18 19 17

100 t0 499 WOIKEIS ..oovveeieeiiiiiee e 1 4 11 49 23 12 17 15

500 WOrKers Or MOre .......ccccoecveenieivieniinieennens (3) 2 6 35 31 25 20 20
After 20 years
Al WOTKEIS .vveeiiiee et eee e see e e e 1 6 13 20 34 25 19 20
FUILEIME oeveeiieeeeee e 1 6 12 19 36 26 20 20
Part time ......ooeeiiiiiiiiieec e 7 13 16 22 24 18 16 15
UNION oo s en s () 2 5 12 44 36 21 20
NONUNION ot 2 7 14 20 33 24 19 20
110 99 WOIKEIS ...veiiviiieee e 2 11 20 25 29 13 16 15

1to 49 workers ....... 3 12 22 25 26 12 16 15

50 to 99 workers ..... 1 7 17 22 36 17 18 20
100 workers or more ...... 1 2 6 15 40 36 22 20

100 to 499 workers .... 1 3 7 19 41 28 20 20

500 workers or more .. (3) 1 4 9 38 48 24 23

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Consolidated leave plans:! Access, private industry workers, National Compensation

Survey, March 2013

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKEIS .ot 27 15 20 23 25 73 8 12 15 17
Worker characteristics

Management, professional, and related ................ 40 17 21 24 26 60 10 14 17 19
Management, business, and financial ... 34 17 21 24 26 66 11 14 17 19
Professional and related ........................ 44 17 21 24 27 56 10 14 17 19
SEIVICE .o 28 15 19 22 24 72 6 11 13 14
Protective service .. 24 13 15 19 22 76 7 11 14 16
Sales and office ......... . 24 15 20 22 25 76 8 12 15 17
Salesand related ..........ccoceeveiiiiiiiiniience 17 12 17 20 22 83 7 11 14 17
Office and administrative support .........c..ccceee. 28 15 20 23 25 72 8 12 15 17
Natural resources, construction, and maintenance 16 11 16 18 21 84 7 11 13 15

Construction, extraction, farming, fishing, and
FOrESHIY oo 19 10 14 17 18 81 6 10 12 13
Installation, maintenance, and repair ................. 14 12 17 20 22 86 7 11 14 16
Production, transportation, and material moving ... 15 11 16 19 21 85 7 11 14 18
Production ..o 17 12 16 18 22 83 7 11 14 18
Transportation and material moving 13 10 16 19 21 87 7 11 14 18
FUIEIME e 28 15 20 23 25 72 8 12 15 17
Part time .....coooiiieice e 21 13 18 20 22 79 6 10 12 15
UNION < 15 14 19 23 27 85 7 12 16 21
NONUNION e 29 15 20 23 25 71 8 12 14 17

Average wage within the following categories:2
Lowest 25 Percent ........cccceveviveeinineesneeeesneeennn 19 12 17 19 21 81 6 10 12 14
Lowest 10 Percent ........coccceeereveeenieresieeeennes 13 12 16 19 21 87 6 10 12 13
Second 25 percent 25 14 19 22 24 75 7 11 14 16
Third 25 percent .......... 26 15 20 23 25 74 8 12 15 18
Highest 25 percent . 35 17 21 24 26 65 10 14 17 19
Highest 10 Percent ........cccccccevereeienennenienns 35 17 21 24 26 65 11 15 17 20
Establishment characteristics

Goods-producing industries .... 17 12 16 19 22 83 7 12 14 17
Construction ...........cc...... . 17 10 13 15 16 83 6 10 11 12
Manufacturing ..........occeceeeiiiniciiieie e, 17 12 17 20 23 83 7 12 15 19
Service-providing industries .........cccccoocevieiiiennne. 30 16 20 23 25 70 8 12 15 17
Trade, transportation, and utilities 14 11 15 18 21 86 7 11 14 18
Wholesale trade .............ccoceee.. 18 12 16 19 22 82 8 12 15 17
Retail trade ........ 12 9 14 17 19 88 6 11 14 17
Transportation and warehousing . 14 11 16 19 21 86 7 12 16 20
INFOrMALION ....oviiiiiiiiece e 21 15 21 24 27 79 10 14 17 21

See footnotes at end of table.




Table 39. Consolidated leave plans:! Access, private industry workers, National Compensation

Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan

With no consolidated leave plan

Paid days by length of Paid vacation days by
- service length of service

Characteristics Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years |years
Financial activitieS ...........ccccovvveeeeiiiiiiieeeeeeeeens 36 17 21 25 27 64 11 14 16 19
Finance and insurance ..........ccccccoevveviieeennnns 39 18 22 25 28 61 11 15 17 20
Credit intermediation and related activities 28 17 22 25 27 72 12 15 17 20
Insurance carriers and related activities .... 56 18 23 26 28 44 10 14 16 19
Real estate and rental and leasing ............... 27 13 17 20 21 73 9 12 14 15
Professional and business services .................. 33 15 19 22 24 67 9 12 14 16
Professional and technical services .............. 39 16 19 21 23 61 10 13 15 17
Administrative and waste services .... 28 13 18 21 22 72 6 10 12 13
Education and health services ...........cccccveeennee.. 52 18 22 26 28 48 9 14 16 18
Educational ServiCes .........ccccovvveveeeiiccirenneennn. 18 15 17 19 20 82 13 16 18 20
Junior colleges, colleges, and universities 12 17 20 23 24 88 14 17 19 22
Healthcare and social assistance .................. 56 18 22 26 28 44 9 14 16 17
Leisure and hospitality ..........cccccceeriieeiniieennnnen. 17 13 18 21 22 83 6 10 12 13
Accommodation and food services . 16 13 19 22 23 84 6 10 12 13
Other SEIVICES ....ccvvvieiiiie et 18 15 19 22 24 82 8 12 14 15
10 99 WOTKEIS ..viiiiieiieeciie st 23 13 17 20 21 77 7 11 13 15
110 49 WOTKEIS ...evveeeiee e 23 12 17 19 21 77 7 11 13 14
50 10 99 WOIKEIS ....vvvieiiieeeciiee ettt 23 14 18 21 23 77 7 12 14 16
100 workers or more ... 31 17 21 24 27 69 8 13 16 19
100 to 499 workers .... 25 15 20 23 25 75 8 12 15 19
500 WOrKers Or MOre ........ceeveeeviiireieeeeeesiiivennenns 39 18 23 26 29 61 10 14 17 21

Geographic areas

New England ........ccccooeeiiiiiiiieeieeee e 27 18 22 24 26 73 9 13 15 17
Middle Atlantic ........ 24 16 20 22 25 76 8 13 15 18
East North Central .. 24 16 20 23 26 76 8 12 15 18
West North Central . 32 15 19 23 25 68 7 12 14 17
South Atlantic ......... 30 15 20 22 24 70 7 11 14 16
East South Central . 20 13 18 21 23 80 8 11 14 17
West South Central 28 15 19 22 24 72 8 11 14 16
Mountain ................. 34 14 20 22 24 66 8 12 15 17
PaCIfiC covvveeeiee e 25 15 20 23 25 75 8 13 15 17
1 A consolidated leave plan provides a single amount of time-off for Compensation Survey publication, "Employer Costs for Employee

workers to use for multiple purposes, such as vacation, iliness, or personal

business. Those with no consolidated leave plan often have separate

leave plans for different purposes.

2 surveyed occupations are classified into wage categories based on

Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal

the average wage for the occupation, which may include workers with see the "Glossary

earnings both above and below the threshold. The categories were

formed using percentile estimates generated using data from the National

of Employee

www.bls.gov/ncs/ebs/glossary20122013.htm.

Benefit

totals. For definitions of major plans, key provisions, and related terms,

Terms" at



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2013

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 67 89 59 58 85 90 75 16 94
Worker characteristics
Management, professional, and related ................ 55 90 43 63 87 92 75 17 94
Professional and related .............cccoceviiieeninnenne 50 90 36 64 87 92 75 16 95
TeAChers ....ccoeiiiiiie e 30 88 12 68 85 92 72 16 94
Primary, secondary, and special education
school teachers ........cccoooevevieiiieeiee 26 95 8 77 89 97 74 17 98
SEIVICE .ottt 78 85 76 49 82 87 72 14 93
Protective Service .........ccoceevieeiiniiee i 87 90 88 54 89 92 81 16 96
Sales and offiCe .......oooviiiiiiii s 85 89 84 53 83 89 78 16 94
Office and administrative support ...........cccccee.. 86 90 85 54 84 90 79 16 95
Natural resources, construction, and maintenance 96 95 95 48 85 92 85 15 94
Production, transportation, and material moving ... 73 87 63 59 79 87 74 15 92
FUITEIME oo 74 98 67 64 91 97 82 17 97
Part time ....oooeieeieeeee e 29 41 21 26 51 57 42 11 76
UNION it 69 97 57 70 94 98 81 20 98
NONUNION ..t 66 82 62 48 77 84 70 12 91
Average wage within the following categories:2
Lowest 25 percent ........cccceevieeeiniiee e 63 75 56 42 71 79 64 13 88
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeeennnne 49 62 41 35 61 68 52 10 82
Second 25 PErcent .....cccevcveeeviieeesiee e 87 93 84 56 88 93 81 16 95
Third 25 percent .........ccccevveiieniiiniene e 74 93 66 62 88 93 80 17 96
Highest 25 percent ..........ccccoceiiiiieiiniiee e 49 96 37 71 93 97 78 18 98
Highest 10 percent ..........ccccvvevenienneeneeenn. 46 98 36 63 95 97 80 18 98
Establishment characteristics
Service-providing iNAUSEHES ........cccevevieeeeniieeens 67 89 59 58 85 90 75 16 94
Education and health services ...........ccccceevueenne 55 89 42 62 85 91 73 16 95
Educational Services ..........cccceevveeneenne. 49 89 35 63 85 92 74 15 95
Elementary and secondary schools 41 90 26 70 85 93 72 16 94
Junior colleges, colleges, and universities 77 87 64 39 86 89 80 12 95
Healthcare and social assistance 89 89 87 55 83 87 70 19 95
Hospitals ........cccooeeviiiniinicenn 94 93 93 53 87 90 74 22 95
Public administration ...........ccccccevvieeeiiiieeniieene 88 90 89 53 86 91 82 16 94
10 99 WOTKEIS ...eeeiiiiiieiiee e 69 79 66 46 73 79 62 13 88
1 to 49 workers ... 66 71 64 34 62 72 56 13 83
50 t0 99 WOTKEIS ....eveeiiiieeiiie e 74 90 69 62 89 90 69 12 94
100 WOTKErS OF MOTE .....eoveiiiieiieiieenieesiee e 67 90 58 59 86 92 i 16 95
100 t0 499 WOIKEIS ..ccvveiiiiiiiiiieiie e 64 87 60 59 80 87 67 14 92
500 WOrKers Or MOre .......ccccveeerieveeeiiieeesveeeenenens 68 92 58 59 88 94 81 17 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2013—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 93 84 51 90 93 88 18 97
Local government .........ccccevvieviiiiicnie e 59 88 51 60 83 90 71 15 93
Geographic areas

New ENgland ........ccoccveeviiieeiiiee e 53 89 48 81 88 90 67 11 95
Middle Atlantic .......ccereeeiiiiiiee e 63 89 59 68 92 91 78 9 94
East North Central ...........ccocveviiiiiinicicccee 65 85 53 62 79 88 60 28 91
West North Central ..........ccooeevieiiiiiiieniececeee 69 90 58 48 82 88 72 - 89
South AtlANtIC ...ooveeveiiiie e 77 92 66 55 85 91 84 22 97
East South Central .........ccccooviiiiiiieiiieee e, 71 90 64 40 82 90 86 - 91
West South Central .. 56 86 54 59 75 89 76 7 94
MOUNEAIN i 58 83 53 51 86 91 76 - 96
PaCIfIC ..viiieiiiie e 73 91 66 55 92 93 75 18 96

1 The sum of paid and unpaid family leave may exceed 100 percent because
some workers have access to both types of plans.

2 sSurveyed occupations are classified into wage categories based on the
average wage for the occupation, which may include workers with earnings both
above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey

publication, "Employer Costs for Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation

Survey, March 2013

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
pes| s e |7l e | o || x|z s e |oerismbemmbe
days days | days | days | days | days | days | days | days | days | days days
Al WOTKEIS .t 3 1 4 2 4 8 13 20 18 14 6 6 11 11
Worker characteristics

Management, professional, and related ................ 4 1 6 2 4 10 12 19 16 14 5 6| 11 11
Professional and related 6 1 8 3 4 10 12 16 16 14 5 6 11 11
TEACNEIS ..ot 11 2 13 4 6 11 11 11 8 8 6 8| 10 10

Primary, secondary, and special education
school teachers ........ccccveeviieeeiiieiiiieeee 15 - 19 - - 7 13 11 4 - - 7 9 9
SEIVICE .oovveviiieciieeieeainnn 2 1 2 2 3 8 13 21 17 16 7 8| 11 11
Protective service ... - 1 - — 2 9 15 27 20 19 5 2] 11 11
Sales and office .......ccccvevviieiiiiieee, - - 2 2 4 7 14 20 24 13 6 5( 11 11
Office and administrative support ...........ccccceeeeee - - 2 2 4 7 14 20 24 14 6 5/ 11 11
Natural resources, construction, and maintenance - - 1 - 5 7 15 28 22 10 3 7 11 11
Production, transportation, and material moving ... 6 - - 5 5 6 14 21 18 9 6 5| 11 11
FUITEIME e 3 1 4 2 3 8 13 21 19 14 6 6 11 11
Part time ..o 7 1 4 4 - 9 13 13 7 - 7 11| 11 11
UNION 1ottt 2 1 5 2 2 7 11 20 22 14 7 8| 11 11
NONUNION ..t 3 1 3 3 5 10 15 20 16 13 5 5| 11 11

Average wage within the following categories:!
Lowest 25 Percent .........ccceveeveeeeniieeeniiee s, 4 2 5 3 7 9 14 19 16 9 5 6 11 11
Lowest 10 Percent ........ccoceevvvveennneeenieeeennns - 3 6 3 8 8 15 18 12 6 4 - 10 10
Second 25 PErcent .......cooueeeeiieieeiiee e 1l (?) 2 2 3 8 15 22 19 15 6 7 11 11
Third 25 percent ..... 2 - 7 - 3 8 15 22 19 13 6 5[ 11 11
Highest 25 percent .... 5 1 3 3 3 9 8 17 19 18 6 8| 11 12
Highest 10 percent . 3 - - 2 4 14 7 14 17 22 7 10| 12 12
Establishment characteristics

Service-providing industries ..........c.cccoceeviiiiiennne. 3 1 4 2 4 8 13 20 18 14 6 6 11 11
Education and health services 5 2 8 3 5 7 13 14 13 13 7 11| 11 11
Educational Services ..........cccooveeiiiieeiieneennns 6 2 7 3 6 8 14 13 9 11 8 14 11 11
Elementary and secondary schools ........... 8 3 11 4 4 7 14 12 8 8 8 13| 11 10
Junior colleges, colleges, and universities 2 - 1 - - 9 13 - 11 15 8 15| 12 11
Healthcare and social assistance .................. - - 8 5 3 5 8 - 29 - 4 - 11 12
Hospitals ............. - - - 7 - 4 - - 25 - 2 -1 11 12
Public administration (A - - 2 9| 13| 27| 25| 16 5 1| 11 11
10 99 WOTKEIS ..vvieiieiie ettt - - 2 4 11 15 26 18 10 4 2| 11 11
110 49 WOTKETS .. - - - - 7 18 30 17 10 4 3| 11 11
50 to 99 workers ..... - - 5 6 - - - 23 19 9 - -| 10 11
100 workers or more ... 3 1 4 2 3 8 13 19 19 14 6 7] 11 11
100 to 499 workers . 5 2 3 4 3 7 14 20 17 15 6 4] 11 11
500 workers or more 3 1 5 2 3 8 13 19 19 14 6 8| 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation
Survey, March 2013—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean | Median
posl s |6 7 e fof0|a || s e |crestr|omber mbe
days days | days | days | days | days | days | days | days | days | days days
State government (%) - (?) 1 —| 11| 12| 24| 20| 18 4 5 11 11
Local government 4 1 6 3 4 7 14 18 17 11 6 7] 11 11
Geographic areas
New England .........ccccoocviiiiiiiiiiiiiiiccec e - - - - - - - - 29 - - - 12 12
Middle Atlantic .... 1 1 - - - 3 - 14 33 15 9 14| 13 12
East North Central .........c.cccveiiiiiiiiee e 6 - - 4 4 17 23 11 14 10 5 3| 10 10
West North Central ........ccccoovveeiiiiiiiniieeiee e, 3 - 5 — 4 - 12 - - - — - 10 11
South Atlantic 1 - 10 - 3 — 13 24 22 8 6 2] 11 11
East South Central ........c.cccoooviiiiniienieiie e - 3 - - - - - 13 13 5 - 19 11 11
West South Central .........cccooeieiiiiiiiiiieeiee e, - - 5 3 4 6 6 20 8 28 8 6 11 11
Mountain - - - - — 3 34 24 13 - - 8| 11 11
PaCifiC vooiveie i - - - - 3 - 10 25 13 20 10 6| 11 11
1 Surveyed occupations are classified into wage categories based on the average

wage for the occupation, which may include workers with earnings both above and NOTE: Because of rounding, sums of individual items may not equal totals. Dash
below the threshold. The categories were formed using percentile estimates generated indicates no workers in this category or data did not meet publication criteria. For
using data from the National Compensation Survey publication, "Employer Costs for definitions of major plans, key provisions, and related terms, see the "Glossary of
Emgloyee Compensation - March 2013." Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.

Less than 0.5.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2013

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .viiiiiiie ettt 84 3 13
Worker characteristics
Management, professional, and related ................ 85 2 13
Professional and related 85 2 13
TEACNEIS ... 86 3 11
Primary, secondary, and special education
school teachers .........cccevevieeiiicciieeee 86 2 12
SEIVICE ittt 82 3 15
Protective service .. 81 5 14
Sales and OffiCe ......ccovviiiiiiiie e 84 3 13
Office and administrative support .............c........ 84 3 13
Natural resources, construction, and maintenance 84 1 14
Production, transportation, and material moving ... 80 - -
FUITEIME e 84 3 14
Part time ....ooviiiiece e 86 3 12
UNION et 85 3 12
NONUNION .. 83 2 15
Average wage within the following categories:4
Lowest 25 Percent .........ccccevvcivieiniiienniin e 84 1 15
Lowest 10 percent 83 1 16
Second 25 percent ... 85 2 13
Third 25 percent .... 80 3 17
Highest 25 percent ... 87 3 10
Highest 10 percent ........cccccocveeiiieeeniieninnns 88 3 9
Establishment characteristics
Service-providing iNdUStries ...........cccccevveeneennen. 84 3 14
Education and health services .. 86 2 12
Educational services ..........cccccceeenen. 88 2 10
Elementary and secondary schools ........... 86 2 12
Junior colleges, colleges, and universities 92 3 6
Healthcare and social assistance .................. 72 3 25
HOSPItAIS ....oeoiieiiiciicccccecc e 70 4 25
Public administration ..........cccccccevieereniierenneenns 82 4 15
110 99 WOTKETS ...vvvieiieieeciiee st 80 16
110 49 WOTKETS ...ooiiiiiiiiiiie e 84 - -
50 to 99 workers ... 77 - -
100 WOTKEIS OF MOTE ...eoviiiieeiiiieesiiee e eeeiee e 85 2 13
100 t0 499 WOTKETS ...c.vvviiiiiiieiiesiieeiee e 87 2 11
500 WOrkers or MOre ........ccccveerieeeenieeesiieee e 84 3 14

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2013—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 91 2 7
Local government 82 3 16

Geographic areas

New England 93 - -
Middle Atlantic 94 4 2
East North Central 87 2 11
West North Central . 81 - -
South Atlantic ... 79 - -
East South Central . 83 2 15
West South Central 86 - -
Mountain 83 - -
Pacific 78 4 17

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 Surveyed occupations are classified into wage
categories based on the average wage for the
occupation, which may include workers with
earnings both above and below the threshold. The

categories were formed using percentile estimates
generated using data from the National
Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 8 15 60 17 (3) 11 12
FUILTIME oo 8 14 60 17 (3) 11 12
Part ime ...ooooeieeee e - 22 53 14 - 10 11
UNION ot 6 10 63 20 1 12 12
NONUNION ..t 10 20 56 14 (3) 11 12
110 QI WOIKEIS ...t — 21 55 19 — 11 12
1 to 49 workers ..... - 17 59 19 - 12 12
50 to 99 workers 4 - 49 20 — 11 12
100 WOTKErS OF MOTE ......covveiriiieiiinriesieeeiee e 8 14 60 17 (3) 11 12
100 t0 499 WOTKETS ...ocuvveiveiiieiiieiee e - 12 61 18 - 11 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 8 15 60 16 (3) 11 12
After 5 years
AlLWOIKETS ..ot 8 15 58 19 (3) 12 12
Full time ... 7 14 58 20 (3) 12 12
Part time ..o - 22 55 14 - 10 11
UNION e 6 10 61 23 1 12 12
NONUNION ..o 10 20 55 16 (3) 11 12
110 99 WOTKETS .. - 21 54 22 - 11 12
1 to 49 workers .. - 16 57 23 — 12 12
50 to 99 workers ...... - - 50 20 - 11 12
100 workers or more ... 8 14 58 19 (3) 12 12
100 to 499 WOIKEIS .....ooveiiiiieeiiiceeiiee e - 11 57 22 - 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 8 15 59 18 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 8 15 57 20 (3) 12 12
Full time 7 14 57 21 1 12 12
Part time - 21 55 15 - 10 11
UNION o 6 10 60 24 1 12 12
NONUNION ..ttt 10 20 54 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 19 55 22 - 12 12
110 49 WOIKEIS ..o - 15 57 24 - 12 12
50 to 99 workers - - 52 20 - 11 12
100 WOTKEFS OF MOTE ... 8 14 57 20 (3) 12 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e - 11 57 23 - 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 8 15 57 19 (3) 12 12
After 20 years
Al WOTKEIS evviieiiie et 7 15 57 20 1 12 12
FUITTIME oo 7 14 57 20 1 12 12
Part time ...oceveeeeeeeeeee e - 21 55 15 - 10 11
UNION ot 5 9 61 23 2 12 12
NONUNION ..evvieeeiiiec et 10 20 53 16 1 11 12
110 99 WOIKEIS ... - 19 55 21 - 12 12
1 to 49 workers ...... - 15 57 22 - 13 12
50 to 99 workers ....... - - 52 20 - 11 12
100 workers or more ..... 8 14 57 20 1 12 12
100 to 499 workers ...... 8 11 57 21 2 12 12
500 workers or more ... 8 15 57 19 1 12 12

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2013

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision!

No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
Al WOTKETS oo 92 64 29 8
Worker characteristics
Management, professional, and related ................ 93 64 29 7
Professional and related 93 63 30 7
Teachers .........cccuveeee... 92 61 31 8
Primary, secondary, and special education
school teachers .......ccccovceveviee e 92 59 32 8
SEIVICE ettt ettt a e e e e 91 65 25 9
Protective SErvice ........cccocvvveeeeieeiiiiiiieeee e, 91 65 26 9
Sales and office ......cccoevviiieeiiiiee, 92 64 28 8
Office and administrative support 93 64 29 7
Natural resources, construction, and maintenance — 58 — -
Production, transportation, and material moving ... 97 63 35 3
FUITEIME oo 92 63 29 8
Part time .....oooeiiiiiieiieee e 94 68 26 6
UNION e 95 67 28 5
NONUNION oeiiiiiieecceee et 89 60 29 11
Average wage within the following categories:2
Lowest 25 Percent ..........ccccveeveeiiiiiiiiieeeeeeies 89 59 30 11
Lowest 10 percent ... - 56 - -
Second 25 percent ... 94 65 29 6
Third 25 percent ....... 93 66 27 7
Highest 25 percent ......... 93 64 29 7
Highest 10 percent ...........ccocevevenieniieeneennne 94 66 27 6
Establishment characteristics
Service-providing iNdUStries ...........cccoceeviiniieninen. 92 63 29 8
Education and health services .. 92 63 29 8
Educational Services ..........cccccceeevennnnnne 92 63 29 8
Elementary and secondary schools ........... 92 61 31 8
Junior colleges, colleges, and universities 93 70 23 7
Healthcare and social assistance 89 62 27 11
HOSPItalS ..o - 68 - -
Public administration ..........ccccccevvveeeviiieeniienens 95 67 29 5
110 99 WOIKEIS ..o 86 51 35 14
110 49 WOIKEIS ...uvvvieeeeceeciieeee et 82 49 33 18
50 t0 99 WOTKEIS ...veveiiieeeciiee e 91 53 37 9
100 workers or more 93 65 28 7
100 t0 499 WOTKEIS ..ooeeeeeiiiieeeee et 91 52 40 9
500 WOrKErS OF MOYE .....evevvieeeiiieeesieeeesvee e e 94 70 24 6

See footnotes at end of table.




Table 36. Paid sick leave: Carryover provisions, State and local government
workers, National Compensation Survey, March 2013—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Carryover provision! No
Characteristics Unlimited | Limit on days carryover
Total : provision
accumulation | accumulated
State government .........ccoocceeviiiie i 95 76 19 5
Local government ........ccccevveeieeesiiee e 91 59 33 9
Geographic areas

New England 94 50 44 6
Middle Atlantic 94 64 29 6
East North Central ..........ccccoveeeeiieiiiiieeeeceeceie. 94 55 39 6
West North Central ........ccccceeeiveiiiiiiiie e 95 47 48 5
South Atlantic ............ 90 69 21 10
East South Central .... - 60 - -
West South Central ... 85 57 28 15
MOUNLAIN ..vvviieieicciee e — 73 — —
PaCifiC ..o 95 83 13 5

1 Pplans that allow employees to accumulate unused
sick leave from year to year.

2 Surveyed occupations are classified into wage
categories based on the average wage for the occupation,
which may include workers with earnings both above and
below the threshold. The categories were formed using
percentile estimates generated using data from the
National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2013

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
AlLWOTKEIS .ot 40 90 128 180 240 138
Worker characteristics

Management, professional, and related ................ 45 92 135 180 230 142
Professional and related ............ccccccceevviieennnenn. - 100 140 180 230 143
Teachers ..o - 100 150 180 240 148

Primary, secondary, and special education
school teachers ........ccocceeeiiieiiiiiccnieeee - 100 145 180 240 146
SerVviCe .ccovvveiiiicieiieen, 30 60 120 180 225 123
Protective service - - 120 180 234 121
Sales and office ......cccoceeiiiiiiii, 40 90 130 180 240 143
Office and administrative support ............cccccee.. 45 90 130 180 240 143
Natural resources, construction, and maintenance - - - - - 125
Production, transportation, and material moving ... - - 130 219 250 147
FUITEIME oo 37 90 128 180 234 137
Part time ....ooiiieiecee e - 105 130 199 255 147
UNION it 83 120 160 200 250 162
Nonunion 30 60 120 180 212 115

Average wage within the following categories:3
Lowest 25 Percent ........ccocceeevieeeiniieenniie e 30 60 120 180 200 119
Lowest 10 PErcent ........cccooocvveeveeeinniinnieeeeenn. — — — - - 102
Second 25 percent .... 36 90 120 180 230 135
Third 25 percent ..... 30 75 120 180 240 133
Highest 25 percent . - 120 160 182 240 159
Highest 10 percent ........ccccooevieiiniiiiienienns 90 135 160 200 250 165
Establishment characteristics

Service-providing iNdUSEIES .......cccoccveeriiieeniiieenns 37 90 130 180 240 138
Education and health services ...........c.ccceeenenn. 50 100 150 180 240 147
Educational SErvices ..........ccccevvvineiiiiennennns 45 100 150 180 240 147
Elementary and secondary schools ........... 45 90 145 180 240 144
Junior colleges, colleges, and universities 90 120 180 180 200 162
Healthcare and social assistance .... 60 90 - 180 - 146
HospItals ......cccveeviiiieiieeieeiice - - - - - 129
Public administration .............ccccceeviieeiniieenninenn. 30 60 120 180 225 120
110 99 WOTKETS ...oiiiiiiiie it 30 60 90 120 180 97
1 to 49 workers .... - - - 120 - 79
50 to 99 workers ..... 60 - 120 - 199 117
100 workers or more ... 42 90 139 180 240 144
100 to 499 workers ... 40 80 120 180 219 130
500 WOrkers or MOre ........cccceveevieeeeniiieeenieee s - 110 156 200 240 152

See footnotes at end of table.




Table 37. Paid sick leave: Limit on days accumulated, State and local government
workers, National Compensation Survey, March 2013—Continued

(Includes workers in sick leave plans? that specify a fixed number of days and limit the number of accumulated

carryover days)

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th asth | SOM. | 7sth | oo | Mmber
percentile | percentile perce percentile | percentile 4
(median)
State government - 120 180 180 240 157
Local government 36 83 120 180 230 133
Geographic areas

New England ........cccoooviiiiiniiiiccecee e 105 120 150 200 250 160
Middle AHaNTIC ......oooveeieiiiee e 150 160 200 200 300 192
East North Central .... 43 100 120 180 255 146
West North Central ... 45 - 120 145 180 112
South Atlantic ........... - - 120 180 180 120
East South Central ..........ccccoiiiiiiiiiiiiiie s - - - - - 144
West South Central ........ccccoeveviviieesiiiee e 25 — 100 — - 106
Mountain - - - - - 107
PaCIfiC .vveeiieie - 100 125 - 200 125

1 Employees earn or accrue a specified number of sick
leave days per year. This number may vary by length of
service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less than
the amount shown. The remaining percentiles follow the same
logic.

3 Surveyed occupations are classified into wage categories

based on the average wage for the occupation, which may
include workers with earnings both above and below the

threshold.  The categories were formed using percentile
estimates generated using data from the National
Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2013."

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2013

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 4 11 59 16 8 3 12 12
FUITEIME e 4 10 59 16 8 3 13 12
Part time ......oooeeeiiiec e 11 21 43 - 6 - 11 10
L8] [ To o PSPPSR 3 13 60 14 6 4 12 11
NONUNION et 4 9 57 18 10 1 13 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e — 15 61 12 5 - 11 11
1 to 49 workers .. 4 19 63 - 6 - 11 10
50 to 99 workers .... 6 11 59 18 - - 12 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 4 10 58 17 9 3 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 4 14 60 16 6 1 12 11
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 8 58 17 10 4 13 12
After 5 years
Al WOTKEIS ..ottt et 2 4 27 49 12 6 15 15
Full time .... 1 4 27 49 12 6 16 15
Part time ......ooeeiiiiec e 8 11 39 35 - - 13 14
UNION e 1 6 23 53 9 8 15 15
NONUNION .iiiieiieicee e 2 3 31 45 14 4 16 15
110 99 WOIKEIS ...vviiiiiiiee et e e - 4 33 52 7 14 15
1 to 49 workers .. - 2 35 50 9 - 14 15
50 to 99 workers .... — — 30 55 4 — 15 15
100 workers or more ..... 2 4 26 48 13 7 16 15
100 t0 499 WOIKEIS ....oeeveciiiieeiieieeeee e 1 4 35 47 8 4 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 5 23 48 14 7 16 15

See footnotes at end of table.




Table 38. Paid vacations: Number of annual days by service requirement,! State and local government workers,

National Compensation Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

Paid vacation days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays

After 10 years
Al WOTKEIS ..t 1 2 10 53 26 9 18 18
Full time 1 2 9 53 26 10 18 18
Part time — 7 22 50 15 - 16 16
UNION .o (3) 3 10 51 26 11 18 18
NONUNION eeiiiiiiiciee e 2 1 10 54 25 8 18 18
10 99 WOTKETS ...vvveeiiiie e - - 13 58 19 6 17 17

110 49 WOIKEIS ...t - - 15 53 22 5 17 17

50 to 99 workers . - - 10 66 15 7 17 17
100 WOTKEIS OF MOTE ..veeeieviveeeiieeesiieeeeseeeesnvee e 1 2 9 52 27 10 18 18

100 t0 499 WOIKEIS ..oovveeieeiiiiiee e - - 10 56 25 7 18 18

500 WOrKErs Or MOIE ......ccceeeeiuiriieeeeeieciiireeeeeean 1 2 9 50 27 11 19 18
After 20 years
Al WOTKEIS .vveiiiiie et ecieee e eee e e eee e sea e 1 1 6 15 46 31 22 22
FUITHIME oo 1 1 5 15 46 32 22 22
Part time ..oooceeeeeee e - - 16 16 47 15 20 20
UNION e (3) 2 5 11 47 35 22 22
NONUNION ..o 2 1 6 18 45 29 22 22
110 99 WOIKEIS ...veiiviiieee e - - 11 17 41 28 21 21

1to 49 workers ....... - - 13 14 40 29 20 21

50 to 99 workers ..... - - 8 - 41 28 21 22
100 workers or more ...... 1 1 5 14 47 32 22 22

100 to 499 workers .... - - 7 18 44 29 22 21

500 workers or more .. 1 1 4 13 48 33 22 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.5.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20122013.htm.



Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2013

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .................
SEIVICE .ovviiiiiiiiiiiee e
Protective service ..
Sales and office .......cccceeeiiiiieiiinnnne .
Office and administrative support ...........ccccceueee
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME e
Part ime ..ooooceee e

UNION oo
NONUNION oo

Average wage within the following categories:2
Lowest 25 Percent .........cccceevceeeiniiee i
Lowest 10 Percent ........cccceeeveveennnerenieenennes
Second 25 Percent ........ccocceeeiiiieeiiiie e
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing iNdUSEIes .........cccccvevviveeerineeenns
Education and health services .. .
Educational ServiCes ..........cccocoeeiiiiireniinnennns
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Healthcare and social assistance ..................
Hospitals ..............
Public administration

110 99 WOIKEIS ...evvviieeeeeeecitieeee e e
1t0 49 WOTKEIS ...ovveeeiiee e
50 to 99 workers ....

100 workers or more .....

100 to 499 workers ...... .
500 WOrKers Or MOKe ........cceeevevivirereeeeseiiiiiieneenn.

See footnotes at end of table.

10 18 22 25 28

90 12 15 17 21




Table 39. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2013—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service
Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 5 20 23 26 28 95 13 16 18 22
Local government .... 13 18 22 25 28 87 11 14 17 20
Geographic areas
Middle AHANtIC ........oooeiiiiiii s 3 18 21 25 28 97 13 16 19 22
East North Central 8 19 23 25 28 92 11 14 17 21
South AHaNTIC ....oovveiieiiie e 8 19 21 23 27 92 12 15 17 21
East South Central 13 20 24 27 29 87 12 15 17 21
West South Central 17 15 19 22 25 83 11 14 16 21
PACIfiIC .oeviiiieee 12 19 24 28 31 88 12 15 17 21
1 A consolidated leave plan provides a single amount of time-off for Compensation Survey publication, "Employer Costs for Employee

workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 Surveyed occupations are classified into wage categories based on
the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National

Compensation - March 2013."

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20122013.htm.



	01All_leave_civ_estimates
	table32a
	table33a
	table34a
	table35a
	table36a
	table38a
	table39a

	02All_leave_pri_estimates
	table32a
	table33a
	table34a
	table35a
	table36a
	table37a
	table38a
	table39a

	04All_leave_govt_estimates
	table32a
	table33a
	table34a
	table35a
	table36a
	table37a
	table38a
	table39a


