Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March

2012
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.6 0.6 0.6 0.6 0.6 0.7 0.6 0.4 0.4
Worker characteristics
Management, professional, and related ................ 0.7 0.6 0.8 1.0 0.7 0.8 1.0 0.8 0.7
Management, business, and financial ............... 0.7 0.8 0.8 15 11 1.2 15 1.2 1.0
Professional and related .............cccceviiieeninnenne 1.0 0.8 1.0 1.1 0.8 0.9 11 0.8 0.7
TEACNETS ..c.iiiiitcee e 1.8 11 15 14 11 1.0 14 11 0.9
Primary, secondary, and special education
school teachers .........ccocoeeeviieeiiiieciieee 2.1 1.0 1.6 1.7 1.2 0.8 1.6 1.3 0.6
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 2.0 1.9 2.3 25 1.7 1.6 3.1 2.4 1.7
SEIVICE .o 14 15 15 11 15 14 11 0.7 1.2
Protective Service ........cccocveviiviiniieiiiiiee e 2.9 3.7 3.3 3.1 3.6 3.5 3.3 1.8 2.4
Sales and offiCe .......oooviiiiiiiiie s 0.7 0.8 0.6 1.1 0.9 0.9 0.8 0.6 0.6
Sales and related 1.3 12 1.0 1.3 1.2 14 1.2 0.8 0.9
Office and administrative support ............cc........ 0.8 11 0.8 1.4 1.1 11 1.2 0.7 0.7
Natural resources, construction, and maintenance 1.2 15 1.1 1.2 1.6 1.3 14 0.7 1.2
Construction, extraction, farming, fishing, and
FOTESIIY i 2.1 2.2 1.8 1.8 2.3 2.2 1.8 1.0 1.9
Installation, maintenance, and repair ................. 1.3 1.9 1.3 1.6 2.2 2.0 1.9 1.0 1.6
Production, transportation, and material moving ... 11 14 12 1.2 15 14 13 0.6 15
Production ........cccooeeiiiiiii 0.9 17 0.8 1.4 1.8 1.8 14 11 14
Transportation and material moving .................. 1.6 21 1.9 1.8 2.0 2.0 2.0 0.6 2.2
FUILEIME i - 0.5 0.4 0.8 0.7 0.6 0.7 0.5 0.5
Part time ...o.coooieicieceee e 1.2 0.9 1.6 0.8 13 1.2 0.8 0.4 1.0
UNION < 0.8 1.1 0.8 13 0.9 0.7 1.3 1.0 0.7
Nonunion 0.6 0.7 0.7 0.8 0.7 0.7 0.7 0.5 0.5
Average wage within the following categories:2
Lowest 25 Percent ........cccceeveeiiniiee e 1.2 1.2 1.2 0.9 1.3 1.3 0.8 0.5 11
Lowest 10 PErcent .........ccccvvveeeeriniivneeeeennnnne 1.9 15 1.9 1.2 1.9 1.9 1.1 0.7 1.9
Second 25 PErcent .....ccccoecveeeviiiee i 0.8 0.9 0.7 1.0 1.0 1.0 1.0 0.6 0.6
Third 25 percent ........ccccevveeieeieiinieeeeseenn - 0.8 0.5 1.0 0.9 0.8 0.8 0.7 0.6
Highest 25 percent .........ccccooeeiiiiieiiniiee e 0.7 0.7 0.9 1.0 0.7 0.7 1.0 0.8 0.6
Highest 10 percent .........cccoovvcieiiiiieenneennn. 1.0 0.8 1.2 1.4 0.7 0.7 11 1.0 1.0
Establishment characteristics
Goods-producing iNdUSLIES ........ccccvvvveriveeeriienanns 0.7 14 0.6 1.2 1.3 1.0 1.3 0.9 1.0
Service-providing iNAUSEHES ........cccccvevieeeeiiienens 0.6 0.7 0.7 0.7 0.8 0.8 0.7 0.4 0.5
Education and health services ............ccccceveene. 1.2 11 1.2 1.4 1.2 1.1 1.6 1.1 0.9
Educational Services ..........cccooceveviiveinineennnns 1.3 0.7 1.1 1.4 1.0 0.8 1.2 1.0 0.7
Elementary and secondary schools ........... 15 0.8 1.2 15 1.3 0.6 1.3 1.3 0.7
Junior colleges, colleges, and universities 1.4 15 1.6 2.4 1.3 1.1 2.6 15 1.0
Healthcare and social assistance .................. 17 1.8 1.6 2.2 2.0 1.9 25 17 14
Hospitals 0.8 1.1 1.0 2.7 15 1.6 2.8 25 0.9
Public administration ............ccccveieviinniennennn. 1.4 1.4 1.4 2.4 1.6 1.3 1.7 1.9 1.2

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, civilian workers,! National Compensation Survey, March
2012—Continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid

10 99 WOTKEIS .evvieiiiiiesieie e 0.9 0.9 0.9 0.9 1.0 1.0 0.7 0.6 0.8

110 49 WOTKETS ..ot 11 11 11 1.1 1.1 11 0.8 0.6 0.9

50 t0 99 WOIKEIS ...cevviiiiieeeeeeiiieiee e 1.7 2.0 15 1.8 2.1 2.4 1.8 1.2 1.3
100 WOTKEIS OF MOTE ...oeeiviieeiiieeeiiee e 0.6 0.7 0.6 0.8 0.7 0.7 0.7 0.7 0.5

100 t0 499 WOTKETS ...c.vveviviiiiiriiieiieeiee e 11 1.2 11 1.2 1.2 1.3 11 0.8 0.8

500 WOrKers or MOre ........ccceeeriieeenineeenieee e 0.7 0.7 0.7 1.0 0.9 0.9 1.2 1.0 0.5

Geographic areas

New ENgland .......cccoooeeeiiiiiniiieeeee e 1.4 1.0 15 2.3 34 2.1 2.6 0.8 2.3
Middle Atlantic ... 1.0 1.4 2.1 1.7 1.5 1.3 2.4 1.0 1.1
East North Central ..........cccooviiiiiiieiiee e, 14 1.8 14 1.8 1.8 1.7 15 0.9 0.8
West North Central ..........cccocveeeiiiiiiiieeeee e, 0.8 1.7 1.3 1.5 1.9 2.6 1.9 3.1 1.7
South Atlantic 1.8 1.6 14 1.4 1.9 2.3 15 1.0 1.2
East South Central .........ccccooviieiiiiieeiieee e, 1.6 1.8 14 2.2 29 25 1.7 1.8 2.8
West South Central ..........cccceeeeeeiiiiiiiieeee e, 1.2 1.6 15 2.0 1.2 1.4 1.6 1.8 1.2
Mountain 2.2 2.6 2.3 2.0 2.8 2.2 2.4 1.0 1.1
PaCIfiC covvieeeiie e 1.9 1.5 1.6 1.6 1.3 1.0 1.2 1.0 0.9

1 Includes workers in the private nonfarm economy except those in private "National Compensation Survey: Occupational Earnings in the United States,
households, and workers in the public sector, except the federal government. See 2010." See Technical Note for more details.
Technical Note for further explanation.

2 The categories are based on the average wage for each occupation NOTE: For definitions of major plans, key provisions, and related terms, see the
surveyed, which may include workers with earnings both above and below the "Glossary of Employee Benefit Terms" at

threshold. The average wages are based on the estimates published in the www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,* National Compensation Survey,

March 2012
Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 2y BN
days Y’ Y’ y: y: Y’ Y’ Y’ Y’ Y’ days
Al WOTKETS .o 0.5/ 05| 0.7( 06| 05| 05/ 04 04| 02| 02 0.2 (?) 0.0
Worker characteristics
Management, professional, and related ................ 0.5/ 10 0.8 09| 09| 10/ 11| o06| 04| 04 0.4 0.1 0.3
Management, business, and financial ............... 0.5 0.8 1.0 1.2 1.2 1.0 1.2 0.9 0.5 0.4 0.4 0.1 0.1
Professional and related ............ccccooceenieinennn. 0.7/ 15| 09| 11| 1.0f 12| 12 07| 05| 05 04 0.1 0.0
TEACNETS ... 16| 15| 19| 20| 18| 23| 27| 11| 16| 21 1.7 0.2 0.0
Primary, secondary, and special education
school teachers ..., 26| 26| 29 -l 17| 19| 39| 10| 25 - 1.7 0.4 1.2
Registered NUISES ........cccccceeviiiieniieeeniiieeee 27| 48| 23 1.9 1.8 21| 11| 06| 05 - - 0.2 13
SEIVICE .ottt 17| 17| 15| 11| 09| 0.7 05| 06| 05| 03 0.5 0.1 0.0
Protective SErvice ........ccccvviiriiinieniienec e - 22 - 13 25 1.7 1.8 20 1.7 0.8 1.2 0.3 1.1
Sales and offiCe .........cevvriveiiiii i 0.8 09| 10f o06| 07| 07| 04 04| 02| 02 0.2 0.1 0.0
Sales and related .........ccccooveviiiiniiin s 15| 16| 12| 0.7 07| 0.7 06| 03| 0.2 - - 0.1 0.0
Office and administrative support ...........cccccee.e 0.7 1.0, 13| 08| 09| 10| 05| 06| 03| 0.2 0.3 0.1 0.0
Natural resources, construction, and maintenance 12 14| 17| 11| 11| 14| 08| 0.7 03| 02 0.3 0.1 0.2
Construction, extraction, farming, fishing, and
FOMESIIY oot 19| 27| 29| 15| 20| 17| 12| 07| 06 - - 0.1 0.0
Installation, maintenance, and repair ................. 11| 19| 19| 13| 09| 18| 13| 11| 04| 02 04 0.1 0.9
Production, transportation, and material moving ... 1.0y 12| 09 1.1f 09| 11| 09| 0.7 03| 05 0.3 0.1 0.0
Production .......ccceviviiniiiee e 1.2 15| 10| 16| 13| 15| 13| 09 - - 0.6 0.1 0.9
Transportation and material moving .................. 14| 18| 13| 16| 12| 15| 09| 09| 03| 02 0.4 0.1 0.3
FUITEIME ot 0.4 06| 0.7 06| 0.6 06| 05( 04| 02| 0.2 0.2 (2) 0.0
Part time ..ooveeeieeceeeeee e 26| 21| 17| 08| 04| 07| 05( 02| 02| 01 0.2 0.1 0.0
UNION <t 0.6/ 09| 06| 12| 10| 10| 12 11| 06| 06 0.6 0.1 0.0
NONUNION .ot 0.7| 06| 08| 06| 06 06| 05( 03| 02 0.2 0.2 (2) 0.1
Average wage within the following categories:3
LOWESE 25 PEICENE ..oc.vevvriieiiiieeieciee et 1.7 13| 13| 09| 0.7 0.7/ 04| 05| 01| 02 0.2 0.1 0.0
Lowest 10 percent . 39| 23 1.7 1.2 16| 11 - - - - - 0.2 0.4
Second 25 PEICENt ......ccovvvivieiiriieenesee e 0.7| 12| 09| 09| 06| 08| 06| 04| 04| 0.2 0.2 0.1 0.8
Third 25 percent ........ccccoevviiiiiiiiiiiceeeen 05| 0.7 09| 09| 0.7, 08| 0.7 06| 03| 03 0.4 0.1 0.0
Highest 25 percent ....... 0.4| 06| 0.7/ 0.8 1.1( 1.0 09| 08| 04| 04 0.4 0.1 0.7
Highest 10 percent 0.5| 06| 0.7 11 1.2 14| 13| 10| 04| 05 0.6 0.1 0.0
Establishment characteristics
Goods-producing iNdUSLIES .........cccccverreeeeniiienans 0.9 11 1.0 11 1.0f 11| 09| 09| 05| 07 0.4 0.1 0.0
Service-providing iNAUSEHES ........ccccvveeieereiiieenns 06| 0.7( 0.8 06| 06| 06| 05| 04| 02| 0.2 0.3 (?) 0.0
Education and health services ... 1.0 21 1.3 1.2 1.0 1.2 1.2 0.4| 0.6 0.5 0.7 0.1 0.2
Educational Services ..........cocveveviieinicnneennn. 0.8| 0.6 0.9 13| 0.9 16| 21| 0.8 1.2 11 11 0.1 0.0
Elementary and secondary schools ........... 1.3 13| 12| 13| 11| 16| 17| 0.7 19| 14 1.3 0.2 0.9
Junior colleges, colleges, and universities 0.6| 03| 0.8 28 15| 24| 40| 17 14| 16 1.7 0.1 0.8
Healthcare and social assistance .................. 15| 29 2.0 1.8 15 1.6 1.0y 05| 0.7 - - 0.1 0.0
Hospitals .......cccevveviiieiiiee 11| 51| 24| 13| 10| 19| 20| 13| 09| 01 - 0.2 0.0
Public administration 0.2 - -/ 03| 3.0f 20| 21| 25 1.6 0.8 0.4 0.1 0.2

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, civilian workers,* National Compensation Survey,
March 2012—Continued

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 2y BN
days y y y y y \ Y Y y days
1 to 99 workers ... . 0.9 0.9 1.4 0.8 0.8 0.8 0.5 0.4 0.3 0.2 0.3 0.1 0.0
1to 49 workers ..... . 1.2 1.3 1.6 0.9 0.6 0.9 0.6 0.5 0.3 0.3 0.2 0.1 0.0
50 to 99 workers ...... . 1.4 1.9 1.4 1.4 2.0 1.8 0.8 0.8 0.6 0.3 0.7 0.1 0.9
100 workers or more ....... . 0.6 0.8 0.7 0.7 0.7 0.8 0.7 0.5 0.3 0.3 0.3 0.1 0.0
100 to 499 workers ..... . 0.9 1.1 1.2 1.0 1.0 0.9 0.8 0.5 0.4 0.2 0.2 0.1 0.0
500 WOTKErsS OF MOTE .....ccovveiiieieesiieeniee e 0.6 1.2 0.8 0.9 0.9 1.1 1.2 0.9 0.5 0.4 0.4 0.1 0.0
Geographic areas
New ENgland ........ccocoeeeiiiiinieceeee e 1.2 2.6 3.3 1.6 - 1.7 2.2 0.7 1.4 - 0.5 0.2 0.0
Middle AHaNtIC .......ccevveeiiiiiiiieee e 2.0 1.3 2.8 1.2 1.0 1.3 0.5 0.7 0.3 0.7 0.6 0.1 0.9
East North Central .... . 1.1 1.7 1.4 15 0.9 1.2 0.9 0.9 0.4 0.4 1.0 0.1 0.0
West North Central ..........ccoovveeiiiiieniieeeee e 0.7 2.1 2.2 23 0.9 1.3 - 1.2 0.4 - 0.3 0.1 0.5
South Atlantic ........cccvveeieeeieee e 1.6 1.3 0.9 1.1 1.7 1.1 0.6 0.7 0.5 0.4 0.2 0.1 1.0
East South Central ... . 2.1 1.2 2.6 2.6 1.1 4.4 2.0 1.0 0.5 0.1 1.1 0.2 0.0
West South Central .........ccccevveeiiiiiienieeee e 14| 1.6 1.3 11 17| 22| 18| 13| 06| 03 0.4 0.1 0.8
MOUNLAIN ..vvviieieiiciieee e 1.8 1.4 3.2 1.7 2.7 1.3 1.4 0.5 0.7 - - 0.1 1.5
PaCifiC ..o 1.2 1.3 1.7 2.1 1.2 1.6 1.0 1.4 0.8 0.5 0.4 0.1 1.1
1 Includes workers in the private nonfarm economy except those in private Survey: Occupational Earnings in the United States, 2010." See Technical Note for more
households, and workers in the public sector, except the federal government. See details.
Technical Note for further explanation.
2 Less than 0.05. NOTE: Dash indicates no workers in this category or data did not meet publication
3 The categories are based on the average wage for each occupation surveyed, criteria. For definitions of major plans, key provisions, and related terms, see the
which may include workers with earnings both above and below the threshold. The "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20112012.htm.

average wages are based on the estimates published in the "National Compensation



Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2012

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
Al WOTKEIS .t 0.8 0.3 0.7
Worker characteristics
Management, professional, and related ................ 1.1 0.6 0.9
Management, business, and financial 1.7 1.2 1.2
Professional and related ..................... 1.2 0.5 1.1
Teachers .........ccee.... 1.1 0.5 1.0
Primary, secondary, and special educatio
school teachers ..........ccocvevieniiiiciicce, 1.3 0.6 1.2
Registered NUISES ........ccocevvivieriiereniieeens 3.3 0.4 3.4
SEIVICE ittt 1.4 0.3 1.3
Protective service .. 2.7 1.1 2.6
Sales and OffiCe ......ocoviiiiiiiiie e 1.0 0.5 1.0
Sales and related ..........cccoooeieeriiiiiniiie e 15 0.7 1.3
Office and administrative support .............ccccec... 1.2 0.6 1.2
Natural resources, construction, and maintenance 1.7 0.7 1.6
Installation, maintenance, and repair ................. 2.2 1.2 1.8
Production, transportation, and material moving ... 1.6 0.6 15
Production ........ccoieiiiiiniiiee e 2.7 0.7 25
Transportation and material moving .................. 2.0 0.7 2.0
FUITEIME oo 0.8 0.3 0.7
UNION et 1.0 0.5 0.8
NONUNION .. 0.9 0.4 0.8
Average wage within the following categories:>
Lowest 25 percent ..........cccceeveiiiiiiiie i 1.6 0.6 1.4
Second 25 percent 1.2 0.4 1.1
Third 25 percent ... 0.9 0.5 0.9
Highest 25 percent ... 1.2 0.5 1.0
Highest 10 percent ........c.cccooevvveneinieeneennns 1.6 0.8 14
Establishment characteristics
Goods-producing iNUSLIES .........ccoveeeriieeeriieenns 1.9 1.0 1.8
Service-providing iNdUSEIes .......ccccccceeeviieeevineeenns 0.8 0.4 0.7
Education and health services ...........c..ccceeeeeeen. 14 0.4 14
Educational services 0.9 0.4 0.8
Elementary and secondary schools ........... 11 0.5 1.0
Junior colleges, colleges, and universities 13 0.8 1.0
Healthcare and social assistance .................. 2.6 0.6 25
HOSPIAIS ..o 3.1 0.2 3.1
Public administration ............cccoeeeiiieniinieenieenns 1.6 0.7 14

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, civilian
workers,! National Compensation Survey, March 2012—Continued

Characteristics

110 99 WOIKEIS ...vviiiiiiiee et
1 to 49 workers
50 to 99 workers ....

100 workers or more
100 to 499 workers ...
500 workers or more

Geographic areas

New England

Middle Atlantic
East North Central ..
West North Central ....
South AHANLIC ....oeeeiiiiiiieieeeeeee e
East South Central
West South Central ...
Mountain
Pacific

Sick leave provision
Fixed number As part of
of days per | As needed3 | consolidated
year? leave plan4
1.4 0.6 1.3
1.5 0.7 1.5
2.7 1.0 2.6
0.9 0.4 0.8
14 0.7 1.2
1.2 0.4 1.2
15 0.7 1.4
1.7 1.0 0.9
2.7 1.2 2.3
2.6 0.8 2.3
2.4 0.5 2.2
3.1 1.3 3.0
1.9 0.8 2.2
15 0.8 1.7
1.4 0.7 11

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

3 Plan does not specify maximum number of
days.

4 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

5 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based
on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2010." See Technical Note for
more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2012

Paid sick leave days by length of service3

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
AlLWOTKETS ... 0.8 0.9 0.8 0.5 0.1 0.1 (*)
FUILEIME oo 0.8 0.9 0.9 0.5 0.1 0.1 0.1
UNION o e e 11 1.6 2.0 1.1 0.2 0.2 0.0
NONUNION .ot 0.9 1.0 0.8 0.4 0.2 0.2 0.0
110 QI WOTKEIS ...evveeeiiee et 1.8 1.6 1.2 0.3 0.2 0.3 (*)
1 to 49 workers ..... 2.1 2.0 1.2 0.4 0.2 0.3 0.0
50 to 99 workers ...... 2.0 2.4 1.9 - - 0.3 0.4
100 workers or more .... 0.7 1.0 1.1 0.7 0.2 0.1 0.4
100 to 499 workers ..... 1.1 1.6 1.5 0.7 0.1 0.1 (%)
500 WOrKers Or MOre ........ceeeevevivivereeeeieiiiiinenenn. 1.1 1.3 1.6 1.0 0.3 0.2 0.0
After 5 years
Al WOTKETS .o 0.7 0.8 0.8 0.5 0.2 0.2 0.1
FUILEIME et 0.8 0.9 0.9 0.5 0.2 0.2 0.8
UNION et 1.0 1.6 1.9 1.0 0.3 0.2 (*)
Nonunion 0.9 1.0 0.9 0.4 0.2 0.2 0.0
110 99 WOIKEIS ...t 1.7 1.5 1.2 0.4 0.2 0.3 0.4
110 49 WOIKEIS .ot 2.0 1.9 1.3 0.4 0.2 0.3 0.3
50 t0 99 WOTKEIS ..ot 2.0 2.2 1.9 - - 0.4 1.1
100 workers or more .... 0.7 1.0 1.1 0.7 0.3 0.2 0.9
100 to 499 workers ..... 1.1 1.7 1.6 0.7 0.3 0.2 (%)
500 workers or more ... 1.0 1.3 1.6 0.9 0.4 0.3 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! civilian
workers,? National Compensation Survey, March 2012—Continued

Paid sick leave days by length of service3
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.7 0.9 0.8 0.5 0.2 0.2 0.4
FUITtIME oo 0.7 0.9 0.8 0.5 0.2 0.2 0.5
UNION ot 1.0 1.6 1.9 1.1 0.3 0.4 0.1
Nonunion 0.9 1.0 0.8 0.5 0.2 0.2 (*)
110 99 WOIKEIS ...oeeeiieiiee et 1.7 15 1.2 0.4 0.2 0.3 0.5
110 49 WOIKEIS ..ot 2.0 1.9 1.3 0.4 0.2 0.3 0.4
50 to 99 workers 2.0 2.2 1.9 - — 0.7 1.1
100 WOTKEIS OF MOTE ...ovveeiieeeeiieeeeieee e eieeeesineee e 0.7 1.0 1.0 0.7 0.3 0.3 0.7
100 t0 499 WOIKEIS .....ovveeiiiieeeiiiee et 11 1.7 1.6 0.7 0.3 0.3 (*)
500 WOrKers or MOIE .......cceeeevevivvreeeeeeieeiirrneeenen. 1.0 1.4 1.6 0.9 0.4 0.4 0.0
After 20 years
Al WOTKEIS .viieiiiie et re e eea e 0.7 0.9 0.8 0.5 0.2 0.3 0.4
FUILIME oo 0.7 0.9 0.9 0.6 0.2 0.3 0.4
UNION ot 1.0 1.6 2.1 1.2 0.5 0.5 0.1
NONUNION ..ot 0.9 1.0 0.8 0.5 0.2 0.3 (*)
1 to 99 workers .... 1.7 15 1.2 0.5 0.2 0.3 0.6
1 to 49 workers ...... 2.0 1.9 1.3 0.6 0.3 0.3 0.4
50 to 99 workers ....... 2.0 2.2 1.9 - — 0.7 1.1
100 workers or more ..... 0.7 1.0 1.1 0.8 0.3 0.3 0.7
100 to 499 workers ...... 11 1.7 1.6 0.7 0.3 0.4 (%)
500 WOrKers or MOIE .......cceeeevevivvveeeeeeieiiivrneeennn. 1.0 1.4 1.6 1.0 0.5 0.6 0.0

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

3 Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving O days.
4 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2012

Carryover provision2

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
Al WOTKEIS .t 1.0 0.9 0.8 1.0
Worker characteristics
Management, professional, and related 14 1.3 1.0 14
Management, business, and financial .. 1.7 11 1.8 1.7
Professional and related ....................... 1.6 1.7 1.3 1.6
TeAChErS ...oocviiiiiic 15 2.1 2.1 15
Primary, secondary, and special education
school teachers .........ccocoeeeviieiiiiiec e 1.3 25 2.4 1.3
Registered nurses 3.3 3.0 3.7 3.3
SEIVICE ittt 2.2 14 1.7 2.2
Protective Service ........ccooceoiiiiiiiiii e 35 35 2.7 35
Sales and office 1.2 1.0 11 1.2
Sales and related .........cccocveviiiiieiiiiie e 1.8 0.9 1.8 1.8
Office and administrative support ............c.cc...... 15 1.3 1.3 15
Natural resources, construction, and maintenance 24 14 2.1 2.4
Installation, maintenance, and repair ................. 2.9 1.2 3.0 2.9
Production, transportation, and material moving ... 1.8 0.8 1.6 1.8
Production 2.7 11 2.4 2.7
Transportation and material moving .................. 2.4 11 2.4 2.4
FUITTIME ot 11 0.9 0.9 11
UNION 1t 1.8 1.7 1.2 1.8
NONUNION i 1.1 1.0 0.9 1.1
Average wage within the following categories:3
Lowest 25 Percent ..........ccccveeveeiiiiiinieeeee s 1.6 1.1 1.7 1.6
Second 25 percent ... 1.6 1.7 1.4 1.6
Third 25 percent ....... 1.6 1.2 1.2 1.6
Highest 25 percent ......... 1.2 0.9 11 1.2
Highest 10 percent 17 1.3 17 17
Establishment characteristics
Goods-producing iNAUSLIES ........cccccvveeriveeerieieennns 2.3 1.2 1.8 2.3
Service-providing iNdustries ...........cccocceeviiniieninen. 0.9 0.9 0.8 0.9
Education and health services ............cccceveenne. 1.7 1.9 1.6 17
Educational Services ...........cccoceveviieeiniineennnne 11 1.8 1.6 11
Elementary and secondary schools ........... 1.2 2.1 2.1 1.2
Junior colleges, colleges, and universities 1.8 3.9 3.1 1.8
Healthcare and social assistance 35 3.6 34 35
HOSPItalS ..o 2.0 2.6 3.0 2.0
Public administration ............ccccevvieniiniiennennne. 1.2 2.7 2.4 1.2

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, civilian
workers,! National Compensation Survey, March 2012—Continued

Carryover provision2 No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
10 99 WOTKEIS ..vvvieiiiee et 15 1.4 1.3 15
110 49 WOIKEIS ..ot 1.8 1.4 1.4 1.8
50 t0 99 WOIKEIS .....vvvvviieieeiiiieeeee e 2.7 2.4 2.6 2.7
100 workers or more ..... 1.3 1.0 1.0 1.3
100 to 499 workers ... 1.7 1.1 1.4 1.7
500 WOrKEIS OF MOIE ...veeeieeeiiiiieeee e 1.9 1.5 1.4 1.9
Geographic areas
New England .........cccoooeiiiiiiiiniiiiecsec e 3.1 3.1 2.8 3.1
Middle Atlantic ........ccccvveviiiiiie e, 2.0 2.0 1.1 2.0
East North Central ..... 2.7 1.2 2.9 2.7
West North Central .... 3.9 4.0 2.6 3.9
South Atlantic ............ 1.3 2.4 1.9 1.3
East South Central ..........cccoceveeiiiiiiiiieee e, 3.7 4.3 3.2 3.7
West South Central ........ccccceevveeiiiiiiiieeecee e, 2.2 1.0 2.3 2.2
Mountain 1.9 3.3 4.2 1.9
PaCIfiC covviieeiiie e 4.1 2.5 2.0 4.1

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 plans that allow employees to accumulate unused
sick leave from year to year.

3 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The

average wages are based on the estimates published in
the “"National Compensation Survey: Occupational
Earnings in the United States, 2010." See Technical Note
for more details.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?
National Compensation Survey, March 2012

Paid vacation days by length of service3

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.4 0.7 0.6 0.5 0.4 0.1 0.1 0.0
Full time 0.3 0.7 0.6 0.6 0.4 0.2 0.1 0.0
Part time 2.0 2.4 1.7 0.5 0.7 0.5 0.2 0.0
UNION e 0.8 1.4 2.0 0.9 0.4 0.4 0.1 0.0
NONUNION oo 0.4 0.8 0.7 0.6 0.5 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.6 1.1 1.1 0.7 0.6 0.2 0.1 0.5
1 to 49 workers .. 0.8 1.4 1.4 0.7 0.8 0.2 0.2 1.7
50 to 99 workers .... 1.1 1.9 2.1 1.5 1.1 0.6 0.3 1.6
100 workers or more ..... 0.4 0.9 0.8 0.8 0.5 0.2 0.1 0.0
100 to 499 workers ...... 0.7 1.3 1.1 0.9 0.6 0.4 0.2 0.0
500 WOIKEIrS OF MOIE ...vvvveeeeeeciirieeeeeeeeerireeee e 0.5 1.1 1.1 1.2 0.8 0.3 0.2 0.8
After 5 years
Al WOTKEIS .vveiiiii ettt etee e see e e 0.2 0.4 0.6 0.7 0.6 0.4 0.1 0.0
FUITHIME eeeiieeceee e 0.1 0.4 0.7 0.7 0.6 0.4 0.1 0.0
Part time ..ocooeeeeeeeeeee e 1.1 2.0 2.5 15 0.8 0.7 0.2 0.0
UNION e 0.2 0.9 1.4 1.7 0.4 0.7 0.2 0.0
NONUNION o 0.2 0.5 0.7 0.7 0.6 0.5 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.8 1.0 1.1 0.7 0.7 0.2 0.7
1 to 49 workers .. 0.5 1.0 1.4 1.4 0.7 0.8 0.2 0.9
50 to 99 workers .... 0.3 1.2 1.9 1.9 1.7 1.0 0.2 1.6
100 workers or more .. 0.2 0.4 0.8 0.8 0.8 0.6 0.1 0.0
100 to 499 workers ...... 0.3 0.7 1.1 1.1 1.0 0.6 0.2 0.0
500 WOrKers or MOre ........cccceveeeveeeriveeesiiveee s 0.2 0.5 1.1 1.1 1.3 0.8 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! civilian workers,?

National Compensation Survey, March 2012—Continued

Paid vacation days by length of service3
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.2 0.4 0.4 0.6 0.6 0.6 0.1 0.0
FUITHIME oo 0.1 0.3 0.5 0.6 0.7 0.6 0.1 0.0
Part time ..oooceeeeeeee e 1.1 1.9 1.6 1.8 1.1 0.9 0.2 0.0
UNION e 0.2 0.7 1.0 1.4 1.2 1.0 0.2 0.0
NONUNION oo 0.2 0.4 0.5 0.7 0.7 0.6 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.7 0.9 1.0 0.9 0.8 0.2 0.0
1 to 49 workers . 0.5 1.0 1.2 1.2 1.0 0.9 0.2 0.0
50 t0 99 WOIKEIS ..ot 0.3 1.1 1.4 1.9 1.8 1.6 0.3 0.0
100 WOIKErS OF MOYE ...cccoviiiiiiee e 0.2 0.4 0.6 1.0 0.8 0.7 0.1 0.8
100 to 499 workers .... . 0.3 0.6 0.8 15 1.0 1.0 0.2 0.0
500 WOrKers or MOre ........cccceveeeveeeeiveeesinveeesnnnes 0.1 0.4 0.8 1.1 11 11 0.2 0.0
After 20 years
Al WOTKEIS ..ottt 0.2 0.4 0.4 0.5 0.7 0.7 0.1 0.0
FUITEIME e 0.1 0.3 0.5 0.6 0.8 0.8 0.1 0.0
Part time .....ccvvveeiee e 1.1 1.8 1.4 1.8 1.6 1.3 0.3 1.0
UNION e 0.2 0.7 0.6 0.9 1.6 1.2 0.3 0.5
Nonunion 0.2 0.4 0.5 0.6 0.8 0.8 0.1 0.0
110 99 WOTKETS ...vveeieeeeeeee e 0.4 0.7 0.9 0.9 11 0.9 0.2 (*)
1 to 49 workers ....... . 0.5 0.9 1.1 1.1 1.2 11 0.2 0.0
50 to 99 workers ..... . 0.3 1.1 1.4 1.6 1.8 1.9 0.3 0.0
100 workers or more ...... . 0.2 0.4 0.4 0.6 1.0 1.0 0.2 0.0
100 to 499 workers .... . 0.3 0.6 0.7 1.0 1.1 1.3 0.3 0.0
500 WOrKErs Or MOIE ......ceeeeveviiiiieieeeeeiiiiieeaaeen 0.1 0.4 0.5 0.7 1.4 15 0.2 0.6

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

3 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave

plan that provides a single amount of time-off for workers to use for multiple purposes.
4 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2012

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKETS .o 0.8 0.2| 0.2 03| 03 0.8 01| 0.1 01| 01
Worker characteristics
Management, professional, and related ................ 13| 03| 03| 03| 04 13| 0.2 01| 0.1 01
Management, business, and financial ............... 1.3 0.4 0.3 0.3 0.4 1.3 0.2 0.1 0.2 0.1
Professional and related .............ccccovvvevineenens 16| 03| 03| 04| 04 16| 0.2 02| 02| 0.2
Teachers .........ccceenee. 50| 21 21| 21 2.0 50| 0.7| 0.6 0.5| 0.6
Registered nurses ... 3.1 05 0.6| 0.7| 0.8 3.1 03| 05| 06| 0.6
SEIVICE ..vveriiiiievieeiees 15| 05| 05| 05| 0.6 15| 0.1 02| 0.2 0.2
Protective service .. 25 1.0 1.2 1.3 1.4 25| 03| 03| 03| 05
Sales and office ......... . 1.1 03| 03| 03| 04 11| 0.1 0.1 0.1 0.2
Sales and related .........ccccevviieeiiiieeiiiee e 1.1 0.6( 0.6| 0.7 0.7 1.1 0.1 0.2 0.2 0.2
Office and administrative support ............ccccce.. 15| 03| 03| 04| 05 15| 0.1 0.1 0.2( 0.2
Natural resources, construction, and maintenance 1.1 06| 0.7 0.8| 0.8 1.1( 0.1 0.1 0.2f 0.2
Construction, extraction, farming, fishing, and
FOTESIIY eeeiiiiiii e 21| 09| 10| 12 1.2 21| 02| 02 03| 03
Installation, maintenance, and repair ................. 1.1 0.7/ 09| 10| 1.0 1.1( 0.1 0.1 0.2 03
Production, transportation, and material moving ... 1.0/ 04| 04| 04| 05 1.0f 0.1 0.1 0.1 04
Production ........cccoviviiieniiiie e 1.4 04| 05| 06| 0.7 14| 0.1 0.1 0.2 0.6
Transportation and material moving 15| 05| 05| 0.6| 0.6 15( 0.1 0.1 0.2 03
FUITEIME oo 09| 0.2 0.2 03| 03 09 01| 0.1 01| 01
Part time ...c.ooiieiie e 1.7 05| 05| 06| 0.7 1.7/ 0.2 0.2 0.2 03
UNION et 1.0 05| 12 15| 1.6 1.0/ 0.1 0.1 0.1 0.2
NONUNION ..ttt 09| 0.2 0.2 02| 02 09| 01| 0.1 01| 01
Average wage within the following categories:3
Lowest 25 Percent ........cccceveviveeinineesneeeesneeennn 12| 06| 05 06| 0.6 1.2 0.1 0.2 0.2 02
Lowest 10 PErcent ........cccooeccvvveeeeeinninieneeeenn. 1.6 1.3 1.4 1.6 1.7 1.6 0.2 0.3 0.4 0.4
Second 25 percent 1.1 0.4 0.4 0.4 0.4 1.1 0.1 0.1 0.1 0.2
Third 25 percent .......... 08| 0.2 03| 04| 04 08| 01| 0.1 0.1 0.2
Highest 25 percent . 1.2 03| 03| 04| 04 12| 0.1 0.1 0.1 0.1
Highest 10 percent ........cccccoovvviveiiiniienienns 15| 04| 04| 05| 05 15| 0.2 02| 0.2 02
Establishment characteristics
Goods-producing iNAUSENES ..........cocveveeeneerneennne. 1.1 03| 04| 05| 05 1.1( 0.1 0.1 0.2 04
Service-providing iNAUSEIES .........cocceeeiiieeeniiieene 09| 0.2 02| 03| 03 09| 0.1 0.1 0.1 0.1
Education and health services ...........cccoccveveenne 20| 04| 04| 05| 05 20| 03| 0.2 02| 03
Educational SErvices ..........ccocevevineeiiieeneennns 1.0 09| 12 12| 12 1.0/ 03| 03| 0.2 0.2
Elementary and secondary schools ........... 13| 09| 09| 0.9 1.0 13| 0.2 0.2 0.2( 03
Junior colleges, colleges, and universities 09| 15( 18| 15| 14 09| 05| 04| 03| 03
Healthcare and social assistance 26| 04| 04| 05| 0.6 26| 03| 03| 04| 05
Hospitals ........ccooeeiiiiiieiiens . 28| 04| 05| 06| 0.6 28| 03| 03| 02| 03
Public administration ..........cccccccevviieenniieeniinenn. 1.2 04| 06| 0.9 1.0 1.2 0.2 0.2 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, civilian workers,? National

Compensation Survey, March 2012—Continued

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service

Access (Mean number of days) Access (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
110 99 WOTKEIS ... 1.2 0.5 0.4 0.5 0.5 1.2 0.1 0.1 0.1 0.2
1 to 49 workers ... 1.4 0.6 0.6 0.7 0.6 1.4 0.1 0.1 0.2 0.2
50 to 99 workers . 23| 06| 05( 06| 0.7 23| 01| 0.2 02| 02
100 workers or more ... 1.0 0.2 0.2 0.3 0.3 1.0 0.1 0.1 0.1 0.2
100 to 499 workers .... 1.2 0.3 0.3 0.3 0.4 1.2 0.1 0.1 0.1 0.3
500 WOrKers or MOre .........cccceviveeneneeneseenens 14| 03| 04 05| 05 14| 0.2 02| 02| 0.2

Geographic areas

New England ........cccccovieiiiiiiiiiie e 21 07| 0.6| 08| 0.8 21| 04| 03| 03| 04
Middle AHaNtIC ........ooceiiiiiii s 1.6 0.6 0.7 0.7 0.9 1.6 0.2 0.2 0.1 0.1
East North Central .. 1.8 04| 03| 03| 05 18| 0.2 01| 0.2 0.2
West North Central .........cccccoeviiiiiinieiienceee, 22| 05| 05| 04| 0.6 22| 04| 03| 03| 13
South AHANLIC ...cooeeiiiiie e 1.8 0.5 0.4 0.4 0.4 1.8 0.2 0.2 0.2 0.3
East South Central . 28| 13| 1.0f 11| 0.8 28| 07| 06| 05| 05
West South Central 27/ 09| 0.8 1.0/ 09 27/ 01| 0.2 03| 03
MOUNEAIN oot 4.0 0.4 0.4 0.6 0.7 4.0 0.2 0.4 0.4 0.5
PaCIfIC 1ooveeeeiiiee e 2.1 0.5 1.0 1.2 1.3 2.1 0.2 0.2 0.2 0.2

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The categories are based on the average wage for each occupation

surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in
the "National Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 46. Standard errors for paid leave combinations: Access, civilian workers,! National Compensation

Survey, March 2012

Personal
Personal )
. ) ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick leave, paid leave
Characteristics leave and | leave and and and leave, or f . .
: - . - A ] amily vacation, or
vacation sick leave | vacation holidays | paid family | ) 2
leave? eave, or holidays:
2
vacation
Al WOTKEIS .ot 0.6 0.6 0.6 0.6 0.6 0.6 0.6
Worker characteristics
Management, professional, and related ................ 1.0 1.0 0.8 0.8 0.5 0.5 0.6
Management, business, and financial .. 1.6 1.6 0.9 0.8 0.8 0.6 0.6
Professional and related ....................... 11 11 1.0 1.0 0.7 0.7 0.7
TEACKNEIS ...veiiiiiii et 15 15 1.5 1.6 0.9 0.9 1.4
Primary, secondary, and special education
school teachers ........ccccoeeeviieeniiiiiiieeee 15 1.9 1.6 1.6 0.7 0.7 1.8
Registered NUISES ........cccccovieviciiicniieieee, 2.6 2.6 2.1 2.3 1.6 1.6 1.6
Service 1.0 1.0 1.4 14 14 1.6 15
Protective SErViCe .........ccovuvveriieieriieeeniiee e 3.1 3.1 3.7 3.4 3.6 3.3 2.6
Sales and OffiCe ......coocveeiiiiiiiiii s 1.0 1.0 0.8 0.7 0.9 0.6 0.6
Sales and related .........cccccccvveeenenn. 1.2 1.1 1.1 1.1 1.3 1.1 1.1
Office and administrative support 1.3 13 1.1 0.9 1.1 0.7 0.7
Natural resources, construction, and maintenance 1.2 11 15 1.2 1.4 1.0 11
Construction, extraction, farming, fishing, and
FOrESHIY o 1.7 15 21 2.2 21 1.8 1.7
Installation, maintenance, and repair ................. 1.6 15 2.0 1.3 1.8 11 1.2
Production, transportation, and material moving ... 12 11 1.4 1.3 14 1.3 1.0
Production .......cccoviiiieiiie e 14 1.3 1.7 1.0 1.6 0.8 0.7
Transportation and material moving .................. 1.8 1.7 2.0 1.8 2.1 2.0 1.7
Full time 0.8 0.7 0.5 0.5 0.5 0.4 0.4
Part time 0.6 0.6 0.9 1.2 1.2 15 15
UNION e 12 14 1.1 0.9 0.8 0.5 0.5
Nonunion 0.7 0.7 0.7 0.6 0.7 0.7 0.6
Average wage within the following categories:3
Lowest 25 Percent .......cccoceevreeeiineennieee e 0.8 0.6 1.1 1.1 1.2 1.3 1.3
Lowest 10 percent ... 11 0.9 1.4 1.7 1.7 2.1 2.0
Second 25 percent ...... 1.0 1.0 1.0 0.9 0.9 0.7 0.6
Third 25 percent ....... 0.9 0.9 0.8 0.5 0.7 0.5 0.5
Highest 25 percent ...... 11 1.0 0.9 0.8 0.6 0.6 0.6
Highest 10 percent .........ccccooevviiiiiniiieneenene. 1.6 14 1.1 1.1 0.6 0.7 0.7
Establishment characteristics
Goods-producing iNdUSLHES ......cceeevvveeiivereriieeens 1.3 11 1.4 0.8 1.3 0.6 0.5
Service-providing iNAUSEHES .........ccccevvieeeniiieennns 0.7 0.6 0.7 0.6 0.7 0.7 0.6
Education and health services ............cccceeeveenne 1.3 1.3 1.2 1.2 1.1 0.9 0.9
Educational Services ..........cccocoeeiiiveenieerennns 11 14 1.2 1.1 0.6 0.6 1.0
Elementary and secondary schools ........... 11 1.6 1.2 1.2 0.6 0.6 1.2
Junior colleges, colleges, and universities 2.4 2.4 1.7 15 1.4 1.3 1.2
Healthcare and social assistance 2.2 2.2 1.8 1.7 1.8 15 1.3
Hospitals .......cccovveveiieiieeiieiene 2.6 2.8 11 0.9 0.8 0.7 0.7
Public administration ..........cccccceeviveeiiiieinieeene 2.4 2.4 1.4 1.4 1.3 1.3 1.3

See footnotes at end of table.




Table 46. Standard errors for paid leave combinations: Access, civilian workers,! National Compensation

Survey, March 2012—Continued

Personal
Personal )
. . ] leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick leave. paid leave
Characteristics leave and | leave and and and leave, or P L
: - . ; A ] family vacation, or
vacation sick leave vacation holidays | paid family | holidays2
leave? eave, or olidays
2
vacation
110 99 WOIKEIS ...t 0.9 0.8 0.9 0.9 0.9 0.9 0.9
1 to 49 workers ...... 1.1 1.0 1.0 1.1 1.0 1.1 1.1
50 to 99 workers ....... 1.8 1.6 2.0 1.7 2.1 15 1.4
100 workers or more ..... 0.8 0.7 0.7 0.6 0.7 0.5 0.5
100 to 499 workers ...... 1.2 11 1.1 1.1 1.2 1.0 0.9
500 workers or more ... 1.0 1.1 0.8 0.7 0.6 0.5 0.5
Geographic areas

New England 2.2 2.0 1.0 1.3 1.2 0.9 1.6
Middle Atlantic 1.6 1.4 1.5 15 1.7 1.7 1.7
East North Central .........cccccceeeeeeiiiiiiiee e, 1.8 1.8 1.6 1.4 2.1 1.4 1.4
West North Central .........ccccceeeeeeiiiiiiiieee e, 1.7 1.1 1.8 1.2 2.0 1.3 1.1
South Atlantic 1.3 1.3 1.5 1.7 1.6 1.5 1.4
East South Central ..........cccccveveeeiiiiiiiiee e, 2.6 2.0 2.6 1.3 1.7 1.3 0.9
West South Central ........ccccceeeeeeiiiiiiiieee e, 2.1 1.9 1.6 1.2 1.3 1.6 1.2
Mountain 1.7 15 2.3 2.4 2.0 2.5 1.6
PaCIfiC .vvveeiiie e 14 1.3 1.5 1.4 1.3 1.7 1.9

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.
See Technical Note for further explanation.

2 Includes workers with access to one or more of these leave benefits.

3 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,

March 2012
o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
AlLWOTKETS ..o 0.7 0.7 0.7 0.7 0.8 0.8 0.7 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.8 0.9 0.9 1.3 1.0 1.1 1.3 1.1 0.9
Management, business, and financial ............... 0.5 0.8 0.7 1.7 1.3 1.3 17 14 11
Professional and related .............cccceviiieeninnenne 11 1.2 1.1 1.6 1.2 1.3 15 1.2 11
SEIVICE ittt 17 1.6 1.7 1.3 1.7 1.6 13 0.7 13
Protective SErvice ........cccccovvvriiinienieenee e 6.1 6.5 7.2 5.7 6.3 6.5 3.9 2.4 5.3
Sales and OffiCe .......cocviiiiiiiiii s 0.7 0.9 - 1.2 1.0 1.0 0.9 0.6 0.7
Sales and related ...........cocceeviiiieiiiiiiies 13 1.2 1.0 1.3 1.2 15 1.2 0.8 0.9
Office and administrative support ..........c.c.c....... 0.8 1.2 0.8 1.6 1.3 1.3 1.2 0.8 0.8
Natural resources, construction, and maintenance 1.3 1.6 1.2 1.3 1.8 14 15 0.8 1.3
Construction, extraction, farming, fishing, and
FOMESIIY oo 2.4 24 2.0 19 2.6 2.6 2.0 1.2 2.2
Installation, maintenance, and repair 1.4 21 1.4 1.7 2.4 2.2 2.0 1.0 1.8
Production, transportation, and material moving ... 11 14 1.3 1.3 15 14 1.2 0.6 1.6
Production ......ccccevieieniiie e 0.9 17 0.9 15 1.8 1.8 15 1.2 14
Transportation and material moving .................. 17 21 2.0 1.9 2.1 2.0 2.0 0.6 2.3
FUITEIME e 0.5 0.6 0.5 0.9 0.8 0.7 0.8 0.6 0.6
Part time ....cooooviiiieee e 13 1.0 1.7 0.9 14 12 0.8 0.4 1.0
UNION 1ttt 0.9 1.9 1.0 2.0 1.6 1.3 1.9 11 1.3
NONUNION .ottt 0.7 0.8 0.7 0.8 0.8 0.8 0.7 0.5 0.6
Average wage within the following categories:!
Lowest 25 Percent ........cccceeveeeiiiiiee i 1.3 1.3 1.2 0.9 1.4 1.4 0.9 0.5 1.2
Lowest 10 Percent ........ccccceevveeeenieeeesiineennns 2.1 1.6 1.9 1.3 2.0 2.1 11 0.8 2.1
Second 25 PErcent .......ccoceeeiiiiee e 0.9 11 0.9 1.1 1.2 1.1 1.0 0.6 0.7
Third 25 percent .........cccevveeieeiiinieneeseeen 0.6 0.9 0.6 1.2 11 0.9 0.9 0.8 0.8
Highest 25 percent .........ccccocevveiienieeneenneee, 0.7 0.8 0.9 1.3 0.9 1.0 1.2 1.0 0.8
Highest 10 percent .........ccccoveieniieeeniiieeenns 1.2 11 15 1.8 1.0 1.0 14 14 1.2
Establishment characteristics
Goods-producing iNdUSLHES .........ccoceeveveeriiniieeninen. 0.7 14 0.6 1.2 1.3 11 1.3 0.8 1.0
Construction .........ccoceeveeene 2.0 2.3 1.7 1.7 2.2 2.0 14 11 2.2
Manufacturing 0.6 1.7 0.6 15 15 1.3 1.7 1.2 11
Service-providing iNdUSENes ........ccccccvevvveeeviiveeenns 0.7 0.8 0.8 0.9 0.9 0.9 0.8 0.5 0.6
Trade, transportation, and utilities ..................... 1.0 1.2 1.0 1.2 1.2 1.3 11 0.5 0.8
Wholesale trade .........ccoceeiiiiieiiiiieeiieeee, 1.2 2.2 1.6 2.0 2.3 2.4 1.9 1.3 15
Retail trade ..........ccoevviiiiiii 1.3 1.3 1.1 1.2 1.3 15 15 0.5 0.8
Transportation and warehousing ................... 2.9 3.9 2.6 3.7 4.0 3.3 35 15 33
ULIIEIES oo 1.2 4.1 1.2 7.8 2.2 2.3 4.9 34 1.0

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, private industry workers, National Compensation Survey,
March 2012—Continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
INFOrMALioN ....ccoooiiiiiiiee e 1.4 1.7 1.9 3.2 2.6 2.3 3.6 3.0 1.1
Financial activities ........cccccceevieeiiniiee e 0.8 1.1 1.0 2.0 1.4 1.3 1.7 1.4 1.1
Finance and insurance ...........cccccoecvvveviiieeens 0.4 0.8 0.4 1.8 0.9 1.0 15 1.6 0.8
Credit intermediation and related activities 0.4 1.3 0.5 2.5 1.6 1.7 2.3 2.1 0.9
Insurance carriers and related activities .... 0.7 15 0.8 2.5 1.7 15 3.1 3.0 15
Real estate and rental and leasing ................ 3.1 3.6 34 45 5.0 4.4 4.4 34 3.7
Professional and business services ....... 15 2.2 1.9 2.5 2.1 2.3 2.1 1.8 1.8
Professional and technical services ... . 1.3 1.8 14 4.3 2.5 2.6 3.0 25 2.6
Administrative and waste services ................ 2.7 3.9 3.0 3.2 2.9 3.1 2.8 1.7 2.8
Education and health services ..........ccccccceevnnnns 1.6 1.7 15 2.1 1.9 1.7 2.2 15 1.3
Educational Services ..........cccoeveiiieiiniienanns 2.4 2.3 2.4 3.2 3.1 2.9 2.4 1.3 2.5
Junior colleges, colleges, and universities 1.1 1.6 14 2.4 1.0 1.3 2.3 1.6 1.1
Healthcare and social assistance .................. 1.8 2.0 1.7 2.5 2.2 1.9 2.6 1.8 15
Leisure and hospitality ...........ccceeiieeiiiiiieeniinene 2.2 2.1 2.3 1.9 1.9 2.0 14 0.8 2.3
Accommodation and food services .. 2.6 25 2.7 1.9 2.1 2.2 15 0.7 2.6
Other SEIVICES ...ccovviiiiiiiie et 3.8 3.9 3.6 3.0 3.3 3.2 2.2 2.1 2.6
110 99 WOIKEIS ..evvviieieeceiiiieeee e 0.9 0.9 0.9 0.9 1.0 1.0 0.7 0.6 0.8
10 49 WOTKEIS ..evveeiiiieecieie e 1.1 1.1 1.1 1.1 1.2 1.1 0.7 0.6 1.0
50 t0 99 WOIKEIS ...t 1.8 2.1 1.6 2.0 2.2 2.5 1.8 1.3 1.4
100 workers or more ... 0.8 0.9 0.7 1.0 0.9 0.9 1.0 0.8 0.6
100 t0 499 WOTKEIS ....vvveeieieeeieee e 1.2 1.2 1.2 1.4 1.3 1.4 1.2 0.9 0.9
500 WOrKEIrS OF MOIE ....ovvieeeiiiiiiieeeeeeciveeeee e 0.6 1.0 0.7 1.5 1.4 1.4 1.7 1.4 0.8
Geographic areas
New ENgland ........ccocoeeeiiieiniiieeeee e 1.5 1.4 15 2.9 4.0 2.6 2.7 1.2 2.7
Middle Atlantic .......ccocvveeiiiie e 1.1 1.6 2.5 2.1 1.8 1.5 2.5 1.0 1.4
East North Central ...........cccocvveeiiiiiieee e, 1.6 2.0 1.6 2.2 2.1 1.9 1.9 0.9 1.0
West North Central .........ccoooceeiiiiiieiiieeeeee e 1.0 2.8 1.6 1.9 2.5 3.0 1.9 2.6 2.7
South AtlANtIC ..oeoceieeeiice e 2.1 1.7 1.6 1.4 2.1 2.5 1.4 1.1 1.4
East South Central ..........ccccvvveeeieiiiiieee e, 2.0 2.2 1.3 3.0 3.7 3.4 2.7 1.3 3.7
West South Central .........cccceveeeiiiiiiiieeeee e, 15 2.0 1.9 2.2 1.6 1.5 1.6 2.1 15
MOUNLAIN .o 2.6 3.1 2.4 2.7 3.6 2.9 2.1 1.2 1.4
PaCIfiC covveieciee e 2.1 1.6 1.6 1.9 1.7 1.1 1.6 1.4 1.1
1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the NOTE: Dash indicates no workers in this category or data did not meet publication
threshold. The average wages are based on the estimates published in the criteria. For definitions of major plans, key provisions, and related terms, see the
"National Compensation Survey: Occupational Earnings in the United States, "Glossary of Employee Benefit Terms" at

2010." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National Compensation
Survey, March 2012

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 2y BN
days days
Al WOTKETS .o 0.6/ 06| 08 0.7 06| 06/ 04 04| 02| 02 0.2 (Y 0.8
Worker characteristics

Management, professional, and related ................ 06| 13| 0.9 11 1.0f 12| 10| 0.7f 03| 04 0.4 0.1 0.0
Management, business, and financial ............... 0.6 1.0 1.2 1.3 1.4 1.1 1.3 1.0 0.5 0.4 0.4 0.1 0.0
Professional and related ............ccccooceenieinennn. 0.8 19| 1.1 14| 12 16| 11f 08| 04| 05 0.5 0.1 0.9
SEIVICE .t 21 21| 19| 13| 11| 0.7 03| 06 - - 0.4 0.1 0.0
Protective SErvice .........cccovviniienicniicnc e, -| 5.8 - - -/ 11| 0.8 1.2 - - - 0.5 0.0
Sales and office .........ccccovviiiiiiii 09| 09| 11f o06| 08| 08| 04 03| 02| 01 0.2 0.1 0.0
Sales and related ..........ccocceeevineene 1.6 1.6 1.2 0.7 0.7 0.7 06| 0.2 0.2 - - 0.1 0.0
Office and administrative support 08| 1.2 15| 0.9 1.0f 11| 05| 05 03] 02 0.2 0.1 0.2
Natural resources, construction, and maintenance 1.3 17| 19| 10| 12| 16| 08| 0.7 04| 02 0.2 0.1 0.0

Construction, extraction, farming, fishing, and
FOMESIIY o 22| 32| 34| 16| 23| 21| 09| 04 - - 0.3 0.1 0.0
Installation, maintenance, and repair ................. 1.3 2.1 2.1 1.4 1.0 1.9 1.3 1.2 0.4 - - 0.1 0.0
Production, transportation, and material moving ... 1.0 12| 09| 12| 10| 11| 09| 07 - - 0.3 0.1 0.0
Production .......cccceveiiiiiiiii e 12| 15| 1.0/ 16| 13| 15| 13| 0.9 - - 0.6 0.1 1.1
Transportation and material moving .................. 15| 1.9 13 1.7 1.2 16| 09| 10 03 - - 0.1 0.0
FUILEIME ot 0.5/ 0.7/ 08 07| 07| 07| 04 04| 02| 02 0.3 &) 0.0
Part time ...oc.oooiiiceeceee e 28| 23| 18| 08| 05( 08| 04| 0.1 - - 0.2 0.1 0.0
Union ...... 10| 15| 09| 20| 11| 17| 15| 12| 0.7 038 0.8 0.1 0.5
Nonunion 0.7| 07| 09 06| 06| 06/ 04 04| 02| 01 0.2 (H 0.0

Average wage within the following categories:?2
Lowest 25 PErcent ..........occcvvveeeeiiiiiiiieieee s 1.8 1.4 15 1.0 0.8 0.7 0.3 — — - 0.1 0.1 0.0
Lowest 10 PErCent ........ccoocvvvveeeereiiiiiieeeeennnne 4.5 2.8 1.7 15 0.6 1.0 - — - - - 0.3 0.8
Second 25 PErcent ........ccceeveereeieeenienieenieens 1.0f 14| 09| 09 06| 09| 05f 03| 03| 0.2 0.2 0.1 0.0
Third 25 Percent ........cccoceeveveeiveneeiinieeneees 0.6/ 08| 12( 104 08| 09| 07| 06| 03| 04 0.4 0.1 0.0
Highest 25 percent .........ccccoovvcienieniiiniciecen, 0.5 0.7 0.8 09| 12 11| 09| 08| 03| 04 04 0.1 0.0
Highest 10 percent ...........ccccveveerieeneeneeennn 0.7 07| 1.0 12| 14| 14| 12| 10| 04| 04 0.7 0.1 1.0
Establishment characteristics

Goods-producing iNAUSLIES .........ccccvveriiereriieeanns 0.9 11 1.0 11 1.0f 11| 09| 09| 05| 0.7 0.4 0.1 0.0
CONSIIUCHON ..t 23| 28 2.9 1.8 1.6 24| 0.7 - - - - 0.1 0.9
Manufacturing ........ccocceevveeiiieneceeeee 10| 14| 10| 14| 13| 14| 12| 12| 07| 09 0.6 0.1 11
Service-providing iNAUSEHES ........ccccceveeiiereniiiennns 0.r| 08| 09| 0.7 07| 07 04 04| 02| 02 0.3 0.1 0.0
Trade, transportation, and utilities ... 11 1.2 1.1( 08| 06| 0.7 04| 06| 02 02 0.2 0.1 0.0
Wholesale trade ...........ccccceveeeennee 11 2.2 25 1.9 2.0 1.4 1.2 0.8| 0.6 0.7 0.8 0.1 1.0
Retail trade ..........ccceevrveiiniene 16| 15| 12| 09| 05| 03 - 01 - - 0.1 0.1 0.0
Transportation and warehousing ................... 21| 24| 20| 3.2 1.8 28| 1.7 - - - - 0.2 0.0
ULIIIIES oo - - - -| 40| 65 - 25 - - - 0.2 0.0

See footnotes at end of table.



Table 33. Standard errors for paid holidays: Number of days provided, private industry workers, National Compensation
Survey, March 2012—Continued

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 s cEys
days y y y y y \ Y Y y days
INFOrMAation .......cccvveiiiee e -1 2.8 3.3 2.7 2.1 2.1 1.2 1.1 0.2 - - 0.1 1.2
Financial activities ......... . 0.4 1.3 1.1 1.6 1.2 1.4 1.6 0.7 0.5 - - 0.1 0.5
Finance and insurance 0.2 0.9 0.9 15 15 1.9 0.7 0.4 0.3 — — 0.1 0.6
Credit intermediation and related activitie 0.4 15 0.8 1.9 1.2 2.3 1.0 0.6 - - - 0.1 0.0
Insurance carriers and related activities .... — 1.4 2.1 2.7 3.0 2.7 1.0 0.8 — - - 0.1 0.7
Real estate and rental and leasing 1.7 47| 49 - 1.9 - - 23 - - - 0.4 0.5
Professional and business services ....... . 1.4 1.8 2.0 1.7 2.3 1.7 1.3 1.1 0.4 - - 0.1 0.0
Professional and technical services ... 0.6 1.7 2.1 2.9 3.4 2.7 1.7 1.5 0.6 - - 0.1 0.0
Administrative and waste services . 2.7 3.9 3.6 2.0 2.4 2.3 - — - - - 0.2 1.1
Education and health services ............. . 1.4| 2.8 1.9 1.7 1.4( 16| 08| 03| 0.6 0.3 0.9 0.1 0.0
Educational Services .........ccoccvveeiieeneeineenne 15| 05| 14| 20| 12| 36| 19| 17| 13| 20 2.3 0.3 (H
Junior colleges, colleges, and universities 03| 05| 0.2 09| 07| 104 21| 20| 17| 25 2.0 0.1 0.0
Healthcare and social assistance .................. 1.6 3.1 2.1 2.0 1.6 1.7 0.9 0.3 0.7 — — 0.1 0.1
Leisure and hospitality ..........ccocceevieriienninineenn. 3.8 28| 31| 25| 15 -/ 0.9 - - - - 0.2 0.0
Accommodation and food services ................ 5.1 2.9 3.6 29 1.8 - - - - - - 0.3 1.4
Other SEIVICES ....cooiviiveiiiee e 2.9 3.3 3.0 3.1 15 1.7 1.6 15 -1 20 - 0.3 0.7
110 99 WOIKEIS ...vviiiiieeeei e 1.0 1.0 14| 0.8 0.8 0.8 0.5 0.4 0.3 0.2 0.3 0.1 0.0
1 to 49 workers . 1.3 1.4 1.6 1.0 0.7 0.9 0.6 0.5 0.3 0.3 0.2 0.1 0.0
50 t0 99 WOTKEIS ...vvveeiiieeeiiee e eee e se e 1.5 2.0 15 15 2.1 1.9 0.7 0.8 — — 0.8 0.2 0.8
100 WOIKEIS OF MOTE ..cccceiiiiiieee e et e 0.7 1.0 0.9 0.9 0.8 0.9 0.7 0.6 0.3 0.3 0.3 0.1 0.0
100 to 499 workers 1.0 1.2 1.3 11 11 1.0 0.8 0.6 0.4 0.2 0.2 0.1 1.0
500 workers or more 0.9 1.8 1.1 1.2 1.0 1.5 1.0 1.1 0.5 0.5 0.5 0.1 0.0
Geographic areas

New England .. 14| 3.0 36 1.8 - 17| 26| 14| 08 - 0.4 0.2 0.5
Middle Atlantic .... 2.2 1.4 3.1 1.3 1.2 1.3 0.5 0.7 0.4 - - 0.1 0.0
East North Central .... 1.2 1.8 1.6 1.7 0.9 1.4 0.9 0.9 0.5 0.4 1.1 0.1 0.9
West North Central ... . 1.0 24 1.7 2.4 11 1.5 1.1] 03| 05 - - 0.1 0.0
South Atlantic ........... . 1.9 1.6 1.0 1.3 1.9 1.3 0.4 0.8 0.1 0.2 0.2 0.1 0.0
East South Central ... . 2.2 1.6 3.3 2.0 1.2 3.4 2.2 1.2 -1 0.2 - 0.2 0.9
West South Central ..... . 1.6| 2.0 1.4 1.2 1.8 2.4 1.8 15 - - 0.4 0.1 0.0
Mountain ................ . 2.0 1.5 3.8 2.1 3.0 1.7 1.7 0.6 0.1 - - 0.1 0.0
PaCifiC ..o 1.4 1.5 2.0 2.6 1.2 2.0 0.8 1.4 0.8 - - 0.1 0.0

1 Less than 0.05. details.

2 The categories are based on the average wage for each occupation surveyed,

which may include workers with earnings both above and below the threshold. The NOTE: Dash indicates no workers in this category or data did not meet publication
average wages are based on the estimates published in the "National Compensation criteria. For definitions of major plans, key provisions, and related terms, see the

Survey: Occupational Earnings in the United States, 2010." See Technical Note for more "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March 2012

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
Al WOTKEIS .t 1.0 0.4 0.9
Worker characteristics
Management, professional, and related ................ 15 0.7 1.3
Management, business, and financial 1.9 1.3 15
Professional and related ..................... 1.8 0.7 1.7
ServiCe ....cocvevvieeeniiee e 1.9 0.4 1.8
Sales and office ...... 1.1 0.6 1.1
Sales and related ...........cccoceeueenee. 15 0.8 13
Office and administrative support ...................... 15 0.7 1.4
Natural resources, construction, and maintenance 2.1 0.9 1.9
Installation, maintenance, and repair ................. 25 1.3 2.0
Production, transportation, and material moving ... 1.7 0.6 15
Production ..........ccceiiiiiiiiie e 2.7 0.7 25
Transportation and material moving .................. 2.2 0.9 2.2
FUITEIME oo 1.1 0.4 1.0
NONUNION ..t 1.0 0.4 0.9
Average wage within the following categories:4
Second 25 PErCeNnt .....ccceevveveeiiireeiiireesieee s 1.4 0.4 1.3
Third 25 Percent ........cocceeeviieeeiiee e 1.1 0.6 1.1
Highest 25 percent ... 15 0.7 1.2
Highest 10 percent 2.0 1.0 1.7
Establishment characteristics
Goods-producing industries . 19 1.0 19
Manufacturing ........coooevveiiiiiiie e 2.4 0.9 2.2
Service-providing iNdustries ............cccocevneenieennn. 11 0.5 0.9
Trade, transportation, and utilities 1.3 0.7 1.2
Wholesale trade .............cceueee. 3.0 1.9 2.4
Retail trade ........ 15 0.7 14
ULIItIES e 6.6 - -

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, private
industry workers, National Compensation Survey, March

2012—Continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
INFOrMALtioN .....covvieeiiee e 3.2 2.6 2.7
Financial activities ............. 1.7 0.8 1.8
Finance and insurance 1.9 0.7 1.9
Credit intermediation and related activities 2.2 0.8 2.2
Insurance carriers and related activities .... 35 1.2 3.3
Real estate and rental and leasing ................ 4.4 1.9 4.3
Professional and business services 3.4 1.4 3.0
Professional and technical services .............. 45 2.2 4.0
Education and health services ..........c.ccccceeenn. 2.4 0.6 2.3
Educational SErvices .........cccovvveeeeviiiivvveennenn. 2.2 1.2 2.1
Junior colleges, colleges, and universities 1.9 1.7 0.9
Healthcare and social assistance .................. 2.8 0.6 2.7
Other SEIVICES .....cooviiiviieee et 4.8 2.5 4.3
110 99 WOIKEIS ...vvviiiiiiee ettt 1.4 0.6 1.4
110 49 WOIKEIS .. 1.5 0.7 1.5
50 t0 99 WOTKEIS ....vvveiiiiee e 2.9 1.1 2.8
100 workers or more 1.3 0.5 1.1
100 t0 499 WOIKEIS ...ooeeieeeiiiiieeeee et 1.7 0.8 1.5

Geographic areas

New England ........cccooiiriiniiiicccec e 15 0.7 15
Middle ALANTIC .......evvveeeeeeeeieeee e 2.3 1.4 1.2
East North Central ..........cccoovveeieeiiiiiiiieeee e 3.1 1.5 2.8
West North Central .... 3.1 0.8 3.0
South AtlaNtIC ....cocveeciie e 3.1 0.6 2.7
East South Central ..........ccccvveeveeiiiiiiiiieee e 4.0 2.0 4.2
West South Central .......ccccocveeiicieeniiee e 2.6 0.9 2.8
MOUNEAIN ©oeeiiiie e 1.9 0.9 2.1
PaCifiC ..o 1.8 0.9 1.4

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and

below the threshold. The average wages are based
on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2010." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2012

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS ..ot 1.0 1.1 0.8 0.4 0.2 0.2 0.0
FUILEIME oo 1.0 11 0.8 0.4 0.2 0.2 0.0
NONUNION ..iiiiiiecee e e 11 1.1 0.8 0.4 0.2 0.2 0.0
110 99 WOIKEIS ... 1.9 1.7 1.2 0.3 0.2 0.3 0.0
110 49 WOTKEIS ...evvieeiiee et 2.3 2.1 1.3 - - 0.4 0.0
50 to 99 workers ...... 2.2 2.7 1.7 - — 0.3 0.0
100 workers or more .... 1.0 14 1.1 0.6 0.3 0.2 (3)
100 to 499 workers ..... 1.4 1.9 1.8 0.6 0.2 0.2 0.0
After 5 years
Al WOTKEIS .vvieiiiee et 0.9 1.0 0.8 0.3 0.2 0.2 0.0
FUILEIME et 1.0 11 0.8 0.3 0.3 0.2 0.0
NONUNION .ottt 1.0 1.1 0.9 0.4 0.2 0.2 0.0
110 99 WOTKEIS ... 1.8 1.6 1.2 0.4 0.2 0.3 0.0
1 to 49 workers ..... 2.1 2.0 1.3 0.4 0.2 0.4 0.0
50 to 99 workers ...... 2.1 2.5 1.7 - — 0.5 0.0
100 workers or more .... 1.0 14 1.2 0.5 0.4 0.3 (3)
100 t0 499 WOIKEFS .....ovveevivieeeiieeecireeeeiree e 1.4 2.1 1.9 0.6 0.4 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! private
industry workers, National Compensation Survey, March 2012—Continued

Paid sick leave days by length of service?
Mean Median
Characteristics Greater number of | number of
Less than 5 5t0 9 days 10to 14 15t0 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKEIS .vvieeiiie et sea e ea e 0.9 1.0 0.8 0.3 0.2 0.3 0.0
FUITtIME oo 0.9 11 0.8 0.3 0.3 0.3 0.0
NONUNION ..viiiiiiiiiieee e 1.0 1.0 0.9 0.4 0.2 0.3 0.0
110 QI WOIKEIS ...evveeeeiiee et 1.8 1.6 1.2 0.4 0.2 0.3 0.0
110 49 WOIKEIS oo 2.1 2.0 1.3 0.4 0.2 0.4 0.0
50 t0 99 WOTKEIS ..ot 2.1 2.5 1.7 - - 0.8 0.0
100 workers or more 0.9 14 1.1 0.5 0.4 0.4 (3)
100 t0 499 WOTKEFS .....vvveeivieeeiieeeeiieeeevee e 1.4 2.0 1.9 0.6 0.4 0.4 0.0
After 20 years
Al WOTKETS oot 0.9 1.0 0.8 0.4 0.2 0.3 0.0
FUILEIME oo 1.0 11 0.8 0.4 0.3 0.4 0.0
NONUNION ..oiiiiiiiicccce e 1.0 1.0 0.9 0.4 0.3 0.3 0.0
110 99 WOIKEIS .ot 1.8 1.6 1.3 0.5 0.2 0.3 0.0
1 to 49 workers ...... 2.1 2.0 1.4 0.6 0.2 0.4 0.0
50 to 99 workers ....... 2.1 25 1.7 - - 0.8 0.0
100 workers or more ..... 0.9 1.3 1.1 0.5 0.4 0.5 ()
100 to 499 workers 1.4 2.0 1.9 0.6 0.4 0.5 0.0

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the

minimum service requirement are included as receiving 0 days.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, National Compensation Survey, March 2012

Carryover provision!

No
Characteristics - . carryover
Total UnI|m|teq Limit on days provision
accumulation | accumulated
Al WOTKETS ..t 1.2 0.8 1.0 1.2
Worker characteristics
Management, professional, and related ................ 1.8 14 1.6 1.8
Management, business, and financial .. 2.0 1.0 2.1 2.0
Professional and related ....................... 2.4 2.1 1.9 2.4
SEIVICE ..veviieiieeieeiee e 2.7 1.0 24 2.7
Sales and office ... 1.3 1.0 1.3 1.3
Sales and relate 1.8 0.8 1.8 1.8
Office and administrative support ...........ccccceee.e 1.7 15 15 17
Natural resources, construction, and maintenance 2.7 11 2.4 2.7
Installation, maintenance, and repair ................. 3.2 0.9 3.4 3.2
Production, transportation, and material moving ... 1.9 0.8 1.7 1.9
Production ........ccooeeiiieiiiie e 2.7 11 25 2.7
Transportation and material moving .................. 2.6 1.0 2.6 2.6
FUITTIME ot 1.3 0.8 11 1.3
NONUNION .ottt 1.3 0.9 1.0 1.3
Average wage within the following categories:2
Second 25 Percent ........ccccovevieieeniieneeneeeee 2.1 2.2 1.8 2.1
Third 25 percent .......ccoccveviiieiniee e 21 0.8 1.8 2.1
Highest 25 percent ......... 1.6 0.8 15 1.6
Highest 10 percent 25 1.2 2.3 25
Establishment characteristics
Goods-producing industries ... 2.3 1.2 1.8 2.3
Manufacturing ..........ccceevieeeeniiee e 2.6 1.3 2.2 2.6
Service-providing industries 1.2 0.9 11 1.2
Trade, transportation, and utilities ..... 1.3 0.6 1.3 1.3
Wholesale trade ..........cccccoeervvrnnene 2.9 1.2 2.8 2.9
Retail trade ........ 1.9 0.9 2.0 1.9
ULIlIIES oo 5.1 4.0 5.5 5.1

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, private
industry workers, National Compensation Survey, March 2012—Continued

Carryover provision! No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
INfOrmMation .........ccouvveeeeeiiiiiee e 35 2.2 3.1 35
Financial activities ............. 1.9 1.2 1.9 1.9
Finance and insurance ............ccccoeuu. 2.3 1.2 2.5 2.3
Credit intermediation and related activities 2.6 1.3 25 2.6
Insurance carriers and related activities .... 4.7 2.7 5.2 4.7
Real estate and rental and leasing ......... 5.8 - - 5.8
Professional and business services ..... 25 1.9 2.4 2.5
Professional and technical services . 3.6 2.4 3.2 3.6
Education and health services .............. 3.0 3.3 3.0 3.0
Educational Services ..........cocccveeeeeiiivveereeennnns 3.3 1.9 3.2 3.3
Junior colleges, colleges, and universities 1.8 1.3 2.1 1.8
Healthcare and social assistance .................. 3.9 4.1 3.9 3.9
Other SEIVICES ....cooviiiiiiiee e 5.1 — — 5.1
10 99 WOTKEIS ..vvveeiiiieeciee e 1.6 1.4 1.4 1.6
110 49 WOIKEIS ..ot 1.9 15 15 1.9
50 to 99 workers .... 2.8 1.9 2.6 2.8
100 WOTKEIS OF MOTE ...cceiveeeeiieeesiieeesvreeesnee e 1.6 0.7 1.4 1.6
100 t0 499 WOTKEIS ..ooeeeieiiiiieeeee e 2.0 1.0 1.7 2.0
Geographic areas
New England .........cccooveeiiiiiiiniiiicccec e 3.8 - - 3.8
Middle Atlantic .......cocvveeiiiie e 2.1 1.6 1.3 2.1
East North Central ...........cccoveveeiiiiciieeee e, 3.4 1.0 3.5 3.4
West North Central . 3.3 0.8 29 3.3
South Atlantic ......... 2.1 3.4 2.2 2.1
East South Central .... 4.8 3.2 3.9 4.8
West South Central ... 2.4 1.1 2.6 2.4
Mountain .............. 3.0 1.0 3.4 3.0
PaCIfiC covvieeciie e 4.8 2.3 35 4.8

1 Plans that allow employees to accumulate unused
sick leave from year to year.

2 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2010." See Technical Note

for more details.

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee  Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2012

Limit on paid sick leave days accumulated (in number of days)!

Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . . days
percentile | percentile (median) percentile | percentile
AlLWOTKETS .ot 15 0.2 0.0 5.1 11.9 15
Worker characteristics
Management, professional, and related ................ 0.2 1.3 5.0 16.5 9.4 25
Management, business, and financial . - 2.1 4.1 8.5 6.9 3.8
Professional and related ...................... 1.2 3.6 7.8 18.6 9.9 2.8
SErVICE ..oieeiiiieeeiiieeeie e 0.7 2.9 1.3 0.0 4.2 3.5
Sales and office ........cccciriiiiiiiii 0.0 0.6 0.0 21 11.3 1.7
Sales and related ...........ccoccovieiiiiiciiice 0.0 4.8 0.0 0.0 11.9 24
Office and administrative support ...................... 0.4 0.5 0.0 25.2 11.6 2.2
Natural resources, construction, and maintenance 1.4 2.2 3.9 - 12.7 3.9
Installation, maintenance, and repair ................. 1.3 2.4 3.9 17.6 10.4 4.7
Production, transportation, and material moving ... 0.0 - 3.0 14.0 35 3.5
Production .........ccccoiiiiiiiiii e 0.0 1.9 3.3 6.6 - 1.7
Transportation and material moving .................. 1.0 - 4.5 18.2 11.6 5.6
FUITEIME ot 15 1.3 0.0 3.9 8.3 15
NONUNION ..t 1.6 0.2 3.9 0.0 10.6 14
Average wage within the following categories:2
Second 25 PErCeNt .....ccceevveveerieeesiieeesiee e 2.1 4.3 0.0 12.6 5.0 1.4
Third 25 percent ..... 1.6 1.0 0.0 5.3 12.6 2.0
Highest 25 percent .... - 3.7 8.8 9.3 3.2 25
Highest 10 percent ..........cccoccveveeniiecnecineenn 2.9 2.9 12.0 12.6 12.6 3.6
Establishment characteristics
Goods-producing industries 0.0 - 2.0 3.8 6.0 3.1
Manufacturing 0.0 1.2 1.6 3.7 - 3.8
Service-providing iNdUStries .........cccccvevieenieeninen. 0.0 1.2 0.0 25 3.8 1.6
Trade, transportation, and utilities ..................... - 3.7 0.0 9.1 19.6 2.6
Wholesale trade ..........ccoceeviiniiiiicniiienecenn 0.0 0.0 4.2 0.0 10.4 2.9
Retail trade - - 0.0 2.0 0.0 0.8
ULIIIEIES et 1.6 11.4 6.8 0.0 5.1 3.3

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, private industry
workers, National Compensation Survey, March 2012—Continued

Limit on paid sick leave days accumulated (in number of days)!
Mean
Characteristics 10th 25th 50th _ 75th 00th number of
. . percentile . ; days
percentile | percentile (median) percentile | percentile
INFOrMAtion .......cccvvveiiee e - 3.4 14.0 12.2 21.0 8.2
Financial activities ............ . 3.2 2.6 6.6 - 8.7 3.3
Finance and insurance 2.6 0.3 4.2 18.4 27.7 4.3
Credit intermediation and related activitie 1.7 15 - - 5.8 4.2
Insurance carriers and related activities .... 3.0 5.4 3.9 - 35.9 10.2
Real estate and rental and leasing - - - - - 5.4
Professional and business services ....... - - 0.2 5.7 19.9 6.1
Professional and technical services ... - - 6.8 - 14.4 5.2
Education and health services ............. . 2.3 0.0 0.2 6.3 22.2 3.4
Educational ServiCes ........cccccovvuvreeivvrenivenannns 2.3 0.0 0.0 9.7 51.1 4.4
Junior colleges, colleges, and universities 3.5 - 18.7 6.4 245 3.1
Healthcare and social assistance .................. 2.7 0.0 1.9 17.0 22.3 3.7
Other SEIVICES ....coeovviviieieeieeceee e — — - - - 6.8
110 99 WOIKEIS ... 1.0 2.6 2.5 8.1 6.9 2.1
1 to 49 workers . — 2.5 55 12.7 1.6 2.4
50 t0 99 WOTKEIS ....eveeviiiecciiiee e 0.0 1.0 0.7 11.9 - 3.8
100 WOIKEIS OF MOTE ...cccoiiiiiiieee e 1.1 4.0 0.0 12.0 8.8 2.0
100 t0 499 WOTKEI'S ....vveeeieiieecieeeeeeee et 0.4 2.1 0.0 10.4 155 2.1
Geographic areas
New England .......ccccooieiiiiiieniic e - - - - - 7.4
Middle Atlantic .........ccceeiiiiieie e, 0.0 0.0 9.3 23.3 10.5 4.6
East North Central .... - 5.1 0.0 19.0 8.3 3.0
West North Central ... 1.2 3.0 0.0 4.4 8.2 3.6
South Atlantic ..... 1.5 4.0 5.4 0.0 18.2 2.9
East South Central ... - 3.6 1.1 - - 5.6
West South Central .. - - 7.3 6.6 26.1 5.1
Mountain ... . — - 5.0 8.6 - 4.3
PaCIfiC .ouvieeeiiiieeee s 1.4 0.6 15 4.4 14.6 3.7

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the same as
or more than the amount shown, and half receive the same as or less
than the amount shown. At the 25th percentile, one-fourth of
participating workers receive the same or less than the amount shown.
The remaining percentiles follow the same logic.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings both

above and below the threshold. The average wages are based on the
estimates published in the “National Compensation Survey:
Occupational Earnings in the United States, 2010." See Technical Note
for more details.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 38. Standard errors for paid vacations: Number of days by service requirement,* private industry workers,
National Compensation Survey, March 2012

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.4 0.8 0.7 0.5 0.4 0.1 0.1 0.0
Full time 0.3 0.8 0.7 0.6 0.5 0.2 0.1 0.0
Part time 2.1 2.6 1.7 0.5 0.7 0.5 0.2 0.0
UNION e 1.1 1.8 2.6 1.2 0.5 0.8 0.2 1.6
NONUNION oo 0.4 0.9 0.7 0.6 0.5 0.2 0.1 0.0
110 99 WOIKEIS ...vviiiiiiiee et 0.7 1.1 1.1 0.7 0.7 0.2 0.2 1.4
1 to 49 workers .. 0.8 1.4 1.4 0.8 0.8 0.2 0.2 1.1
50 to 99 workers .... 1.1 2.1 2.3 1.5 1.2 0.6 0.3 1.4
100 workers or more ..... 0.5 1.0 1.0 0.9 0.6 0.3 0.1 0.0
100 to 499 workers ...... 0.8 15 1.2 0.9 0.6 0.4 0.2 0.0
500 WOrKers or MOre ........ccceveeiveeeiiieeesiieee e 0.5 1.4 1.4 1.6 1.0 0.4 0.2 (3)
After 5 years
Al WOTKEIS .vveiiiiie et eiee et eee e e 0.2 0.5 0.7 0.7 0.6 0.4 0.1 0.0
FUITHIME oeeieeeeee e 0.1 0.4 0.8 0.8 0.6 0.5 0.1 0.0
Part time ..ooooeeeeeie e 1.2 2.1 2.6 15 0.8 0.7 0.2 0.0
UNION e 0.2 1.2 1.8 2.1 0.6 1.0 0.3 1.0
NONUNION .. 0.2 0.5 0.8 0.8 0.6 0.5 0.1 0.0
110 99 WOIKEIS ...vviiiiiiie e 0.4 0.8 1.1 1.2 0.7 0.7 0.2 1.4
1 to 49 workers .. 0.5 1.1 1.4 1.4 0.7 0.8 0.2 0.3
50 to 99 workers .... 0.3 1.3 2.0 2.1 1.8 1.0 0.3 1.3
100 workers or more .. 0.2 0.5 1.0 0.9 0.9 0.6 0.1 0.0
100 to 499 workers ...... 0.4 0.8 1.2 1.2 11 0.6 0.2 0.2
500 WOrKers or MOYE .......ccccvvveervereriieeesnieee s 0.2 0.6 15 1.3 15 11 0.3 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of days by service requirement,* private industry workers,

National Compensation Survey, March 2012—Continued

Paid vacation days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to 19 20to 24 than 24 days days
days days days days d
ays
After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.2 0.4 0.5 0.7 0.7 0.6 0.1 0.0
FUITHIME oo 0.1 0.3 0.6 0.7 0.8 0.7 0.1 0.0
Part time ..oooceeeeeeee e 1.2 2.0 1.6 2.0 1.2 1.0 0.2 0.0
UNION e 0.2 0.7 1.4 2.1 17 14 0.3 0.0
NONUNION oo 0.2 0.4 0.6 0.7 0.7 0.7 0.1 0.0
110 99 WOIKEIS ..evviiiiiie e 0.4 0.7 1.0 1.1 0.9 0.9 0.2 0.0
1 to 49 workers . 0.5 1.0 1.3 1.3 1.0 0.9 0.2 0.0
50 t0 99 WOIKEIS ..ot 0.3 1.2 15 1.9 1.9 1.7 0.3 0.0
100 WOIKErS OF MOYE ...cccoviiiiiiee e 0.2 0.4 0.7 1.1 0.9 0.9 0.2 1.2
100 to 499 workers .... . 0.3 0.7 0.9 1.6 11 11 0.2 0.0
500 WOrKers or MOre ........cccceveeeveeeeiveeesinveeesnnnes 0.2 0.5 1.1 1.3 1.4 15 0.3 0.0
After 20 years
Al WOTKEIS .t 0.2 0.4 0.5 0.6 0.8 0.8 0.1 0.0
FUITEIME e 0.1 0.3 0.5 0.7 0.8 0.9 0.1 0.0
Part time .....ccvvveeiee e 1.2 1.9 15 1.9 1.6 1.4 0.3 0.3
UNION e 0.2 0.7 0.9 1.4 1.9 15 0.4 0.0
Nonunion 0.2 0.4 0.6 0.6 0.8 0.8 0.1 0.0
110 99 WOTKETS ...oeiiiiiiiiieit e 0.4 0.7 0.9 0.9 11 0.9 0.2 (%)
1 to 49 workers ....... . 0.5 1.0 1.2 1.1 1.2 11 0.3 0.0
50 to 99 workers ..... . 0.3 1.2 1.4 15 1.8 1.9 0.3 0.0
100 workers or more ...... . 0.2 0.4 0.5 0.7 1.0 1.2 0.2 0.0
100 to 499 workers .... . 0.3 0.7 0.8 1.1 1.2 1.4 0.3 0.0
500 WOrKErs Or MOIE ......ceeeeveviiiiieieeeeeiiiiieeaaeen 0.2 0.4 0.6 0.9 1.7 1.9 0.3 1.2

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National

Compensation Survey, March 2012

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
AlLWOTKETS .o 09| 02| 02| 03[ 03 09| 01| 0.1 01| 01
Worker characteristics

Management, professional, and related ................ 14| 03| 03| 04| 04 1.4( 0.2 01| 0.1 01
Management, business, and financial ............... 1.5 0.4 0.3 0.3 0.4 15 0.2 0.1 0.2 0.2
Professional and related .............ccccovvvevineenens 18| 03| 03 04| 05 18| 0.2 02| 02| 0.2
SeIVICE .oveiiviiiiciee e 18| 06| 05 06| 0.7 18| 0.1 02| 02| 0.2
Protective service .. 6.3 15 1.8| 2.0 1.8 6.3 05| 0.7 0.8| 0.9
Sales and office ........ 1.1 03| 03| 03| 04 11| 0.1 01| 0.1 0.2
Sales and related ...........cccceevennee . 1.1 06| 06| 0.7 0.7 1.1( 0.1 0.2 0.2 0.2
Office and administrative support ...................... 1.7/ 03| 03| 04| 05 1.7{ 0.1 0.2 0.2 0.2
Natural resources, construction, and maintenance 1.2 06| 0.7 09| 09 12| 0.1 01| 0.2 0.2

Construction, extraction, farming, fishing, and
FOTESITY oo 24| 10| 11| 14| 14 24| 02| 02 03| 04
Installation, maintenance, and repair ................. 13| 0.7] 09| 11 11 13| 0.1 0.2 0.2 03
Production, transportation, and material moving ... 1.0/ 04| 04| 05| 05 1.0/ 0.1 0.1 0.1 04
ProducCtion ........cocceceriiicnieicseecsee e 14| 04| 05 06| 0.7 14| 0.1 01| 02| 06
Transportation and material moving .................. 1.6 0.5 0.5 0.6 0.6 1.6 0.1 0.2 0.2 0.3
Full time ... . 09| 02| 02| 03| 03 09| 01| 0.1 01| 01
Part time .......oocovviiieeeeee 1.8 05| 05| 06| 0.7 18| 0.2 02| 0.2 03
UNION ot 14| 05| 15 18| 19 14| 0.2 02| 02| 0.2
NONUNION .ttt 1.0 02| 0.2 02| 03 1.0/ 0.1 0.1 0.1 0.1

Average wage within the following categories:2
Lowest 25 Percent .........ccooccvveeieeeiiniiiiecee e 1.3 0.7 0.6 0.7 0.8 1.3 0.1 0.2 0.2 0.2
Lowest 10 percent ... 2.0 1.6 1.6 1.8 2.0 2.0 0.2 0.3 0.4 0.4
Second 25 percent ...... . 13| 04| 04| 04| 05 13| 0.1 0.1 0.1 03
Third 25 Percent ........ccccecvvvecenieicneeeneeeenes 1.0/ 03| 03| 04| 04 1.0 0.1 01| 01| 0.2
Highest 25 Percent .........ccceeeveveenineeneneeiens 13| 03| 03| 04| 04 13| 0.1 0.1 0.1 0.1
Highest 10 percent ..........cccooevveveneiiieeneennns 1.6/ 03| 05| 05| 0.6 16| 0.2 02| 0.2 02
Establishment characteristics

Goods-producing iNUSLIES .........ccocveeeriieeeriiieenne 12| 03| 04| 05| 05 1.2 0.1 0.1 0.2( 04
Construction .........c......... 18| 06| 06| 0.7 10 18| 0.1 02| 03| 03
Manufacturing 1.4 04| 05| 05| 05 14| 0.1 0.1 0.2 0.5
Service-providing iNAUSEIES ........ccocceeeiiieeeniiieeee 1.0 0.2| 0.2 03| 03 1.0f 0.1 0.1 0.1 01
Trade, transportation, and utilities ..................... 1.0 0.3 0.3 0.3 0.4 1.0 0.1 0.1 0.1 0.2
Wholesale trade .........cccoceeviiriienieeiieiecee. 2.0 05| 05| 05| 038 20 02| 02 02| 03
Retail trade ..........ccceveiienennne 1.0| 06| 0.7( 0.7| 0.7 1.0/ 0.1 02| 02| 0.2
Transportation and warehousing . 27| 09| 07 0.8 1.0 27| 02| 02 03| 04
Information ..........cooeeviinieiieceee 25| 14| 15 19| 18 25| 02| 03| 03| 05

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, private industry workers, National

Compensation Survey, March 2012—Continued

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service

Access (Mean number of days) AcCess (Mean number of days)

1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Financial activities ........cccccccvevvvee v ecie e, 1.7/ 0.2| 03| 03| 03 1.7 0.2 02| 02 0.2
Finance and insurance 1.8 0.2 0.2 0.2 0.2 1.8 0.2 0.2 0.2 0.2
Credit intermediation and related activities 21| 03| 03[ 04| 04 21| 03| 0.2 02| 0.2
Insurance carriers and related activities .... 36| 02 0.2 0.2 0.3 36| 05| 0.6 0.7| 0.7
Real estate and rental and leasing 44| 09| 10| 14| 15 44| 0.2( 04| 05| 0.6
Professional and business services ......... 27| 05| 05| 05| 0.7 27| 02| 0.2 03| 03
Professional and technical services 35| 0.6 05| 05| 0.6 35| 03| 0.2 03| 03
Administrative and waste services ................ 4.3 0.8 0.9 1.1 1.2 4.3 0.3 0.4 0.5 0.6
Education and health services ..........cccccceeeeennns 2.5 0.4 0.4 0.5 0.6 2.5 0.3 0.3 0.3 0.4
Educational SEerviCes .........ccovvvveeeeeiiivveennennn. 2.5 0.7 0.9 1.1 1.1 2.5 0.4 0.4 0.3 0.3
Junior colleges, colleges, and universities 1.0, 08| 11 10| 11 1.0f 03| 0.2 0.2 02
Healthcare and social assistance .................. 2.8 0.4 0.4 0.5 0.6 2.8 0.3 0.4 0.4 0.5
Leisure and hospitality 25| 15| 15 17 1.9 25| 02| 03| 03| 04
Accommodation and food services ................ 2.7 1.7 1.6 1.7 2.1 27| 02| 03| 04| 05
Other SEIVICES ....ccoveiiiiiiiieee e 3.0 1.8 1.9 2.0 2.2 3.0 0.3 0.5 0.5 0.5
110 99 WOTKEIS ...vvveeeiiie e 1.2 0.5 0.4 0.5 0.5 1.2 0.1 0.1 0.2 0.2
1t0 49 WOTKEIS ...vvviieiiiecceie e 14| 06| 06| 07| 0.7 1.4( 0.1 0.2 0.2 0.2
50 to 99 workers . 25| 06| 05 0.6 0.7 25| 02| 0.2 02| 03
100 workers or more 1.1 0.2 0.3 0.3 0.3 1.1 0.1 0.1 0.1 0.2
100 t0 499 WOIKEIS .....ovveevieeeciiee e 1.3| 04| 03| 03| 04 1.3 0.1 0.1 0.1 0.3
500 WOrKers or MOre .......cccceevecvvrieeeeeeiciireeeeennn. 1.7 0.3 0.4 0.5 0.5 1.7 0.2 0.1 0.2 0.2

Geographic areas

New ENgland ......cccccovviveiiiee e 23| 07| 06| 0.8| 0.9 23| 04| 03[ 03| 03
Middle Atlantic ..... 1.8/ 06| 0.7 0.7| 0.9 1.8 0.2 02| 01 0.1
East North Central .. 20| 04| 03| 04| 05 20| 01| 0.1 0.2| 0.2
West North Central . 23| 06| 05 05| 0.7 23| 01| 0.2 0.2 1.3
South Atlantic ...... 20| 05| 04| 05| 05 20| 02| 0.2 03| 03
East South Central . 37! 14| 11| 12| 0.8 3.7/ 03| 03| 04| 04
West South Central 30/ 09 09| 11| 09 3.0/, 01| 0.2 03| 03
Mountain .............. 40| 04| 04| 06| 0.7 40| 0.3 05| 05| 0.6
PaCIfiC .oicvveeiiiiee s 22| 06| 10 13| 14 22| 02| 02 01| 01

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in

the "National Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 46. Standard errors for paid leave combinations: Access, private industry workers, National

Compensation Survey, March 2012

Personal
Personal )
. ) ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick leave, paid leave
Characteristics leave and | leave and and and leave, or f . .
: - . - A ] amily vacation, or
vacation sick leave | vacation holidays | paid family | holidavsl
leavel eave, or olidays
vacationl
Al WOTKEIS .ot 0.7 0.7 0.7 0.7 0.7 0.7 0.7
Worker characteristics
Management, professional, and related ................ 1.3 1.3 0.8 0.9 0.7 0.7 0.7
Management, business, and financial .. 1.8 19 0.8 0.7 0.8 0.5 0.4
Professional and related ....................... 15 15 1.1 1.2 1.0 1.0 1.0
SeIVICE i 1.2 11 15 15 1.6 1.8 17
Protective service ..... 5.8 5.4 6.5 7.1 6.7 7.1 5.8
Sales and OffiCe ......coocvveiiiiieiiii e 1.0 11 0.9 0.7 1.0 0.6 0.6
Sales and related ..........oooveeiiiiiiiiiie e, 1.2 11 1.1 1.1 1.3 1.2 11
Office and administrative support ............cceeee. 15 15 1.2 0.8 1.3 0.8 0.8
Natural resources, construction, and maintenance 13 11 1.7 1.3 15 1.1 1.2
Construction, extraction, farming, fishing, and
FOTESIY vviieiiece e 19 1.6 2.3 2.6 2.3 2.0 1.9
Installation, maintenance, and repair ................. 1.7 1.6 2.1 1.4 1.9 1.2 1.3
Production, transportation, and material moving ... 1.3 1.2 1.4 1.3 15 1.3 11
Production 15 1.3 1.8 1.0 1.7 0.8 0.7
Transportation and material moving .................. 19 1.7 21 2.0 2.2 2.1 1.8
FUITEIME e 0.9 0.8 0.6 0.5 0.6 0.5 0.4
Part time .....ooiiiicee e 0.7 0.6 1.0 1.3 1.2 1.6 1.6
UNION 1ottt 2.0 21 1.8 11 15 0.9 0.7
NONUNION ..ttt 0.8 0.7 0.7 0.7 0.8 0.7 0.7
Average wage within the following categories:2
Lowest 25 Percent .........ccoceevevveiiinie i 0.9 0.7 1.2 1.2 1.2 1.3 1.4
Lowest 10 percent ... 1.2 1.0 1.4 1.8 1.9 2.2 21
Second 25 percent ...... 11 11 1.1 0.9 1.1 0.8 0.8
Third 25 percent ....... 11 11 0.9 0.6 0.9 0.6 0.5
Highest 25 percent ...... 1.3 12 0.9 0.9 0.8 0.7 0.7
Highest 10 percent ...........cccoceeeiniiieeniiineennns 1.9 1.8 1.2 1.4 1.0 1.1 11
Establishment characteristics
Goods-producing iNAUSENES ..........cccvveiveeniriineenne. 1.2 11 1.4 0.8 1.4 0.6 0.5
CONSIIUCHION ..ot 1.6 14 2.2 1.9 2.4 1.7 1.7
Manufacturing ..........ccccoeeieeeiiieeeniiee e 15 14 1.7 0.7 1.6 0.6 0.6
Service-providing iNdUSEIes ........ccccccveeviereviveeens 0.8 0.8 0.8 0.7 0.8 0.8 0.8
Trade, transportation, and utilities ..................... 1.2 1.0 1.2 1.1 1.3 1.0 0.9
Wholesale trade 2.0 2.0 2.2 1.6 2.1 15 1.2
Retail trade ........ccoevviieenerieneeee e 11 1.0 1.2 1.2 1.3 11 11
Transportation and warehousing ................... 3.5 3.3 4.1 2.8 4.0 2.8 2.8
UIlIEIES .o 7.7 7.8 4.1 1.2 4.0 0.5 1.2

See footnotes at end of table.




Table 46. Standard errors for paid leave combinations: Access, private industry workers, National

Compensation Survey, March 2012—Continued

Personal
Personal )
. . ] leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick leave, paid leave
Characteristics leave and | leave and and and leave, or f . .
: - . - A ] amily vacation, or
vacation sick leave vacation holidays | paid family | holidavsl
leavel eave, or olidays
vacationl
Information .... 3.2 3.1 2.3 1.7 1.6 1.4 1.2
Financial activities .......... 2.2 2.1 1.1 1.0 0.9 0.7 0.7
Finance and insurance ...........c.ccccuve.... 1.9 1.7 0.8 0.4 0.6 0.3 0.3
Credit intermediation and related activities 2.5 2.4 1.3 0.5 1.2 0.4 0.4
Insurance carriers and related activities .... 25 2.4 1.6 0.8 1.1 0.7 0.6
Real estate and rental and leasing 4.4 4.6 3.6 3.6 3.3 2.8 2.9
Professional and business services ..... 2.6 2.6 2.2 1.8 2.2 1.8 1.5
Professional and technical services . 4.3 4.3 2.0 15 1.6 1.2 1.1
Administrative and waste services ... 3.1 3.2 3.8 3.0 3.8 3.2 2.7
Education and health services ..........ccccccceevvnns 2.1 2.1 1.6 1.6 1.6 1.4 1.2
Educational Services .........ccccceeeeveciveeeeeeeeenns 2.6 3.2 2.4 2.4 2.3 2.3 2.6
Junior colleges, colleges, and universities 2.4 2.7 1.8 1.4 1.2 1.3 1.1
Healthcare and social assistance .................. 2.4 2.4 1.9 1.9 1.9 1.6 1.4
Leisure and hospitality ..........ccccoevivieiiiiiennieeene 1.8 15 1.8 2.0 1.8 2.4 2.3
Accommodation and food services 1.8 14 2.3 2.4 2.3 2.8 2.7
Other SErVICES ....ccceeiviiiiiieee et 29 2.9 3.7 4.0 3.9 3.6 3.4
110 99 WOIKEIS ...cvviiveieiee et 0.9 0.8 0.9 0.9 0.9 0.9 0.9
1t0 49 WOTKEIS ...evveiiciiee e 1.1 1.0 1.0 1.1 1.0 1.1 1.1
50 t0 99 WOIKEIS ....vvvieeiiiiecieee et 2.0 1.7 2.1 1.8 2.2 1.6 15
100 workers or more 1.0 0.9 0.9 0.8 0.9 0.7 0.7
100 to 499 workers 1.3 1.3 1.2 1.2 1.3 1.1 1.0
500 WOrKers Or MOIe ........ceeeeeevivivereeeeieiiiiiienenn 15 15 1.0 0.7 1.0 0.8 0.6
Geographic areas
New ENgland ........cccooveiiieeiieiiie e 2.7 2.7 1.2 1.2 15 1.0 1.8
Middle Atlantic ..... 1.9 1.7 1.7 1.7 2.0 2.1 2.0
East North Central ..... 2.2 2.2 1.9 1.6 2.2 1.7 1.7
West North Central .... 1.7 1.3 2.5 1.5 2.8 1.8 1.4
South Atlantic ............ 1.3 1.2 1.6 2.0 1.7 1.6 1.5
East South Central .... 3.0 2.9 2.7 2.0 2.4 1.7 1.1
West South Central ... 2.4 2.1 2.1 1.6 1.5 2.0 1.6
Mountain ..........cccee..... 2.2 2.3 2.7 2.7 2.7 2.8 1.7
Pacific ..... 1.8 1.6 1.4 1.4 15 2.0 2.3

1 Includes workers with access to one or more of these leave benefits.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 32. Standard errors for leave benefits: Access, State and local government workers, National

Compensation Survey, March 2012

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
All WOTKETS ..ttt 1.0 0.6 0.9 1.3 1.0 0.8 11 11 0.6
Worker characteristics
Management, professional, and related ................ 15 0.8 1.2 1.4 1.1 0.8 1.0 1.1 0.6
Professional and related 1.6 0.8 1.2 14 1.2 0.8 1.0 1.2 0.6
TEAChErS ...ooviiiiieie e 2.0 11 1.4 15 1.3 0.8 13 13 0.8
Primary, secondary, and special education
school teachers .........ccccoevviencinecice, 2.1 11 15 1.8 1.3 0.6 14 14 0.5
Service 15 14 15 2.1 14 1.3 1.6 13 1.2
Protective Service ........ccooceeiiiiiiiiiie i 1.6 11 1.2 29 1.6 1.2 1.8 2.3 1.0
Sales and offiCe .......cccoceiiiiiiiiii 1.9 1.9 2.0 25 2.1 2.0 24 1.9 14
Office and administrative support ............cc........ 1.9 1.9 2.0 2.4 1.9 1.8 2.2 1.9 11
Natural resources, construction, and maintenance 1.7 1.9 1.9 3.1 2.4 2.2 2.8 2.0 2.0
Production, transportation, and material moving ... 3.0 3.0 4.0 4.9 4.8 4.8 4.7 2.6 2.2
FUITEIME o 11 0.4 0.9 1.4 0.9 0.6 0.9 11 0.4
Part tiMe ...oeieeecieecee et 1.8 2.1 1.9 1.8 2.8 2.6 2.4 1.6 2.4
UNION ittt 1.3 0.4 1.2 1.4 0.8 0.6 1.2 1.6 0.3
NONUNION ..ttt 15 11 1.3 1.8 15 1.2 1.6 1.3 1.0
Average wage within the following categories:!
Lowest 25 percent .........ccccoevceiiiiiiieniiiienniee 1.4 1.6 1.7 2.0 1.8 1.8 2.0 15 1.3
Lowest 10 Percent ........ccccevvvvveeenvennieeneeennn 24 2.9 2.6 2.2 2.4 24 31 2.0 2.1
Second 25 PErcent .......cccocveeeriiieiniiiie e 1.0 0.9 1.2 2.1 1.3 0.8 1.2 1.6 0.7
Third 25 percent ........ccccevveeieeiieenieeieesee s 2.1 15 2.1 2.1 1.8 1.7 1.8 15 14
Highest 25 percent .........ccccooevviiiinieenecieee, 1.8 0.6 1.2 1.4 0.8 0.4 13 14 0.4
Highest 10 percent .........cccccoveevenieeeesineennnns 2.4 0.5 1.8 2.0 0.9 0.7 15 1.6 0.5
Establishment characteristics
Service-providing industries ...........ccccceevviniiennen. 1.0 0.6 0.9 1.2 1.0 0.8 11 11 0.6
Education and health services ... 14 0.8 1.3 15 1.3 1.0 1.2 1.2 0.6
Educational Services ..........cccooceveniieeiniieennne 15 0.7 1.3 1.6 1.2 0.6 1.3 1.2 0.6
Elementary and secondary schools ........... 1.6 0.9 1.3 15 1.3 0.6 1.3 14 0.7
Junior colleges, colleges, and universities 2.1 21 2.3 3.7 2.0 1.7 4.0 2.1 15
Healthcare and social assistance .................. 3.3 3.2 3.2 3.8 4.8 5.1 3.7 4.2 1.9
HOSPItalS ..o 15 15 15 4.3 6.3 6.7 4.1 6.1 2.2
Public administration ............ccoccvevveviiennienneene. 14 14 1.4 2.4 1.6 1.3 17 1.9 12
110 99 WOIKEFS ...eoiiiieiiieiie it 2.9 2.9 3.0 3.1 3.0 3.1 35 2.1 2.7
10 49 WOTKEIS ..evvveiiiieeeiiee e 4.3 4.3 4.3 4.0 4.3 4.8 4.9 2.7 4.1
50 t0 99 WOTKEIS ....oeeiiiiiiiiiieeiiee e 3.0 21 3.7 53 2.8 2.6 4.3 3.2 2.4
100 WOTKEIS OF MOTE ...ccoiviieiiiieeiiiee e 1.1 0.6 0.9 1.3 1.1 0.7 11 1.3 0.5
100 t0 499 WOTKEIS ...ocvvevieeiiiciie et 2.1 1.2 1.8 2.3 2.1 1.6 2.2 2.1 0.9
500 WOTKEIS OF MOTE ....eeeivviiiiieiiesiie e 1.2 0.7 1.1 15 1.1 0.7 1.2 1.3 0.5

See footnotes at end of table.




Table 32. Standard errors for leave benefits: Access, State and local government workers, National
Compensation Survey, March 2012—Continued

o Paid Paid sick Paid Paid Paid Paid jury Egid Family leave
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governmMENt .........ccovcvveiiiiie e 1.3 1.2 1.4 3.0 2.0 1.8 2.3 2.4 0.8
Local government .........cccceeveeenieiiieenie e 11 0.8 11 1.3 11 0.8 1.2 1.2 0.7
Geographic areas
New ENgland ........ccocoveeiiiiiniiieeec e 4.3 29 3.2 1.9 3.4 1.8 3.6 2.6 2.2
Middle Atlantic ........cccoveiiiiiie 1.0 1.3 14 0.7 1.1 1.6 4.3 1.4 0.7
East North Central .........c.ccovovviiiiiiiinieecccee 2.3 24 1.8 25 2.4 1.8 3.0 2.0 2.1
West North Central .........ccccooviiiiiiiinieeeee, 3.6 1.9 3.4 4.5 3.6 3.9 5.0 - 35
South AtlANtIC ..oooveiieiiee e 2.5 1.2 2.3 34 3.1 1.7 2.2 29 1.0
East South Central ..........cccocveiiiiiiiniiiec e 5.2 1.7 3.7 3.8 4.8 4.2 3.8 — 2.3
West South Central ..........cccoceeiiiieeiniiie e, 3.3 21 2.0 4.5 3.4 2.6 2.6 1.9 14
MOUNEAIN oo 3.2 3.0 4.1 6.8 2.8 2.3 3.5 - 1.4
PaCIIC coveieeeiie e 2.2 1.3 29 35 1.6 1.4 1.9 3.3 1.1
1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the NOTE: Dash indicates no workers in this category or data did not meet publication
threshold. The average wages are based on the estimates published in the criteria. For definitions of major plans, key provisions, and related terms, see the
"National Compensation Survey: Occupational Earnings in the United States, "Glossary of Employee Benefit Terms" at

2010." See Technical Note for more details. www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National

Compensation Survey, March 2012

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 s cEys
days y y y y y \ Y Y y days
All WOTKEIS .vveviie et 05| 04| 0.6 0.8 14| 1.3 1.9 1.3 1.1 0.6 0.5 0.1 0.0
Worker characteristics

Management, professional, and related ................ 0.8| 0.7 0.8 0.9 1.8 13| 26| 14| 14| 08 0.5 0.1 0.0
Professional and related .............cccccevivieeiiinnenn. 1.0 1.0 1.0 11 1.6 1.3 29 1.4 1.6 0.9 0.6 0.1 0.0
TEACKNEIS ..vvve et 21| 21| 22| 25| 23| 17| 30| 12| 21| 23 2.0 0.3 0.7

Primary, secondary, and special education
school teachers ........cccooceveiieeiiiicc i 2.9 3.0 - - 1.7 2.2 29 1.0 — - 1.1 0.3 1.0
SEIVICE .iiieeiiee ettt e e e e e e e e e eeeenes 09| 06| 0.6 0.7 16| 17| 16| 17 15| 0.8 15 0.2 (H
Protective Service ........cccovvvvveeeeieiiiiiiiee e 0.3 - - 0.5 2.6 2.4 2.4 2.9 2.3 1.1 0.6 0.1 0.1
Sales and office .......cooveiiiiiiiiiiee e, 0.7 05| 05 11 16| 24| 23| 25| 14| 038 11 0.1 0.1
Office and administrative support .............cccee.. 04| 06| 05 1.2 1.7 25| 24| 25| 14| 09 11 0.1 0.4
Natural resources, construction, and maintenance -| 0.6 - - 1.8 28| 32| 25 1.2 0.5 1.8 0.1 0.0
Production, transportation, and material moving ... 24| 16| 25| 22 13| 3.7 47| 28| 20| 13 2.1 0.3 0.0
FUITEIME e 0.5/ 05| 05| 0.6 1.4 13| 19| 14| 11| 0.6 0.5 0.1 0.0
Part time .....coeeeeiieeiciee e 1.8 -1 1.8 - 19| 23| 3.6| 20| 19 1.3 1.4 0.2 1.1
UNION et 06| 0.7 0.7/ 05 1.8 1.0 21| 17 1.3| 0.8 0.7 0.1 0.3
NONUNION i 0.8| 06| 0.6 1.4 18| 23| 23| 16| 14| 0.8 0.8 0.1 0.0

Average wage within the following categories:2
Lowest 25 Percent ........cccceevveeeenieeeinieee e 15| 0.7 08| 21 1.7 27| 20| 17 12| 0.7 1.2 0.2 0.0
Lowest 10 PErcent ........ccocccuvvveeeeriiiivnieeeeennnns 3.2 1.3 - 2.6 1.8 3.2 2.8 2.0 1.3 1.0 - 0.5 1.3
Second 25 Percent ........ccccevcveneeieienienie e 03| 03| 05 1.0 1.8 13| 28| 20 17| 06 1.4 0.1 0.1
Third 25 percent .........ccccevveenenieiinieneesee e 04| 12| 03| 09| 20| 18| 25| 16| 16 1.1 0.7 0.1 0.0
Highest 25 Percent .........ccccccceeceeiieiiieenie e, 11| 05| 14| 0.7 13| 09| 21| 16| 11 13 11 0.2 0.4
Highest 10 percent ..........cccecveeveeieevieesnnene, 1.4 - - 13| 21 11| 34| 19 1.6 1.9 1.6 0.2 0.2
Establishment characteristics

Service-providing iNAUSEHES ........ccceveeiieeeiiieeens 0.5| 04| 0.6 08 1.4 13| 19| 13| 11| 06 0.5 0.1 0.0
Education and health services ...........ccccceevunenne 0.8 0.9 1.0 1.4 1.0 1.6 3.1 1.1 1.4 1.0 1.0 0.1 0.0
Educational Services ..........cccocvverivveenns 1.0 0.9 1.2 1.6 11 1.7 2.7 0.9 15 1.2 1.2 0.1 0.0
Elementary and secondary schools 14| 13 1.2 13 11 17| 18| 0.7 21 15 1.2 0.2 0.9
Junior colleges, colleges, and universities 09| 0.2 - - 23 - - 22 19| 20 25 0.2 1.2
Healthcare and social assistance - 26 1.6 14| 19| 22 - 41 28 11 - 0.3 0.7
Hospitals .......coovviveeiiieeiiieee - -1 25| 23 15 - -l 51| 38| 05 - 0.3 0.6
Public administration ............ccccccoeiiiiiiiieeeiiiinnn, 0.2 - - 03 3.0 2.0 2.1 2.5 1.6 0.8 0.4 0.1 0.2
10 99 WOTKEIS ..evveeiiiieeciie et 0.7| 0.9 15| 24| 27| 25| 38| 36| 19| 0.9 0.5 0.1 0.0
1 to 49 workers ... - - - - 19| 31| 54| 43| 27 1.0 0.6 0.2 0.0
50 t0 99 WOIKEIS .....vvvvviieieeciciieeeee e 1.5 2.0 — — - - 53 — 2.6 — — 0.3 0.9
100 WOTKErS OF MOTE ...ccccvveeeeiiieeeiieeeseeeesaee e 0.5 0.5 0.6 0.9 1.3 1.4 2.0 1.4 1.1 0.7 0.6 0.1 0.0
100 t0 499 WOTKEIS ....eeeeeiiieieieec e 1.4| 0.9 1.3 07 1.6 23| 26| 23| 19 1.3 0.9 0.2 0.0
500 WOIKEIS OF MOIE ...vveveeeeiiiiireeeeeeeecireee e 0.5 0.6 0.5 1.1 1.4 1.5 2.4 1.6 1.3 0.8 0.8 0.1 0.1

See footnotes at end of table.




Table 33. Standard errors for paid holidays: Number of days provided, State and local government workers, National
Compensation Survey, March 2012—Continued

Paid holidays
Mean Median
Characteristics Less 6 7 8 9 10 1 12 13 14 Greater | number of | number of
than 6 days | days | days | days | days | days | days | days | days than 14 2y BN
days y y y y y y y y y days
State government .. . 0.2 -1 04 - 31| 25| 44| 29 15| 0.9 11 0.1 0.2
Local government .........cccevcvenieniicnic e 0.7 0.7 0.8 0.7 0.8 1.4 1.4 11 1.2 0.8 0.6 0.1 0.0
Geographic areas
New ENgland ........ccoocveeviiieeiiee e - - - - - - - 7.6 - - - 0.1 0.0
Middle Atlantic . 0.2 - - - 0.5 - 2.1 1.7 15 1.0 0.6 0.1 0.0
East North Central .... 1.6 1.1 1.2 0.8 2.6 2.6 2.1 34 1.6 1.4 0.8 0.2 0.0
West North Central ... . 12| 18 - - - 33 - - - - - 0.3 0.0
SoUth AtANTIC ..ecoveeieiiieeeee e 0.5 1.2 - 09 - 1.9 3.7 3.2 2.6 1.6 0.9 0.2 0.0
East South Central .........ccccooviiiiiieiiie e, - - - - - - 31| 3.2 2.5 - 4.9 0.4 15
West South Central .. . 2.6 1.7 15 1.0 1.2 2.3 4.5 2.9 3.9 2.0 15 0.4 0.1
MOUNEAIN oo - - - -| 14| 65| 41| 24 - - 2.2 0.2 1.3
PACIIC e 1.0 — -1 0.9 - 2.2 3.3 2.0 2.3 2.0 0.9 0.2 0.3
1 Less than 0.05. details.
2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The NOTE: Dash indicates no workers in this category or data did not meet publication
average wages are based on the estimates published in the “"National Compensation criteria. For definitions of major plans, key provisions, and related terms, see the

Survey: Occupational Earnings in the United States, 2010." See Technical Note for more "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2012
Sick leave provision
Characteristics Fixed number As part of
of days per | As needed? | consolidated
yearl leave plan3
AlLWOTKEIS ..t 0.8 0.4 0.8
Worker characteristics
Management, professional, and related ................ 0.9 0.4 0.9
Professional and related 1.0 0.4 1.0
TEACNEIS ....veie et 1.2 0.5 1.1
Primary, secondary, and special education
school teachers .........cccocoeiiiiiiiiicnen, 1.3 0.6 1.2
SEIVICE 1ottt 1.5 0.5 1.4
Protective service .. 21 0.8 1.9
Sales and office ......cooviiiiiii 1.6 0.9 1.3
Office and administrative support ............cccccee.. 1.6 0.9 1.3
Natural resources, construction, and maintenance 2.2 0.5 2.2
Production, transportation, and material moving ... 3.9 - -
FUITEIME oo 0.8 0.4 0.8
Part ime ..ooooeeeeee e 25 0.8 25
UNION it 1.0 0.5 1.0
NONUNION oo 1.4 0.4 1.3
Average wage within the following categories:4
Lowest 25 Percent ........ccocceevvciveenniiienniee e 1.7 0.4 1.7
Lowest 10 percent 2.8 0.5 2.7
Second 25 percent ... 1.2 0.6 1.1
Third 25 percent .... 15 0.7 1.3
Highest 25 percent ... 1.0 0.5 0.9
Highest 10 percent ........c.ccccovvvveveniiiiienienns 1.2 0.6 1.0
Establishment characteristics
Service-providing iNdUSEIES ........ccoccveeriieeeriineenne 0.9 0.4 0.8
Education and health services .. 1.0 0.4 0.9
Educational services ..........ccccccvevernee. 1.0 0.4 0.9
Elementary and secondary schools ........... 12 0.5 11
Junior colleges, colleges, and universities 1.6 0.7 14
Healthcare and social assistance .................. 2.9 0.6 3.0
HOSPIAIS ..o 4.1 1.0 4.4
Public administration ............ccccceeviieeniiieennnnnn. 1.6 0.7 14
110 99 WOTKETS ..ottt 25 - -
1t0 49 WOTKEIS ..o 3.6 - -
50 to 99 workers ... 4.2 - -
100 WOTKErS OF MOTE .....oovuveeiieiiieniee et 0.9 0.4 0.9
100 t0 499 WOIKEIS .....eeveiiiieeiiiee e 1.8 0.9 1.9
500 WOrKers Or MOre .......cccceevvvreienienieenie s 11 0.4 1.0

See footnotes at end of table.




Table 34. Standard errors for paid sick leave: Type of provision, State
and local government workers, National Compensation Survey, March

2012—Continued

Sick leave provision

Characteristics Fixed number As part of
of days per | As needed? | consolidated

yearl leave plan3
State government 1.0 0.6 0.9
Local government 1.1 0.5 1.0

Geographic areas

New England ........cccooviiiiiniiiiiceceeee e 1.4 - -
Middle AHANLIC .......oooiiiiiiieeeee e 11 0.9 0.3
East North Central ..........ccoceiiiiiiiiiieiec s 2.6 0.8 2.9
West North Central ..........ccccoeviiiiiiniciiciccee, 2.7 - -
South AHaNTIC ....oovveieiieee e 2.4 - -
East South Central ..........cccoeiiiiiiiiiieiiee s 3.1 0.8 3.6
West South Central .........ccccovviiiiieniciiiciceee, 2.2 - -
MOUNTAIN .ot 4.7 - -
PaCIfiC oot 2.2 15 1.8

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 A consolidated leave plan provides a single
amount of time-off for workers to use for multiple
purposes, such as vacation, illness, or personal
business.

4 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and

below the threshold. The average wages are based
on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2010." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2012

Paid sick leave days by length of service?

Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 1 year
Al WOTKEIS ..ot 0.9 11 1.7 1.6 0.1 0.2 0.0
Full time 0.9 1.2 1.7 1.6 0.1 0.2 0.0
Part time - 2.0 2.8 2.4 — 0.3 0.6
UNION ot 0.7 1.0 2.2 2.0 0.1 0.2 0.0
NONUNION .oviiiiiiiccce e 1.6 1.8 2.3 1.7 0.1 0.2 0.0
110 99 WOIKEIS ...t - 4.8 4.3 3.0 — 0.3 0.0
1 to 49 workers ..... - 3.8 4.9 4.2 - 0.5 (3)
50 to 99 workers ...... 2.0 - 8.3 - - 0.4 1.6
100 workers or more ... 1.0 11 1.8 1.7 0.1 0.2 0.0
100 to 499 workers ..... - 2.0 2.6 2.5 - 0.3 0.0
500 WOrkers or MOre ........cceeevevivvveeeeeeieeiinrreeennn. 1.1 1.4 2.0 1.8 0.1 0.2 0.0
After 5 years
Al WOTKEIS .ot ciiee et eea e 0.9 1.1 1.6 15 0.1 0.2 0.0
FUILIME e 0.9 1.2 1.7 1.6 0.1 0.2 0.0
Part iMe ..oveecieee e - 2.1 2.6 2.3 - 0.3 0.6
UNION oottt 0.7 1.0 2.0 1.8 0.1 0.2 0.0
NONUNION ..o 1.6 1.8 2.3 1.8 0.1 0.2 0.0
110 99 WOIKEIS ...t - 4.8 4.6 3.3 - 0.3 0.0
1 to 49 workers ..... - 3.6 5.1 4.9 - 0.5 (%)
50 to 99 workers ...... 2.0 - 8.3 - - 0.5 0.9
100 workers or more .... 1.0 1.2 1.8 1.6 0.1 0.2 0.0
100 to 499 workers ..... - 2.1 2.7 2.8 - 0.3 0.0
500 WOrKErs OF MOIE .......ceevvveeeiiieeiiireeeieeneenens 1.2 14 2.0 1.6 0.1 0.2 0.0

See footnotes at end of table.




Table 35. Standard errors for paid sick leave: Number of annual days by service requirement,! State and
local government workers, National Compensation Survey, March 2012—Continued

Paid sick leave days by length of service?
Mean Median
Characteristics Greater number of | number of
Lessthan 5 5t0 9 days 10to 14 15to 29 than 29 days days
days days days d
ays
After 10 years
Al WOTKETS ..t 0.9 15 1.8 1.6 0.1 0.2 0.0
FUITTIME oo 0.9 1.6 1.8 1.6 0.1 0.2 0.0
Part time ....oooveiiiiieiceeeee e - 2.2 2.7 24 - 0.3 0.7
UNION o 0.7 1.0 2.1 1.8 0.1 0.2 0.0
NONUNION .ottt 1.6 2.8 2.4 1.8 0.1 0.2 0.0
110 QI WOIKEIS ..ot - 4.9 4.6 3.2 — 0.3 0.0
1 to 49 workers - 3.6 5.1 4.6 - 0.5 ©
50 t0 99 WOTKETS ....ooviiiiiiiieiie e 2.0 - 8.3 - - 0.5 0.8
100 WOTKEIS OF MOTE ....eoeiiieieaieieeeieee e e e s 1.0 1.6 1.9 1.7 0.1 0.2 0.0
100 to 499 workers - 2.2 2.9 2.9 - 0.3 0.0
500 WOTKEIS OF MOTE ..ccvviiiiiiiiieieesiie e 1.2 19 2.0 1.7 0.1 0.2 0.0
After 20 years
Al WOTKEIS .t 0.9 15 1.8 1.7 0.4 0.2 0.0
FUITEIME oo 0.9 1.6 1.8 1.7 0.4 0.2 0.0
Part ime ...oooceieeeeee e - 2.2 2.7 2.4 - 0.3 0.9
UNION o e e 0.6 1.0 2.1 2.0 0.6 0.2 0.0
Nonunion 1.6 2.8 2.4 1.9 0.2 0.2 0.0
110 QI WOTKEIS ...t - 4.9 4.7 34 - 0.4 0.0
1 to 49 workers ...... - 3.6 55 4.9 - 0.6 ()
50 to 99 workers ....... 2.0 - 8.3 - - 0.5 0.8
100 workers or more ..... 0.9 1.6 1.9 1.8 0.4 0.2 0.0
100 to 499 workers ...... 1.7 2.2 2.8 2.8 0.9 0.3 0.0
500 WOrKers Or MOIE .......ccoccueeeriiieeiiiieeaiiee e 11 1.9 2.0 1.8 0.3 0.2 0.0
1 Employees either are granted a specific number of days after completion minimum service requirement are included as receiving 0 days.
of the indicated length of service or accrue days during the next 12-month 3 Less than 0.05.
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are NOTE: Dash indicates no workers in this category or data did not meet
chosen arbitrarily and do not necessarily reflect individual provisions for publication criteria. For definitions of major plans, key provisions, and related
progression. terms, see the "Glossary of Employee Benefit Terms" at

Employees eligible for paid sick leave but who have not fulfilled the www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 36. Standard errors for paid sick leave: Carryover provisions, State and

local government workers, National Compensation Survey, March 2012

Carryover provision!

No
Characteristics Total Unlimiteq Limit on days %E:g\yig;;er:
accumulation | accumulated
AlTWOTKETS ..ot 0.8 1.8 15 0.8
Worker characteristics
Management, professional, and related ................ 0.8 1.9 1.8 0.8
Professional and related ....................... 0.9 2.0 1.9 0.9
TEACNEIS ..ot 1.0 2.2 2.2 1.0
Primary, secondary, and special education
school teachers ........ccccvvvveeeiiiiiiiiiieee e, 1.1 2.6 2.5 1.1
SEIVICE ..coovtviiiee e, 1.7 2.2 1.9 1.7
Protective service 2.7 3.4 2.9 2.7
Sales and offiCe .......cccceevveeiiiiiiie e 15 3.0 2.6 15
Office and administrative support ............c.cc...... 1.3 3.0 2.7 1.3
Production, transportation, and material moving ... 0.8 4.3 4.2 0.8
FUITEIME oo 0.9 1.9 1.6 0.9
Part time .......ooovviiiiiiee e 2.0 2.9 2.7 2.0
UNION ettt s 0.7 1.6 1.7 0.7
NONUNION .oeeiiiiiiiiieee e 1.5 2.9 2.2 1.5
Average wage within the following categories:?2
Lowest 25 percent ..........cocceeieiiiiieniiiic i 2.0 3.0 2.0 2.0
Lowest 10 Percent .........ccccceeevveveeieeensineeennns 3.8 4.4 3.1 3.8
Second 25 PErcent .......cccocveeeriiieeeriiie e 1.3 2.8 25 1.3
Third 25 percent ....... 11 2.4 2.1 11
Highest 25 percent ......... 0.8 1.6 15 0.8
Highest 10 percent 11 1.9 1.6 11
Establishment characteristics
Service-providing iNdUStries ...........cccoceevivniiennen. 0.8 1.8 15 0.8
Education and health services .. 1.0 1.9 1.7 1.0
Educational Services ..........ccccceeeeeennnnns 1.0 1.9 1.9 1.0
Elementary and secondary schools ........... 1.0 2.1 2.3 1.0
Junior colleges, colleges, and universities 2.4 4.6 3.7 2.4
Healthcare and social assistance .................. 2.8 4.7 4.0 2.8
Public administration ............ccccccoeviiiiieeeeniiinns 1.2 2.7 2.4 1.2
110 99 WOIKEIS ...vvviiiieeeeeciiieee e 2.7 5.6 4.5 2.7
1 to 49 workers ... 3.8 5.9 5.9 3.8
50 to 99 workers 2.8 8.5 7.5 2.8
100 WOTKEIS OF MOTE ....cccvvveeeiieeeeiiee e st s 0.8 1.7 15 0.8
100 to 499 workers 1.7 3.3 2.8 1.7
500 WOrKErs Or MOIE ......ccocueeerireeeiiieeeniveeeenenens 0.9 1.7 1.6 0.9

See footnotes at end of table.




Table 36. Standard errors for paid sick leave: Carryover provisions, State and
local government workers, National Compensation Survey, March

2012—Continued

Carryover provision! No
Characteristics Total Unlimited Limit on days c?;le/i(s)i\genr
accumulation | accumulated | P
State governMENT ........cccveevriiiieieeeeeeriiieeee e e e 1.6 3.5 29 1.6
Local government .........ccceeeiiieeniiec i 0.8 1.9 1.7 0.8
Geographic areas
New England 14 4.6 5.3 14
Middle Atlantic 1.6 2.1 1.4 1.6
East North Central .........cccceeeevieeeviiee e, 1.4 3.6 3.1 1.4
West North Central .........cccccevveeiiiiiiiiiiee e, 1.5 7.2 6.6 15
South Atlantic ............ 2.3 5.0 5.1 2.3
West South Central ... 2.3 5.1 3.8 2.3
PaCIfiC .ovviiicieie e 0.7 3.7 3.7 0.7

1 Plans that allow employees to accumulate unused
sick leave from year to year.

2 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the "National Compensation Survey: Occupational

Earnings in the United States, 2010." See Technical Note
for more details.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and

local government workers, National Compensation Survey, March 2012

Limit on paid sick leave days accumulated?

Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
Al WOTKEIS .ottt 10.1 1.0 9.1 0.0 135 2.9
Worker characteristics

Management, professional, and related 10.9 12.3 8.4 0.0 23.1 4.1
Professional and related ................... - 9.5 9.2 0.0 28.8 45
Teachers ......ccccoeviiiii - 12.5 12.2 0.0 29.7 5.5

Primary, secondary, and special education
school teachers .........cccocoeeeiiieiiiiene, — 12.2 16.4 7.3 11.0 6.5
Service 0.0 55 9.6 14.3 16.2 55
Protective ServiCe .........cccocvvviieeiniieeiiiieeeieeee - - 34.0 40.7 28.5 9.0
Sales and office ......ooviiiiiii - 0.0 12.7 20.2 4.7 6.4
Office and administrative support ............cccccee.. 11.9 0.0 131 215 4.2 6.5
Natural resources, construction, and maintenance - - - - - 7.7
Production, transportation, and material moving ... - - 33.6 19.8 19.1 12.1
FUITEIME oo 10.0 2.6 8.7 0.0 13.6 3.1
Part time ....ooiiieie e - 17.8 10.5 26.9 194 9.4
UNION ittt 10.5 0.0 10.7 4.4 7.9 3.8
NONUNION ..ttt 7.6 1.7 15.8 11.2 32.7 4.3

Average wage within the following categories:2
LOWeSt 25 Percent ........ccoccveeeviiveeeniieesiieeeeieeen 1.8 0.6 4.7 1.6 26.0 4.7
Lowest 10 PErcent .......ccccvecvveeeeeernniiiiieeeeenn. — 9.2 9.5 19.9 17.7 6.1
Second 25 PErcent ......ccccevccveeiieeeesiireeseee s 10.1 104 0.9 0.5 14.2 4.7
Third 25 Percent .......ccocceevveeeiiiee e 5.3 14.4 7.2 0.0 125 6.4
Highest 25 percent ........cccccovieeiiiieenniieeeen 13.2 0.0 15.2 22.4 11.6 4.2
Highest 10 percent ........ccccooeviiiniiniieenienns 16.9 8.6 0.0 10.4 26.5 5.6
Establishment characteristics

Service-providing iNAUSEIES .......cccocceeeviieeeiiieenns 10.1 0.0 9.0 0.0 12.6 29
Education and health services ...........ccccceeeuenne. 104 10.1 9.4 0.0 24.0 4.1
Educational SErvices ..........ccoocevveineiiieennennns 11.6 7.2 10.9 3.0 20.3 4.2
Elementary and secondary schools ........... 12.9 12.8 10.6 4.2 10.0 5.2
Junior colleges, colleges, and universities 12.6 6.8 23.1 25.6 50.5 5.1
Healthcare and social assistance .................. 7.0 0.0 324 6.2 - 13.7
HOSPItAIS ..o - - - - - 10.9
Public administration ...........cccccccevviieenniieenninenn. - 6.6 0.0 30.5 185 5.7
110 99 WOTKEIS ...eeeiiiiie e - 14.7 3.0 0.0 29.6 5.8
1 to 49 workers . - - - 2.3 - 7.7
50 to 99 workers - 11.2 13.0 1.2 - 7.1
100 WOTKErS OF MOTE .....oovvieiieiiiee e eiee e eeee e 6.2 12.1 9.4 4.3 8.5 3.6
100 to 499 workers 11.5 15.5 0.0 0.0 20.0 6.8
500 WOrKers Or MOre ........cccvuveerieeeeiiieeenieeesnees - 14.5 13.1 14.6 3.9 4.7

See footnotes at end of table.




Table 37. Standard errors for paid sick leave: Limit on days accumulated, State and
local government workers, National Compensation Survey, March 2012—Continued

Limit on paid sick leave days accumulated?
Mean
Characteristics 10th 25th 50th _ 75th 00th number
percentile | percentile percentile percentile | percentile of days
(median)
State governMENt ..........oevveeviiiiiiieeeeeeeee e - 16.5 13.5 18.2 51.2 6.9
Local government ..........cccceveeeiieiiiiiiienieenec e - 11.8 0.8 0.0 11.3 3.5
Geographic areas

New ENgland ........ccoocveveiiiie e - 0.0 33.3 13.3 35.9 7.7
Middle AHaNTIC ......ooveeiiiiiee e 5.4 0.0 25.2 25.1 234 4.3
East North Central .... 12.6 7.8 0.0 4.8 43.8 7.5
West North Central .........ccccceeviiiiieniiiecie e, - - 6.9 24.4 0.0 6.6
South AHANTIC ..eeeeeiieiiee e - - 9.9 0.0 2.7 7.6
East South Central ... - - - - - 13.2
West South Central .. 6.9 - 18.7 - - 10.9
Mountain ................... - - - - - 19.8
PaCIfiC ..evieiieiie e - 20.3 8.0 - 40.6 11.3

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less than
the amount shown. The remaining percentiles follow the same
logic.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings

both above and below the threshold. The average wages are
based on the estimates published in the “National
Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2012

Paid vacation days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 510 9 days 10to 14 15to0 19 20to 24 than 24 days days
days days days days d
ays
After 1 year
Al WOIKEIS .. 0.9 0.8 1.5 1.6 1.0 0.2 0.2 0.0
Full time 0.9 0.8 15 1.7 11 0.2 0.2 0.0
Part time — 2.6 5.1 25 2.6 - 0.3 0.4
UNION e 0.7 1.4 1.9 1.3 0.6 0.3 0.1 0.6
NONUNION ..ottt 1.4 0.9 2.5 2.7 1.7 0.3 0.3 (%)
110 99 WOIKEIS ..vviiiiiieeeeeeiieeee e e e 1.6 2.6 3.2 29 - - 0.3 0.7
1 to 49 workers .. 2.1 3.4 5.0 - 1.9 - 0.4 0.6
50 to 99 workers .... 2.1 - 4.7 — 0.6 — 0.4 1.3
100 workers or more ..... 0.8 0.9 1.6 1.7 1.2 0.3 0.2 0.0
100 to 499 workers ...... 1.2 2.4 2.7 2.1 1.4 0.1 0.3 1.5
500 WOrKErs OF MOIE ....ceveeeeeeciirieeeeeeeeeiireeeeee e 1.0 0.9 1.8 1.9 1.3 0.3 0.2 0.0
After 5 years
Al WOTKEIS .vveiiiiieeciiie e eeee e eee st see e nea e 0.3 0.6 1.4 1.3 1.7 0.5 0.2 0.0
FUITHIME eeeiieecee e 0.4 0.6 1.4 1.3 1.8 0.5 0.2 0.0
Part time ..ococeeeeeie e - 1.9 5.5 4.7 15 - 0.4 1.2
UNION e 0.3 1.1 1.3 1.7 0.7 0.8 0.2 0.0
NONUNION .o 0.5 0.5 2.1 1.8 2.9 0.6 0.3 (3)
110 99 WOIKEIS ...vviiviiiiee et - 1.4 3.3 4.2 1.4 - 0.3 0.0
1 to 49 workers .. - - 4.3 4.7 2.3 - 0.4 0.0
50 to 99 workers .... - - 4.3 5.9 0.6 - 0.4 0.0
100 workers or more .. 0.3 0.6 1.5 1.3 1.9 0.5 0.2 0.0
100 to 499 workers ...... 0.5 1.2 2.6 2.8 1.8 11 0.3 0.0
500 WOrKers or MOre ........cccceveevveeesiieeesinveeesnenes 0.4 0.7 1.7 15 2.2 0.7 0.2 0.0

See footnotes at end of table.




Table 38. Standard errors for paid vacations: Number of annual days by service requirement,! State and local
government workers, National Compensation Survey, March 2012—Continued

Paid vacation days by length of service2
Mean Median
Characteristics Less than 5 1010 14 1510 19 20 to 24 Greater number of | number of
5to 9 days than 24 days days
days days days days d
ays

After 10 years
Al WOTKEIS .vveiiiiieeciiie e ecteee e ee s stee e ee e sea e 0.3 0.4 0.9 1.7 15 0.7 0.2 0.0
FUILEIME <ot 0.3 0.4 0.9 1.8 1.5 0.7 0.2 (%)
Part time ..ococeeeeceee e - 1.3 2.6 5.3 3.0 0.4 0.3
UNION et 0.3 0.8 0.7 1.9 1.3 1.0 0.2 0.0
NONUNMION vt 0.5 0.4 1.4 2.6 2.4 0.9 0.3 (%)
110 99 WOIKEIS ...t - - 2.5 4.1 2.8 15 0.3 0.9

1 to 49 workers . — — 34 4.7 3.7 1.9 0.5 0.8

50 t0 99 WOTKEIS ...ovveeiiieeeciiee e - - 2.6 6.6 3.8 2.5 0.4 1.8
100 WOTKErS OF MOTE ...cceiuieieeiiiieeiiee e 0.3 0.5 0.8 1.8 1.6 0.8 0.2 ()

100 to 499 workers .... . 0.5 0.9 1.8 3.2 2.1 15 0.4 0.0

500 WOrKErs OF MOTE ......cccuveriierieeiieeniie e 0.3 0.5 0.9 2.0 1.9 0.9 0.2 (®)
After 20 years
Al WOTKETS .ttt 0.3 0.4 0.7 1.1 1.8 15 0.2 0.1
FUITEIME oveeeieeee e 0.3 0.4 0.7 1.2 1.8 1.6 0.2 0.2
Part time ....cccvveeeiiee e 0.7 1.3 1.9 3.0 5.6 3.3 0.5 0.8
UNION e 0.1 0.8 0.4 0.9 2.5 2.0 0.2 1.0
Nonunion 0.5 0.3 1.1 1.9 2.4 2.2 0.3 0.4
110 99 WOIKEIS ...vviviiieieeieeciireeee et — - 2.5 3.9 3.8 3.5 0.5 0.4

1 to 49 workers ....... . - - 3.3 2.9 4.9 4.1 0.7 0.3

50 to 99 workers ..... . - - 2.5 - 7.2 5.6 0.8 1.2
100 workers or more ...... . 0.3 0.5 0.5 1.1 2.0 1.7 0.2 0.2

100 to 499 workers .... . - - 15 2.2 2.9 3.1 0.4 0.8

500 WOrKErs Or MOIE ......ccceeeevivviieeeeeieiiiiieeeeeenn 0.3 0.5 0.5 1.2 2.2 1.8 0.2 0.5

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 39. Standard errors for consolidated leave plans:! Access, State and local government
workers, National Compensation Survey, March 2012

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Paid vacation days by
length of service

Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
Al WOTKETS .o 09| 04| 04| 06| 06 09| 0.2 02 02| 02
Worker characteristics

Management, professional, and related ................ 1.1 0.7/ 0.7 0.7 0.8 1.1( 04| 03| 03| 03
Professional and related ............cccccceeviiieennneen. 1.5 0.9 0.9 0.9 0.9 15 0.5 04| 0.3 0.3
SEIVICE ittt 1.3 07| 0.7 09| 0.9 13| 0.2 02| 0.2 03
Protective service .. 1.7 0.7 1.0 1.3 15 1.7 0.3 0.3 0.3 0.4
Sales and office .......ccceeveiiiiiiiinnnn . 1.3 05| 0.6 0.9| 0.9 13| 03| 0.2 0.2 03
Office and administrative support .... . 1.1 05| 06| 09| 0.8 1.1( 0.2 0.2 0.2 03
Natural resources, construction, and maintenance 1.6 1.1 11 1.2 1.3 1.6 0.3 0.3 0.2 0.3
Production, transportation, and material moving ... 23| 15| 14| 19| 20 23| 05| 04| 04| 04
FUITEIME e 09| 05| 04| 05| 06 09| 0.2 0.2 02| 02
Part time .....oooieee e 29 14| 17| 25| 28 29 03| 0.2 02| 04
UNION e 1.1 06| 09 12| 13 11| 0.1 0.1 0.1 0.2
NONUNION ..t 1.2 05| 05| 05| 0.6 12| 04| 03| 03| 03

Average wage within the following categories:2
Lowest 25 percent ....... 17| 04| 04| 06| 0.7 1.7( 03| 03| 03| 03
Lowest 10 percent ... 3.9 0.8 0.8 1.0 1.2 3.9 0.7 0.6 0.6 0.8
Second 25 percent ...... . 0.9 0.6 0.6 0.8 0.9 0.9 0.2 0.2 0.2 0.2
Third 25 percent ........cccoccveveerieenieesiie e 1.2 08| 0.7 09| 12 12| 03| 03| 03| 03
Highest 25 percent ..........ccccceveeiiieiieiieenieenne 1.3 09| 12 12| 12 13| 03| 02| 0.2 0.2
Highest 10 percent ........ccccooevviviiniininienienns 16| 15| 19 19| 20 1.6/ 03| 03| 03| 04

Establishment characteristics

Service-providing iNAUSEIES ........ccocceeeriieeeniineenne 09| 04| 04| 06| 0.6 09| 0.2 0.2 02| 0.2
Education and health services ..........cccccceevneenn. 1.1 0.8 0.7 0.8 0.8 1.1 04( 04| 03 0.3
Educational Services ..........c.ccccueevneenne. 0.7 23| 29| 27| 25 0.7/ 04| 04| 03| 03
Elementary and secondary schools 0.8| 0.9 09| 11 15 08| 0.2| 0.2 02| 04
Junior colleges, colleges, and universities 13| 3.0, 36| 3.0| 23 1.3 09| 0.7 0.6 05
Healthcare and social assistance 3.0/ 07| 0.6 08| 09 3.0/ 05| 05| 04| 05
Hospitals ........cccooeeviiiieniens . 45| 09| 08| 09| 11 45 0.7 06| 04| 05
Public administration ...........ccccccevviiieniiieenninenn. 1.2 0.4 0.6 0.9 1.0 1.2 0.2 0.2 0.2 0.2
110 99 WOTKETS ...oeiiiiiiieeieeiee e 21 09| 08 12| 12 21 03| 03| 03| 05
1 to 49 workers . 26 14| 10| 16| 22 26| 04| 04| 05| 07
100 WOTKEIS OF MOTE ...eeviiiieeiiiieeeiieeeeieeeesieee s 1.0 0.5 0.5 0.6 0.7 1.0 0.2 0.2 0.2 0.2
100 t0 499 WOTKETS ...cvvieiiiiiieiieiieeiee e 2.1 1.1 0.9 1.2 1.4 2.1 0.3 0.2 0.2 0.3
500 WOrkers or MOre ........ccccuveeiieeeeiiiieeenieee s 1.0 0.5 0.6 0.7 0.7 1.0 0.3 0.3 0.2 0.2

See footnotes at end of table.




Table 39. Standard errors for consolidated leave plans:! Access, State and local government
workers, National Compensation Survey, March 2012—Continued

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
Characteristics service length of service
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years |years year | years | years | years
State government 0.8 1.3 1.4 1.3 1.0 0.8 0.5 04 0.3 0.3
Local government 13| 04| 05| 06| 0.7 13| 0.1 01| 0.1 0.2
Geographic areas
Middle AHANLIC ......ccoeoviiieici e 0.8 14| 13| 17| 15 08| 03| 03| 02 03
East North Central ........cccccooviviiiinieniieeceeee 23| 19| 22 20| 23 23| 04| 03| 02 03
West North Central .........ccocovveviieeieniecseeee 3.7 17| 09 11| 14 3.7 13| 14| 09| 07
South Atlantic 1.2 06| 05| 07| 11 12| 03| 03| 03| 03
East South Central ..........ccoovvviiinieeniieeeeeee 28| 16| 12( 09| 08 28| 20| 15| 14| 14
PACIfIC v 27| 06| 08| 12| 14 27| 03| 04 04| 04

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in

the "National Compensation Survey: Occupational Earnings in the United
States, 2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.



Table 46. Standard errors for paid leave combinations: Access, State and local government workers,
National Compensation Survey, March 2012

Personal
Personal )
. . ] leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick leave, paid leave
Characteristics leave and | leave and and and leave, or f . .
: - . - A ] amily vacation, or
vacation sick leave vacation holidays | paid family | holidavsl
leavel eave, or olidays
vacationl
Al WOTKETS oot 1.2 1.3 0.9 1.0 0.5 0.5 0.7
Worker characteristics

Management, professional, and related ................ 1.4 14 1.2 1.3 0.7 0.7 1.0

Professional and related .................... 1.3 14 1.2 1.3 0.6 0.6 1.1

Teachers ........cccceeee... 1.3 1.6 1.4 1.5 0.9 0.9 1.6
Primary, secondary, and special educatio

school teachers ........ccccveevvcveeciiec e 1.4 2.0 1.5 15 0.8 0.8 1.8

SEIVICE ..tiiie ettt et e et e et e e 2.0 2.0 1.5 1.6 1.4 1.4 1.3

Protective ServiCe .......cccccooevvivieeeeeeiecciiieeee e, 2.9 2.9 1.2 1.7 1.1 1.1 1.0

Sales and office .......cccovvvviiiiiiiiieee, 25 25 2.0 2.1 1.8 1.8 17

Office and administrative support 2.4 2.4 2.0 2.1 1.7 1.7 1.7

Natural resources, construction, and maintenance 3.1 3.1 1.9 1.9 1.8 1.8 1.6

Production, transportation, and material moving ... 3.9 4.8 3.2 3.3 3.0 1.7 2.4

FUILtIME vt 1.3 1.4 0.9 0.9 0.3 0.3 0.6

Part tiMe .eoeiicieee ettt 1.0 1.7 1.4 1.4 2.1 2.3 2.3

UNION ottt 15 1.4 1.2 1.2 0.2 0.2 0.7

NONUNION ..ottt 1.6 1.8 1.3 1.4 1.0 0.9 1.2

Average wage within the following categories:2

Lowest 25 percent .........ccoccoveiiiiiiiiie e 1.7 1.9 1.7 1.8 15 1.5 1.4

Lowest 10 percent ... 1.4 2.2 2.6 2.7 2.8 2.8 2.7

Second 25 percent ... 2.2 21 1.2 1.2 0.7 0.7 0.7

Third 25 percent ....... 2.2 2.1 2.1 2.1 15 15 15

Highest 25 percent ...... 1.2 14 1.2 1.4 0.3 0.2 1.3

Highest 10 percent ..........ccccocveeiiieeeniieeennns 15 1.9 1.9 1.6 0.4 0.3 1.8

Establishment characteristics

Service-providing iNdUStries ...........cccoccevveericiennene 1.2 1.2 0.9 1.0 0.5 0.5 0.7

Education and health services ..... 1.3 1.6 1.2 1.3 0.6 0.6 1.0

Educational services ...........cccccceeeuuns 1.3 1.6 1.3 1.3 0.5 0.5 1.1

Elementary and secondary schools ........... 1.2 1.6 1.3 1.3 0.7 0.7 1.2

Junior colleges, colleges, and universities 35 3.6 2.3 2.1 2.1 2.0 1.8

Healthcare and social assistance 3.6 3.9 3.2 3.3 3.2 3.2 3.2

Hospitals .......cccovvveiieiieeiieiee 4.3 4.3 1.7 15 1.4 1.4 15

Public administration ..........ccccceeviiveevieeesiienens 2.4 2.4 1.4 1.4 1.3 1.3 1.3

110 99 WOIKEIS ... 2.9 3.1 3.0 3.1 2.8 2.8 2.9

110 49 WOTKEIS ...voeiieeiieciie et 3.6 3.9 4.3 4.4 4.4 4.4 4.3

50 t0 99 WOTKEIS ...ccooiiiiieee e 5.1 5.3 3.7 3.8 2.0 2.0 2.1

100 workers or more 1.2 1.3 0.9 0.9 0.5 0.5 0.8

100 t0 499 WOTKEFS .....evveeiiieeeciieeeeieee e 2.3 2.4 1.8 1.9 1.1 1.0 1.4

500 WOrKEers OF MOIE .......cccccvveeeiiieeiiieeesiieeeanns 1.3 15 1.1 1.1 0.6 0.5 0.9

See footnotes at end of table.




Table 46. Standard errors for paid leave combinations: Access, State and local government workers,
National Compensation Survey, March 2012—Continued

Personal
Personal )
. . ] leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick leave. paid leave
Characteristics leave and | leave and and and leave, or f P L
: - . ; A ] amily vacation, or
vacation sick leave vacation holidays | paid family | holidavsl
leavel eave, or olidays
1
vacation
State governMmMENt ........ccoveeveeiiiieieiiee e 2.9 3.0 15 15 1.3 1.3 11
Local gOVErNMENt ........ccoveerieeiieeiie e 11 14 1.1 1.1 0.7 0.6 0.8
Geographic areas
New ENgland .........cccooeeiiiiiiiiiie e 2.9 2.7 3.1 3.3 2.0 1.8 2.0
Middle Atlantic ..... 1.3 0.8 15 1.4 1.2 1.2 0.9
East North Central ..... 2.6 2.3 1.8 1.8 2.3 2.3 2.0
West North Central .........ccccceeeeeeiiiiiicee e, 4.4 4.4 3.3 3.0 2.0 1.9 3.0
South AtlANTIC ...ccvveeiiiieccce e 3.3 3.4 2.2 2.3 1.2 1.1 2.2
East South Central .... 2.0 4.0 3.9 4.2 1.1 0.9 2.8
West South Central ........ccccceeeeiiiiiiiieee e, 2.8 4.7 2.0 2.9 1.2 1.1 2.4
MOUNLAIN .o 4.8 7.0 4.2 4.2 2.0 2.0 3.1
[ (o3| o 3.9 3.3 2.9 2.8 1.1 1.1 1.3

1 Includes workers with access to one or more of these leave benefits.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2010." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20112012.htm.
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