Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2010

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 90 85 95 84 79 94 29 17 57
Worker characteristics
Management, professional, and related .. 92 87 95 87 82 94 29 16 56
Professional and related ...................... 91 87 95 87 82 94 28 15 55
TEACNEIS ... 91 87 96 89 84 94 24 12 51
Primary, secondary, and special education
school teachers .......cccccoeceeiviie e, 97 94 97 96 94 97 16 8 48
ServiCe ...ccoveviieeiiiieees 83 79 95 e 73 95 27 16 58
Protective service 91 87 96 84 81 96 32 18 56
Sales and office ....... 920 86 96 81 77 95 33 20 61
Office and administrative support .............cccce... 91 88 96 83 78 95 33 20 60
Natural resources, construction, and maintenance 94 91 96 87 83 95 33 19 57
Production, transportation, and material moving ... 88 84 96 79 77 96 22 14 66
FUllEIME oo 99 94 96 92 87 95 33 19 58
Part tiMe ..ovvecieeie et 40 36 89 37 34 90 9 5 53
UNION ittt 97 93 96 96 91 95 26 13 50
NONUNION .o 83 79 95 74 69 93 32 20 62
Average wage within the following categories:3
Lowest 25 Percent ........ccovceveeeieeeiniiiiieeeeeeene 74 69 94 66 62 94 25 15 58
Lowest 10 percent . 60 56 94 51 48 94 20 12 60
Second 25 PErcent .......cccccceeieereeenienieeneeniens 94 89 95 87 82 94 31 17 55
Third 25 Percent ........ccccceeveeiieenieesieeiee e 95 91 96 89 84 95 31 18 57
Highest 25 percent ... 98 94 96 94 89 94 29 17 59
Highest 10 percent 97 94 96 92 87 94 32 19 58
Establishment characteristics
Service-providing industries ...........ccccceviieniennen. 90 85 95 84 79 94 29 17 58
Education and health services 91 87 95 86 80 93 27 16 57
Educational Services ...........cccocceeenunen. 91 87 96 88 83 94 23 12 53
Elementary and secondary schools ........... 92 89 97 92 88 96 16 7 45
Junior colleges, colleges, and universities 86 79 92 78 65 84 48 30 61
Health care and social assistance ................. 92 84 91 69 62 89 56 38 68
HOSPItals .....cooveiiieiiieiieeeeiee 94 84 90 68 59 88 61 41 68
Public administration 90 86 96 84 80 96 32 18 57
110 99 WOIKETS ...oiiiiiiiiie ittt 77 74 96 65 61 95 26 19 71
110 49 WOTKEIS ..ovvvviieie e 71 68 95 56 52 93 26 19 73
50 t0 99 WOTKETS ...coveiiiieiieiiie e 87 84 97 78 75 97 27 18 69
100 workers or more ... 91 87 95 86 81 94 30 16 56
100 to 499 workers .... 88 84 96 81 77 95 25 15 60
500 workers or more ... 93 88 95 88 83 94 31 17 55

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National
Compensation Survey, March 2010—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | p¢cess Participation Take-up | ccess Participation Take-up
rate rate rate
State government .........ccccoceveivieeeiiiee e 92 87 94 87 78 90 43 25 59
Local government .........ccoceeveeiieeieciiienieeeeene 89 85 96 83 79 96 24 14 57
Geographic areas

New ENgland .........ooooveiiiiiiiiiiee e 86 82 96 85 81 96 8 6 85
Middle Atlantic ..... 92 87 94 89 82 92 20 10 53
East North Central .. 85 82 96 80 76 96 35 14 41
West North Central ..........ccoocveeiiiieeiiieeeeeeeenn 89 82 92 7 65 84 32 24 73
South AtlaNtiC ..o, 91 85 94 88 81 92 46 19 41
East South Central .... 90 86 96 80 78 97 25 15 60
West South Central ........cccccoeveiiiiiinienieenee e, 90 88 98 77 76 98 24 18 73
MOUNLAIN ..eeviiiiecciceee e 89 87 97 84 81 97 21 15 69
PaCIfIC oovveeee e 92 89 97 87 85 97 26 23 87

1 The take-up rate is an estimate of the percentage of workers with access to a plan may include workers with earnings both above and below the threshold. The average wages
who participate in the plan, rounded for presentation. See Technical Note for more details. are based on the estimates published in the "National Compensation Survey: Occupational

2 Includes defined benefit pension plans and defined contribution retirement plans. Earnings in the United States, 2009." See Technical Note for more details.
Workers are considered as having access or as participating if they have access to or
participating in at least one of these plan types. NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary

The categories are based on the average wage for each occupation surveyed, which of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, National Compensation Survey,

March 2010

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?

Employee " T Employee
Characteristics contribution Azl e | el (e contribution
required Total PGS | AT i not required
annual annual
earnings earnings
Al WOTKEIS .o 79 72 6.4 6.4 21
Worker characteristics
Management, professional, and related ................ 79 72 6.4 6.4 21
Professional and related ............cccoccceiviieennneen. 80 74 6.5 6.4 20
TEACNEIS .. 82 75 6.7 6.4 18
Primary, secondary, and special education
school teachers ........ccoccveeviiiieiiici e 81 76 6.8 6.4 19
SEIVICE vttt ettt 78 72 6.7 6.5 22
Protective service ... 75 69 7.1 7.1 25
Sales and offiCe .....cccooviiiiiiiii 78 72 6.0 6.0 22
Office and administrative support ..........c.ccc.cee... 77 71 6.1 6.0 23
Natural resources, construction, and maintenance 75 72 5.8 6.0 25
Production, transportation, and material moving ... 80 73 6.2 6.0 20
FUITEIME oo 78 72 6.4 6.4 22
Part ime ...ooooeeeeeeece e 88 76 6.5 7.0 12
UNION e 79 69 6.4 6.3 21
NONUNION ..o 78 75 6.4 6.4 22
Average wage within the following categories:2
LOWESE 25 PErCeNnt .......cccocvvveriveeeniiee e 78 74 6.3 6.4 22
Lowest 10 percent .... 79 76 6.4 6.4 21
Second 25 percent ....... 79 72 6.2 6.0 21
Third 25 percent ........ 74 68 6.4 6.3 26
Highest 25 percent ....... 82 74 6.6 6.4 18
Highest 10 percent .........cccccoeveiiiieniieieenne. 85 74 6.8 7.3 15
Establishment characteristics
Service-providing iNdUSEries .........cccceveevivveriineeenne 79 72 6.4 6.4 21
Education and health services ............ccccoeeueenne 81 74 6.5 6.4 19
Educational Services .........c.ccccveerunenn. . 82 76 6.6 6.4 18
Elementary and secondary schools ........... 82 76 6.6 6.4 18
Junior colleges, colleges, and universities 83 71 6.4 6.4 17
Health care and social assistance ................. 69 62 5.6 5.5 31
HOSPItAlS ..veeveeeieieee e 64 60 5.8 6.0 36
Public administration ..........ccccccoviieiniiiennieeene 73 67 6.2 6.0 27
110 99 WOTKEFS ..ot 80 73 5.9 6.0 20
1t0 49 WOTKEIS ..o 85 80 5.6 6.0 15
50 to 99 workers 74 66 6.3 6.0 26
100 workers or more 78 72 6.4 6.4 22
100 to 499 WOIKEFS .....ovveeiiiieiiiiee e 79 73 6.4 6.4 21
500 WOrKEers OF MOIE ........coovveeeiiiiiieiiieeesieee s 78 72 6.4 6.4 22

See footnotes at end of table.




Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, State and local government workers, National Compensation Survey,

March 2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of annual earnings?
Employee " T Employee

Characteristics contribution Azl e | el (e contribution
required Total PGS | AT i not required

annual annual

earnings earnings
State governMEeNt ........ccccovvveeeriiieenieee e 77 65 5.9 6.0 23
Local government .... 79 74 6.5 6.4 21
Geographic areas

New England 99 63 5.8 5.0 1
Middle Atlantic 93 92 5.2 5.5 7
East North Central ..........ccoceiiiiiiiiieeeeeeees 66 59 7.8 9.4 34
West North Central ..........ccccoeviiiiieniciiiciceee, 94 94 5.8 4.5 6
South Atlantic 57 56 5.6 6.0 43
East South Central ..........cccoeeiiiiiiiiiieiieeeeeeee 91 91 6.3 7.3 9
PACIfIC .oviieieieicec e 78 59 6.7 7.0 22

1 The employee contributes a fixed percentage of his or her

earnings to the retirement plan.

Technical Note for more details.

2 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings
both above and below the threshold. The average wages are
based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See

NOTE: Because of rounding, sums of individual items may not
equal totals. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 4. Defined benefit retirement plans: Open and frozen plans,
State and local government workers, National Compensation Survey,

March 2010

(All workers participating in defined benefit plans = 100 percent)

Characteristics

Open plans?

Frozen plans2

Al WOTKETS oottt
Worker characteristics

Management, professional, and related
Professional and related ..................... .
TEACKNEIS ...
Primary, secondary, and special education

school teachers

Sales and offiCe ......oooviiiiiiee e

Office and administrative support ...........c.ccce...
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUILEIME et
Part time ......ooooiiiiiieiee e

UNION e
NONUNION .oeeiiieciicieee e

Average wage within the following categories:3
Lowest 25 PErcent ..........occcveveeeeiniiiiiieieee s
Lowest 10 percent .
Second 25 percent ....
Third 25 percent ........
Highest 25 percent ....
Highest 10 percent

Establishment characteristics

Service-providing iNAUSEHES .......ccccceeeeiiiieiiienens
Education and health services
Educational services ........ .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
HOSPItaAIS ..o
Public administration ............ccoccevievieenicnineennn.

110 99 WOIKEIS ..
1 to 49 workers .
50 t0 99 WOTKEIS ...vvveecivireeiee e

100 WOIKEIS OF MOTE ...ccooiiiiiiieeeeeeciireee e
100 to 499 workers .... .
500 WOrKErs Or MOYE .......ccccvveevievieeiiieeesneeeesnneas

See footnotes at end of table.
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Table 4. Defined benefit retirement plans: Open and frozen plans,
State and local government workers, National Compensation Survey,

March 2010—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics Open plans? Frozen plans2
State government ..........ccocceeeiiiieiiiine i 90 10
Local government ........ccccvveeiieeeeiiee e 91 9
Geographic areas
New ENgland ........ccoooveeiiiiiiiieieeeee e 74 26
Middle Atlantic .........ccoeiiiiiii 78 22
East North Central 90 10
South AtlANtC ...ocveeviiiiiiie e 98 2
West South Central ..........ccocceieiiieiiniieeeiiee e, 94 6
PaCIfiC v 88 12

1 Plans open to new participants.
2 plans closed to new workers or plans that
cease accruals for some or all plan participants.
The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in

the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
State and local government workers, National Compensation Survey,

March 2010

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

- Some .
All existing S No existing
. - existing =
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEIS .t 99 - -
Worker characteristics
Management, professional, and related ................ 99 - -
Professional and related 99 - 1
TEACKNEIS .ooieeiieeee e 100 - -
Primary, secondary, and special education
school teachers ........ccccvveecieecccie e, 100 - -
SEIVICE coiieieiiiiee et e 99 - -
Protective ServiCe ........cccocvvevvieeiiiiee e 100 - -
Sales and office ......ccccocvveviiiiiiinnenne 100 - -
Office and administrative support 100 - -
Natural resources, construction, and maintenance 100 - -
Production, transportation, and material moving ... 100 - -
FUILEIME oo 99 - -
Part ime ..ooooeieeecie e 100 - -
Union ... 100 - -
NONUNION eiiiieiiccicceeee et 97 - 3
Average wage within the following categories:3
Lowest 25 percent ..........ccccevvciiiiiiine e 98 - -
Lowest 10 percent 93 - -
Second 25 percent ... 99 - -
Third 25 percent ... 99 - -
Highest 25 percent ... 100 - -
Highest 10 percent ... 100 - -
Establishment characteristics
Service-providing iNdustries ............ccccccevveeneennen. 99 - -
Education and health services ...........ccccceeeunee. 99 - 1
Educational Services .........cccocvveeeveiiiinneneennn. 100 - -
Elementary and secondary schools ........... 100 - -
Junior colleges, colleges, and universities 100 - -
Health care and social assistance ................. 91 - -
Hospitals 94 - -
Public administration ...........cccccceevvvveesiieeeninnnnnn 100 - -
10 99 WOTKEIS ...veeiiiiiieiiiee e 100 - -
110 49 WOTKEIS ...vvvveeiiie e 100 - -
50 t0 99 WOIKEIS ..ot 100 - -
100 workers or more .. 99 - -
100 to 499 workers ... 98 - -
500 WOrKEers Or MOIE ......ccceeeevuvriieeeeeeeiiiirieeeeen 99 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
State and local government workers, National Compensation Survey,

March 2010—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Characteristics

Retirement benefit accrual?

State government
Local government

Geographic areas

New England
Middle Atlantic ..
East North Central ..
West North Central
South Atlantic
West South Central
Mountain ..
Pacific

All existing S.O”.‘e No existing
participants e)gls_tlng participants
: participants :
continue to : continue to
continue to
accrue accrue accrue
benefits benefits benefits
100 - -
99 - -
100 - -
100 - -
100 - -
100 - -
90 - -
99 - -
100 - -
100 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

3 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based
on the estimates published in the "National
Compensation Survey: Occupational Earnings in

the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2010

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOTKEIS .o - 95
Worker characteristics

Management, professional, and related ................ 5 95
Professional and related 4 96
TEACKNEIS .ooieeeieee e - 97

Primary, secondary, and special education
school teachers ........cccccveeeveeecccicciiee, - 97
SEIVICE coiiiieiiiiie et e a e - 95
Protective ServiCe .......c.cccovvvvvveeeeeeieiciiieeee e - 95
Sales and office ......ccccecvveviiviiiiienens - 95
Office and administrative support - 95
Natural resources, construction, and maintenance - 98
Production, transportation, and material moving ... - 99
FUILEIME .o - 95
Part ime ..ooooeeeeecie e - 99
UNION et 3 97
NONUNION oot - 89

Average wage within the following categories:2
Lowest 25 percent ..........cccceevciieiiiine i - 91
Lowest 10 percent - 91
Second 25 percent 8 92
Third 25 percent .... 4 96
Highest 25 percent ... 3 97
Highest 10 percent ........cccccvcveeniiereniieeinnes - 97
Establishment characteristics

Service-providing iNdustries ............ccccceevveeneennen. - 95
Education and health services ...........ccccceeeeuneen. 5 95
Educational Services .........cccocvvveeeiiiiineennennn. 4 96
Elementary and secondary schools ........... 2 98
Junior colleges, colleges, and universities - 88
Health care and social assistance ................. 11 89
Hospitals - 20
Public administration ...........ccccccevvveeniieneennnnnn, - 94
110 99 WOIKEIS ...vviviiieiee et - 97
50 t0 99 WOTKEIS ....vveeiiiieeciiie e - 95
100 WOTKEIS OF MOIE ..oeeeeeeiiiiieeeeeceiieeee e e e e 5 95
100 to 499 workers ... - 90
500 WOrKEers Or MOre .......ccccuvveerueeeeiieeesieee s 3 97

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2010—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits
Characteristics
Greater than
1 year 2 to 5 years 5 years
State governMENt .........evevvevviiiiieieee e - - 88
Local government ..........occceevvivieiiiieeseee e - - 97
Geographic areas
New ENgland ........coooeiiiiiiiiiiee s - - 97
Middle AHANtIC ......oveveeieiiiee e - - 100
East North Central ..........ccoceevviiieiiiie s - - 99
West North Central .........cccceeveeeiiiiiiiiee e, - - 95
South AtlaNtIC ..eooveiieeiieece e - - 86
West South Central .......ccccccveeiviiiesiiiee e - - 77
MOUNEAIN ..evviiiieeciceee e - - 100
PaCifiC ...cooeiieeie e - - 92
1 Plans closed to new workers or plans that more details.

cease accruals for some or all plan participants.

2 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based
on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and
local government workers, National Compensation Survey, March 2010

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen

plans2
Alternatives
e to frozen Enhanced
Characteristics plans defined existing New defined
available l;)lew etine defined contribution
enefit plan L
contribution plan
plan
Al WOTKETS oot 100 94 1 18
Worker characteristics

Management, professional, and related ................ 100 97 1 -
Professional and related .............cccccvvveveeeiiinnn, 100 97 1 -
TEACNEIS ..o 100 100 — —

Primary, secondary, and special education
school teachers .......cccocevvevieeiiciieeeee 100 100 - 10
SEIVICE ..ottt 100 90 2 -
Protective service 100 88 - -
Sales and offiCe ......ccccvevveeiiiiii e 100 90 - 32
Office and administrative support .............c.c...... 100 89 - 34
Natural resources, construction, and maintenance 100 94 - -
Production, transportation, and material moving ... 100 98 - -
FUITEIME o 100 94 1 19
Part time ..oooceeeecee s 100 98 - -
UNION et 100 96 — —
NONUNION oo 100 20 4 20

Average wage within the following categories:3
Lowest 25 percent ........ccccceevceeiiiiien e 100 89 4 -
Lowest 10 percent ... 100 72 - -
Second 25 percent ...... 100 93 1 -
Third 25 percent ....... 100 91 - -
Highest 25 percent ......... 100 99 - 12
Highest 10 percent ..........ccccoveeeeniieeiniineennnns 100 100 - 4
Establishment characteristics

Service-providing iNdUStries ........c.cccocvevvienieeninnn. 100 95 1 18
Education and health services ..........ccccccceevnnnn. 100 97 1 11
Educational services ...........cccoceeeenenn. 100 98 — 10
Elementary and secondary schools ........... 100 98 - 10
Junior colleges, colleges, and universities 100 97 - -
Health care and social assistance ................. 100 89 - -
HOSPItAIS ....oooeeeiicecc 100 94 - 8
Public administration ..........cccccceveiiiiiieneeesiiinnns 100 91 - -
110 99 WOIKEIS ..ovvviriieeieicitieeeee e 100 84 - 42
10 49 WOTKEIS ..vvveeiiiieeciiie et 100 71 - 54
50 to 99 workers .... 100 92 - -
100 WOFKEIS OF MOTE ..o eeeeiieee e 100 95 1 —
100 t0 499 WOTKEIS ....vvveeiireeeiiec e 100 91 - -
500 WOrKErs OF MOIE ....ccvveeeieiiiiiieeeeeceirieeee e 100 97 - 15

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and
local government workers, National Compensation Survey, March

2010—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen
plans2
Alternatives
Characteristics to frozen Enhanced
plans ) existing New defined
- New defined : o
available b ) defined contribution
enefit plan L
contribution plan
plan
State governMENt ........ccceevviiieiieeeeeeriiieeee e 100 91 — —
Local government ..........cccceevieieiiieec i 100 96 1 12
Geographic areas

New ENgland ........cocceeeiiiiiniiieee e 100 98 - -
Middle AtlantiC .......coovveeiiiiiece 100 99 — —
East North Central ........ccccveevieeeiiiie e 100 88 - -
West North Central ..........cccccveeeiiiiiiiieeeee e, 100 88 - -
South Atlantic ........ccccvveveeeiiie e 100 69 - 23
West South Central .......c.ccocccvveiviieesiee e 100 90 - -
Mountain 100 92 — -
PaCifiC ..o 100 99 — 50
1 Plans closed to new workers or plans that cease the "National Compensation Survey: Occupational

accruals for some or all plan participants.

2 The sum of the individual components may be
greater than the total because some employers offer more
than one alternative.

3 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in

Earnings in the United States, 2009." See Technical Note
for more details.

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit  Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March 2010

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Al WOTKETS oo 58 42 77 23
Worker characteristics
Management, professional, and related ................ 56 44 74 26
Professional and related 55 45 73 27
Teachers .........cccuveeee... 52 48 72 28
Primary, secondary, and special education
school teachers .......ccccocceveviee e 37 63 64 36
SEIVICE ciieeiiieiiiee ettt e e e 60 40 78 22
Protective SErviCe ........ccccocvvieeeieeiiiieiiee e, 64 36 80 20
Sales and office .......cccovvviiieeiiineens 59 41 84 16
Office and administrative support 58 42 84 16
Natural resources, construction, and maintenance 66 34 78 22
Production, transportation, and material moving ... 57 43 - -
FUITEIME e 58 42 77 23
Part ime ..ooooeeeeeieec s 62 38 75 25
UNION ittt 43 57 65 35
NONUNION oo 66 34 83 17
Average wage within the following categories:!
Lowest 25 Percent ..........ccccveeveeiiiiiiiiieeeeeeies 62 38 83 17
Lowest 10 percent ... 63 37 83 17
Second 25 percent ... 61 39 80 20
Third 25 percent ....... 54 46 72 28
Highest 25 percent ......... 56 44 74 26
Highest 10 percent ..........ccccceveenieeneenneennn. 61 39 71 29
Establishment characteristics
Service-providing industries ...........ccccevciiiiennn. 58 42 77 23
Education and health services .. 55 45 71 29
Educational services ..........cccccvvveeerrnns 53 47 67 33
Elementary and secondary schools ........... 38 62 59 41
Junior colleges, colleges, and universities 64 36 74 26
Health care and social assistance 61 39 81 19
Hospitals ......cceeevviiiiiiieee, 64 36 79 21
Public administration ..........ccccccceevveveeiiiensnnnnnnn 59 41 83 17
110 99 WOIKEIS ...veiiveiiiee et 62 38 — —
110 49 WOTKEIS ..eveeveeiiieeciiie e 71 29 — —
50 t0 99 WOTKEIS ....vvveiiieeeiiiee e 48 52 - -
100 workers or more 57 43 75 25
100 t0 499 WOTKEIS ....eevveiiieeiiiee e 62 38 91 9
500 WOrKErs Or MOYE ......ccevvvvveeiiiireeiiireesienesnnees 56 44 70 30

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, State and
local government workers, National Compensation Survey, March

2010—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe ggrr:tnbunon
Characteristics P

Required | Not required Pretax Not pretax
State government 57 43 74 26
Local government 59 41 79 21

Geographic areas

Middle Atlantic ........cccveeiiiiieie e, 72 28 80 20
East North Central ...........cccovveeeiieiiiieeee e, 44 56 80 20
South AtlANTIC ..veoiviieeiie e 49 51 65 35
East South Central ........cccceeviieeiiiie e 79 21 - -
West South Central ........ccccceeeveviiiiieieee e — - 92 8
MOUNTAIN ..ovviieiceccieeeee e 48 52 — —
PaCIIC 1ovieeecie e 36 64 66 34

1 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2009." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 9. Health care benefits: Access, participation, and take-up rates,* State and local

government workers, National Compensation Survey, March 2010

(All workers = 100 percent)

Health care?

Medical care

Characteristics
L Take-up S Take-up
Access | Participation rate Access | Participation rate
Al WOTKETS ..ot 88 78 89 88 73 83
Worker characteristics

Management, professional, and related ................ 90 79 88 90 73 81
Professional and related . 89 78 88 89 73 82
TEACNEIS ... 89 79 88 89 73 82

Primary, secondary, and special education
school teachers .......cccooeviveeiiiviciiiieee e, 95 84 88 95 78 82
SEIVICE v 81 73 89 81 68 85
Protective service .. 89 81 91 89 77 87
Sales and office .......cccoceveeeiiiiiinnnnn. . 88 80 91 88 75 84
Office and administrative support ..............c....... 89 81 91 89 75 84
Natural resources, construction, and maintenance 95 85 90 95 81 86
Production, transportation, and material moving ... 84 75 90 82 69 84
FUITEIME oo 99 88 89 99 82 84
Part time .....ooeeeeeeee e 28 22 76 28 19 68
UNION ittt st 96 87 90 95 79 83
NONUNION i 82 71 87 81 67 82

Average wage within the following categories:3
Lowest 25 Percent ........cccceevveeiiniiee i 69 59 85 69 56 81
Lowest 10 Percent ........ccccceevveerenieeeesiieeeenns 53 43 82 53 41 79
Second 25 PErcent .......ccoocveeeriiieeniiee e 92 83 90 91 78 85
Third 25 percent .......... 95 84 89 95 79 83
Highest 25 percent ...... 97 87 89 97 79 82
Highest 10 percent 97 88 91 97 80 82
Establishment characteristics

Service-providing iNdUStries .........ccccocvevvinieennnn. 88 78 89 88 72 83
Education and health services .. . 89 78 88 89 72 81
Educational Services ..........cccoeveiiieieiiienenns 89 78 88 88 72 81
Elementary and secondary schools ........... 89 77 86 89 71 80
Junior colleges, colleges, and universities 86 79 92 86 75 87
Health care and social assistance ................. 91 80 88 91 76 83
Hospitals .............. 94 83 88 94 i 82
Public administration 88 80 90 88 75 84
10 99 WOTKETS .vvvieiiiiiecieie et 76 67 88 75 64 85
10 49 WOTKEIS ..vvvveiiiieeeieee et 68 60 87 68 58 86
50 to 99 workers .... 87 77 89 86 73 84
100 workers or more ..... 90 80 89 89 74 82
100 to 499 workers ...... . 85 77 90 85 72 85
500 WOrKEIrS OF MOIE ...vvevieeeiiiiiiieee e eeciveee e 91 81 88 91 74 82

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* State and local
government workers, National Compensation Survey, March 2010—Continued

(All workers = 100 percent)

Health care2 Medical care
Characteristics
L Take-up S Take-up
Access | Participation rate Access | Participation rate
State goOVErnMENT .......ccccevvveeiriiiee e 94 87 92 94 82 88
Local government ...........cccoeiieeiiiee e, 86 75 87 86 69 81
Geographic areas
New England ........ccccooiiiiiiiiiniiiiicnccececee 85 76 90 85 71 84
Middle AtlantiC .......ccoeveeriirieeeee e 87 82 94 87 78 91
East North Central . 81 70 86 81 63 78
West North Central 84 71 85 84 67 80
South Atlantic ........ 91 79 87 91 74 81
East South Central .... 94 82 87 94 80 85
West South Central ... . 90 77 85 90 74 82
MOUNLAIN oo 87 78 89 86 68 79
PACIfIC «.veiiiiiiie e 90 84 93 90 75 83

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2010—Continued

(All workers = 100 percent)

Outpatient prescription drug

Dental care Vision care
coverage
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKEIS .ttt 54 47 86 37 30 81 86 71 83
Worker characteristics

Management, professional, and related ................ 55 a7 86 38 30 80 89 72 81
Professional and related 54 46 85 36 29 81 88 72 81
TEACKNEIS ... 53 46 86 34 28 83 88 71 82

Primary, secondary, and special education
school teachers ......ccccoecvieeveieiiiiiiieeeee 58 50 87 36 31 84 94 76 81
SEIVICE .vvveiieiieeiie e 49 42 86 35 28 80 79 67 84
Protective service .. 58 50 86 42 34 81 87 75 86
Sales and office ........ccocceveveiiiiiiinnns 57 50 87 40 33 82 87 73 84
Office and administrative support ...................... 57 50 87 40 33 82 87 74 84
Natural resources, construction, and maintenance 62 55 89 40 33 84 94 80 85
Production, transportation, and material moving ... 58 51 87 35 29 82 82 68 83
FUITEIME o 61 53 86 42 34 81 97 81 83
Part time .....oooieiieee e 17 13 79 13 10 77 27 19 68
UNION ittt 70 61 86 50 44 87 94 78 83
NONUNION i 41 36 86 27 19 72 81 66 82

Average wage within the following categories:3
Lowest 25 Percent ........cccccceevveeiiniieinnniee e 34 29 85 23 17 73 68 55 81
Lowest 10 Percent ........ccocceeeveeeenieereniieeeennes 21 17 82 13 9 69 52 41 79
Second 25 PErcent .......ccoceeeiiiieeniiee e 59 51 87 41 32 80 90 76 85
Third 25 percent .......... 58 51 87 39 32 82 94 78 83
Highest 25 percent ...... 67 57 85 a7 40 84 95 78 82
Highest 10 percent 69 60 87 50 43 87 95 79 83
Establishment characteristics

Service-providing iNdUStries .........ccccocveviinieennnn. 54 a7 86 37 30 81 86 71 83
Education and health services .. 52 45 86 34 28 81 87 71 81
Educational Services ..........cccocveniieriniienenne 51 44 86 34 28 82 87 71 81
Elementary and secondary schools ........... 51 44 86 34 28 82 87 70 80
Junior colleges, colleges, and universities 50 44 88 33 27 81 86 74 86
Health care and social assistance ................. 60 52 85 40 30 76 90 74 83
Hospitals .............. 61 52 85 38 28 75 93 75 81
Public administration 59 50 86 43 34 79 87 74 84
110 99 WOIKETS ...oieiiieiieeiie ettt 41 36 87 31 24 80 74 63 84
10 49 WOTKETS ..evveeiiiieeciiie e 35 31 88 24 20 82 67 57 85
50 to 99 workers .... 52 44 85 40 31 78 86 72 84
100 workers or more ..... 56 48 86 38 31 81 88 73 82
100 to 499 workers ...... 54 48 89 35 30 84 83 70 85
500 WOrKEIrS OF MOIE ....cevveeeiiiiiiiiee e e e e 57 48 85 39 31 80 90 73 82

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2010—Continued

(All workers = 100 percent)

Dental care Vision care Outpatient prescription drug
coverage
Characteristics
L Take-up - Take-up S Take-up

Access | Participation rate Access | Participation rate Access | Participation rate
State government 59 52 88 49 37 76 93 82 88
Local government 53 45 85 33 28 83 84 68 81

Geographic areas

New England 49 42 86 20 18 86 83 69 83
Middle Atlantic . 59 53 90 44 40 91 85 77 91
East North Central ...........cccoviveeeeeiiiieie e, 63 52 83 46 35 76 79 62 78
West North Central .........ccccoeeeviiiiiiiiiiee e 53 43 82 10 8 82 83 66 79
South Atlantic . 48 40 84 39 24 62 90 73 81
East South Central .........cccceevvvveiieee e, 23 19 83 11 8 68 93 79 85
West South Central ........ccccoeeeveviiiiiiieee e 24 20 86 15 11 75 88 72 81
Mountain . 74 65 88 34 29 84 86 68 79
PaCIIC covvveeeciie e 84 74 89 71 65 92 89 74 83

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more
details.

2 Health care is a collective term for the following benefits: medical, dental, and
vision care benefits; and outpatient prescription drug coverage. If workers have access
to or participate in at least one of these benefits, they are considered as having access
to or participating in health care.

3 The categories are based on the average wage for each occupation surveyed,

which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for more
details.

NOTE: For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 10. Health care benefits:* Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2010

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS ooieeeieiiiee et 89 11 73 27
Worker characteristics

Management, professional, and related 89 11 73 27
Professional and related ....................... 89 11 72 28
TEACNEIS ...vvvieciee e 90 10 72 28

Primary, secondary, and special education
school teachers ........cccovvevevieeeiciee i 90 10 70 30
Service 88 12 73 27
Protective SErviCe ........cccocvvviveeiieiiiieeiee e 88 12 76 24
Sales and office ......cooviiiiiiiiie s 89 11 73 27
Office and administrative support ...........cccccee.ee 89 11 74 26
Natural resources, construction, and maintenance 89 11 74 26
Production, transportation, and material moving ... 89 11 74 26
FUITEIME e 89 11 73 27
Part time ...ooieieeeeee et 87 13 74 26
UNION e 90 10 81 19
NONUNION .oeiiiiiiiiieee e 87 13 63 37

Average wage within the following categories:?
Lowest 25 percent ....... 88 12 65 35
Lowest 10 percent ... 87 13 59 41
Second 25 percent ...... 88 12 74 26
Third 25 percent .... 88 12 72 28
Highest 25 percent ......... 89 11 7 23
Highest 10 percent ..........cccccvvvierieeneeneeennn. 90 10 81 19
Establishment characteristics

Service-providing iNdUSEHEs ........cccceeeiiieeiiienenns 89 11 73 27
Education and health services .. 89 11 71 29
Educational ServiCes ..........ccccovvvvevivreeiiineeannns 89 11 71 29
Elementary and secondary schools ........... 90 10 70 30
Junior colleges, colleges, and universities 88 12 74 26
Health care and social assistance ................. 83 17 70 30
HOSPItaS ..o 81 19 69 31
Public administration ...........ccccccevvieeeiiiieeiinnenne 88 12 76 24
110 99 WOIKEIS ...vvviiiiee e 90 10 72 28
1 to 49 workers ... 91 9 72 28
50 to 99 workers 89 11 72 28
100 WOIKErS OF MOTE ....ccceviiviieee e 88 12 73 27
100 to 499 workers 91 9 73 27
500 workers or more 88 12 73 27

See footnotes at end of table.




Table 10. Health care benefits:* Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2010—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State government 87 13 75 25
Local government 89 11 72 28
Geographic areas
New England ........ccccooveeiiiiiiinieee e 85 15 78 22
Middle AtantiC .........ccoeeiiiiii 91 9 89 11
East North Central ..........ccoocveiiiiiiiniciecceee 91 9 83 17
West North Central .........ccoooveeiiiiiiinieneenec e 89 11 65 35
SouUth AANLIC ..oooveiiiiiiiee e 86 14 61 39
East South Central ..........cccocveviiiiicniiiiccee 89 11 57 43
West South Central .........ccccceoiiiiiiniineeiee e 85 15 52 48
MOUNEAIN oo 86 14 62 38
PACIfIC wvveveiieies e 90 10 82 18

1 Health care is a collective term for the following
benefits: medical, dental, and vision care benefits; and
outpatient prescription drug coverage.

2 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the "National Compensation Survey: Occupational

Earnings in the United States, 2009." See Technical
Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 11. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2010

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS ooieeeieiiiee et 89 11 73 27
Worker characteristics

Management, professional, and related 89 11 72 28
Professional and related ....................... 88 12 71 29
TEACNEIS ...vvvieciee e 89 11 70 30

Primary, secondary, and special education
school teachers ........cccovvevevieeeiciee i 89 11 69 31
Service 89 11 74 26
Protective SErviCe ........cccocvvviveeiieiiiieeiee e 89 11 78 22
Sales and office ......cooviiiiiiiiie s 89 11 74 26
Office and administrative support ...........cccccee.ee 89 11 74 26
Natural resources, construction, and maintenance 90 10 76 24
Production, transportation, and material moving ... 89 11 74 26
FUITEIME e 89 11 73 27
Part time ...ooieieeeeee et 86 14 74 26
UNION e 90 10 81 19
NONUNION .oeiiiiiiiiieee e 89 11 65 35

Average wage within the following categories:!
Lowest 25 percent ....... 89 11 66 34
Lowest 10 percent ... 89 11 60 40
Second 25 percent ...... 89 11 75 25
Third 25 percent .... 90 10 73 27
Highest 25 percent ......... 88 12 76 24
Highest 10 percent ..........cccccvvvierieeneeneeennn. 89 11 81 19
Establishment characteristics

Service-providing iNdUSEHEs ........cccceeeiiieeiiienenns 89 11 73 27
Education and health services .. 89 11 70 30
Educational ServiCes ..........ccccovvvvevivreeiiineeannns 89 11 69 31
Elementary and secondary schools ........... 89 11 68 32
Junior colleges, colleges, and universities 89 11 72 28
Health care and social assistance ................. 86 14 74 26
HOSPItaS ..o 86 14 74 26
Public administration ...........ccccccevvieeeiiiieeiinnenne 89 11 79 21
110 99 WOIKEIS ...vvviiiiee e 91 9 71 29
1 to 49 workers ... 92 8 71 29
50 to 99 workers 90 10 71 29
100 WOIKErS OF MOTE ....ccceviiviieee e 89 11 73 27
100 to 499 workers 90 10 73 27
500 workers or more 88 12 73 27

See footnotes at end of table.




Table 11. Medical care benefits: Share of premiums paid by employer and
employee, State and local government workers, National Compensation

Survey, March 2010—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
State government 88 12 75 25
Local government 90 10 72 28
Geographic areas
New England ........ccccooveeiiiiiiinieee e 85 15 82 18
Middle AtantiC .........ccoeeiiiiii 92 8 90 10
East North Central ..........ccoocveiiiiiiiniciecceee 90 10 85 15
West North Central . 90 10 70 30
SouUth AANLIC ..oooveiiiiiiiee e 88 12 66 34
East South Central 91 9 59 41
West South Central 87 13 54 46
MOUNEAIN oo 90 10 69 31
PACIfIC wvveveiieies e 87 13 79 21

1 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the "National Compensation Survey: Occupational
Earnings in the United States, 2009." See Technical
Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 12. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2010

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy! BOYE
premium premium premium | contribution
Al WOTKEIS ..t 100 $427.29 36 $458.38 64 $409.76 $85.18
Worker characteristics

Management, professional, and related ................ 100 434.40 36 469.85 64 414.43 88.66

Professional and related .............ccccceevvcieeiinnenn. 100 434.88 36 472.90 64 413.26 90.94

TEACNEIS .ocei i 100 446.74 41 475.88 59 426.62 94.48
Primary, secondary, and special education

school teachers .......cccccocvevvieenciie e, 100 457.25 41 492.64 59 432.59 98.39

SEIVICE ..vvveiieiieiieeiee 100 417.13 36 438.11 64 405.57 81.16

Protective service ... 100 421.49 32 455.28 68 405.36 75.56

Sales and office .......ccoeviviieiii i, 100 425.55 37 451.69 63 410.43 81.87

Office and administrative support ...........c.ccce... 100 427.33 36 456.89 64 410.72 81.64

Natural resources, construction, and maintenance 100 408.95 35 442 .47 65 390.56 78.43

Production, transportation, and material moving ... 100 411.43 37 447.50 63 389.84 78.73

FUITEIME e 100 427.51 36 457.76 64 410.45 84.03

Part tiMe ...ovoceieeieecie e 100 421.95 36 473.58 64 393.32 112.71

Union .......... 100 466.15 39 516.60 61 434.37 91.37

Nonunion 100 389.71 34 393.48 66 387.81 79.66

Average wage within the following categories:!

Lowest 25 PEICENL .....cceveveiiiiiiieiie e 100 398.48 39 414.73 61 388.21 87.57

Lowest 10 percent . 100 373.00 39 367.78 61 376.35 84.67

Second 25 percent .... 100 424.47 34 450.91 66 410.80 79.31

Third 25 percent ..... 100 427.34 38 460.49 62 407.04 79.31

Highest 25 percent .... 100 448.71 34 495.34 66 424.46 92.45

Highest 10 percent ..........cccccveveenieeneeineennn 100 461.80 36 500.45 64 439.69 89.13

Establishment characteristics

Service-providing industries ...........cccceevvieiiennen. 100 427.76 36 458.36 64 410.43 85.47

Education and health services ............cccceevunnnnn. 100 425.80 37 456.64 63 407.49 92.24

Educational services ..........ccccceveeeeinns 100 428.93 39 455.28 61 412.20 93.41

Elementary and secondary schools ........... 100 438.24 42 466.64 58 418.08 99.71

Junior colleges, colleges, and universities 100 398.91 31 407.56 69 395.04 78.45

Health care and social assistance 100 404.82 27 469.91 73 381.17 85.71

Hospitals ......ccooeveeiiiiieiieeiees 100 399.26 30 452.53 70 375.92 90.17

Public administration ...........ccccvevveeeiniieeeiinnennn 100 431.77 32 474.26 68 411.61 74.27

110 99 WOIKEFS ...ooiiiiiiiieiie et 100 425.88 45 437.42 55 416.45 76.69

1 to 49 workers ... 100 426.06 45 431.25 55 421.73 73.70

50 to 99 workers ..... 100 425.66 44 445.22 56 410.10 80.30

100 workers or more ... 100 427.47 35 461.85 65 409.04 86.10

100 to 499 workers .... 100 459.74 39 505.17 61 430.90 80.02

500 WOrKErs Or MOYE .......ccccveeevirveeerinieeesnneeesnnnes 100 416.59 34 444.96 66 402.25 87.99

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March
2010—Continued

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not _— .
Total required Employee contribution required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100 $414.72 24 $460.39 76 $400.39 $76.60
Local government 100 432.27 41 457.92 59 414.55 89.55
Geographic areas
New England ........ccccoovieiiiiiienieenee e 100 450.25 23 501.72 77 435.24 103.55
Middle AantiC ........occvieiiiiie 100 427.98 47 433.94 53 422.61 78.24
East North Central ..........ccoooveiiiiiieniccee 100 491.33 25 592.23 75 457.76 66.26
West North Central ... 100 411.05 46 440.12 54 386.71 87.90
SouUth AtANLIC ..ocooeeiiiiie e 100 386.78 33 405.27 67 377.73 83.14
East South Central ..........cccocoveviiiiiiiiiiiceceee 100 403.85 40 375.96 60 422.26 69.65
West South Central .. 100 358.18 40 379.26 60 343.98 100.25
PACIIC e 100 483.90 34 595.43 66 426.59 100.55
1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The average wages are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary
"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.

2009." See Technical Note for more details.



Table 13. Medical care benefits, single coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2010

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
Al WOTKEIS ..t 100 77 — 13 3 1 5
Worker characteristics

Management, professional, and related ................ 100 77 - 13 3 1 5
Professional and related . 100 77 - 14 2 1 5
TEACNEIS .o, 100 79 — 12 2 - 6

Primary, secondary, and special education
school teachers .......cccoevvvevieiiiiiiieeee, 100 78 - 10 2 - 7
SEIVICE .tiiiiieeiie ettt 100 78 - 12 2 1 6
Protective service ... . 100 80 - 11 2 - 5
Sales and offiCe ......ccccvevveeiiiiii 100 77 - 15 2 1 3
Office and administrative support ............c......... 100 78 - 15 2 1 3
Natural resources, construction, and maintenance 100 79 - 14 2 1 4
Production, transportation, and material moving ... 100 77 - 11 - - 10
FUITEIME oo 100 77 - 13 3 1 5
Part time ....ccoveeeee e 100 74 - 14 4 - 7
UNION 1ottt 100 75 - 14 2 2 6
NTo] oYU a1 T 100 79 - 13 3 (*) 4

Average wage within the following categories:S
LOWESE 25 PEICENL .vvvvveverreieririereieiereseeiesieieenas 100 80 - 11 3 (*) 5
Lowest 10 percent .... 100 82 - 10 - - 6
Second 25 percent ... 100 79 — 15 1 1 3
Third 25 percent ........ 100 78 - 11 2 1 6
Highest 25 percent .... . 100 73 - 15 3 2 5
Highest 10 percent .........ccccovcveeniiiieeenineenne 100 70 - 16 4 3 6
Establishment characteristics

Service-providing iNdUSEIies .........ccccocvevieeneennen. 100 77 - 13 3 1 5
Education and health services ... 100 77 - 15 2 1 5
Educational services ..........cccocceeennen. . 100 78 — 13 2 1 5
Elementary and secondary schools ........... 100 79 - 11 2 - 7
Junior colleges, colleges, and universities 100 77 - 21 - - -
Health care and social assistance ................. 100 70 — 21 - - 5
HOSPItAIS ....oeoiiiiiiiiicecee e 100 76 - 16 - - 5
Public administration ..........ccccccceeeviiiiiiieee i, 100 78 - 12 4 2 4
10 99 WOTKETS ...vvviiiiiieiiiie e 100 70 — 17 7 — 6
10 49 WOTKETS ...vvvveciiie et 100 61 - 20 10 - -
50 to 99 workers . 100 80 - - - - 3
100 WOTKEIS OF MOTE ...ceeiviiieeiiiieesiieeeeiiee e 100 78 - 13 2 1 5
100 t0 499 WOTKEIS ....vvveeieeeeiie e 100 83 - 11 3 - 3
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeeiiireeeae e 100 76 - 13 2 2 5

See footnotes at end of table.



Table 13. Medical care benefits, single coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2010—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics c-(l)-gtﬁlbmg; Flat dollar | Composite Varies? Flexible Percent of | Exists, but Other
Y| amount ratel benefits3 earnings unknown
coverage
State government 100 70 - 21 4 - - -
Local government 100 81 - 9 2 (*) 7 -
Geographic areas
New England ........ccccooiiiiiiiiiiiiiecceee 100 84 - - - - - -
Middle AHANtIC .......cccveviiiiicee e 100 69 - 11 - 10 11 -
East North Central 100 79 - 17 - - 4 -
West North Central . 100 71 - - - - 7 -
South Atlantic ........ . 100 92 - 5 - - 2 -
East South Central 100 73 - 27 - - - -
West South Central 100 80 - - - - 8 -
MOUNEAIN oot 100 77 — - 7 - - -
PACIfIC .. 100 64 - 22 8 - 2 -

1A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The categories are based on the average wage for each occupation surveyed,

under a ‘“cafeteria plan" or

which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 14. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March 2010

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
Al WOTKEIS ..t 100 $877.25 13| $1,115.05 87 $842.64 $354.66
Worker characteristics

Management, professional, and related ................ 100 870.05 13 1,120.96 87 832.55 372.56

Professional and related ............cccccoeeeeniiineennn. 100 861.66 13 1,132.95 87 820.47 384.07

TeacChers ......ccoiiiiiiie e 100 854.16 15 1,151.86 85 799.82 411.40
Primary, secondary, and special education

school teachers ........ccceevvveeiiiiiiiiiiiieecen, 100 855.04 15 1,222.58 85 790.40 430.42

SEIVICE ..vvveiieiieiieeiee 100 892.47 13 1,124.45 87 859.14 338.33

Protective service ... 100 953.24 12 1,197.71 88 919.81 296.30

Sales and office .......ccoeviviieiii i, 100 886.88 12 1,101.02 88 858.31 330.63

Office and administrative support ...........c.ccce... 100 885.84 11 1,107.58 89 857.15 328.85

Natural resources, construction, and maintenance 100 876.33 11 - 89 850.90 312.49

Production, transportation, and material moving ... 100 865.00 15 1,085.11 85 826.61 338.99

FUITEIME e 100 874.76 13 1,119.36 87 839.00 354.56

Part tiMe ..ovocieeeece e 100 937.32 12 1,000.39 88 929.09 356.99

Union .......... 100 1,024.64 22 1,133.69 78 993.66 319.86

Nonunion 100 735.47 4 1,006.35 96 725.21 381.71

Average wage within the following categories:!

Lowest 25 PEICENL .....cceveveiiiiiiieiie e 100 763.81 7 1,131.91 93 736.44 394.86

Lowest 10 percent . 100 672.82 4 1,127.53 96 653.87 434.68

Second 25 percent .... 100 895.19 11 1,069.27 89 873.64 325.75

Third 25 percent ..... 100 867.95 12 1,094.48 88 837.96 340.63

Highest 25 percent .... 100 947.30 19 1,141.45 81 902.71 359.65

Highest 10 percent ..........cccccveveenieeneeineennn 100 1,016.90 24 1,083.41 76 995.96 321.62

Establishment characteristics

Service-providing industries ...........cccceevvieiiennen. 100 876.97 13 1,112.78 87 842.51 355.70

Education and health services ............ccccceveenee. 100 834.78 13 1,123.99 87 791.04 398.20

Educational Services ...........cccocereennnn. 100 823.15 14 1,129.56 86 773.62 408.77

Elementary and secondary schools ........... 100 819.45 17 1,134.53 83 757.14 439.20

Junior colleges, colleges, and universities 100 837.65 6 1,093.87 94 820.77 325.00

Health care and social assistance 100 912.10 8 1,059.36 92 899.35 332.49

Hospitals ......ccooeveeiiiiieiieeiees 100 906.94 10 1,062.28 90 889.14 325.64

Public administration ...........cccccccoeviiiiviieeeeiiinnn, 100 950.67 12 1,094.67 88 931.84 284.32

110 99 WOIKEFS ...ooiiiiiiiieiie et 100 852.86 8 1,222.34 92 821.83 341.12

1 to 49 workers ... 100 845.10 7 1,255.20 93 814.88 336.63

50 to 99 workers ..... 100 862.42 9 - 91 830.59 346.78

100 workers or more ... 100 880.39 13 1,107.04 87 845.49 356.51

100 to 499 workers .... 100 937.83 14 1,216.48 86 891.50 358.67

500 WOTKErs OF MOTE ......cocvveriiieiiieiireeniie e 100 861.17 13 1,067.02 87 830.31 355.80

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, State and local government workers, National Compensation Survey, March

2010—Continued

(All workers with family coverage medical care benefits = 100 percent)

Total

Employee contribution not

Employee contribution required

required
Characteristics Average Average Average Average
Pefc.e”t .Of flat monthly Pefc.e”t .Of flat monthly Pefc.e”t 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee
employees . employees . employees . e
premium premium premium | contribution
State government 100 $891.23 3| $1,044.32 97 $886.56 $298.28
Local government 100 871.66 17 1,120.10 83 822.23 380.86
Geographic areas
New ENgland .........ccoceovreeiinecieneeeeneseesre e 100 1,127.06 14 1,146.67 86 1,123.93 298.68
Middle AtIANLIC .....ocvvreieirieiciee e 100 1,058.66 45 1,075.18 55 1,045.34 240.36
East North Central .........coceoevivieneniieneneene e, 100 1,118.14 15 1,261.11 85 1,092.83 236.34
West North Central ... 100 910.51 12 1,262.62 88 862.34 415.40
South AHANLIC ..o 100 748.81 1 924.44 99 746.79 383.42
East South Central ..........cccocoveviiiiiiiiiiiceceee 100 591.04 - - - - -
West South Central .. 100 577.96 - - - - -
PACIIC .vveiveeicciieeec e 100 990.62 13 1,123.92 87 969.99 321.58

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

"Glossary

of

www.bls.gov/ncs/ebs/glossary20092010.htm.

Benefit

Terms"

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
Employee

at



Table 15. Medical care benefits, family coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2010

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
Al WOTKEIS .ttt 100 82 — 9 2 1 6
Worker characteristics

Management, professional, and related ................ 100 81 - 10 2 1 6
Professional and related . 100 82 - 10 2 1 6
TEACKNEIS ... 100 83 — 8 - - 7

Primary, secondary, and special education
school teachers .........cccocvveiviieiiiee e 100 83 - 7 - - 8
SEIVICE ittt 100 83 - 8 1 1 6
Protective service ... . 100 84 - 8 - - 5
Sales and OffiCe .......coviviiiiiieiie e 100 83 - 9 2 1 5
Office and administrative support ...................... 100 83 - 10 1 1 5
Natural resources, construction, and maintenance 100 84 - 8 2 1 5
Production, transportation, and material moving ... 100 80 - 9 - - 9
FUITEIME oo 100 82 - 9 2 1 6
Part time .....ooeiieeeeee e 100 79 - 11 2 - -
UNION ittt 100 78 - 10 2 2 8
NONUNION ..ottt 100 84 - 9 2 (*) 4

Average wage within the following categories:S
LOWESE 25 PEICENL .vvvvveverreieririereieiereseeiesieieenas 100 85 - 8 2 (*) 6
Lowest 10 percent .... 100 86 - 6 - - 7
Second 25 percent ... 100 84 — 10 1 1 4
Third 25 percent ........ 100 83 - 7 2 1 7
Highest 25 percent .... . 100 78 - 12 3 1 6
Highest 10 percent .........ccccovcveeniiiieeenineenne 100 76 - 14 3 2 4
Establishment characteristics

Service-providing iNdUSEIies .........ccccocvevieeneennen. 100 82 - 9 2 1 6
Education and health services ... 100 82 - 11 1 1 6
Educational services ............c.ccccouenee. . 100 83 - 10 1 (" 6
Elementary and secondary schools ........... 100 83 - 8 1 - 7
Junior colleges, colleges, and universities 100 83 - 15 - - 1
Health care and social assistance ................. 100 75 - 16 - - 6
HOSPItAIS ....oooiieiiicicccccc e 100 82 - 11 - - 5
Public administration ...........cccoccevieiienninnieenn. 100 82 - 8 3 1 5
10 99 WOTKETS ...vvviiiiiieiiee e 100 79 — 9 4 — 8
110 49 WOTKETS ...ooiviiiiiiiieiceeeee e 100 77 - - 6 - 8
50 to 99 workers . 100 82 - 8 - - 7
100 WOTKEIS OF MOTE ...ceeiiviieeiiiieeiieee e 100 82 — 9 2 1 5
100 t0 499 WOTKETS ...cvvviviiiiiiieeiiecee e 100 87 - 7 1 - 4
500 WOrkers or MOre ........ccceeeenveeeriieee e e 100 81 — 10 2 1 6

See footnotes at end of table.



Table 15. Medical care benefits, family coverage: Employee participation by type of contribution, State and local
government workers, National Compensation Survey, March 2010—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics c-(l)-gtﬁlbmg; Flat dollar | Composite Varies? Flexible Percent of | Exists, but Other
Y| amount ratel benefits3 earnings unknown
coverage
State government 100 75 - 15 3 - - -
Local government 100 85 - 7 1 (*) 7 -
Geographic areas
New England ........ccccooiiiiiiiiiiiiiecceee 100 86 - - - - - -
Middle AHANtIC .......cccveviiiiicee e 100 72 - 10 - 9 8 -
East North Central 100 84 - 12 - 4 -
West North Central . 100 77 - - - - 9 -
South Atlantic ........ . 100 94 - 4 - — 2 -
East South Central 100 84 - - - - - -
West South Central 100 84 - - - - 9 -
MOUNEAIN oot 100 73 - - 5 - - -
PACIfIC .. 100 70 - 16 5 - - -

1A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The categories are based on the average wage for each occupation surveyed,

under a ‘“cafeteria plan" or

which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 16. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2010

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel

Family coveragel

Characteristics 10th 25th pei’fg;‘me 75th 90th 10th 25th peﬁfﬁ]‘me 75th 90th
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS .ttt $20.00 $38.47 $64.54 $98.84| $155.70 $83.70| $175.08| $294.58| $510.00| $672.54
Worker characteristics
Management, professional, and related ................ 20.60 39.00 66.36 105.00 166.98 84.97 176.18 318.37 533.00 715.00
Professional and related . 20.54 38.96 67.58 106.94 169.50 82.70 176.02 327.53 533.00 751.15
TEACNEIS w.ooiiieiiiee e 20.00 37.91 68.70 112.00 174.95 82.70 164.03 334.40 546.00 785.17
Primary, secondary, and special education
school teachers ..., 21.64 39.00 72.76 117.54 175.18 90.00 158.71 375.00 567.00 794.50
ServiCe ...cocevvvieeeeciee e, 21.56 39.71 60.40 94.06 150.62 82.87 177.41 290.39 473.46 609.00
Protective service .. 24.28 40.00 59.86 87.92 143.10 79.00 170.96 248.02 384.76 570.97
Sales and office .......cccccceviiiiieiinnenn, . 18.00 35.32 64.32 95.18 146.56 86.76 178.00 285.09 473.46 582.00
Office and administrative support ............cc....... 18.00 33.09 61.90 95.78 146.56 85.00 175.08 285.44 472.06 581.88
Natural resources, construction, and maintenance 19.56 30.68 62.00 93.46 135.04 75.01 161.43 246.05 425.05 581.00
Production, transportation, and material moving ... 20.60 36.31 59.86 91.37 162.73 95.52 143.32 246.00 466.60 680.48
FUITTIME oo 20.00 38.16 64.35 97.39 151.95 84.58 176.18 294.58 510.00 667.00
Part time ....cceeeeee e 29.44 40.02 86.40 155.84 214.58 63.96 141.00 294.58 512.58 744.45
UNION ottt 21.13 37.00 63.37 101.32 174.00 71.48 128.11 220.25 409.22 692.21
[N o] o TU ] 1o o R 19.41 39.00 66.00 97.62 146.56 120.74 208.14 367.84 533.00 658.00
Average wage within the following categories:2
LOWESt 25 PEICENL ...ocvvvevieciieeiie et 19.41 39.67 66.80 105.70 171.46 133.55 212.00 368.54 533.00 697.61
Lowest 10 PErCENt .....ccecvveriveeriveeiieiieeiee e 18.00 37.53 66.00 105.99 171.07 153.82 234.41 453.94 563.00 741.22
Second 25 PErceNt ......ccccceeieeiiiieiieaiienie e 19.86 37.05 60.04 93.84 144.85 82.00 168.29 267.56 447.80 581.00
Third 25 percent .......... 20.60 39.00 64.00 93.66 145.00 82.31 169.24 293.80 517.00 680.48
Highest 25 percent ...... 20.76 36.58 67.52 106.60 171.06 76.42 148.23 266.66 486.03 715.00
Highest 10 percent 21.74 33.18 57.87 94.72 156.23 73.82 128.11 223.95 415.62 598.40
Establishment characteristics
Service-providing industries .........cccccooeeriiiieennne. 20.00 38.47 64.54 98.84 156.00 83.70 175.60 295.62 512.58 675.07
Education and health services .. . 18.75 38.66 66.81 110.56 174.00 86.36 178.44 342.87 538.19 756.62
Educational Services .........ccocceveeevveivreeeeeeennns 18.32 36.40 66.90 111.36 175.18 85.39 178.60 353.40 551.42 767.99
Elementary and secondary schools ........... 20.54 39.00 73.92 124.10 187.64 90.00 176.18 431.10 579.28 810.92
Junior colleges, colleges, and universities 15.14 31.00 57.85 81.46 123.34 78.00 180.00 252.00 462.36 563.00
Health care and social assistance ................. 29.19 47.21 66.00 106.22 146.56 97.49 171.46 294.58 432.30 575.42
Hospitals .............. 31.00 49.91 76.23 115.28 153.00 130.20 193.36 299.19 432.07 563.40
Public administration 22.00 38.48 58.07 93.46 135.90 78.02 170.96 247.76 381.59 533.00
110 99 WOTKEIS ..vviiiieciieeciiecie et 22.47 37.34 64.35 93.46 143.10 83.78 170.96 294.58 487.56 656.68
1t0 49 WOTKEIS ...evveeeciiee e 17.12 31.00 56.62 93.46 143.10 81.00 170.96 273.20 498.00 563.00
50 to 99 workers .... 26.31 46.77 78.14 93.46 144.85 96.84 168.29 294.58 473.46 694.00
100 workers or more ..... 20.00 38.47 64.54 100.94 162.57 83.00 176.02 295.98 517.00 675.07
100 to 499 workers ...... . 21.15 39.00 61.56 98.12 145.00 85.39 170.96 300.66 510.00 701.00
500 WOrKErs OF MOIE .......cceevvveeeerieeeireeeeiieeeeenns 19.56 37.91 65.41 102.09 169.50 82.00 176.38 294.58 517.00 650.00

See footnotes at end of table.




Table 16. Medical care benefits: Monthly employee contributions for single and family coverage, State and local
government workers, National Compensation Survey, March 2010—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel Family coveragel
Characteristics 10th 25th pei’fg;‘me 75th 90th 10th 25th pei(grr]‘me 75th 90th

percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
State goOVErNMENL ......cccevereeeereieereseeneeneeeeneens $24.32 $41.86 $57.93 $90.00| $131.37 $84.97| $179.59| $244.12| $393.68| $533.00
Local government 19.48 35.49 66.80 106.94 172.40 83.00 167.04 325.70 533.00 740.47

Geographic areas

New England 30.00 49.43 83.24 141.64 191.25 - — — - -
Middle Atlantic . 25.00 43.66 59.54 77.89 120.24 55.90 120.01 216.41 248.90 448.49
East North Central ..........cccccoeeeiviiiiiieiieciecciee e, 19.00 31.00 48.72 74.56 113.00 60.41 78.00 159.98 247.76 466.60
West North Central ... 24.98 50.00 79.44 115.28 169.50 130.20 208.82 375.00 605.00 813.95
South Atlantic . 23.10 50.00 66.00 93.46 129.00 140.48 180.00 294.58 533.00 642.29
East South Central .........ccccoeeeeviiiiiiieciccieecee e, 18.00 24.32 54.50 107.62 165.86 164.03 233.62 486.00 563.00 581.00
West South Central .............cccooooi 22.00 46.00 86.00 135.42 191.34 230.00 367.84 429.26 606.16 778.28
Mountain . 17.33 24.60 39.00 90.82 175.18 83.00 178.00 285.68 529.88 792.79
PACIfIC .vveiveeiie et 18.20 28.61 79.13 123.50 175.18 75.02 115.52 250.87 423.28 684.00

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each
published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or
less than the premium shown. At the 25th percentile, one-fourth of participating workers
pay the same or less than the premium shown. The remaining percentiles follow the same
logic.

2 The categories are based on the average wage for each occupation surveyed, which

may include workers with earnings both above and below the threshold. The average
wages are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 17. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2010

(All workers = 100 percent)

Life insurance

Short-term disability

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKETS ..ot 80 78 97 23 23 98 35 33 96
Worker characteristics
Management, professional, and related .. 81 78 97 22 22 98 37 36 96
Professional and related ...................... 80 77 97 20 20 98 37 35 96
TEACNEIS ... 79 77 97 18 18 99 37 36 97
Primary, secondary, and special education
school teachers .........ccoeveveeiiiiniiciies 83 82 98 15 15 99 39 38 98
ServiCe ....ooevvrvieeniennn 75 72 97 23 22 97 27 26 96
Protective service 84 83 98 23 22 97 27 26 95
Sales and office ....... 81 79 97 26 26 99 34 33 97
Office and administrative support .............cccce... 81 79 97 26 26 99 34 33 97
Natural resources, construction, and maintenance 90 89 99 30 29 99 41 40 98
Production, transportation, and material moving ... 76 75 99 21 21 100 29 28 96
FUIEIME i 90 88 97 25 25 98 39 38 97
Part time ......ooeeieiieeecce e 23 22 94 12 11 97 12 11 95
UNION i 87 85 98 28 27 98 34 33 97
NONUNION .o 74 72 97 19 19 98 35 34 96
Average wage within the following categories:2
Lowest 25 Percent ........ccovceveeeieeeiniiiiieeeeeeene 62 59 96 18 18 99 27 26 96
Lowest 10 percent . 46 44 96 13 13 99 19 18 98
Second 25 PErcent .......cccccceeieereeenienieeneeniens 84 82 98 26 25 98 33 32 96
Third 25 Percent ........ccccccevviceereiienesieseeeee 85 84 98 26 26 98 39 38 97
Highest 25 percent ... 89 86 97 24 24 99 39 38 96
Highest 10 percent 89 86 97 29 29 100 37 36 98
Establishment characteristics
Service-providing industries ...........ccccceviieniennen. 80 77 97 23 23 98 34 33 96
Education and health services 80 77 97 20 20 98 36 35 96
Educational Services ...........cccocceeenunen. 79 77 97 19 19 99 36 34 96
Elementary and secondary schools ........... 78 77 98 18 18 99 35 34 97
Junior colleges, colleges, and universities 82 77 94 21 20 98 37 34 93
Health care and social assistance ................. 82 80 97 27 25 95 41 40 97
HOSPItalS .....c.eeverviiiiiecieseeee 89 85 96 24 24 96 48 47 98
Public administration 82 80 98 28 27 98 31 30 96
110 99 WOTKEIS ..ot 64 62 97 21 21 99 33 32 97
110 49 WOTKEIS ..ovvvviieie e 61 59 96 23 22 99 28 28 99
50 t0 99 WOTKETS ...coveiiiieiieiiie e 69 67 97 18 18 100 40 38 95
100 workers or more ... 82 80 97 24 23 98 35 34 96
100 to 499 workers ... 73 71 98 18 17 96 34 33 98
500 workers or more ... 85 83 97 26 25 99 35 34 96

See footnotes at end of table.




Table 17. Insurance benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2010—Continued

(All workers = 100 percent)

Life insurance Short-term disability Long-term disability
Characteristics
Access | Participation Take-up | p¢cess Participation Take-up | ccess Participation Take-up
rate rate
State government .........ccccoceveivieeeiiiee e 86 82 95 28 27 97 35 33 94
Local government .........ccoceeveeiieeieciiienieeeeene 78 76 98 22 21 99 35 34 97
Geographic areas
New ENgland .........ooooveiiiiiiiiiiee e 72 69 96 10 10 100 18 17 97
Middle Atlantic ..... 84 84 99 41 40 99 17 16 98
East North Central .. 78 74 95 23 22 96 51 49 97
West North Central ..........ccoocveeiiiieeiiieeeeeeeenn 77 76 99 12 12 100 56 55 99
South AHlANtIC ...cooeeiiii e 84 81 97 26 26 97 43 41 94
East South Central .... 83 78 94 - - - 21 20 96
West South Central ........cccccoeveiiiiiinienieenee e, 76 74 98 10 9 99 16 15 95
MOUNEAIN .o 83 82 98 23 23 100 62 59 95
PACIfIC ©ovvieieeiieeeecee e 76 75 99 34 33 100 30 30 99

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 The categories are based on the average wage for each occupation surveyed, which
may include workers with earnings both above and below the threshold. The average wages
are based on the estimates published in the "National Compensation Survey: Occupational

Earnings in the United States, 2009." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 18. Life insurance plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2010

(All workers with basic life insurance coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

required

contribution not

Al WOTKEIS .t
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACKEIS ...t
Primary, secondary, and special education

school teachers ........cccocovvieeiiiiiiiiiieeece,

SEIVICE ..ottt
Protective service ... .
Sales and offiCe .......ccvvevveeiiiiiii
Office and administrative support .............cccec..
Natural resources, construction, and maintenance
Production, transportation, and material moving ...

FUITEIME oo
Part time ......cooovviiiee e

L1141 o o PSP
NONUNMION oeiiieieieciee e

Average wage within the following categories:!
Lowest 25 Percent ........cccoceeeeieeeiiiiee i
Second 25 percent ....
Third 25 percent ........
Highest 25 percent .......

Highest 10 percent

Establishment characteristics

Service-providing iNdUSENEs ........cccccvevvveeesiieeenns
Education and health services ...
Educational services ...........ccccccceeevunnes
Elementary and secondary schools .. .

Health care and social assistance .................
HOSPItaAlS ..o

Public administration ..........ccccccceeeiiiiivieeieeiiiinnn,

110 99 WOIKEIS ..evviiiiieie e
1 to 49 workers .
100 WOTKErS OF MOTE ...eeeivvvveecivieeeeieeeeeteeesveeeeneeas
100 t0 499 WOIKEIS ..oevveeiiiiiiiiiee e e
500 WOrKErs OF MOIE .....cceeeeeeviiriieeeeeeeeiiieeeeen

See footnotes at end of table.
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Table 18. Life insurance plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2010—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 18 82
Local government 8 92

Geographic areas

Middle AHaNtC ........eeeeeeeiiiiieieee e 7 93
East North Central 15 85
West North Central 6 94
South Atlantic ......... 12 88
West South Central 6 94
Mountain ................ 6 94
PaCifiC ..ocvveeeee e 1 99

1 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2009." See

Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of
major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 19. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2010

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

. Fixed Variable )
Characteristics multiple of | multiple of | Flat dollar Vggﬁ:rle Other
annual annual amount
A A amount
earnings earnings
Al WOTKETS .o 38 2 53 6 2
Worker characteristics
Management, professional, and related 37 2 55 5 2
Professional and related ........................ . 36 2 56 5 1
Teachers ......cccoveiiiiiicc e 33 1 60 5 1
Primary, secondary, and special education
school teachers ........ccooceeiviieeiiiiiiiieeee 30 1 63 6 1
Service 40 2 49 6 2
Protective ServiCe .........ccoovvveriieeeniieeeninee e 39 3 49 6 3
Sales and OffiCe ......cocceeiiiiiiiiii s 41 2 50 7 1
Office and administrative support ..........c.ccccee.. 41 2 50 6 1
Natural resources, construction, and maintenance 43 - 49 5 -
Production, transportation, and material moving ... 35 2 51 - -
FUITEIME oo 39 2 52 6 2
Part ime ...ooooeeeeee e 30 2 62 4 2
UNION 1o 32 2 58 8 1
NONUNION oot 44 2 47 4 2
Average wage within the following categories:!
Lowest 25 percent ........ 41 1 52 4 1
Lowest 10 percent .... 48 - 47 3 —
Second 25 percent ....... 42 2 a7 6 3
Third 25 percent ..... 40 2 48 8 2
Highest 25 percent ....... 33 2 60 4 1
Highest 10 percent .........ccccoevviiiieniiienieenene. 34 2 59 4 1
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevieveeniieeennns 38 2 53 6 2
Education and health services . 37 1 55 5 1
Educational Services .........ccocevevveieenieenieennne. 35 1 57 5 1
Elementary and secondary schools ........... 30 1 63 5 1
Junior colleges, colleges, and universities 51 3 38 5 2
Health care and social assistance ................. 53 - 43 3 -
HOSPItAIS ... 54 - 43 - -
Public administration ...........ccoceviieeiiiiennienene 39 3 49 6 2
10 99 WOTKETS .. 35 1 57 3
1 to 49 workers . 33 55 4 -
50 to 99 workers 38 - 58 - -
100 WOTKEIS OF MOTE ....eveeiieiiiieiieeiee e 39 2 52 6 1
100 to 499 workers 40 - 55 2 -
500 workers or more 38 2 51 7 2

See footnotes at end of table.




Table 19. Life insurance plans: Method of benefit payment, State and local government
workers, National Compensation Survey, March 2010—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
- Fixed Variable .
Characteristics multiple of | multiple of | Flat dollar Vggﬁ‘:rle Other
annual annual amount
) A amount
earnings earnings
State government .... 47 2 42 5 4
Local government ..........cccccovcveiviiniiienicnieenecene 35 1 56 6 1
Geographic areas
Middle AHANTIC ......ooovvereeeieeee e 37 - 48 14 -
East North Central ..........c.occcvvvieeeeieiiiiiiie e 43 - 51 4 —
West North Central .. 47 - 46 6 —
South Atlantic .......... 61 2 25 6 6
East South Central ..... 51 - - - -
West South Central ........ccccoeeeiviiiiiieieeeeiee, 22 - 75 - —
MOUNLAIN ©..vviviieeccccciieee e 31 - 64 - -
PaCifiC 1ooivveeeiciie et 15 3 79 - -

1 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings
both above and below the threshold. The average wages are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 20. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local

government workers, National Compensation Survey, March 2010

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?

Mean Median
- Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstirtsgg 1.0 ti_mes and L_Jnder 2.0 ti_mes th._s\n 2.0 ann_ual ann_ual
- earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
Al WOTKEIS .vviiiiiie et - 46 24 26 - 15 15
Worker characteristics

Management, professional, and related - 43 26 27 - 15 15

Professional and related .................... — 43 27 27 3 1.5 1.5

TEAChErS ..o - 42 25 29 3 15 15
Primary, secondary, and special education

school teachers ........cccccvveveeeiiiiiiiieeccee, - 44 27 27 2 1.4 1.5

Service - 49 21 24 7 15 -

Protective ServiCe ........ccocvuvveeeeeiiiiiiiieee e - 54 15 21 11 1.5 1.0

Sales and office ......cceeveieiiiiii — 48 24 26 2 1.4 1.5

Office and administrative support ..........c.cccece... - 48 25 25 2 1.4 15

Natural resources, construction, and maintenance - 56 18 21 - 1.4 1.0

Production, transportation, and material moving ... - 42 27 27 - 15 15

FUITEIME oo - 46 24 26 - 15 15

Part time ..o - 54 23 18 - 1.4 —

UNION o e - 54 29 12 - 1.4 1.0

NONUNION eiiiiieeiiiieiiee e - 40 21 36 - 1.5 1.5

Average wage within the following categories:2

Lowest 25 percent ....... - 47 24 28 2 1.4 15

Lowest 10 percent ... - 40 22 - 2 15 15

Second 25 percent ...... — 46 24 26 3 1.4 1.5

Third 25 percent ....... - 52 20 24 - 14 -

Highest 25 percent ...... - 39 29 25 - 15 15

Highest 10 percent .........c.ccooeveiviiiiniiieneennnn. - 39 27 25 - 1.6 15

Establishment characteristics

Service-providing iNAUSEHES ..........cccevviveeriiieennns - 46 24 26 - 15 15

Education and health services .. - 43 24 31 3 1.5 1.5

Educational Services .........ccocevovveiienieeneennne. - 40 24 33 2 15 15

Elementary and secondary schools ........... - 41 27 31 2 15 15

Junior colleges, colleges, and universities - 41 17 - 4 15 -

Health care and social assistance ................. - 55 23 - 3 14 -

HOSPIaIS ... - 56 17 - 5 15 -

Public administration ...........cccccoeeiiiiiieeeeeeiiines - 53 24 17 - 1.4 1.0

110 QI WOIKEIS ... - 44 32 - 6 1.4 15

1 to 49 workers - 44 28 - - 1.4 1.5

50 t0 99 WOTKEIS ....eevieiiiiieeiie e — 45 37 - - 1.5 1.5

100 WOTKEIS OF MOTE ....vveevvieeeiieeeeieeeeeeeeeesaneee s - 46 24 27 - 15 15

100 to 499 workers - 44 26 23 6 1.5 1.5

500 workers or more - 47 23 28 - 15 15

See footnotes at end of table.




Table 20. Life insurance plans: Fixed multiple of annual earnings benefit formulas, State and local
government workers, National Compensation Survey, March 2010—Continued

(All workers with fixed multiple of annual earnings formula life insurance coverage = 100 percent)

Multiple of annual earnings amounts?
Mean Median
. Over 1.0 Greater multiple of | multiple of
Characteristics Iiegstirtsgg 1.0times | and under | 2.0 times than 2.0 annual annual
o earnings 2.0 times earnings times earnings earnings
earnings ) )
earnings earnings
State government .... - 42 26 - 3 1.5 1.5
Local government .........ccccveveeiieeininiiesie e - 48 24 24 - 1.4 15
Geographic areas

Middle AtIaNtiC ........cccoovveriiici e - 25 51 9 15 17 15
East North Central ..........cccoviiieiiiiieicc e, - 67 12 17 4 1.3 1.0
West North Central .. - 38 - - - 15 15
South Atlantic .......... - 45 21 32 3 15 15
West South Central . - 37 38 24 - 15 15
MOUNEAIN i - 68 - - - 1.2 1.0
PACIIC +.vveieieieice e - 72 15 - 2 1.2 1.0

1 Includes participants in plans in which insurance equaled a multiple of
earnings plus or minus a specified amount.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2010

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25th . fccg:“me 75th 90th
percentile | percentile FZme dian) percentile | percentile
Al WOTKEIS ..ttt $5,000 $10,000 $20,000 $40,000 $50,000
Worker characteristics
Management, professional, and related ................ 5,000 10,000 20,000 45,000 50,000
Professional and related 5,000 10,000 20,000 45,000 50,000
TEACNEIS ...t 5,000 10,000 25,000 50,000 50,000
SEIVICE woiiiiiee et e e nee e 5,000 10,000 20,000 35,000 50,000
Protective ServiCe .......cccccovviiviveneeeiiiiiiiiee e 5,000 10,000 15,000 30,000 50,000
Sales and office ......ccooviiiiiiiiiiic 5,000 10,000 20,000 30,000 50,000
Office and administrative support ...........ccceeeee 5,000 10,000 20,000 30,000 50,000
FUILEIME e 5,000 10,000 20,000 40,000 50,000
Part tiMe ..oeiiceee ettt 5,000 13,750 25,000 50,000 50,000
UNION ottt 5,000 10,000 25,000 50,000 50,000
NONUNION ..ot 5,000 10,000 15,000 25,000 50,000
Average wage within the following categories:3
LOWESE 25 PEICENE ....ovvveiiieiieiiie e 5,000 10,000 20,000 25,000 50,000
Lowest 10 Percent ........cccceeevveveeerveressnnnennns 5,000 10,000 20,000 25,000 50,000
Second 25 Percent .........ccoceeviiieeiiiieesiiee e 5,000 10,000 20,000 30,000 50,000
Third 25 Percent ........cccoccvevveeieeniie i 5,000 10,000 20,000 30,000 50,000
Highest 25 percent .......cccoccvevvieeeeiiee e 5,000 10,000 25,000 50,000 50,000
Establishment characteristics
Service-providing iNdUSEHEs .........ccccevveeieriieennnns 5,000 10,000 20,000 40,000 50,000
Education and health services ... 5,000 10,000 20,000 40,000 50,000
Educational SErviCes ..........cccoevveeriveressienrennns 5,000 10,000 20,000 45,000 50,000
Junior colleges, colleges, and universities 5,000 5,000 10,000 27,500 50,000
Health care and social assistance ................. 5,000 10,000 20,000 25,000 50,000
Hospitals ........cccccveviiiiieiiene, 5,000 10,000 15,000 25,000 50,000
Public administration 5,000 10,000 20,000 30,000 50,000
110 99 WOTKEIS ...evveeeiiie et 5,000 10,000 20,000 25,000 50,000
1t0 49 WOTKEIS ...evveeeiiiiee e 5,000 10,000 20,000 25,000 50,000
50 t0 99 WOIKETS ....vveieeiiiiicieee et 5,000 10,000 15,000 25,000 50,000
100 WOTKEIS OF MOTE ...ooveeiiieeeiiieeeieee e e ieee e 5,000 10,000 20,000 40,000 50,000
500 WOrKers Or MOKE .......cvveeeviiiiiiieeeeesiiiieeeeeenn 5,000 10,000 20,000 40,000 50,000

See footnotes at end of table.




Table 21. Life insurance plans: Flat-dollar amount benefit formulas,! State and local
government workers, National Compensation Survey, March 2010—Continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?
Characteristics 10th 25t | o e | 75t 90th
percentile | percentile (median) percentile | percentile
State government $5,000 $5,000 $15,000 $25,000 $50,000
Local government 6,000 10,000 20,000 40,000 50,000
Geographic areas
East North Central .........ccccooviiiiiiiieiieeeeee 15,000 20,000 30,000 50,000 50,000
West North Central .........ccoocvveeveieneieene e 10,000 15,000 20,000 40,000 50,000
SOUth AHANEC ..veeveeieccee e 5,000 10,000 10,000 25,000 30,000
Mountain 10,000 15,000 20,000 40,000 50,000
Pacific ....... 5,000 10,000 20,000 50,000 50,000

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
emgloyee’s earnings or length of service.

The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,
one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.

3 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings
both above and below the threshold. The average wages are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 22. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2010

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) . Other
insured? insured required
AlLWOTKETS .ot 51 22 8 19
Worker characteristics
Management, professional, and related 52 20 9 18
Professional and related ................... 49 18 11 22
Teachers ..o 45 22 12 21
Primary, secondary, and special education
school teachers .........cccoceeiiieiiiieeenn 46 30 - -
Service 52 22 7 19
Protective Service ........ccccoceviieieniiiiinieeeeieenn 60 24 - -
Sales and offiCe ......cooviiiiiiii 50 23 6 21
Office and administrative support .............cccce.. 49 24 6 20
Natural resources, construction, and maintenance 48 26 - -
Production, transportation, and material moving ... 46 32 - -
FUITEIME oo 51 23 7 18
Part ime ... 48 7 17 27
UNION it 45 20 13 22
NONUNION oo 59 24 2 15
Average wage within the following categories:2
Lowest 25 Percent .......ccccceevveeieniieeenniiee e 47 26 4 23
Lowest 10 PErcent ........ccoccevveeeeeeiiiviineeeeennns 45 26 4 25
Second 25 PErcent .....cccoevcveveereieesiieeesiee e 55 21 6 18
Third 25 percent .......cccocceeeviiee e 50 23 8 19
Highest 25 percent ..........ccccovieeiiiiieniieeeeieenn. 51 19 13 17
Establishment characteristics
Service-providing iNdUStries ..........cccocevevieeneennen. 51 22 8 19
Education and health services .............cccceveneen. 49 21 9 21
Educational Services ...........cccocceeiiiieeenineenne 45 23 9 23
Elementary and secondary schools ........... 36 27 7 30
Junior colleges, colleges, and universities 70 - 16 -
Health care and social assistance ................. 68 - - 11
HOSPItAIS ..oeoeeveeceeecee e 67 - - 14
Public administration ...........ccccccevvivrennierenninenn. 54 22 8 16
110 99 WOTKENS ...vvvveiiie et 51 36 — —
1t0 49 WOTKEIS ..o 62 - - 6
50 to 99 workers .. - 45 - -
100 workers or more 51 20 9 20
100 t0 499 WOTKETS ...c.vvviiiiiiieeiiesiieeiee e 46 28 12 14
500 WOrkers or MOre ........cccceveeriueeeeniieeenieee s 52 18 8 21

See footnotes at end of table.




Table 22. Short-term disability plans: Method of funding, State and local
government workers, National Compensation Survey, March 2010—Continued

(All workers with short-term disability coverage = 100 percent)

Non- Commerciall Legall
Characteristics commercially ) y gally Other

. 1 insured required

insured
State governMENt .........cooeviiiiiiiiieeeeee e 83 - 12 -
Local government .........ccccovcveniiiiicniceiec e 38 29 6 27

Geographic areas
New ENgland ........ccoccveeiiiieeiie e - 32 - -
Middle AantiC ........occveeiiiii e, 25 10 26 40
East North Central 48 - - 32
South AHlaNtiC .....cevviiiiie e 59 - - -
West South Central .........ccocceeeiiiiieiieceeee e 60 - - -
Mountain 34 60 - -
Pacific ....... 76 14 8 3
1 Employer assumes all risks and expenses of details.

providing the benefit.

2 The categories are based on the average wage for
each occupation surveyed, which may include workers with
earnings both above and below the threshold. The average
wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for more

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2010

(All workers with short-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiii ettt
Worker characteristics

Management, professional, and related ................

Professional and related .....................
Teachers ........ccccee..n.

SEerViCe ...ccovvvviiieeeeeanns .
Protective SErviCe ........cccocvvvieeeeeeiiiiieieee e,

Sales and office ......oooviviiiiie
Office and administrative support ...........c.cccee..

Natural resources, construction, and maintenance

FUITEIME e
Part time ......ooooiiiiiie e

L1141 o o RS
NONUNION oeiiieieicciiee e

Average wage within the following categories:1
Lowest 25 percent ........ccccceevieeeenieee e
Lowest 10 PErcent .........ccccvvveeeereiiiinineeeennnns
Second 25 percent ...
Third 25 percent ........ .
Highest 25 percent ..........ccccoceviiiiieiiniiee e

Establishment characteristics

Service-providing iNdUSENEs ........ccccccveeviereniieeens
Education and health services ...
Educational services ...........ccccoeeeunen. .
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals ........cccooeeveiiiiiiiicieee .
Public administration ...........ccccceevveeeiiiieee i,

100 WOIKEIS OF MOTE ....coovivivieeeeeecctreee e
100 t0 499 WOTKEIS ....vvveeiiieeeiiec e
500 WOIKErS OF MOIE ....cevveeeieiiiiiieeeeecciiieeee e

See footnotes at end of table.
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Table 23. Short-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2010—Continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 13 87
Local government 12 88

Geographic areas

New England .........cccoooeiiiiiiiniiiecccec e - 100
Middle AHANLIC .......evvvvveeiiiiiieee e 31 69
East North Central ...........cccoceeeiiiiiiiieeee e 19 81
West South Central . - 100
Mountain ........... 14 86
PaCifiC ..o 5 95

1 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 24. Short-term disability plans: Method of benefit payment, State and local

government workers, National Compensation Survey, March 2010

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) )
earnings earnings
Al WOTKEIS .ot 3 1 84 8 4
Worker characteristics

Management, professional, and related ................ - - 83 8 6

Professional and related . - - 82 7 7

Teachers .......cccoceeeeenne - - 74 6 12
Primary, secondary, and special educatio

school teachers .......ccccccveeevveeciiec e - - 79 5

SEIVICE oiieeiieciiiiee ettt e e a e e 3 - 86 9 -

Protective SErviCe ........ccoovveeeieiiiiiiiieeee e - - 82 - -

Sales and office .......cccocveeviieiiiinens — - 85 10 3

Office and administrative support - - 84 10 3

Natural resources, construction, and maintenance - - 86 11 -

Production, transportation, and material moving ... - - 77 - -

FUILEIME oo 3 1 84 9 4

Part time .......oooviiiiiieee e 4 — 83 8 -

UNION oo e 5 1 79 9 6

NONUNION .oeiiiiiiiiieeee e - — 89 8 2

Average wage within the following categories:!

Lowest 25 Percent .......c.cccoccveveeeeeinniiiiiiieeeeee - - 90 5 3

Lowest 10 percent .... - - 89 - -

Second 25 percent ... 3 - 81 13 -

Third 25 percent ........ . - - 86 7 1

Highest 25 percent .........cccocoeviiiiiniiniicneen, 2 1 79 8 9

Establishment characteristics

Service-providing iNdUSEHES ..........ccccevviiveeiiiieennns 3 1 84 8 4

Education and health services - - 82 6 7

Educational services ........... . 4 1 82 6 7

Elementary and secondary schools ........... - - 81 4 9

Junior colleges, colleges, and universities - - 84 12 -

Health care and social assistance ................. - 86 10 -

HOSPItalS ... - - 92 7 -

Public administration ............cccccooeiiiiiieeeeeiiins 2 - 86 11 -

110 99 WOIKEIS ..ooiiiiiieee et e e - 89 - -

1 to 49 workers . - - 85 - -

50 to 99 workers - - 97 - -

100 WOTKEIS OF MOTE ...cccvvveeeiieeeeivee st eiiee e 3 1 83 9 4

100 to 499 workers - 3 85 10 -

500 WOIKEFS OF MOTE ... 3 (%) 83 9 5

See footnotes at end of table.




Table 24. Short-term disability plans: Method of benefit payment, State and local
government workers, National Compensation Survey, March 2010—Continued

(All workers with short-term disability coverage = 100 percent)

Dollar Fixed Pe_rcent
Characteristics Flat dollar amount percent of | varies by Other
amounts . annual annual
varies ) )
earnings earnings
State government .........cccvceeevviiieinieie e - - 83 16 -
Local government ..........ccccceveveieeniieeneesiee e 4 1 84 5 6
Geographic areas
New England - - 88 - -
Middle Atlantic 3 1 83 1 12
East North Central .........cccceeveive v, 3 - 77 16 -
South Atlantic ..o - - 83 13 -
West South Central . - - 88 - -
Mountain .................. — — 96 - -
PaCIfiC i - - 85 8 4

1 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings
both above and below the threshold. The average wages are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2010

(All workers with short-term disability coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ottt 84 15 24 26 26 52 16
Worker characteristics
Management, professional, and related ................ 83 - - - - - 17
Professional and related 81 20 24 26 48 52 19
TeaChers .....cocuveeeieeecece e 77 20 24 26 52 52 23
Primary, secondary, and special education
school teachers ..., 87 20 22 26 52 52 13
SerViCe ...coveeeiieeeeiiee s 86 18 24 26 26 52 14
Protective service .... 88 - - - - - 12
Sales and office .......cccoveveeeiiiiiiinns 82 13 22 26 26 52 18
Office and administrative support ...........cccccecuee 82 12 22 26 26 52 18
Natural resources, construction, and maintenance 86 - - - - - 14
Production, transportation, and material moving ... 72 - - - - - 28
FUITEIME oo 84 13 22 26 26 52 16
Part ime ..ooooceeee e 83 21 26 26 26 26 17
UNION 1ot 78 20 26 26 26 52 22
NONUNION ..o 90 13 22 26 52 52 10
Average wage within the following categories:2
Lowest 25 Percent ........ccoceevevveeiinie v 85 = = = = = 15
Second 25 PErcent .......cccceeveerieieiieeniieeniee e 88 20 25 26 26 52 12
Third 25 percent ........cccccoiieeiiiiee e 84 - - - - - 16
Highest 25 percent .........cccocoeviiiiiiniiniicneee, 79 20 24 26 26 52 21
Establishment characteristics
Service-providing iNAUSEHES .........ccccevvieeeiiiieennns 83 15 24 26 26 52 17
Education and health services ............ccccevvveene 80 20 22 26 48 52 20
Educational Services ........cccccceveeriuvnennn 78 21 24 26 52 52 22
Elementary and secondary schools 73 20 22 26 52 52 27
Junior colleges, colleges, and universities 90 25 26 26 26 52 10
Health care and social assistance ................. 94 13 20 26 26 26 6
Public administration ..........ccccceeviiiiiiieee i 88 - - - — — 12
1 to 99 workers:
110 49 WOIKEIS oottt 97 20 26 26 52 52 3
100 workers or more .... 83 18 24 26 26 52 17
100 t0 499 WOTKEFS ...occvveiviieiieciiieciie e siee e 84 12 20 26 26 48 16
500 WOrKEers OF MOIE .......ccccvvveeeeieeeiiieeesiieeeanns 83 20 25 26 26 52 17

See footnotes at end of table.




Table 25. Short-term disability plans: Duration of benefits, State and local government workers, National

Compensation Survey, March 2010—Continued

(All workers with short-term disability coverage = 100 percent)

Number of weeks?!
. Fixed Duration
Characteristics duration 10th 25th erscoetrr:tile 75th 90th varies
percentile | percentile P : percentile | percentile
(median)
State government 95 - - - - - 5
Local government 79 - - - - - 21
Geographic areas
Middle Atlantic 77 26 26 26 26 26 23
East North Central . 55 - - - - - 45
South Atlantic ........ 96 - - - - - 4
Pacific 91 — = = - - 9

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2010

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed N]lsilgn
. percent of
Charaetenstcs Less than 50 percent 511059 60 percent 61 t0 69 t(;;e: ESES; Y p(-:;ﬁgg;of
50 percent percent percent percent earnings earnings
Al WOIKEIS .. — 31 8 31 17 13 61.0 60.0
Worker characteristics
Management, professional, and related ................ - 33 10 29 13 15 61.1 60.0
Professional and related . - 33 11 25 14 18 62.1 60.0
TEACNEIS oo — 40 8 19 9 24 63.4 60.0
Primary, secondary, and special education
school teachers ........ccccoccvveveeeiiiiiiieeee, - 47 5 14 10 25 62.2 58.0
SErVICE ...covvvviiieeeeeeee, — 31 4 33 23 9 60.7 60.0
Protective service .. - 34 - 37 17 10 60.4 60.0
Sales and office ........cccccveveeeiiiiiinnns . — 23 7 37 24 9 60.9 60.0
Office and administrative support ...................... - 23 7 37 24 9 60.9 60.0
Natural resources, construction, and maintenance - 35 - 30 - - 62.2 60.0
Production, transportation, and material moving ... - 37 - 28 - - 60.0 60.0
FUITEIME eeeieeeeeeeee e - 30 7 33 17 14 61.2 60.0
Part time ....cceveeeiee e - 43 19 7 23 - 58.7 55.0
UNION e - 20 8 36 25 12 62.0 60.0
NONUNION .o - 43 7 26 9 15 60.0 58.0
Average wage within the following categories:!
Lowest 25 Percent ........ccccceevvveienieei s - 36 5 31 15 13 60.4 60.0
Lowest 10 Percent ........ccocceeereveennienrennnneennes - 41 5 30 - - 60.0 60.0
Second 25 percent - 30 8 33 20 10 60.6 60.0
Third 25 percent .......... - 34 6 33 18 10 59.8 60.0
Highest 25 percent - 26 11 28 17 19 62.9 60.0
Establishment characteristics
Service-providing iNdustries ...........ccccceviienieennnn. - 31 8 31 17 13 61.1 60.0
Education and health services .. - 34 12 24 13 17 61.8 60.0
Educational services ..........ccccceveeeercnnnns . - 38 12 20 11 20 62.1 60.0
Elementary and secondary schools ........... - 44 5 21 12 18 60.6 60.0
Junior colleges, colleges, and universities - 22 31 14 6 - 66.5 58.0
Health care and social assistance ................. - 15 12 48 23 - 59.9 60.0
Hospitals .......cccoovveeiiiiiiieee - - - 47 - - 59.0 60.0
Public administration - 27 4 36 25 8 60.5 60.0
110 99 WOIKEIS ...vveviiiiiee et - 42 - 41 — 2 57.1 60.0
110 49 WOIKEIS ..t - 51 — 39 — — 55.7 —
50 t0 99 WOTKEIS ....vveiiiiieeiiiee e - - - 44 - 5 59.4 60.0
100 workers or more ..... - 30 9 30 18 15 61.6 60.0
100 to 499 workers ...... - 29 — 41 15 13 61.1 60.0
500 workers or more .... - 30 10 27 18 15 61.7 60.0

See footnotes at end of table.




Table 26. Short-term disability plans: Fixed percent of annual earnings, State and local government workers,
National Compensation Survey, March 2010—Continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed h/][s(cggn
. percent of

Charaetenstcs Less than 50 percent 511059 60 percent 61 t0 69 $;e: :SES; Y p(:rsr?S;IOf

50 percent percent percent percent earnings eamnings
State government - 19 17 42 10 - 62.2 60.0
Local government — 36 4 26 20 13 60.5 60.0

Geographic areas

New England - - - - 19 68 80.5 -
Middle Atlantic - 20 3 23 50 4 62.0 67.0
East North Central ..........cccovvveveee i - 47 - 30 - 11 59.1 60.0
South AtlaNtiC ......oooveiviiieeeceece e - 61 — 22 3 14 58.0 50.0
West South Central .... - - - 57 - - 61.8 60.0
MOUNEAIN ©.uviiiiiee e - - - 47 - - 66.7 60.0
PaCifiC ..o - 21 29 43 5 - 57.3 60.0

1 The categories are based on the average wage for each occupation surveyed,

which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2010

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

Maximum weekly benefit amount!

With With no
- maximum maximum
Characteristics benefit 10th 25th S0 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Al WOTKEIS ..ottt 70 $135 $200 $561 $831 $1,662 30
Worker characteristics
Management, professional, and related ................ 72 - - - - - 28
Professional and related 73 170 200 692 831 1,662 27
TEACNEIS ..ooiiieiieee e 73 170 476 692 831 2,000 27
Primary, secondary, and special education
school teachers ..., 71 170 500 692 693 2,000 29
SEIVICE ..ovevviiiiiieeieeieee 67 135 200 502 692 1,500 33
Protective service .... 62 135 200 546 692 1,500 38
Sales and office ........cccoveveeeiiiiiinns 73 135 200 500 692 1,662 27
Office and administrative support ...........cccccccuee. 73 135 200 500 700 1,662 27
Natural resources, construction, and maintenance 57 - - - - - 43
Production, transportation, and material moving ... 56 170 170 550 692 1,000 44
FUITEIME oo 70 170 200 625 831 1,662 30
Part time ....oooeeeieieee e 62 135 185 200 476 769 38
UNION 1ottt 79 135 184 476 831 1,662 21
[N\ 0T o T¥ ] 1o o SR 60 400 625 692 769 1,662 40
Average wage within the following categories:2
Lowest 25 Percent ........ccoceevevveeiinie v 63 200 500 692 750 1,662 37
Lowest 10 Percent .........ccoceevvveeeiineeenineeeennns 54 - - - - - 46
Second 25 percent 69 135 200 502 692 1,500 31
Third 25 percent ......... 75 170 200 625 750 1,662 25
Highest 25 percent 71 135 185 546 917 1,662 29
Establishment characteristics
Service-providing iNdustries ...........cccocevvieniieninnen. 69 135 200 561 831 1,662 31
Education and health services . 70 184 450 692 831 1,500 30
Educational services ...........ccccceeeviennnns 71 - - - — — 29
Elementary and secondary schools ........... 71 - - - - - 29
Health care and social assistance 63 135 184 521 961 1,662 37
HOSPItalS ... 60 - - - - - 40
Public administration ...........cccccoeviiiiiieeiiiiiiines 70 135 200 546 959 1,662 30
110 QI WOIKEIS ...evveeeiiee e 62 - - - - - 38
1 to 49 workers 67 135 400 625 692 692 33
50 t0 99 WOIKETS ....oovieiiiiiiiecieeeiee e 54 135 625 1,000 1,662 1,662 46
100 WOTKEIS OF MOTE ...ovveeviieeeieeeeeiieeeeeeeeesneee e 71 135 200 550 831 1,662 29
100 to 499 workers ..... 57 - - - — — 43
500 workers or more 74 135 200 546 769 1,500 26

See footnotes at end of table.




Table 27. Short-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2010—Continued

(All workers with fixed percent of annual earnings short-term disability coverage = 100 percent)

. ) a

With Maximum weekly benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
State goOVErNMENL ......cccoverereerereeeneeneseeeeneens 79 $135 $185 $546 $692 $1,662 21
Local government 66 - - - - - 34
Geographic areas

Middle AtIANEIC ....cceevvirieierice e 87 170 200 450 546 831 13
East North Central ..........cccooveviiiiiiiiieeeee 19 500 550 900 1,039 1,500 81
South AHANLIC ...oovveeiiiiieceee e 81 500 692 692 692 2,000 19
West South Central . 62 - - - - - 38
Pacific ...ccccocvveenenn. 83 — - - - — 17

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National

Compensation Survey, March 2010

(All workers with long-term disability coverage = 100 percent)

Characteristics

Employee
contribution
required

Employee

contribution not

required

Al WOTKEIS .oveiii ettt
Worker characteristics

Management, professional, and related ................
Professional and related .
TEACNEIS ...veieeeiee e
Primary, secondary, and special education

school teachers .........ccooeveiiiiiiiicc e

SEIVICE ittt e saee e
Protective service ... .
Sales and offiCe .......ooviiiiiiiiiie s
Office and administrative support .............cccec..

FUILEIME e
Part time ......ooooiiiiiieiee e

UNION e
NONUNION .oeiiiiiciieee e

Average wage within the following categories:!
Lowest 25 PErcent ..........occcveeeeeiiiiiiiiiieeeeiniens
Second 25 percent ...
Third 25 percent ........
Highest 25 percent ....

Highest 10 percent

Establishment characteristics

Service-providing iNdUSEHES .......cccceveviiieeniieeens
Education and health services
Educational services ..........c.ccocuvennen.
Elementary and secondary schools .

Junior colleges, colleges, and universities
Health care and social assistance .................
HOSPItAIS ..o
Public administration ...........cccccevieeiiniiee e

100 WOTKErS OF MOTE ...ccccuvvveeiiieeeciveeeeivee e siee e e
100 t0 499 WOIKEIS ..ooeveeiiiieiieee et
500 WOTIKEIS OF MOIE ...vveeeeeiieiiirieee e et e

See footnotes at end of table.
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Table 28. Long-term disability plans: Employee contribution
requirement, State and local government workers, National
Compensation Survey, March 2010—Continued

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution contribution not

required required
State government 20 80
Local government 17 83

Geographic areas
Middle AtlantiC .......cocovvveiiieece e 6 94
East North Central ..........ccccooviieiiiieciee e, 37 63
West North Central ..........cccoooiiiiiiiiniieeiee e, 8 92
South Atlantic .... 6 94
Mountain ...... 51 49
1 The categories are based on the average more details.

wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March 2010

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
Al WOTKETS oot 94 4 1
Worker characteristics
Management, professional, and related ................ 94 4 1
Professional and related 94 4 1
Teachers ........cccceveeeeeene . 96 2 -
Primary, secondary, and special education
school teachers .......cccccocveevivecciie e, 96 - -
SEIVICE ciieeietiiiiee ettt a e 93 5 -
Protective SErviCe ........ccccocvvieeeeeeiiiieieee e 93 6 -
Sales and office 93 5 -
Office and administrative support .............cc....... 93 6 -
Natural resources, construction, and maintenance 97 — —
Production, transportation, and material moving ... 95 - -
FUILEIME oo 94 4 1
Part time .....oeeeiiiiiieeee e 93 5 —
UNION et 94 3 -
NONUNION oeviieieieiee e 94 5 —
Average wage within the following categories:!
Lowest 25 PErcent ..........occovveeeeeeiiiiiiiieieeeneiens 93 6 -
Lowest 10 percent ... 96 4 -
Second 25 percent ... 92 6 -
Third 25 percent ....... 95 4 -
Highest 25 percent ......... 95 2 1
Highest 10 percent ...........cccceveeiieeneeneeennn 96 - -
Establishment characteristics
Service-providing industries ...........cccoeviieniennen. 94 4 1
Education and health services .. 95 3 -
Educational services ..........cccocveveeeeennns 95 3 —
Elementary and secondary schools ........... 96 - 1
Junior colleges, colleges, and universities 91 - -
Health care and social assistance 93 - -
HoSpitals .....ocveeeviiieiiieeeee, 93 - -
Public administration ............cccoceevvieeniiniieninenns 92 7 -
110 99 WOIKEIS ... 89 3
110 49 WOIKEIS ...vvviiieeeee et 86 — 5
50 t0 99 WOIKEIS oot 93 - -
100 workers or more 95 4 1
100 t0 499 WOTKEIS ...vvveeeeeiiiieieeeeeeecrreee e 96 2 —
500 WOrKErs OF MOYE ......ceevvvvveeiirieeeiireesieee s 94 4 -

See footnotes at end of table.




Table 29. Long-term disability plans: Method of benefit payment, State and
local government workers, National Compensation Survey, March

2010—Continued

(All workers with long-term disability coverage = 100 percent)

Fixed Percent
Characteristics percent of | varies by | Flat dollar Other
annual annual amounts
earnings earnings
State government ..........ccocceeeiiiieniiine e 86 - 1 -
Local government ........cccceveeeieeeeiiee e 97 1 1 1
Geographic areas
New ENgland ........ccocoveeiiiiiiniieeeeec e 99 - - -
Middle AHantic ........cceeeeiiiiiiiieee e 93 3 - -
East North Central ........ccccveevieeeiiiiec e, 87 - - -
West North Central .........cccoecvveeeiiieesiiee e 97 - - -
South AtlaNtiC .....oooeiieiieee e 98 - - -
East South Central .........ccceeviiiiiieieiee e, 87 - - -
West South Central .........ccccceeiviiieiiiie e, 100 - - -
MOUNLAIN ©.evviiiieeccciecee e 98 - - -
PaCifiC ..oooceiieee e 92 — 3 —

1 The categories are based on the average wage for
each occupation surveyed, which may include workers
with earnings both above and below the threshold. The
average wages are based on the estimates published in
the "National Compensation Survey: Occupational
Earnings in the United States, 2009." See Technical
Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2010

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mf;eggn
Characteristics Greater PR ol percent of
Less than 60 percent 61 to 66 67 percent than 67 ErUE annual
60 percent percent percent earnings eamnings
AlTWOTKETS ..o 18 41 23 - - 60.8 60.0
Worker characteristics
Management, professional, and related ................ 16 37 26 - - 61.2 60.0
Professional and related 16 35 27 - - 61.3 60.0
TeaChErS ... 16 32 28 - - 61.9 62.0
Primary, secondary, and special education
school teachers ........ccccccvvveeeiiiiiiieec e, 16 30 28 18 8 61.9 62.0
SErVICE ..coovivvieeie e 23 44 19 9 5 60.1 60.0
Protective service .... 22 47 20 - - 60.0 60.0
Sales and office .......cccccceevviiiinnnnnn. 19 46 18 - - 60.2 60.0
Office and administrative support ............cccccc.... 19 45 18 - - 60.2 60.0
Natural resources, construction, and maintenance 20 44 22 - - 60.0 60.0
Production, transportation, and material moving ... 23 49 - - - 60.2 60.0
FUITEIME et 17 42 24 - - 60.9 60.0
Part time ...ooociee e 39 20 - 16 - 59.4 60.0
UNION oo 22 39 - 16 - 61.0 60.0
NONUNION ..o 15 42 30 - - 60.6 60.0
Average wage within the following categories:1
Lowest 25 Percent ........ccoceeveveeininieineee e 18 39 27 - - 60.7 60.0
Lowest 10 Percent ........ccoceevvvveennneeenineeennns 20 44 22 - - 60.1 60.0
Second 25 PErcent ......ccoveeeeirieeeeiiee e 20 42 21 - - 60.4 60.0
Third 25 percent ......... 16 40 25 - - 61.3 60.0
Highest 25 percent ..... 18 41 20 14 7 60.7 60.0
Highest 10 percent . 22 40 19 - - 59.7 60.0
Establishment characteristics
Service-providing iNdUSEHes ..........cccoeevieenienninnne 18 41 23 - - 60.9 60.0
Education and health services . 18 37 24 - - 61.1 60.0
Educational Services ..........cccocveviniieeiiiineennnns 17 34 27 - - 61.6 60.0
Elementary and secondary schools ........... 18 30 28 17 7 61.7 62.0
Junior colleges, colleges, and universities 13 45 22 - - 61.3 60.0
Health care and social assistance ................. 24 56 - - - 57.9 60.0
Hospitals ............. 26 53 - - - 57.7 60.0
Public administration 20 46 22 - - 60.0 60.0
110 99 WOIKEIS ...t 14 41 21 17 6 62.0 60.0
110 49 WOIKEIS ...vvvviiieee et - 35 - - - 61.9 60.0
50 to 99 workers ...... - 47 - - - 62.2 60.0
100 workers or more ... 19 41 23 - - 60.6 60.0
100 to 499 workers ..... 24 40 15 15 6 60.2 60.0
500 workers or more 17 41 26 - - 60.8 60.0

See footnotes at end of table.




Table 30. Long-term disability plans: Fixed percent of annual earnings, State and local government
workers, National Compensation Survey, March 2010—Continued

(All workers with a fixed percent of annual earnings long-term disability coverage = 100 percent)

Fixed percent of annual earnings Mean fixed Mf;eggn
Characteristics Greater PR ol percent of
Less than 60 percent 61 to 66 67 percent | than 67 CIEY annual
60 percent percent percent earnings earnings
State government 11 44 27 - 61.6 60.0
Local government 20 39 22 14 60.6 60.0
Geographic areas
Middle AaNtiC .......oooiiieeiiiieee e 13 56 - 21 61.3 60.0
East North Central 49 18 - 14 57.6 60.0
West North Central .........ccccovveeiiiiieniiieeiee e, - 43 - 11 62.3 60.0
SoUth AtIANTIC ..ooeeieeiiiie e 8 37 53 2 61.1 62.0
East South Central .... - 60 16 - 58.8 60.0
West South Central .........cccooceveiiiieeniieee e, - 79 - - 59.3 60.0
MOUNEAIN it - 39 20 36 63.5 66.0
PaCIfiC .evveeiie e 15 a7 26 - 61.1 60.0

1 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

the

"Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20092010.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
Terms" at



Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2010

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

Maximum monthly benefit amount?

With With no
- maximum maximum
Characteristics benefit 10th 25t | o e | 75t 90th benefit
amount percentile | percentile (median) percentile | percentile amount
Al WOTKETS .ot 64 - - - — — 36
Worker characteristics
Management, professional, and related ................ 66 - - - - - 34
Professional and related 65 - - - - — 35
TEACNEIS ...veeiieeiece e 65 $1,500 $3,500 $5,000 $6,000 $8,750 35
Primary, secondary, and special education
school teachers ........ccccvvveeeiiiiiiiieee e, 62 - - - - - 38
SErVICe ..coovveeviieeeeieeees 62 2,000 3,900 5,000 7,500 10,000 38
Protective service .... 64 - - - - - 36
Sales and office ........ccccvvveeeiiiiiinnn 59 - - - - - 41
Office and administrative support ...........cccccecuee. 60 - - - - - 40
Natural resources, construction, and maintenance 65 - - - - - 35
Production, transportation, and material moving ... 70 - - - - - 30
FUITTIME oo 65 1,500 3,900 5,000 6,000 9,000 35
Part time ...cccoveeeee e 51 2,333 4,000 5,000 7,000 10,000 49
UNION ottt 61 2,000 3,000 5,000 6,000 9,100 39
[N\ 0T o T¥ ] 1o o S 67 - - - - - 33
Average wage within the following categories:2
Lowest 25 Percent ........ccoceevevveeiinie v 63 = = = = = 37
Lowest 10 Percent .........ccoceevvveeeineeeesinneeennns 59 - - - - - 41
Second 25 PErcent .......ccooceeeeiiiieeniee e 62 - - - - - 38
Third 25 percent ......... 63 - - - - - 37
Highest 25 percent ..... 68 2,222 3,900 5,000 6,667 10,000 32
Highest 10 percent . 70 2,500 4,400 5,000 7,000 10,000 30
Establishment characteristics
Service-providing industries ..........ccccocceeriiiniiennne. 65 1,500 3,900 5,000 6,000 9,000 35
Education and health services . 64 1,500 3,900 5,000 6,000 8,500 36
Educational Services .........cccccceeeeveciveeeeeeeeenns 64 1,500 3,500 5,000 6,000 8,750 36
Elementary and secondary schools ........... 63 - - - - - 37
Health care and social assistance 64 - - - — — 36
Public administration ...........cccccooviiiieieeeieiiiines 62 - - - — — 38
110 QI WOIKEIS ...evveeeiiee e 67 3,000 3,500 4,000 5,000 7,000 33
1 to 49 workers 74 3,000 3,900 3,900 5,000 7,000 26
50 t0 99 WOTKEIS ..ot 60 - - - — — 40
100 WOTKEIS OF MOTE ...ovveeiieeeeieeeeeieee e e e e sinee e 64 1,500 3,900 5,000 6,000 9,100 36
100 to 499 workers ..... 59 3,000 4,000 5,000 6,000 9,000 41
500 workers or more 66 - - - - - 34

See footnotes at end of table.




Table 31. Long-term disability plans: Maximum benefit amounts, State and local government workers,
National Compensation Survey, March 2010—Continued

(All workers participating in fixed percent of annual earnings long-term disability plans = 100 percent)

. ; a

With Maximum monthly benefit amount With no

. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
State government 60 - - - - - 40
Local government 66 $1,500 $3,900 $5,000 $6,000 $9,000 34
Geographic areas

Middle AtIANEIC ....cceevverieieiiciee e 77 1,000 3,000 5,000 6,500 7,500 23
East North Central ..........ccooveviviiiiiiie e 43 2,500 4,400 5,000 7,000 10,000 57
West North Central .........ccccoviveiiiiieiiieee e, 57 3,000 4,000 5,000 5,000 7,500 43
South Atlantic .......... 80 - - - - - 20
Mountain ......... 46 - - - - - 54
PACIIC v 62 3,000 5,000 5,000 7,000 10,000 38

1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown,
and half receive the same as or less than the benefit shown. At the 25th
percentile, one-fourth of the participating workers receive the same or less
than the benefit shown. The remaining percentiles follow the same logic.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2010

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military
olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
Al WOTKETS .. 68 89 60 60 85 91 75 17 94
Worker characteristics
Management, professional, and related ................ 56 90 44 65 86 93 75 17 94
Professional and related ............c.ccccocveiiiennennn. 50 90 36 66 86 93 74 17 95
TeAChers ....ccoeiiiiiie e 32 88 12 70 85 92 73 17 94
Primary, secondary, and special education
school teachers ..o, 28 93 9 79 87 96 73 18 96
SEIVICE .ottt 78 85 75 51 83 88 73 16 92
Protective Service .........ccoceevieeiiniiee i 87 89 87 54 89 92 81 17 95
Sales and offiCe .......oooviiiiiiii s 87 91 86 55 84 91 78 16 94
Office and administrative support ...........cccccee.. 87 92 86 56 85 92 80 16 95
Natural resources, construction, and maintenance 95 94 94 46 85 91 82 15 93
Production, transportation, and material moving ... 76 87 63 59 78 88 71 14 92
FUITEIME oo 75 98 67 65 91 97 81 18 97
Part time ....oooeieeieeeee e 30 41 20 30 52 59 44 11 75
UNION it 70 97 57 71 95 98 81 21 97
NONUNION ..t 66 83 62 50 77 85 71 13 90
Average wage within the following categories:2
Lowest 25 percent ........cccceevieeeiniiee e 63 75 56 45 72 80 65 13 87
Lowest 10 PErcent .........cocccvvvveeeeriiiiinieeeeennnne 48 62 40 37 61 69 53 11 80
Second 25 PErcent .....cccevcveeeviieeesiee e 87 93 83 58 87 93 79 17 95
Third 25 percent .......cccocceeeiieeiiiiee e e 94 71 65 89 95 81 17 96
Highest 25 percent ..........ccccoceiiiiieiiniiee e 50 96 37 70 92 97 78 18 97
Highest 10 percent ..........ccccvvevenienneeneeenn. 46 98 34 65 95 97 79 19 97
Establishment characteristics
Service-providing iNAUSEHES ........cccevevieeeeniieeens 67 89 59 60 85 91 75 17 94
Education and health services ..........c.ccccevveen. 56 90 43 65 85 93 74 17 95
Educational Services ..........cccceevveeneenne. 51 90 36 66 85 93 74 16 94
Elementary and secondary schools 43 90 27 72 85 94 73 17 94
Junior colleges, colleges, and universities 77 88 66 45 87 89 78 14 95
Health care and social assistance 91 91 90 58 87 91 72 22 95
Hospitals ........cccooeeviiiniinicenn 93 93 94 53 89 92 76 25 95
Public administration ...........ccccccevvieeeiiiieeniieene 88 89 88 53 86 90 82 16 93
10 99 WOTKEIS ...eeeiiiiiieiiee e 70 78 67 45 73 80 60 12 85
1 to 49 workers ... 68 72 67 36 64 74 59 14 80
50 t0 99 WOTKETS ...covviiiiiiiiiiiiieiee e 73 89 66 58 87 88 61 9 92
100 WOTKErS OF MOTE .....eoveiiiieiieiieenieesiee e 67 91 59 62 87 93 78 17 95
100 t0 499 WOIKEIS ..ccvveiiiiiiiiiieiie e 64 88 59 62 81 88 68 17 92
500 WOTKErs OF MOTE ......cccvveriiiiieniiceiieneeeieees 69 92 59 62 89 94 81 18 96

See footnotes at end of table.




Table 32. Leave benefits: Access, State and local government workers, National Compensation Survey, March

2010—Continued

(All workers = 100 percent)

o Paid Paid sick Paid Paid Paid Paid jury F_’gid Family leavel
Characteristics holi . personal | funeral duty military

olidays leave |vacations | . .
eave leave leave leave Paid Unpaid
State governMENt .........cccoeviiiiiieeeeeierieeeee e 90 94 86 54 90 94 88 19 97
Local government .........ccccevvieviiiiicnie e 60 88 51 61 83 90 71 16 93

Geographic areas

New ENgland ........ccoccveeviiieeiiiee e 56 86 48 80 86 89 62 7 95
Middle Atlantic .......ccereeeiiiiiiee e 63 90 58 69 93 93 77 9 94
East North Central ...........ccocveviiiiiinicicccee 64 85 52 64 80 88 60 30 88
West North Central ..........ccooeevieiiiiiiieniececeee 69 89 56 51 83 88 70 - 89
South AtlANtIC ...ooveeveiiiie e 79 93 68 57 84 92 85 24 96
East South Central .........ccccooviiiiiiieiiieee e, 72 91 67 39 82 89 86 - 91
West South Central .. 53 86 52 61 71 89 77 8 95
MOUNEAIN i 61 85 55 55 88 93 75 - 96
PaCIfIC ..viiieiiiie e 76 93 68 58 95 96 78 19 96

1 The sum of paid and unpaid family leave may exceed 100 percent because

some workers have access to both types of plans.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of
www.bls.gov/ncs/ebs/glossary20092010.htm.

Employee

Benefit

Terms"

at



Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,

March 2010

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlel{ nur;]:yesr of nur;:yesr of
days days | days | days | days | days | days | days | days | days days
AlLWOTKEIS ..ttt 4 4 3 3 8 15 18 17 13 6 9 11 11
Worker characteristics

Management, professional, and related ................ 6 6 3 3 9 14 17 15 13 6 9 11 11
Professional and related 7 7 3 4 9 13 15 14 12 6 9 11 11
TEACNEIS ..o 13 13 5 5 10 11 13 9 6 6 10 10 10

Primary, secondary, and special education
school teachers .......cccocvviieviciiiiieee, 16 19 - - 6 12 13 4 - - 10 10 10
SEIVICE .ttt 2 3 3 3 8 15 19 16 16 7 10 12 11
Protective Service ........cccvcvevvieeeniiee e — — 1 1 9 17 24 17 20 4 5 11 11
Sales and offiCe .......cccvvvveeiiiiii 1 2 2 3 7 15 20 21 13 7 8 11 11
Office and administrative support ..............cc...... - 2 - 3 8 15 20 21 14 7 8 12 11
Natural resources, construction, and maintenance - 2 1 - 6 21 23 20 11 3 8 11 11
Production, transportation, and material moving ... 8 4 5 4 8 16 20 15 11 4 5 10 11
FUITEIME o 3 4 3 3 8 15 19 17 14 6 8 11 11
Part time ....ccvveeeee e 9 - 5 - 10 11 15 8 9 7 13 11 11
UNION ittt 3 5 2 2 7 11 17 19 17 6 9 11 12
NONUNION e 4 3 3 5 10 18 19 15 10 6 8 11 11

Average wage within the following categories:!
Lowest 25 Percent ........ccccceevveeiiiiriei e 6 5 3 6 10 17 17 13 7 5 10 11 11
Lowest 10 Percent ........ccccceeeeverrenieeeeniineeennns 9 7 4 6 8 18 17 12 - 4 - 10 10
Second 25 PErcent .......ccoocceeeriiiee e 1 2 2 2 8 18 20 18 13 7 8 11 11
Third 25 percent ........ 2 6 1 2 7 15 20 18 15 6 7 11 11
Highest 25 percent ....... 7 4 4 2 8 9 15 16 19 6 10 11 12
Highest 10 percent 5 1 4 4 12 7 14 16 21 7 10 12 12
Establishment characteristics

Service-providing iNdUStries .........ccccoceeveeiieeninen. 4 4 3 3 8 15 18 16 13 6 9 11 11
Education and health services ... 7 7 4 5 7 13 14 12 11 8 13 11 11
Educational Services ..........cccooveviieiiniienanne 7 7 4 5 8 13 13 9 10 8 15 11 11
Elementary and secondary schools ........... 10 11 4 4 7 13 12 8 9 7 15 11 11
Junior colleges, colleges, and universities 2 1 - - 8 - - 12 11 11 16 12 12
Health care and social assistance ................. — 7 5 4 7 8 — 25 16 6 3 11 11
Hospitals ............ - - 8 6 7 - - 26 14 4 - 10 11
Public administration (2) - - 1 10 16 22 23 18 5 4 11 11
110 99 WOIKEFS ..ot 3 2 5 4 9 19 25 14 11 5 2 11 11
10 49 WOTKETS ...vvveiiiiee e — — — 6 7 26 26 16 10 4 3 11 11
50 t0 99 WOIKEIS ....evviiiiiieeeieiieee e 6 4 - - - 10 24 — 13 6 - 10 11
100 WOTKEIS OF MOTE ...eeeiveieaiiieeeiieeesiiee e 4 4 2 3 8 14 17 17 14 6 10 11 11
100 t0 499 WOTKEIS ....vvveeiireeeiiee e 6 3 4 3 8 16 21 18 10 5 6 11 11
500 WOIKErS OF MOIE ....cevveeeiiiiiiiieeeeeseivieeeae e 3 5 2 3 8 14 16 17 15 7 11 11 11

See footnotes at end of table.




Table 33. Paid holidays: Number of days provided, State and local government workers, National Compensation Survey,
March 2010—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlel{ nur;]:ye; of nur;:yesr of
days days | days | days | days | days | days | days | days | days days
State government 1 - 1 - 11 15 17 20 16 6 9 12 12
Local government 5 6 4 3 7 15 19 15 12 6 8 11 11
Geographic areas
New England ........cccoooiiiiiiiiiniiiiicccec e - - 5 - - - - 27 28 2 - 12 12
Middle Atlantic .... . 1 - 2 - - 13 29 17 8 15 13 12
East North Central ..........ccccooviieiiiiiecieee e, 7 2 4 3 18 21 10 14 10 7 3 10 10
West North Central .........ccccooviiiiiiiiniie e, 5 5 - - - 21 - — — - - 10 10
South Atlantic . - 10 2 2 - 14 26 20 8 4 3 11 11
East South Central ..........ccocceeiiiiiiiiiiiiie e - - - - - - 13 - - - 11 11
West South Central ..........cccceeeeeiiiiiiiieeee e, 4 4 3 4 8 12 19 8 4 15 19 12 11
Mountain . - 2 - - 3 37 25 11 - - - 12 11
PaCIfiC covvieeeieeece e 2 - 1 - — 9 17 10 30 10 9 12 12
1 The categories are based on the average wage for each occupation surveyed,

which may include workers with earnings both above and below the threshold. The NOTE: Because of rounding, sums of individual items may not equal totals. Dash
average wages are based on the estimates published in the "National Compensation indicates no workers in this category or data did not meet publication criteria. For
Survey: Occupational Earnings in the United States, 2009." See Technical Note for more definitions of major plans, key provisions, and related terms, see the "Glossary of
details. Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.

2 Less than 0.5 percent.



Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March 2010

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed number
of days per | As needed? | Other basis3
yearl
Al WOTKEIS ..t 82 3 15
Worker characteristics

Management, professional, and related ................ 83 2 14
Professional and related 83 2 15
TEACNEIS .ooe i 84 2 13

Primary, secondary, and special education
school teachers ........cccocvveeeeiiciiieeee e, 84 2 14
SEIVICE coiiiiiiieiet e 81 3 16
Protective service .. 80 5 15
Sales and offiCe .......ccccvvvveeiiii 82 3 15
Office and administrative support .............c........ 82 3 15
Natural resources, construction, and maintenance 84 2 14
Production, transportation, and material moving ... 80 3 17
FUITEIME e 83 3 15
Part time ..ooooceeeecie e 80 3 16
UNION et 84 3 13
NONUNION oot 81 2 17

Average wage within the following categories:4
Lowest 25 Percent .........ccccevvcivieiniiienniin e 82 2 16
Lowest 10 percent 81 1 18
Second 25 percent ... 83 3 15
Third 25 percent .... 81 3 17
Highest 25 percent ... 83 3 13
Highest 10 percent ........cccccocveeiiieeeniieninnns 86 3 11
Establishment characteristics

Service-providing iNdUStries ...........cccccevveeneennen. 82 3 15
Education and health services .. 84 2 15
Educational services ..........cccccceeenen. 86 2 13
Elementary and secondary schools ........... 84 1 14
Junior colleges, colleges, and universities 89 3 8
Health care and social assistance ................. 70 3 27
HOSPItAIS ....oeoiieiiiciicccccecc e 69 4 27
Public administration ..........ccccccceeeiiiiiiineneeeiinnns 81 4 15
110 99 WOIKEIS ...vvivviieieeeeeciireeee et 77 4 19
1t0 49 WOTKEIS ...vvvveeiiee e 78 5 17
50 to 99 workers .... 76 - -
100 WOTKEIS OF MOTE ...eoviiiieeiiiieesiiee e eeeiee e 83 2 14
100 t0 499 WOTKEIS ....vvvvecviieeiiiee e 85 2 13
500 WOrKEers Or MOIE ......ccceeeeviuvieieeeeeieeiiireeaeeenn 82 3 15

See footnotes at end of table.




Table 34. Paid sick leave: Type of provision, State and local
government workers, National Compensation Survey, March

2010—Continued

(All workers with paid sick leave = 100 percent)

Characteristics

State government
Local government

Geographic areas

New England

Middle Atlantic
East North Central
West North Central .
South Atlantic ...
East South Central .
West South Central

Mountain
Pacific

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are based

Sick leave provision

Fixed number

of days per | As needed? | Other basis3
yearl

90 2 8
80 3 17
89 - -
93 4 4
84 3 13
84 2 14
75 2 23
82 2 17
83 3 14
83 - -
78 18

on the estimates published in the “National

Compensation Survey: Occupational Earnings in
the United States, 2009." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2010

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days thc?n 29 days days
ays
After 1 year
AlLWOIKETS ... 9 15 59 17 (3) 11 12
FUILTIME oo 9 15 59 17 (3) 11 12
Part time ....ooeeeeeeeeiceee e - 20 52 16 - 10 11
UNION ot 6 10 64 19 1 12 12
NONUNION .eviiiiiie e e - 20 54 14 - 11 12
110 QI WOTKEIS ..ot — 18 54 22 — 11 12
1 to 49 workers ..... - 20 54 20 - 11 12
50 to 99 workers 7 15 53 25 - 11 12
100 WOTKErS OF MOTE .....oevviiiiieiie et 9 15 60 16 (3) 11 12
100 t0 499 WOTKEFS .....vvveeeiieeeiiiieeeiieeeevee e - 12 61 18 - 11 12
500 WOrKers Or MOIE ........coccueeeiniieniiiieeniieeeaies 9 16 59 15 (3) 11 12
After 5 years
AlLWOIKETS ..ot 9 15 57 19 (3) 11 12
Full time ... 8 14 57 19 (3) 11 12
Part time ..o - 20 53 15 - 10 11
UNION e 6 10 61 23 1 12 12
NONUNION ..o 11 20 53 16 (3) 11 12
110 QI WOIKEIS ...evveeiiiiee et - 17 51 26 - 12 12
1 to 49 workers .. - 18 53 23 - 12 12
50 to 99 workers ...... 7 14 50 29 - 12 12
100 workers or more ... 9 15 58 18 (3) 11 12
100 t0 499 WOTKEFS ...vevvveeieiiiiiiieie e - 11 58 22 — 12 12
500 WOrKErs Or MOre ........cccoevvieiiienieeiienreeiene 9 16 58 17 (3) 11 12

See footnotes at end of table.




Table 35. Paid sick leave: Number of annual days by service requirement,* State and local government
workers, National Compensation Survey, March 2010—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;m 29 days days
ays
After 10 years
AlLWOTKETS ..ot 9 15 56 20 (3) 11 12
Full time 8 15 56 20 (3) 12 12
Part time - 19 53 16 10 11
UNION o 6 10 60 23 1 12 12
NONUNION ..ttt 11 21 52 16 (3) 11 12
1t0 QI WOIKEIS ...evveeeiiiee e - 16 50 28 - 12 12
110 49 WOIKEIS ..o - 19 51 24 - 12 12
50 to 99 workers 7 13 48 32 - 12 12
100 WOTKEFS OF MOTE ... 9 15 57 19 (3) 11 12
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e - 11 59 22 - 12 12
500 WOrKErs O MOre .......cccveriiiiiienieeieeneeeiens 9 17 56 18 (3) 11 12
After 20 years
Al WOTKEIS evviieiiie et 8 15 56 19 1 12 12
FUITTIME oo 8 15 56 20 1 12 12
Part time ...oceveeeeeeeeeee e - 19 53 16 - 10 11
UNION ot 6 10 61 23 2 12 12
NONUNION ..evvieeeiiiec et 11 21 51 16 1 11 12
110 99 WOIKEIS ... - 16 49 27 - 12 12
1 to 49 workers ...... - 19 51 23 - 12 12
50 to 99 workers ....... 7 13 48 32 - 12 12
100 workers or more ..... 9 15 57 19 1 11 12
100 to 499 workers ...... 8 11 59 21 2 12 12
500 workers or more ... 9 16 56 18 1 11 12

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 36. Paid vacations: Number of annual days by service requirement,! State and local government workers,
National Compensation Survey, March 2010

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erftzei "”’;:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKEIS .ttt 5 11 57 16 9 2 12 12
FUITEIME e 5 10 58 16 8 3 12 12
Part time ......oooeeeiiiec e - 24 45 12 13 - 11 10
L8] [ To o PSPPSR 3 13 59 14 7 4 12 11
NONUNION et 6 10 55 18 10 1 12 12
110 99 WOIKEIS ...vvvvveieieeeeecieeeee e 5 17 60 12 - - 11 11
1 to 49 workers .. - 21 60 9 5 - 11 10
50 to 99 workers .... 8 12 59 16 4 - 11 12
100 WOIKEIS OF MOTE ....cooviivivieeeeee et 5 10 57 17 9 3 13 12
100 t0 499 WOTKEIS ....veeeiiiieeiiiie e 5 13 60 15 6 1 11 11
500 WOIKErs OF MOIE .....cvveeeieiiiiiieeeeeeeciiiieeeee e 4 9 56 17 10 3 13 12
After 5 years
Al WOTKEIS .. 2 4 26 50 13 5 15 15
Full time .... 2 4 25 51 13 5 16 15
Part time ....ccvveeeiieeceeee e - 11 41 30 10 - 14 14
UNION e 1 6 22 53 10 7 15 15
NONUNION .iiiieiieicee e 2 3 29 47 15 4 15 15
110 99 WOIKEIS ...vviiiiiiiee et e e 2 5 33 52 7 2 14 15
1 to 49 workers .. - 3 35 50 8 - 14 15
50 to 99 workers .... — 7 30 55 5 — 14 15
100 workers or more ..... 2 4 25 49 14 6 16 15
100 t0 499 WOIKEIS ....oeeveciiiieeiieieeeee e 1 3 33 50 9 4 15 15
500 WOrKErS OF MOIE ...vcvveeeeeeciirieeeeeeeeerirreee e 2 4 23 49 16 7 16 15

See footnotes at end of table.




Table 36. Paid vacations: Number of annual days by service requirement,! State and local government workers,

National Compensation Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?
Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 %er‘;’“ze‘{ "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS ..t 2 2 8 52 28 9 18 18
Full time 1 2 8 52 28 9 18 18
Part time - 7 14 47 23 17 17
UNION e 1 3 7 51 29 9 18 18
NONUNION oeiiiiiiiiie e 2 1 9 53 27 8 18 18
10 99 WOTKETS ...vvviiiiie et 2 3 11 58 22 5 17 18
110 49 WOIKEIS ...t - - 10 56 22 6 17 18
50 to 99 workers . — — 12 59 21 4 17 17
100 WOTKErS OF MOTE ...eeevuviveeeiieeeeieeeeeeeesvee e 1 2 8 51 29 9 18 18
100 t0 499 WOIKEIS ..oovveeeiciiiiiiee e - - 10 53 27 7 18 18
500 WOrKErs Or MOIE ......ccceevevviviieeeeeeeeiiieeeeeeen 2 2 7 50 29 10 18 18
After 20 years
Al WOTKEIS .vveiiiiee ettt ee e e 1 1 5 14 48 30 22 22
FUITHIME oo 1 1 5 13 48 31 22 22
Part time ..ococeeeeeeie e - - 9 18 49 16 20 20
UNION e e (3) 2 3 11 50 34 22 22
NONUNION ..o 2 1 6 16 47 28 22 22
110 99 WOIKEIS ...veiiviiieee e - - 10 14 45 27 21 21
1to 49 workers ....... - - 11 13 44 28 21 21
50 to 99 workers ..... - - 8 16 48 25 21 22
100 workers or more ...... 1 1 4 14 49 31 22 22
100 to 499 workers .... - - 7 16 46 30 22 21
500 workers or more .. 2 1 3 13 50 31 22 22

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total
number of days is assumed to be available for use immediately upon completion of the
service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the
nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum
service requirement are included as receiving 0 days. Estimates include plans that are

exclusively for paid vacation and vacation plans that are part of a consolidated leave
plan that provides a single amount of time-off for workers to use for multiple purposes.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 37. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2010

(All workers with paid vacations = 100 percent)

Characteristics

With consolidated leave plan

With no consolidated leave plan

Paid days by length of
service

Access (Mean number of days)

1 5 10 20
year |years |years |years

Paid vacation days by
length of service

Access (Mean number of days)

1 5 10 20
year |years |years | years

Al WOIKEIS .ot
Worker characteristics

Management, professional, and related ................
Professional and related .....................

SEIVICE wovviiiiiiiiiiee e
Protective service ..

Sales and office .......ccceeeeiiiiieiinnene .
Office and administrative support ...........cccceeeeee

Natural resources, construction, and maintenance

Production, transportation, and material moving ...

FUILEIME e
Part time ..oooocvee e

UNION oo
NONUNION oo

Average wage within the following categories:2
Lowest 25 Percent .........cccceevceeeiniiee i
Lowest 10 Percent ........cccceeeveveennnerenieenennes
Second 25 Percent ........ccocceeeiiiieeiiiie e
Third 25 percent ..........
Highest 25 percent ......
Highest 10 percent

Establishment characteristics

Service-providing iNdUSEIEs .........ccccceveviveeeviieeenns
Education and health services .. .
Educational Services ..........cccoceeiniieeiiienennes
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance .................
Hospitals ..............
Public administration

110 99 WOIKEIS ...ttt
1t0 49 WOTKEIS ...vvvveeiie e
50 to 99 workers ....

100 workers or more .....

100 to 499 workers ...... .
500 WOrKers Or MOKE .......ccveeeviiiniiieeeeesiiiiieeeennn

See footnotes at end of table.
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Table 37. Consolidated leave plans:! Access, State and local government workers, National

Compensation Survey, March 2010—Continued

(All workers with paid vacations = 100 percent)

With consolidated leave plan With no consolidated leave plan
Paid days by length of Paid vacation days by
- service length of service
Characteristics
Access (Mean number of days) Access (Mean number of days)
1 5 10 20 1 5 10 20
year |years |years | years year |years |years | years
State governmMENt ......c..eeevveeviiiiiiieee e e e 5 19 23 25 28 95 13 16 19 23
Local government .... 12 17 21 24 27 88 11 14 17 20
Geographic areas
Middle AHANtIC ........oooeiiiiiii s 3 18 22 26 29 97 14 17 19 22
East North Central .. 7 19 22 24 27 93 11 14 18 22
West North Central .........ccocceviiiiienieiiie e, 14 16 21 24 26 86 11 14 17 21
South AHANLIC ....ooveiiiiie e 9 17 21 23 26 91 12 14 17 21
East South Central . 13 19 23 27 30 87 11 15 18 21
West South Central 16 14 18 21 23 84 12 14 17 21
PaCIfiC oot 10 18 22 27 30 90 12 15 17 21

1 A consolidated leave plan provides a single amount of time-off for
workers to use for multiple purposes, such as vacation, iliness, or personal
business. Those with no consolidated leave plan often have separate
leave plans for different purposes.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below
the threshold. The average wages are based on the estimates published in

the "National Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal
totals. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 38. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2010

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 10 52 73
Worker characteristics
Management, professional, and related 14 4 9 54 73
Professional and related ........................ . 13 3 8 53 73
TEACKNEIS ...vveeieiee et 11 2 4 50 69
Primary, secondary, and special education
SChOOI teaChErS .......evevieieieie 7 (2) 2 49 67
Service . 11 4 10 51 72
Protective ServiCe .......ccccccvviivieereieiiiiiiiiee e 11 4 13 56 78
Sales and offiCe ........cccvveiieiiiii e 16 5 15 52 73
Office and administrative support ............cccccee... 16 5 15 53 74
Natural resources, construction, and maintenance 12 3 13 54 75
Production, transportation, and material moving ... 5 - 13 38 66
FUILEIME e 14 5 11 55 76
Part time ....ooeeveee i 7 2 6 39 54
UNION o e 16 2 13 55 82
NONUNION .ot 11 6 8 50 65
Average wage within the following categories:3
LOWeSt 25 Percent ........ccccvveeviieeerinee e 10 5 4 45 61
Lowest 10 percent .... . 8 - 4 40 52
Second 25 percent ....... . 15 6 14 52 76
Third 25 percent ..... . 15 4 14 57 80
Highest 25 percent ....... . 14 3 11 55 77
Highest 10 percent .........ccccoevviiiicniienieennne. 19 4 10 56 80
Establishment characteristics
Service-providing iNAUSEHES ..........ccccevvieeeiiiieennns 13 4 10 52 73
Education and health services 13 4 6 51 72
Educational services ........... . 12 3 5 50 70
Elementary and secondary schools ........... 8 1 2 45 68
Junior colleges, colleges, and universities 27 - - 65 77
Health care and social assistance ................. 15 - 15 64 85
HOSPIalS ... 16 - - 68 86
Public administration ...........cccccooeeiiiiiieeeeeiiinns 17 6 17 54 75
110 99 WOIKEIS .o et 6 4 5 34 47
1 to 49 workers . 5 5 7 37 41
50 to 99 workers 8 2 2 30 57
100 WOTKEIS OF MOTE ...vveeeeiieeeciiieeesireeeeieeeeseeee s 14 4 11 55 77
100 to 499 workers 10 2 6 44 55
500 WOrKEers OF MOIE .......coevviveeeiiiieeiiieesiieeeeees 16 5 13 59 84

See footnotes at end of table.



Table 38. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2010—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 28 - 21 70 86
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 69
Geographic areas
New ENgland ......ccccoovviveiiiiieeee e - - 4 31 70
Middle ALIaNtIC ......cevveeeeeeeieieee e 20 - 4 44 80
East North Central ... 9 13 50 66
West North Central ..........ccceveiiieiiiiiicncceee, - - - 45 66
South AHANTIC ..vvvveeeeiiieiiee e 9 - 6 61 83
East South Central ..... - - 2 41 a7
West South Central .... 7 3 4 46 58
Mountain .................. 16 - 21 64 89
PaCIfiC .o 14 3 26 67 83

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

Less than 0.5 percent.

3 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings
both above and below the threshold. The average wages are

based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2009." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 39. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2010

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ) .
Characteristics savings _ care He_alth care | savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
Al WOIKEIS ..t 21 34 53 59 55 25
Worker characteristics

Management, professional, and related ................ 22 36 55 63 57 26
Professional and related . 22 35 55 63 56 26
TEACKEIS oo 20 35 50 60 55 22

Primary, secondary, and special education
school teachers .......cccccoccveevivevciee e, 18 36 51 60 52 22
SEIVICE ciieiieieiiiee ettt e e e s e 19 29 49 53 51 23
Protective SErviCe ........ccccovvvieeieeeieciiiieeee e 22 31 55 57 54 28
Sales and office . 21 35 53 60 56 25
Office and administrative support ...........c.ccce.. 21 34 54 60 57 26
Natural resources, construction, and maintenance 22 38 52 58 56 22
Production, transportation, and material moving ... 21 35 42 44 50 14
FUITEIME e 23 37 57 64 60 27
Part time .....oooooiiiiiieiee e 13 17 30 34 30 13
L8311 o ISP 18 31 55 62 60 30
NONUNION ..ttt 24 37 51 57 51 20

Average wage within the following categories:!
Lowest 25 PErcent .........occcvveeeeeiiiiiiiiiieeeeeeiens 19 31 42 49 43 19
Lowest 10 percent 17 25 36 39 37 13
Second 25 percent ..... 22 33 57 61 58 27
Third 25 percent ......... 23 38 57 65 59 29
Highest 25 percent ........ 22 35 56 64 61 25
Highest 10 percent 19 29 51 62 64 26
Establishment characteristics

Service-providing industries ...........ccccceviiniiennen. 21 34 53 59 55 24
Education and health services ...........ccccceevunnnnn. 22 36 54 63 56 23
Educational Services ..........cccccceeeeeiiccivieneeennnns 22 35 53 62 56 22
Elementary and secondary schools ........... 19 36 50 59 52 21
Junior colleges, colleges, and universities 30 35 62 73 70 24
Health care and social assistance 24 39 60 64 51 30
Hospitals ......ccoveeveeiiiiieiieeies . 25 48 63 66 54 31
Public administration ..........cccccvevieeeiicieeiinnens 21 32 54 57 54 31
110 99 WOIKEIS ..ot 18 23 33 38 40 19
10 49 WOTKETS ..evveeiiiiee et 17 22 31 36 37 18
50 t0 99 WOTKEIS ...oeveecivieeciiee e 19 25 35 42 44 21
100 workers or more 22 36 56 63 57 26
100 to 499 workers 16 29 41 43 46 21
500 WOrKErs Or MOYE ......ccccveeevieveeesiieeesnneeennnens 24 38 61 69 61 27

See footnotes at end of table.



Table 39. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2010—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits
Pre-tax
Characteristics si(\e/ﬁ:tghs Derézr:gent Health care | savings with | Financial
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
State governmMeNt .........ccooccveviiiieniiiie s 31 33 70 74 74 40
Local government ........cccccevvevieeeesiee e 18 34 47 55 49 20
Geographic areas
New ENgland ........ccoocvveeiiiiiiiiieeeee e 13 6 30 34 47 -
Middle AantiC ........occoeeiiiiee e 3 14 35 47 74 27
East North Central .... . 22 17 38 45 58 26
West North Central ..........ccoocveeiiiiieiiiee e 19 36 63 66 46 35
SoUth AtlANLIC ..oooieiie e 32 47 65 71 49 22
East South Central ... . - 52 35 48 43 15
West South Central .........cccceviieiiiiiieniccec e 17 35 62 67 63 17
MOUNEAIN oo 22 43 70 71 54 33
PaCIIC 1eeeeeeiiee s 24 47 65 69 52 27
1 The categories are based on the average wage for each
occupation surveyed, which may include workers with earnings both NOTE: Dash indicates no workers in this category or data did not
above and below the threshold. The average wages are based on meet publication criteria. For definitions of major plans, key
the estimates published in the "National Compensation Survey: provisions, and related terms, see the "Glossary of Employee Benefit
Occupational Earnings in the United States, 2009." See Technical Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.

Note for more details.



Table 40. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2010

(All workers = 100 percent)

Retiree health care

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 28 70 65
Worker characteristics

Management, professional, and related ................ 29 74 69
Professional and related . 29 74 69
TEACKNEIS .oeieeiieeee e 26 74 68

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 23 75 67
SEIVICE coiiieeiiieee e 25 64 57
Protective service . . 27 70 64
Sales and offiCe .......ccocvveiieiiii 29 68 64
Office and administrative support ...........cccceeueee 30 70 66
Natural resources, construction, and maintenance 26 65 57
Production, transportation, and material moving ... 17 69 63
FUITEIME et 30 75 68
Part time ..ocoocvee e 14 48 46
UNION e 26 77 71
NONUNION oot 29 65 59

Average wage within the following categories:3
Lowest 25 Percent .........ccccvevcvieiniiie e 20 57 53
Lowest 10 percent ..... 16 44 40
Second 25 percent ..... 31 71 66
Third 25 percent ...... 32 7 70
Highest 25 percent ..... . 28 78 71
Highest 10 percent ........cccccocveeiniieeniieeennns 31 79 74
Establishment characteristics

Service-providing iNdustries ...........cccoccevneereennn. 28 70 65
Education and health services 30 73 67
Educational Services ..........cccocceeeereueeene . 29 73 68
Elementary and secondary schools ........... 22 73 67
Junior colleges, colleges, and universities 52 74 70
Health care and social assistance ................. 33 71 60
HOSPItAIS ..o 35 69 55
Public administration ...........cccccceeeviiiiiieinee s 26 70 66
110 99 WOIKEIS ...vvvvvvieeeeieeciteeee et 16 46 39
1t0 49 WOTKEIS ...vvvveeiiie e 14 42 37
50 to 99 workers ... . 19 51 41
100 WOTKEIS OF MOTE ...oeeiiiiieeiiieesiiee e 29 74 69
100 t0 499 WOTKEIS ....vvvveeveeeeeieee e ciee e 18 64 56
500 WOrKers Or MOIe .......ceeeeevicuvriieeeeeeeiivieneeennn 33 78 73

See footnotes at end of table.



Table 40. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March

2010—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care

insurance! | Under age | Age 65 and

65 over
State governmMENt ......ccveevveeviiiiiiieee e 43 83 80
Local governmMent ..........cocveeeeieeeinieee e 22 66 60

Geographic areas

Middle ALIaNtIC ........evvveeeeeeiiiieeee e 16 85 82
East North Central ... 16 54 49
West North Central .. - 57 40
South Atlantic .......... 44 75 68
East South Central ..... - 58 51
West South Central .... 21 75 69
Mountain .................. . 24 69 71
PaCifiC ...ooociieeeee e 42 75 73

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

3 The categories are based on the average
wage for each occupation surveyed, which may
include workers with earnings both above and
below the threshold. The average wages are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2009." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 41. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2010

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses? bonus
bonus
Al WOTKEIS .t 30 4 1 1 11 6 1 12
Worker characteristics

Management, professional, and related ................ 29 4 1 1 11 5 1 12
Professional and related ................ 28 4 (3) 1 11 4 1 11
Teachers .........ccuveeee. 24 2 - - 12 3 - 10

Primary, secondary, and special educatio
school teachers ..........ccoccvevieniiiiiciiccn, 28 2 - - 14 3 - 12
SEIVICE coiieeiiiieiit ettt e e e e e e et a e e e 32 4 1 2 10 9 - 12
Protective ServiCe .......cccccovvvvieieeeiieiiiieeee e, 42 7 — 3 12 13 - 17
Sales and office .......ccccccvevvireninenn. 32 5 1 2 12 6 1 12
Office and administrative support 32 5 2 2 13 6 1 12
Natural resources, construction, and maintenance 33 3 — — 11 10 - 11
Production, transportation, and material moving ... 29 2 - - 11 5 - 11
FUIEIME oo 34 5 1 1 12 7 1 14
Part time ......oeveiiiiieee e 11 1 — 1 3 2 - 3
URION oot 35 4 (%) (3) 19 5 - 12
NONUNION .oviiiiicciceee e 27 4 1 2 5 7 1 12

Average wage within the following categories:4
Lowest 25 Percent ........cccoccveevveeeiiiiiiiieeeeeens 23 1 1 2 6 5 1 10
Lowest 10 percent 17 (3) - 3 4 4 - 7
Second 25 percent ... 33 6 1 2 10 8 - 13
Third 25 percent ....... 33 5 1 1 12 6 1 14
Highest 25 percent ... 33 5 (%) (3) 16 4 () 12
Highest 10 percent .........cccocceevveeineeiiieennennns 32 5 - - 17 3 - 11
Establishment characteristics

Service-providing industries ...........cccccevieeniennen. 30 4 1 1 11 6 1 12
Education and health services .... 25 3 1 1 10 4 1 10
Educational services .........c.ccocvvveeeeennnns 23 3 - - 10 3 - 9
Elementary and secondary schools ........... 24 1 - - 12 3 - 10
Junior colleges, colleges, and universities 20 7 - - 5 3 - 8
Health care and social assistance ................. 45 8 3 6 10 6 4 15
Hospitals 41 4 2 5 9 4 5 13
Public administration ..........cccccceevvireniineennennnn. 40 7 1 2 14 10 - 17
110 99 WOIKEIS ...veviiiiieee e 29 2 4 6 9 10 - 7
110 49 WOTKEIS ..ovvvvieiiieeciiie e 28 2 3 8 7 9 - 9
50 t0 99 WOTKEIS ....vveeiiieeeiiiee e 32 3 5 3 12 11 - 4
100 workers or more . 31 5 (3) 1 11 6 1 13
100 to 499 workers 33 2 1 2 14 8 1 12
500 WOrKErs Or MOYE ......ccevvueveeiiireesiireenieeeenees 30 6 - - 11 5 1 13

See footnotes at end of table.




Table 41. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2010—Continued

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonusest bonus
bonus
State government ........ccccvceveivieieiiiie e 41 12 - - 12 7 2 19
Local OVEIMMENT ...........c.cvoveveeeeieeeeeeeeeieieeeesee e 27 2 1 2 11 6 (®) 10
Geographic areas

New ENgland ........ccoooviiiiiiiiiiee e 37 - - - 18 10 - 19
Middle Atlantic .. 30 - 1 - 14 3 - 15
East North Central ..........ccoviiiiiiiiiiicecece 30 1 - - 18 8 - 7
West North Central ...........c.ccceecrecevevereeeeeeeenan 19 - (3) - 5 - - 6
South Atlantic .......... 37 6 - 3 4 7 3 21
West South Central . 33 3 - - 7 8 (3) 16
Mountain ........... 20 4 - - - 6 - 9
PaCIfIC e 36 15 1 — 24 1 - 6

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.5 percent.

4 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2009." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 42. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2010

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and care and no and_no care and no life life and_no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
Al WOTKEIS .t 86 2 4 9 79 9 1 11
Worker characteristics

Management, professional, and related ................ 88 2 3 7 80 10 1 9

Professional and related . 88 1 4 7 79 10 1 10

TEACKNEIS .evveeeiieiee e 88 1 3 8 78 10 1 11
Primary, secondary, and special education

SChoO! teachers .......c.coccvveveveeeeeeceeeene 95 - - 3 83 12 H 5

SEIVICE ovviiiieie et saae e 79 2 4 15 73 8 1 18

Protective SErviCe .......cccccovvvieeieeeieiiiiieeee e 88 — - 9 83 5 1 10

Sales and office .......ccoocvveeeeeiiiiiiinnenn. 87 2 3 8 80 9 1 11

Office and administrative support 88 1 4 7 80 9 1 10

Natural resources, construction, and maintenance 93 - - 4 90 - - 5

Production, transportation, and material moving ... 81 - 7 - 73 9 3 15

FUILEIME oo 98 1 1 1 90 9 (H 1

Part time ......oooeiiiieeec e 22 6 19 54 18 9 5 68

Union ....... 95 1 3 2 85 10 1 4

Nonunion 79 2 4 14 73 8 1 18

Average wage within the following categories:2

Lowest 25 PErcent ........coocceveeeeeeiiiiiiiiieeeeeeene 66 3 8 23 59 10 2 29

Lowest 10 percent . 50 3 10 37 44 9 2 45

Second 25 percent .... 90 2 4 5 83 8 1 8

Third 25 percent ........ 94 - - 4 85 10 - -

Highest 25 percent .... 96 1 1 2 88 9 1 3

Highest 10 percent ... 96 1 2 2 88 8 1 2

Establishment characteristics

Service-providing industries ...........cccccevveeneennen. 86 2 4 9 78 9 1 11

Education and health services .............ccceeevueeen. 87 2 4 7 78 10 1 10

Educational Services .........cccovvveeeiiiiiivnenneenn. 87 2 4 8 78 10 1 10

Elementary and secondary schools ........... 88 1 5 7 77 12 1 10

Junior colleges, colleges, and universities 83 4 3 11 81 5 1 13

Health care and social assistance 89 2 3 6 82 9 - -

Hospitals ......cooeviiiieiiceeees . 93 - - 4 89 6 - -

Public administration ............ccccccoevviiiieeeeeenienn, 87 1 3 9 81 7 1 11

110 99 WOIKEIS ...vviiiiiiiee e 70 5 7 18 62 13 2 23

110 49 WOIKEIS ...t 63 5 8 24 59 9 3 29

50 t0 99 WOTKEIS ....vvviiiiieeiiiie e 82 4 5 9 67 19 - -

100 workers or more ...... 88 1 3 7 81 8 1 10

100 to 499 workers .... . 84 1 4 11 71 13 1 14

500 WOrKErS OF MOYE .....oceevvireeiiieeesiereesieee s 920 1 3 6 84 7 1 8

See footnotes at end of table.



Table 42. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2010—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance benefits

Retirement Medical Medical Life No medical
Characteristics Medical Medical benefits | No medical insurance
care and |care and no care and no
care and |care and no and no care and no life life and no life
retirement | retirement medical retirement insurance | insurance medical insurance
benefits benefits care benefits ) ) care .
. benefits benefits X benefits
benefits benefits
State goVErNMENT ...........covveveveverieereeerereiesenes s 92 - - 6 86 8 (H 6
Local government .........ccocveveerieeneciicese e 84 2 5 10 76 9 1 13
Geographic areas

New ENgland .........coocveeiiiieeiiieeiee e 82 3 4 11 71 - - 14
Middle Atlantic .........ccoeeiiiieeeieee s 86 - - 7 82 5 3 11
East North Central 78 2 6 13 76 5 2 17
West North Central 83 - - 9 75 - - 14
South AtlaNtiC ......coovecviiiieee e 90 1 1 8 84 - - 9
East South Central 89 - - 5 83 — - 6
West South Central 88 2 2 8 75 15 - -
MOUNLAIN ..evviieieeciiieee e 86 — - 10 82 - - 13
PACIIC .vveeeeieie et 89 1 3 7 75 15 1 10

See footnotes at end of table.



Table 42. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2010—Continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
. benefits retirement benefits . benefits retirement benefits
benefits benefits
and defined an(_j no and_no an(_j no and defined anq no and_no anq no
benefit deflne_d medical defme_d tributi def_lneql medical def_mec_i
enefi contribution
retirement b_eneflt care bgneflt retirement con}nbutlon care con_trlbutlon
retirement benefits retirement retirement benefits retirement
Al WOTKEIS .t 80 7 3 9 28 59 1 12
Worker characteristics
Management, professional, and related ................ 84 6 3 7 29 61 (H 10
Professional and related .. 84 5 3 8 27 62 H 11
TEACKEIS ... 85 3 3 8 24 64 (1) 11
Primary, secondary, and special education
school teachers .........cccecvvvveeeiiiiiiineeneen, 94 1 2 3 16 79 - 5
SEIVICE wiiieieiiieiet ettt e e e e e st e e 73 8 4 15 26 55 1 18
Protective SErviCe ........ccccoevvieeeeeeieiiiieeee e 82 6 2 9 31 57 1 10
Sales and office .......ccoocvveeeeeeiiiiiinnenn. 79 9 2 9 31 57 2 10
Office and administrative support 80 9 2 9 31 58 2 9
Natural resources, construction, and maintenance 86 8 1 4 32 62 - -
Production, transportation, and material moving ... 74 9 - - 21 62 - -
FUITIME ©ooeeeeeeeececeee e 91 7 1 1 33 66 (H 1
Part time ......oooeiiiieeec e 20 7 17 55 5 22 3 69
Union ....... 93 2 3 2 25 70 (H 4
Nonunion 70 11 4 15 31 50 1 17
Average wage within the following categories:2
Lowest 25 PErcent ........coocceveeeeeeiiiiiiiiieeeeeeene 59 10 7 24 23 46 2 29
Lowest 10 percent . 42 11 9 39 17 36 3 45
Second 25 percent .... 83 8 4 5 31 60 (H 8
Third 25 percent ........ 88 7 1 4 31 64 1 5
Highest 25 percent .... 92 4 1 2 29 68 - -
Highest 10 percent ... 91 6 2 2 32 65 - -
Establishment characteristics
Service-providing industries ...........ccceeveieniennnn. 80 7 3 9 28 59 1 12
Education and health services ...........cccceeveuneenn. 82 6 4 7 27 62 H 11
Educational SEIViCes ...............coceeeceevenennnnn. 84 4 4 8 23 65 (1) 11
Elementary and secondary schools ........... 87 2 5 7 16 73 (1) 11
Junior colleges, colleges, and universities 75 12 3 11 48 38 - -
Health care and social assistance 67 24 - - 55 36 1 8
Hospitals ........ccooveviiieiieeiiee . 67 27 1 5 60 35 1 5
Public administration ...........ccccccoeeviiiiiieeeeeeeinn, 82 7 2 9 31 57 1 11
110 99 WOIKEIS ...vviiieiiiee et 60 15 5 20 24 51 2 23
110 49 WOTKEFS ...ooovvieieieiiieciie e 51 16 5 27 23 45 3 29
50 t0 99 WOTKEIS ....vveeviiieecieee e 73 13 5 9 26 60 - -
100 workers or more ...... 83 6 3 8 29 60 1 10
100 to 499 workers .... . 77 8 4 12 25 60 1 15
500 WOrKers or MOre ........ccccuveevveeesiveeesinveeesnenes 86 5 3 6 31 61 1 8

See footnotes at end of table.



Table 42. Medical care benefit combinations: Access, State and local government workers, National Compensation

Survey, March 2010—Continued

(All workers = 100 percent)

Medical care benefits and defined benefit

Medical care benefits and defined contribution

retirement retirement
. Medical Defined | No medical . Medical Defined | No medical
- Medical care benefit care Medical care contribution care
Characteristics care . ) . care . - .
. benefits retirement benefits . benefits retirement benefits
benefits benefits

and defined and no and no and no and defined and no and no and no

. defined medical defined o defined medical defined

benefit h h contribution oo o
; benefit care benefit ) contribution care contribution

retirement ; i A retirement - - .
retirement benefits retirement retirement benefits retirement
State government .........ccccceeeeivieeeiiiie e 87 7 - - 43 50 - -
Local government .........ccocveeverieeneeiieene e 78 7 4 10 23 62 1 13
Geographic areas

New ENgland ........cooceeiiiiiieiiiiesee e 81 4 4 11 - e - 15
Middle Atlantic .........ccoeeiiiieeiiee s 84 3 5 9 19 68 - -
East North Central 73 7 6 13 33 47 1 18
West North Central 72 - - 10 31 53 - -
SOUth AHANTIC ... 87 4 1 9 45 45 (H 9
East South Central 79 - - 5 24 69 - -
West South Central 76 14 1 9 24 66 1 9
MOUNLAIN ..o 80 6 3 10 20 67 1 12
PACIIC .vvieeecie et 85 5 3 7 25 65 1 10

1 Less than 0.5 percent.

2 The categories are based on the average wage for each occupation surveyed,
which may include workers with earnings both above and below the threshold. The
average wages are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2009." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20092010.htm.



Table 43. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2010

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave _and Igave and anq qnd Ie_ave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?
eave 2
vacation
Al WOTKEIS .vvveiiiee et 34 57 59 58 92 92 88
Worker characteristics
Management, professional, and related ................ 27 62 43 42 94 94 86
Professional and related ............ccccceeviiiiniennnne 22 63 36 34 94 94 85
TEACKNEIS ...vveeieiee et 8 65 12 10 93 93 80
Primary, secondary, and special education
school teachers ........ccooceeviieeniiieieee 7 75 9 7 96 96 85
SEeIVICE .oovvvveeviieeeiiee s 42 49 74 73 87 87 86
Protective service .... 50 52 87 85 91 92 92
Sales and office .......ccccceevviiiinnnnnn. 50 53 84 84 92 93 91
Office and administrative support ..........c.cccccee... 51 55 85 84 93 94 92
Natural resources, construction, and maintenance 45 45 94 93 95 95 96
Production, transportation, and material moving ... 36 56 59 60 91 94 92
FUILEIME e 39 64 67 65 99 99 95
Part time ....cocoveeeiiiee ettt 8 20 18 17 52 54 49
18] o) o S SSTSIN 38 69 56 55 99 99 92
Nonunion 32 47 61 60 87 87 84
Average wage within the following categories:?2
Lowest 25 Percent ........ccoceevvieeeiineennieee e 25 40 55 53 80 81 79
Lowest 10 percent 16 31 40 39 68 69 65
Second 25 percent ..... 49 56 82 82 95 95 94
Third 25 percent ......... 45 63 71 69 96 96 92
Highest 25 percent ..... 24 69 36 34 98 98 87
Highest 10 percent 22 65 34 31 98 98 82
Establishment characteristics
Service-providing iNAUSEHES ..........cccevvivieiiieeennns 34 57 59 57 92 92 88
Education and health services ............cccceevveene 26 62 43 40 93 94 87
Educational SEerviCes ........ccccoevvveiiivvresiieneennns 21 62 36 34 93 94 85
Elementary and secondary schools ........... 18 68 27 24 95 95 85
Junior colleges, colleges, and universities 32 44 66 64 89 90 86
Health care and social assistance ... 56 56 90 88 94 94 95
HOSPItalS .....evveeiiiiieiiieeeeeee 51 51 92 92 97 97 96
Public administration ...........cccccoeviiiiiieeeeeiiiines 51 52 87 87 91 91 91
110 99 WOIKEIS ..coveieieiieee e 33 42 66 65 81 81 80
1 to 49 workers ..... 29 33 66 65 75 75 75
50 to 99 workers ...... 39 57 66 65 920 90 87
100 workers or more .... 35 59 58 57 94 94 89
100 to 499 workers ..... 35 59 58 56 91 91 87
500 WOrKEers Or MOIE .......ccevcvveeeiiieeiiiieesiieeenees 34 59 58 57 95 95 89

See footnotes at end of table.




Table 43. Paid leave combinations: Access, State and local government workers, National Compensation

Survey, March 2010—Continued

(All workers = 100 percent)

Personal Person_a I
. . ) leave, sick | Personal
Personal Personal | Sick leave | Vacation | leave, sick .
. leave, paid leave,
Characteristics leave and | leave and and and leave, or family vacation. or
vacation sick leave | vacation holidays pa||d farTIy leave, or holidays?

eave 2

vacation
State government 50 54 85 84 95 95 94
Local government 29 58 50 49 91 92 86

Geographic areas

New ENgland ........ccccoeeeviieeiiiie e 46 78 46 a7 89 90 84
Middle Atlantic .........ccccoeeieeiiiiie e, 43 67 58 57 93 93 86
East North Central ..........cccccoeeeeiiiiiiiiieeee e 36 62 52 51 87 87 84
West North Central .... 26 50 55 54 20 91 86
SoUth AHANTIC ..vvvvveeeiiiieiiee e 37 56 67 65 94 94 90
East South Central .........ccccceeeeiiiiiiiiiiece e, 18 37 66 62 94 95 93
West South Central ... 27 55 52 49 92 93 87
Y[ 18] ] 7= V] o [ SRR 24 48 54 53 92 92 88
PaCIfiC uvveeiieicee e 41 56 68 67 95 95 88

1 Includes workers with access to one or more of the these benefits.

2 The categories are based on the average wage for each occupation
surveyed, which may include workers with earnings both above and below the
threshold. The average wages are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2009." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20092010.htm.
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