Table 1. Establishments offering retirement and health care benefits: private
industry workers, National Compensation Survey, March 2009

(All establishments = 100 percent)

Retirement benefits

Characteristics ) ) Health care
Al planst Deflne_d Deflneq benefits
benefit contribution
All establishments ..........cccccvvveeiiiiiiiiee e, 48 11 47 63
Establishment characteristics
Goods-producing iNdUStres .........cccceeeveeviincieennen. 43 11 40 61
Construction .........ccc.c..... 36 12 32 52
Manufacturing .. 54 10 53 76
Service-providing iNdUStries ..........cccoceeviiniiennen. 49 11 48 63
Trade, transportation, and utilities ..................... 52 11 51 69
Wholesale trade .......cc.ccooveivvviieeiiiiiiiieeeeeeee 63 11 62 83
Retail trade 48 9 47 62
Transportation and warehousing ................... 43 - 42 76
ULIlIEIES .vveeeeiiie e 94 73 93 96
Information ... 73 44 73 90
Financial activities 67 28 64 75
Finance and insurance .........ccccccoevvivveeneeennnns 75 34 73 83
Credit intermediation and related activities 89 53 87 95
Insurance carriers and related activities .... 55 13 55 68
Real estate and rental and leasing ................ 52 16 45 58
Professional and business services 50 5 49 64
Professional and technical services .............. 55 — 54 66
Administrative and waste services ................ 37 6 36 58
Education and health services 58 7 57 61
Educational ServiCes .........ccoccceeeeeeiiivveeneeennnn, 44 — 42 62
Junior colleges, colleges, and universities 88 16 87 89
Health care and social assistance ................. 59 - 59 61
Leisure and hospitality ...........c.cccocvvenee. 21 3 21 42
Accommodation and food services ... 21 3 21 41
Other SEIVICES ....cooviiiviiii e 36 7 34 51
10 99 WOTKEIS ..vvveeiiiieeeieee et e 47 10 45 61
1 to 49 workers ... 45 9 44 60
50 to 99 workers .... 76 20 73 87
100 workers or more ..... 83 30 80 95
100 to 499 workers ...... 81 26 79 95
500 WOrKEIrS OF MOIE ...veevieeeiiiiiieee e 93 54 90 96

See footnotes at end of table.




Table 1. Establishments offering retirement and health care benefits: private
industry workers, National Compensation Survey, March 2009—Continued

(All establishments = 100 percent)

Retirement benefits
Characteristics ) ) Health care
Al planst Deflne_d Deflneq benefits
benefit contribution
Geographic areas
New ENgland ........cccccveeiiiiiiiiee e 42 - 41 56
Middle Atlantic ..... 51 14 48 63
East North Central .. 56 14 55 70
West North Central .... 57 - 54 65
South Atlantic ......... 52 10 52 59
East South Central .... 36 - 36 70
West South Central ........cccccoccveeeviieecviiee e, 42 8 41 59
MOUNLAIN ..evviiieciciece e 42 10 41 60
[ (o3 1o RS 44 10 42 64

1 Includes defined benefit pension plans and defined
contribution retirement plans. The total is less than the
sum of the individual items because some employers
offered both types of plans.

NOTE: Dash indicates no establishments in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit ~ Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 67 51 77 21 20 93 61 43 70
Worker characteristics
Management, professional, and related .. 80 69 87 30 28 95 75 60 80
Management, business, and financial . 86 77 90 35 33 95 83 69 83
Professional and related ...................... 77 65 85 27 25 94 72 56 78
SEIVICE ..ottt 45 26 57 8 8 92 41 21 51
Protective ServiCe .........ccccvvienieiieeniiniieneenns 44 23 51 7 5 70 42 21 49
Sales and office .......... 71 54 75 20 18 89 67 a7 70
Sales and related ..........ccccoeieeninenne 67 44 66 15 12 80 61 39 63
Office and administrative support ..... 74 60 81 24 22 93 70 52 74
Natural resources, construction, and maintenanc 68 53 79 26 26 98 58 41 71
Construction, extraction, farming, fishing, and
FOTESITY oo 64 49 76 25 25 98 52 36 69
Installation, maintenance, and repair ................. 72 59 81 28 27 97 65 48 74
Production, transportation, and material moving ... 69 53 77 26 24 95 60 41 68
Production ........ccccooeniiieninieee e 70 56 80 27 26 97 63 45 71
Transportation and material moving .................. 68 50 74 25 23 93 56 37 65
FUITEIME i 76 61 80 25 24 95 70 51 74
Part time .......oooeeeieeeseeeee e 39 22 55 11 9 80 34 16 48
UNION i 87 82 94 68 66 97 54 44 81
NONUNION ..t 65 48 74 16 15 91 62 43 69
Wage percentiles:3
Lowest 10 percent ..........ccccevvcevreiiiiieeiein e 35 15 43 5 3 67 33 13 40
Lowest 25 percent .. 43 23 52 8 6 7 39 19 49
Second 25 percent ... 69 50 73 16 15 91 64 43 67
Third 25 percent ..... 76 63 83 25 24 96 69 52 75
Highest 25 percent . 84 75 89 39 38 96 77 62 81
Highest 10 percent .........ccccovcveeiniieenniieesiiennn 86 78 90 39 37 95 81 68 84
Establishment characteristics
Goods-producing iNdUSLHES ........cccovveeeriieeeiiieenns 75 62 83 31 29 96 67 51 75
CONSIIUCHON .. 62 47 76 19 18 97 51 36 71
ManUfaCturing .......c.covovienieiieenee e 81 68 85 35 34 96 74 56 76
Service-providing industries ................. 65 49 75 19 18 92 60 41 69
Trade, transportation, and utilities .... 73 53 72 22 19 86 64 44 68
Wholesale trade ..........ccceeevciveennns 80 64 81 17 16 96 75 58 77
Retail trade .......cccoooeeiiiiieieeee 69 44 63 16 12 74 60 37 61
Transportation and warehousing ................... 76 64 84 35 33 94 61 46 75
ULIIIGIES v 95 93 98 85 83 98 91 73 80

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
Information ... 83 74 88 49 48 97 81 60 74
Financial activities ............. 84 73 87 43 41 96 81 62 76
Finance and insurance ...........cccccovecveeiiinnenns 20 82 92 51 49 96 87 69 79
Credit intermediation and related activities 94 86 92 57 55 97 91 69 76
Insurance carriers and related activities .... 85 78 91 47 45 95 83 69 83
Real estate and rental and leasing 65 42 64 12 12 98 60 35 58
Professional and business services ..... 59 48 80 13 13 97 58 44 77
Professional and technical services . 73 62 85 10 10 100 73 60 83
Administrative and waste services ... 38 25 67 9 9 99 36 23 64
Education and health services ...........ccccceeeeuneenn. 71 56 79 21 20 94 64 45 71
Educational Services .........ccoovvveeeiiiiiiveeneenn. 75 63 84 18 15 87 67 55 82
Junior colleges, colleges, and universities 88 78 88 18 15 84 87 75 86
Health care and social assistance ................. 70 55 78 22 21 95 63 43 69
Leisure and hospitality ............cccceeviieeniiirenninnnn. 39 18 46 3 2 89 37 16 43
Accommodation and food services ... 38 17 44 3 2 96 37 15 41
Other SEIVICES .....ccvvviiiiee e 45 31 68 9 9 92 40 24 62
110 99 WOIKEIS ...veeviiiiiee et 53 36 69 10 9 91 49 32 65
1t0 49 WOTKEIS ...vvvveeieieeeeie e 48 33 69 8 8 93 46 30 65
50 t0 99 WOIKEIS ..o 66 46 69 15 13 86 61 40 66
100 workers or more 83 68 82 34 32 94 74 55 74
100 to 499 workers 79 61 77 24 22 92 72 51 71
500 WOrKEers Or MOIE .......ceeeeeviviiiiieeeeeiiiireeeeeen 88 77 88 48 46 95 78 60 77
Geographic areas
New England ........cccooviiiiiniiiie e 63 50 80 21 20 95 58 42 73
Middle Atlantic ..... 69 58 84 27 25 95 60 47 77
East North Central ..... 70 55 78 26 24 91 62 44 71
West North Central . 70 55 79 22 20 94 63 46 73
South Atlantic ......... 68 49 72 18 16 90 65 44 67
East South Central .... 69 49 71 - - - 65 43 67
West South Central ... 62 44 71 18 17 94 60 38 64
Mountain .............. 66 50 76 17 16 95 62 44 70
Pacific ........ 63 49 77 23 22 96 56 39 70

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile

values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, private industry workers, National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?!

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of | percentof | notrequired
earnings earnings
Al WOTKEIS ettt 4 2 4.8 — 96
Worker characteristics
Management, professional, and related ................ 3 3 4.6 - 97
Management, business, and financial ... 2 1 4.6 5.0 98
Professional and related ............ccccccceeiviieennneen. 4 4 45 — 96
Sales and office:
Sales and related ..........ccoooeeiiiiiiiiie e 1 - - - 99
Natural resources, construction, and maintenance 5 2 3.5 — 95
Construction, extraction, farming, fishing, and
FOTESHY oo 4 - - - 96
Installation, maintenance, and repair ................. 6 - - - 94
Production, transportation, and material moving ... 5 1 3.3 - 95
Production .......cccoiviiieniiii e 4 - - - 96
Transportation and material moving .................. 6 2 3.4 - 94
FUITEIME oo 4 2 4.7 - 96
Part ime ...oooeeeeeeeee e 5 - - - 95
UNION e 4 - - - 96
NONUNION oo 4 3 4.3 - 96
Wage percentiles:2
Second 25 percent .... 2 2 - - 98
Third 25 percent ........ 3 1 4.3 3.9 97
Highest 25 percent ... 4 2 4.3 - 96
Highest 10 Percent ........c.cccoveveeiieeneenieeneennne 3 2 4.9 - 97
Establishment characteristics
Goods-producing iNUSLIES .........ccovveeeriieeeriiieennne 3 3.0 3.0 97
Construction .........cccceeeuee 4 - - - 96
Manufacturing ... 2 1 3.0 3.0 98
Service-providing industries ............cccoceeiiiiiiennn. 4 3 5.0 - 96
Trade, transportation, and utilities ..................... 4 2 2.9 — 96
Retail trade .........ccoooiiiieniiiic e - - - - 100
Transportation and warehousing ................... 6 - - - 94
Financial activities:
Finance and insurance ............cccevveeneenneene 1 (3) 2.6 - 99

See footnotes at end of table.




Table 3. Defined benefit retirement plans: Employee contribution requirement and method
of contribution, private industry workers, National Compensation Survey, March
2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Fixed percent of earnings?

Employee Employee

Characteristics contribution Mean fixed |Median fixed | contibution

required Total percent of percent of | not required

earnings earnings
Credit intermediation and related activities 1 1 2.2 - 99
Insurance carriers and related activities ... - - - - 100
Education and health services:
Educational services:

Junior colleges, colleges, and universities 2 2 4.3 5.0 98

Leisure and hospitality:

Accomodation and food services ................. - - - - 100
110 99 WOTKEFS ..ot 4 2 &3 - 96

1 to 49 workers ... 5 3 3.2 - 95

50 to 99 workers ..... 2 - - - 98
100 workers or more ... 4 2 5.3 - 96

100 to 499 workers .... 6 - - - 94

500 WOrkers or MOre .........ccccveeiiieeeiiieeeniiee s 2 1 2.9 3.0 98

Geographic areas
New England ........cccoooviiiiiniiiiiceec e 3 1 5.4 7.3 97
Middle Atlantic ......... 2 1 4.3 - 98
East North Central ... 2 1 5.4 - 98
West North Central .. 6 - - - 94
South AHaNTIC .....ocveeveeiiiiee e 5 2 3.8 3.9 95
PaCifiC .o 2 1 4.8 - 98

1 The employee contributes a fixed percentage of his or her 3 Less than 0.5 percent.
earnings to the retirement plan.

2 The percentile groupings are based on the average wage NOTE: Because of rounding, sums of individual items may not
for each occupation surveyed, which may include workers both equal totals. Dash indicates no workers in this category or data
above and below the threshold. The percentile values are based did not meet publication criteria. For definitions of major plans,
on the estimates published in the "National Compensation Survey: key provisions, and related terms, see the "Glossary of Employee
Occupational Earnings in the United States, 2008." See Technical Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

Note for more details.



Table 4. Defined benefit retirement plans: Open and

frozen plans, private industry workers, National

Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen
Characteristics planst plans2
Al WOTKETS ... 81 19
Worker characteristics
Management, professional, and related ................ 78 22
Management, business, and financial ... 76 24
Professional and related ..............ccc...... 79 21
SEIVICE ..oviiiiiieiieeec e 85 15
Sales and office ... 79 21
Sales and related ..........ccoeeiiiiiiiniiee, 68 32
Office and administrative support ...........c.ccceec.. 83 17
Natural resources, construction, and maintenance 92 8
Construction, extraction, farming, fishing, and
FOFESHIY oo 97 3
Installation, maintenance, and repair ................. 87 13
Production, transportation, and material moving ... 79 21
Production ........ccccociiiiiiiiiii 74 26
Transportation and material moving .................. 85 15
FUITEIME oo 80 20
Part time ....ooocvieiieeee e 84 16
UNION et 90 10
NONUNION .ottt 76 24
Wage percentiles:3
Lowest 10 percent 58 42
Lowest 25 percent .. 67 33
Second 25 percent . 81 19
Third 25 percent ..... 85 15
Highest 25 percent . 81 19
Highest 10 percent 78 22
Establishment characteristics
Goods-producing iNdUSLIES ..........ccocveeieeeeniiennnns 79 21
Construction . 100 -
ManUfaCturing .........cocoeeveeeneiniieie e 73 27
Service-providing iNdustries ...........cccceeveiniiennen. 81 19
Trade, transportation, and utilities ..................... 77 23
Wholesale trade .........ccocceeeiiieiiiiieeniceee. 77 23
Retail trade 66 34
Transportation and warehousing ................... 90 10
ULIlILIES e 86 14

See footnotes at end of table.




Table 4. Defined benefit retirement plans: Open and

frozen plans, private industry
Compensation Survey, March

workers, National
2009—Continued

(All workers participating in defined benefit plans = 100 percent)

e Open Frozen

Characteristics plrfnsl plans2
INfOrmMation .........ccceveeeeeiiiiieee e, 73 27
Financial activitieS .........cccceevieveiiiiee e 85 15
Finance and insurance ..........cccccoevvcvvieneeennnns 86 14
Credit intermediation and related activities 87 13
Insurance carriers and related activities .... 88 12
Professional and business services .................. 82 18
Education and health services ...........cccccceevnnn. 85 15
Junior colleges, colleges, and universities - -
Health care and social assistance ................. 85 15
Accommodation and food services ................ - -
10 99 WOTKEIS ..vvvieiiiie e e 86 14
110 49 WOIKEIS ..evvviieiiee et 89 11
50 t0 99 WOTKEIS ....evviiiiieiiiie e 80 20
100 WOTKEIS OF MOTE ...eeevvereeiieeesiieeeseaee e seeee e 79 21
100 t0 499 WOTKEIS ..oevveeeciiiiiiee e 77 23
500 WOrKErS OF MOIE ....ooeeeeeiiiiiieee e 81 19

Geographic areas

New England .........cccoooeiiiiiiiiniiiecec e 83 17
Middle Atlantic ........cccceeviiiieree e, 86 14
East North Central ...........cccoceeeeiiiiiiiiicee e, 74 26
West North Central .........ccccoevveeiiiiie i, 82 18
South AtlaNtIC ..ococvveeecee e 79 21
West South Central .........cccccevveeiiiiiiiieeeeee e, 78 22
PaCifiC ..ocvveeeeeeceee e 90 10

1 Plans open to new participants.

2 Plans closed to new workers or
plans that cease accruals for some or all
plan participants.

3 The percentle groupings are
based on the average wage for each
occupation surveyed, which may include
workers both above and below the
threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey:
Occupational Earnings in the United
States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of
individual items may not equal totals.
Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans,
key provisions, and related terms, see
the "Glossary of Employee Benefit
Terms" at
www.bls.gov/ncs/ebs/glossary20082009-
.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 75 6 19
Worker characteristics
Management, professional, and related ................ 70 12 18
Management, business, and financial ............... 69 9 23
Professional and related ............cccocceeiviieeninenn. 70 - -
Service 74 - -
Protective ServiCe .........cccccvvveeneeiiieeniinieeneenne 79 - -
Sales and office ..o 83 4 13
Sales and related 90 2 8
Office and administrative support ............cccccee.. 78 5 17
Natural resources, construction, and maintenance 85 3 12
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiee e 90 - -
Installation, maintenance, and repair ................. 84 4 12
Production, transportation, and material moving ... 70 - -
Production ........ccooiiiiiniiieeee e 68 - -
Transportation and material moving .................. 74 - -
Full time 74 7 19
Part time 86 - -
UNION et 84 - -
Nonunion 72 7 21
Wage percentiles:3
Lowest 10 percent 75 - -
Lowest 25 percent .... 84 - -
Second 25 percent 71 4 25
Third 25 percent .... 72 5 23
Highest 25 percent 74 10 16
Highest 10 percent 72 13 15
Establishment characteristics
Goods-producing iNAUSENES ..........cccvevveeiieerneennne. 68 8 24
ManUfaCtUNNgG ......coooeerivieiieiieeree e 68 8 24
Service-providing industries ............ccccccevveeneennen. 7 6 17
Trade, transportation, and utilities ..................... 90 - -
Wholesale trade 84 - -
Retail trade ........ccccoeviiiiiiiieeeeee s 93 - 7
Transportation and warehousing ................... 85 - -
ULIItIES e 89 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

- Some .
All existing o No existing
- - existing 0
Characteristics participants o participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
INfOrMation ........cceeeveeeieiiieee e 78 - 21
Financial activities 61 7 32
Finance and insSurance .........cccccccevevivvveeneennn. 58 7 34
Credit intermediation and related activities 64 - -
Insurance carriers and related activities .... 71 - -
Professional and business services .................. 54 - -
Professional and technical services .............. - 69 -
Education and health services ..........cccccceveeuneenn. 89 - -
Educational SErviCes ..........cccocvreviveeesiieeeiinnns 91 - -
Junior colleges, colleges, and universities 91 - -
Health care and social assistance ................. 88 -
110 99 WOIKEIS ...vviiiiiieee ettt 72 4 24
110 49 WOIKEIS .., 77 3 20
50 t0 99 WOTKEIS ....vvveviieee e 67 - -
100 workers or more ..... 75 7 18
100 to 499 workers ... 82 - -
500 WOrKEers Or MOIE ......cceeeeeveuvreieeeeeeeiiireeeeeennn 70 10 20
Geographic areas

New England .........cccoooiiiiiiiiiiiieceeeeee e 69 - -
Middle AHANTIC ......cveveeeeeeeiiieee e 69 - 30
East North Central ..... 70 - -
West North Central .... 66 - -
South Atlantic ............ 82 - -
East South Central .... 73 - -
West South Central ... 84 4 13
Mountain ...........cccee. 85 - -
PacifiC ...oooieieiee e 78 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation

Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or

stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOIKEIS ..t 6 61 33
Worker characteristics
Management, professional, and related ................ 10 50 40

Management, business, and financial ... 10 53 37

Professional and related ..............coccvvveeeeeennnn, 11 47 42
Sales and office:

Office and administrative support ..........cc.ce..... 7 54 40
Natural resources, construction, and

maintenance:

Installation, maintenance, and repair ................. 1 80 19
FUITHIME oo 6 62 32
Part time ..oooocveeeecie e - 58 42
NONUNION eiviiiiicciceee e 7 59 34
Wage percentiles:2

Lowest 25 percent ..........coceevciiiiiiiiin i, - 57 -

Second 25 PErCeNnt ......ccceevveveerieeeeiiieeesieee s 5 67 28

Highest 25 percent ........cccccvvveeiiiieenniie e, 9 58 33

Highest 10 percent ........cccccevvveeiniieenniieeeieeann 13 47 40

Establishment characteristics
Service-providing industries ... 7 57 36
Wholesale trade ........ 26 49 25
Utilities ............... 26 17 56
Information ............. - 70 -
Financial activities ........ - 55 -
Finance and insurance ...........cccccccevvuvveeeennn. 5 60 35
Credit intermediation and related activities - 53 -
Insurance carriers and related activities .... - 63 36
Education and health services ............cccccceeen. 3 47 49
Health care and social assistance ................. - - 54

Other SEIVICES .....ccoveviiiieeiiiie e - 94 -
110 99 WOIKEIS ...ttt 2 63 35

1t0 49 WOTKEIS ...vvvveeiiie e - 56 -

50 t0 99 WOIKEIS ..o - 69 31
100 workers or more:

100 t0 499 WOTKEIS ..ccvvvveeiieeeciiee e see e 7 60 33

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Geographic areas

New England - 56 -
South Atlantic - 69 -
East South Central .........cccceevviveeiiiee e - 54 -
MOUNLAIN ..eiviiiieeciceee e - - 72
PaCifiC ..ocoovviieie e - 57 -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,

National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 6 94 11 28 56 1
Worker characteristics
Management, professional, and related ................ 5 95 11 25 59 3
Management, business, and financial ... 7 93 11 33 49 4
Professional and related ..............ccccevviieennnenne 3 97 12 20 66 -
Service:
Protective ServiCe .........cccooveviiiieeiiciec e - 100 - - 65 -
Sales and offiCe .......cccoceiriiiiiiii e 7 93 4 36 54 1
Office and administrative support ............c..c...... 9 91 5 29 57 -
Natural resources, construction, and maintenance 5 95 24 13 62 -
Construction, extraction, farming, fishing, and
FOrESIIY e 12 88 42 - 40 -
Production, transportation, and material moving ... 8 92 21 23 51 -
Transportation and material moving .................. 4 96 - 27 57 -
FUITTIME ot 6 94 12 28 55 1
Part time ....oooeeeeeeeee e 2 98 4 - 70 -
UNION e e 3 97 30 8 62 -
NONUNION et 7 93 7 32 54 2
Wage percentiles:3
Second 25 PErcent ........ccceevveiienieeenieneeeens 10 90 5 29 57 -
Third 25 percent ..... 9 91 9 29 54 -
Highest 25 percent . 4 96 18 23 56 2
Highest 10 percent .........ccccooeviiiieninieneeneeenn, 4 96 13 27 57 -
Establishment characteristics
Goods-producing industries 7 93 21 24 51 -
Manufacturing ..........ccceeriieieniiie e 7 93 21 24 51 -
Service-providing iNdUSENEs ........ccccvevvveeeriiieeenns 6 94 7 29 58 -
Trade, transportation, and utilities ..................... 2 98 11 42 46 -
Retail trade - 100 1 51 47 -
Transportation and warehousing ................... - 100 - - 84 -
ULIIItIES oo 26 74 43 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
. No_ to frozen Enh_ar]ced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Financial activities ........ 23 77 10 41 27 -
Finance and insurance ... 17 83 10 44 29 -
Education and health services ............cccceevvnnenne 5 95 - 7 86 -
110 99 WOIKEIS ...ovviieieeeeecieeee e 2 98 5 38 54 2
10 49 WOTKETS ..evvveiiiieeciiie e 4 96 35 55 -
50 t0 99 WOIKEIS ....vvviiiiiee e - 100 - 41 52 -
100 workers or more ... 7 93 13 26 56 -
100 to 499 workers . 8 92 8 26 57 —
500 workers or more 6 94 16 25 56 -
Geographic areas

Middle Atlantic ........ccceeiiiiiiiie e, 11 89 10 37 40 -
East North Central ...........cccoceeeeiiiiiiieeee e, 4 96 17 25 57 -
South Atlantic 11 89 - 21 60 -
MOUNLAIN ..vvviieiciecieeee e - 100 - - 74 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

3 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below
the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the

United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,

see

the

"Glossary of Employee Benefit Terms"

www.bls.gov/ncs/ebs/glossary20082009.htm.

at



Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 66 34 80 20
Worker characteristics
Management, professional, and related ................ 68 32 83 17
Management, business, and financial .. 72 28 86 14
Professional and related ....................... 66 34 82 18
SErVICE ..cviiiiiieeiiie e 67 33 86 14
Protective service 70 30 79 21
Sales and offiCe .......ccooeiiiiiiiiiii e 62 38 74 26
Sales and related ..........ccooeeiiiiiiiniie e, 56 44 62 38
Office and administrative support ...........ccccceeene 66 34 80 20
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOFESHIY eviiiiicie 57 43 74 26
Installation, maintenance, and repair ................. 78 22 88 12
Production, transportation, and material moving ... 66 34 80 20
Production 68 32 82 18
Transportation and material moving .................. 63 37 76 24
FUITTIME ot 66 34 80 20
Part time ..o 61 39 78 22
UNION 1t 60 40 79 21
NONUNION e 66 34 80 20
Wage percentiles:t
Lowest 10 percent 73 27 88 12
Lowest 25 percent .... 62 38 76 24
Second 25 percent ... 61 39 75 25
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 69 31 83 17
Highest 10 percent 68 32 83 17
Establishment characteristics
Goods-producing iNdUSLIES ........ccccceeeeiieriniiienans 68 32 81 19
CONSIIUCHON .. 55 45 72 28
ManUfaCturing .........ccocceeveeeneinieeiese e 71 29 84 16
Service-providing iNduStries ...........cccceevieniieninen. 65 35 80 20
Trade, transportation, and utilities ..................... 58 42 68 32
Wholesale trade 71 29 84 16
Retail trade ..........ccoeviiiiiiiiii 50 50 57 43
Transportation and warehousing ................... 58 42 71 29
ULIlIEIES oo 90 10 97 3

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Information ... 83 17 90 10
Financial activities ............. 74 26 85 15
Finance and insurance 74 26 85 15
Credit intermediation and related activities 75 25 86 14
Insurance carriers and related activities .... 77 23 87 13
Real estate and rental and leasing 78 22 83 17
Professional and business services ..... 67 33 85 15
Professional and technical services . 63 37 83 17
Administrative and waste services ... 71 29 84 16
Education and health services ..........c.cccceevvnnenne 60 40 82 18
Educational ServiCes ..........cocccveeeveiiiiveeneeennnns 57 43 81 19
Junior colleges, colleges, and universities 59 41 84 16
Health care and social assistance ................. 61 39 82 18
Leisure and hospitality ...........cccceeieeeiiiieeninnene - - 92 8
Accommodation and food services ... - - 96 4
Other SEIVICES ....ccvveiviiie e 61 39 87 13
110 99 WOIKEIS ..eevvieiieeeeeceeee e 65 35 81 19
10 49 WOTKEIS .vvveeiiiieeeiiee et 65 35 81 19
50 t0 99 WOIKEIS .....vvviiiieeeee it 65 35 81 19
100 workers or more 66 34 79 21
100 to 499 workers 62 38 75 25
500 WOIKErS OF MOIE ...cvvvveeeiiiiiiieeeeeeeiivieeee e 71 29 83 17
Geographic areas
New ENgland ........ccocooeeeiiiiiiniieeeee e 70 30 81 19
Middle Atlantic ..... 62 38 83 17
East North Central ..... 60 40 76 24
West North Central . 64 36 81 19
South Atlantic ......... 64 36 78 22
East South Central .... 75 25 83 17
West South Central ... 66 34 77 23
Mountain .............. 67 33 79 21
Pacific ........ 75 25 84 16

1 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 9. Health care benefits: Access, participation, and take-up rates,* private industry workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS ..ttt 71 52 74 46 36 78 27 21 76
Worker characteristics

Management, professional, and related ................ 86 67 78 61 50 82 36 28 78
Management, business, and financial ... . 94 76 81 68 57 84 36 30 81
Professional and related .............cccoceeiieeeiinnenn. 82 63 77 57 46 81 35 27 76
SEIVICE .vveeeieciie ettt 46 29 63 28 20 71 18 12 67
Protective service .. 56 36 65 22 16 71 16 9 57
Sales and office ......... 72 51 70 47 35 74 24 18 74
Sales and related ... . 63 41 65 41 27 66 20 14 70
Office and administrative support ...........c.cccee.. 78 57 73 51 40 78 26 20 76
Natural resources, construction, and maintenance 77 61 80 44 38 85 31 25 83

Construction, extraction, farming, fishing, and
FOTESIIY e 70 57 81 38 33 87 26 22 86
Installation, maintenance, and repair ................. 84 66 79 51 43 84 36 29 80
Production, transportation, and material moving ... 77 58 76 49 39 79 30 24 78
Production ........cccooeiiiiiiiic 82 66 81 53 44 83 31 25 81
Transportation and material moving .................. 72 51 71 45 33 74 29 22 75
Full time 86 65 75 56 45 79 33 25 77
Part time 24 13 56 16 10 63 10 6 65
UNION ittt 90 76 85 69 61 88 54 46 84
NONUNION ..ottt 69 49 72 44 33 76 24 18 74

Wage percentiles:3
Lowest 10 PErcent .......ccocveerieerenireeeenreee e 25 13 50 13 8 62 - - -
Lowest 25 percent .... 38 22 57 22 14 63 12 8 63
Second 25 percent ... 77 54 71 49 36 74 26 19 73
Third 25 percent .......... . 86 67 78 54 44 81 32 26 80
Highest 25 percent ..........ccccovevieniieiiniiee s 89 72 81 66 55 84 41 33 80
Highest 10 percent ........ccccoccvvcienieniiinicieeen, 90 73 80 69 58 85 41 33 79
Establishment characteristics

Goods-producing iNdUSLHEs .........ccoceeveveerieeneennen. 85 70 82 55 47 85 33 27 84
Construction 71 56 79 35 29 83 23 20 86
Manufacturing 91 75 83 64 54 85 37 31 83
Service-providing iNdUStries ..........cccoceevieeieennen. 68 48 71 44 34 76 26 19 74
Trade, transportation, and utilities . 73 50 69 46 32 71 25 18 73
Wholesale trade .........cccceeeviieeniiieeiiiee e 87 69 79 52 43 83 33 27 82
Retail trade ..........coooeeveiiiiii 64 39 62 40 25 62 19 13 68
Transportation and warehousing . . 82 60 73 58 43 75 36 25 69
ULIIIGIES oveveeeieieeiereeee e 95 83 87 66 60 90 40 35 87

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* private industry workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
INfOrMation .........cccvveeeeeiiiiiee e 87 70 80 70 60 86 58 47 81
Financial activities . 87 66 76 66 54 82 28 22 79
Finance and insurance ..........ccccccevvevvieneeennnns 91 70 77 72 59 82 29 22 78
Credit intermediation and related activities 93 71 76 77 60 78 28 21 75
Insurance carriers and related activities .... 88 68 77 65 57 87 32 26 81
Real estate and rental and leasing ................ 73 55 76 43 35 81 27 23 83
Professional and business services .................. 68 50 74 42 34 81 27 20 74
Professional and technical services .............. 84 64 76 51 42 83 33 25 76
Administrative and waste services .... 45 32 71 24 18 74 18 12 69
Education and health services ............... . 75 53 71 48 36 76 26 19 72
Educational services ............. . 78 58 75 49 38 76 28 19 69
Junior colleges, colleges, and universities 90 71 79 66 52 78 36 25 69
Health care and social assistance ................. 74 53 71 47 36 76 26 19 73
Leisure and hospitality ..........ccocoevieiiieniciieen. 37 24 63 27 18 68 - - -
Accommodation and food services ................ 36 22 61 26 17 66 - - -
Other SEIVICES ....ccoviiiiiiee e 52 37 72 27 22 82 19 14 73
10 99 WOTKETS ..evveeiiiiee et 59 42 72 30 23 7 18 13 73
110 49 WOTKEIS ...vvviiiiee e 55 39 71 27 21 76 15 11 74
50 to 99 workers .... 71 51 72 40 31 78 26 19 72
100 workers or more ..... 84 63 75 64 51 79 37 29 78
100 to 499 workers ...... . 81 59 73 58 43 75 31 24 78
500 WOrKErs OF MOIE .....cvveeiieiiiiiieeeeeceiiiieeee e 88 69 78 73 60 82 46 35 77
Geographic areas
New ENgland ........ccccoovieiiiiiieiieesie e 70 50 71 51 40 79 22 16 74
Middle Atlantic ....... 72 55 76 49 38 79 32 26 79
East North Central . 72 53 73 45 35 78 23 17 74
West North Central .... 68 52 75 44 36 81 20 16 81
South Atlantic ............ . 72 51 71 44 33 74 26 18 69
East South Central ..........cccovvveeeiiiiiiiiiee e 74 56 75 51 39 77 - - -
West South Central ..........ccooceeeeiiieiiiiieceee e, 66 47 71 39 29 74 19 14 75
Mountain . 69 48 70 42 33 79 25 20 78
PaCIfiC covvieeeiiiiecee s 72 56 78 54 44 81 37 29 78

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! private industry workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Outpatient prescription drug

coverage
Characteristics
L Take-up
Access | Participation rate
Al WOTKEIS .t 69 51 73
Worker characteristics

Management, professional, and related ................ 84 65 78
Management, business, and financial .. 92 74 81
Professional and related ............cccoceviiiieninnenne 80 61 76
SEIVICE ..ttt 44 28 63
Protective service . 53 34 64
Sales and OffiCe .......ooceiiiiieiii s 70 49 70
Sales and related .........ccccccveviiiiieiiiiiieee 61 39 65
Office and administrative support ...........ccccceene 76 55 73
Natural resources, construction, and maintenance 73 58 80

Construction, extraction, farming, fishing, and
FOrESIIY v 67 54 81
Installation, maintenance, and repair ................. 81 63 79
Production, transportation, and material moving ... 74 56 76
Production ........cccoooiiiiiiiii 79 63 80
Transportation and material moving .................. 70 49 70
FUITEIME e 83 62 75
Part time ....ooieieieeieee e 23 13 57
L8131 o] o PR STRR 88 74 84
NONUNION <.ttt 67 48 72

Wage percentiles:3
Lowest 10 percent 24 12 50
Lowest 25 percent ... 37 21 57
Second 25 percent .. 75 52 70
Third 25 percent ...... 83 65 78
Highest 25 percent .. 87 70 81
Highest 10 percent 89 71 80
Establishment characteristics

Goods-producing iNdUStHES .........ccccevveeniincieninen. 82 67 81
CONSIIUCHON ..t 67 52 78
Manufacturing ..........ccceerieeiinieee e 88 73 82
Service-providing iNdUStries ..........cccocceeveinieennen. 66 a7 71
Trade, transportation, and utilities ..................... 71 49 69
Wholesale trade 85 67 78
Retail trade ........ccccoovviiiiiieee 62 38 62
Transportation and warehousing ................... 82 59 72
ULIIEIES oo 92 80 88

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! private industry workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Outpatient prescription drug
coverage
Characteristics
L Take-up
Access | Participation rate
INfOrmMation .........cccuvveeeeeiiie e 84 67 80
Financial activities .......... 85 65 76
Finance and insurance ..........cccccoevvvveereeennnns 88 67 76
Credit intermediation and related activities 92 69 76
Insurance carriers and related activities .... 85 65 77
Real estate and rental and leasing ................ 72 55 76
Professional and business services .................. 65 48 73
Professional and technical services .............. 81 61 76
Administrative and waste services ... 43 30 70
Education and health services ...........cccccceevunnns 73 52 71
Educational SErvices ..........coccceeeeeeiiivveereeeennn. 76 56 74
Junior colleges, colleges, and universities 89 70 78
Health care and social assistance ................. 73 52 71
Leisure and hospitality ..........ccocceecieiiiiiieniennn. 36 23 63
Accommodation and food services 35 22 61
Other SEIVICES ....cooviiiiiiiie e 48 35 72
110 99 WOIKEIS ...evvveiieiieeiteeeeee e 57 41 71
1t0 49 WOTKEIS ..evveeiiieeecieec e 53 38 71
50 t0 99 WOIKEIS .....evviiiieieeeiiiieeee e 68 49 72
100 workers or more . 82 61 75
100 to 499 workers .. 79 57 72
500 WOrKErS OF MOIE ....ceveeeeiiiiiieeeeeeeciireee e 86 67 78
Geographic areas
New England .........ccccoeiiiiiiiiniiiiicniccec e 69 48 71
Middle Atlantic ....... 69 53 76
East North Central .... 71 52 73
West North Central ... 67 51 75
South Atlantic ........... 70 50 71
East South Central ... 71 53 74
West South Central .. 63 45 71
Mountain ................... 68 47 70
PaCIfiC coveeeeceie e 69 53 78

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, private industry workers, National Compensation Survey, March

2009

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKETS . 80 20 70 30
Worker characteristics

Management, professional, and related 81 19 71 29
Management, business, and financial 81 19 71 29
Professional and related .............cccccceueee. 81 19 71 29
SEIVICE .ttt 78 22 66 34
Protective SErvice .........cccoviriiinieniienec e, 71 29 66 34
Sales and office 79 21 67 33
Sales and related ..........ccooeiiiiiiiniie, 76 24 64 36
Office and administrative support ...........c.ccceee.. 81 19 69 31
Natural resources, construction, and maintenance 82 18 71 29

Construction, extraction, farming, fishing, and
FOFESHIY oo 85 15 72 28
Installation, maintenance, and repair ................. 80 20 71 29
Production, transportation, and material moving ... 82 18 74 26
Production .........ccccoviiiiiii 82 18 75 25
Transportation and material moving .................. 82 18 73 27
FUITTIME ot 81 19 70 30
Part tiMe ..ooveieeieeeee e 78 22 67 33
Union ......... 90 10 86 14
Nonunion 79 21 67 33

Wage percentiles:!
Lowest 10 percent 75 25 63 37
Lowest 25 percent .... 76 24 63 37
Second 25 percent ... 79 21 67 33
Third 25 percent ....... 81 19 70 30
Highest 25 percent ... 83 17 74 26
Highest 10 percent ... 82 18 74 26
Establishment characteristics

Goods-producing iNdUSLIES ..........cccceveriieeeniieeens 82 18 75 25
Construction 84 16 69 31
ManufacCturing .........ccoceeveeeniinieeree e 82 18 76 24
Service-providing industries ...........ccccceveiiiiennen. 80 20 68 32
Trade, transportation, and utilities ..................... 78 22 68 32
Wholesale trade .........cccocoeeeeiiieeiiiieeiieeee, 81 19 70 30
Retail trade 75 25 64 36
Transportation and warehousing ................... 81 19 73 27
ULIIIEIES oo 84 16 79 21

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, private industry workers, National Compensation Survey, March

2009—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
INFOrMALION ..oveeeeeiiiiee e 83 17 77 23
Financial activities ............. 82 18 70 30
Finance and insurance ...........cccccceeevveveeeeenn. 81 19 71 29
Credit intermediation and related activities 80 20 68 32
Insurance carriers and related activities .... 82 18 72 28
Real estate and rental and leasing 84 16 67 33
Professional and business services 79 21 68 32
Professional and technical services .............. 80 20 66 34
Administrative and waste services ................ 75 25 66 34
Education and health services 82 18 68 32
Educational Services ..........cccccceeeeeiiccivieneeennnn. 82 18 68 32
Junior colleges, colleges, and universities 80 20 69 31
Health care and social assistance ................. 82 18 68 32
Leisure and hospitality ...........cccceevieeeiniieeninnens 76 24 65 35
Accommodation and food services ................ 75 25 64 36
Other SEIVICES ....ccvveeiiiie e 83 17 67 33
110 99 WOIKEIS ..ot 80 20 66 34
1 to 49 workers ... 81 19 66 34
50 t0 99 WOTKEIS ...vvveeciieeeciiee e 79 21 66 34
100 WOIKEIS OF MOTE ...t 81 19 73 27
100 to 499 workers ...... 80 20 70 30
500 workers or more 81 19 76 24
Geographic areas
New England ... 78 22 71 29
Middle Atlantic .... 82 18 74 26
East North Central .. 79 21 73 27
West North Central . 80 20 71 29
South Atlantic ......... 79 21 66 34
East South Central . 78 22 66 34
West South Central ... 82 18 66 34
Mountain ............. 79 21 67 33
[ (o3 1o 84 16 71 29

1 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the “National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $317.63 22 $412.45 78 $291.20 $92.43
Worker characteristics
Management, professional, and related ................ 100 327.63 20 397.40 80 310.55 90.42
Management, business, and financial ............... 100 327.03 19 435.26 81 300.89 87.12
Professional and related ...................... 100 327.98 20 376.26 80 316.06 92.29
SEIVICE .vvieieeiieeiee e 100 307.90 18 445.02 82 276.78 96.88
Protective service ... 100 215.48 7 373.94 93 203.15 92.66
Sales and office .......... 100 299.98 18 374.99 82 283.24 95.55
Sales and related ...........cccceeeuennee. 100 268.85 15 343.32 85 255.28 102.00
Office and administrative support .............ccce.. 100 315.20 20 387.15 80 297.63 92.23
Natural resources, construction, and maintenance 100 348.35 36 463.85 64 282.40 98.20
Construction, extraction, farming, fishing, and
FOPESIIY oot 100 391.08 46 506.69 54 291.79 103.95
Installation, maintenance, and repair ................. 100 308.35 27 395.53 73 275.91 94.22
Production, transportation, and material moving ... 100 315.37 24 412.97 76 284.68 85.24
Production .......ccooieiniii e 100 315.74 22 401.85 78 292.04 84.55
Transportation and material moving .................. 100 314.88 27 424.81 73 274.11 86.23
FUITEIME o 100 317.60 22 410.89 78 291.65 91.42
Part time ...ocoeceeeeceeeceeee e 100 318.12 22 435.72 78 284.30 108.02
UNION it 100 430.02 49 508.18 51 354.26 79.29
NONUNION ..ttt 100 297.59 17 362.78 83 284.33 93.86
Wage percentiles:!
Lowest 10 Percent .........cccceevveeieviieniiiiee i 100 259.48 15 329.92 85 246.89 94.25
Lowest 25 percent .. 100 275.43 16 344.17 84 262.56 99.92
Second 25 PErcent ........ccceeveereeiiienienieenieene 100 297.32 18 373.46 82 281.15 94.51
Third 25 PErcent .......ccccveevereenieneeieniee e 100 320.72 24 416.65 76 290.85 91.31
Highest 25 percent . 100 345.90 26 444.97 74 311.81 88.61
Highest 10 Percent .........ccccocveceeneeniieenen e 100 341.08 22 438.24 78 313.97 87.61
Establishment characteristics
Goods-producing iNdUSLIES ..........ccccverriereriienanns 100 330.93 26 438.93 74 292.64 87.06
Construction ..... 100 386.13 a7 509.24 53 276.63 111.12
ManUufaCturing .........ccoovereeeniiieesee e 100 313.06 20 387.79 80 294.71 81.80
Service-providing iNdustries ...........cccccevvinieennen. 100 313.28 20 401.32 80 290.76 94.06
Trade, transportation, and utilities ..................... 100 288.70 19 374.73 81 268.12 94.65
Wholesale trade .........cccccceeveennnne 100 298.57 22 352.01 78 283.55 89.69
Retail trade .........ccoccevirieninience 100 268.22 17 370.77 83 246.97 103.40
Transportation and warehousing .. 100 312.41 21 416.34 79 284.17 83.25
ULIIItIES .o 100 333.48 16 372.93 84 325.94 81.23

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009—Continued

(All workers with single coverage medical care benefits = 100 percent)

Total Employee corjtnbunon not Employee contribution required
required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee

employees . employees . employees . g
premium premium premium | contribution
INFOrMALION ...ooeeeeiiiiiiiee e 100 $326.75 25 $428.84 75 $293.53 $85.50
Financial activities ............ 100 310.84 21 404.07 79 286.67 86.73
Finance and insurance ...........ccccevcvveviieeens 100 307.06 17 388.09 83 289.93 87.45
Credit intermediation and related activities 100 300.93 16 389.27 84 284.20 88.36
Insurance carriers and related activities .... 100 316.51 18 395.41 82 299.00 86.78
Real estate and rental and leasing 100 328.05 35 440.40 65 267.88 82.54
Professional and business services .... 100 316.84 22 429.09 78 284.48 98.01
Professional and technical services 100 307.25 24 371.16 76 286.94 97.13
Administrative and waste services .. 100 311.49 21 481.77 79 267.57 105.34
Education and health services ............. 100 348.41 18 404.22 82 336.50 94.21
Educational Services ..........ccccceeeeeviicvvenreeeennn. 100 360.29 17 458.65 83 340.33 98.84
Junior colleges, colleges, and universities 100 358.46 12 426.52 88 349.42 103.22
Health care and social assistance ................. 100 346.33 18 395.17 82 335.82 93.40
Leisure and hospitality ............ccccceveee. 100 272.39 18 391.21 82 246.75 95.48
Accommodation and food services .. 100 273.18 17 406.91 83 245.78 95.95
Other SEIVICES .....cccveeviiieeiie e 100 337.38 39 400.58 61 297.36 101.93
110 99 WOIKEIS ... 100 311.43 30 402.23 70 272.46 101.97
1 to 49 workers ... 100 312.30 32 393.36 68 273.76 104.37
50 to 99 workers ..... 100 309.46 25 428.23 75 269.78 97.04
100 workers or more ... 100 322.24 16 427.06 84 302.78 86.53
100 to 499 workers .... 100 320.50 15 435.63 85 299.45 88.44
500 WOIKErS OF MOIE ....cevveeeiiiiiiiieeeeeseiiieeeeee e 100 324.18 16 417.83 84 306.48 84.42

Geographic areas
New ENgland ........ccocoeeeiiiiiniieeeee e 100 322.38 18 458.10 82 293.30 108.53
Middle Atlantic ......... 100 339.97 24 419.75 76 314.09 91.48
East North Central ... 100 318.12 20 437.52 80 288.59 92.67
West North Central ..........cccccveeeiiiiiiiieeee e, 100 325.71 20 434.23 80 298.21 87.64
South AtlANLIC ..oooveiieiiii e 100 294.22 16 358.34 84 282.10 94.21
East South Central ..... 100 283.47 18 345.82 82 269.70 98.76
West South Central .... 100 316.22 21 386.03 79 297.83 87.99
MOUNAIN ..oeviiiiciiiiee e 100 312.87 22 442.77 78 277.04 97.98
PaCIIC covveeeeeie e 100 331.01 32 421.00 68 288.93 84.85
1 The percentile groupings are based on the average wage for each

occupation surveyed, which may include workers both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The percentile values are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary

"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2008." See Technical Note for more details.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 78 1 7 1 (") 12 1
Worker characteristics

Management, professional, and related ................ 100 78 2 9 2 (*) 9 1
Management, business, and financial ... . 100 76 2 11 2 (*) 9 1
Professional and related ............ccccceviiiiiinnenn. 100 79 2 8 2 - 10 1
SEIVICE .ttt 100 75 - 7 1 - 15 -
Protective service .. 100 67 - 3 - - 27 -
Sales and office ......... 100 74 (*) 8 1 - 16 (*)
Sales and related ... . 100 68 - 7 - - 24 (*)
Office and administrative support ............cccccee.. 100 76 (*) 9 1 - 12 1
Natural resources, construction, and maintenance 100 82 1 5 - - 11 2

Construction, extraction, farming, fishing, and
FOTESIIY et 100 79 - 5 - - 13 3
Installation, maintenance, and repair ................. 100 84 - 5 - - 10 -
Production, transportation, and material moving ... 100 83 1 5 (") - 10 1
ProdUCHION ....ccvoveeeveeeeieeeeeeee et 100 83 1 5 (*) - 10 -
Transportation and material moving .................. 100 83 - 4 1 - 10 2
Full time 100 78 1 7 1 (%) 12 1
Part time 100 75 - 8 1 - 15 -
UNION <ot 100 79 2 4 - (*) 11 3
NONUNION ..ot 100 77 1 8 1 (*) 12 (*)

Wage percentiles:®
Lowest 10 Percent .......ccoccveevneerenieerenreee e 100 70 - 9 - - - -
Lowest 25 percent .... 100 73 1 6 (*) - 19 -
Second 25 percent ... 100 77 1 7 1 - 14 1
Third 25 percent .......... .. 100 80 1 6 1 (*) 11 1
Highest 25 percent ..........cccccovveeniiieeniieeesieennn 100 77 2 9 2 (*) 10 1
Highest 10 percent .........ccccccvvcieniciiicniencieen, 100 76 2 9 2 (") 10 1
Establishment characteristics

Goods-producing iNdUSEHES .........ccoceveeverieeneeninen. 100 83 - 5 (*) - 10 -
Construction . 100 80 - 6 - - 11 -
ManUFACIUIING .......c.ovevieeereeeeeeeeeeeeee e 100 84 - 4 (*) - 10 -
Service-providing iNdUSEries ..........cccoccveviieeneennen. 100 76 1 8 1 (*) 13 1
Trade, transportation, and utilities . 100 74 1 6 (*) - 18 1
Wholesale trade ..........cccceeviniiinicniieniee, 100 82 - 9 - - 7 -
Retail trade .........ccoooeviiieniie e 100 65 - 6 - - 28 -
Transportation and warehousing . . 100 81 - - - - 14 -
ULIIIEIES vt 100 81 - - 4 - 4 -

See footnotes at end of table.




Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
INfOrmation ...........ccoceveeeiiiiiiiee e, 100 86 - 6 - — 7 -
Financial activities ........ .. 100 72 - 13 2 (*) 11 1
Finance and insurance ...........cccccvceveiiineene 100 70 1 15 2 (*) 11 1
Credit intermediation and related activities 100 74 — 16 - - 8 -
Insurance carriers and related activities .... 100 68 1 8 3 - 17 -
Real estate and rental and leasing 100 83 - - - - - -
Professional and business services ... 100 79 — 7 2 - 9 -
Professional and technical services . 100 82 - 7 - - 9 -
Administrative and waste services ................ 100 74 - - - - - -
Education and health services ............cccccceeeun. 100 78 — 10 2 - 9 1
Educational SErviCes .........cccovvveeeeeveccrveveeeeeenn. 100 81 — 10 2 - 7 -
Junior colleges, colleges, and universities 100 78 - 12 2 - 7 -
Health care and social assistance ................. 100 78 - 10 1 - 9 1
Leisure and hospitality . 100 69 - 6 - - - -
Accommodation and food services ................ 100 69 - 8 - - - -
Other SEIVICES ....ccovviiiiiieee e 100 83 - - - - - -
110 99 WOIKEFS ..ottt 100 82 (*) 7 (*) - 10 1
110 49 WOIKETS ... 100 80 1 8 (*) - 9 1
50 to 99 workers 100 84 - 5 - - 10 -
100 workers or more 100 75 1 7 1 (*) 14 1
100 t0 499 WOTKETS ..o, 100 80 1 5 1 - 14 (*)
500 WOrKErs Or MOIE ......ccceeveiuvriieeeeeieciiieeeeeeenn 100 70 2 10 2 - 15 1
Geographic areas
New England ........cccccooviiiiiiiiiiiccceeee 100 84 - 6 1 - 9 -
Middle Atlantic ......... . 100 79 - 6 1 1 12 -
East North Central ...... . 100 76 1 7 2 14 -
West North Central ..... . 100 79 - 8 - - 11 -
South Atlantic ............. 100 80 - 7 - - 11 1
East South Central ..... 100 73 - 7 - - - -
West South Central .... . 100 72 - 12 - - 14 -
Mountain .........cccceeeennes . 100 73 1 10 - - 15 1
PaCIfiC .oouvveeeiie e 100 79 - 6 2 - 9 2
Average monthly employer premiumé ................... $291.20 $288.98 $299.63 $301.59 $307.00 $271.70 $291.73 $384.43

1 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The

under a ‘“cafeteria plan" or

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

6 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $737.68 12 $911.60 88 $714.83 $349.36
Worker characteristics
Management, professional, and related ................ 100 795.57 9 949.62 91 780.58 346.44
Management, business, and financial ............... 100 800.08 9 1,003.40 91 780.61 329.63
Professional and related ...................... 100 793.03 9 919.99 91 780.57 355.93
SEIVICE .vvieieeiieeiee e 100 658.57 10 820.70 90 640.01 380.16
Protective service ... 100 568.59 3 721.99 97 563.56 317.90
Sales and office .......... 100 704.00 8 890.18 92 688.85 366.58
Sales and related ...........cccceeeuennee. 100 631.16 7 730.74 93 624.05 372.96
Office and administrative support ..........c..c........ 100 739.78 8 955.93 92 721.13 363.41
Natural resources, construction, and maintenance 100 714.98 24 919.21 76 650.44 359.12
Construction, extraction, farming, fishing, and
FOTESHIY v 100 678.81 32 852.68 68 596.19 385.11
Installation, maintenance, and repair ................. 100 747.37 17 1,034.31 83 689.96 340.19
Production, transportation, and material moving ... 100 754.39 16 921.34 84 723.24 301.94
Production .........ccccooiiiiiiiiiie e 100 779.33 15 943.39 85 751.41 293.99
Transportation and material moving .................. 100 720.65 17 896.31 83 683.82 313.06
FUITEIME o 100 739.60 12 919.91 88 716.04 345.79
Part tiMe .....oocvieeieecie et 100 707.05 12 789.25 88 695.31 406.86
UNION it 100 879.80 42 917.26 58 853.22 262.30
NONUNION ..ttt 100 713.12 6 905.31 94 699.87 358.77
Wage percentiles:!
Lowest 10 Percent .........cccceevveeieviieniiiiee i 100 560.91 9 434.47 91 572.78 366.64
Lowest 25 percent .. 100 624.20 8 720.45 92 616.36 382.35
Second 25 PErcent ........ccceeveereeiiienienieenieene 100 686.47 8 823.75 92 674.94 364.75
Third 25 percent .......cccccceeeveeiieiiienie e 100 735.17 12 898.67 88 713.36 345.20
Highest 25 percent . 100 819.79 16 985.18 84 788.47 327.24
Highest 10 percent .........cccccvveeeenieeeiniiiee s 100 826.16 13 937.06 87 809.95 321.30
Establishment characteristics
Goods-producing iNdUSLIES ..........ccccverriereriienanns 100 769.09 18 899.97 82 740.70 304.04
Construction ..... 100 633.51 33 806.11 67 549.85 427.29
ManUufaCturing .........ccoovereeeniiieesee e 100 808.64 14 979.64 86 781.02 276.42
Service-providing iNdustries ...........cccccevvinieennen. 100 727.42 10 918.67 90 707.15 362.81
Trade, transportation, and utilities ..................... 100 687.75 10 849.95 90 668.94 348.90
Wholesale trade .........cccccceeveennnne 100 717.00 10 899.52 90 696.65 337.52
Retail trade .........ccoccevirieninience 100 606.21 9 635.44 91 603.27 384.20
Transportation and warehousing .. 100 783.65 14 1,102.38 86 732.43 295.70
ULIIItIES .o 100 905.25 10 1,000.67 90 894.30 282.61

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, private industry workers, National Compensation Survey, March 2009—Continued

(All workers with family coverage medical care benefits = 100 percent)

Total Employee corjtnbunon not Employee contribution required
required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating participating participating
employer employer employer | employee

employees . employees . employees . g
premium premium premium | contribution
INFOrMALION ...ooeeeeiiiiiiiee e 100 $835.87 17| $1,217.69 83 $756.72 $293.09
Financial activities ............ 100 736.82 9 938.26 91 716.01 350.80
Finance and insurance ...........ccccevcvveviieeens 100 749.43 8 933.62 92 734.19 339.51
Credit intermediation and related activities 100 711.99 5 1,021.05 95 697.17 351.38
Insurance carriers and related activities .... 100 788.75 8 922.42 92 776.43 328.83
Real estate and rental and leasing 100 679.26 17 947.66 83 623.38 408.32
Professional and business services .... 100 742.28 10 960.99 90 719.17 360.16
Professional and technical services 100 727.49 8 888.12 92 712.62 388.79
Administrative and waste services .. 100 669.65 11 1,075.33 89 619.10 338.87
Education and health services ............. 100 778.97 6 861.00 94 773.40 400.09
Educational Services ..........ccccceeeeeviicvvenreeeennn. 100 773.40 6 940.24 94 763.57 400.76
Junior colleges, colleges, and universities 100 809.68 2 1,012.98 98 804.77 378.14
Health care and social assistance ................. 100 779.98 7 848.72 93 775.20 399.97
Leisure and hospitality ............ccccceveee. 100 589.47 9 662.95 91 581.87 354.32
Accommodation and food services .. 100 578.29 8 615.19 92 575.06 355.83
Other SEIVICES .....cccveeviiieeiie e 100 737.73 17 1,175.13 83 650.44 378.14
110 99 WOTKEIS ...eeiiiiiiie e 100 666.58 15 916.08 85 624.06 398.41
1 to 49 workers ... 100 663.20 15 924.32 85 617.82 400.40
50 to 99 workers ..... 100 674.10 14 896.75 86 637.80 394.04
100 workers or more ... 100 789.77 9 906.55 91 777.58 315.45
100 to 499 workers .... 100 764.65 8 857.40 92 756.56 340.04
500 WOIKErS OF MOIE ....cevveeeiiiiiiiieeeeeseiiieeeeee e 100 817.54 11 946.08 89 801.60 287.35

Geographic areas
New ENgland ........ccocoeeeiiiiiniieeeee e 100 776.62 10 967.62 90 755.07 364.44
Middle Atlantic ......... 100 811.12 16 891.14 84 796.08 339.28
East North Central ... 100 768.24 14 926.76 86 742.68 313.60
West North Central ..........cccccveeeiiiiiiiieeee e, 100 738.25 12 851.82 88 722.16 325.27
South AtlANLIC ..oooveiieiiii e 100 697.59 5 1,042.75 95 678.04 361.29
East South Central ..... 100 655.09 8 795.03 92 642.50 359.57
West South Central .... 100 705.90 6 946.26 94 689.87 378.07
MOUNAIN ..oeviiiiciiiiee e 100 686.62 11 850.74 89 666.23 383.14
PaCIIC covveeeeeie e 100 733.56 17 910.97 83 697.69 354.06
1 The percentile groupings are based on the average wage for each

occupation surveyed, which may include workers both above and below the NOTE: Because of rounding, sums of individual items may not equal totals. For
threshold. The percentile values are based on the estimates published in the definitions of major plans, key provisions, and related terms, see the "Glossary

"National Compensation Survey: Occupational Earnings in the United States, of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

2008." See Technical Note for more details.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 79 1 6 1 (") 12 1
Worker characteristics

Management, professional, and related ................ 100 80 - 8 1 (*) 9 1
Management, business, and financial ... . 100 79 - 9 1 (*) 9 -
Professional and related ............ccccceviiiiiinnenn. 100 80 - 7 1 - 10 1
SEIVICE .ttt 100 77 - 6 1 - 14 -
Protective service .. 100 68 - 3 - - 26 -
Sales and office ......... 100 75 (*) 7 1 - 16 (*)
Sales and related ... . 100 70 - 5 (*) - 23 -
Office and administrative SUppOrt ...................... 100 78 (*) 8 1 - 12 (*)
Natural resources, construction, and maintenance 100 83 - 5 - - 11 2

Construction, extraction, farming, fishing, and
FOTESIIY vt 100 79 - 5 - - 13 2
Installation, maintenance, and repair ................. 100 85 - 4 - - 9 -
Production, transportation, and material moving ... 100 85 1 4 (") - 9 1
ProduCtioN .....c.oeeveveeeieeeeeeeies e 100 85 - 5 (*) - 9 -
Transportation and material moving .................. 100 86 - 3 (*) - 9 -
Full time 100 80 1 6 1 (%) 12 1
Part time 100 78 - 5 1 - 16 -
UNION ittt 100 83 1 3 - - 9 3
NONUNION ..ot 100 79 1 7 1 (*) 12 (*)

Wage percentiles:®
Lowest 10 Percent .......ccoccveevneerenieerenreee e 100 77 5 - - 16 -
Lowest 25 percent .... 100 75 - 5 (*) 18 -
Second 25 percent ... 100 78 (") 6 (") - 14 (")
Third 25 percent .......... .. 100 82 (*) 6 1 (*) 11 1
Highest 25 Percent .............cccccceeeveeevevereueurecennn. 100 80 - 7 1 (*) 9 1
Highest 10 percent .........ccccccvvcieniciiicniencieen, 100 79 - 8 2 - 9 1
Establishment characteristics

Goods-producing iNdUSEHES .........ccoceveevenieeneeninen. 100 84 - 4 (*) - 10 -
Construction . 100 81 - 6 - - 12 -
ManUFACIUIING .......c.ovevieeereeeeeeeeeeeeee e 100 84 - 4 (*) - 9 -
Service-providing iNdUSHHEs ..........ccccoceveveveverenennnns 100 78 (*) 7 1 (*) 13 1
Trade, transportation, and utilities . 100 76 1 5 (*) - 18 1
Wholesale trade ..........cccceeviniiinicniieniee, 100 83 - 7 - - 8 -
Retail trade .........ccoooeviiieniie e 100 67 - 4 - - 27 -
Transportation and warehousing . . 100 83 - 2 - - 13 -
ULIIIEIES vt 100 82 - - 4 - 4 -

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, private industry
workers, National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount ratel varies? benefits3 | earnings | unknown Other
coverage

INfOrmation ...........ccoceveeeiiiiiiiee e, 100 84 — 6 - — 9 -
Financial activities ........ .. 100 76 - 11 2 (*) 11 -
Finance and insurance ...........cccccvceveiiineene 100 74 - 13 2 (*) 11 -
Credit intermediation and related activities 100 76 — 15 - - 7 -
Insurance carriers and related activities .... 100 73 - 6 3 - 17 -
Real estate and rental and leasing 100 86 - - - - - -
Professional and business services ... 100 83 — 5 2 - 9 -
Professional and technical services . 100 85 - 5 - - 9 -
Administrative and waste services ................ 100 79 - 6 - - 11 -
Education and health services ............cccccceeeun. 100 79 — 9 1 - 10 1
Educational SErviCes .........ccovvveeeeevecivvveeeeenn. 100 80 — 8 2 — 9 -
Junior colleges, colleges, and universities 100 80 - 11 2 - 6 -
Health care and social assistance ................. 100 79 - 9 1 - 10 1

Leisure and hospitality . 100 73 - 6 - - 19
Accommodation and food services ................ 100 74 - 7 - - 17 -
Other SEIVICES ....ccovviiiiiiiee e 100 84 - - - - 9 -
110 99 WOIKEFS ..ottt 100 83 (*) 6 (*) - 10 1
110 49 WOIKETS ... 100 82 (*) 6 (*) - 11 (*)
50 to 99 workers 100 85 - 4 - - 10 -
100 workers or more 100 77 1 7 1 (*) 13 1
100 t0 499 WOTKETS ..o, 100 80 1 4 1 - 13 (*)
500 WOrKErs Or MOIE ......ccceeveiuvriieeeeeieciiieeeeeeenn 100 73 - 10 2 - 13 1

Geographic areas

New England ........cccccooviiiiiiiiiiiccceeee 100 85 - 5 1 - 9 -
Middle Atlantic ......... . 100 80 - 6 1 1 12 -
East North Central ...... . 100 77 1 7 2 - 13 (*)
West North Central ..... . 100 80 - 7 - - 12 -
South Atlantic ............ 100 82 - 5 (*) - 11 -
East South Central ..... 100 79 - 6 - - - -
West South Central .... . 100 75 — 10 - - 13 -
Mountain .........cccceeeennes . 100 74 - 10 - - 16 -
PaCIfiC .oovveeeiiie e 100 82 - 4 1 - 10 2
Average monthly employer premiumé .................. $714.83 $715.87 $725.68 $718.15 $762.30 $771.38 $703.54 $677.60

1 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

2 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

3 Amount varies by options selected
employer-sponsored reimbursement account.

4 Less than 0.5 percent.

5 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The

under a ‘“cafeteria plan" or

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

6 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Medical care benefits: Employee contributions for single and family coverage, private industry workers, National

Compensation Survey, March 2009

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel

Family coveragel

Characteristics 10th | 2sth persc((’;;‘me 75th | ooth | oth | 25th peﬁfﬁ]‘me 75th | 9oth
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ot $28.21 $49.75 $77.88| $115.70| $165.65| $100.41| $183.62| $289.96| $450.09| $664.51
Worker characteristics
Management, professional, and related ................ 28.82 47.66 76.34 110.84 158.80 101.25 181.48 290.41 441.90 654.42
Management, business, and financial ... . 28.50 47.67 76.13 110.23 153.77 100.70 175.00 285.20 433.65 625.00
Professional and related .............cccoeceviienieennen. 29.00 47.66 76.49 111.09 163.22 101.83 183.62 294.47 442.75 661.86
SEIVICE .ovieiie ettt ettt ebe et 25.85 49.98 81.01 126.90 168.49 99.60 211.00 312.89 504.72 695.36
Protective service .. 17.52 21.38 71.49 132.62 148.58 59.57 72.69 234.00 540.86 647.64
Sales and office ......... 29.26 52.15 80.90 119.63 173.38 114.82 200.00 313.10 477.57 688.40
Sales and related ... . 29.19 54.00 88.00 130.07 187.92 103.99 216.65 319.47 485.72 696.52
Office and administrative support .........c..ccccee. 29.44 51.40 78.00 112.66 164.87 120.12 194.99 307.77 474.71 681.46
Natural resources, construction, and maintenance 28.24 49.84 82.44 128.00 188.55 108.00 186.94 305.00 488.64 721.42
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiii e 25.00 48.12 86.66 135.00 212.42 108.00 215.00 337.00 526.20 779.12
Installation, maintenance, and repair ................. 30.93 50.00 79.78 123.24 181.53 108.00 168.99 286.00 460.14 668.92
Production, transportation, and material moving ... 26.65 46.35 72.00 107.37 152.16 83.97 153.90 254.75 379.80 602.29
Production ........cccooiiriiiiieic e 26.08 45.08 70.52 105.73 150.68 84.00 145.00 246.97 355.31 558.56
Transportation and material moving .................. 28.84 49.20 73.66 108.62 160.32 76.88 167.26 263.37 404.99 639.91
Full time 28.27 49.83 77.30 114.59 162.60 100.85 182.72 287.00 446.09 658.48
Part time 28.00 46.00 83.25 149.60 222.99 90.00 206.47 346.16 558.74 738.93
UNION 1ottt 22.32 39.00 65.34 96.63 132.02 65.00 113.00 203.79 297.29 466.15
NONUNION .ottt 29.59 50.00 80.00 118.97 170.08 110.00 193.58 300.38 469.45 673.20
Establishment characteristics
Goods-producing industries 26.65 46.28 73.01 106.80 153.76 94.00 159.54 254.00 389.97 588.02
Construction .........c..cc..... . 28.00 53.86 92.40 149.13 221.00 140.08 240.65 407.30 588.02 801.26
ManUfaCturing ........ccooovvereeeieineeieere e 26.02 44.98 69.33 101.80 144.92 85.00 145.00 231.00 327.00 507.45
Service-providing iNdUSEHEs .........ccccevvieeeiiiieenns 29.00 50.00 80.00 119.31 170.91 103.00 192.50 305.45 473.19 685.21
Trade, transportation, and utilities 29.04 51.00 78.00 120.03 178.44 99.67 182.72 290.15 460.08 682.53
Wholesale trade .............cccc.ee.. . 25.29 47.66 73.00 107.17 161.13 100.00 174.62 278.34 450.45 646.00
Retail trade ........ccooevevieiiieiee e 28.60 55.90 91.00 138.00 198.00 102.46 225.14 333.64 522.21 730.88
Transportation and warehousing ................... 30.00 50.61 70.52 107.00 173.33 99.00 172.08 242.65 346.64 631.98
UtIlItIeS ...ovveeeieiceceeeee 28.71 48.00 75.26 106.00 151.46 108.00 165.35 273.38 366.17 488.64
Information ............. 19.92 41.99 74.88 105.10 145.54 80.41 145.54 230.92 330.48 547.86
Financial activities .......... . 26.87 46.84 76.00 108.00 154.99 124.99 205.50 307.82 463.11 643.57
Finance and insurance ...........ccccecveeviveeennns 27.06 48.29 77.17 109.34 153.40 122.00 201.48 300.00 436.00 618.00
Credit intermediation and related activities 25.66 49.00 76.99 108.95 152.04 127.65 205.75 312.33 448.96 644.00
Insurance carriers and related activities .... 28.01 46.84 77.00 112.38 159.20 116.00 188.72 295.00 437.46 598.00
Real estate and rental and leasing ................ 25.00 43.25 71.17 103.84 162.27 143.00 230.17 327.44 565.62 693.75

See footnotes at end of table.




Table 15. Medical care benefits: Employee contributions for single and family coverage, private industry workers, National
Compensation Survey, March 2009—Continued

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coveragel Family coveragel
Characteristics 10th | 2sth pei’fg;‘me 75th | ooth | oth | 25th peﬁ:oet;‘me 75th | 9oth
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Professional and business services ................. $32.31 $52.99 $84.91| $126.61| $177.20| $108.76| $190.65| $307.43| $488.21| $689.60
Professional and technical services .. 32.00 54.00 85.08 126.61 174.00 140.00 201.42 322.00 523.82 714.03
Administrative and waste services .... 23.26 51.17 93.95 138.93 222.99 72.69 191.72 323.37 478.00 689.60
Education and health services ..... . 29.60 46.39 79.28 113.45 166.58 106.02 208.03 339.06 498.35 750.00
Educational Services .........ccocvevveiienieenieennne. 32.32 54.20 85.98 121.94 190.00 158.40 243.06 335.30 486.00 696.19
Junior colleges, colleges, and universities 33.34 55.82 92.00 135.49 210.00 174.56 253.77 331.22 478.25 639.83
Health care and social assistance ................. 29.60 45.50 77.90 111.83 163.71 99.60 202.07 340.24 498.35 756.91
Leisure and hospitality ........cccccceeviiieeriiieenienens 20.39 53.34 82.86 130.00 168.00 129.67 227.07 285.89 448.47 615.80
Accommodation and food services . . 22.65 60.45 89.70 131.41 168.99 132.76 229.62 300.15 448.47 615.80
Other SEIVICES .....occuviiiiiiieiiiie e 37.59 58.01 84.40 132.60 192.40 104.97 207.00 323.76 491.19 688.46
110 99 WOTKEIS ..o 31.66 54.16 87.70 129.57 182.80 115.03 211.70 335.20 527.48 747.64
1 to 49 workers .. 32.00 55.00 90.00 133.95 193.35 112.00 213.10 345.72 527.98 754.80
50 to 99 workers 30.26 52.11 82.50 124.57 172.00 124.97 206.40 318.49 526.20 730.88
100 WOTKEIS OF MOTE ....eveeuvieiiiieiie e 25.84 45.99 72.07 108.00 151.66 99.00 168.03 262.60 392.00 587.30
100 to 499 workers ...... . 26.68 47.19 75.81 110.65 153.76 100.70 182.50 286.47 426.51 633.15
500 workers or more 23.44 44.63 68.66 103.20 150.07 89.71 155.99 233.07 346.16 481.96
Geographic areas
New England .........cccoceeiieeniiiiiii e 38.04 70.04 96.00 135.85 198.97 117.51 210.27 322.00 448.00 663.02
Middle Atlantic ....... . 31.77 49.83 75.23 114.87 164.74 99.60 168.48 277.31 411.64 673.10
East North Central ..... . 28.61 47.08 76.06 115.42 165.62 82.10 153.61 258.89 410.00 572.95
West North Central .... . 31.63 48.50 69.24 104.11 154.05 105.00 190.65 280.10 425.80 588.85
South AtlANtiC ...cc.vvieieiiiie e 30.00 51.09 81.01 119.06 173.88 124.80 202.00 316.31 479.19 682.53
East South Central .........ccccociiiiiiiiiniee e, 30.00 54.21 84.00 124.00 194.99 109.62 206.47 299.21 479.46 672.41
West South Central ... . 26.00 47.47 71.85 108.33 153.00 122.06 202.00 329.31 498.35 689.86
Mountain ................ . 27.86 49.12 86.33 123.40 159.50 99.90 203.52 309.00 463.80 656.78
Pacific ....... 17.33 43.05 70.52 108.17 151.24 99.00 174.00 280.18 485.40 695.36
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within each logic.
published series. For example, at the 50th percentile or median, half of participating
workers pay the same as or more than the premium shown, and half pay the same as or NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
less than the premium shown. At the 25th percentile, one-fourth of participating workers of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.

pay the same or less than the premium shown. The remaining percentiles follow the same



Table 16. Insurance benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

Life insurance

Short-term disabilty

Long-term disability

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 59 57 96 39 38 97 33 31 95
Worker characteristics
Management, professional, and related .. 77 75 98 52 51 98 58 55 96
Management, business, and financial . 85 84 99 60 59 98 64 62 96
Professional and related ...................... 73 71 98 48 47 98 55 52 96
SEIVICE ..ottt 36 33 92 23 21 93 13 12 93
Protective ServiCe .........ccccvvienieiieeniiniieneenns 54 51 94 31 30 95 15 14 95
Sales and office .......... 59 56 95 37 36 97 32 31 96
Sales and related ..........ccccoeieeninenne 48 44 92 30 29 96 19 18 93
Office and administrative support ..... 66 64 97 42 41 98 41 40 97
Natural resources, construction, and maintenanc 57 54 95 37 36 97 23 22 96
Construction, extraction, farming, fishing, and
FOTESITY oo 47 44 94 29 28 97 13 13 97
Installation, maintenance, and repair ................. 67 65 97 46 45 97 34 33 96
Production, transportation, and material moving ... 66 63 96 48 47 98 28 27 96
Production ........cccooveeiiiiiiiniicicee e 72 70 97 56 55 98 31 30 96
Transportation and material moving .................. 60 57 95 40 39 97 24 23 95
FUITEIME i 73 70 96 47 46 97 41 39 96
Part time .......oooeeeieeeseeeee e 15 14 89 14 14 96 6 6 92
UNION i 79 77 98 62 61 98 35 34 96
NONUNION ..t 57 54 96 37 36 97 32 31 95
Wage percentiles:2
Lowest 10 percent ..........ccccevvcevreiiiiieeiein e 17 15 87 15 13 88 - - -
Lowest 25 percent .. 28 25 89 18 17 92 9 8 92
Second 25 percent ... 64 61 95 38 37 97 28 27 95
Third 25 percent ..... 71 69 97 47 46 98 40 39 96
Highest 25 percent . 79 78 99 59 58 98 58 56 96
Highest 10 percent .........ccccovcveeiniieenniieesiiennn 82 81 99 61 60 98 64 61 96
Establishment characteristics
Goods-producing iNdUSLHES ........cccovveeeriieeeiiieenns 71 69 97 52 51 98 33 32 96
CONSIIUCHON .. 44 41 93 25 24 97 12 11 92
ManUfaCturing .......c.covovienieiieenee e 82 80 98 64 63 98 41 40 97
Service-providing industries ................. 56 54 96 37 35 97 33 31 95
Trade, transportation, and utilities .... 58 55 94 35 34 96 23 22 94
Wholesale trade ..........ccceeevciveennns 71 69 97 48 46 97 39 37 95
Retail trade .......cccoooeeiiiiieieeee 48 43 91 28 27 95 12 11 89
Transportation and warehousing ................... 75 74 98 41 40 99 34 33 97
ULIIIGIES v 92 91 99 50 50 100 87 85 98

See footnotes at end of table.




Table 16. Insurance benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

Life insurance Short-term disabilty Long-term disability
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate rate
Information ... 81 81 99 71 69 98 62 61 98
Financial activities ............. 79 77 98 63 61 98 65 61 95
Finance and insurance ..........cccccoecvveviieeinns 86 85 99 69 68 98 74 70 95
Credit intermediation and related activities 90 89 99 69 68 98 77 73 96
Insurance carriers and related activities .... 80 79 99 67 67 99 73 68 93
Real estate and rental and leasing 53 49 93 39 38 97 32 31 95
Professional and business services ..... 57 56 97 41 40 97 40 38 97
Professional and technical services . 71 71 99 52 49 96 58 56 97
Administrative and waste services ... 36 33 93 25 25 97 15 15 97
Education and health services ...........ccccceeeeuneenn. 64 62 96 32 32 98 39 37 95
Educational Services .........ccoovvveeeiiiiiiveeneenn. 68 67 99 36 36 98 59 56 96
Junior colleges, colleges, and universities 86 85 99 44 43 97 79 76 96
Health care and social assistance ................. 63 61 96 32 31 98 35 34 95
Leisure and hospitality ............cccceeviieeniiirenninnnn. 28 25 91 21 19 90 - - -
Accommodation and food services ... 27 24 90 21 19 90 - - -
Other SEIVICES .....ccvvviiiiee e 37 35 93 25 24 96 25 24 95
110 99 WOIKEIS ...veeviiiiiee et 43 41 95 27 26 97 20 20 95
1t0 49 WOTKEIS ...vvvveeieieeeeie e 39 36 94 24 23 96 18 17 95
50 t0 99 WOIKEIS ..o 56 53 96 36 35 97 27 26 96
100 workers or more 77 75 97 53 52 97 46 44 96
100 to 499 workers 71 68 95 47 45 97 36 34 96
500 WOrKEers Or MOIE .......ceeeeeviviiiiieeeeeiiiireeeeeen 85 84 98 62 60 98 60 57 96
Geographic areas
New England ........cccooviiiiiniiiie e 58 56 97 41 40 97 36 34 95
Middle Atlantic ..... 56 55 98 73 73 100 32 31 97
East North Central ..... 64 62 97 42 41 96 36 34 95
West North Central . 60 58 97 32 31 98 31 29 95
South Atlantic ......... 62 60 96 34 33 95 34 32 95
East South Central .... 64 61 96 39 36 93 36 35 97
West South Central ... 58 53 91 29 27 95 33 32 96
Mountain .............. 57 53 94 27 26 97 29 27 95
Pacific ........ 53 51 96 28 27 97 29 28 95

1 The take-up rate is an estimate of the percentage of workers with access to a plan

who participate in the plan, rounded for presentation. See Technical Note for more details.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 17. Life insurance plans: Employee contribution

requirement, private industry workers, National Compensation

Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
All WOTKETS .ot 95 5
Worker characteristics
Management, professional, and related ................ 97 3
Management, business, and financial ... 97 3
Professional and related ....................... 97 3
SEIVICE ..vviiiiiieieeiee e . 93 7
Sales and OffiCe .......ooceiiiiiiiii s 95 5
Sales and related ..........ccoceeviiiiieniciiicncee 93 7
Office and administrative support ...........ccccceene 96 4
Natural resources, construction, and maintenance 91 9
Construction, extraction, farming, fishing, and
FOTESIIY oo 87 3
Installation, maintenance, and repair ................. 94 6
Production, transportation, and material moving ... 95 5
Production ........cccoouieiieiiiee e 94 6
Transportation and material moving .................. 96 4
FUITEIME oo 95 5
Part time ....oooeeeieeiesee e 97 3
L1310 o PRSP 96 4
NONUNION .ottt 95 5
Wage percentiles:t
Lowest 25 percent 92 8
Second 25 percent ... 94 6
Third 25 percent ........ 95 5
Highest 25 percent .... 97 3
Highest 10 percent 97 3
Establishment characteristics
Goods-producing iNdUSLIES .........cccceeeviieriniiieenns 93 7
Construction . 88 12
ManUfaCturing ..........cocoeeveeeieiniciiese e 95 5
Service-providing iNdustries ...........cccceeviiniiennen. 95 5
Trade, transportation, and utilities ..................... 94 6
Wholesale trade .........ccoccoeeeiiiieiiiiieenieceee. 94 6
Retail trade . 93 7
Transportation and warehousing ................... 98 2
ULIlIIES e 95 5

See footnotes at end of table.




Table 17. Life insurance plans: Employee contribution
requirement, private industry workers, National Compensation

Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Employee Employee
Characteristics contribution not contribution
required required
INFOrMAation ........cccveeiiiieecee e 97 3
Financial activities ....... . 96 4
Finance and insurance .............. 97 3
Credit intermediation and related activitie 97 3
Insurance carriers and related activities .... 96 4
Professional and business services .................. 96 4
Professional and technical services . 98 2
Administrative and waste services 93 7
Education and health services ...........cccccceevnnn. 97 3
Educational services 96 4
Junior colleges, colleges, and universities 98 2
Health care and social assistance ................. 98 2
Other SEIVICES ....ccoccvvvriieiee e 95 5
110 99 WOIKEIS ...t 94 6
110 49 WOIKEIS ..ot 94 6
50 t0 99 WOTKEIS ...vvveviieeeciiieeveiee e ree e 95 5
100 workers or more .. 95 5
100 to 499 workers 94 6
500 WOTIKEIS OF MOIE ...veeveeeeiiriiieee e 96 4
Geographic areas
New England .........cccooeeiiiiiiinieiieeee e 95 5
Middle AHantic ........ccceeeevviiiiiieee e, 98 2
East North Central .. 95 5
West North Central .........ccccceceeeviiee v, 96 4
South Atlantic ........ccovvviieeeee e 95 5
East South Central . 88 12
West South Central 93 7
Mountain ................ 94 6
PaCifiC ..o 95 5

1 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major
plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 18. Life insurance plans: Method of benefit payment, private industry workers,
National Compensation Survey, March 2009

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment

Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- : amount
earnings earnings amount
Al WOTKEIS eveiiiiiiie ettt 58 2 36 3 1
Worker characteristics
Management, professional, and related ................ 71 4 23 1 1
Management, business, and financial ... 73 4 21 1 1
Professional and related ........................ 69 4 24 1 1
SEIVICE woveviieiiieiei e . 49 1 45 4 (1)
Protective ServiCe .........cccccoveviieiiiienieeneesieenne 32 - 67 - -
Sales and OffiCe ......cocceiiiiiiiiiiii e 65 2 31 1 1
Sales and related . 62 1 36 1 1
Office and administrative sUpport ..........c.ccccee. 66 2 29 2 1
Natural resources, construction, and maintenance 35 1 59 4 -
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiieieee e 16 1 78 4 -
Installation, maintenance, and repair ................. 50 1 45 4 1
Production, transportation, and material moving ... 44 1 49 5 1
Production ........ccccooiiiieniii e 42 1 50 5 1
Transportation and material moving .................. 46 - 47 4 -
FUITEIME oot 58 2 36 3 1
Part ime ...oooeeeeeee e 50 1 46 2 2
UNION ettt 39 1 51 7 1
Nonunion 61 2 34 2 1
Wage percentiles:2
Lowest 10 percent 46 - 45 7 -
Lowest 25 percent 47 1 48 4 —
Second 25 percent .... 55 2 41 2 1
Third 25 percent ..... 55 2 40 2 1
Highest 25 percent .... 67 4 25 2 2
Highest 10 percent 70 5 22 1 2
Establishment characteristics
Goods-producing iNAUSENES ........cccceeerveeneenneenne. 43 50 4 1
CONSIIUCHON ...evieiiiiiiesiie e 14 - 83 2 -
Manufacturing ........coovoveeiiiiie e 49 2 43 5 1
Service-providing industries ...........cccooceenieniiennne. 62 2 32 2 1
Trade, transportation, and utilities ... . 55 2 40 2 1
Wholesale trade ........cccoovveevieieiiiiee e 50 3 43 4 —
Retail trade ........cccooveeiiiiiii e 53 1 44 1 1
Transportation and warehousing .... . 60 - 33 - 3
ULIIEIES oot 82 2 14 - -

See footnotes at end of table.




Table 18. Life insurance plans: Method of benefit payment, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers with basic life insurance coverage = 100 percent)

Basic life insurance method of payment
Characteristics Fixed Variable Flat dollar Variable
multiple of | multiple of dollar Other
- - amount
earnings earnings amount
INfOrMaAtion ........ccvvveeeeeiiiieee e 85 3 11 - —
Financial activities ........... 80 3 15 1 1
Finance and insurance 83 3 11 1 1
Credit intermediation and related activities 87 4 8 - 1
Insurance carriers and related activities .... 80 3 15 1 1
Real estate and rental and leasing 59 - 38 - -
Professional and business services ...... 64 2 31 - —
Professional and technical services .. . 67 1 30 - -
Administrative and waste services ................ 49 - a7 - -
Education and health services ..........ccccceveeeenn. 61 3 32 3 1
Educational SErviCes .........cccevvvveveeeiiiirvvnnennn. 59 6 30 3 2
Junior colleges, colleges, and universities 64 - 23 1 2
Health care and social assistance 62 3 33 3 1
Leisure and hospitality ...........cc.cccveveenee. . 53 - 40 7 -
Accommodation and food services ................ 53 - 39 8 -
Other SEIVICES ...ooveeeiiiiiiieee et 46 - 54 - —
110 99 WOTKEIS ...evveeeieie e 45 1 51 2 1
110 49 WOTKEIS ..ot 45 2 51 2 1
50 to 99 workers 45 - 51 2 -
100 workers or more 66 3 27 3 1
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiiieee e 61 2 34 2 1
500 WOrKers Or MOre .......cceeeeveiiuvvreeeeeeseiiinneeennn. 71 4 20 4 1
Geographic areas
New England .........ccccooviiiiiiiiniiiienceec e 69 4 25 - -
Middle Atlantic ...... 62 2 32 3 1
East North Central ... 52 2 42 4 1
West North Central .. 54 3 41 1 1
South Atlantic ....... 61 2 34 2 1
East South Central .. 55 - 36 6 -
West South Central . 61 2 33 2 2
Mountain ............... . 54 2 43 - -
PaCIfiC .oeiiiiiiiee e 57 2 38 2 1

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, private industry workers,
National Compensation Survey, March 2009

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?

. Over 1.0 Greater M?""“ Me_d|an
Characteristics Less than . - multiple of | multiple of
1.0 times 1.0 times and L_Jnder 2.0 times thgn 2.0 earnings earnings
: earnings 2.0 times earnings times
earnings ) )
earnings earnings
Al WOTKETS .o 1 60 12 24 3 1.3 1.0
Worker characteristics
Management, professional, and related ................ 1 56 12 27 4 1.4 1.0
Management, business, and financial .. 1 52 13 29 6 1.4 1.0
Professional and related ...................... 1 58 11 26 3 14 1.0
SEIVICE oot 2 63 18 16 1 1.3 1.0
Protective Service .........ccocviiieiiiiie v - 53 - - - 1.4 -
Sales and office 1 64 9 22 4 1.3 1.0
Sales and related ..........ccoceeiiiiiiiiiiinieeneeee 1 72 7 17 3 1.2 1.0
Office and administrative support ...........cccccecueee 1 61 10 24 4 1.4 1.0
Natural resources, construction, and maintenance 2 63 9 25 2 1.3 1.0
Construction, extraction, farming, fishing, and
FOrESHY e - 51 7 42 - 15 -
Installation, maintenance, and repair 2 66 9 21 2 1.3 1.0
Production, transportation, and material moving ... 1 58 16 24 2 i3 1.0
Production .........cccooiiiiiiiiiii e - 52 15 30 2 1.4 1.0
Transportation and material moving .................. 1 64 16 17 1 1.3 1.0
FUIltIME .o 1 60 12 24 3 14 1.0
Part time ......cooovviiieee 1 69 9 17 3 13 1.0
Union ...... 2 63 9 23 3 13 1.0
Nonunion 1 60 12 24 3 1.4 1.0
Wage percentiles:2
Lowest 10 percent - 60 21 - - 1.3 1.0
Lowest 25 percent .... - 68 15 15 2 1.3 1.0
Second 25 percent ... 1 65 12 19 2 1.3 1.0
Third 25 percent ....... 1 58 13 24 3 1.4 1.0
Highest 25 percent ... 1 56 10 29 4 14 1.0
Highest 10 percent ... 1 51 11 32 5 1.4 1.0
Establishment characteristics
Goods-producing iNAUSLHES .........ccovvveernieeeriieeenns 1 49 14 31 15 -
Construction - 67 - 26 - 1.3 1.0
ManUufaCturing .........ccocveveeeiieniciieere e 1 48 15 31 6 15 -
Service-providing INAUSEHES ..........ccccevviveeiiiieennns 1 62 11 22 3 1.3 1.0
Trade, transportation, and utilities ..................... 1 67 11 19 3 1.3 1.0
Wholesale trade ...........cccceeeieeiiiiienieeee, - 48 18 27 6 15 15
Retail trade - 84 6 9 1 1.1 1.0
Transportation and warehousing ................... 2 64 14 19 - 1.3 1.0
ULIHtES oo 2 38 6 49 6 1.7 2.0

See footnotes at end of table.




Table 19. Life insurance plans: Fixed multiple of earnings benefit formulas, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers with fixed multiple of earnings formula life insurance coverage = 100 percent)

Multiple of earnings amounts?
Mean Median
Characteristics Less than . Over 1.0 - Greater multiple of | multiple of
1.0 times 1.0 tl_mes and L_Jnder 2.0 tl_mes thgn 2.0 earnings earnings
: earnings 2.0 times earnings times
earnings . )
earnings earnings
INFOrMAtion .......cccveeiiiie e - 67 5 24 4 1.3 1.0
Financial activities .......... 1 60 6 27 6 1.4 1.0
Finance and insurance 1 59 5 27 7 1.4 1.0
Credit intermediation and related activities 1 56 6 30 8 15 1.0
Insurance carriers and related activities .... 2 65 4 23 5 1.3 1.0
Real estate and rental and leasing - 63 - 27 - 1.3 1.0
Professional and business services - 51 13 34 2 15 -
Professional and technical services .............. - 51 10 35 3 1.5 -
Administrative and waste services ................ - 50 - 31 - 1.4 —
Education and health services 2 68 12 16 1 1.2 1.0
Educational ServiCes .........cccevveeiiivveesiireennns 5 59 14 18 4 1.3 1.0
Junior colleges, colleges, and universities 7 54 14 20 5 1.3 1.0
Health care and social assistance ................. 2 70 12 15 1 1.2 1.0
Leisure and hospitality ..........ccooeviiiniiniieineenne. - 61 28 11 - 1.2 1.0
Accommodation and food services ................ - 60 32 7 - 1.2 1.0
Other SEIVICES ....occoeiieiiiiiiee e 5 44 - 30 - 1.5 —
110 99 WOIKEIS ... e 1 59 12 24 4 1.4 1.0
1 to 49 workers 1 58 12 25 4 1.4 1.0
50 to 99 workers 1 61 12 24 3 1.4 1.0
100 WOTKEIS OF MOKE ..eevveeeiciiiiiieeeeeeeivieee e e e e 1 61 12 23 3 1.3 1.0
100 to 499 workers ...... - 62 13 22 2 1.3 1.0
500 workers or more 2 59 11 24 4 1.3 1.0
Geographic areas
New England .... 3 67 6 21 3 1.3 1.0
Middle Atlantic ..... 3 59 14 21 3 1.3 1.0
East North Central ..... - 54 15 27 3 1.4 1.0
West North Central .... - 62 10 21 6 1.4 1.0
South Atlantic ............ 1 64 11 22 2 1.3 1.0
East South Central .... - 58 19 20 - 1.3 1.0
West South Central ... - 59 10 28 2 1.4 1.0
Mountain ...........cc.ee.... - 65 12 20 3 1.3 1.0
PaCIfiC .vvieeiiie e, 1 57 10 27 5 1.4 1.0

1 Includes participants in plans in which insurance equaled a multiple of
earnings plus or minus a specified amount. Includes multiple of earnings not
shown separately.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! private industry
workers, National Compensation Survey, March 2009

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?

Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percentile percentile | percentile
(median)
Al WOTKEIS ..ttt $7,500 $10,000 $15,000 $25,000 $50,000
Worker characteristics
Management, professional, and related ................ 10,000 10,000 20,000 50,000 50,000
Management, business, and financial .... 10,000 10,000 20,000 40,000 50,000
Professional and related ............cccoccceiviieennnnen. 10,000 10,000 20,000 50,000 50,000
SEIVICE .ntieiieiieeeeie ettt 5,000 10,000 10,000 20,000 30,000
Protective ServiCe .........cccccoviriiiiienieeneeieeanne 5,000 5,000 5,000 10,000 10,000
Sales and office ........cccceiiiiiiiiiii 10,000 10,000 15,000 25,000 50,000
Salesand related ..........ccooeeiiiiicnieiec 5,000 10,000 15,000 20,000 50,000
Office and administrative support .........cc.cccceee. 10,000 10,000 20,000 25,000 50,000
Natural resources, construction, and maintenance 10,000 10,000 15,000 25,000 50,000
Construction, extraction, farming, fishing, and
FOTESIIY i 5,000 10,000 15,000 25,000 50,000
Installation, maintenance, and repair ................. 10,000 10,000 15,000 25,000 50,000
Production, transportation, and material moving ... 10,000 10,000 15,000 25,000 46,000
Production ........ccccooiiiieiiiii e 10,000 10,000 20,000 25,000 46,000
Transportation and material moving .................. 6,000 10,000 15,000 25,000 46,000
Full time 10,000 10,000 15,000 25,000 50,000
Part time 5,000 5,000 10,000 20,000 25,000
L3 o o P 5,000 10,000 15,000 29,000 50,000
NONUNION ..t 10,000 10,000 15,000 25,000 50,000
Establishment characteristics
Goods-producing industries 10,000 10,000 20,000 25,000 50,000
Construction ..........ccceeene 5,000 10,000 15,000 25,000 50,000
ManUufaCturing .........ccoovvereeiniiiieceeseeee e 10,000 10,000 20,000 25,000 50,000
Service-providing industries ............cccccceeniiniiennn. 5,000 10,000 15,000 25,000 50,000
Trade, transportation, and utilities ... 5,000 10,000 15,000 25,000 40,000
Wholesale trade ............cccceevueenee. 10,000 10,000 20,000 25,000 40,000
Retail trade ........cccoeveiviiiiiiic e 5,000 10,000 10,000 20,000 25,000
Transportation and warehousing ................... 10,000 10,000 15,000 25,000 50,000
ULIIEIES .o 10,000 10,000 15,000 45,000 50,000
INFOrmMAation .........ccoooiiiiiiie e 1,000 10,000 15,000 25,000 50,000
Financial activities .............. . 10,000 15,000 25,000 50,000 50,000
Finance and inSurance ...........ccccovceeieeneennns 10,000 15,000 25,000 50,000 50,000
Credit intermediation and related activities 10,000 20,000 30,000 50,000 50,000
Insurance carriers and related activities ... 10,000 15,000 20,000 50,000 50,000
Real estate and rental and leasing ................ 10,000 10,000 20,000 25,000 40,000

See footnotes at end of table.




Table 20. Life insurance plans: Flat-dollar amount benefit formulas,! private industry
workers, National Compensation Survey, March 2009—Continued

(Includes workers participating in life insurance plans with flat-dollar amount formulas)

Flat dollar amounts?
Characteristics 10th 25th 50th _ 75th 90th
percentile | percentile percen tile percentile | percentile
(median)

Professional and business services .................. $5,000 $10,000 $20,000 $25,000 $50,000
Professional and technical services .. 15,000 15,000 25,000 50,000 100,000
Administrative and waste services .... 5,000 5,000 10,000 20,000 25,000

Education and health services ............... . 5,000 10,000 15,000 25,000 50,000
Educational SErViCes ........cccccvvuveerieresiienrennns 10,000 15,000 25,000 50,000 50,000

Junior colleges, colleges, and universities 5,000 10,000 20,000 50,000 50,000
Health care and social assistance ................. 5,000 10,000 15,000 25,000 50,000

Leisure and hospitality . 10,000 10,000 10,000 20,000 30,000
Accommodation and food services ................ 10,000 10,000 10,000 20,000 35,000

Other SEIVICES .....ccvvieeiiiiieeiiee et 10,000 10,000 15,000 30,000 50,000

110 99 WOTKEIS ...evveeeiiieeeee e 10,000 10,000 15,000 25,000 50,000
1t0 49 WOIKEIS ...evvieiiiiecccee e 10,000 10,000 15,000 25,000 50,000
50 to 99 workers . 8,000 10,000 15,000 25,000 50,000

100 WOTKEIS OF MOTE ...ovveeiieeeeieeeeeieeeseieeeenneee e 5,000 10,000 15,000 25,000 50,000
100 t0 499 WOIKEFS .....oveeeviviieeiiee et 8,000 10,000 15,000 25,000 50,000
500 WOrKers Or MOre .......cceeeeveviivrieeeeeeieiirnneeennn. 5,000 10,000 15,000 30,000 50,000

Geographic areas

New England ......ccccoovviveiiiiieeeiie e 8,000 10,000 20,000 50,000 50,000

Middle AlantiC .......coccvveeeiie e 6,000 10,000 20,000 30,000 50,000

East North Central ... 5,000 10,000 15,000 25,000 50,000

West North Central .. 5,000 10,000 20,000 25,000 50,000

South Atlantic ....... 5,000 10,000 15,000 25,000 50,000

East South Central .. 10,000 10,000 15,000 25,000 50,000

West South Central . 10,000 10,000 15,000 25,000 50,000

Mountain ..... . 10,000 10,000 15,000 25,000 50,000

PaCifiC .ooivveieiciee s 5,000 10,000 15,000 25,000 50,000

1 Includes participants in plans providing a fixed benefit
amount. Dollar amounts can be a flat amount or can vary by the
employee’s earnings or length of service.

2 The 10th, 25th, 50th, 75th, and 90th percentiles designate
position within each published series. For example, at the 50th
percentile or median, half of participating workers receive the
same as or more than the amount shown, and half receive the
same as or less than the amount shown. At the 25th percentile,

one-fourth of participating workers receive the same or less
than the amount shown. The remaining percentiles follow the
same logic.

NOTE: For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 21. Short-term disability plans: Method of funding, private industry

workers, National Compensation Survey, March 2009

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insured? insured required
AlLWOTKETS .ttt 45 36 16 2
Worker characteristics
Management, professional, and related ................ 51 34 14 2
Management, business, and financial ............... 52 34 11 2
Professional and related ............cccccoocveenieinennn. 49 34 15 2
SEIVICE ittt 31 36 32 1
Protective Service .........cccvvviiiieniciiiciicee 25 38 36 -
Sales and office .......cccoccviiiiiiiiiin 49 33 18 1
Sales and related ...........cocceeiieinieiiieniee 50 29 20 1
Office and administrative support ...................... 48 34 17 1
Natural resources, construction, and maintenance 39 40 15 7
Construction, extraction, farming, fishing, and
FOrESHY e 24 45 19 12
Installation, maintenance, and repair ................. 48 36 12 3
Production, transportation, and material moving ... 44 42 11 3
Production ..........cccooiiiiiiiiie e 46 42 9 3
Transportation and material moving .................. 41 42 14 3
FUILEIME o 46 37 14 2
Part ime ..o s 36 20 43 1
UNION e 44 34 15 7
NONUNION i 46 36 17 1
Wage percentiles:2
Lowest 10 PErCENt .......coovvcivvrieeeeeeiiiieieeee e 34 24 41 -
Lowest 25 percent .. 36 32 31 1
Second 25 percent . 42 41 16 1
Third 25 percent ..... 44 39 14 3
Highest 25 percent . 52 32 14 3
Highest 10 Percent ..........cccccevvveneeniieeneeneeennn, 54 30 13 3
Establishment characteristics
Goods-producing iNAUSLIES .........ccccvverriireniieeenns 47 40 9 4
Construction 17 44 27 12
Manufacturing ..........ccoceeiveeriiniienceee e 52 39 7 3
Service-providing iINdUSEHES .......cccceveeiiiieiiiieens 45 35 19 2
Trade, transportation, and utilities ..................... 49 30 19 2
Wholesale trade .........ccccoeeveiniiiiieiieeneeeen 48 35 16 -
Retail trade 51 25 22 2
Transportation and warehousing ................... 45 37 - -
ULIIILIES oo 63 21 - -

See footnotes at end of table.




Table 21. Short-term disability plans: Method of funding, private industry
workers, National Compensation Survey, March 2009—Continued

(All workers with short-term disability coverage = 100 percent)

Non- Commercially | Legally
Characteristics commercially ) - Other
insured? insured required
INFOrMAtion .......cccvveeiiee e 65 25 9 -
Financial activities ......... . 64 27 9 -
Finance and insurance ..........ccccccocevvvveeeeeeenn. 69 24 7 -
Credit intermediation and related activities 73 21 6 -
Insurance carriers and related activities .... 63 30 6 -
Real estate and rental and leasing ................ 29 a7 - -
Professional and business services .................. 36 44 19 2
Professional and technical services .............. 36 45 18 -
Administrative and waste services ................ 24 50 26 -
Education and health services .............ccceevuneenn. 35 41 21 3
Educational ServiCes ........ccccccovvvveevvveenineeennns 53 26 20 -
Junior colleges, colleges, and universities 69 24 7 -
Health care and social assistance ................. 31 44 22 3
Leisure and hospitality ..........ccocceveeiiinnnineenn. - 34 - -
Accommodation and food services ................ - 31 - -
Other SEIVICES ....ccoiviviiiieeeeeeeee e 15 35 50 -
110 99 WOIKEIS ..o 30 40 28 2
1 to 49 workers ... 28 40 30 2
50 t0 99 WOTKEIS ....vveeieviieeciiie e 33 40 25 2
100 WOIKEIS OF MOTE ..ccceoviiiiiieeee et 54 34 10 2
100 to 499 workers . 48 38 12 2
500 workers or more 60 30 7 2
Geographic areas
New England ........ccccooieiiiiiienieeee e 48 49 - -
Middle AHaNtIC .......cccevveeiiiiiiieee e 20 23 55 1
East North Central .........cccceeviiiiiiieeeee e, 59 37 — 4
West North Central ........ccccocevveeeiieeesiiee e 59 38 - 4
South AtlANtIC ...ocoeeiiieiieee e 54 44 - 1
East South Central .........ccccoeviiiiiiiiieiiiiee e, 56 43 - -
West South Central .........ccoccvvevviiieciiee e 59 39 - 2
MOUNLAIN ..vvviiiieeeciiiee e 54 41 - -
PACIIC covveieecieii e 44 40 14 2
1 Employer assumes all risks and expenses of details.

providing the benefit.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the "National Compensation Survey: Occupational Earnings
in the United States, 2008." See Technical Note for more

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this category
or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the
"Glossary  of Employee Benefit ~ Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 22. Short-term disability plans: Employee contribution

requirement, private industry workers,

Compensation Survey, March 2009

National

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
Al WOTKETS .o 20 80
Worker characteristics
Management, professional, and related ................ 16 84
Management, business, and financial ... 14 86
Professional and related ........................ 16 84
SEIVICE ...veiiiiiiieiieeeeee e 38 62
Sales and OffiCe .......oociiiiiiiiiii e 20 80
Sales and related ..........ccoceeviiiiieniiiniice 23 77
Office and administrative SUppOrt .........c.ccccceeene 18 82
Natural resources, construction, and maintenance 20 80
Construction, extraction, farming, fishing, and
FOTESIIY oot 17 83
Installation, maintenance, and repair ................. 23 77
Production, transportation, and material moving ... 17 83
Production ........ccooviiiiiniei e 15 85
Transportation and material moving .................. 20 80
FUITTIME oo 18 82
Part time ....oooeeeiieeee e 38 62
L1310 o PRSP 16 84
NONUNION .ottt 21 79
Wage percentiles:1
Lowest 10 percent 57 43
Lowest 25 percent 39 61
Second 25 percent . 21 79
Third 25 percent ..... 17 83
Highest 25 percent .... 15 85
Highest 10 percent 13 87
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveereeniieninen. 13 87
CONSLIUCHON ..t 24 76
Manufacturing ..........ccceevieeiiniiec e 12 88
Service-providing iNdUSEHes ........c..ccveevieeniieeninen. 22 78
Trade, transportation, and utilities ..................... 21 79
Wholesale trade 16 84
Retail trade .........ccocoeviiiiiiiiiie 28 72
Transportation and warehousing ................... 14 86
ULIIEIES oveeeeeiiie et 13 87

See footnotes at end of table.




Table 22. Short-term disability plans: Employee contribution

requirement, private industry workers,

National

Compensation Survey, March 2009—Continued

(All workers with short-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
INFOrMAation .......cccovveviiii e 15 85
Financial activities ............. 8 92
Finance and insurance 8 92
Credit intermediation and related activities 7 93
Insurance carriers and related activities .... 7 93
Professional and business services .................. 18 82
Professional and technical services ... 14 86
Administrative and waste services 32 68
Education and health services ..........ccccccceevnnn. 25 75
Educational Services .........ccocccveeeveeiivneeeeeennnns 26 74
Junior colleges, colleges, and universities 12 88
Health care and social assistance ................. 25 75
Leisure and hospitality ..........cc.cccocvenee. 51 49
Accommodation and food services .. 54 46
Other SEIVICES ....coociiiiiiee et 55 45
110 QI WOIKEIS ..ot 29 71
1 to 49 workers ... 30 70
50 t0 99 WOTKEIS ...ccciiiiiiieeee e 25 75
100 WOTKEIS OF MOIE ...eeeeeeeeciirieeeeeeeeeiiiaeee e 15 85
100 to 499 workers ... 17 83
500 WOrKers or MOre ........cceeeeeveciveeeeeeeeeiiiveennnn. 14 86
Geographic areas
New England .........cccooveiiiiiiiiiiiiiicsiceec e 9 91
Middle Atlantic ........cccceeviiie e 48 52
East North Central ..........ccccoceveeiiiiiiiieee e, 7 93
West North Central .........cccceevieeiiiiiiiieee e, 6 94
SoUth AANTIC ..veevveeecee e 8 92
West South Central .........ccccevveeeiiiiiiiiee e 7 93
MOUNEAIN ..vveiieiciiiie e 4 96
PaCIfiC .ovveeiiee e 13 87

1 The percentile groupings are based

on the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The

percentile values are based on the
estimates published in the "National
Compensation Survey: Occupational

Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.h-
tm.



Table 23. Short-term disability plans: Method of benefit payment, private industry
workers, National Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts : . ;
varies earnings earnings
Al WOTKETS .o 7 2 66 22 2
Worker characteristics
Management, professional, and related ................ 1 1 63 32 3
Management, business, and financial ... 1 1 58 39 1
Professional and related ........................ 1 1 66 29 3
SEeIVICE .oooiieeiiiieeeee e 4 2 84 7 3
Protective service - 2 88 8 -
Sales and office .......... . 4 1 66 27 3
Sales and related ..........ccoooeeiiiiiieiieenee e 4 1 67 26 2
Office and administrative support ...........cccccceueee 3 1 65 28 3
Natural resources, construction, and maintenance 17 6 58 16 2
Construction, extraction, farming, fishing, and
FOrESHY i 24 8 59 7 2
Installation, maintenance, and repair . 13 5 58 22 3
Production, transportation, and material moving ... 18 6 65 10 1
Production ........cocceiiiiiiiiiii e 20 7 62 10 1
Transportation and material moving .................. 16 4 70 10 -
FUIltIMe .o 8 3 65 22 2
Part ime ...ooooeeeeeee e 3 1 78 16 3
UNION o 21 9 51 17 2
NONUNION ..o 5 1 69 23 2
Wage percentiles:t
Lowest 10 percent 3 - 89 6 —
Lowest 25 percent 7 1 81 10 1
Second 25 percent .... 10 2 71 15 2
Third 25 percent ........ 9 2 66 20 2
Highest 25 percent ... 4 3 59 31 3
Highest 10 percent 3 1 57 37 2
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvvevernieeeriieeenns 19 6 58 15 1
Construction . 25 5 64 5 1
ManufaCturing .........cccoovvereieniiiiccceeee e 19 7 57 16 1
Service-providing iNAUSEHes .........ccccevveeeeiiiieennes 3 1 69 24 3
Trade, transportation, and utilities .................... 8 3 68 19 2
Wholesale trade ...........cccoeeveeneiiieenieeeee, 7 6 61 23 3
Retail trade . 6 1 71 20 1
Transportation and warehousing ................... 12 - 7 10 -
UIIEIES .o 8 - 50 33 -

See footnotes at end of table.




Table 23. Short-term disability plans: Method of benefit payment, private industry
workers, National Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Dollar Fixed Percent
Characteristics Flat dollar amount percent of | varies by Other
amounts . . h
varies earnings earnings
INFOrMAation ........ccceveviieeccee e - - 37 56 7
Financial activities ........... .. 1 (2) 49 49 (2)
Finance and iNSUrance ...........cccooevevevevevevnen. 1 (2) 45 54 (2)
Credit intermediation and related activities 1 - 36 62 -
Insurance carriers and related activities .... 1 - 55 44 -
Real estate and rental and leasing - - 75 21 -
Professional and business services ...... - (2) 77 21 -
Professional and technical services .. - - 78 21 -
Administrative and waste services .... - - 88 8 -
Education and health services ............... . 1 1 76 14 7
Educational SErviCes ..........cccovvveeerirvresiivneennns 2 - 81 16 -
Junior colleges, colleges, and universities 2 - 71 25 -
Health care and social assistance ................. 1 1 75 14 8
Leisure and hospitality ...........ccocevivieniiiiieeninenns 5 89 - -
Accommodation and food services ................ 6 - 91 - —
Other SEIVICES ......coevviiieeiee e - - 86 - —
110 99 WOIKEIS ...t 7 1 74 16 1
1 to 49 workers . 7 2 73 17 1
50 to 99 workers 9 1 76 13 2
100 WOTKEIS OF MOKE ..eevveeeiiiiiieeeeeeeireee e 7 3 62 25 3
100 to 499 workers 9 2 66 21 2
500 workers or more 5 4 58 29 4
Geographic areas
New England .... 5 1 68 24 1
Middle Atlantic ...... 4 1 82 13 1
East North Central ... 14 5 55 24 2
West North Central .. 11 3 65 19 3
South Atlantic .......... 8 3 62 26 2
East South Central .. - 4 79 9 -
West South Central .... 7 - 53 33 -
Mountain ............... . 6 - 59 28 -
PacifiC ..o 2 58 31 6

1 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

2 |ess than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not
equal totals. Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 24. Short-term disability plans: Duration of benefits, private industry workers, National

Compensation Survey, March 2009

(All workers with short-term disabilty coverage = 100 percent)

Number of weeks?

- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
. . percentile . .
percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ttt 89 13 24 26 26 26 11
Worker characteristics
Management, professional, and related ................ 87 13 24 26 26 26 13
Management, business, and financial .. 87 13 21 26 26 26 13
Professional and related ...........ccccccvvvveeeieiiinnns 88 12 24 26 26 26 12
SEIVICE ovvieeiie ettt ettt 95 13 26 26 26 26 5
Protective service .... 94 12 12 26 26 26 6
Sales and office ........... 88 13 21 26 26 26 12
Sales and related ..... 86 13 21 26 26 26 14
Office and administrative suUpport .........cc.ccccee. 89 13 21 26 26 26 11
Natural resources, construction, and maintenance 87 13 26 26 26 26 13
Construction, extraction, farming, fishing, and
FOTESIIY et 94 13 26 26 26 26 6
Installation, maintenance, and repair ................. 82 13 26 26 26 26 18
Production, transportation, and material moving ... 90 13 26 26 26 26 10
Production ........cccceeiiiiiiiiec e 89 13 26 26 26 26 11
Transportation and material moving .................. 92 13 26 26 26 26 8
Full time 88 13 24 26 26 26 12
Part time 93 13 26 26 26 26 7
UNION 1ot 85 13 26 26 26 52 15
NONUNION .. e 90 13 24 26 26 26 10
Establishment characteristics
Goods-producing industries 90 13 26 26 26 26 10
Construction .........cccceeene 95 13 26 26 26 26 5
ManUfaCIUNNG ......coevvvveriienieeee e 90 13 26 26 26 26 10
Service-providing iNdUStries ..........ccccccevvieniiiinnene 89 13 24 26 26 26 11
Trade, transportation, and utilities 86 13 21 26 26 26 14
Wholesale trade .............ccuue.. 88 12 24 26 26 26 12
Retail trade ........ccccooevvvieeiiiiiiciieccceec s 81 13 20 26 26 26 19
UIIEIES .oveeeeeceeceeeece e 71 13 25 26 26 26 29
Information ............... 66 12 21 26 26 52 34
Financial activities ................ 85 13 20 26 26 26 15
Finance and insurance ..........cccccoeeveeviieeenns 84 13 20 26 26 26 16
Credit intermediation and related activities 82 13 20 25 26 26 18
Insurance carriers and related activities .... 87 12 13 26 26 26 13
Real estate and rental and leasing ................ 91 12 13 26 26 26 9

See footnotes at end of table.




Table 24. Short-term disability plans: Duration of benefits, private industry workers, National
Compensation Survey, March 2009—Continued

(All workers with short-term disabilty coverage = 100 percent)

Number of weekst
- Fixed Duration
Characteristics duration 10th 25th Sl . 75th 90th varies
percentile | percentile PEMEETE percentile | percentile
(median)

Professional and business services .................. 93 12 22 26 26 26 7
Professional and technical services . 94 12 16 26 26 26 6
Administrative and waste services ... 96 12 20 26 26 26 4

Education and health services ............cccceevueeenne 93 13 24 26 26 26 7

Educational services:
Junior colleges, colleges, and universities ... 91 12 24 26 26 26 9
Health care and social assistance ................. 94 13 24 26 26 26 6
110 QI WOIKEIS ...evveeeiiee e 92 13 25 26 26 26 8
110 49 WOIKEIS ..ot 92 13 25 26 26 26 8
50 to 99 workers 92 13 22 26 26 26 8
100 WOTKEIS OF MOTE ...vvveeviieeeiieeeeieee s eieeeesinee e 87 13 24 26 26 26 13
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e 88 13 21 26 26 26 12
500 WOrKers Or MOre ........coccvveeeiieeeiiiieesiieeenees 87 13 26 26 26 26 13
Geographic areas
New ENgland .........cccoevviiieeiiiie e 91 13 24 26 26 26 9
Middle AaNntic .......cccceeeveiiiiiieeee e 94 25 26 26 26 26 6
East North Central 85 13 20 26 26 26 15
West North Central 86 12 13 26 26 26 14
South Atlantic ... 91 12 16 26 26 26 9
West South Central ... 82 13 21 26 26 26 18
Mountain ........c.ccceeene 83 12 13 26 26 26 17
PaCIfiC .vveeiie e 86 13 25 26 26 26 14
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within than the benefit shown. The remaining percentiles follow the same logic.
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown, NOTE: Because of rounding, sums of individual items may not equal totals. For
and half receive the same as or less than the benefit shown. At the 25th definitions of major plans, key provisions, and related terms, see the "Glossary

percentile, one-fourth of the participating workers receive the same or less of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 25. Short-term disability plans: Fixed percent of earnings, private industry workers, National Compensation

Survey, March 2009

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of i
Less than 50 percent 511059 60 percent 61 t0 69 than 69 earnings PECET @
50 percent percent percent earnings
percent
Al WOTKEIS .eiiiiiiie ettt 1 22 1 33 26 18 64.4 60.0
Worker characteristics
Management, professional, and related ................ 1 15 1 33 25 25 67.6 65.0
Management, business, and financial ... . - 16 1 35 21 28 67.1 60.0
Professional and related ............ccccceviiniiinnenn 1 15 1 32 27 24 67.8 65.0
SEIVICE ittt - 38 2 26 26 7 59.6 60.0
Protective service .. - - - 43 - 5 61.6 60.0
Sales and office ......... (H 21 1 32 25 20 64.8 60.0
Sales and related ... . - 23 1 30 24 22 65.1 60.0
Office and administrative support .............ccccee.. &) 21 1 33 26 18 64.6 60.0
Natural resources, construction, and maintenance 3 23 - 31 34 9 61.6 60.0
Construction, extraction, farming, fishing, and
FOTESIIY vt 5 16 - 27 45 7 62.0 66.0
Installation, maintenance, and repair ................. 1 28 - 33 27 10 61.4 60.0
Production, transportation, and material moving ... 2 19 1 39 25 14 63.6 60.0
Production .........cccooeiiiiiiineeee e 2 17 1 42 25 13 62.5 60.0
Transportation and material moving .................. 1 21 1 36 25 16 65.0 60.0
Full time 1 20 1 35 25 18 64.6 60.0
Part time - 38 - 15 33 13 62.2 60.0
UNION et 2 25 2 19 36 17 64.7 66.0
NONUNION ..t 1 21 1 35 25 18 64.3 60.0
Wage percentiles:2
Lowest 10 Percent .......ccoccveevneerenieerenreee e - 50 - 20 24 6 58.0 60.0
Lowest 25 percent .... - 36 - 25 29 9 60.4 60.0
Second 25 percent ... 1 23 1 38 25 13 62.6 60.0
Third 25 percent .......... . 1 18 1 35 26 17 64.7 60.0
Highest 25 percent ..........ccccovvieniieiiniieeeeeennn 1 17 1 30 25 26 67.4 65.0
Highest 10 percent ..........cccoccovcievieiiieniencieen 1 16 1 28 25 30 68.8 66.0
Establishment characteristics
Goods-producing iNdUSEHES .........ccoceeevvverveeneeninen. 3 13 D) 39 27 18 65.1 60.0
Construction - 18 - 21 50 9 63.2 67.0
Manufacturing 3 12 H 41 24 19 65.4 60.0
Service-providing iNdUStries ...........cccccvevieeneeninen. &) 24 1 31 26 18 64.2 60.0
Trade, transportation, and utilities . - 23 1 30 26 21 65.5 60.0
Wholesale trade ..........ccccceeviiniiinicniieniee. - 16 - 39 29 14 64.1 60.0
Retail trade ........cccooveviiieiii e - 25 - 27 28 19 64.4 60.0
Transportation and warehousing . . - 25 - 27 18 29 68.8 60.0
ULIIIEIES vt - 24 - - 28 35 70.6 67.0

See footnotes at end of table.




Table 25. Short-term disability plans: Fixed percent of earnings, private industry workers, National Compensation

Survey, March 2009—Continued

(All workers with fixed percent of earnings short-term disability coverage = 100 percent)

Fixed percent of earnings

) Median
Mean fixed .
Characteristics Greater percent of i
Less than 50 percent 511059 60 percent 61 t0 69 than 69 earnings PECET @
50 percent percent percent earnings
percent
INfOrmation ...........ccoceveeeiiiiiiiee e, — 22 - 26 30 22 65.0 66.0
Financial activities ........ . - 15 2 31 21 31 68.8 66.0
Finance and insurance .........cccccccevvvcvvvveeenennn. - 12 3 28 23 34 70.3 66.0
Credit intermediation and related activities — 16 2 27 26 28 69.5 66.0
Insurance carriers and related activities .... - 8 - 34 20 35 69.6 66.0
Real estate and rental and leasing - - - 39 - - 62.9 60.0
Professional and business services ... - 15 - 38 27 19 65.8 60.0
Professional and technical services . - 12 - 40 26 22 67.4 60.0
Administrative and waste services ................ - 22 - 33 37 - 61.6 60.0
Education and health services ............cccccceeennn. 1 23 2 30 29 14 62.9 60.0
Educational SErviCes .........cccvveveeevecivvveeneenn. — 17 2 17 19 45 74.5 67.0
Junior colleges, colleges, and universities - 19 - 22 6 51 76.2 70.0
Health care and social assistance ................. 1 25 2 33 31 8 60.6 60.0
Leisure and hospitality . - 49 - 28 - 3 56.9 58.0
Accommodation and food services ................ - 52 - 24 - 3 56.6 50.0
Other SEIVICES ...oociiiiiiiiiee e — 54 - - - 7 57.5 50.0
10 99 WOTKETS ...vvveeiiie e et 1 25 1 30 31 12 62.6 60.0
1t0 49 WOTKEIS ...vvvieciiie e - 26 1 29 32 11 62.6 60.0
50 to 99 workers — 25 - 32 28 15 62.6 60.0
100 workers or more 1 19 1 35 23 21 65.6 60.0
100 t0 499 WOIKEIS ..eovveeeieiiiiieeee e e e e 2 15 - 38 25 20 65.3 60.0
500 WOrKEers Or MOIE ......ccceevevurriieeeeeieiiiieeeeeeennn 1 23 2 31 20 23 65.9 60.0
Geographic areas
New England .........cccooviiiiienieiiee e - 14 - 44 14 27 65.8 60.0
Middle Atlantic ......... - 40 1 9 43 7 61.5 66.0
East North Central ...... 1 9 - 44 21 25 66.1 60.0
West North Central ..... — 9 - 47 17 26 66.7 60.0
South Atlantic ............. 2 10 - 55 12 21 65.9 60.0
East South Central ..... - - - 48 4 - 60.2 60.0
West South Central .... — 7 1 50 20 22 66.9 60.0
Mountain .........cccceeennes . - 10 - 47 13 29 67.8 60.0
PaCIfiC .oovveeeiiie e - 13 7 26 32 22 66.9 65.0

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 26. Long-term disability plans: Employee contribution
requirement, private industry workers, National

Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Employee Employee
Characteristics contribution | contribution
required not required
Al WOTKETS .o 9 91
Worker characteristics
Management, professional, and related ................ 8 92
Management, business, and financial ... 8 92
Professional and related .............cccceeuneee 8 92
SEIVICE ...veiiiiiiieiieeeeee e 8 92
Protective Service ........cccoceviiieiiiiiee e 4 96
Sales and offiCe ......cooceiiiiiiiiie e 9 91
Sales and related 12 88
Office and administrative support ............c......... 9 91
Natural resources, construction, and maintenance 11 89
Construction, extraction, farming, fishing, and
FOrESIY e 7 93
Installation, maintenance, and repair ................. 13 87
Production, transportation, and material moving ... 10 90
Production .........ccccooiiiiiiiii e 11 89
Transportation and material moving .................. 9 91
FUITEIME oo 9 91
Part time .....c.oooi 7 93
UNION i 8 92
Nonunion 9 91
Wage percentiles:!
Lowest 25 percent 8 92
Second 25 percent . 9 91
Third 25 percent ..... 10 90
Highest 25 percent .... 8 92
Highest 10 percent 9 91
Establishment characteristics
Goods-producing iNdUSLHES .........cccoeevveeiiennieninen. 11 89
CONSIIUCHON ..t 7 93
Manufacturing ..........ccceeeieeeiniiee e 11 89
Service-providing iNdUSEHes ........c..ccveevneenieeninen. 9 91
Trade, transportation, and utilities ..................... 12 88
Wholesale trade 11 89
Retail trade .........ccocoeviiiiiiiiie 16 84
Transportation and warehousing ................... 6 94
ULIlIEIES eveeeeieie e 24 76

See footnotes at end of table.




Table 26. Long-term disability plans: Employee contribution

requirement, private industry workers,

National

Compensation Survey, March 2009—Continued

(All workers with long-term disability coverage = 100 percent)
Employee Employee
Characteristics contribution | contribution
required not required
INFOrMAation .......cccovveviiii e 8 92
Financial activities ............. 9 91
Finance and insurance 9 91
Credit intermediation and related activities 11 89
Insurance carriers and related activities .... 6 94
Professional and business services .................. 7 93
Professional and technical services ... 8 92
Education and health services ..........c.cccccevveeenne 9 91
Educational Services ..........ccccceeeveiiirreeeeeennnns 9 91
Junior colleges, colleges, and universities 11 89
Health care and social assistance 9 91
Other SEIVICES ....coociiviiiiee et 4 96
1 to 99 workers ....... 8 92
1 to 49 workers ... 10 90
50 t0 99 WOTKEIS ....ccoviiiiieeee e 5 95
100 WOTKEIS OF MOTE ...vvveeiiieeecivieeecieeeeeieeeeseeeeennes 9 91
100 to 499 workers ... 9 91
500 WOrKers or MOre ........ceeeeeevicvvereeeeeesiirvennnnn. 10 90
Geographic areas

New England .........cccooveiiiiiiiiiiiicecsec e 8 92
Middle Atlantic .........ccceeeviiieeiiee e 8 92
East North Central ..........ccccoceveeiiiiiiiieee e, 9 91
West North Central .... 6 94
South AtANTIC ..voovveeeciee e 9 91
East South Central ..........cccoceveeiiiiiiiieeee e, 8 92
West South Central ... 10 90
Pacific ...ccccoeeveevieens 10 90

1 The percentile groupings are based
on the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The
percentile values are based on the
estimates published in the "National
Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.h-
tm.



Table 27. Long-term disability plans: Method of benefit payment, private
industry workers, National Compensation Survey, March 2009

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent
Characteristics percent of | varies by Flat dollar Other
. ; amounts
earnings earnings
Al WOTKETS .t 93 5 1 1
Worker characteristics

Management, professional, and related ................ 94 5 (1H (H
Management, business, and financial ..... 92 7 1 (H
Professional and related ..............cccceevunes 95 5 H -
SEIVICE .o 96 3 - -
Protective service 87 - - -
Sales and office ......... 94 5 H H
Sales and related .........cccocceeviiiiieiii e 94 6 - -
Office and administrative support ...............c...... 94 5 1 (1
Natural resources, construction, and maintenance 90 6 3 2

Construction, extraction, farming, fishing, and
FOrESIIY e 86 - 3 -
Installation, maintenance, and repair ................. 92 4 2 2
Production, transportation, and material moving ... 87 4 5 4
Production ..........cccooiiiiiiiii e 84 5 7 3
Transportation and material moving ................. 90 4 2 4
FUITEIME oo 93 5 1 1
Part time .....oocovevieiiee e 92 7 - -
UNIOM e 78 7 9 6
NONUNION ..o 95 5 (1 (1

Wage percentiles:2
Lowest 10 percent 97 - - -
Lowest 25 percent .... 96 3 - -
Second 25 percent ... 95 4 1 (H
Third 25 percent ....... 93 5 1 1
Highest 25 percent ... 91 6 2 1
Highest 10 percent 92 7 (H 1
Establishment characteristics

Goods-producing iNAUSLIES .........cccceverieeeeniieennns 88 5 5 2
Construction 90 8 - -
ManufaCturing ..........cccoevveeniinieece e 89 4 5 2
Service-providing INAUSEHES ........ccccveiiiieeiiiienens 94 5 (1 1
Trade, transportation, and utilities ..................... 90 7 1 2
Wholesale trade ..........ccccevveiiiiiiienieeeeenn 92 2 2 4
Retail trade 87 11 1 -
Transportation and warehousing ................... 96 2 - -
ULIILIES oo 78 21 - -

See footnotes at end of table.




Table 27. Long-term disability plans: Method of benefit payment, private
industry workers, National Compensation Survey, March 2009—Continued

(All workers with long-term disability coverage = 100 percent)

Fixed Pecent
Characteristics percent of | varies by Flat dollar Other
. ; amounts
earnings earnings
INFOrMAation ........ccoveviviiee e 92 8 - -
Financial activities ...............ccoceveeeeeeveveverereeeeenn. 91 8 (1 1
Finance and insurance ..........c.cccoceeneenneenn. 90 9 (H 1
Credit intermediation and related activities 90 9 1 -
Insurance carriers and related activities .... 88 10 (1H -
Real estate and rental and leasing ................ 98 - - -
Professional and business services .................. 96 4 - -
Professional and technical services .............. 97 3 - -
Administrative and waste services 94 - - -
Education and health services ...........ccccceevuenenn. 96 4 - -
Educational Services .........ccoccvveerieeneennennnn 94 - (H -
Junior colleges, colleges, and universities 92 - (1) -
Health care and social assistance 97 3 - -
Leisure and hospitality ...........c.ccceveenns 100 - - -
Accommodation and food services 99 - - -
Other SEIVICES ....cooeviiviieeee e 92 — — —
110 99 WOIKETS ... 95 4 1 (1
110 49 WOIKEIS ...ttt 95 4 1 -
50 to 99 workers . 96 3 1 -
100 workers or more 92 6 1 1
100 t0 499 WOTKEIS ..ooeeeeiiiiiiieee et 93 6 1 1
500 WOrKErs Or MOrE .......ccccveeevieveeeiireeesieeeenenens 91 6 2 1
Geographic areas
New England 95 4 - -
Middle Atlantic 97 2 1 -
East North Central ...........cccoceeeeeiiiiiiieeee e 88 7 3 2
West North Central .........ccccoeceveviiee v, 91 6 2 -
SOUth AHANTIC ..o 95 4 (H (1
East South Central .........ccccoeviiiiiiiieiiiie e, 94 5 - -
West South Central .........ccocccvveeviiiiiiiee e 92 7 - 1
MOUNLAIN ..vvviieieecciieee e 94 5 - -
PaCifiC ...ccvviieeeceee e 92 5 1 2

1 Less than 0.5 percent.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 28. Long-term disability plans: Fixed percent of earnings, private industry workers, National

Compensation Survey, March 2009

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

Mean fixed Mgdlan
Characteristics Greater percent of e
é‘g SS :harr:t 60 percent 61 rto ?fts 67 percent | than 67 earnings per::rirr:t o
perce perce percent earnings
Al WOTKEIS .ttt 22 62 9 5 1 58.7 60.0
Worker characteristics
Management, professional, and related ................ 22 61 10 6 1 58.7 60.0
Management, business, and financial .. 19 63 11 6 2 59.1 60.0
Professional and related ............c.ccocoviniiiinennn. 23 61 9 6 1 58.5 60.0
SEIVICE woviiiee ettt e 44 46 5 4 - 56.2 60.0
Protective service .... - 52 - - - 58.1 60.0
Sales and office ........... 17 63 12 6 1 5915 60.0
Sales and related ..... 19 63 11 6 1 59.1 60.0
Office and administrative suUpport .........cc.ccccee. 17 64 12 6 2 59.6 60.0
Natural resources, construction, and maintenance 24 67 3 5 1 58.1 60.0
Construction, extraction, farming, fishing, and
FOTESIIY et - 74 - 5 - 58.2 60.0
Installation, maintenance, and repair ................. 26 64 4 5 1 58.0 60.0
Production, transportation, and material moving ... 17 69 7 4 2 59.1 60.0
Production ........cccooiiiiiiiieiec e 16 67 10 - - 59.2 60.0
Transportation and material moving .................. 18 72 3 4 2 58.9 60.0
Full time 22 62 9 5 1 58.7 60.0
Part time 22 60 11 4 2 59.3 60.0
L83 To o P 31 55 4 6 4 58.1 60.0
NONUNION .. 21 63 10 1 58.8 60.0
Wage percentiles:1
Lowest 10 Percent .......cccoceervreeerinreenineeennneeens 67 - - - - 53.0 50.0
Lowest 25 percent ... - 56 7 5 - 58.2 60.0
Second 25 percent .. 21 64 8 6 1 58.6 60.0
Third 25 percent ......... 20 63 10 6 2 59.1 60.0
Highest 25 percent ..........ccccocovveeviiieiniieeenieeee 22 62 10 5 1 58.6 60.0
Highest 10 percent .........ccccoevieiiiiniinciieneeee. 22 58 12 6 2 58.8 60.0
Establishment characteristics
Goods-producing iNAUSENES ..........ccoveiveenirnneeene. 18 67 9 5 59.0 60.0
Construction - 82 - 6 - 59.5 60.0
Manufacturing 18 65 11 5 2 59.0 60.0
Service-providing industries ..........ccccoceeniiniiennne. 23 61 9 6 1 58.7 60.0
Trade, transportation, and utilities 20 65 7 5 3 59.2 60.0
Wholesale trade .........c.cccceeviiniiiicniieeee, 15 69 10 5 1 58.9 60.0
Retail trade .........ccocevevieriiiiie e 11 75 8 5 2 60.2 60.0
Transportation and warehousing ... 23 64 - 6 - 60.1 60.0
INFOrMAation ........cceeeiiiiiiie e 18 68 8 4 3 50.1 60.0

See footnotes at end of table.




Table 28. Long-term disability plans: Fixed percent of earnings, private industry workers, National

Compensation Survey, March 2009—Continued

(All workers with a fixed percent of earnings long-term disability coverage = 100 percent)

Fixed percent of earnings

. Median
Mean fixed )
Characteristics Greater percent of e
é‘g SS :harr:t 60 percent 61 rto ?]? 67 percent | than 67 earnings perrcr?rr:t o
perce perce percent earnings
Financial activities ..........ccccveeeeeeiiiiiireeee e, 16 58 17 6 2 60.1 60.0
Finance and insurance 15 57 19 7 2 60.4 60.0
Credit intermediation and related activities 13 54 22 9 2 60.9 60.0
Insurance carriers and related activities .... 19 61 14 4 2 59.7 60.0
Real estate and rental and leasing 24 68 - - - 58.5 60.0
Professional and business services ..... 18 60 15 8 - 59.2 60.0
Professional and technical services . 12 60 17 10 - 60.1 60.0
Administrative and waste services ... - 56 - 6 - 58.0 60.0
Education and health services ............ccccceeveenne 27 63 4 5 1 57.6 60.0
Educational Services .........cccccceeeeveiiveeeeeeeeennns 8 74 7 8 3 60.7 60.0
Junior colleges, colleges, and universities 8 74 8 8 2 60.2 60.0
Health care and social assistance ................. 32 60 4 4 - 56.8 60.0
Other SEIVICES ....occcevviiiiiiiee et 18 75 3 - - 58.5 60.0
110 QI WOTKEIS ...evvveeciiee e 16 66 10 7 1 59.7 60.0
110 49 WOIKEIS ..ot 16 65 11 6 1 59.6 60.0
50 to 99 workers 15 68 8 7 2 59.7 60.0
100 WOTKEIS OF MOTE ...evveeiiieeeieeeeeieeeesieeeesneeeenens 25 60 9 5 1 58.2 60.0
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieee e 15 67 10 7 1 59.5 60.0
500 WOrKers or MOre ........ceeeeveviviiereeeeieiiiirneeennn. 33 55 7 3 2 57.3 60.0
Geographic areas
New England .........cccocveviieniiiiiiiiecseeec e 19 61 7 11 1 59.0 60.0
Middle Atlantic ..... 18 67 9 4 2 59.2 60.0
East North Central ..... 20 67 6 5 2 58.9 60.0
West North Central .... 14 68 9 7 1 59.5 60.0
South Atlantic ......... 21 65 9 4 1 58.5 60.0
East South Central .... - - 3 - - 55.8 60.0
West South Central ... 19 63 8 8 2 58.7 60.0
Mountain .........ccceeennee 21 65 13 1 - 58.3 60.0
PaCIfiC .vvveiiie e 26 49 16 6 3 59.3 60.0

1 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the
"National Compensation Survey: Occupational Earnings in the United States,

2008." See Technical Note for more details.

the

"Glossary

of

Employee

www.bls.gov/ncs/ebs/glossary20082009.htm.

Benefit

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
Terms" at



Table 29. Long-term disability plans: Maximum benefit amounts, private industry workers, National

Compensation Survey, March 2009

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

Maximum benefit amount?!

With With no
- maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Al WOTKEIS ..ttt 80 $3,000 $5,000 $8,000 $10,000 $15,000 20
Worker characteristics
Management, professional, and related ................ 81 4,166 5,000 10,000 12,000 15,000 19
Management, business, and financial .. 81 5,000 6,000 10,000 12,500 18,500 19
Professional and related ............ccccceiviiiiiiiennnne 81 4,000 5,000 8,000 10,500 15,000 19
SEIVICE ovvieeiie ettt ettt 83 3,000 5,000 8,000 10,000 15,000 17
Sales and office ........... 83 3,000 5,000 8,000 10,000 15,000 17
Sales and related ...........cccceeeueee. 86 2,800 5,000 7,000 10,000 16,667 14
Office and administrative support ... 82 3,000 5,000 8,500 10,000 15,000 18
Natural resources, construction, and maintenanc 80 2,917 4,000 5,000 10,000 15,000 20
Construction, extraction, farming, fishing, and
FOTESIY vviieiieciie e 82 2,000 4,000 6,000 8,500 15,000 18
Installation, maintenance, and repair ................. 79 3,000 4,000 5,000 10,000 15,000 21
Production, transportation, and material moving ... 74 2,500 5,000 6,000 10,000 13,000 26
Production ........cccoveeviieiiiiecce e 78 2,917 5,000 7,500 10,000 15,000 22
Transportation and material moving .................. 68 2,500 5,000 5,400 10,000 10,000 32
FUITEIME o 81 3,333 5,000 8,000 10,000 15,000 19
Part time ....ooovieiiiiiceeeee e 69 3,000 5,000 6,000 10,000 15,000 31
UNION ettt 66 2,118 4,000 5,000 10,000 15,000 34
NONUNION .viiiiieiiccie e 82 3,399 5,000 8,000 10,000 15,000 18
Establishment characteristics

Goods-producing industries 81 2,500 5,000 7,500 10,000 15,000 19
Manufacturing 79 2,917 5,000 8,000 11,000 15,000 21
Service-providing industries ..........ccccoceenviiieennne. 80 4,000 5,000 8,000 10,000 15,000 20
Trade, transportation, and utilities ..................... 73 2,800 5,000 5,400 10,000 15,000 27
Wholesale trade ........ccoooeeiviiiiiniiieeiee e 76 3,000 5,000 7,292 10,000 15,000 24
Retail trade .........ccoccvevviiiieinicinene 87 2,000 3,333 5,000 6,000 10,000 13
Transportation and warehousing ... 57 3,000 5,000 5,000 8,000 10,000 43
UIlIEIES .o 69 3,100 5,000 10,000 15,000 15,000 31
INFOrmMAation ........ccoovveiiiiecie e 82 3,000 4,000 6,000 10,000 15,000 18
Financial activities 82 5,000 7,500 10,000 15,000 25,000 18
Finance and insurance ...........ccccocceeeiiieeennes 82 5,000 8,000 10,000 20,000 25,000 18
Credit intermediation and related activities 83 5,000 8,000 10,000 20,000 25,000 17
Insurance carriers and related activities .... 75 5,000 6,000 10,000 15,000 20,000 25
Professional and business services .................. 82 5,000 6,000 10,000 12,500 15,000 18

See footnotes at end of table.




Table 29. Long-term disability plans: Maximum benefit amounts, private industry workers, National
Compensation Survey, March 2009—Continued

(All workers participating in fixed percent of earnings long-term disabilty plans = 100 percent)

With Maximum benefit amount? With no
. maximum maximum
Characteristics benefit 10th 25th S 75th 90th benefit
amount percentile | percentile percen s percentile | percentile amount
(median)
Professional and technical services .............. 88 $5,000 $6,000 $10,000 $10,000 $15,000 12
Administrative and waste services ... 85 3,000 6,000 10,000 15,000 17,300 15
Education and health services ........... 82 3,000 5,000 6,000 10,000 15,000 18
Educational Services ..........cccocoeeinieeeniieeennns 84 4,000 5,000 6,000 10,000 14,000 16
Junior colleges, colleges, and universities 87 4,000 5,000 7,500 10,000 15,000 13
Health care and social assistance ................. 82 3,000 5,000 6,000 10,000 15,000 18
Other SEIVICES ...coooeiieiiiiieiiiee e 66 3,000 4,000 5,000 10,000 10,000 34
110 QI WOIKEIS ...evveeiiiee et 82 3,000 5,000 6,000 10,000 15,000 18
1 to 49 workers ..... 82 3,000 5,000 6,000 10,000 15,000 18
50 to 99 workers ...... 83 3,000 5,000 6,000 10,000 10,000 17
100 workers or more ... 80 4,000 5,000 10,000 12,000 15,000 20
100 to 499 workers ..... 84 3,500 5,000 7,500 10,000 15,000 16
500 WOrKers or MOIE .......ceeeeeeeeivvieeeeeeieciiirnenennn. 76 4,000 6,000 10,000 15,000 17,300 24
Geographic areas
New ENgland .........cccoeevveiieeiiiie e 82 3,100 5,000 7,500 10,000 15,000 18
Middle Atantic .......cccceeeveiiiiieee e 80 3,000 5,000 7,500 10,000 15,000 20
East North Central .... 74 3,000 5,000 6,500 10,000 15,000 26
West North Central ... 85 4,000 5,000 8,000 10,000 15,000 15
South Atlantic .............. 83 3,000 5,000 7,500 10,000 15,000 17
West South Central ..... 76 3,000 5,000 8,500 10,000 15,000 24
Mountain ........cccceeveennns 81 5,000 5,000 7,500 10,000 15,000 19
PaCIfiC .vvveeiiee e 81 4,000 5,000 10,000 12,500 17,300 19
1 The 10th, 25th, 50th, 75th, and 90th percentiles designate position within than the benefit shown. The remaining percentiles follow the same logic.
each published series. For example, at the 50th percentile or median, half of
the participating workers receive the same as or more than the benefit shown, NOTE: Because of rounding, sums of individual items may not equal totals. For
and half receive the same as or less than the benefit shown. At the 25th definitions of major plans, key provisions, and related terms, see the "Glossary

percentile, one-fourth of the participating workers receive the same or less of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 30. Leave benefits: Access, private industry workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

. S . Paid jury
Characteristics h P.a'd Paid sick Pa'.d duty
olidays leave |vacations |
eave
Al WOTKETS ..t 77 61 78 70
Worker characteristics
Management, professional, and related ................ 89 84 87 86
Management, business, and financial .. 96 89 96 89
Professional and related .................... 85 82 83 85
SerViCe ..occvvieiieiieee e 53 42 61 51
Protective service 59 35 65 62
Sales and office ......... 81 66 80 73
Sales and related ...........ccceiiieniiiiiinie e 71 56 72 67
Office and administrative support ...................... 88 74 86 78
Natural resources, construction, and maintenance 77 49 76 56
Construction, extraction, farming, fishing, and
FOr@SHY e 64 33 63 42
Installation, maintenance, and repair ................. 91 67 91 72
Production, transportation, and material moving ... 84 52 83 70
Production ... 91 52 90 72
Transportation and material moving .................. 78 52 76 67
FUILEIME o 89 73 91 78
Part time ......ocoviiiiiie 39 26 38 44
UNION <o 86 69 85 83
NONUNION o 76 61 77 68
Wage percentiles:1
Lowest 10 PErCENt .......ccovvvuvrieeieeeiiiiiieeee e 36 21 42 37
Lowest 25 percent .... 52 33 55 47
Second 25 percent ... 84 64 85 73
Third 25 percent ....... 89 73 89 78
Highest 25 percent ... 88 81 88 85
Highest 10 Percent .........cccocevivenieineeneeiieen 88 84 88 88
Establishment characteristics
Goods-producing iNAUSLIES .........cccccvverriireriiieenns 87 52 86 70
Construction 66 35 65 41
ManufaCturing .........cccooeeeieeniiiiieseeee e 95 59 95 81
Service-providing iINdUSEHES .......ccococeeeiiieeiiieeenns 75 63 76 70
Trade, transportation, and utilities .................... 79 61 79 72
Wholesale trade .........ccccoeeieiniiiiiieiieeneeeen 93 77 93 77
Retail trade 73 52 73 67
Transportation and warehousing ................... 80 66 83 78
ULIIIEIES v 98 94 96 92

See footnotes at end of table.




Table 30. Leave benefits: Access, private industry workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. S . Paid jury
Characteristics h P.a'd Paid sick Pa'.d duty
olidays leave |vacations |
eave
INFOrMAtion .......ccccvveeeiiie e 92 89 90 90
Financial activities ................ 92 88 92 88
Finance and insurance ..........cccccceeevcvvvveeeeenn. 94 91 94 92
Credit intermediation and related activities 96 93 96 93
Insurance carriers and related activities .... 93 89 94 92
Real estate and rental and leasing ................ 85 81 83 75
Professional and business services ........ 81 64 7 68
Professional and technical services .... 89 84 90 82
Administrative and waste services ...... 68 38 59 47
Education and health services ........ 82 77 80 82
Educational SErviCes ...........cccoevveeiivveeesnneennns 64 76 54 82
Junior colleges, colleges, and universities 81 82 73 93
Health care and social assistance ................. 84 77 84 82
Leisure and hospitality ..........ccocceevveiierniniieenn 39 31 53 39
Accommodation and food services ................ 37 30 53 37
Other SEIVICES .....coiviieiieeeeeecceee e 71 55 71 56
110 99 WOIKEIS ...vviiiiiieee et 69 52 71 58
1 to 49 workers .. 68 51 69 55
50 to 99 workers 74 54 76 65
100 WOTKErS OF MOTE ...cccoviiiiieeeeee s 86 72 86 83
100 to 499 workers ... 84 67 84 79
500 WOrKers or MOre ........cccvveeeveeeeiieeesneeeesnnnes 89 80 90 89
Geographic areas
New England ...... 78 70 77 80
Middle Atlantic ....... 81 67 79 79
East North Central . 77 56 78 71
West North Central 75 62 77 67
South Atlantic ........ 78 59 80 71
East South Central .... 77 55 79 68
West South Central ... 80 61 79 67
Mountain ................ 74 59 75 63
PACIIC .oouvieeeiiei e 74 65 77 61

1 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United

States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 31. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March

2009

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t#:ﬁse 6 7 8 9 10 1 12 13 14 ﬁl;e:tlei nur;]:yesr of nurdnabyesr of
days days | days | days | days | days | days | days | days | days days
Al WOTKEIS .o 10 24 13 13 9 14 7 4 1 1 2 8 8
Worker characteristics

Management, professional, and related ................ 2 16 13 15 11 20 10 7 2 1 3 9 9
Management, business, and financial .... 1 12 10 13 11 25 11 8 3 2 4 10 10
Professional and related .............cccceciinieinennn. 3 17 15 16 11 17 9 7 2 1 3 9 8
SEIVICE .ottt 24 27 13 13 6 6 5 3 1l Y 2 7 6
Protective Service ........cccccoviriienienieenie e - 35 - - - - 3 2 - - - 7 7
Sales and offiCe ..o 10 31 12 12 9 15 5 3 1 (Y 1 8 7
Sales and related .............ccoveeevereeieerieeeeseeenenns 18| 45 11 8 6 7 3 2l (O] Y - 7 6
Office and administrative support .............c.ce... 6 24 13 15 10 19 7 3 1l (Y 1 8 8
Natural resources, construction, and maintenance 12 28 18 13 8 10 6 2 1l (Y 1 7 7

Construction, extraction, farming, fishing, and
FOTESIIY i 18 31 15 13 9 8 3 1 1 - 1 7 7
Installation, maintenance, and repair ................. 8 26 20 13 8 11 8 4 2 (Y 1 8 7
Production, transportation, and material moving ... 9 22 12 14 12 13 9 4 2 1 3 8 8
Production .........ccooeeiiiiiiie 7 14 13 13 12 15 11 6 3 1 4 9 9
Transportation and material moving .................. 12 31 12 15 10 11 5 2 1 1 1 7 7
Full time 7 23 13 14 10 15 8 5 2 1 2 8 8
Part time 29 35 10 9 5 8 3 21 (Y - - 6 6
UNION 1ottt 3 15 11 14 11 15 12 7 4 2 6 9 9
NONUNION ...t 11 26 13 13 9 14 7 4 1 1 2 8 8

Wage percentiles:2
Lowest 10 Percent .......cccccveevieerenireeeinreee e 42 29 11 8 5 2 - - - - - 5 6
Lowest 25 Percent ........cccccevveeieniieeiniiee e 27 35 12 10 6 5 3 1l (Y - - 6 6
Second 25 Percent ........ccceevieniieiiiieniine e 10 31 14 15 9 12 6 2 1 (Y 1 8 7
Third 25 percent ........ccccevveeneeiiiinieeeeseeen 6 21 13 15 10 16 9 5 2 1 2 8 8
Highest 25 percent ..........ccccvveeiiiiieeiniiee e 3 14 12 14 11 21 10 7 2 1 4 9 9
Highest 10 percent .........ccccoccoveiiiieniienicieeen, 1 11 10 13 12 23 12 9 3 1 3 9 10
Establishment characteristics

Goods-producing iNdUSLHEs .........ccoceevvverveeieeninen. 7 16 10 13 13 17 11 6 3 1 3 9 9
Construction 18 35 17 14 8 3 3 - 1 - - 7 6
Manufacturing 4 10 9 12 13 19 14 9 4 1 4 10 10
Service-providing iNdustries ...........ccccceveeiieeninen. 11 27 14 14 9 14 6 4 1 1 2 8 7
Trade, transportation, and utilities ... 14 39 12 10 8 9 4 2 1l (Y 1 7 6
Wholesale trade ..........ccoceeviiiiiiicniicieeenn 3 21 20 16 12 14 5 4 - 1 3 8 8
Retail trade .........ccocoeeveiiiiiiie 21 54 10 6 4 2 1 1 - - - 6 6
Transportation and warehousing . 8 23 8 17 13 19 8 3 1 - - 8 8
ULIIIEIES e - - - 6 20 16 16 - 16 - - 10 11

See footnotes at end of table.




Table 31. Paid holidays: Number of days provided, private industry workers, National Compensation Survey, March
2009—Continued

(All workers with paid holidays = 100 percent)

Paid holidays
Mean Median
Characteristics t'I;gise | 6 ; 7 | 8 | 9 dlo dll d12 d13 d14 it:r?tlez{ nur;]:ye; of nur(;]ak);sr of
days ays | days | days | days | days | days | days | days | days | 4 ays
INFOrMAtion .......cccveviiiiie e — 14 34 13 8 15 12 4 — - - 8 8
Financial activities ......... . 1 12 8 13 12 36 11 4 1 1 1 9 10
Finance and insurance ..........c.c..c..... 1 9 6 14 13 42 9 5 1 - (H 9 10
Credit intermediation and related activitie - 11 4 6 7 59 7 3 2 - (Y 9 10
Insurance carriers and related activities .... - 7 12 26 17 20 10 7 - - - 9 9
Real estate and rental and leasing 4 22 13 11 12 11 21 - - - - 8 9
Professional and business services ....... 7 19 12 17 11 19 6 6 — — 2 8 8
Professional and technical services ... . 2 7 13 23 15 24 7 8 — — — 9 9
Administrative and waste services ................ 16 35 12 12 6 10 4 2 - - - 7 6
Education and health services ............ccccccevunn. 6 29 16 15 8 9 6 4 2 1 4 8 7
Educational Services ........cccccovvvvveriiieresineennnns 2 1 3 7 5 13 19 14 9 8 17 12 11
Junior colleges, colleges, and universities 1 1 2 7 5 8 22 15 11 12 17 12 12
Health care and social assistance 6 33 18 16 8 9 5 2 1l (Y 3 8 7
Leisure and hospitality ...........c.ccceceees . 41 16 14 15 4 4 5 - - - - 6 6
Accommodation and food services ................ 47 16 13 14 4 2 3 - - - - 5 6
Other SEIVICES ....ccoviiiiiiiiee et 10 24 13 14 8 12 5 6 4 2 2 8 8
10 99 WOTKETS ..evveeiiiieeciiieesieee e 14 26 16 13 9 13 5 2 1 1 1 7 7
110 49 WOIKEIS ...vviiieieee e 14 26 15 13 9 14 4 2 1 1 1 7 7
50 to 99 workers 12 26 17 12 10 12 6 3 1 - 1 7 7
100 workers or more 7 23 11 14 10 15 9 6 2 1 3 9 8
100 t0 499 WOTKEIS ....oeeeiiiiieiiieieeee e 8 26 11 14 10 13 9 5 2l (Y 2 8 8
500 WOIKEIrS OF MOIE ...veevieeiiiiiiieee e et 5 19 10 14 9 18 10 7 3 1 4 9 9
Geographic areas
New ENgland ........ccoooveeiiiieiiiie e 6 15 7 9 10 24 15 9 2 1 3 9 10
Middle Atlantic .... 8 19 12 12 10 14 10 7 2 1 4 9 8
East North Central .... 6 27 16 12 10 13 5 3 2 1 4 8 8
West North Central ... 7 32 16 14 7 10 2 1 - 1 8 7
South Atlantic ..... 13| 27| 13| 12 9| 15 5 4 1l Y 1 8 7
East South Central ... 22 27 12 17 6 8 4 2 - - - 7 7
West South Central .. . 14 24 12 12 12 14 7 3 1 (Y - 8 7
Mountain ................ . 9 26 13 20 9 11 7 3 2 - H 8 8
PaCIfiC .o 9 20 13 17 10 18 7 4 1l (Y 1 8 8
1 Less than 0.5 percent.
2 The percentile groupings are based on the average wage for each occupation NOTE: Because of rounding, sums of individual items may not equal totals. Dash
surveyed, which may include workers both above and below the threshold. The percentile indicates no workers in this category or data did not meet publication criteria. For
values are based on the estimates published in the "National Compensation Survey: definitions of major plans, key provisions, and related terms, see the "Glossary of

Occupational Earnings in the United States, 2008." See Technical Note for more details. Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 32. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2009

(All workers with paid sick leave = 100 percent)

Sick leave provision

Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
Al WOTKEIS .ttt 69 9 22
Worker characteristics

Management, professional, and related ................ 65 13 23
Management, business, and financial ... 66 12 22
Professional and related ..................... 64 13 23
SEIVICE ..ovviveeiee e 67 4 29
Protective ServiCe .........cccccvveenieiiiieniinieeneeane 70 - -
Sales and office ..o 71 9 20
Sales and related 78 9 13
Office and administrative support ............cccce... 68 9 23
Natural resources, construction, and maintenance 66 13 21

Construction, extraction, farming, fishing, and
FOTESIIY eeeiieiiee e 68 15 17
Installation, maintenance, and repair ................. 65 12 23
Production, transportation, and material moving ... 75 6 19
Production .........ccooiiiiiiniiieee e 72 6 22
Transportation and material moving .................. 77 7 16
FUllTEIMEe oo 68 10 22
Part ime ..ocooeeeeeie e 70 7 23
UNION et 75 8 17
Nonunion 68 10 23

Wage percentiles:4
Lowest 10 percent . 61 - -
Lowest 25 percent .... 71 7 22
Second 25 percent 71 6 23
Third 25 percent .... 70 9 21
Highest 25 percent 65 13 22
Highest 10 percent 66 15 19
Establishment characteristics

Goods-producing iNAUSENES ..........cocvevverrieerneennnn. 67 12 21
CONSIIUCHON ...vviiiiieiieeiee e 67 18 15
Manufacturing ........coooeeeeiiiiiiiiee e 67 10 23
Service-providing iNdustries ............cccccevveenieennn. 69 9 22
Trade, transportation, and utilities 79 9 12
Wholesale trade ..........ccccceevviiiienieeiiciiceee. 75 13 12
Retail trade ........cccooeviiiiniiic e 83 7 9
Transportation and warehousing 74 5 20
ULIIGIES v 64 - -

See footnotes at end of table.




Table 32. Paid sick leave: Type of provision, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers with paid sick leave = 100 percent)

Sick leave provision
Characteristics Fixed numer
of days per | As needed? | Other basis3
yearl
INfOrMation .......cccueveeeeiiiiiee e 58 22 20
Financial activities ............. 67 9 24
Finance and insurance 67 8 25
Credit intermediation and related activities 74 5 20
Insurance carriers and related activities .... 54 10 36
Real estate and rental and leasing ................ 69 13 18
Professional and business services 67 14 19
Professional and technical services .............. 64 19 18
Administrative and waste services ................ 74 6 19
Education and health services 64 5 31
Educational services ............ . 78 9 13
Junior colleges, colleges, and universities 77 10 13
Health care and social assistance ................. 62 4 34
Leisure and hospitality ...........ccooeercveiniiniiinieenns 59 - -
Accommodation and food services .. 55 - -
Other SEIVICES .....ccvviiiiiiiee e 76 7 17
1t0 99 WOTKETS ...vvvveieie et 70 12 18
110 49 WOIKEIS ..t 68 14 17
50 t0 99 WOIKEIS ... 75 7 18
100 workers or more ..... 68 7 25
100 to 499 workers ... 70 7 23
500 WOrKers Or MOIe .......ccceeeviuireeeeeeeeiiiireeeeeennn 65 7 28
Geographic areas
New England ........cccccooviiiiniiiiiiiiciceccec 62 12 26
Middle AtlantiC ........cccovvvieiiee e 75 11 14
East North Central ..... 65 10 25
West North Central .... 70 11 19
South Atlantic ............ 69 8 23
East South Central .........cccccvvevveeeiiiiiiiieee s 50 - -
West South Central ........cccceeeeeiviiiiiiieeeeecieeee, 72 8 20
Mountain 69 9 22
PaCIfiC .oooiiiiiieie e 71 8 20

1 Employees earn or accrue a specified number
of sick leave days per year. This number may vary
by length of service.

2 Plan does not specify maximum number of
days.

3 Includes sick leave plans, such as those
available as part of consolidated leave plans, which
may also provide vacations, personal leave, etc.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 33. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2009

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2

Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th:n 29 days days
ays
After 1 year
Al WOTKETS .o 18 56 22 3 1 8 6
FUILEIME oo 16 57 23 3 1 8 6
Part time ....ooeeeeeeeecce e 31 50 17 2 - 6 5
UNION oot 20 44 29 6 (3) 8 6
NONUNION ..o 17 58 21 3 1 8 6
110 99 WOIKEIS ...t 23 59 17 2 - 6 5
1 to 49 workers ..... 24 57 18 1 - 6 5
50 to 99 workers 21 63 14 2 - 6 6
100 WOTKEIS OF MOKE ...eeeeeeiiiiieeeeeee et 13 54 27 4 1 9 6
100 t0 499 WOTKETS ..o 17 62 18 3 (3) 7 6
500 WOrKers Or MOKe ........ceeeevevivivereeeeseiiiiineneenn 9 45 37 6 3 1 7
After 5 years
Al WOTKELS oot 16 56 24 3 2 8 6
Full time .... 14 56 24 4 2 8 6
Part time .....oeeeeeieeicceeee e 30 51 17 2 - 6 5
UNION o 17 46 30 5 2 9 6
NONUNION .eiiiiiiieccccee e 16 57 23 3 2 8 6
110 99 WOTKETS ..o 21 57 19 2 (3) 7 5
1 to 49 workers .. 22 55 21 2 (3) 7 5
50 to 99 workers ...... 19 61 16 4 - 7 6
100 workers or more ... 12 55 27 4 3 9 6
100 t0 499 WOTKEFS ...ovvvveeiiiiiiiiieee e 15 62 18 3 1 7 6
500 WOrKers or MOre ........ccceeeeviuivereeeeieiciirienennn. 7 46 37 5 5 2 8

See footnotes at end of table.




Table 33. Paid sick leave: Number of annual days by service requirement,! private industry workers,
National Compensation Survey, March 2009—Continued

(All workers with fixed number of days per year sick leave plans = 100 percent)

Paid sick leave days by length of service2
Mean Median
Characteristics Greater number of | number of
Less than 5 10to 14 15to0 29
days 5to 9 days days days th;n 29 days days
ays
After 10 years
AlTWOTKEIS .o 16 55 24 4 2 9 6
Full time 14 56 25 4 2 9 6
Part time 29 49 19 2 - 6 6
UNION o 17 46 30 2 9 6
NONUNION ..eiiiiieiiieee e 15 56 23 3 2 9 6
110 99 WOTKETS ..o 21 56 19 3 (3) 7 5
110 49 WOIKEIS ..o 21 55 21 3 1 7 5
50 to 99 workers 19 61 16 4 - 7 6
100 WOTKEIS OF MOTE ...vvveeiiieeeiieeeeieee e e s saneee e 11 54 28 4 3 10 6
100 t0 499 WOTKEFS ...vevvveeiiiiiiiiieie e 15 61 19 3 1 8 6
500 WOrKers Or MOIe .......cceeeeveviuvveeeeeeieiiirrneeennn. 7 45 38 5 5 13 8
After 20 years
Al WOTKEIS evvieiiiiee e se e ea e e 15 55 24 4 2 9 6
FUITTIME oo 14 56 25 4 2 9 6
Part time .......coooiiiiiieiee e 30 49 19 2 - 6 6
UNION ottt 17 46 30 2 9
NONUNION ..eiiiiiiiiieee e 15 56 23 3 2 9 6
110 99 WOTKETS ...eeeveeeeeececeeeeeeeeee e 21 56 20 3 (3) 7 5
1 to 49 workers ...... 21 55 21 3 1 7 5
50 to 99 workers ....... 19 61 17 4 - 7 6
100 workers or more ..... 11 54 28 4 3 11 6
100 to 499 workers ...... 15 62 19 3 1 8 6
500 workers or more ... 7 45 38 5 5 13 9

1 Employees either are granted a specific number of days after completion
of the indicated length of service or accrue days during the next 12-month
period. The total number of days is assumed to be available for use
immediately upon completion of the service interval. Periods of service are
chosen arbitrarily and do not necessarily reflect individual provisions for
progression.

Employees eligible for paid sick leave but who have not fulfilled the
minimum service requirement are included as receiving 0 days.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see
the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 34. Paid vacations: Number of annual days by service requirement,! private industry workers, National

Compensation Survey, March 2009

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁ;erf‘tze; "”g“:esr €l "”'&":eg €l
days Y days days days d Y Y
ays
After 1 year
Al WOTKETS .ttt 7 39 36 10 6 2 9 10
FUITEIME oeeeeieeeee e 4 38 39 11 6 2 10 10
Part time ......ooveeeiiieec e 29 46 16 3 4 1 7 5
UNION e 5 45 38 6 2 9 10
NONUNION oiiiieiieeiiee e 8 38 36 11 6 2 9 10
110 99 WOIKEIS ...vviiviieieeieeciireeee et 9 47 34 7 2 1 8 5
1 to 49 workers .. 9 47 34 7 3 3) 8 5
50 to 99 workers .... 8 47 36 6 2 - 8 -
100 WOIKEIS OF MOYE ...cccoviviiieeee e 6 31 38 14 8 3 11 10
100 t0 499 WOTKEIS ....vevveiieeiciee e 7 40 36 11 4 2 9 10
500 WOrKErs OF MOIE .....ccveeeveiiiiiieeeeeeeeiiiieeaeee 3 20 41 18 14 4 12 10
After 5 years
Al WOTKEIS ..t 2 10 37 34 11 6 14 15
Full time ... 1 8 38 36 12 6 14 15
Part time ....ccveveeiieeeeee e 11 29 31 18 4 6 11 10
UNION o e 1 6 45 34 7 6 14 12
NONUNION oiiiiiiiiiceee e 2 11 36 33 11 6 14 15
10 99 WOTKETS ...vvvieiiee e e s 3 15 42 30 7 2 12 10
1 to 49 workers .. 3 17 41 30 7 3 12 10
50 to 99 workers .... 2 11 46 32 7 2 12 10
100 workers or more ..... 2 6 33 36 14 9 15 15
100 t0 499 WOTKEIS ....vveeeiiieeiiiee e 2 8 40 35 10 5 14 15
500 WOrKErs Or MOIE ......cccceeevueriieeeeeieeiiiieeeeeenn 1 3 24 38 20 14 17 15

See footnotes at end of table.




Table 34. Paid vacations: Number of annual days by service requirement,! private industry workers, National
Compensation Survey, March 2009—Continued

(All workers with paid vacations = 100 percent)

Paid vacations days by length of service?

Mean Median
Characteristics Lessthan5 | oo | 101014 | 15t019 | 20t024 ﬁr;f‘tze; "”g“:esr €l "”'&":esr €l
days Y days days days d Y Y
ays
After 10 years
Al WOTKEIS .. 2 7 16 41 22 12 17 15
Full time 1 5 15 43 23 13 17 15
Part time 10 22 19 30 12 8 13 15
L0 1o o PSPPSR 1 3 10 57 19 9 17 15
NONUNION oeiiiiiiecieee et 2 8 17 39 22 12 16 15
10 99 WOTKETS ...vvvieiiiie et 2 12 23 39 18 5 14 15
110 49 WOIKEIS ...vviviiiieee et 3 13 25 36 17 5 14 15
50 to 99 workers . 2 9 17 46 21 5 15 15
100 WOTKEIS OF MOTE ...eeeieviveeiiieeesiieeeeeee e svee e 1 3 9 43 25 18 18 15
100 t0 499 WOIKEIS ....oeeeeiviieeiiiceeiec e 2 4 11 51 22 11 17 15
500 WOrKErs OF MOIE .....ccceeeveviiriieeeeeieciiieeeeeeennn 1 2 7 33 30 27 20 20
After 20 years
Al WOTKEIS .vieiiiiie et eeee e eee e see e e 2 7 13 18 37 24 19 20
FUITHIME oeeiieeee e 1 5 13 18 38 25 19 20
Part time .....oooeeiiiiiieiieec e 10 19 16 15 24 16 15 15
UNION e 1 2 6 11 45 35 21 20
NONUNION ..o 2 7 14 18 36 23 19 20
110 99 WOIKEIS ...vviiiiiiiee et 2 12 20 24 29 13 16 15
1 to 49 workers ....... 3 13 22 24 27 12 15 15
50 to 99 workers ..... 2 8 15 25 36 15 17 20
100 workers or more ...... 1 2 7 11 43 35 22 20
100 to 499 workers .... 2 3 8 16 47 24 20 20
500 workers or more .. 1 1 5 6 39 48 24 24

1 Employees either are granted a specific number of days after completion of the
indicated length of service or accrue days during the next 12-month period. The total

3 Less than 0.5 percent.

number of days is assumed to be available for use immediately upon completion of the

service interval. Periods of service are chosen arbitrarily and do not necessarily reflect
individual provisions for progression. Fractional vacation amounts were rounded to the

nearest full number of days.

2 Employees eligible for paid vacations but who have not fulfilled the minimum

service requirement are included as receiving O days.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For

definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Quality of life benefits: Access, private industry workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS .o 9 5 6 29 45
Worker characteristics
Management, professional, and related ................ 17 12 11 45 62
Management, business, and financial ... 16 17 12 46 64
Professional and related ........................ 17 9 11 45 62
SEeIVICE .oooiieeiiiieeeee e 8 1 2 15 27
Protective service 4 1 3 14 23
Sales and office .......... . 7 5 6 31 49
Sales and related ..........ccoooeeiiiiiieiieenee e 3 4 4 30 50
Office and administrative support ...........cccccceueee 9 5 8 32 48
Natural resources, construction, and maintenance 3 2 4 20 32
Construction, extraction, farming, fishing, and
FOrESHY i 1 - 2 12 23
Installation, maintenance, and repair . 6 3 7 29 41
Production, transportation, and material moving ... 5 1 3 25 42
Production ........cocceiiiiiiiiiii e 7 2 3 28 43
Transportation and material moving .................. 3 1 3 21 41
FUIltIMe .o 10 6 7 33 49
Part ime ...ooooeeeeeee e 4 2 2 18 32
UNION o 15 2 7 43 68
NONUNION ..o 8 5 6 28 42
Wage percentiles:2
Lowest 10 percent 5 1 2 9 22
Lowest 25 percent 5 1 2 14 28
Second 25 percent .... 7 2 4 27 42
Third 25 percent ........ 9 5 7 33 49
Highest 25 percent ... 16 12 12 45 63
Highest 10 percent 19 15 14 48 67
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvvevernieeeriieeenns 7 5 2 29 44
Construction .. (3) 2 3 10 19
ManufaCturing .........ccocvvereeiniiiicece e 10 6 2 38 54
Service-providing iNAUSEHES ..........ccccevveeieriieeennns 9 5 7 29 45
Trade, transportation, and utilities ..................... 2 2 4 29 50
Wholesale trade .........cccocceeveeiieiiieeiicieee, 5 4 3 19 39
Retail trade . 1 1 3 30 51
Transportation and warehousing ................... 2 - 5 32 56
UIIEIES .o 16 - - 70 86

See footnotes at end of table.




Table 35. Quality of life benefits: Access, private industry workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
INFOrMAation ........ccceveviieeccee e 9 10 15 54 76
Financial activities ........... . 24 13 16 44 61
Finance and insurance ..........cccccceeevvivvveeennnn. 30 15 19 52 68
Credit intermediation and related activities 33 14 19 49 64
Insurance carriers and related activities .... 24 14 17 54 71
Real estate and rental and leasing 4 6 - 16 34
Professional and business services ...... 8 10 10 25 38
Professional and technical services .. 13 15 14 28 45
Administrative and waste services .... 1 5 2 13 22
Education and health services ............... . 15 3 7 40 54
Educational SErViCes .........ccccovvveeerirvresiivneennns 15 6 12 40 51
Junior colleges, colleges, and universities 19 8 21 64 76
Health care and social assistance ................. 15 3 6 40 54
Leisure and hospitality ..............ccccevevevevevevevennee. - () 2 8 21
Accommodation and food services ................ - - 1 8 20
Other SEIVICES ....cccoevviviiiiee e 4 3 3 13 20
110 99 WOIKEIS ... e 3 3 3 12 24
1 to 49 workers . 3 3 2 10 20
50 to 99 workers 3 3 5 19 35
100 WOTKEIS OF MOKE ..oevveeeiiiiiieeeeeeeiveeee e e e 15 6 9 48 68
100 to 499 workers 7 4 6 37 58
500 workers or more 25 9 13 61 81
Geographic areas
New England .... 9 5 8 33 45
Middle Atlantic ...... 7 6 7 30 43
East North Central ... 10 5 4 34 46
West North Central .. 9 4 6 31 45
South Atlantic .......... 8 4 4 25 46
East South Central .. - 3 2 26 45
West South Central .... 8 4 4 27 44
Mountain ............... . 7 4 7 26 43
PaCifiC .ooivviiiieiiie e 10 5 10 29 44

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.
3 Less than 0.5 percent.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, private industry workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Dependent Pre-tax i )
Characteristics savings _ care He_alth care | savings with Flnanplal
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Totall | Performance | Signing | Other
enefits ment ment contributions
account
account
Al WOTKETS .o 12 18 33 35 18 14 9 3 1 7
Worker characteristics

Management, professional, and related ................ 17 31 55 57 24 25 12 5 3 9
Management, business, and financial ............... 23 32 56 60 24 30 17 7 5 12
Professional and related .............c.cccooeeiiiinnnnn. 14 30 54 56 23 23 10 4 3 7
SEIVICE vovviiiececeetee et 6 9 18 20 13 6 4 1 (%) -
Protective ServiCe .........cccccvvvvviiiicinicicieeens - 10 16 18 25 6 4 - - 4
Sales and office .......c.ccceiiiiiiiii, 16 17 36 38 20 15 11 3 1 9
Sales and related ............ccoeveene 18 9 31 31 20 9 12 2 1 10
Office and administrative support 15 22 39 42 20 18 10 3 2 8
Natural resources, construction, and maintenance 8 11 18 20 13 8 7 2 1 4

Construction, extraction, farming, fishing, and
FOTESIIY v 3 7 8 10 9 4 2 - 1 2
Installation, maintenance, and repair ................. 14 16 30 31 18 13 11 5 1 6
Production, transportation, and material moving ... 9 15 27 29 17 10 7 1 1 6
Production ........ccccooeniiienie e 9 18 30 34 17 12 8 1 2 6
Transportation and material moving .................. 8 13 24 23 16 8 7 1 1 6
FUITEIME et 14 21 38 41 21 16 10 3 2 7
PArt tiME ..ot 5 8 18 18 11 6 6 1 (%) 5
UNION ot 11 19 41 40 25 20 10 4 1 5
Nonunion 12 18 33 35 17 13 9 2 2 7

Wage percentiles:3
Lowest 10 percent .. 4 5 11 12 - 4 6 1 (2) 5
Lowest 25 percent .. 6 7 16 17 12 5 6 1 (?) 5
Second 25 percent . 13 16 30 33 18 11 7 1 1 6
Third 25 percent ..... 13 22 37 40 20 15 9 2 1 6
Highest 25 percent . 17 29 54 56 24 26 14 6 3 9
Highest 10 percent .........ccccoveieeiiiieennieeeeieennn 20 31 61 63 25 29 16 8 5 11
Establishment characteristics

Goods-producing iNAUSEHES .........ccocevevierieeneenenen. 10 18 32 35 16 15 9 2 6
CONSIUCHON ... 3 6 9 12 8 4 1 - 1 1
ManufacCturing ........ccoceeveiiieeiniee e 14 22 41 45 19 21 11 3 3 8
Service-providing iNdustries ...........ccccccevveeneennen. 13 18 34 35 19 14 9 3 1 7
Trade, transportation, and utilities 16 12 33 32 21 9 11 1 1 10
Wholesale trade ...........cccceeviiiieiieniiciien, 9 19 25 29 14 15 7 1 1 6
Retail trade .......cccoooeeieiieeiee e 19 6 31 30 21 6 13 1 1 12
Transportation and warehousing . 14 19 41 34 28 8 8 - - 6
ULIIIGIES vt 30 46 75 69 13 32 21 4 2 18

See footnotes at end of table.




Table 36. Financial benefits: Access, private industry workers, National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Dependent Pre-tax ! )
Characteristics savings _ care He_alth care | savings with Flnanplal
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Totall | Performance | Signing | Other
enefits ment ment contributions
account
account
INfOrmMation .........ccceeeeiiie e 30 30 65 70 26 27 37 25 2 15
Financial activities ......... 26 35 57 62 20 40 19 8 4 16
Finance and insurance 31 41 67 71 23 49 23 9 4 19
Credit intermediation and related activities 36 45 69 71 24 47 25 11 5 20
Insurance carriers and related activities .... 28 36 64 70 19 47 23 8 4 19
Real estate and rental and leasing 9 12 21 28 10 7 5 - - 5
Professional and business services .... 11 20 33 33 20 16 9 3 3 7
Professional and technical services 13 24 43 43 25 23 11 4 4 9
Administrative and waste services ................ 5 11 13 15 16 6 4 - 1 3
Education and health services ...............c........... 9 25 44 48 19 14 1 (?) (?) 1
Educational Services ..........ccocevveriiiciiiinnenn 8 24 47 51 33 14 2 - 2| (2)
Junior colleges, colleges, and universities 9 27 70 72 47 22 3 - 3] (2)
Health care and social assistance 9 26 43 47 16 14 1 1 (?) 1
Leisure and hospitality ............ccccceueeee. - 5 9 13 - 4 - 1 - -
Accommodation and food services ................ - - 8 12 - 5 - 1 - -
Other SEIVICES .....ccovveiiiieeiiie e 5 10 10 12 13 5 - - -
110 99 WOTKETS ...vieviiiiieciieeiee e 6 9 17 18 11 6 4 1 1 3
1t0 49 WOTKEIS ...vvveeeiiie e 6 8 14 15 9 6 3 1 1 2
50 to 99 workers 9 13 25 27 17 6 7 2 (?) 6
100 workers or more 19 27 52 55 26 22 13 4 2 10
100 t0 499 WOTKEIS ....vvvvevieeeiiiee e 16 22 43 47 23 15 11 3 1 9
500 WOrKEers Or MOIE .......cceeeevuvviieeeeeieiiiineeeaeen 22 35 62 65 30 33 16 6 4 12
Geographic areas
New England ........cccooviiiiieiieiiie e 8 17 38 40 20 15 8 2 1 7
Middle AHANTC .....cooveeiieiieecie e 9 15 33 34 22 12 7 2 1 5
East North Central ..........cccceeeiiiieiiiie s 13 18 35 36 18 16 9 3 2 7
West North Central .........cccceeeeeiviiiiiiieee e, 13 21 37 42 17 15 6 1 1 4
South AHaNLIC ....oovvvevieeieeceece e 13 19 34 35 15 11 10 3 2 7
East South Central .........cccceevvivieiiiee s 20 18 18 29 - 12 - 2 1 -
West South Central ........cccceeeeiviiiiiiieee e, 11 19 32 35 15 13 9 3 1 6
MOUNLAIN ..o 11 18 36 36 18 13 6 2 1 6
PaCIfIC 1ovvee e 13 15 33 34 17 18 9 4 2 5

1 The sum of the individual components may be greater than the total because some
employees may have access to more than one type of stock option.

2 Less than 0.5 percent.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS ettt 14 17 15
Worker characteristics

Management, professional, and related ................ 23 27 24
Management, business, and financial .... . 27 32 30
Professional and related ................c........ . 21 25 21
SEIVICE .ooviiveeiiee e . 5 4 4
Protective ServiCe .........ccccoveerieeiieeniienieeseeane 7 8 7
Sales and office ......cooiiiiiii 18 20 19
Sales and related . 18 20 19
Office and administrative support ............cccccee... 18 19 19
Natural resources, construction, and maintenance 10 14 13

Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiiie e 4 9 8
Installation, maintenance, and repair ................. 16 21 19
Production, transportation, and material moving ... 10 16 14
Production .......cccooiviiieniiiee e 8 16 12
Transportation and material moving .................. 11 16 15
FUITEIME oo 16 20 18
Part ime ...oooeeeeeieeee e 9 10 9
UNION ot 20 37 34
Nonunion 14 15 13

Wage percentiles:3
Lowest 10 percent ... . 4 5 4
Lowest 25 percent ... 7 8 7
Second 25 percent .. 11 13 11
Third 25 percent ... 15 18 16
Highest 25 percent .. 26 33 29
Highest 10 percent 30 35 33
Establishment characteristics

Goods-producing iNAUSENES .........ccecverveeneerneennne. 10 18 15
CONSIUCHON ..veiiiieiieeiee e 3 5 5
Manufacturing ........coooveeiiiiieiiee e 13 23 19
Service-providing iNduStries ...........cccoceeeveerieennn. 15 17 16
Trade, transportation, and utilities . . 17 22 21
Wholesale trade ........ccooceveeviieiiiiieeiiee e 10 10 8
Retail trade .........ccooovviiiiiiiii e 16 20 19
Transportation and warehousing . 27 36 36
ULIIIGIES oo 40 67 56

See footnotes at end of table.



Table 37. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over

INfOrMation .......cccvveeeeeeiiiieeee e 45 51 51
Financial activities .............. . 33 34 36
Finance and insurance .................. 41 43 46
Credit intermediation and related activitie 44 44 48
Insurance carriers and related activities .... 38 41 42
Real estate and rental and leasing ................ 5 3 3
Professional and business services .. 14 16 14
Professional and technical services .............. 17 23 20
Administrative and waste services ................ 6 5 5
Education and health services 13 12 10
Educational services ............. . 26 27 25
Junior colleges, colleges, and universities 41 42 41
Health care and social assistance ................. 11 10 7

Leisure and hospitality ...........ccooeviveniiniiinienns 2 1

Accommodation and food services 2 1
Other SEIVICES ...occeveiiiiiiiiiee e 2 7 7
110 99 WOTKEIS ...vvveeeiiie e 6 7 6
110 49 WOTKEIS ..ttt 5 5 4
50 t0 99 WOIKEIS ..o 8 10 9
100 workers or more ... 24 29 26
100 to 499 workers .... 18 22 21
500 WOrKers Or MOIe .......ceeeeevevuviiieeeeesiiirreeeenn. 31 38 33

Geographic areas

New England .........ccccooviiiiiiiiiiiiceee e 15 16 15
Middle AaNtiC ........cocviveiiiee e 14 17 17
East North Central ... 16 18 16
West North Central .. 13 17 14
South Atlantic .......... 15 19 16
East South Central ..........ccccvvveveeeiiiiiiieee s 12 13 11
West South Central ........ccccoeeeeiiiiiiiiieee e, 13 19 16
Mountain 13 14 13
PaCIfiC .ooiiiiieiiee e 14 17 16

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

3 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Payment in
ch - Al . Qash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses! bonus bonus onus onus ene
bonus
Al WOTKEIS .t e 46 5 4 11 10 5 3 7 13
Worker characteristics
Management, professional, and related ................ 55 8 7 13 6 8 2 11 18
Management, business, and financial . 62 9 8 19 7 7 1 10 22
Professional and related ...................... 51 7 6 11 6 8 2 11 16
SeIVICE vt 33 1 5 7 8 3 2 7 7
Protective service .... 43 1 - 7 7 2 6 - -
Sales and office ........... 49 4 3 13 14 5 6 7 11
Sales and related ...........cccceveiveinennns . 43 3 2 9 16 3 9 4 9
Office and administrative support ..........c.c......... 54 5 4 15 13 6 3 8 13
Natural resources, construction, and maintenance 47 5 3 15 13 3 2 5 14
Construction, extraction, farming, fishing, and
FOMESIIY ot 42 4 2 15 14 2 2 1 11
Installation, maintenance, and repair ................. 52 6 5 15 12 3 2 8 18
Production, transportation, and material moving ... 47 8 3 11 11 5 2 5 16
Production ......ccoceviiieiiiieeeeee e 51 10 2 12 10 6 1 6 19
Transportation and material moving .................. 44 5 3 10 12 4 2 5 14
FUITTIME i 52 6 5 13 11 6 3 8 16
Part time ....oooeeeiieeeeee e 30 2 2 7 8 2 3 6 6
UNION et 38 8 5 5 4 7 1 6 19
NONUNION .ot a7 5 4 12 11 5 3 8 13
Wage percentiles:3
Lowest 10 percent ... 27 1 3 6 9 1 1 5 5
Lowest 25 percent ... 33 1 3 7 10 2 3 6 6
Second 25 percent .. 48 4 3 12 14 5 5 8 12
Third 25 percent ...... 51 6 3 14 11 6 2 6 15
Highest 25 percent .. 56 10 8 14 6 7 1 10 21
Highest 10 percent 58 12 9 14 5 8 1 10 21
Establishment characteristics
Goods-producing iNdUStHEsS .........cccoeevveenienciieninen. 52 11 3 14 11 6 1 5 18
CONSLIUCHION ..t 44 4 1 18 15 2 2 1 9
Manufacturing ..........ccceeevieeeiniiee e 55 15 3 12 9 8 1 7 22
Service-providing iNdUSENes .........ccccvevvveeeiciveennns 45 4 5 11 10 5 3 8 12
Trade, transportation, and utilities .... . 46 4 3 11 16 3 7 4 10
Wholesale trade .........ccooceeeiiiieiiiiieinieee e, 56 8 2 19 14 6 2 5 15
Retail trade ........ccoocvvviiiieieneeer e 42 2 1 8 18 2 11 4 7
Transportation and warehousing .. . 46 9 7 7 11 2 3 4 16
ULIlIEIES oo 58 5 - 26 2 6 - - 21

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Payment in
ch I Al . _Cash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefit b b b 2
bonuses? bonus bonus onus onus enefits onus onus onus
bonus
Information ............... 64 3 15 11 5 4 - 21 38
Financial activities ......... 67 8 8 24 9 4 1 11 23
Finance and insurance ............ccccoe.... 72 10 9 25 8 4 1 12 25
Credit intermediation and related activitie 72 6 6 27 7 5 1 11 25
Insurance carriers and related activities .... 70 16 13 18 10 4 - 15 25
Real estate and rental and leasing 51 - 3 21 13 5 - 6 13
Professional and business services .... 50 7 5 13 8 5 1 9 14
Professional and technical services 65 14 7 20 11 5 1 11 15
Administrative and waste services .. . 33 1 3 6 5 4 2 9 9
Education and health services ..........ccccccceevnnnn 43 2 4 6 8 9 3 11 10
Educational Services ..........cccooeviiiieeiiiiennnnne 23 (*) 3 3 3 11 - 2 3
Junior colleges, colleges, and universities 22 (*) 2 1 1 13 - 2 3
Health care and social assistance ................. 46 2 4 7 9 9 3 13 11
Leisure and hospitality ..........ccccceviveeeiiiieeniinnene 29 1 6 7 8 1 1 5 6
Accommodation and food services .. . 29 1 6 7 7 - 1 6 7
Other SEIVICES ....ccvveviiieeciee et 36 1 4 12 11 3 1 3 4
110 99 WOIKEIS ...t 44 4 3 14 13 3 1 4 9
10 49 WOTKEIS ..vvvveiiiie et 44 4 2 15 16 3 1 3 8
50 t0 99 WOIKEIS ....evvviiiieeeee it 42 5 5 12 6 5 2 6 12
100 workers or more ... . 50 6 6 9 7 7 5 11 18
100 t0 499 WOTKEIS ....evveciiieeiiiee e 46 4 4 8 9 5 6 10 14
500 WOTIKErS OF MOIE ...ceeveeeiiiiiiiieeeeeeeiiiieeeae e 55 10 8 10 4 9 2 13 22
Geographic areas
New ENgland ........ccoccceoiiiiiiiiiee e 52 6 6 8 14 7 1 9 11
Middle Atlantic ....... 45 3 4 11 7 9 2 7 13
East North Central .... 47 8 3 12 10 7 3 8 15
West North Central ... 47 6 5 15 10 2 3 8 13
South Atlantic ........... 50 4 4 11 12 3 4 10 14
East South Central ...... 50 3 - 15 13 - 4 7 14
West South Central ..... 46 6 5 9 14 2 3 7 14
Mountain .........cccevveennns 43 5 2 11 11 6 2 4 10
Pacific .... 42 6 4 11 6 4 3 5 12

1 The sum of the individual components may be greater than the total because some

employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

4 Less than 0.5 percent.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |careand no care care and no |[care and no
- - . - benefits benefits . .
retirement | retirement medical retirement ) : medical life
. ) ) and life and no life .
benefits benefits care benefits . - care insurance
. insurance | insurance i
benefits benefits
Al WOTKETS .t 60 11 7 22 58 13 2 28
Worker characteristics
Management, professional, and related 76 10 4 10 75 11 2 13
Management, business, and financial 84 10 2 4 84 10 1 5
Professional and related ............cccceevieriiineennn. 72 10 5 13 71 11 2 16
SEIVICE .itieiie ittt 34 12 11 43 34 12 2 53
Protective service ... 36 — — 36 47 - - 37
Sales and offiCe .......cccovviiiieiiii e 62 10 9 19 57 14 1 27
Sales and related ...........ccooeveiiiiiiniiiee e 53 10 13 24 47 16 1 36
Office and administrative support .............c........ 68 9 6 16 64 13 1 21
Natural resources, construction, and maintenance 64 13 4 19 55 21 1 22
Construction, extraction, farming, fishing, and
FOr@SHY e 58 12 6 24 45 25 2 28
Installation, maintenance, and repair ................. 70 14 2 14 66 17 1 15
Production, transportation, and material moving ... 64 12 5 19 64 13 2 22
Production ..o 67 15 3 15 70 11 2 17
Transportation and material moving .................. 62 10 6 22 58 14 1 27
FUITEIME e 73 13 3 11 72 14 1 13
Part time ....vocieeee e 20 4 20 57 13 10 2 74
L6731 o IR P USRI 84 6 3 7 78 12 1 9
NONUNION .o 57 12 8 24 55 13 2 30
Wage percentiles:2
Lowest 10 PErCENt ........coovvuereeeieeniiiiiieeee e 17 8 19 56 16 10 1 74
Lowest 25 percent ..... 29 10 14 47 27 12 2 60
Second 25 percent .... 64 14 5 17 62 15 2 21
Third 25 percent ........ 73 13 4 11 70 16 1 13
Highest 25 percent ........cccccceiienciiicnnciieen, 81 8 3 8 7 11 1 10
Highest 10 Percent ........cccccevieeneeineeneeneeenns 83 7 3 6 81 10 2 8
Establishment characteristics
Goods-producing iNAUSLIES .........ccocvverreieennieeenns 72 13 4 11 70 15 2 13
CONSLIUCION ..veiiiiiie e 56 15 6 23 43 28 1 27
ManufacCturing .......ccoecveeerciee s 78 12 2 7 81 10 1 8
Service-providing iINAUSEHES .......c.cccveeiiiieeiiieeens 57 10 8 24 55 13 2 31
Trade, transportation, and utilities .................... 64 9 9 18 57 16 1 26
Wholesale trade 76 11 4 9 70 18 1 12
Retail trade ........cccoooviiiiiiiie e 55 8 13 23 46 18 1 35
Transportation and warehousing ................... 73 9 3 15 73 9 2 16
ULIIIEIES .o 93 - - 4 91 - - 5

See footnotes at end of table.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care and |care and no and no care and no care care and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
INFOrMAtion .......cccvvveiiiie e 80 8 4 9 80 - - 12
Financial activities ..... 80 6 4 9 77 9 1 12
Finance and insurance 86 5 3 6 84 6 1 8
Credit intermediation and related activities 20 3 4 3 88 5 1 6
Insurance carriers and related activities .... 82 6 3 9 79 9 1 11
Real estate and rental and leasing ................ 60 13 6 22 52 - - 26
Professional and business services ... 54 13 5 27 56 12 2 30
Professional and technical services 69 15 4 12 70 14 1 15
Administrative and waste services ................ 31 13 6 49 33 12 3 52
Education and health services . 64 11 7 18 62 13 2 23
Educational ServiCes .........c.cccoevveevivveeesnneennns 70 8 5 17 67 11 1 21
Junior colleges, colleges, and universities 87 3 1 9 85 4 1 9
Health care and social assistance ................. 63 11 7 19 61 13 2 24
Leisure and hospitality ..........ccocoeeveeiiinniniieenn 26 11 13 50 27 11 1 62
Accommodation and food services ................ 25 11 13 50 26 11 1 62
Other SEIVICES ....ccoiviveiiiee e 38 14 7 40 36 16 1 47
110 99 WOIKEIS ...veiiiiiieee et 44 15 9 32 41 18 1 39
1to 49 workers ....... 39 16 9 36 37 18 2 43
50 to 99 workers ..... 57 13 9 20 54 16 1 28
100 workers or more ...... 78 6 5 11 76 9 2 14
100 to 499 workers .... . 73 8 6 13 69 12 2 17
500 WOTKErs OF MOIE ......ceeeeveviiriieeeeeeecriieeeeeeenn, 84 4 4 8 84 4 1 10
Geographic areas
New England .......ccccoooiiiiiiiieiiee e 57 13 6 24 57 13 1 29
Middle Atlantic ......... 62 10 6 21 54 18 1 26
East North Central ...... 62 10 8 20 63 9 1 27
West North Central ..... 61 7 9 23 58 10 2 30
South Atlantic ............. 61 11 8 20 60 12 1 27
East South Central ..... 62 12 7 19 62 11 2 25
West South Central .........cccccveeeviiiesiie e 55 11 8 26 56 10 2 32
MOUNLAIN ..eeiiiiieciiec e 60 9 6 24 55 14 2 29
PaCIIC .ouvieeeiiie e s 58 14 5 23 52 20 1 27

See footnotes at end of table.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
) ) Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and benefit benefit and d d benefit d
medical no medical ENeMS 1 ho medical an anad no Eneits and no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
Al WOTKETS . 20 1 51 28 55 6 16 23
Worker characteristics
Management, professional, and related ................ 29 1 57 13 72 4 14 11
Management, business, and financial ............... 35 (H 59 6 81 2 13 4
Professional and related 26 1 56 17 68 4 14 14
SEIVICE ittt 8 1 38 54 30 11 16 44
Protective SEervice ........ccococeiiiiieniiiieniee e 6 1 50 43 35 7 21 37
Sales and office 18 2 54 26 59 8 13 21
Sales and related ...........cccceeiieiiiiiiinieee 11 3 52 34 50 11 13 26
Office and administrative support ...................... 23 1 55 21 65 5 13 17
Natural resources, construction, and maintenance 26 1 51 23 54 4 23 19
Construction, extraction, farming, fishing, and
fOrESHY i - - 46 29 46 5 24 24
Installation, maintenance, and repair 27 1 56 16 63 2 21 14
Production, transportation, and material moving ... 25 1 52 22 56 4 21 19
Production ..........cccoiiiiiiiiii e 26 &) 56 18 60 3 22 15
Transportation and material moving .................. 24 1 48 27 51 5 21 23
Full time ... 24 (1) 61 14 67 3 19 11
Part time .....oocieeeece e 7 3 16 73 16 17 8 59
Union ....... 67 1 23 9 52 2 38 8
Nonunion 15 1 54 30 55 7 14 24
Wage percentiles:2
Lowest 10 percent 3 2 22 73 16 17 10 58
Lowest 25 percent 5 2 33 59 26 13 12 49
Second 25 percent .... 16 1 62 22 59 5 18 18
Third 25 percent ........ 25 1 61 14 66 4 20 11
Highest 25 percent .... 38 1 50 10 74 3 15 8
Highest 10 percent 38 1 52 9 78 3 12 6
Establishment characteristics
Goods-producing iNAUSLIIES .........ccocveerriereniieeenns 30 1 55 14 64 3 21 12
Construction - - 53 28 46 5 25 23
ManufaCturing .........cccooeviiieniieiieec e 35 1 56 9 71 2 19 7
Service-providing INAUSEHES .......cccccoeeeiiieeiiiieens 18 1 50 31 53 7 15 25
Trade, transportation, and utilities .................... 19 3 54 25 57 7 16 20
Wholesale trade .........cccoveeiiiniiiiienieneeeen 16 1 71 12 72 3 15 9
Retail trade 12 4 51 32 50 10 14 26
Transportation and warehousing 35 - 47 - 58 3 24 15
ULIIIEIES .o 85 - 10 - 90 2 5 4

See footnotes at end of table.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
INFOrMAtion .......cccvvveiiiie e 48 - 39 - 77 4 10 9
Financial activities ..... 42 1 45 13 78 4 9 9
Finance and insurance 51 1 40 9 84 3 7 6
Credit intermediation and related activities 56 1 37 6 87 4 6 3
Insurance carriers and related activities .... 47 (1) 41 12 80 3 8 9
Real estate and rental and leasing ................ - - 61 27 55 6 18 22
Professional and business services ... - - 54 32 53 5 15 27
Professional and technical services - - 74 16 68 4 16 12
Administrative and waste services ................ — — 36 55 30 6 15 49
Education and health services 20 1 55 24 57 6 18 19
Educational ServiCes ...........cccocvveerivveenivneenns - - 62 20 64 3 14 19
Junior colleges, colleges, and universities 18 - 72 - 85 1 4 9
Health care and social assistance ................. 21 1 54 25 56 7 18 19
Leisure and hospitality ..........ccocceeveeiiiininiiieenn. 2 1 35 62 24 13 13 50
Accommodation and food services ................ — - 34 63 24 13 13 50
Other SEIVICES ....ccoiviviiieee e 8 1 44 47 33 7 19 41
110 99 WOIKEIS ...vviiiiiiiee et 9 1 50 40 41 8 18 33
1to 49 workers ....... 8 1 48 44 37 8 18 36
50 to 99 workers ..... 13 1 57 28 53 8 18 21
100 workers or more ...... 33 1 51 14 70 4 14 12
100 to 499 workers .... 22 2 59 17 67 5 14 14
500 WOIKErs OF MOIE .....ccceeeeeeuiviieeeeeeeciriireeeeeenn 47 1 41 11 75 3 14 8
Geographic areas
New England .......ccccooiiiiiiiieiiieee e - - 50 29 53 5 18 25
Middle Atlantic ......... 26 1 47 26 55 6 18 22
East North Central ...... 25 1 47 27 55 7 17 21
West North Central ..... 21 1 48 31 55 8 13 23
South Atlantic ............. 17 1 55 27 58 7 14 21
East South Central ..... - - 61 25 59 7 15 20
West South Central .........ccccceeiviieeiiie e 17 1 49 33 53 7 14 26
MOUNLAIN ..eeiiiiieciiec e 15 2 54 29 57 5 13 25
PACIIC .oouvieeiiii e 22 1 50 27 51 5 20 24

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

below the threshold. The

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



