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Substantial differences in occupational employment

by gender still remain; the degree

of these differences varies according to several factors,
such as educational attainment and age

tions of women and men within occupa-

tions have been, and continue to be, Bhe degree to which the jobs that women and
prominent feature of the labor markeRast re- men hold differ, reflecting a number of factors
search has indicated a high degree of differengeluding: the amount and types of education that
that remained fairly constant from the earlyorkers have completed; the types of jobs that
1900s up until about 1970The 1970s were a have expanded or declined; personal preferences;
watershed period in occupational desegregatiggcietal attitudes about gender roles, which can
as indicated by significant declines in measuredfect both the kind of work that men and women
of occupational differencésThe advances of the choose and how family responsibilities enter into
women’s movement, the enactment of laws prevork decisions; and, in some cases, discrimina-
hibiting sex discrimination, increases in femaléion. Data that are available for broad occupa-
enrollment in higher education and professionéibnal groups for the past two decades clearly
schools, the steady increase in women'’s labordicate two major points First, the gender dis-
force participation, and reductions in gender stéribution of many occupations has shifted sub-
reotyping in both education and employment afitantially. Second, despite these shifts, women
contributed to this trend. Women continued tand men still tend to be concentrated in different
make inroads into male-dominated occupatiorgccupations: women are highly overrepresented
in the 1980s, although the pace of change clerical and services occupations, for example,
slowed?* while men are disproportionately employed in

This analysis seeks to update past researchaaft, operator, and laborer jobs.

occupational differences between the sexes byWomen generally have moved most rapidly
evaluating trends over the past two decades, panto those occupational groups in which employ-
ticularly during the period from the mid-1980sment has been expanding over the past two de-
to the mid-1990s. It includes an overview of cureades. (See chart 1.) This is not surprising; be-
rent patterns of the gender distribution of encause there is a greater demand for workers in
ployment within occupations and the ways ifiaster growing occupations, growth could lower
which they have changed over the past two dbarriers to entry, such as gender discrimination.
cades. This is followed by an analysis of aggreDuring 1975 to 1995, overall job growth was
gate levels of occupational differences using fastest among managers and professionals and
summary measure—the dissimilarity or differslowest among machine operators, helpers and
ence index. Finally, there is a discussion of tHaborers, and farming occupations. Over this pe-
change in gender-dominated jobs. riod, women increased their representation sig-

The differences in employment distribu-Differencesandtrends
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Occupational Employment

Chart 1. Change in total employment and in women's share of employment between 1975 and 1995 by occupation
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nificantly among managerial and professional specialty odn 1995. Men also continued to account for the large majority
cupations: in 1995, women accounted for 43 percent of manaf employment in protective service (84 percent); farming,
gerial and related employment, nearly double their share iiorestry, and fishing (80 percent); and operating, fabricating,
1975 (22 percent); and women'’s share of employment in pr@and laboring occupations (76 percent).
fessional occupations also rose over this period, from 45 per- Because large occupational categories can mask underly-
cent to 53 percent. By contrast, women made few gains ing differences in employment by gender, it is important to
employment share among a number of occupations thakamine data for more detailed occupations, even within ag-
posted little or even negative growth during this period. Fogregate groups that employ comparable proportions of men
example, among operators, fabricators, and laborerand women. Within professional specialties, for example, 93
women'’s share of employment remained unchanged betweparcent of registered nurses and 84 percent of elementary
1975 and 1995, at 24 percent. (See table 1.) school teachers employed in 1995 were women, compared
Currently, women and men are most equally representadth 3 of 10 computer systems analysts and scientists and
among managers and professionals; in 1995, women hdiewer than 1 of 10 engineers. Differences were less pro-
about half of such jobs. (See table 1.) Employment ofiounced among workers in managerial occupations, as
technicians and sales occupations also was about evenly splitmen accounted for 40 percent to 60 percent of employees
between women and men. Gender differences were stilh most managerial jobs; at the extremes, however, 6 percent
pronounced, however, among workers in other major occwf construction inspectors were women, compared with 80
pational groups. For example, women held 4 out of 5 admpercent of medicine and health managers. The most pro-
nistrative support jobs. Women also were represented heavitpunced differences in occupational employment by gender
in services occupations, particularly private household occwccurred in precision production, craft, and repair occupa-
pations (in which they accont for 96 percent of employmentions—in 1995, for example, only 1 percent each of auto
and service occupations, except private household amdechanics and carpenters were women. Differences by gen-
protective services (65 percent). Men, by comparison, weer also were large among salesworkers. While women ac-
much more likely than women to work in the precisioncounted for 1 of every 2 sales employees overall, they made
production, craft, and repair occupational group—whichup 83 percent of apparel sales personnel, but only 31 percent
includes construction trades—holding 9 out of 10 such jobsf persons selling securities and financial services.
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The distributions of men and women among specific occup@f occupational differences called the dissimilarity or differ-
tions in 1995, while still very different from one another, wereence indeX. The index measures the degree of difference in
much less so than 20 years earlier. The tabulation below higtire distributions of two groups (here, women and men) across
lights some selected occupations and shows the degree to whigttupations. Values range from 0 to 100, with the difference
women'’s share of employment changed—or did not—over thedex denoting the percent of men or women who would have
1975-95 period. Women have made substantial inroads into change occupations in order for the employment distribu-
some areas, such as financial management and law, but by 1984 of each sex to be identical, which is the same as achiev-
they still rarely worked as carpenters or mechanics.

Proportion female

Occupation 1975 1995

Automobile mechanics ...................... 0 1

Cashiers ... 87 79
Carpenters ..o 1 1
Computer systems analysts ... 15 30
Engineers .................. 1 8
Financial managers ... 24 50
LAWYEIS oooeeiiieecececiiiiirireeee e 7 26

Physicians ........cccccoiiiiiiiieee 13 24
Police and detectives .. 3 14
Registered nurses..... 97 93
Social WOrkers ........ccccoevcuveeeeeeniiieenn. 61 68

Teachers, college and university ........ 31 45
Teachers, elementary ..........ccccveeeens 85 84
Waiters and waitresses 91 78

Measuringoccupationaldifferences
To examine occupational differences between women and

men over time and by various characteristics such as educkae difference index can be used to examine aggregate dif-
tion and age, analyses typically employ a summary measuferences in the gender distribution within occupations both

ing representation in each occupation that is equivalent to
their share of total employment. Put another way, because
women make up about 46 percent of employed persons, the
index indicates the proportion of women who would need to
switch occupations in order for women to hold 46 percent of
employment in every occupation.

For example, if all women and men were employed in only
two occupations, engineering and law, and half of women
were engineers and half were lawyers, while 20 percent of
men were engineers and 80 percent were lawyers, the differ-
ence index would be:

1/2{|(50-20)| + |(50-80)|}= 30
That is, 30 percent of women would need to switch from
engineering to the law or 30 percent of men would need to
make the reverse switch in order for there to be perfect occu-
pational integratiof.

BExtentofoccupationaldifierences

j[elo/<IN \Womenasaproportionofthetotalemployedbyoccupation,annualaverages, 1975and1995
[Numbers in thousands]
1975 1995
employed employed
Occupation
Tod Percent
women women Tod Percert
TOMAL . 85,846 39.6 124,900 46.1
Managerial and professional specialty ..... 17,996 34.8 35,318 48.0
Executive, administrative, and managerial . 8,105 21.9 17,186 42.7
Professional specialty ...........ccccccvvveeciinincns 9,891 45.3 18,132 52.9
Technical, sales, and administrative support ... 25,259 61.3 37,417 64.4
Technicians and related support ............ 2,187 415 3,909 51.4
Sales 0cCupPation .........ccccoveveniieeniens 9,147 41.9 15,119 49.5
Administrative support, including clerical .............ccooceeiiiiicnniiens 13,925 77.2 18,389 79.5
SEIVICE OCCUPALION ...ttt ettt ettt 11,582 61.0 16,930 60.0
Private household .. 1,183 97.5 821 95.5
Protective Service ............ccoeeiieiiiciiniiiccie 1,359 7.1 2,237 15.9
Service, except private household and protective 9,040 64.4 13,872 65.0
Precision production, craft, and repair................. 10,584 55 13,524 8.9
Operators, fabricators, and laborers ................ 16,658 24.4 18,068 24.3
Machine operators, assemblers, and inspectors .. 8,062 38.7 7,907 37.3
Transportation and material moving occupations ..... 4,154 4.8 5,171 9.5
Handlers, equipment cleaners, helpers, and laborers .. 4,442 16.9 4,990 19.1
Farming, forestry, and fiShing ...........cccoooiiiiiniiii e 3,777 14.0 3,642 19.9
Note: Data for 1995 are not directly comparable with data for 1975 because undercount. For additional information, see “Revisions in the Current Population
they reflect a major redesign of the Current Population Survey (cps) and Survey Effective January 1994” Employment and Earnings (Bureau of Labor
incorporate 1990 census-based population controls, adjusted for the estimated Statistics, February 1994).
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over time and by various characteristics at one point in tim@irau . ] )
. . . . . ] Differenceindexofoccupationalemployment
The following section describes trends in this summary mea- formenandwomen 16yearsandolder,1985-95
sure of occupational difference over the 1985-95 period, fal-
lowed by a discussion of how the index varied by educational Year Eim'” =,
attainment, age, and race and ethnicity in 1995.
1985 58.1
1986 57.6
Changes over time.As measured by the difference index| 1987 57.0
. . . . 38 56.1
using the most detailed occupational categories, the level q]ngg 555
occupational difference declined from 58.1 in 1985 to 53.5 int9%0 55.0
1995, a decline of 4.6 percentage pothtSee table 2.) This | 1991 55.1
compares with estimated declines of 8.5 points in the 1'970s, 1333 gi-‘z‘
and 6.5 points from 1980 to 1990The rate of occupational | 1994 538
desegregation through the mid-1990s thus appears to hawess 53.5
been somewhat slower than the pace seen during the 197GSrived from 1985-95 annual averages.

and 1980s.
nic origin. In 1995, blacks had the lowest degree of occupa-
Education. In general, the higher the level of education attional differentiation by gender, with an index value of 52.9,
tained, the smaller the occupational differences between tfiellowed by whites, 54.1, and Hispanics, 56.0.
sexes. Using more aggregate occupational catedérils,
difference index for the total of all education levels was 46 ”Decomposingtrends
1995 College graduates had a lower degree of occupational
gender differences (37.2) than did high school graduatd®art of the decline in occupational differences between
(52.3). (See table 3.) Those college graduates with doctorbmen and men can be attributed to changes in the mix of
(20.2) or professional degrees (18.2) had even lower levefgcupations—for example, relatively faster growth of occu-
of differentiation. The highest level of occupational differ-pations that are more integrated in terms of gender composi-
ence occurred among those possessing an occupational agig. Another factor is that shifts have occurred in the gender
ciate degree (61.1); within this group, women tended to beomposition of employment within particular occupations—
concentrated in health-related and clerical occupations, whifer example, women’s increasing employment share in mana-
men were concentrated in precision production and operatgerial occupations. As the following tabulation shows,
occupations. changes in the difference index can be decomposed into (1)
changes attributable to shifts in the occupational mix of the
Age. The level of occupational gender differentiation var-economy (“occupation mix effect”) and (2) changes attribut-
ies by age, though not nearly as much as by educati@ee able to the distribution of men and women within occupa-
table 4.) For workers aged 25 and older, occupational diffetions (“gender composition effect”), and (3) an interaction
entiation in 1995 was lowest for the 25- to 34-year age grougffect between the two componetits.
(53.5), and higher for each successively older 10-year age

cohort, with those over age 65 having the highest level (60.9). Cause of change Change Percent
These findings correspond with what one might expect; that  Total ...oooovoeoe oo —4.72 100
is, that there is less occupational difference between the sexéhanges in occupational mix .......... -1.90 40
for younger age cohorts who should be benefiting from in-Changes in gender composition ...... -3.07 65

creases in the educational attainment of women over the 1adPteraction ..., 0.25 -5

several decades, improvements in equality of employment
opportunities due to changes in the law, and changes in soci-Decomposing the change in the difference index indicates
etal attitudes about gender roles. Occupational differencéisat the majority (65 percent) of the decline in occupational
among teens and young adults were slightly higher than thosegregation between 1985 and 1995 can be attributed to
for persons in their prime working years (ages 25 to 54), pechanges in the gender composition within occupations. The
haps reflecting greater occupational differences amongroportion of the decline due to this factor was slightly less
younger workers who may not yet have completed all of thethan in the 1970s and the 1980<hanges in the occupa-
educationt® tional mix accounted for 40 percent of the decline in segrega-
tion between 1985 and 1995, somewhat more than in the
Race and ethnicity. Occupational differences between the1970s and 19808,and the interaction effect accounted for
sexes do not differ greatly when calculated by race and etthe balance of the difference.
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Who changedjobs? percent or more of one sékpthers have used more than

. o ) 70 percent athe cutoff??
Integration of individual occupations can result from |- 19g5 48 percent of women were employed in female-
women entering predominantly male occupations or Mef,minated occupations, defined as occupations in which
entering female-dominated occupations. Studies of thg o made up 80 percent or more of employment; by 1995,
1970s and early 1980s indicate that most of the decline if;g proportion had dropped to 38 percBn{See chart 2.)
occupatiqnal difference occurred from the expansion Of'he proportion of women employed in “male” occupations,
already integrated occupations and from women'sy,5qously defined, was little changed at 5 percent in 1985
movement into predominantly m:ale occupations, Withh,y 4 percent in 1995. As chart 2 shows, there was a large
very little contribution from men’s entry into female- j,crease in the proportion of women employed in occupations
domlnate_d occupatiorté.The foI_Iqwmg section examines , \which women made up 60 to 80 percent of employment.
changes in the gender composition of occupations in more qyer the past decade, shifts in the distribution of male oc-

detail to determine whether this continued to be the Cas pational employment among male- and female-dominated
between 1985 and 1995. _occupations show patterns similar to those for women. Em-
One way to look at the difference between occupationd)iqyment of men in occupations that were more than 80 per-
employment patterns of women and men is to analyze the,nt male declined from 50 percent in 1985 to 41 percent in
extent to which women and men are concentrated in 0Gygs (See chart 3.) The proportion of men employed in fe-
cupations that employ predominantly one sex. First, 0ng,aje_dominated occupations was about unchanged, at 4 per-
must determine criteria for what constitutes a “female” of.qtin 1985 and 3 percent in 1995. Men's employment share
“male” occupation. Such a determination is necessarily,creased most in occupations in which employment was 60
somewhat arbitrary. Some analysts have defined such oGz cant to 80 percent male.
cupations as those in which employment consists of 80 1he previous section of this analysis thus indicates that much
of the decline in occupational segregation between 1985 and

Table 3 " — - 1995 occurred as a result of both women’s and men’s employ-
formenandwomen 25yearsandolder by ment shifting from _occupat|ons domlnated_by one sex to more
educationalatiainment, 1995 integrated occupations. Next, we analyze disproportionate shifts

orel in the29ender composition of specific occupations from 1985 to
attzinment index 1 1995:

Total o1 Determining what constitutes “disproportionate” change
LesS than high SChOO! ......ooovoerooerooesooeeoeeseesoesoees | 49.0 is another somewhat arbitrary decision. One criterion that has
High school graduate, no college ... 52.3 been used in the past, and that is adopted in this analysis, is to
Some college, N0 deQree .........cccovvevviiieiiiiieie e 48.9 . . . ,

Associate degree .......... use twice the increase in women'’s share of total employment

gggggrar}iig“a'z -------------- %é over the period examinétl Between 1985 and 1995, for ex-

""""""""""""" ' ample, women'’s share of employment increased by 2 per-

College graduates, total ..........ccoceeriieniiiiieeeeseeree s 37.2 . ; ; :
Bachelor's degree ..... 389 ce.nt,.thus, we gonS|der there to hgve been a disproportionate
MaSIEr'S dBQIEE .........coerrrrrreereeeeeessiisessssseeeeesssssneeeeeenos 37.3 shift in occupational employment if women'’s share of an oc-
Professional degree ..........occoivviiiiiieniece e 18.2 ; :
DOCLOTAl ABGIEE v 202 cupation mcre_ased by 4 percent or more. .
As shown in table 5, a wide range of predominantly male

! Derived from 1995 annual averages. : . : : :

2 This category includes assodiate degree programs that occupations (here defined as occupations in which 1985 em-
prepare a person to work in a specific occupation. ponment was 60 percent or more male), became more inte-
— grated over the decade as the female share of employment in-
Risidindll  Differenceindexofoccupationalemployment creased disproportionately. Women made disproportionate

formenandwomen, byage, 1995 N .
employment gains in a number of managerial and related occu-
Age D?:;el pations, including financial managers, purchasing managers,
marketing managers, and inspectors and compliance officers.
lg?ta:ll.,ng years and older ..o ggg Some of the occupations with disproportiona{e gains in

2010 24 yoars . ot women's share of employment, however, were already domi-

2510 34 years .......... 53.5 nated by women in 1995. These included medicine and health

35to 44 years ............ 54.7 d | .. d lab | ial

4510 54 years ... 553 managers and personnel, training, and labor relatjpasial-

55to 64 years ............ 59.5 ists.

65 years and older 60.9 . . ,

Among professional occupations, women’'s employment

* Derived from 1995 annual averages. share rose among a wide range of occupations—from archi-
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Chart 2. Distribution of female employment among occupations employing varying concentrations of women, 1985 and
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Table 5.

Occupationsinwhichwomen'srepresentationincreaseddisproportionatelybetween1985and1995

Womenasapercent Change
Occupation oftotalemployment
1985 1995 1985-95
Total employed, 16 years and older ... 44.1 46.1 2.0
Executive, administrative, and managerial
Managers, medicine and health ........... 59.2 79.9 20.7
Purchasing managers............ 24.4 415 17.1
Financial managers 35.7 50.3 14.6
Personnel and labor relations managers . 44.5 58.5 14.0
Managers, marketing, advertising, and public relations .. 23.8 35.7 11.9
Administrators, education and related fields ................... 48.2 58.7 10.5
Inspectors and compliance officers, except construction 22.9 32.2 9.3
Officials and administrators, public administration ... 40.7 49.8 9.1
Managers, properties and real estate ................... 41.0 49.8 8.8
Personnel, training, and labor relations specialists .. 56.5 65.1 8.6
Accountants and auditors ...........ccccooververerieninieenens 44.1 52.1 8.0
Buyers, wholesale and retail trade, except farm products . 48.7 56.3 7.6
Underwriters and other financial officers 48.0 53.2 5.2
Professional specialty:
Technical writers ... 35.6 53.9 18.3
Economists 34.5 50.3 15.8
Counselors, educational and vocational 55.9 68.3 12.4
Chemists, except biochemists . 21.0 31.9 10.9
Teachers, college and university .. 35.2 45.2 10.0
Public relations specialists .... 48.7 57.9 9.2
Psychologists ........... 50.4 59.2 8.8
Architects . 11.3 19.8 8.5
Lawyers 18.1 26.4 8.3
Physicians 17.2 24.4 7.2
Recreation workers .. 67.5 74.7 7.2
Musicians and composers . 30.3 37.3 7.0
Designers ................ 51.1 57.6 6.5
Pharmacists . 29.8 36.2 6.4
Authors 48.0 54.2 6.2
Clergy 6.0 11.1 5.1
Athletes .... 20.5 25.3 4.8
Operations and systems researchers and analys 34.9 39.1 4.2
Industrial engineers 10.9 14.9 4.0
Technicians and related support:
Biological technicians 43.2 50.0 6.8
Legal assistants 75.6 80.0 4.4
Sales:
Insurance sales 27.7 371 9.4
Supervisors and proprietors ... 31.2 38.9 7.8
Securities and financial services sales . 24.6 31.3 6.7
News vendors 30.7 35.8 5.1
Administrative support, including clerical:
Mail carriers, postal service 17.2 31.9 14.7
Supervisors, distribution, scheduling, and adjusting clerks 20.6 34.6 14.0
Production coordinators 48.6 58.5 9.9
Stenographers ...... 85.9 95.1 9.2
Statistical clerks .... 75.4 84.3 8.9
Supervisors, financial records processing .. 69.8 77.4 8.9
Insurance adjusters, examiners, and investig 65.9 73.9 8.0
Traffic, shipping, and receiving clerks 25.5 325 7.0
Dispatchers .........c..cccovvvvennnenn. 47.9 54.1 6.2
Bill and account collectors . 66.3 72.2 5.9
Expediters .........cooevriiinicnnne 61.9 67.2 5.3
Payroll and timekeeping clerks .... 86.8 90.9 4.1
Service:
Sheriffs, bailiffs, and other law enforcement officers 8.2 16.3 8.1
Waiters’ and waitresses’ assistants 40.1 46.2 6.1
Bartenders 47.9 53.5 5.6
Janitors and cleaners 294 35.0 5.5
Precision production, craft, and repair:
Optical goods workers 45.9 54.1 8.2
Data processing equipment repairers 10.4 15.2 4.8
Operators, fabricators, and laborers
Machine feeders and offbearers .. 32.4 46.0 13.6
Stock handlers and baggers ................... 221 28.2 6.1
Industrial truck and tractor equipment operators 3.1 7.1 4.0
Farming, forestry, and fishing:
Farmers 14.2 27.1 12.9
Animal caretakers, except farm 58.2 66.5 8.3
Farm managers 11.2 15.7 4.5

NOTE:

Data are based on 1985 and 1995 annual averages. Excludes

occupations with a total employment base of less than 50,000, as well as miscel-

laneous or broad occupational categories that cannot be more specifically
identified.
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tects to physicians to clergy to athletes. Women also increasedrkers — and among operating and fabricating occupations.
their employment share among economists, lawyers, musiciansAmong administrative support occupations, women’s em-
and composers, and college and university teachers. Absghbyment share increased among the traditionally male postal
from the list of professional occupations in which women exelerks category. But the female share of employment also in-
perienced disproportionate gains over the decade were matrgased for a number of clerical occupations that already were
scientific and technical occupations such as engineers, coaeminated by women (for example, payroll and timekeeping
puter scientists, and technicians. Among predominantly matderks, insurance adjusters, and statistical clerks).
scientific occupations, disproportionate female gains were lim- Men were less likely than women to experience dispro-
ited to chemists, with small gains also for industrial engineengortionate shifts in employment toward occupations that pre-
and operations and systems researchers and analysts. dominantly employed women. (See table 6.) This is consis-
Between 1985 and 1995, women made gains in a few tréent with findings from past research, covering the periods
ditionally male sales occupations such as securities and i970-80 and 1980-88;however, men made disproportion-
nancial services and insurance sales. Women increased thegie gains into more predominantly female occupations be-
employment share in few male-dominated service occupsween 1985 and 1995 than they had during earlier periods.
tions, such as protective services occupations. They also matleese occupations included some health-related occupations
little headway among precision production, craft, and repaifrespiratory therapists and health aides, except nursing), as
occupations—experiencing small share increases only amongll as data-entry keyers, waiters and waitresses, sales
data processing equipment repairers and optical goodsunter clerks, electrical equipment assemblers, and textile

Lele XN  Occupationsinwhichmen'srepresentationincreaseddisproportionatelybetween1985and1995
Percentageofmen
Occupation Change, 1985-95
1985 1995

Total employed, 16 years and oOlder ...........cccccovveviiiiiiiiiieieee e 55.9 53.9 -2.0
Executive, administrative, and managerial:

RESPIratory therapists ..........c.coveeiiiiiiiiiieie e 35.7 39.9 4.2
Technicians and related support:

COMPULET PrOGIAMIMIELS .....c.vviveuiiiiteeeieeteeeeieete ettt seebe e nneen 65.7 70.5 4.8
Sales:

Sales counter Clerks ... 27.8 34.3 6.5

Sales occupations, other business services .... 52.8 59.0 6.2

Salesworkers, furniture and home furnishings . 49.0 54.7 5.7

Salesworkers, other commodities ............ccoovviiiiiiiiiiciii e, 254 29.9 4.5
Administrative support, including clerical:

Weighers, measurers, checkers, and Samplers ..........c.ccooceeiieniniencninens 50.8 59.1 8.3

Data-entry KEYErS ........cccooevviieiiiiieienieeeenes 9.3 17.1 7.8

Computer operators .. 335 39.5 6.0

Order clerks .......... 21.2 25.9 4.7
Service:

Health aides, eXCePt NUISING ...ccc.eiiiiiiiiiieiiee st 14.4 24.0 9.6

Waiters and WaitresSses ............cccvvevriniciiniinnnns 16.0 223 6.3

Food counter, fountain, and related occupations 20.5 25.2 4.7

Kitchen workers, food preparation .............coceeeeeieenienneesie e 25.2 29.3 4.1
Precision production, craft, and repair:

Electrical and electronic equipment assemblers ............cccccoovieeriinenennnns 28.2 34.0 5.8
Operators, fabricators, and laborers:

Molding and casting machine Operators ...........c.cccoveeeiiieenenieneneee s 64.8 74.8 10.0

Punching and stamping press machine operators .. 70.9 78.7 7.8

Winding and twisting machine operators ............ 22.1 29.9 7.8

Hand packers and packagers ............cccccoveveenene. 34.8 41.1 6.3

Laundering and dry cleaning machine operators 37.4 42.9 5.5

Textile sewing machine operators ...........c..cc.e... 9.2 14.3 5.1

Packaging and filling machine Operators ............cccoovveiiiieniiicieseec e 39.9 44.1 4.2
Farming, forestry, and fishing:

FarmMWOTKETS ...t 76.7 81.9 5.2

Note: Data are based on 1985 and 1995 annual averages. Excludes miscellaneous or broad occupational categories that cannot be more spe-
oc- cupations with a total employment base of less than 50,000, as well as cifically identified.
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sewing machine operators. slower rate than during the 1970s and the 1980s. Changes in the
Employment in many specifioccupations became less

OccuPATIONAL DIFFERENCEShetween women and men continueddominated by one sex, although the gender concentration of
to decline between 1985 and 1995, although at a somewlsaime specific jobs increased over the period. Nevertheless,
gender composition within occupations accounted for a largeubstantial differences in occupational employment by gen-
share of the decline in occupational segregation during 1985der still remain, and the degree of these differences varies by
1995 than did changes in the occupational mix of the work forcseveral factors such as educational attainment and age.

Footnotes

! See, for example, Francine D. Blau and Marianne A. FétherEconom-  over time. Changes to the occupational classification structure over time may
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