Diane E. Herz

Work after early retirement:
an increasing trend among men

Despite essentially flat labor force participation rates
for men aged 50 years and older during the past decade,

early pensioners returned to work

at increasing rates from 1984 to 1993

for older men leveled off for the first time on
ecord, suggesting an end to the long-term
trend toward earlier retirement. Employers be-
gan turning to older workers as a solution to
growing labor shortages associated with a long
economic expansion and a shrinking pool of
young workers. With the onset of a recession in
1990, however, concern about labor shortages
quickly disappeared, and older persons were in-
creasingly seen as a prime target for cost cutting
through early retirement buy-outs, as well as lay-
offs. Growing numbers of older workers experi-
enced labor market difficulties such as displace-
ment and unemployment. In addition, other work
force changes, including escalating health costs,
changes in the nature of private pensions, and
the continued shift in the types of jobs in the
U.8. economy, affected both older and younger
workers.

The leveling off of labor force participation
rates since the mid-1980’s suggests that retire-
ment ages have stopped falling. However, anec-
dotal evidence tied to corporate restructuring and
downsizing has pointed toward a continued de-
cline in retirement ages, due to voluntary retire-
ment, buy-outs, or withdrawal from the labor
force following displacement. Clearly, then, ana-
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from sharp declines in labor force activity that
occur at just two ages—62, when workers can
first receive Social Security retirement benefits
(the largest source of income for the majority of
retirees), and 65, when they are eligible for full
benefits. Some withdrawals from the labor force
occur earlier, however, often coinciding with re-
ceipt of a private pension. Hence, data on receipt
of pension income would appear to be a prereq-
uisite for examining new work and retirement
trends. But, for any individual, the link between
receipt of a pension and retirement (often con-
sidered withdrawal from the labor force) is not
clear. Many persons continue working or return
to work—often full time—after receiving their
first pension payment. Conversely, at any given
time, some older persons with no apparent pen-
sion resources are out of the labor force. Thus, a
preferred method of investigating trends in re-
tirement ages and work after retirement is to ana-
lyze information on both receipt of a pension and
current work activity. Accordingly, for the pur-
pose of the analysis that follows, workers who
receive pensions and continue to work are con-
sidered working retirees.

Data
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Work after Early Retirement

In this article, a worker is anyone who, dur-
ing the March survey reference week, (1) did
any work for pay, (2) was “with a job, but not
at work” due to illness or similar reasons, or
(3) worked for 15 or more hours without pay
in a family business.

Work in the previous calendar year is nota
prerequisite for being classified as a worker;
however, nearly all persons who worked in
March of any year also worked at least some-
time during the previous year. Workers are
defined as those who were employed in
March, rather than those who had work expe-
rience during the previous year, because there
is no way of ascertaining from the supplemen-
tary data whether work activity and receipt of
a pension in a calendar year were concurrent
(indicating a working retiree) or sequential
(indicating that a retirement occurred during
the year without any further work activity).

Persons classified as pension recipients

Defining work and retirement

must have reported in March that they re-
ceived pension income in the previous calen-
dar year. In the CPS, sources of such income
include company or union pensions; Federal,
State, or local government or U.S. military
retirement benefits; U.S. railroad retirement
income; and regular payments from annuities,
insurances, or IRA, Keogh, or 401(k) accounts.
Pension income also includes income from
Social Security retired-worker benefits avail-
able at age 62. One-time distributions, such
as lump-sum distributions, are excluded from
the calculation of annual income and are thus
also excluded from pension income.

Men under ape 62 do not qualify for Social
Security retired-worker benefits. To be
counted as pensioners, they must have re-
ceived another kind of pension, such as from
a private company or the military. Persons re-
ceiving disability benefits but no other pen-
sions are not in the count of pensioners.

questions on work activity, allows the analyst to
examine pension receipt and employment in
combination. Data from the March 1985, 1989,
and 1993 Current Population Surveys are used
in the following analysis to examine trends in
work and retirement among men aged 50 and
older during the past decade.! (See box for de-
tailed definitions of pension receipt and work.)
Findings
The major finding of the analysis presented in
this article is that both full- and part-time work
among retired men (those receiving income from
a pension) younger than 65 has increased mark-
edly in recent years. Overall labor force participa-
tion rates have not reflected this increase, as other
groups—nonpensioners aged 50 years and older
and pensioners older than 65—have continued
to reduce their work activity. The article presents
various hypotheses that might explain why work
activity among early (before age 65) pensioners
has increased of late; it then examines data that
support or refute each hypothesis. The follow-
ing discussion does not provide definitive expla-
nations of older men’s work and retirement be-
haviors; however, it points out a trend and
provides a first glance at some possible expla-
nations that may stimulate further research.
Table 1 presents data on the employment sta-
tus of men aged 50 years and older in March of
1984, 1989, and 1993. Each age group is strati-
fied according to receipt of pension income dur-
ing the previous calendar year and then by em-
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ployment status during March of the relevant
year. The overall proportion of men aged 50 years
and older who received a pension increased slightly
between 1984 and 1993. Actually, the increase was
limited to those between the ages of 62 and 64; it
reflected a continuing trend among men toward
opting for reduced Social Security benefits, rather
than waiting to receive full benefits at age 65.

The most striking trend shown in the table is
the increase in work activity among pensioners
under age 65. Because retirement ages have been
dropping for decades, any increase in work ac-
tivity among a group of older men is noticeable.
Between 1984 and 1993, the proporiion of pen-
sioners who were working increased among all
groups younger than 65, the age at which work-
ers are eligible for both full Social Security re-
tired-worker benefits and health insurance cov-
erage through medicare. Increases were large
among the youngest (and smallest) group of pen-
sioners—those aged 50 to 54 years. The employ-
ment-to-population ratio of this group increased
from 64 percent in 1984 to 73 percent in 1993,
Work activity was up even more among men aged
55 w0 61 years; just under half worked in 1993,
up from 37 percent in 1984. And 24 percent of
pensioners aged 62 to 64 years were employed,
compared with 19 percent less than a decade
earlier. Both full- and part-time (less than 35
hours per week) work activity rose among all
these groups of retirees, although a dispropor-
tionate share of the increase among those 50 to
61 years was in part-time work.




Work status of younger pensioners

Why would men who received income from pen-
sions in 1993 be more likely to work, either full
or part time, than those who received such in-
come in 19847 There are a number of possible
reasons. Any influence that, over the peried, in-
creased the expenses or reduced the income of
those receiving pensions obviously would be
important. Among such influences might be de-
clines in the real value of pensions or other in-
come or increases in health care or other costs.
Other possible explanations would include
changes that made work more attractive, such as
improved job opportunities. The remainder of
this article examines some of these explanations.

Changes in the value of pensions. The most
apparent explanation for an increase in work ac-
tivity among young pensioners over the 1984
93 period would be that there was a decline in
the real (inflation-adjusted) value of their pen-
sion benefits or other income over that period. It
would follow reasonably from this hypothesis
that such declines in income would encourage

new pensioners to work to supplement their pen-
sion income. However, data on private pension,
Social Security, and total money income indi-
cate that no overall declines of this nature oc-
curred during the period.

Income data for persons aged 55 and older
derived from March CPS supplements are pub-
lished every other year by the Social Security
Administration and provide some insight into
trends in pension values of people in their fifties
and early sixties. Table 2 shows real average pri-
vate pension amounts received by married
couples of which at least one member was be-
tween the ages of 55 and 61 or between the ages
of 62 and 64.2 While the amounts for each of the
two age groups showed somewhat different pat-
terns over the 1984-92 period, in general, both
increased slightly—by about 1 to 2 percent per
year. Overall money income received by older
married couples and by unmarried men, also
shown in the table, was relatively flat.? In addi-
tion, the real value of Social Security amounts
rose over the period. Thus, there is little support
for the hypothesis that large-scale declines in real
pension amounts or other income explain the

Table 1. Employment of men aged 50 years and older, by receipt of pension In previous calendar year and work
status, March 1984, 1989, and 1993
[Numbers in thousands]
Did not receive a pension in the
Received a pansion in the previous year previous year
Age In March Population Worked in March Worked in March
Total | Percent | . o1 | Percentot | Percem | Total | _ P":::t o | Ppercent
pensioners | part time pensioners part time
Total, 50 years and older:
1984 ... ...l 26,445 13,401 51 2,379 18 41 13,044 | 10,379 80 5
1989 .. ... ...l 27.606 14,799 54 2,823 19 43 12,807 | 10,369 81 6
1993 .. ... 29,183 15,619 54 2,854 18 42 13,563 | 10,469 77 6
50 to 54 years:
1984 ... ...l 5,296 374 7 241 64 5 49211 4179 85 3
1989 ... ...l 5,445 406 7 294 72 7 5,039 { 4,373 87 5
1993 ..., ... 6,147 379 6 276 73 12 5,767 4,751 82 4
55 to 61 years:
1984 ...l 7,455 1,278 17 472 kT 19 6,178 | 4,856 79 5
1989 .............0eee 7,140 1,322 19 597 45 18 54818 4,621 79 5
1993 ... 7,265 1,341 18 656 49 26 5924 | 4,492 76 6
62 to 64 years
1984 ..., 2,889 1,611 56 303 19 46 1,278 998 78 9
1989 ... .l 2,944 1,743 59 351 20 54 1,200 a4 78 10
1983 ... 2,939 1,809 62 434 24 41 1,130 851 75 9
65 to 69 years
1984 ... .o, 4,083 3,647 a9 668 18 50 436 301 69 14
1889 . ... ... e 4,553 4,046 89 812 20 57 507 367 72 12
1993 ... 4,334 3,852 a9 713 19 51 482 304 63 16
70 yoars and older:
1884 ... ... ... 6,722 6,491 97 695 1" 58 231 45 19 27
1889 ... ... ... 7,524 7.282 97 769 1 57 243 57 23 18
1893 ... . 8,498 8,238 97 775 9 60 260 71 27 20
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increase in work among early retirees during the
period studied.

Other pension trends. The foregoing data are
only averages; the experience of particular groups
in the population may be quite different. Some
segments of the population—for example, indi-
viduals with certain types of pension plans—
might have seen the value of their pensions erode
substantially, A number of workers may be re-
sponding to the presence or absence of specific
provisions in their pension plans. For instance,
some employers grant ad hoc increases in their
retirees” pension benefits to help those benefits
keep pace with inflation. Such increases were
common as recently as 10 years ago, but have
all but disappeared of late. In 1983, 51 percent
of all active workers with pension plans were
covered by plans that had granted at least one
increase to cutrent retirees in the previous 5 years.
By contrast, only 6 percent were covered by plans
that granted increases between 1989 and 1993. Au-
tomatic cost-of-living adjustments have always
bbeen rare among private employers: only 4 percent
of all private pensions included such adjustments
in 1993, about the same as in earlier years.*
Because private pension benefits are so rarely
indexed, the value of most annuities quickly
erodes. Recent data indicate that not only are
workers tending to receive pensions earlier, but
also, they are living longer. Therefore, the value of
pension benefits for those refiring in recent years is
likely to erode over a greater period than that for

previous retirees. Lifespans have been increasing
for many years and continved (o increase over the
1984-93 period. In fact, according to the latest data
available, the average life expectancies for both 55-
and 62-year-old men increased by about a year in
just the 7 years between 1984 and 19913

In recent years, researchers have noted an in-
crease in health complementary to that in lifespan
among older persons. A number of studies have
found declines in disability rates among older
persons during the past decade.® Thus, the pool
of early retirees in 1993 was probably somewhat
healthier than that in 1984 and, at least incre-
mentally, was more likely to be able to work.

Finally, it is also possible that increases in
work activity partly reflect increases in the num-
bers of early retirement incentives or buy-outs
during the past decade. Studies by the Hewitt
Associates show that many more companies are
offering early retirement windows than in the
past. Seventeen percent of companies surveyed
offered either an early retirement window or an-
other separation plan in 1984. In 1991, the last
full year covered by the surveys, 43 percent of
employers offered such plans.’

Some workers may have taken advantage of
early retirement plans because they were attrac-
tive, while others may have done s0 to avoid an
impending job loss. Two-thirds of employers in
the 1992 Hewitt Associates survey, which cov-
ered the 1988-91 period, said that the plans were
offered in an attempt to avoid mandatory lay-
offs. The two-thirds figure was up from 55 per-

Table 2. Real private pension, Soclal Security, and total money Income of unmarried men and mairied couples
aged 55 to 61 years and 62 to 64 years,! 198492

[in 1992 dollars]
Real private pension
amounts of H“.lmsocg.,ms:gﬂw Real total money income of —
married couples aged—
Married
Year couples Unmarried | Married couples aged— Unmarried men aged —
55 to 61 6210 84 aged— | men aged—
are rs
ye yet 62 to 64 82 to 64 55 t0 61 62t064 | 65 to 61 6210 64
yoars yoars yoars years years years
1984 ................ $7,859 $7,562 $7,629 $5,334 $40,213 $31,841 $15,286 $14,530
1986 ................ 7.937 6,951 7.527 6,234 44,656 33,923 158,515 14,913
1988 .............e.. 9,734 7,867 8,171 6,762 42,748 31,830 17.505 15,718
1990 ................ 8,041 8,006 7.895 6,280 42,401 33,842 16,422 15,614
1992 ...l 8,227 8,219 8,352 6,063 42117 33,171 15,177 14,905
Percent change,
t984-02. .......... 4.7 8.7 9.5 13.7 4.7 4.2 -7 2.6
Average annual
change............ B 11 1.2 1.7 B 5 -1 3

age of the wife,

! The age of a married coupla is defined as the age of the husband, unless he is under 55 years and the wife is 55 years or older, in which case It is the

Source:  March supplements to the Current Population Survey; data published by the Social Security Administration. See text, foolnate 2.
Note:  Real income figures are adjusted for inflation using the Consumer Price Index for all Urban Consumers (cp-u).

16 Monthly Labor Review April 1995




cent in the 1986 survey (which covered 1981-
85). It is plausible that, in many cases, younger
pensioners—whose retirements typically oc-
curred earlier than they otherwise would have—
would be more likely to work after retirement
than would early retirees who had planned the
date of their departure from their job. And the
Hewitt Associates data clearly suggest that the
number of involuntary retirees was on the rise
over the survey period.

It appears likely, then, that despite an absence
of a large-scale decline in pension amounts or in
overall income during the 1984-93 period, other
pension-related trends may have influenced the
work decisions of retirees under age 65. Reduc-
tions in the number of ad hoc increases granted
by employers: erosion of retirees’ annuities due
to inflation, coupled with longer life expectan-
cies and improved health; and increases in the
share of retirees taking unplanned retirements
may all have played a part in the increase in the
work activity of early retirees.

A shift toward lump-sum distributions in pension
plans.  One possible contributor to increases in
the number of younger pensioners opting to work
is their having spent lump-sum distributions they
received cither before or at the time of retire-
ment. Since the passage of the Employee Retire-
ment Income Security Act in 1974, there has been
a trend toward providing retirement benefits in
the form of lump-sum distributions upon depar-
ture from a job.® This reflects a shift away from
defined-benefit pension plans, which generally
provide benefits in the form of an annuity, to de-
fined-contribution plans, which provide lump-
sum distributions at retirement. In addition, the
provision of lump sums has become more com-
mon in defined-benefit plans.

The trend toward providing retirement ben-
efits in the form of lump sums (or lump-sum and
annuity combinations) has meant that more re-
tirees and more workers have had access to and
control of their retirement income either at or
before retirement age. If these workers spend
their preretirement or retirement distributions
upon receiving them, they may need to work to
supplement their income from other sources.

~ The March income supplements to the CPS do
not include questions on either the receipt or the
amount of lump-sum distributions. Data from a
special CPS supplement on pension benefits con-
ducted in 1993, however, provide some insight
into this phenomenon.

The use of defined-contribution retirement
plans became increasingly popular in the 1980's
and continues to expand today. These plans have
been adopted by employers for many reasons,
including the relative ease with which they are

started and the greater portability afforded work-
ers who participate in them.® The growth of
401(k) plans in particular has been especially
strong. Such plans typically allow workers to
make tax-deferred contributions (often at least
partially matched by employers) to an investment
fund that they withdraw when they leave the
employer. Upon departure from the job, pension
funds are distributed to the employee in a lump
sum, which can be “rolled over” without pen-
alty into a tax-deferred plan such as an individual
retirement account or into another employer’s
plan. This increases the portability of contribu-
tions and avoids erosion of pensions as workers
reinvest pension benefits and continue to con-
tribute to one or more funds. Twenty-seven per-
cent of full-time workers in the private sector
were participating in 401(k) plans in 1993, up
from only 3 percent a decade earlier.'® At the
same time, the proportion of workers participat-
ing in other types of pension plans fell from 50
percent to 33 percent. (Ten percent participated
in both types of plans in 1993, and 50 percent
did not participate in a pension plan.)

Recent research has shown that, despite hav-
ing to pay taxes on the income, as well as incur-
ring a penalty for withdrawing funds before
reaching a plan’s official retirement age, many
employees spend their funds upon leaving an
employer, rather than transferring them into a
savings or investment account.!! A 1993 supple-
ment to the Cps that focused on employee ben-
efits examined the distribution of lump sums in
that year and found that only 32 percent of the
disbursed funds went entirely into retirement or
other savings or investments. (See table 3.) Thus,
many workers are spending all or some of their
retirement benefits either before the time they
reach retirement age (such as when they change
employers) or at retirement. Becaunse of their
longer years of service, older workers tend to
receive much larger disbursements than younger
workers do and are much more likely than
younger workers to put the money into invest-
ments. Sixty percent of workers aged 55 to 64
who received distributions in 1993 put the funds
entirely into retirement or other savings, while
20 percent spent their entire disbursement; the
remaining 20 percent put their funds to other,
sometimes multiple, uses. By contrast, less than
half of workers just 10 years younger (45 to 54
years) put their disbursements entirely into savings
or investments; this group was also nearly twice as
likely as the older group to spend the money. If
workers in their fifties and sixties in 1993 had spent
some or all of their distributions in previous years,
their retirement security may have been threatened.

An additional concern about the move to de-
fined-contribution plans revolves around the fact
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distribution and age at receipt

Table 3. Percent distribution of lump-sum reclplents aged 25 to 64 years, by use of

Age at receipt of most recent lump sum
Use of lump-sum distributions Total Under25 | 25t034 | 35t0 44 | 4510 54 | 5510 64
years yoars yoars yoars years
Total recipients (in thousands)'................... 11,814 814 5,305 3,278 1,540 446
Percent distribulion

Total ... e 100 100 100 100 100 100

Retirement savings® .......................... 21 3 14 27 34 42

Other savings or investments® ................. 12 11 1 13 13 18
Put into business or house or

paiddebts ........... ... ... ...l 23 19 28 22 17 10

Spentt ... .. 29 56 32 23 21 10

Multipleuses................................. 1 -] 10 12 13 17

Other ... e e 4 4 4 4 2 3

Median lump-sum distribution .. .................. $3,840 | $1,110 | $2,890 | $5,800 | $10,010 | $16,740

1 Includes approximately 332,000 recipients for whom age at receipt could not be determined.

2 Retirement savings include individual retirement accounts, plans with a new employer, and other retirement programs.

3 Other savings or investments include savings accounts and other financial instruments.

* Consumer products purchased; medical, educational, or general expensas paid; and other expenditures.

Sounce: Pension and Health Benefits of American Warkers, New Findings from the April 1993 cps (Departmant of Labor,
Social Security Administration, Small Business Administration, and Pension Benefit Guaranty Corp., 1994}, p. D-5.

that employees have control over the amount of
money they contribute to their plans, as well as
the types of investments into which the money
is placed. Research has shown that individuals
are often very conservative in their investment
decisions, potentially threatening their retirement
security.!? Thus, it is possible that the shift to-
ward individual control of pension accounts, to-
gether with the frequent spending of distribu-
tions, encourages continued work activity after
a retiree receives the first benefit.

A decline in retiree health coverage. While
much research has focused on health status as
an influence on retirement, the availability and
cost of health insurance coverage also undoubt-
edly comes into consideration as individuals ex-
amine their work and retirement options. At age
65, retirees are eligible for medicare; before that
time, however, employers often cover the cost
of health care benefits for their retirees. Those
not covered by employment-based insurance
must purchase individual policies or risk a pe-
riod without insurance until they are 65.

In recent years, employers have become less
likely to pay entirely for their retirees’ health
insurance. Many are increasingly shifting costs
to their current retirees or e¢liminating benefits
to future retirees altogether.'? The findings from
several studies lend support to the hypothesis that
health costs may be playing an important role in
the work and retirement decisions of men over
age 50:
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* The National Bureau of Economic Research
examined the effect of mandated continuation
coverage laws, such as the Consolidated Om-
nibus Reconciliation Act (COBRA) of 1985, on
retirement behavior and suggested that health
insurance coverage is an important component
of the decision to retire, continue working, or
return to work.!4

Data from the BLS Employee Benefit Survey
dramatically illustrate declines in retiree health
coverage and increases in retiree health costs.
In 1985, 73 percent of full-time employees in
medium and large establishments could have
their health coverage continue into retirement;
by 1993, the proportion had dropped to 52
percent. Similarly, of those employers that did
offer a plan, 41 percent required retirees un-
der 65 years to fund all or part of the coverage
in 1985, compared with 75 percent in 199313

A 1994 study using the Survey of Income and
Program Participation found that about 1 in §
men who were early retirees experienced a
change in the source of their health insurance
coverage at retirement. About 8 percent of
these early retirees aged 55 to 61 and 6 per-
cent of those aged 62 to 64 had no coverage at
all after retirement; half of those in each group
had been covered by their previous employers.
Other retirees switched from one type of cover-
age to another, such as from an employer plan to
coverage through the plan of a spouse or a former
employer, or switched to private coverage.'®




Thus, continuing to work after the initial receipt
of a pension may enable workers to afford in-
creased cost sharing with their employers—in-
¢luding that available from continued coverage
mandates—or may enable them to pay for pri-
vate coverage.

Trends in the labor marker. In examining
changes in the work activity of early pensioners,
it is also important to look at influences related
to the labor market during the 1984-93 period.
In this regard, the role of overall changes in de-
mand for older workers from 1984 through 1993
is ambiguous.

Labor market trends were generally favorable
for older workers during the 1980’s. Between
1984 and 1989, the employment situation im-
proved for all age groups of workers. Job dis-
placement—which was extremely high in the
early 1980’s—continued, but fewer workers were
displaced each consecutive period, until the on-
set of recession in 1990.17 (See chart 1.) During
the latter part of the expansion, labor shortages
began to occur in some areas of the country.
Employers sought older workers as solutions to
these shortages, and some targeted recruitment
efforts specifically at retirees. Thus, increasingly
favorable employment conditions for older work-

ers during the 1980’s may have drawn some pen-
sioners into the work force.

As recession came in the 1990’s, however,
many older workers lost jobs, and employers
pared their payrolls with layoffs and early re-
tirements. Both displacement rates and unem-
ployment increased faster for older workers than
for other age groups. Displacement rates were
higher for workers aged 55 to 64 than for other
workers for the first time since the BLS compiled
statistics on displacement, and such job losses
pushed some older workers out of the labor force.
Early retirement packages were also used to trim
payrolls. While some of these packages undoubt-
edly provided attractive options to eligible em-
plovees, others who were eligible may have taken
them to avoid losing a job. Those who took such
unplanned retirements were probably more likely
than other retirees to return to work after Jeav-
ing their employers. The extent to which each of
these labor market influences encouraged early
pensioners to work is not known.

Finally, the continuing shift of employment
opportunities into service-sector jobs during the
1980’s and to the present would seem to have
opened more attractive employment opportuni-
ties for early pensioners, both full and part time,
than were previously available. These jobs often

Chart 1. Displacement rates for 2-year periods from 1981 to 1992, by age

1981-82

1983-84

198586 1987-88 1989-50

1991-92

Percent Percent
5 5
B 25t054years M 55to64years BB 65 years and older
4 4
3 3
2 2
1 1
0 0

NOTE: Displacement rates estimate the percentage of workers in any age group who lost a job they had held for 3 years or more during the
specified period due to a plant or business closing, the abolishment of a position or shift, or insufficient work,
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provide more flexible schedules and require
fewer physical demands than do jobs in other
industries in which older men have predomi-
nated, patticularly manufacturing. Because in the
CPS sample the number of early pensioners who
have returned to work is fairly small, shifts in
the occupations or industries in which these pen-
sioners have been employed over the past dec-
ade cannot be reliably discerned from the data.

IN SUM, between 1984 and 1993, work activity
increased among men under age 65 who were

Footnotes

collecting a pension. It is likely that both posi-
tive and negative factors influenced that trend.
A number of these factors may have led more
early pensioners to work than in the past: changes
in types and provisions of pensions, increases in
health care costs, longer and healthier life expect-
ancies, increased layoffs, unexpected retirements,
and expanded opportunities to work under reduced
or flexible schedules and relatively low physical
demands. Further research into this new trend is
necessary to fully understand the new patterns of
work and retirement among early pensioners. []

! Note that women are excluded from the analysis be-
canse the techniques employed do not apply well to them,
In particular, while for men, receipt of a pension is invari-
ably based on their own work histories, this is not necessar-
ily the case for women. Many women—even those with
extensive work histories—receive Social Security retirernent
benefits based on their husband’s eligibility. Also, women
are more likely to receive survivor’s benefits unrelated to
their own work histories than are men.

Note also that data were not tabulated for differemt racial
or ethnic groups of men, as the number of pensioners was
too small to calculate reliable figures for these groups.

The years 1985, 1989, and 1993 were chosen because the
economy was expanding, allowing for more meaningful
comparisons. Data for 1994 were not included because the
redesign of the cps, introduced with the January 1994 sur-
vey, could have affected some of the labor force measures.
(Indeed, the 1994 data for men 65 years and older show a
notable increase in labor force participation that can be traced
to the revisions in the guestionnaire.) For a discussion of
these revisions, see Sharon R. Cohany, Anne E. Polivka,
and Jennifer M. Rothgeb, “Revisions in the Current Popu-
lation Survey Effective January 1994.” Employment and Earn-
ings (Bureau of Labor Statistics, February 1994), pp. 13-39.

2 Data are not shown separately for unmarried pension
recipients, because the number of such men under age 65 is
quite small.

3 See Susan Grad, Income of the Population 55 or Older,
1992 (Department of Health and Human Services, May
1994). See also the same publication for 1990, 1988, 1986,
1984, 1982, and 1980.

* Data are available for active workers only; no compa-
rable figures exist for retirees. See Employee Benefits in Me-
dium and Large Private Establishments, 1993, Bulletin 2456
(Bureau of Labor Statistics, November 1994), table 156, p.
129; Employee Benefits in Medium and Large Firms, 1983,
Bulletin 2212 (Bureau of Labor Statistics, August 1984),
table 50, p. 53; and Employee Benefits in Small Private Es-
tablishments, 1992, Bulletin 2441 (Burean of Labor Statis-
tics, May 1994), p. 80.

3 See Vital Statistics of the United States, 1991, Life
Tables, vol. 11, part A, section 6 (Department of Health and
Human Services, forthcoming).

“Shall Age Weary Them?” The Economist, Dec. 4, 1993,
pp. 87-88. See also Vicki A. Freedman and Beth J. Soldo,
eds., Trends in Disability at Older Ages: Summary of a Work-
shop (Washington, National Academy Press, 1994),

" The Hewitt Associates studies surveyed 529 compa-
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