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Preface

ata shown in this bulletin were collected as part of the

Bureau of Labor Statistics (BLS) National Compensa-
tion Survey (NCS). The survey could not have been con-
ducted without the cooperation of the many private firms
and government jurisdictions that provided pay data in-
cluded in this bulletin. The Bureau thanks these respon-
dentsfor their cooperation.

Field economists of the Bureau of Labor Statistics col-
lected and reviewed the survey data. The Office of Com-
pensation and Working Conditions, in cooperation with the
Office of Field Operations and the Office of Technology
and Survey Processing in the BLS National Office, de-
signed the survey, processed the data, and prepared the
survey for publication.

For additional information regarding this survey, please
contact any BLS regional office at the address and tele-
phone number listed on the back cover of this bulletin.
You may also write to the Bureau of Labor Statistics at:
Divison of Compensation Data Analysis and Planning,

2 Massachusetts Avenue, NE., Room 4175, Washington,
DC 20212-0001, call (202) 691-6199, or send an e-mail to
ocltinfo@bls.gov.

The data contained in this bulletin are also available at
http://www.bls.gov/ncs/ocs/compub.htm, the BLS Inter-
net site. Data are presented in a Portable Document Format
(PDF) file containing the core bulletin, and in an ASCII file
containing the published table formats. An ASCII file con-
taining positional columns of data for manipulation as a
data base or spreadsheet also is available.

Results of earlier surveys of this area are available from
BLS regional offices, the Division of Compensation Data
Analysis and Planning, or at the BLS Internet site.

Material in this bulletin is in the public domain and,
with appropriate credit, may be reproduced without permis-
sion. This information will be made available to sensory
impaired individuals upon request. Voice phone: (202)
691-5200; Federal Relay Service: 1-800-877-8339.
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Introduction

he tables in this bulletin summarize the NCS results for

the San Antonio, TX, metropolitan area. Data were
collected between September 2004 and January 2005; the
average reference month is November 2004. Tabulations
provide information on earnings of workers in a variety of
occupations and at different work levels. Also contained in
this bulletin are information on the program, a technical
note describing survey procedures, and several appendixes
with detailed information on occupationa classifications
and the occupational leveling methodology.

Most of the earnings estimates in this bulletin are pre-
sented as mean hourly earnings. Mean weekly and annual
earnings, and the corresponding hours, also are provided
for full-time employees in specific occupations. Some oc-
cupations, such as teachers and firefighters, typically have
shorter or longer work schedules than do the majority of
full-time workers. The weekly and annual estimates are
useful for comparing the earnings of occupations having
different work schedules.

NCS products

The Bureau's National Compensation Survey provides
comprehensive measures of occupational earnings, com-
pensation cost trends, benefit incidence, and detailed plan
provisions. The Employment Cost Index, a quarterly
measure of the change in employer costs for wages and
benefits, is derived from the NCS. Another product, Em-
ployer Costs for Employee Compensation, measures em-
ployers average hourly costs for total compensation, that
is, wages and benefits. Still another NCS product measures
the incidence and provisions of benefit plans. This bulletin
islimited to data on occupational wages and salaries.

About the tables

The tables that follow present data on straight-time occupa-
tional earnings, which include wages and salaries, incentive
pay, cost-of-living adjustments, and hazard pay. These
earnings exclude premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. About 480 de-
tailed occupations are used to describe all occupations in
the civilian nonfarm economy (excluding the Federal Gov-
ernment and private households). Data are not shown for
any occupations if they would raise concerns about the con-
fidentiality of the survey respondents or if the data are in-
sufficient to support reliable estimates.

Table 1-1 presents an overview of all tablesin this bul-
letin. Mean hourly earnings, weekly hours, and relative
standard errors are given for al industries, private industry,
and State and local government for selected worker and es-
tablishment characteristics. The worker characteristics in-
clude major occupational group, full-time or part-time
status, union or nonunion status, and time or incentive pay.
Establishment characteristics include goods and service
producing and size of establishment.

Table 2—1 presents estimates of mean hourly earnings,
and the relative standard errors associated with them, for
detailed occupations within all industries, private industry,
and State and local government. Table 2—2 presents the
same type of information for full-time workers only. Table
2-3 provides similar data for workers designated as part-
time.

Table 3-1 provides mean weekly earnings data, with
relative standard errors, and weekly hours for full-time em-
ployees in specific occupations across all industries, private
industry, and State and local government. Table 3-2 pro-
vides annual earnings, relative standard errors, and annual
hours for full-time employees in specific occupations.

Table 4-1 provides mean hourly earnings data by work
level for occupational groups and for detailed occupations.
Separate data are also shown for private industry and gov-
ernment workers. Table 4-2 provides work level data for
full-time workers. Table 4-3 provides similar data for
workers designated as part-time.

Table 5-1 presents mean hourly earnings data for se-
lected worker characteristics by major occupational group.
The worker characteristics include full-time or part-time
designation, union or honunion status, and time or incentive
pay. Table 5-2 presents mean hourly earnings data for ma-
jor industry divisions by occupational group; these esti-
mates are limited to the private sector. Table 5-3 presents
mean hourly earnings data for establishment employment
sizes by major occupational group in the private sector.

Tables 6-1 through 6-5 present hourly wage percentiles
that describe the distribution of hourly earnings for indi-
vidual workers within each published occupation. Data are
provided for the 10th, 25th, 50th, 75th, and 90th percentiles
for detailed occupations within al industries, private indus-
try, State and local government, full-time workers, and
part-time workers. These iterations correspond to those
presented in tables 2—1, 2-2, and 2-3.



Table 1-1. Summary: Mean hourly earnings! and weekly hours by selected characteristics, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004

Total Private industry State and local government
Hourly earnings Hourly earnings Hourly earnings
Worker and establishment characteristics Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error?2 | hours3 Mean error2 | hours3 Mean error?2 | hours3
(percent) (percent) (percent)
TOLAI e $15.76 35 36.5 $14.53 5.0 35.7 $19.44 1.7 39.5
Worker characteristics:4
White-collar occupations® 19.44 35 37.7 18.02 4.9 37.2 23.29 3.2 39.2
Professional specialty and technical .. 24.96 4.9 38.4 24.35 10.7 37.4 25.47 3.0 39.2
Executive, administrative, and managerial .. 28.92 8.1 40.6 28.42 9.8 40.8 31.25 11.9 40.0
Sales 13.47 75 33.9 13.47 75 33.9 - - -
Administrative support 13.36 5.1 38.2 13.66 5.7 38.1 11.62 2.0 38.8
Blue-collar occupations® . 13.31 4.8 35.3 13.05 5.6 34.6 14.62 45 39.3
Precision production, craft, and repair ................ 16.32 13.0 40.2 16.07 15.3 40.2 17.66 7.4 40.0
Machine operators, assemblers, and
INSPECLOIS ..vieeiiiiiieiie ettt 11.52 8.0 38.1 11.24 10.1 37.7 - - -
Transportation and material moving ................... 14.14 9.6 39.8 14.43 12.4 40.2 13.19 3.7 38.5
Handlers, equipment cleaners, helpers,
and 1aborers .........ccoceieiiiiii e 8.80 2.7 27.6 8.42 3.2 26.6 11.58 4.9 38.9
SErVICe 0CCUPALIONSS .......cvvieieieiiieieieeeeie e 9.54 3.6 35.2 7.53 3.7 33.4 14.08 34 40.1
FUITEIME e 16.74 3.9 39.8 15.65 5.6 39.7 19.58 1.7 40.1
Part time ..o..ooovieiieceeee e 8.15 3.9 22.2 7.85 4.3 22.1 13.73 15.3 23.4
Union 19.58 2.8 39.3 19.89 29 39.4 - - -
Nonunion 15.34 4.0 36.2 13.80 6.0 35.2 19.55 19 39.5
Time ..o 15.53 34 36.4 14.16 4.7 35.5 19.44 1.7 39.5
Incentive 22.80 19.8 40.1 22.80 19.8 40.1 - - -
Establishment characteristics:
Goods producing ... (%) (%) (%) - - - (8) (8) (%)
Service producing ... (%) (%) (%) 14.20 6.1 34.7 (%) (%) (%)
50-99 workers” ... 9.28 55 32.2 9.20 5.7 32.1 - - -
100-499 workers .. 15.74 7.9 36.3 15.77 8.1 36.2 14.55 3 41.9
500 workers or more ... 18.43 3.3 38.8 17.23 6.5 38.3 19.64 1.8 39.4

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, and holidays; nonproduction bonuses; and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on

hourly rate or salary; incentive workers are those whose wages are at least partially
based on productivity payments such as piece rates, commissions, and production
bonuses.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.

Classification of establishments into goods-producing and service-producing
industries applies to private industry only.

Establishments classified with 50-99 workers may contain establishments with
fewer than 50 due to staff reductions between survey sampling and collection.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.



Table 2-1. Mean hourly earnings,! all workers:2 Selected occupations, private industry and State and local government,
National Compensation Survey, San Antonio, TX, November 2004

Total Private industry State and local
government
Occupation® Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
$15.76 35 $14.53 5.0 $19.44 1.7
16.00 3.8 14.68 5.4 19.44 17
White collar 19.44 35 18.02 4.9 23.29 3.2
White collar excluding sales ... 20.70 4.1 19.45 6.0 23.29 3.2
Professional specialty and technical 24.96 4.9 24.35 10.7 25.47 3.0
Professional specialty ............cccccevvrnne 26.94 5.9 27.31 14.0 26.69 2.4
Engineers, architects, and surveyors . - - - - - -
Mathematical and computer scientists ...... 28.15 9.2 28.67 9.8 - -
Computer systems analysts and scientists 28.63 10.0 - - - -
Natural scientists ... - - - - - -
Health related 31.10 15.6 32.47 17.0 - -
Registered nurses 24.50 2.6 24.69 2.1 - -
Teachers, college and university 40.40 7.4 - - - -
Teachers, except college and university 27.09 3.6 12.86 9.6 28.42 1.8
Elementary school teachers 27.75 4.7 - - 28.57 35
Secondary school teachers 28.73 1.9 - - 28.73 1.9
Teachers, n.e.C. ......ceeeeuvrnnnn. 26.90 4.7 - - - -
Librarians, archivists, and curators - - - - - -
Social scientists and urban planners - - - - - -
Social, recreation, and religious workers . 14.03 4.9 - - 14.77 3.8
S0Cial WOTKEFS ..c..veiiiiiiieiieeiee e 14.03 4.9 - - 14.77 3.8
Lawyers and jUdgES ..........cooveverierineeniineeieneseenens - - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. ...... 16.24 32.6 - - - -
Technical ... 15.74 4.0 16.20 34 14.73 10.6
Clinical laboratory technologists and technicians 13.74 4.5 - - - -
Licensed practical NUISes ..........ccccoovvveveeiiinnnens 15.09 4.5 15.63 2.3 - -
Executive, administrative, and managerial 28.92 8.1 28.42 9.8 31.25 119
Executives, administrators, and managers . 37.08 5.6 35.45 7.8 43.86 71
Financial managers ............cccccoveienne . 38.62 8.3 - - - -
Managers and administrators, n.e.c. 38.73 95 38.68 10.2 - -
Management related .................. 21.34 6.3 22.14 7.4 17.15 4.1
Management related, n.e.c. ............ 21.54 11.1 - - - -
SAlES i 13.47 7.5 13.47 75 - —
Administrative support, including clerical ................... 13.36 5.1 13.66 5.7 11.62 2.0
Secretaries ..... 13.01 4.3 13.04 5.3 12.90 5.8
Records clerks, n.e.c. ..... 14.69 5.0 15.00 57 - —
Bookkeepers, accounting and auditing clerks ...... 13.27 8.2 13.32 8.7 - -
Investigators and adjusters, except insurance ..... 15.79 219 - - - -
General office clerks 10.45 8.7 10.66 12.3 - -
Bank tellers ........ 11.56 2.3 11.56 2.3 - -
Teachers’ aides . . 9.65 12.4 - - 12.12 6.0
Administrative sUpport, N.e.C. .......ccccocvevenne. . 10.86 5.4 10.81 6.2 - -
BIUE COIIAT .ot 13.31 4.8 13.05 5.6 14.62 45
Precision production, craft, and repair ............cccoeeeens 16.32 13.0 16.07 15.3 17.66 7.4
Machine operators, assemblers, and inspectors ........ 11.52 8.0 11.24 10.1 - -
Transportation and material moving 14.14 9.6 14.43 12.4 13.19 3.7
Truck drivers ... 18.04 20.5 - - - —
Bus drivers ... 10.66 14.0 - - - -
Handlers, equipment cleaners, helpers, and laborers 8.80 2.7 8.42 3.2 11.58 4.9
Groundskeepers and gardeners, except farm ...... 10.95 13.2 - - - -
Freight, stock, and material handlers, n.e.c. ......... 10.39 9.5 10.08 9.0 - -
SEIVICE ettt ettt 9.54 3.6 7.53 3.7 14.08 3.4
Protective service .. 18.46 7.1 - - 19.74 7.1
Firefighting 17.81 14.0 - - 17.81 14.0

See footnotes at end of table.



Table 2-1. Mean hourly earnings,! all workers:2 Selected occupations, private industry and State and local government,
National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation® Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
Service —Continued
Protective service —Continued
Police and detectives, public service .................... $21.15 7.5 - - $21.15 7.5
FOOd SEIVICE ....oviiiiiieiieeieeee e 6.45 4.9 $6.00 1.2 12.31 15.5
Waiters, waitresses, and bartenders ...................... 3.73 8.6 3.73 8.6 - -
Waiters and waitresses . 2.79 19.6 2.79 19.6 - -
Other fo0d SErVICE .......cocviviieriiiiieeieeieeeeeeeen 8.64 6.0 8.09 3.0 12.31 15.5
COOKS wieeiiieiieiie ettt ettt 8.32 8.5 8.32 85 - -
Kitchen workers, food preparation .............cccccee.. 8.64 2.6 - - - -
Food preparation, N.e.C. ......cccoovvvveiiieeieeiiieeens 7.67 4.3 7.59 4.2 - -
Health SErVICe .......ccocviiiiiiiiciiceceecen 9.73 2.6 9.75 3.1 - -
Health aides, except NUISING .......ccccccovveveiiinenens 11.10 2.2 11.58 1.2 - -
Nursing aides, orderlies and attendants . 9.33 3.1 9.36 3.4 - -
Cleaning and building service ...........cccocvvviiiiinnnne, 8.93 3.2 8.36 4.7 10.00 2.1
Maids and housemen ..........cccocceviiniienienieesees 8.31 2.2 8.30 2.3 - -
Janitors and Cleaners ...........ccooeveviiiiieiininiens 8.79 5.4 7.35 5.1 9.92 14
Personal SErviCe ........cccoeiieiierieenieeeesee e 8.97 4.4 6.67 14.8 10.57 2

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

2 All workers include full-time and part-time workers.

A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "“not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 2-2. Mean hourly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004

State and local

Total Private industry
government
Occupation® Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$16.74 3.9 $15.65 5.6 $19.58 1.7

16.93 4.0 15.78 5.8 19.58 17

White collar 20.22 35 18.93 5.0 23.48 3.3

White collar excluding sales ... 21.21 4.0 20.07 6.0 23.48 3.3

Professional specialty and technical 25.66 4.6 25.62 10.0 25.69 2.8

Professional specialty ............cccccevvrnne 27.69 5.5 28.87 12.9 26.92 2.3
Engineers, architects, and surveyors . - - - - - -
Mathematical and computer scientists ...... 28.15 9.2 28.67 9.8 - -
Computer systems analysts and scientists 28.63 10.0 - - - -
Natural scientists ... - - - - - -
Health related 3121 15.8 32.63 17.2 - -
Registered nurses 24.53 25 24.74 1.8 - -
Teachers, college and university 40.48 5.4 - - - -

Teachers, except college and university 27.45 3.4 12.79 9.7 28.81 14

Elementary school teachers 27.75 4.7 - - 28.57 35

Secondary school teachers 28.73 1.9 - - 28.73 1.9
Teachers, n.e.C. ......ceeeeuvrnnnn. 27.03 4.6 - - - -
Librarians, archivists, and curators - - - - - -
Social scientists and urban planners - - - - - -

Social, recreation, and religious workers . 14.03 4.9 - - 14.77 3.8

S0Cial WOTKEFS ..c..veiiiiiiieiieeiee e 14.03 4.9 - - 14.77 3.8
Lawyers and jUdgES ..........cooveverierineeniineeieneseenens - - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. ...... - - - - - -

Technical ... 15.85 4.4 16.35 3.7 14.86 11.1
Clinical laboratory technologists and technicians 13.94 5.7 - - - -
Licensed practical NUISes .........cc.cccooviveveeiiinnnens 15.01 5.4 15.68 2.4 - -

Executive, administrative, and managerial 29.06 8.2 28.42 9.8 32.23 13.0

Executives, administrators, and managers 37.08 5.6 35.45 7.8 43.86 71
Financial managers ............cccccoveienne 38.62 8.3 - - - -
Managers and administrators, n.e.c. 38.73 95 38.68 10.2 - -

Management related .................. 21.44 6.5 22.14 7.4 17.17 4.7
Management related, n.e.c. ............ 22.17 11.3 - - - -
SAlES o 14.69 9.9 14.69 9.9 - —

Administrative support, including clerical ................... 13.55 5.4 13.90 6.0 11.66 2.2

Secretaries ..... 13.01 4.3 13.04 5.3 12.90 5.8
Records clerks, n.e.c. ..... 14.69 5.0 15.00 57 - -
Bookkeepers, accounting and auditing clerks ...... 13.27 8.2 13.32 8.7 - -
Investigators and adjusters, except insurance ..... 15.79 219 - - - -
General office clerks 10.89 9.4 11.39 13.5 - -

Teachers’ aides 9.93 143 - - 12.19 6.3
Administrative support, n.e.c. ......... 10.95 5.6 10.86 6.2 - -

BIUE COIIAr oo 14.33 6.1 14.25 7.4 14.65 4.8

Precision production, craft, and repair .........cccccoeeueenns 16.32 13.0 16.07 15.3 17.66 7.4
Machine operators, assemblers, and inspectors ........ 11.53 7.9 11.25 10.0 - -

Transportation and material moving 14.25 9.5 14.59 12.1 13.16 3.9
Truck drivers 18.04 20.5 - - - -

Handlers, equipment cleaners, helpers, and laborers 10.42 2.3 10.10 2.3 11.56 51
Groundskeepers and gardeners, except farm ...... 10.95 13.2 - - - -
Laborers, except construction, n.e.C. .........cccecueene 9.22 9.8 - - - -

Service 10.11 4.7 7.83 4.8 14.19 3.3

Protective service 19.08 6.7 - - 20.27 5.6

Firefighting 17.81 14.0 - - 17.81 14.0

Police and detectives, public service .................... 21.15 7.5 - - 21.15 7.5

FOO SEIVICE ....ooiiiiiiieiieeieee e 6.85 6.7 6.30 34 12.31 15.5

See footnotes at end of table.




Table 2-2. Mean hourly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation® Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
Service —Continued
Food service —Continued
Waiters, waitresses, and bartenders ...................... $3.98 11.2 $3.98 11.2 - -
Other food service 8.81 6.7 8.17 35 $12.31 15.5
Cooks 8.40 8.5 8.40 8.5 - -
Kitchen workers, food preparation ... 8.64 2.6 - - - -
Health service 10.08 5.1 10.21 6.6 - -
Health aides, except nursing 11.13 2.2 11.68 15 - -
Nursing aides, orderlies and attendants 9.72 6.4 9.85 7.7 - -
Cleaning and building service 9.31 2.0 8.84 1.9 10.00 2.1
Maids and housemen ..... 8.31 2.2 8.30 2.3 - -
Janitors and cleaners .. 9.53 19 8.27 2.2 9.92 14
Personal service 9.44 3.8 - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used

to cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a

percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 2-3. Mean hourly earnings,! part-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004

Total Private industry State and local
government
ion3
Oceupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$8.15 39 $7.85 4.3 $13.73 15.3

All excluding sales 8.07 4.4 7.69 4.7 13.73 15.3

WHhite COIlar ..ot 10.16 5.3 9.65 6.0 15.70 16.0

White collar excluding sales ...........ccoeoeviiniieicinneenn. 11.40 10.1 10.64 11.5 15.70 16.0

Professional specialty and technical ............cccccoeviiens 11.81 214 10.30 24.8 16.29 16.6
Professional specialty ...........ccooveriierieniienieeeeseeenn 10.80 29.9 - - - -
Health related ..........ccocoveviieniieiiienieeeese e - - - - - -
Teachers, college and university .. - - - - - -
Teachers, except college and university .................. - - - - - -

Writers, authors, entertainers, athletes, and

professionals, N.€.C. ......cocveriiiiiiiiieee e - - - - - -
TECNNICAl ..o - - - - - -
Executive, administrative, and managerial ................. - - - - - -
Management related ...........cccccevieiieiiicnicniienieen, - - - - - -
SAIES .o 8.59 3.7 8.59 3.7 - -
Administrative support, including clerical ................... 10.77 12.2 10.83 12.5 - -
BIUE COIIAr oo - - - - - -
Machine operators, assemblers, and inspectors ........ - - - - - -
Transportation and material moving ..........cc.cccccevveeene - - - - - -
Handlers, equipment cleaners, helpers, and laborers - - - - - -
Service ...... 6.60 9.3 6.52 9.9 - -
Protective service - - - - - -
Food service 4.94 16.9 4.94 16.9 - -
Waiters, waitresses, and bartenders ...................... 3.09 15.0 3.09 15.0 - -
Waiters and waitresses ............... 2.97 21.2 2.97 21.2 - -
Other food service 7.73 2.2 7.73 2.2 - -
Health service ....... . - - - - - -
Cleaning and building Service ...........ccoccvoeeiiiieennns - - - - - -
Personal SErVICe .........ccooviiiieiiiiicie e - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

3 A classification system including about 480 individual occupations is used

to cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a

percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 3-1. Mean weekly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004

State and local

Total Private industry
government
Occupation3 Weekly earnings " Weekly earnings Weekly earnings
ean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean error | hours® Mean error | hours®
(percent) (percent) (percent)
$667 3.8 39.8 $622 55 39.7 $785 1.6 40.1
All excluding sales 675 3.9 39.9 627 5.6 39.8 785 1.6 40.1
White collar ......cccooeviiiiiiniiiieice 808 3.7 39.9 758 5.3 40.0 933 3.1 39.7
White collar excluding sales ........... 850 4.0 40.0 807 6.1 40.2 933 3.1 39.7
Professional specialty and
technical .... 1,023 4.5 39.9 1,028 9.9 40.1 1,020 2.5 39.7
Professional specialty ... 1,104 5.4 39.9 1,159 12.6 40.1 1,069 2.1 39.7
Engineers, architects, and
SUIVEYOTS ..veviieeeiiieaieenieaieas - - - - - - - - -
Mathematical and computer
SCIENTISES ..o 1,122 9.2 39.9 1,143 9.8 39.9 - - -
Computer systems analysts
and scientists .. 1,145 10.0 40.0 - - - - - -
Natural scientists ... - - - - - - - - -
Health related ........ 1,246 15.8 39.9 1,303 17.2 39.9 - - -
Registered nurses 979 2.6 39.9 987 2.1 39.9 - - -
Teachers, college and university 1,619 5.4 40.0 - - - - - -
Teachers, except college and
UNIVETSILY ooveeiieiieesieeieeee 1,089 3.1 39.6 512 9.7 40.0 1,141 9 39.6
Elementary school teachers ... 1,094 3.8 39.4 - - - 1,126 25 39.4
Secondary school teachers .... 1,125 1.5 39.2 - - - 1,125 1.5 39.2
Teachers, N.e.C. ...cccoovvverininnne 1,081 4.6 40.0 - - - - - -
Librarians, archivists, and
CUTALOTS . - - - - - - - - -
Social scientists and urban
planners ........cccciieiiiiiiinns - - - - - - - - -
Social, recreation, and religious
workers 574 3.6 40.9 - - - 591 3.8 40.0
Social workers ... . 574 3.6 40.9 - - — 591 3.8 40.0
Lawyers and judges .............c...... - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
NLE.C. ettt - - - - - - - - -
Technical ......cocceeviiiiiniiiieeees 632 4.3 39.9 653 3.7 40.0 591 10.5 39.7
Clinical laboratory
technologists and
technicians ... . 558 5.7 40.0 - - - - - -
Licensed practical nurses ....... 599 5.4 39.9 625 2.4 39.9 - - -
Executive, administrative, and
managerial .......ccocevoeiiiiiiienees 1,181 8.9 40.6 1,159 10.6 40.8 1,289 13.0 40.0
Executives, administrators, and
MANAJENS ...oovvvivreeeiieee e 1,526 6.3 41.2 1,469 8.7 41.4 1,754 7.1 40.0
Financial managers 1,545 8.3 40.0 - - - - - -
Managers and administrators,
N.€.C.ooovrrrinnns 1,669 12.0 43.1 1,675 12.7 43.3 - - -
Management related . 861 6.6 40.1 890 7.7 40.2 687 4.7 40.0
Management related, n.e.c. .... 879 11.4 39.7 - - - - - —
SAlES i 578 11.7 394 578 11.7 39.4 - - -
Administrative support, including
clerical 542 5.3 40.0 557 6.0 40.1 465 21 39.8
Secretaries .. . 520 4.3 40.0 522 53 40.0 514 59 39.9
Records clerks, n.e.c. ............. 587 5.0 40.0 600 5.7 40.0 - - -
Bookkeepers, accounting and
auditing clerks ................... 531 8.2 40.0 533 8.7 40.0 - - -
Investigators and adjusters,
except insurance .............. 631 21.9 40.0 - - - - - -
General office clerks . . 435 9.4 40.0 456 135 40.0 - - -
Teachers’ aides ...........ccccee.ee. 393 13.7 39.6 - - - 479 35 39.3
Administrative support, n.e.c. 446 5.2 40.7 443 5.8 40.8 - - -

See footnotes at end of table.



Table 3-1. Mean weekly earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation3 Weekly earnings " Weekly earnings Weekly earnings
ean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean error | hours® Mean error | hours®
(percent) (percent) (percent)
BlUE COIlAr ..voiveiiiiciiieieeecee e $575 5.8 40.2 $573 7.0 40.2 $586 4.8 40.0
Precision production, craft, and
FEPAIN vvevieiiiiee e 656 13.2 40.2 646 15.6 40.2 707 7.4 40.0
Machine operators, assemblers,
and iNSPectors .......cccceeeeeeieennenne 459 8.1 39.9 448 10.3 39.8 - - -
Transportation and material
moving 583 9.6 40.9 601 121 41.2 526 3.9 40.0
Truck drivers 721 20.5 40.0 - - - - -
Handlers, equipment cleaners,
helpers, and laborers ................ 410 2.2 39.3 395 1.9 39.2 463 5.1 40.0
Groundskeepers and
gardeners, except farm ..... 409 18.0 37.3 - - - - - -
Laborers, except construction,
N.E.C. ittt 369 9.8 40.0 - - - - - -
Service 396 35 39.2 299 3.9 38.2 581 2.9 41.0
Protective service 832 6.9 43.6 - - - 895 5.1 44.1
Firefighting ...... . 944 14.0 53.0 - - - 944 14.0 53.0
Police and detectives, public
service 846 7.5 40.0 - - - 846 7.5 40.0
Food service 255 6.9 37.1 233 6.0 37.0 472 15.8 38.3
Waiters, waitresses, and
bartenders ........cccccceeiennnnnnn 142 45 35.7 142 4.5 35.7 — — -
Other food service 337 5.7 38.2 312 4.0 38.2 472 15.8 38.3
Cooks 328 6.5 39.1 328 6.5 39.1 - - -
Kitchen workers, food
preparation 332 7.7 38.5 - - - - - -
Health service . 397 5.8 394 401 7.6 39.2 - - -
Health aides, except nursing .. 440 2.8 39.5 457 2.3 39.1 - - -
Nursing aides, orderlies and
attendants ...........ccoceeenene 383 7.2 39.4 387 8.7 39.3 - - -
Cleaning and building service ..... 372 2.0 40.0 353 2.7 39.9 400 2.1 40.0
Maids and housemen ... 329 11 39.6 328 11 39.6 - - -
Janitors and cleaners . 381 1.9 40.0 331 2.2 40.0 397 14 40.0
Personal service 359 4.7 38.1 - - - - - -

1 Earnings are the straight-time weekly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to

cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a
week, exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 3-2. Mean annual earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004

Total Private industry State and local
government
Occupation3 Annual earnings " Annual earnings Annual earnings
ean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean error | hours® Mean error | hours®
(percent) (percent) (percent)
$33,195 3.8 1,983 $32,222 55 2,059 $35,429 1.6 1,810
All excluding sales 33,476 3.9 1,978 32,511 5.6 2,061 35,429 1.6 1,810
White collar ......cccooeviiiiiiniiiieice 39,471 3.7 1,952 39,237 5.3 2,072 39,957 3.1 1,702
White collar excluding sales ........... 41,063 4.0 1,936 41,743 6.1 2,079 39,957 3.1 1,702
Professional specialty and
technical .... 45,881 4.5 1,788 52,463 9.9 2,047 41,773 2.5 1,626
Professional specialty ... 48,160 5.4 1,739 58,812 12.6 2,037 42,775 2.1 1,589
Engineers, architects, and
SUIVEYOTS ..veviieeeiiieaieenieaieas - - - - - - - - -
Mathematical and computer
SCIENTISES ..o 58,351 9.2 2,073 59,419 9.8 2,072 - - -
Computer systems analysts
and scientists .. 59,547 10.0 2,080 - - - - - -
Natural scientists ... - - - - - - - - -
Health related ........ 64,541 15.8 2,068 67,768 17.2 2,077 - - -
Registered nurses 50,642 2.6 2,064 51,350 2.1 2,076 - - -
Teachers, college and university 64,988 5.4 1,605 - - - - - -
Teachers, except college and
UNIVETSILY ooveeiieiieesieeieeee 41,519 3.1 1,512 23,969 9.7 1,874 42,807 9 1,486
Elementary school teachers ... 41,415 3.8 1,492 - - - 42,109 25 1,474
Secondary school teachers .... 42,205 1.5 1,469 - - - 42,205 1.5 1,469
Teachers, N.e.C. ...cccoovvverininnne 41,383 4.6 1,531 - - - - - -
Librarians, archivists, and
CUTALOTS . - - - - - - - - -
Social scientists and urban
planners ........cccciieiiiiiiinns - - - - - - - - -
Social, recreation, and religious
workers 29,828 3.6 2,126 - - - 30,720 3.8 2,080
Social workers ... . 29,828 3.6 2,126 - - - 30,720 3.8 2,080
Lawyers and judges .............c...... - - - - - - - - -
Writers, authors, entertainers,
athletes, and professionals,
NLE.C. ettt - - - - - - - - -
Technical ......cocceeviiiiiniiiieeees 32,764 4.3 2,067 33,965 3.7 2,078 30,397 10.5 2,045
Clinical laboratory
technologists and
technicians ... . 29,001 5.7 2,080 - - - - - —
Licensed practical nurses ....... 31,154 5.4 2,075 32,519 2.4 2,074 - - -
Executive, administrative, and
managerial .......c.ccooeiiiiiiieieien 60,614 8.9 2,086 60,250 10.6 2,120 62,262 13.0 1,932
Executives, administrators, and
MANAJENS ...oovvvivreeeiieee e 77,392 6.3 2,087 76,401 8.7 2,155 80,917 7.1 1,845
Financial managers 80,331 8.3 2,080 - - - - - -
Managers and administrators,
N.€.C.ooovrrrinnns 86,811 12.0 2,241 87,087 12.7 2,252 - - -
Management related . 44,683 6.6 2,085 46,259 7.7 2,089 35,340 4.7 2,058
Management related, n.e.c. .... 45,729 11.4 2,063 - - - - - —
SAIES i 30,056 11.7 2,047 30,056 11.7 2,047 - - -
Administrative support, including
clerical 27,927 53 2,061 28,957 6.0 2,083 22,775 2.1 1,953
Secretaries .. . 26,613 4.3 2,046 27,123 53 2,080 25,173 59 1,951
Records clerks, n.e.c. ............. 30,144 5.0 2,053 31,203 5.7 2,080 - - -
Bookkeepers, accounting and
auditing clerks ................... 27,610 8.2 2,080 27,702 8.7 2,080 - - -
Investigators and adjusters,
except insurance .............. 32,833 21.9 2,080 - - - - - -
General office clerks . . 22,642 9.4 2,080 23,701 13.5 2,080 - - -
Teachers’ aides .............c....... 16,610 13.7 1,672 - - - 17,845 35 1,464
Administrative support, n.e.c. 23,171 52 2,116 23,057 5.8 2,124 - - —

See footnotes at end of table.

10



Table 3-2. Mean annual earnings,! full-time workers:2 Selected occupations, private industry and State and local
government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation3 Annual earnings " Annual earnings Annual earnings
ean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean error | hours® Mean error | hours®
(percent) (percent) (percent)
Blue collar ......ccccoovvveiiiiiiiiicc $29,787 5.8 2,079 $29,684 7.0 2,083 $30,231 4.8 2,064
Precision production, craft, and
FEPAIN vvevieiiiiee e 34,087 13.2 2,089 33,598 15.6 2,091 36,740 7.4 2,080
Machine operators, assemblers,
and iNSPectors .......cccceeeeeeieennenne 23,891 8.1 2,073 23,305 10.3 2,071 - - -
Transportation and material
moving 30,133 9.6 2,114 31,277 121 2,144 26,645 3.9 2,025
Truck drivers 37,517 20.5 2,080 - - - - -
Handlers, equipment cleaners,
helpers, and laborers ................ 20,994 2.2 2,015 20,178 1.9 1,998 24,040 5.1 2,079
Groundskeepers and
gardeners, except farm ..... 19,054 18.0 1,741 - - - - - -
Laborers, except construction,
N.E.C. ittt 19,165 9.8 2,079 - - - - - -
Service 19,887 35 1,967 15,570 3.9 1,988 27,386 2.9 1,931
Protective service 43,288 6.9 2,269 - - - 46,529 5.1 2,296
Firefighting ...... . 49,080 14.0 2,756 - - - 49,080 14.0 2,756
Police and detectives, public
service 43,996 7.5 2,080 - - - 43,996 7.5 2,080
Food service 12,863 6.9 1,877 12,134 6.0 1,925 18,519 15.8 1,504
Waiters, waitresses, and
bartenders ........cccccceeiennnnnnn 7,384 45 1,855 7,384 4.5 1,855 — - -
Other food service 16,667 5.7 1,893 16,224 4.0 1,986 18,519 15.8 1,504
Cooks 17,077 6.5 2,033 17,077 6.5 2,033 - - -
Kitchen workers, food
preparation . 16,086 7.7 1,863 - - - - - -
Health service . 20,659 5.8 2,049 20,837 7.6 2,040 - - -
Health aides, except nursing .. 22,859 2.8 2,053 23,778 2.3 2,035 - - -
Nursing aides, orderlies and
attendants ...........ccoceeenene 19,907 7.2 2,048 20,108 8.7 2,041 - - -
Cleaning and building service ..... 19,083 2.0 2,050 18,342 2.7 2,076 20,132 21 2,013
Maids and housemen .... .. 17,112 1.1 2,059 17,072 1.1 2,058 - - -
Janitors and cleaners . 19,282 1.9 2,024 17,195 2.2 2,080 19,904 14 2,007
Personal service 14,510 4.7 1,536 - - - - - -

1 Earnings are the straight-time annual wages or salaries paid to employees.

They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to

11

cover all workers in the civilian economy. See appendix B for more information.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean annual hours are the hours an employee is scheduled to work in a year,
exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, San Antonio, TX, November 2004

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error> Mean errorS Mean error®
(percent) (percent) (percent)
. 35 $14.53 5.0 $19.44 1.7
All excluding sales ... 16.00 3.8 14.68 5.4 19.44 1.7
White collar 19.44 35 18.02 4.9 23.29 3.2
9.75 3.9 9.16 5.4 11.31 8.0
11.67 6.4 11.95 6.9 10.09 4.2
11.70 4.3 11.69 51 11.77 34
15.67 5.3 16.43 54 12.92 1.9
18.23 55 18.90 6.1 14.99 4.4
21.33 4.8 18.44 6.2 25.10 2.9
24.07 7.5 22.94 6.9 25.02 11.8
27.84 1.9 26.80 3.8 28.55 1.2
31.51 9.0 35.27 10.3 26.85 7.6
42.16 6.3 42.05 9.1 42.42 4.3
38.81 7.7 37.54 9.5 - -
14.59 12.4 14.57 12.5 - -
20.70 4.1 19.45 6.0 23.29 3.2
9.46 4.0 8.45 4.8 11.31 8.0
11.98 6.4 12.35 6.9 10.09 4.2
12.10 3.1 12.18 3.8 11.77 34
15.65 54 16.40 55 12.92 1.9
17.87 4.4 18.79 4.3 14.99 4.4
21.40 5.6 17.79 8.8 25.10 2.9
24.07 7.5 22.94 6.9 25.02 11.8
27.93 1.9 27.00 4.2 28.55 1.2
31.51 9.0 35.27 10.3 26.85 7.6
39.85 4.6 38.39 5.8 42.42 4.3
38.81 7.7 37.54 9.5 - -
Not able to be leveled 18.09 15.9 18.11 16.1 - -
Professional specialty and technical .... 24.96 4.9 24.35 10.7 25.47 3.0
Professional specialty 26.94 5.9 27.31 14.0 26.69 2.4
6 17.07 4.9 19.27 7.0 14.94 4.7
23.85 6.7 16.65 13.4 26.82 1.4
25.80 8.2 23.52 11.2 27.17 10.1
28.02 2.0 26.66 54 28.55 1.2
32.85 11.7 - - 26.61 8.1
36.72 29 - - - -
38.64 5.0 - - - -
19.94 34.5 19.94 34.5 - -
Engineers, architects, and surveyors .. .. - - - - - -
Mathematical and computer scientists ...... . 28.15 9.2 28.67 9.8 - -
Computer systems analysts and scientists . 28.63 10.0 - - - -
Natural SCIENLISES .......ccvvveiiiiiiieie e - - - - - -
Health related .. 31.10 15.6 32.47 17.0 - -
21.08 6.2 21.08 6.2 - -
25.77 4.3 26.29 54 - -
24.50 2.6 24.69 21 - -
22.84 3.9 22.84 3.9 - -
25.02 1.7 25.48 1.2 - -
40.40 7.4 - - - -
41.38 8.3 - - - -
27.09 3.6 12.86 9.6 28.42 1.8
26.90 15 - - 27.19 11
27.57 13.8 - - - -
27.75 4.7 - - 28.57 35
26.74 6.2 - - 28.61 2
28.73 1.9 - - 28.73 1.9
28.83 1.3 - - 28.83 1.3
Teachers, n.e.c. ........ 26.90 4.7 - - - -
Librarians, archivists, and curators - - - - - -
Social scientists and urban planners - - - - - -
Social, recreation, and religious workers 14.03 4.9 - - 14.77 3.8
Social workers . 14.03 4.9 - - 14.77 3.8
Lawyers and Judges ..........ccocverveniienicniienieeeenins - - - - - -

See footnotes at end of table.
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Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error> Mean errorS Mean errorS
(percent) (percent) (percent)
White collar —Continued
Professional specialty and technical —Continued
Professional specialty —Continued
Writers, authors, entertainers, athletes, and
professionals, n.e.c. .... 32.6 - - - -
Technical 4.0 $16.20 34 $14.73 10.6
4. 7.1 14.42 6.6 - -
5. 35 16.02 2.8 - -
6 . 5.0 - - - -
Clinical laboratory technologists and technicians 13.74 4.5 - - - -
Licensed practical NUrses ...........cccooevirvnicnnnenns 15.09 4.5 15.63 2.3 - -
D e 15.80 2.6 15.75 3.0 - -
28.92 8.1 28.42 9.8 31.25 11.9
17.02 6.9 16.96 8.2 - -
21.62 8.7 22.15 9.2 - -
27.61 6.7 27.61 6.7 - -
29.09 10.1 - - - -
41.14 54 39.16 7.2 - -
37.08 5.6 35.45 7.8 43.86 7.1
24.97 13.3 - - - -
41.70 5.6 - - - -
Financial managers .. 38.62 8.3 - - - -
Managers and administrators, n.e.c. . 38.73 9.5 38.68 10.2 - -
Management related ..... . 21.34 6.3 22.14 7.4 17.15 4.1
T o, 16.62 9.5 - - - -
Management related, n.e.c. ...... 21.54 111 - - - -
13.47 75 13.47 75 - -
8.76 5.8 8.76 5.8 - -
19.10 18.0 19.10 18.0 - -
13.36 5.1 13.66 5.7 11.62 2.0
9.46 4.0 8.45 4.8 11.31 8.0
11.99 6.6 12.36 7.2 10.13 4.2
11.91 35 11.66 4.0 13.18 4.3
16.18 8.5 16.97 8.8 12.56 4.8
19.12 5.6 19.17 5.6 - -
Not able to be leveled .. 11.72 8.8 11.72 8.8 - -
Secretaries .. 13.01 4.3 13.04 5.3 12.90 5.8
4 13.19 4.8 - - - -
Records clerks, n.e.c. ... 14.69 5.0 15.00 5.7 - -
Bookkeepers, accounting and auditing clerks ...... 13.27 8.2 13.32 8.7 - -
Investigators and adjusters, except insurance ..... 15.79 21.9 - - - -
General office clerks 10.45 8.7 10.66 12.3 - -
3. 9.21 1.6 - - - -
Bank tellers .. 11.56 2.3 11.56 2.3 - -
Teachers’ aides ........ 9.65 12.4 - - 12.12 6.0
Administrative support, n.e.c. ... 10.86 5.4 10.81 6.2 - -
Blue collar 13.31 4.8 13.05 5.6 14.62 4.5
7.96 4.1 7.74 4.7 - -
9.48 6.8 9.24 6.0 - -
10.88 4.7 10.62 5.0 12.47 9.8
16.22 12.3 17.67 13.7 12.73 6.4
19.18 6.8 - - 17.42 8.5
18.60 6.9 18.60 6.9 - -
Precision production, craft, and repair .........c.ccccceuene. 16.32 13.0 16.07 15.3 17.66 7.4
T e 19.76 4.9 - - 18.22 51
Machine operators, assemblers, and inspectors ........ 11.52 8.0 11.24 10.1 - -
8.21 11.0 8.21 11.0 - -

See footnotes at end of table.
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Table 4-1. Selected occupations?! and levels,2 all workers:3 Mean hourly earnings,# private industry and State and
local government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Blue collar —Continued
9.6 $14.43 12.4 $13.19 3.7
13.3 - - - -
54 - - - -
. 13.9 - - - -
Truck drivers 18.04 20.5 - - - -
BUS AFVETS ..ot 10.66 14.0 - - - -
Handlers, equipment cleaners, helpers, and laborers 8.80 2.7 8.42 3.2 11.58 4.9
1 7.93 4.5 7.67 54 - -
9.42 2.3 9.40 2.3 - -
11.24 6.9 - - - -
Groundskeepers and gardeners, except farm ...... 10.95 13.2 - - - -
Freight, stock, and material handlers, n.e.c. ......... 10.39 95 10.08 9.0 - -
Service 9.54 3.6 7.53 3.7 14.08 34
7.39 4.8 6.89 6.1 9.52 3.2
7.01 7.2 5.98 8.9 9.70 3.0
9.29 7.9 9.20 8.9 10.01 2.9
10.44 10.7 9.95 12.7 11.98 75
14.94 10.2 - - 14.96 115
Protective service 18.46 7.1 - - 19.74 7.1
Firefighting 17.81 14.0 - - 17.81 14.0
Police and detectives, public service 21.15 7.5 - - 21.15 7.5
Food service 6.45 4.9 6.00 1.2 12.31 15.5
5.94 10.1 5.91 10.3 - -
5.39 9.9 5.18 13.6 - -
7.59 11.3 7.59 11.3 - -
3.73 8.6 3.73 8.6 - -
4.55 22.9 4.55 22.9 - -
Waiters and waitresses 2.79 19.6 2.79 19.6 - -
Other food service 8.64 6.0 8.09 3.0 12.31 15.5
7.22 2.6 7.23 2.7 - -
8.26 15 8.28 2.2 - -
8.32 8.5 8.32 8.5 - -
Kitchen workers, food preparation 8.64 2.6 - - - -
Food preparation, n.e.C. .....c..cccccevveeenn. 7.67 4.3 7.59 4.2 - -
7.59 4.2 7.59 4.2 - -
9.73 2.6 9.75 3.1 - -
8.48 4.8 - - - -
9.99 5.0 10.04 5.0 - -
Health aides, except nursing 11.10 2.2 11.58 1.2 - -
Nursing aides, orderlies and attendants . 9.33 3.1 9.36 3.4 - -
10.04 6.0 10.04 6.0 - -
8.93 3.2 8.36 4.7 10.00 21
8.45 3.6 7.88 4.1 9.79 2.7
9.07 4.0 - - - -
8.31 2.2 8.30 2.3 - -
8.31 2.2 8.30 2.3 - -
8.79 54 7.35 51 9.92 1.4
8.57 6.4 7.15 6.3 9.89 24
9.07 4.0 - - - -
8.97 4.4 6.67 14.8 10.57 2

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

2 Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

3" All workers include full-time and part-time workers.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
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hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

5 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and

State and local government, National Compensation Survey, San Antonio, TX, November 2004

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
. 3.9 $15.65 5.6 $19.58 1.7
All excluding sales ... 16.93 4.0 15.78 5.8 19.58 1.7
White collar 20.22 35 18.93 5.0 23.48 3.3
10.17 4.2 9.52 75 11.31 8.1
11.93 6.1 12.26 6.6 10.13 4.2
12.30 2.9 12.28 35 12.40 52
15.73 55 16.55 5.6 12.92 1.9
18.22 5.6 18.88 6.2 14.85 4.2
21.32 4.9 18.41 6.2 25.13 3.0
24.13 7.4 23.04 6.6 25.02 11.8
27.84 1.9 26.80 3.8 28.55 1.2
31.51 9.0 35.27 10.3 26.85 7.6
42.16 6.3 42.05 9.1 42.42 4.3
38.07 8.1 37.54 9.5 - -
15.23 12.9 15.23 12.9 - -
21.21 4.0 20.07 6.0 23.48 3.3
9.85 4.0 8.63 6.1 11.31 8.1
11.96 6.2 12.30 6.7 10.13 4.2
12.41 3.2 12.41 3.9 12.40 52
15.71 5.6 16.53 5.7 12.92 1.9
17.85 4.5 18.75 4.4 14.85 4.2
21.39 5.7 17.75 8.8 25.13 3.0
24.13 7.4 23.04 6.6 25.02 11.8
27.93 1.9 27.00 4.2 28.55 1.2
31.51 9.0 35.27 10.3 26.85 7.6
39.85 4.6 38.39 5.8 42.42 4.3
38.07 8.1 37.54 9.5 - -
Not able to be leveled 19.93 15.0 19.93 15.0 - -
Professional specialty and technical .... 25.66 4.6 25.62 10.0 25.69 2.8
Professional specialty 27.69 5.5 28.87 12.9 26.92 2.3
6 16.94 55 19.13 7.6 - -
23.86 6.8 16.50 13.2 26.88 1.5
25.90 8.0 - - 27.17 10.1
28.02 2.0 26.66 54 28.55 1.2
32.85 11.7 - - 26.61 8.1
36.72 29 - - - -
37.16 3.6 - - - -
32.77 11.9 32.77 11.9 - -
Engineers, architects, and surveyors .. - - - - - -
Mathematical and computer scientists ...... 28.15 9.2 28.67 9.8 - -
Computer systems analysts and scientists . 28.63 10.0 - - - -
Natural SCIENLISES .....eevvveiiieiiieiie et - - - - - -
Health related .. 31.21 15.8 32.63 17.2 - -
20.91 5.7 20.91 5.7 - -
25.77 4.3 26.29 54 - -
24.53 25 24.74 1.8 - -
22.67 3.6 22.67 3.6 - -
25.02 17 25.48 1.2 - -
Teachers, college and university .. 40.48 5.4 - - - -
Teachers, except college and university 27.45 3.4 12.79 9.7 28.81 1.4
26.90 1.5 - - 27.19 1.1
27.81 13.4 - - - -
27.75 4.7 - - 28.57 35
26.74 6.2 - - 28.61 2
28.73 1.9 - - 28.73 1.9
28.83 1.3 - - 28.83 1.3
Teachers, n.e.c. ........ 27.03 4.6 - - - -
Librarians, archivists, and curators ... - - - - - -
Social scientists and urban planners - - - - - -
Social, recreation, and religious workers 14.03 4.9 - - 14.77 3.8
Social workers 14.03 4.9 - - 14.77 3.8
Lawyers and judges - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.e.C. ...ccoevveeriieiiiiiie e - - - - - -

See footnotes at end of table.
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Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error> Mean errorS Mean errorS
(percent) (percent) (percent)
White collar —Continued
Professional specialty and technical —Continued
Technical . 4.4 $16.35 3.7 $14.86 11.1
7.0 - - - -
4.1 16.28 3.0 - -
. 5.0 - - - -
Clinical laboratory technologists and technicians 13.94 5.7 - - - -
Licensed practical nurses 15.01 5.4 15.68 2.4 - -
29.06 8.2 28.42 9.8 32.23 13.0
17.02 6.9 16.96 8.2 - -
21.62 8.7 22.15 9.2 - -
27.61 6.7 27.61 6.7 - -
29.09 10.1 - - - -
41.14 54 39.16 7.2 - -
37.08 5.6 35.45 7.8 43.86 7.1
24.97 13.3 - - - -
41.70 5.6 - - - -
Financial managers 38.62 8.3 - - - -
Managers and administrators, n.e.c. 38.73 9.5 38.68 10.2 - -
Management related 21.44 6.5 22.14 7.4 17.17 4.7
16.62 9.5 - - - -
22.17 11.3 - - - -
Sales .... 14.69 9.9 14.69 9.9 - -
19.10 18.0 19.10 18.0 - -
13.55 5.4 13.90 6.0 11.66 2.2
9.85 4.0 8.63 6.1 11.31 8.1
11.96 6.4 12.32 7.0 10.13 4.2
12.20 3.8 11.97 4.4 13.18 4.3
16.25 8.6 17.08 8.9 12.56 4.8
19.12 5.6 19.17 5.6 - -
Not able to be leveled .. 11.29 105 11.29 105 - -
Secretaries 13.01 4.3 13.04 5.3 12.90 5.8
13.19 4.8 - - - -
Records clerks, n.e.c. ... . 14.69 5.0 15.00 5.7 - -
Bookkeepers, accounting and auditing clerks ...... 13.27 8.2 13.32 8.7 - -
Investigators and adjusters, except insurance ..... 15.79 21.9 - - - -
General office clerks 10.89 9.4 11.39 135 - -
9.21 1.6 - - - -
9.93 14.3 - — 12.19 6.3
Administrative SUPPOrt, N.€.C. ....cocvvvviririiiiienieens 10.95 5.6 10.86 6.2 - -
Blue collar 14.33 6.1 14.25 7.4 14.65 4.8
9.11 5.4 8.90 6.6 - -
9.54 7.4 9.29 6.4 - -
10.79 4.7 10.62 5.0 12.11 121
16.35 12.6 17.91 13.8 - -
19.18 6.8 - - 17.42 8.5
Precision production, craft, and repair ........cc.cccccueenee. 16.32 13.0 16.07 15.3 17.66 7.4
T e 19.76 4.9 - - 18.22 51
Machine operators, assemblers, and inspectors ........ 11.53 7.9 11.25 10.0 - -
Transportation and material moving .... 14.25 9.5 14.59 121 13.16 3.9
11.49 11.7 - - - -
18.07 14.2 - - - -
18.04 20.5 - - - -
Handlers, equipment cleaners, helpers, and laborers 10.42 2.3 10.10 2.3 11.56 5.1
1. 9.58 5.1 9.39 6.9 - -
11.24 6.9 - - - -

See footnotes at end of table.
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Table 4-2. Selected occupations?! and levels,2 full-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, San Antonio, TX, November 2004 — Continued

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)
Blue collar —Continued
Handlers, equipment cleaners, helpers, and laborers
—Continued
Groundskeepers and gardeners, except farm ...... $10.95 13.2 - - - -
Laborers, except construction, N.€.C. .......ccccceeeue. 9.22 9.8 - - - -
Service 10.11 4.7 $7.83 4.8 $14.19 3.3
7.87 4.4 7.32 6.2 9.55 3.4
7.36 8.6 6.27 9.8 9.70 3.0
9.60 8.4 9.52 9.5 - -
10.44 10.7 9.95 12.7 11.98 75
5. 14.94 10.2 - - 14.96 115
Protective service 19.08 6.7 - - 20.27 5.6
Firefighting .......oooveiiieee 17.81 14.0 - - 17.81 14.0
Police and detectives, public service .................... 21.15 7.5 - - 21.15 7.5
Food service . 6.85 6.7 6.30 34 12.31 15.5
6.17 143 6.14 14.9 - -
5.63 8.8 5.40 13.3 - -
7.91 9.6 7.91 9.6 - -
Waiters, waitresses, and bartenders ...................... 3.98 11.2 3.98 11.2 - -
Other fo0d ServiCe ........ccccooiiiiiiiiiiiicei e 8.81 6.7 8.17 35 12.31 15.5
6.96 5.1 6.95 55 - -
8.30 1.2 - - - -
8.40 8.5 8.40 8.5 - -
Kitchen workers, food preparation 8.64 2.6 - - - -
Health service .. 10.08 5.1 10.21 6.6 - -
10.46 5.8 10.55 57 - -
Health aides, except NUISING ........ccccceevrveveninenns 11.13 2.2 11.68 15 - -
Nursing aides, orderlies and attendants ............... 9.72 6.4 9.85 7.7 - -
Cleaning and building service ................ 9.31 2.0 8.84 1.9 10.00 2.1
1. 8.85 35 8.32 2.1 9.79 2.7
Maids and housemen 8.31 2.2 8.30 2.3 - -
8.31 2.2 8.30 2.3 - -
9.53 1.9 8.27 2.2 9.92 14
9.58 25 - - 9.89 2.4
Personal service ... 9.44 3.8 - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 4-3. Selected occupations?! and levels,2 part-time workers:3 Mean hourly earnings,4 private industry and
State and local government, National Compensation Survey, San Antonio, TX, November 2004

Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean errord Mean error® Mean error®
(percent) (percent) (percent)

$8.15 3.9 $7.85 4.3 $13.73 15.3

All excluding sales 8.07 4.4 7.69 4.7 13.73 15.3

White collar ... 10.16 5.3 9.65 6.0 15.70 16.0
8.46 6.0 8.46 6.0 - -
8.79 10.1 8.79 10.8 - -
4. 9.77 54 9.95 6.8 - -
Not able to be leveled ............cocceviiniiiiiiniies 10.02 24.9 9.45 27.6 - -

White collar excluding sales ...........ccccoovvviiiiicinnn, 11.40 101 10.64 115 15.70 16.0
2 e 8.13 6.2 - - - -
o 10.14 9.5 - - - -
Not able to be leveled ............cocceviiiiiiiniiens 10.32 27.4 9.69 30.7 - -

Professional specialty and technical ...........ccccceeenee. 11.81 214 10.30 24.8 16.29 16.6
Professional Specialty .........ccccciiiverininieniiieenne 10.80 29.9 - - - -
Health related ..........coooeeiiiiiienieeeeeee e - - - - - -
Teachers, college and university .. - - - - - -
Teachers, except college and university .................. - - - - - -

Writers, authors, entertainers, athletes, and

professionals, N.e.C. ..ccoevveeeiiiiiiiie e - - - - — —
TEChNICAl ..o - - - - - -
Executive, administrative, and managerial .................. - - - - - -
Management related ............coovveviniiieiiiieeee - - - - - -
8.59 3.7 8.59 3.7 - -
Administrative support, including clerical ................... 10.77 12.2 10.83 12.5 - -
...................................................................... 8.13 6.2 - - - -
Blue collar ... - - - - - -
Machine operators, assemblers, and inspectors ........ - - - - - -
Transportation and material moviNg .......cccccoevevvenenene - - - - - -
Handlers, equipment cleaners, helpers, and laborers - - - - - -
Service 6.60 9.3 6.52 9.9 - -
6.10 5.7 5.96 6.5 - -
. 4.65 11.7 4.65 11.7 - -
3. 7.67 114 7.62 12.5 - -
Protective SErviCe .........ccccviieiieniiienieneeseeeeesien - - - - - -
Food service . 4.94 16.9 4.94 16.9 - -
1o 5.57 18.1 5.57 18.1 - -
Waiters, waitresses, and bartenders 3.09 15.0 3.09 15.0 - -
Waiters and waitresses ............... 2.97 21.2 2.97 21.2 - -
Other f00d SEIVICE ........ccoiiiiiiiiiiieieeeeie e 7.73 2.2 7.73 2.2 - -
Health SEIVICE .......cccviiiiiiiiieeeeeeee e - - - - - -
Cleaning and building service . - - - - - -
Personal service ... - - - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

S The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means "not elsewhere classified." Overall
occupational groups may include data for categories not shown separately.



Table 5-1. Selected worker characteristics: Mean hourly earnings?! by occupational group,2 National
Compensation Survey, San Antonio, TX, November 2004

Private industry and State and local government
Occupational group " -
Full t|m% Part t'mg Union4 | Nonunion4| Time5 | Incentive®
workers workers
Mean
All occupations $16.74 $8.15 $19.58 $15.34 $15.53 $22.80
All excluding sales 16.93 8.07 19.52 15.59 15.94 18.77
White collar 20.22 10.16 19.80 19.41 19.19 25.01
White-collar excluding sales ... 21.21 11.40 19.64 20.78 20.72 -
Professional specialty and technical .............cccccoovevennnee. 25.66 11.81 - 24.96 24.96 -
Professional specialty ... 27.69 10.80 - 26.94 26.94 -
Technical ........cccceveennnn 15.85 - - 15.74 15.74 -
Executive, administrative, and managerial 29.06 - - 28.92 28.85 -
Sales 14.69 8.59 - 13.01 11.14 29.56
Administrative support, including clerical 13.55 10.77 19.64 12.04 13.24 -
Blue collar 14.33 - 19.45 11.16 13.13 17.61
Precision production, craft, and repair 16.32 - 19.81 13.44 15.80 -
Machine operators, assemblers, and inspectors ... 11.53 - - 11.39 12.38 -
Transportation and material moving ..........cccecvvevierieennens 14.25 - 20.07 12.09 14.14 -
Handlers, equipment cleaners, helpers, and laborers ...... 10.42 - - 8.64 8.81 -
SEIVICE ittt 10.11 6.60 - 9.54 9.54 -
Relative error® (percent)
All occupations 3.9 3.9 2.8 4.0 3.4 19.8
All excluding sales 4.0 4.4 2.8 4.3 3.7 28.5
White collar 35 5.3 3.6 3.8 4.1 16.6
White-collar excluding sales ... 4.0 10.1 3.7 4.3 4.0 -
Professional specialty and technical 4.6 21.4 - 4.9 4.9 -
Professional specialty ... 5.5 29.9 - 5.9 5.9 -
Technical 4.4 - - 4.0 4.0 -
Executive, administrative, and managerial 8.2 - - 8.1 8.5 -
Sales 9.9 3.7 - 8.6 7.6 8.2
Administrative support, including clerical 5.4 12.2 3.7 2.2 5.5 -
Blue collar 6.1 - 35 4.9 4.7 38.4
Precision production, craft, and repair 13.0 - 4.0 18.8 12.8 -
Machine operators, assemblers, and inspectors ... 7.9 - - 8.4 12.2 -
Transportation and material moving 9.5 - 11.1 6.4 9.6 -
Handlers, equipment cleaners, helpers, and laborers ...... 2.3 - - 2.7 2.8 -
SEIVICE eiiiitieiiie ettt 4.7 9.3 - 3.6 3.6 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.
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4 Union workers are those whose wages are determined through
collective bargaining.

Time workers’ wages are based solely on an hourly rate or salary;
incentive workers are those whose wages are at least partially based on
productivity payments such as piece rates, commissions, and production
bonuses.

6 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria.



Table 5-2. Major industry division: Mean hourly earnings?! by occupational group,2 private industry, National Compensation

Survey, San Antonio, TX, November 2004

Full-time and part-time workers
Goods-producing industries3 Service-producing industries*
Occupational group . )
,_’-\II pr|v_ate con- | Manu- Trgnsport- Wholesale _Fmance,
industries . ation and . | insurance, | Serv-
Total | Mining | struc- | factur- | Total blic util and retail d real -
tion ing public util- trade and real ices
ities estate
Mean
All occupations ... $14.53 - - - - $14.20| $18.94 - $20.50 |$13.15
All excluding sales . 14.68 - - - - 14.40 18.89 - 20.80 13.63
White collar 18.02 - - - - 17.65 20.19 - 21.22 16.94
White-collar excluding sales 19.45 - - - - 19.13 20.12 - 21.66 18.80
Professional specialty and technical .. 24.35 - - - - 24.30 - - - 24.30
Professional specialty 27.31 - - - - 27.26 - - - 27.49
Technical 16.20 - - - - 16.20 - - - 16.41
Executive, administrative, and managerial .. 28.42 - - - - 26.59 - - - 19.87
Sales 13.47 - - - - 13.06 - - - -
Administrative support, including clerical .. 13.66 - - - - 13.47 19.17 - 13.98 11.05
Blue collar 13.05 - - - - 11.69 16.92 - - -
Precision production, craft, and repair 16.07 - - - - 19.76 - - - -
Machine operators, assemblers, and inspectors .... 11.24 - - - - - - - - -
Transportation and material moving .........c.cccccueens 14.43 - - - - 15.55 - - - -
Handlers, equipment cleaners, helpers, and
12DOrers ..o 8.42 - - - - 8.16 - - - -
SEIVICE ittt 7.53 - - - - 7.53 - - - 8.52
Relative errorS (percent)
All OCCUPALIONS ..eiiiiiiiiiiieiec e 5.0 - - - - 6.1 12.7 - 14.8 9.8
All excluding Sales ..........ccoviiiiiiiiiiieieiiieeens 5.4 - - - - 6.6 12.8 - 16.3 10.4
White COAr ..vviiieiiiiiiiecieeee e 4.9 - — - — 51 6.9 - 13.7 9.5
White-collar excluding sales ...........ccocceevvviiieennns 6.0 - - - - 6.0 7.0 - 14.7 9.9
Professional specialty and technical ....................... 10.7 - - - - 10.8 - - - 13.2
Professional specialty 14.0 - - - - 141 - - - 17.2
Technical 3.4 - - - - 3.4 - - - 2.6
Executive, administrative, and managerial .. 9.8 - - - - 9.3 - - - 12.7
Sales 7.5 - - - - 8.4 - - - -
Administrative support, including clerical .. 5.7 - - - - 5.6 7.3 - 6.3 3.7
Blue collar 5.6 - - - - 8.0 26.1 - - -
Precision production, craft, and repair . 15.3 - - - - 17.1 - - - -
Machine operators, assemblers, and inspectors .... 10.1 - - - - - - - - -
Transportation and material moving ...........c.cccceeuu.. 12.4 - - - - 21.3 - - - -
Handlers, equipment cleaners, helpers, and
laborers ... 3.2 - - - - 3.8 - - - -
SEIVICE .ttt 3.7 - - - - 3.7 - - - 4.8

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
Weighted by hours.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.
Goods-producing industries include mining, construction, and manufacturing.

20

4 Service-producing industries include transportation and public utilities; wholesale
and retail trade; finance, insurance, and real estate; and services.

5 The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a “confidence interval' around a sample
estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria.



Table 5-3. Establishment employment size: Mean hourly earnings! by occupational group,? private
industry, National Compensation Survey, San Antonio, TX, November 2004

Full-time and part-time workers

100 workers or more
Occupational group All private
industry 50 - 99 500
workers3 100 - 499
workers Total workers or
workers
more
Mean
All occupations $14.53 $9.20 $16.41 $15.77 $17.23
All excluding sales . 14.68 8.99 16.90 15.72 18.41
WHiIte COIIAT ..iiiiiiiiiiie e 18.02 12.54 18.94 19.41 18.58
White-collar excluding sales ..........ccccovveniiieiieniiennnns 19.45 12.54 20.67 20.98 20.48
Professional specialty and technical .............cccccoveennnns 24.35 12.53 25.75 29.23 24.45
Professional specialty ... 27.31 12.17 29.65 32.62 28.35
Technical 16.20 - 16.17 - 16.31
Executive, administrative, and managerial .. 28.42 22.35 29.06 27.06 32.23
Sales 13.47 12.56 13.60 16.05 -
Administrative support, including clerical .. 13.66 10.92 14.32 13.66 14.74
Blue collar 13.05 9.10 14.66 14.32 16.16
Precision production, craft, and repair 16.07 - 16.28 16.18 17.73
Machine operators, assemblers, and inspectors ... 11.24 10.67 - - -
Transportation and material MoviNg .........cccceevviveiverenens 14.43 - 14.95 12.03 -
Handlers, equipment cleaners, helpers, and laborers ...... 8.42 - 9.96 9.49 10.99
SEIVICE ittt et 7.53 6.92 8.21 8.10 8.41
Relative error4 (percent)
All occupations 5.0 5.7 5.3 8.1 6.5
All excluding sales . 5.4 5.7 6.1 9.5 7.3
White collar 4.9 6.6 4.9 9.1 5.3
White-collar excluding sales 6.0 9.0 6.2 13.5 5.3
Professional specialty and technical 10.7 6.9 10.0 29.1 45
Professional specialty ... 14.0 5.4 12.7 36.5 4.7
Technical 3.4 - 3.4 - 4.3
Executive, administrative, and managerial .. 9.8 12.4 11.3 16.7 6.1
Sales 75 14.9 8.7 7.0 -
Administrative support, including clerical .. 5.7 105 6.7 6.8 10.1
Blue collar 5.6 8.2 9.1 10.8 10.9
Precision production, cra