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Preface

ata shown in this bulletin were collected as part of th& Massachusetts Avenue, NE, Room 4175, Washington,
Bureau of Labor Statistics (BLS) National Compen-DC 20212-0001, or call (202) 691-6199, or send e-mail to
sation Survey (NCS). The survey could not have beencltinfo@bls.gov.
conducted without the cooperation of the many private The data contained in this bulletin are also available at
firms and government jurisdictions that provided pay datdttp://stats.bls.gov/comhome.htm the BLS Internet site.
included in this bulletin. The Bureau thanks these resporbData are in three formats: An ASCII file containing the
dents for their cooperation. published table formats; an ASCII file containing positional
Field economists of the Bureau of Labor Statistics colcolumns of data for manipulation as a data base or spread-
lected and reviewed the survey data. The Office of Comsheet; and a Portable Document Format (PDF) file con-
pensation and Working Conditions, in cooperation with theaining the entire bulletin.
Office of Field Operations and the Office of Technology Results of earlier surveys of this area are also available
and Survey Processing in the BLS National Office, defrom BLS regional offices, the Division of Compensation
signed the survey, processed the data, and prepared thata Analysis and Planning, or at the BLS Internet site.
survey for publication. Material in this bulletin is in the public domain and,
For additional information regarding this survey, pleasewith appropriate credit, may be reproduced without permis-
contact any BLS regional office at the address and telesion. This information will be made available to sensory
phone number listed on the back cover of this bulletinimpaired individuals upon request. Voice phone: (202)
You may also write to the Bureau of Labor Statistics at691-5200; Federal Relay Service: 1-800—877-8339.
Division of Compensation Data Analysis and Planning,
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Introduction

he tables in this bulletin summarize the Ni@Sults for Table 2-1 presents estimates of mean hourly earnings,

the Springfield, MA, metropolitan area. Data wereand the relative standard errors associated with them, for
collected between March 2000 and April 2001; the averagdetailed occupations within all industries, private industry,
reference month is September 2000. Tabulations providend State and local government. Table 2—-2 presents the
information on earnings of workers in a variety of occupasame type of information for full-time workers only. Table
tions and at different work levels. Also contained in this2—3 provides similar data for workers designated as part-
bulletin are information on the program, a technical notdime.
describing survey procedures, and several appendixes with Table 3-1 provides mean weekly earnings data, with
detailed information on occupational classifications and theelative standard errors, and weekly hours for full-time em-

generic leveling methodology. ployees in specific occupations across all industries, private
industry, and State and local government. Table 3-2 pro-
NCS products vides annual earnings, relative standard errors, and annual

The Bureau’s National Compensation Survey provides dataours for full-time employees in specific occupations.

on occupational wages and employee benefits for localities, Table 4—1 provides mean hourly earnings data by work
broad geographic regions, and the Nation as a whole. Thevel for occupational groups and for detailed occupations.
Employment Cost Index, a quarterly measure of the chandgeparate data are also shown for private industry and gov-
in employer costs for wages and benefits, is derived fromrnment workers. Table 4-2 provides work level data for
the NCS. Another product, Employer Costs for Employedull-time workers. Table 4-3 provides similar data for
Compensation, measures employers’ average hourly cost®rkers designated as part-time.

for total compensation, that is, wages and benefits. Still Table 5-1 presents mean hourly earnings data for se-
another NCS product measures the incidence of benefiécted worker characteristics by major occupational groups.
plans and their provisions. This bulletin is limited to dataThe worker characteristics include full-time or part-time

on occupational wages and salaries. designation, union or nonunion status, and time or incentive
pay. Table 5-2 presents mean hourly earnings data for
About the tables major industry divisions by occupational groups; these es-

The tables that follow present data on straight-time occuimates are limited to the private sector. Table 5-3 pres-
pational earnings, which include wages and salaries, inceents mean hourly earnings data for establishment employ-
tive pay, cost-of-living adjustments, and hazard pay. Thesaent sizes by major occupational groups within the private
earnings exclude premium pay for overtime, vacationssector.
holidays, nonproduction bonuses, and tips. About 480 de- Tables 6-1 thragh6-5 present hourly wage percentiles
tailed occupations are used to describe all occupations that describe the distribution of hourly earnings for each
the civilian nonfarm economy (excluding the Federal Govpublished occupation. Data are provided for the 10th,
ernment and private households). Data are not shown f@5th, 50th, 75th, and 90th percentiles for detailed occupa-
any occupations if they would raise concerns about the comions within all industries, private industry, State and local
fidentiality of the survey respondents or if the data are ingovernment, full-time workers, and part-time workers.
sufficient to support reliable estimates. These iterations correspond to those presented in tables 2—
Table 1-1 presents an overview of all tables in thisl, 2-2, and 2-3. For each published occupation, these per-
bulletin. Mean hourly earnings, weekly hours, and relativeeentiles relate to the average hourly earnings of jobs sur-
standard errors are given for all industries, private industryeyed in establishments. The percentiles do not relate to
and State and local government for selected worker arithie hourly earnings of individual workers in these estab-
establishment characteristics. The worker characteristidsshment jobs.
include major occupational group, full-time or part-time  Appendix table 1 provides the number of workers rep-
status, union or nonunion status, and time or incentive payesented by the survey by major occupational group. The
Establishment characteristics include goods and servicemployment estimates relate to all employers in the area,
producing and size of establishment. rather than just to those surveyed.



Table 1-1. Summary: Mean hourly earnings

1 and weekly hours by selected characteristics, private industry and State and local

government, National Compensation Survey, Springfield, MA, September 2000

Total Private industry State and local government
Hourly earnings Hourly earnings Hourly earnings
Worker and establishment characteristics Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error?2 | hours3 Mean error2 | hours3 Mean error?2 | hours3
(percent) (percent) (percent)
TOLAl e $17.14 3.6 33.6 $15.36 4.6 33.3 $22.85 53 34.4
Worker characteristics: 4
White-collar occupations® 21.79 3.6 335 19.54 4.6 33.7 27.26 5.8 33.2
Professional specialty and technical .. 27.81 4.2 33.9 23.69 5.7 34.3 33.82 4.2 33.4
Executive, administrative, and managerial .. 28.71 8.3 38.2 30.22 9.2 40.0 23.11 6.8 32.6
Sales 10.89 13.8 23.8 10.89 13.8 23.8 - - -
Administrative support 13.44 3.4 355 13.39 3.1 36.4 13.58 9.5 33.0
Blue-collar occupations® 14.59 5.0 36.8 14.32 5.1 36.8 19.18 16.7 37.8
Precision production, craft, and repair ................ 19.32 6.2 395 18.91 6.4 39.4 - - -
Machine operators, assemblers, and
INSPECLOIS ...vieniiiiieeiie et 12.82 4.6 38.6 12.82 4.6 38.6 - - -
Transportation and material moving ................... 17.52 104 34.4 17.69 10.8 345 - - -
Handlers, equipment cleaners, helpers,
and [aborers ... 11.63 8.4 32.7 11.54 8.7 32.6 - - -
SErVICe OCCUPALIONS® .......vcveieeiiiieieeeeeieeieiee 10.68 7.6 30.8 8.29 5.9 28.7 15.69 6.6 36.2
FUITEIME e 18.44 3.8 38.5 16.56 5.0 39.1 23.84 5.0 37.1
Part time ..oc.oooiieiieeeeee e 9.50 55 19.1 9.44 6.1 19.3 9.93 7.4 17.5
Union 19.93 4.7 35.5 14.33 8.2 34.3 24.15 5.4 36.5
Nonunion 15.62 5.3 32.6 15.62 5.6 33.1 15.60 13.2 26.0
Time ..ccooveee. 17.16 3.6 335 15.35 4.7 33.2 22.85 53 34.4
Incentive 16.05 9.8 38.6 16.05 9.8 38.6 - - -
Establishment characteristics:
Goods producing ... (%) (%) (%) - - - (8) (8) (%)
Service producing ... (%) (%) (%) - - - (%) (%) (%)
50-99 workers” ... 12.65 8.0 33.1 12.42 8.5 33.6 - - -
100-499 workers .. 16.19 6.9 32.8 14.42 8.9 32.0 22.28 10.2 36.0
500 workers or more ... 21.50 4.0 35.1 20.07 51 35.7 23.84 53 34.1

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, and holidays; nonproduction bonuses; and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
weighted by hours.

The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a week,
exclusive of overtime.

Employees are classified as working either a full-time or a part-time schedule based
on the definition used by each establishment. Union workers are those whose wages are
determined through collective bargaining. Wages of time workers are based solely on
hourly rate or salary; incentive workers are those whose wages are at least partially

based on productivity payments such as piece rates, commissions, and production
bonuses.
5 A classification system including about 480 individual occupations is used to cover

all workers in the civilian economy. See appendix B for more information.

Classification of establishments into goods-producing and service-producing
industries applies to private industry only.

Establishments classified with 50-99 workers may contain establishments with
fewer than 50 due to staff reductions between survey sampling and collection.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria. IN THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES AND
PRIVATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICA-
TION. ACCORDINGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS
LIMITATION IN MIND.



Table 2-1. Mean hourly earnings, ! all workers: 2 Selected occupations, private industry and State and local government,
National Compensation Survey, Springfield, MA, September 2000

State and local

Total Private industry
government
Occupation? Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)
$17.14 3.6 $15.36 4.6 $22.85 53
17.45 3.7 15.66 4.8 22.85 5.3
White collar 21.79 3.6 19.54 4.6 27.26 5.8
White collar excluding sales ... 22.95 3.8 20.90 4.8 27.26 5.8
Professional specialty and technical 27.81 4.2 23.69 5.7 33.82 4.2
Professional specialty ............cccceeevenns 30.47 4.5 26.51 7.1 34.43 4.0
Engineers, architects, and surveyors . 24.25 5.0 24.25 5.0 - -
Mathematical and computer scientists - - - - - -
Health related 26.61 6.9 26.73 7.1 - -
Registered nurses ....... 23.66 4.6 23.72 4.7 - -
Teachers, college and university 40.25 9.2 - - - -
Other post-secondary teachers 40.80 9.8 - - - -
Teachers, except college and university 32.90 5.0 - - 33.58 4.8
Elementary school teachers 35.37 3.7 - - 35.37 3.7
Librarians, archivists, and curators - - - - - -
Sacial, recreation, and religious workers - - - - - -
Lawyers and judges - - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. ...... - - - - - -
Technical 17.96 6.6 18.13 6.9 - -
Licensed practical nurses ... 16.04 17 16.19 1.7 - -
Executive, administrative, and managerial 28.71 8.3 30.22 9.2 23.11 6.8
Executives, administrators, and managers 34.00 9.9 36.90 8.7 25.14 10.0
Managers and administrators, n.e.c. ..... 39.21 16.3 39.19 16.9 - -
Management related .................. 23.33 8.6 23.99 10.1 - -
Management related, n.e.c. ............ 28.44 9.6 28.44 9.6 - -
10.89 13.8 10.89 13.8 - -
Sales workers, other commodities 8.60 11.3 8.60 11.3 - -
Cashiers 7.19 2.6 7.19 2.6 - -
Administrative support, including clerical 13.44 34 13.39 3.1 13.58 9.5
Secretaries . 15.85 6.7 14.82 51 -
Bookkeepers, accounting and auditing clerks ...... 12.46 2.4 - - - -
Investigators and adjusters, except insurance ..... 15.40 2.9 15.40 2.9 - -
General office clerks 12.35 4.4 11.87 5.0 - -
Teachers’ aides 10.62 7.8 - - 10.62 7.8
BIUE COMlAr .ot 14.59 5.0 14.32 51 19.18 16.7
Precision production, craft, and repair = ........ccccceeiiiens 19.32 6.2 18.91 6.4 - -
Machine operators, assemblers, and inspectors ... 12.82 4.6 12.82 4.6 - -
Extruding and forming machine operators ... 12.45 9.0 12.45 9.0 - -
Miscellaneous machine operators, n.e.c 11.86 8.0 11.86 8.0 - -
Assemblers 12.98 3.6 12.98 3.6 - -
Transportation and material moving  ......cccocoooeiiiinnne 17.52 10.4 17.69 10.8 - -
Industrial truck and tractor equipment operators .. 16.18 7.0 16.18 7.0 - -
Handlers, equipment cleaners, helpers, and laborers 11.63 8.4 11.54 8.7 - -
Stock handlers and baggers ...........c.ccooveeeeninnennn. 9.12 16.6 9.12 16.6 - -
Service 10.68 7.6 8.29 5.9 15.69 6.6
Protective service 15.81 11.4 - - 17.72 6.1
Food service 7.61 9.9 7.27 11.0 10.26 7.2
Waiters, waitresses, and bartenders 2.80 .0 2.80 .0 - -
Waiters and waitresses 2.80 .0 2.80 .0 - -
Other food service 9.20 9.4 9.01 10.9 10.26 7.2
Cooks 11.26 6.3 - - - -
Food preparation, n.e.c. ..... 8.36 3.7 - - - -
Health service 10.39 3.2 10.32 3.7 - -
Nursing aides, orderlies and attendants 10.04 3.8 9.95 4.2 - -

See footnotes at end of table.




Table 2-1. Mean hourly earnings, ! all workers: 2 Selected occupations, private industry and State and local government,

National Compensation Survey, Springfield, MA, September 2000 — Continued
Total Private industry State and local
government
ion3
Oceupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

Service —Continued
Cleaning and building service .. $8.83
Janitors and cleaners . 9.37

Personal SErviCe .......cccceeiieiienieeiiesieenee e -

7.4 $7.98 5.0 - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

2 All workers include full-time and part-time workers.

A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.
The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “confidence interval" around

a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately. IN
THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES AND PRI-
VATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLI-
CATION. ACCORDINGLY, USERS SHOULD INTERPRET THESE RESULTS
WITH THIS LIMITATION IN MIND.



Table 2-2. Mean hourly earnings, ! full-time workers: 2 Selected occupations, private industry and State and local
government, National Compensation Survey, Springfield, MA, September 2000

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

3.8 $16.56 5.0 $23.84 5.0

3.8 16.55 5.1 23.84 5.0

White collar 23.31 3.8 21.08 4.9 28.06 5.8

White collar excluding sales .. 23.59 3.9 21.35 5.1 28.06 5.8

Professional specialty and technical 28.69 4.3 24.34 6.1 34.29 4.0

Professional specialty 31.18 4.7 26.98 8.0 34.93 3.8
Engineers, architects, and surveyors 24.25 5.0 24.25 5.0 - -
Mathematical and computer scientists . - - - - - -
Health related 27.15 8.3 27.28 8.6 - -
Registered nurses 24.09 5.4 - - - -
Teachers, college and university . 40.69 9.3 - - - -
Other post-secondary teachers 40.80 9.8 - - - -

Teachers, except college and university 33.42 4.7 - - 34.12 4.4

Elementary school teachers 35.37 3.7 - - 35.37 3.7
Social, recreation, and religious workers - - - - - -
Lawyers and judges - - - - - -
Technical 18.67 7.2 18.94 7.6 - -
Executive, administrative, and managerial 28.71 8.4 30.22 9.2 - -
Executives, administrators, and managers . 34.10 10.1 36.90 8.7 - -
Managers and administrators, n.e.c. ... 39.21 16.3 39.19 16.9 - -
Management related .............. 23.33 8.6 23.99 10.1 - -
Management related, n.e.c. 28.44 9.6 28.44 9.6 - -
SAIES e 16.97 15.3 16.97 15.3 - -

Administrative support, including clerical 13.65 3.7 13.50 3.6 14.09 9.7
Secretaries 15.85 6.7 14.82 5.1 - -

Blue collar 15.07 4.8 14.78 4.9 20.21 14.5
Precision production, craft, and repair  .......ccccceeveeens 19.32 6.2 18.91 6.4 - -
Machine operators, assemblers, and inspectors 12.89 4.6 12.89 4.6 - -
Extruding and forming machine operators 12.45 9.0 12.45 9.0 - -
Miscellaneous machine operators, n.e.c. ..... 12.07 7.4 12.07 7.4 - -
Assemblers 13.01 3.6 13.01 3.6 - -
Transportation and material moving  ......ccccveeviiiiiinenns 18.30 8.8 18.24 9.4 - -
Industrial truck and tractor equipment operators .. 16.18 7.0 16.18 7.0 - -
Handlers, equipment cleaners, helpers, and laborers 13.01 7.3 12.93 7.6 - -

SEIVICE ..ottt 11.76 9.5 8.71 9.1 16.53 6.1

17.37 7.1 - - 18.32 5.7
Food service 8.09 16.2 7.66 17.9 - -
Other food service 11.02 6.7 10.90 7.9 - -
Health service 10.42 5.2 10.38 5.9 - -
Cleaning and building service 9.48 9.0 8.47 7.6 - -
Janitors and cleaners 10.54 5.9 9.48 4.4 - -
Personal SErviCe .......cccceevieniienieenieeieenee e - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.

They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

2 Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately. IN
THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES AND PRI-
VATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLI-
CATION. ACCORDINGLY, USERS SHOULD INTERPRET THESE RESULTS
WITH THIS LIMITATION IN MIND.



Table 2-3. Mean hourly earnings, ! part-time workers: 2 Selected occupations, private industry and State and local
government, National Compensation Survey, Springfield, MA, September 2000

Total Private industry State and local
government
ion3
Occupation Relative Relative Relative
Mean error4 Mean error4 Mean error4
(percent) (percent) (percent)

$9.50 55 $9.44 6.1 $9.93 7.4

All excluding sales 10.08 6.5 10.10 7.5 9.93 7.4

WHhIte CONAr ...t 11.92 6.8 11.95 7.4 11.67 12.9

White collar excluding sales ...........ccceoeviniieiciinnenn, 15.77 8.0 16.74 9.6 11.67 12.9
Professional specialty and technical — ............ccceiinins 18.72 8.9 19.56 9.3 - -
Professional specialty ..........ccccoveriieiieniiiiienieeneenn 21.43 9.3 23.24 9.2 - -
Health related 24.75 10.9 24.88 11.3 - -
Registered nurses .. 22.54 2.8 22.62 2.9 - -
Teachers, college and UNIVETSItY .........c.cooveviiiinenns - - - - - -
Teachers, except college and university . - - - - - -
Librarians, archivists, and curators ............ccccccoeveene - - - - - -

Writers, authors, entertainers, athletes, and

professionals, N.e.C. ......covveriiiiicie e - - - - - -
TECNNICAl ..o - - - - - -
Executive, administrative, and managerial ~ .................. - - - - - -
Executives, administrators, and managers ............... - - - - - -
SAIES oo 7.21 25 7.21 25 - -
Sales workers, other commodities 7.27 5.1 7.27 5.1 - -
CaShIEIS ..ccviiiieiiieeee e 7.20 2.6 7.20 2.6 - -

Administrative support, including clerical ~ .................. 11.60 5.7 12.35 3.6 9.71 15.6
BIUE COMlAr e 7.21 3.6 7.09 3.7 - -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving  ...cccooovviieiieniinenns - - — — _ _
Handlers, equipment cleaners, helpers, and laborers 6.96 4.0 6.96 4.0 - -
Stock handlers and baggers ........c.cccoevevvieeneennnen. 6.75 2.9 6.75 2.9 - -

Service ...... 7.62 3.6 7.45 3.6 8.73 7.4
Protective service - - - - - -
Food service 6.84 3.4 6.61 35 - -
Other food SEIVICE .......ccccoviiiiiiiiiieie i 7.16 55 6.95 4.5 - -
Food preparation, N.€.C. .....cccovvuvrveeriiieiienieeiees 7.94 4.3 - - - -
Health Service .........ccooveiiiiiiii e 10.31 6.2 10.12 6.8 - -
Nursing aides, orderlies and attendants 9.95 6.5 - - - -
Cleaning and building service . 6.89 2.3 6.89 2.3 - -
Janitors and cleaners ... 6.89 2.3 6.89 2.3 - -
Personal SErVICe ..........cccoiiiiieiiiiiiccieee e - - - - - -

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval" around
a sample estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately. IN
THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES AND PRI-
VATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLI-
CATION. ACCORDINGLY, USERS SHOULD INTERPRET THESE RESULTS
WITH THIS LIMITATION IN MIND.



Table 3-1. Mean weekly earnings, ! full-time workers: 2 Selected occupations, private industry and State and local

government, National Compensation Survey, Springfield, MA, September 2000

State and local

Total Private industry
government
Occupation3 Weekly earnings Weekly earnings Weekly earnings
Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean error® | hours® Mean error® | hours®
(percent) (percent) (percent)
$711 3.7 38.5 $647 5.0 39.1 $885 4.5 37.1
All excluding sales 711 3.7 38.5 646 5.1 39.0 885 4.5 37.1
White collar ........cccoeeviiiiiiiiiicce 883 37 37.9 822 5.0 39.0 1,002 5.4 35.7
White collar excluding sales ........... 891 3.8 37.8 831 5.2 38.9 1,002 5.4 35.7
Professional specialty and
technical 1,062 4.0 37.0 930 6.5 38.2 1,220 3.1 35.6
Professional specialty ... 1,145 4.3 36.7 1,032 8.3 38.3 1,238 2.9 35.4
Engineers, architects, and
SUIVEYOIS ..oovviiiieiiriiieeiininans 970 5.0 40.0 970 5.0 40.0 - - -
Mathematical and computer
scientists - - - - - - - - -
Health related 1,051 8.9 38.7 1,059 9.1 38.8 - - -
Registered nurses .................. 923 8.2 38.3 - - - - - -
Teachers, college and university 1,490 5.7 36.6 - - - - - -
Other post-secondary
teachers ......ccoccevevvveeennenn. 1,492 5.9 36.6 - - - - - -
Teachers, except college and
UNIVErSItY ..o 1,173 3.2 35.1 - - - 1,193 29 35.0
Elementary school teachers ... 1,213 2.4 34.3 - - - 1,213 2.4 34.3
Social, recreation, and religious
workers - - - - - - - - -
Lawyers and judges - - - - - - - - -
Technical ... 715 7.2 38.3 723 7.6 38.2 - - -
Executive, administrative, and
managerial ........ccccoceiiiiiiienins 1,136 9.5 39.6 1,210 10.3 40.0 - - -
Executives, administrators, and
MANAGENS ....vvevieeieeriieeiee e 1,389 12.4 40.7 1,536 10.9 41.6 - - -
Managers and administrators,
n.e.c. ... 1,711 20.1 43.6 1,717 20.9 43.8 - - -
Management related . . 897 8.3 38.5 928 9.5 38.7 - - -
Management related, n.e.c. .... 1,095 10.5 385 1,095 10.5 38.5 - - -
SAlES i 685 16.3 40.3 685 16.3 40.3 - - -
Administrative support, including
clerical 519 3.9 38.1 528 34 39.1 496 11.4 35.2
Secretaries 619 5.6 39.0 587 4.9 39.6 - - -
Blue collar ......cccoovevinninceiees 596 4.9 39.6 584 5.0 39.5 809 14.5 40.0
Precision production, craft, and
FEPAIN e 764 6.8 39.5 746 7.2 39.4 - - -
Machine operators, assemblers,
and iNSPectors  .......ccccovveeieninns 509 4.4 39.5 509 4.4 39.5 - - -
Extruding and forming
machine operators ............ 457 4.6 36.7 457 4.6 36.7 - - -
Miscellaneous machine
operators, N.e.C. ........oc.... 483 7.4 40.0 483 7.4 40.0 - - -
Assemblers .......ccccooevieeeninnen. 520 3.6 40.0 520 3.6 40.0 - - -
Transportation and material
moving .... 719 9.6 39.3 716 10.4 39.3 - - -
Industrial truck an
equipment operators ......... 620 10.4 38.3 620 10.4 38.3 - - -
Handlers, equipment cleaners,
helpers, and laborers — ................. 520 7.3 40.0 517 7.6 40.0 - - -
Service 456 9.6 38.8 333 8.8 38.3 656 6.4 39.7
Protective service 696 7.1 40.1 - - 734 5.6 40.1

See footnotes at end of table.



Table 3-1. Mean weekly earnings, ! full-time workers: 2 Selected occupations, private industry and State and local

government, National Compensation Survey, Springfield, MA, September 2000 — Continued
Total Private industry State and local
government
Occupation3 Weekly earnings Weekly earnings Weekly earnings
Mean Mean Mean
Relative | weekly Relative | weekly Relative | weekly
Mean error* | hours® Mean errort | hours® Mean errort | hours®
(percent) (percent) (percent)
Service —Continued
Food service $304 16.8 37.6 $287 185 375 - - -
Other food service . . 428 7.7 38.9 426 9.1 39.1 - - -
Health Service .........cccoocvevieninnns 398 3.8 38.2 400 4.1 38.6 — — -
Cleaning and building service ..... 368 8.6 38.8 325 6.4 384 - - -
Janitors and cleaners .. 404 6.9 38.3 356 5.0 37.6 - - -
Personal service - - - - - - - -

1 Earnings are the straight-time weekly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to
cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a

percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean weekly hours are the hours an employee is scheduled to work in a
week, exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall occupational
groups may include data for categories not shown separately. IN THIS SURVEY,
THE NONRESPONSE RATE FOR ALL INDUSTRIES AND PRIVATE INDUSTRY
EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORD-
INGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITA-
TION IN MIND.



Table 3-2. Mean annual earnings, ! full-time workers: 2 Selected occupations, private industry and State and local
government, National Compensation Survey, Springfield, MA, September 2000

Total Private industry State and local
government
Occupation3 Annual earnings Annual earnings Annual earnings
Mean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean error® | hours® Mean error® | hours®
(percent) (percent) (percent)
$34,774 37 1,886 $33,365 5.0 2,014 $37,982 4.5 1,593
All excluding sales 34,758 3.7 1,882 33,304 51 2,012 37,982 4.5 1,593
White collar ........cooveviiiiiiiiee 41,058 3.7 1,761 41,982 5.0 1,992 39,664 5.4 1,414
White collar excluding sales ........... 41,257 3.8 1,749 42,379 52 1,985 39,664 5.4 1,414
Professional specialty and
technical 45,506 4.0 1,586 46,302 6.5 1,902 44,803 3.1 1,307
Professional specialty ... 47,074 43 1,510 50,310 8.3 1,865 45,074 2.9 1,291
Engineers, architects, and
SUIVEYOIS ..oovviiiieiiriiieeiininans 50,440 5.0 2,080 50,440 5.0 2,080 - - -
Mathematical and computer
scientists - - - - - - - - -
Health related 53,938 8.9 1,986 55,077 9.1 2,019 - - -
Registered nurses .................. 47,182 8.2 1,959 - - - - - -
Teachers, college and university 52,280 5.7 1,285 - - - - - -
Other post-secondary
teachers ......ccoccevevvveeennenn. 52,179 5.9 1,279 - - - - - -
Teachers, except college and
UNIVETSILY oo 44,308 3.2 1,326 - - - 44,654 2.9 1,309
Elementary school teachers ... 44,930 2.4 1,270 - - - 44,930 2.4 1,270
Social, recreation, and religious
workers - - - - - - - - -
Lawyers and judges - - - - - - - - -
Technical ... 37,175 7.2 1,991 37,578 7.6 1,984 - - -
Executive, administrative, and
managerial ........ccccoceiiiiiiienins 59,059 9.5 2,057 62,915 10.3 2,082 - - -
Executives, administrators, and
MANAGENS ....vvevieeieeriieeiee e 72,235 12.4 2,119 79,884 10.9 2,165 - - -
Managers and administrators,
n.e.c. ... 88,970 20.1 2,269 89,284 20.9 2,278 - - -
Management related . . 46,653 8.3 2,000 48,247 9.5 2,011 - - -
Management related, n.e.c. .... 56,927 10.5 2,001 56,927 10.5 2,001 - - -
SAlES i 35,596 16.3 2,097 35,596 16.3 2,097 - - -
Administrative support, including
clerical 25,838 3.9 1,893 27,439 3.4 2,032 22,077 11.4 1,566
Secretaries 32,186 5.6 2,031 30,513 4.9 2,059 - - -
Blue collar ......cccoovevinninceiees 31,002 4.9 2,057 30,380 5.0 2,056 42,046 14.5 2,080
Precision production, craft, and
FEPAIN e 39,716 6.8 2,056 38,771 7.2 2,050 - - -
Machine operators, assemblers,
and iNSPectors  .......ccccovveeieninns 26,493 4.4 2,055 26,493 4.4 2,055 - - -
Extruding and forming
machine operators ............ 23,785 4.6 1,910 23,785 4.6 1,910 - - -
Miscellaneous machine
operators, N.e.C. ........oc.... 25,115 7.4 2,080 25,115 7.4 2,080 - - -
Assemblers .......ccccooevieeeninnen. 27,057 3.6 2,080 27,057 3.6 2,080 - - -
Transportation and material
moving .... 37,409 9.6 2,044 37,234 10.4 2,042 - - -
Industrial truck an
equipment operators ......... 32,254 10.4 1,994 32,254 10.4 1,994 - — -
Handlers, equipment cleaners,
helpers, and laborers — ................. 27,053 7.3 2,080 26,886 7.6 2,080 - - -
Service 23,362 9.6 1,987 17,318 8.8 1,989 32,791 6.4 1,984
Protective service 36,189 7.1 2,084 - - - 38,179 5.6 2,084

See footnotes at end of table.



Table 3-2. Mean annual earnings, ! full-time workers: 2 Selected occupations, private industry and State and local

government, National Compensation Survey, Springfield, MA, September 2000 — Continued
Total Private industry State and local
government
Occupation3 Annual earnings Annual earnings Annual earnings
Mean Mean Mean
Relative | annual Relative | annual Relative | annual
Mean error* | hours® Mean errort | hours® Mean errort | hours®
(percent) (percent) (percent)
Service —Continued
Food service $15,082 16.8 1,865 $14,942 185 1,950 - - -
Other food service . 20,713 7.7 1,880 22,147 9.1 2,031 - - -
Health Service .........cccoocvevieninnns 20,287 3.8 1,947 20,812 4.1 2,005 - - —
Cleaning and building service ..... 19,128 8.6 2,017 16,919 6.4 1,997 - - -
Janitors and cleaners .. 21,008 6.9 1,993 18,513 5.0 1,953 - - -
Personal service - - - - - - - - -

1 Earnings are the straight-time annual wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, and hazard pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and
tips. The mean is computed by totaling the pay of all workers and dividing by the
number of workers, weighted by hours.

Employees are classified as working either a full-time or a part-time schedule
based on the definition used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week is
the minimum full-time schedule.

A classification system including about 480 individual occupations is used to
cover all workers in the civilian economy. See appendix B for more information.

4 The relative standard error (RSE) is the standard error expressed as a

10

percent of the estimate. It can be used to calculate a "confidence interval" around a
sample estimate. For more information about RSEs, see appendix A.

Mean annual hours are the hours an employee is scheduled to work in a year,
exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria, and n.e.c. means not elsewhere classified. Overall occupational
groups may include data for categories not shown separately. IN THIS SURVEY,
THE NONRESPONSE RATE FOR ALL INDUSTRIES AND PRIVATE INDUSTRY
EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICATION. ACCORD-
INGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS LIMITA-
TION IN MIND.



Table 4-1.Selected occupations ! and levels, 2 all workers: 3 Mean hourly earnings, 4 private industry and State and
local government, National Compensation Survey, Springfield, MA, September 2000

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
3.6 $15.36 4.6 $22.85 53
All excluding sales ... 17.45 3.7 15.66 4.8 22.85 5.3
White collar 21.79 3.6 19.54 4.6 27.26 5.8
8.04 8.1 7.15 2.7 - -
10.04 7.1 9.50 7.7 - -
11.13 3.2 11.54 3.3 - -
13.88 3.0 13.92 3.6 13.66 3.6
15.32 59 14.65 3.1 - -
18.94 5.7 18.89 9.0 - -
17.83 5.7 17.55 5.9 - -
26.57 7.1 21.72 9.1 - -
28.90 4.7 24.01 5.9 31.36 5.9
32.77 4.7 32.98 4.7 - -
37.69 3.2 36.32 4.2 - -
47.81 11.7 47.81 11.7 - -
22.95 3.8 20.90 4.8 27.26 5.8
11.09 5.2 10.71 4.4 - -
11.15 3.3 11.59 35 - -
14.08 3.0 14.17 35 13.66 3.6
15.53 5.8 14.87 2.8 - -
18.94 5.7 18.89 9.0 - -
16.82 4.7 16.42 4.6 - -
26.84 7.5 21.68 9.8 - -
28.90 4.7 24.01 59 31.36 59
32.77 4.7 32.98 4.7 - -
37.69 3.2 36.32 4.2 - -
47.81 11.7 47.81 11.7 - -
Professional specialty and technical — ............ccccevieeee. 27.81 4.2 23.69 5.7 33.82 4.2
Professional specialty 30.47 4.5 26.51 7.1 34.43 4.0
8 i 27.71 9.2 21.69 12.7 - -
9. 29.68 4.8 23.04 6.0 32.44 55
11 s 40.09 4.0 - - - -
Engineers, architects, and surveyors .. 24.25 5.0 24.25 5.0 - -
Mathematical and computer scientists - - - - - -
Health related 26.61 6.9 26.73 7.1 - -
22.45 2.8 22.45 2.8 - -
23.66 4.6 23.72 4.7 - -
22.45 2.8 22.45 2.8 - -
Teachers, college and university .. 40.25 9.2 - - - -
Other post-secondary teachers .... 40.80 9.8 - - - -
Teachers, except college and university 32.90 5.0 - - 33.58 4.8
31.40 7.0 - - 32.39 6.7
35.37 3.7 - - 35.37 3.7
34.42 5.8 - - 34.42 5.8
Librarians, archivists, and curators ...... - - - - - -
Social, recreation, and religious workers - - - - - -
Lawyers and judges - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.€.C. ...cocevvieiieiiiiiiie e - - - - - -
Technical 17.96 6.6 18.13 6.9 - -
15.16 4.3 15.15 4.9 - -
16.04 1.7 16.19 1.7 - -
28.71 8.3 30.22 9.2 23.11 6.8
34.48 3.0 34.76 3.1 - -
34.00 9.9 36.90 8.7 25.14 10.0
34.03 3.6 34.34 3.9 - -
Managers and administrators, n.e.c. 39.21 16.3 39.19 16.9 - -
Management related 23.33 8.6 23.99 10.1 - -
Management related, N.€.C. .....cccoveerieiiieniennienne 28.44 9.6 28.44 9.6 - -
10.89 13.8 10.89 13.8 - -
7.23 2.7 7.23 2.7 - -
Sales workers, other commodities 8.60 11.3 8.60 11.3 - -

See footnotes at end of table.
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Table 4-1.Selected occupations ! and levels, 2 all workers: 3 Mean hourly earnings, 4 private industry and State and
local government, National Compensation Survey, Springfield, MA, September 2000

— Continued

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
White collar —Continued
Sales —Continued
[0 1] 1= £ PSPPSR $7.19 2.6 $7.19 2.6 - -
Administrative support, including clerical 13.44 3.4 13.39 3.1 $13.58 9.5
11.30 5.2 10.97 4.2 - -
11.15 3.3 11.59 35 - -
13.68 3.6 13.78 4.3 - -
13.85 3.1 13.85 3.1 - -
18.25 6.0 17.43 53 - -
Secretaries .. 15.85 6.7 14.82 5.1 - -
Bookkeepers, accounting and auditing clerks ...... 12.46 2.4 - - - -
Investigators and adjusters, except insurance ..... 15.40 2.9 15.40 2.9 - -
General office Clerks .......ccoeviineiiinnieieeee, 12.35 4.4 11.87 5.0 - -
Teachers’ @Ides .........cccovviiiiiiiiiieie e 10.62 7.8 - - 10.62 7.8
Blue collar 14.59 5.0 14.32 5.1 19.18 16.7
9.75 7.4 9.78 7.6 - -
11.22 2.2 11.18 2.2 - -
12.23 3.0 12.23 3.0 - -
15.14 25 15.20 2.6 - -
16.32 49 16.32 4.9 - -
19.39 7.6 18.86 9.2 - -
21.25 7.0 20.57 8.9 - -
19.32 6.2 18.91 6.4 - -
21.25 7.0 20.57 8.9 - -
12.82 4.6 12.82 4.6 - -
10.77 12.7 10.77 12.7 - -
11.10 1.9 11.10 1.9 - -
12.10 3.4 12.10 3.4 - -
14.75 4.1 14.75 4.1 - -
15.98 1.3 15.98 1.3 - -
Extruding and forming machine operators ... 12.45 9.0 12.45 9.0 - -
Miscellaneous machine operators, n.e.c. . 11.86 8.0 11.86 8.0 - -
Assemblers 12.98 3.6 12.98 3.6 - -
Transportation and material moving 17.52 10.4 17.69 10.8 - -
Industrial truck and tractor equipment operators .. 16.18 7.0 16.18 7.0 - -
Handlers, equipment cleaners, helpers, and laborers 11.63 8.4 11.54 8.7 - -
1 9.23 10.0 9.23 10.0 - -
10.95 6.1 10.95 6.1 - -
9.12 16.6 9.12 16.6 - -
9.19 17.5 9.19 175 - -
Service 10.68 7.6 8.29 5.9 15.69 6.6
7.21 8.4 6.63 7.3 10.37 115
10.00 3.8 9.71 4.5 - -
9.95 12.2 9.92 15.1 - -
15.81 114 - - 17.72 6.1
7.61 9.9 7.27 11.0 10.26 7.2
5.78 15.1 5.53 16.4 - -
Waiters, waitresses, and bartenders . 2.80 .0 2.80 .0 - -
Waiters and waitresses ............ 2.80 .0 2.80 .0 - -
Other food service ...... 9.20 9.4 9.01 10.9 10.26 7.2
7.32 7.3 7.15 7.6 - -
11.26 6.3 - - - -
8.36 3.7 - - - -
8.11 2.9 - - - -
10.39 3.2 10.32 3.7 - -
10.29 34 - - - -
Nursing aides, orderlies and attendants ... 10.04 3.8 9.95 4.2 - -

See footnotes at end of table.

12



Table 4-1.Selected occupations ! and levels, 2 all workers: 3 Mean hourly earnings, 4 private industry and State and

local government, National Compensation Survey, Springfield, MA, September 2000 — Continued
Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
Service —Continued
Health service —Continued
Nursing aides, orderlies and attendants
—Continued
2 et $10.29 3.4 - - - -
8.83 7.4 $7.98 5.0 - -
8.32 9.0 7.40 4.5 - -
9.37 7.3 8.41 5.0 - -
8.84 9.9 7.73 5.0 - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

All workers include full-time and part-time workers.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
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of all workers and dividing by the number of workers, weighted by hours.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately.
IN THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES
AND PRIVATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS
FOR PUBLICATION. ACCORDINGLY, USERS SHOULD INTERPRET
THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 4-2. Selected occupations 1 and levels, 2 full-time workers: 3 Mean hourly earnings, 4 private industry and
State and local government, National Compensation Survey, Springfield, MA, September 2000

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
. 3.8 $16.56 5.0 $23.84 5.0
All excluding sales ... 18.47 3.8 16.55 5.1 23.84 5.0
White collar 23.31 3.8 21.08 4.9 28.06 5.8
10.36 8.0 - - - -
11.06 35 11.45 35 - -
13.92 3.2 13.98 3.9 13.66 3.6
15.61 6.2 14.54 3.3 - -
18.96 5.9 18.92 9.5 - -
17.85 5.8 17.58 6.0 - -
26.67 7.3 21.63 9.6 - -
29.40 4.9 24.45 7.2 31.36 59
32.84 4.8 33.06 4.7 - -
37.79 3.2 36.47 4.2 - -
47.81 11.7 47.81 11.7 - -
23.59 3.9 21.35 5.1 28.06 5.8
11.13 7.8 - - - -
11.06 35 11.45 35 - -
14.08 3.3 14.18 3.9 13.66 3.6
15.79 6.1 14.71 3.1 - -
18.96 59 18.92 9.5 - -
16.82 4.8 16.43 4.7 - -
26.96 7.7 21.58 10.4 - -
29.40 49 24.45 7.2 31.36 5.9
32.84 4.8 33.06 4.7 - -
37.79 3.2 36.47 4.2 - -
47.81 11.7 47.81 11.7 - -
28.69 4.3 24.34 6.1 34.29 4.0
31.18 4.7 26.98 8.0 34.93 3.8
27.88 9.6 21.57 13.7 - -
30.34 5.0 23.33 8.1 32.44 55
40.32 4.0 - - - -
Engineers, architects, and surveyors .. 24.25 5.0 24.25 5.0 - -
Mathematical and computer scientists - - - - - -
Health related 27.15 8.3 27.28 8.6 - -
Registered nurses ... 24.09 5.4 - - - -
Teachers, college and university 40.69 9.3 - - - -
Other post-secondary teachers 40.80 9.8 - - - -
Teachers, except college and university 33.42 4.7 - - 34.12 4.4
31.40 7.0 - - 32.39 6.7
Elementary school teachers 35.37 3.7 - - 35.37 3.7
9 s 34.42 5.8 - - 34.42 5.8
Social, recreation, and religious workers ... - - - - - -
Lawyers and judges - - - - - -
Technical 18.67 7.2 18.94 7.6 - -
28.71 8.4 30.22 9.2 - -
34.48 3.0 34.76 3.1 - -
34.10 10.1 36.90 8.7 - -
34.03 3.6 34.34 39 - -
Managers and administrators, n.e.c. ..... 39.21 16.3 39.19 16.9 — -
Management related 23.33 8.6 23.99 10.1 - -
Management related, n.e.c. ...... 28.44 9.6 28.44 9.6 - -
16.97 15.3 16.97 15.3 - -
13.65 3.7 13.50 3.6 14.09 9.7
11.13 7.8 - - - -
11.06 35 11.45 35 - -
13.70 3.8 13.82 4.7 - -
13.85 3.1 13.85 3.1 - -
7 ... 18.25 6.0 17.43 5.3 - -
Secretaries .. 15.85 6.7 14.82 51 - -
BIUE COMlAr it 15.07 4.8 14.78 4.9 20.21 14.5

See footnotes at end of table.
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Table 4-2. Selected occupations 1 and levels, 2 full-time workers: 3 Mean hourly earnings, 4 private industry and

State and local government, National Compensation Survey, Springfield, MA, September 2000 — Continued
Total Private industry State and local
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
Blue collar —Continued

9.8 $11.13 9.8 - -
2.2 11.21 2.2 - -
3.0 12.24 3.0 - -
25 15.20 2.6 - -
4.9 16.32 4.9 - -
7.6 18.86 9.2 - -
7.0 20.57 8.9 - -
6.2 18.91 6.4 - -
7.0 20.57 8.9 - -
4.6 12.89 4.6 - -
13.6 11.03 13.6 - -
1.9 11.11 1.9 - -
34 12.10 34 - -
4.1 14.75 4.1 - -
. 1.3 15.98 1.3 - -
Extruding and forming machine operators ............ 12.45 9.0 12.45 9.0 - -
Miscellaneous machine operators, n.e.c. ............. 12.07 7.4 12.07 7.4 - -
ASSEMDIETS ... 13.01 3.6 13.01 3.6 - -
Transportation and material moving  ....ccccevviiiieiinnns 18.30 8.8 18.24 9.4 - -
Industrial truck and tractor equipment operators .. 16.18 7.0 16.18 7.0 - -
Handlers, equipment cleaners, helpers, and laborers 13.01 7.3 12.93 7.6 - -
L 11.26 13.9 11.26 13.9 - -

Service 11.76 9.5 8.71 9.1 $16.53 6.1
7.36 15.1 6.41 12.3 - -
. 10.28 5.6 10.02 6.6 - -
3. 10.23 10.2 10.30 12.7 - -

Protective service . 17.37 7.1 - - 18.32 5.7
Food service . 8.09 16.2 7.66 17.9 - -
1. 4.33 28.9 4.33 28.9 - -
Other food service 11.02 6.7 10.90 7.9 - -
10.42 5.2 10.38 59 - -
9.48 9.0 8.47 7.6 - -
8.96 11.4 7.72 7.5 - -
10.54 5.9 9.48 4.4 - -
10.27 9.1 - - - -
Personal service - - - - - -

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

4 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
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hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

5 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a "confidence interval”
around a sample estimate. For more information about RSEs, see appendix
A.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately.
IN THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES
AND PRIVATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS
FOR PUBLICATION. ACCORDINGLY, USERS SHOULD INTERPRET
THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 4-3. Selected occupations 1 and levels, 2 part-time workers: 3 Mean hourly earnings, 4 private industry and
State and local government, National Compensation Survey, Springfield, MA, September 2000

State and local

Total Private industry
government
Occupation and level Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)
$9.50 5.5 $9.44 6.1 $9.93 7.4
All excluding sales ... 10.08 6.5 10.10 7.5 9.93 7.4
White collar 11.92 6.8 11.95 7.4 11.67 12.9
7.17 2.7 7.23 2.7 - -
9.67 9.7 9.28 11.4 - -
11.64 7.8 - - - -
13.52 5.8 13.52 5.8 - -
13.33 10.8 - - - -
15.77 8.0 16.74 9.6 11.67 12.9
11.03 6.2 10.82 7.9 - -
14.03 4.4 14.03 4.4 - -
13.66 11.2 - - - -
Professional specialty and technical 18.72 8.9 19.56 9.3 - -
Professional specialty 21.43 9.3 23.24 9.2 - -
Health related 24.75 10.9 24.88 11.3 - -
Registered nurses ... 22.54 2.8 22.62 2.9 - -
Teachers, college and university .. - - - - - -
Teachers, except college and university ... - - - - - -
Librarians, archivists, and curators ................ccccecu.... - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.€.C. .....ccoviiieiiiiiiie e - - - - - -
TeChNICAl ....oviiiiiiic e - - - - - -
Executive, administrative, and managerial - - - - - -
Executives, administrators, and managers - - - - - -
7.21 2.5 7.21 25 - -
7.23 2.7 7.23 2.7 - -
Sales workers, other commodities 7.27 5.1 7.27 5.1 - -
Cashiers 7.20 2.6 7.20 2.6 - -
Administrative support, including clerical 11.60 5.7 12.35 3.6 9.71 15.6
2 11.55 5.5 11.48 7.4 - -
BIUE COIIAr ..o 7.21 3.6 7.09 3.7 - -
L e s 7.16 3.8 7.04 3.8 - -
Machine operators, assemblers, and inspectors ... - - - - - -
Transportation and material moving  .......cccocviveieiennne - - - - - -
Handlers, equipment cleaners, helpers, and laborers 6.96 4.0 6.96 4.0 - -
1 6.90 4.2 6.90 4.2 - -
6.75 2.9 6.75 2.9 - -
Service 7.62 3.6 7.45 3.6 8.73 7.4
7.01 29 6.89 2.8 7.77 5.7
9.26 6.5 - - - -
6.84 3.4 6.61 35 - -
6.98 5.9 6.70 4.9 - -
7.16 55 6.95 4.5 - -
7.08 6.9 6.81 6.0 - -
Food preparation, n.e.c. 7.94 43 - - - -
1 7.94 4.3 - - - -
Health service 10.31 6.2 10.12 6.8 - -
Nursing aides, orderlies and attendants 9.95 6.5 - - - -
Cleaning and building service 6.89 2.3 6.89 2.3 - -
6.89 2.3 6.89 2.3 - -
Janitors and cleaners 6.89 2.3 6.89 2.3 - -
6.89 2.3 6.89 2.3 - -

See footnotes at end of table.
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Table 4-3. Selected occupations 1 and levels, 2 part-time workers: 3 Mean hourly earnings, 4 private industry and

State and local government, National Compensation Survey, Springfield, MA, September 2000

— Continued

State and local

Occupation and level

Total Private industry
government
Relative Relative Relative
Mean error® Mean errorS Mean errorS
(percent) (percent) (percent)

Service —Continued
Personal service

1 A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Each occupation for which data are collected in an establishment is
evaluated based on 10 factors, including knowledge, complexity, work
environment, etc. Points are assigned based on the occupation’s rank within
each factor. The points are summed to determine the overall level of the
occupation. See appendixes C and D for more information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
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hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “"confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified. Overall
occupational groups may include data for categories not shown separately.
IN THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES
AND PRIVATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS
FOR PUBLICATION. ACCORDINGLY, USERS SHOULD INTERPRET
THESE RESULTS WITH THIS LIMITATION IN MIND.



Table 5-1. Selected worker characteristics: Mean hourly earnings

Compensation Survey, Springfield, MA, September 2000

1 by occupational group, 2 National

Private industry and State and local government
Occupational group . .
Full-time | Part-time - .- . 5 .5
workers® | workers3 Union Nonunion Time Incentive
Mean
All occupations $18.44 $9.50 $19.93 $15.62 $17.16 $16.05
All excluding sales 18.47 10.08 20.46 15.78 17.44 -
White collar 23.31 11.92 25.16 20.23 21.89 13.14
White-collar excluding sales ... 23.59 15.77 26.97 21.07 22.95 -
Professional specialty and technical .............ccccccooveiennennn. 28.69 18.72 33.76 23.63 27.81 -
Professional specialty ... 31.18 21.43 34.11 26.63 30.47 -
Technical ........ccevuenee. 18.67 - - 18.01 17.96 -
Executive, administrative, and managerial 28.71 - - 29.52 28.71 -
Sales 16.97 7.21 - 12.47 10.60 13.14
Administrative support, including clerical 13.65 11.60 13.88 13.26 13.44 -
Blue collar 15.07 7.21 15.74 13.60 14.47 -
Precision production, craft, and repair 19.32 - 20.88 17.63 19.32 -
Machine operators, assemblers, and inspectors ... 12.89 - 12.41 13.06 12.80 -
Transportation and material moving ..........cccecveevieniennnens 18.30 - 18.80 15.10 17.34 -
Handlers, equipment cleaners, helpers, and laborers ...... 13.01 6.96 12.74 10.62 11.63 -
SEIVICE .vvieiieiieeitie sttt ee ettt s snae st nnee 11.76 7.62 15.97 8.39 10.68 -
Relative error® (percent)
All occupations 3.8 5.5 4.7 5.3 3.6 9.8
All excluding sales 3.8 6.5 4.6 55 3.7 -
White collar 3.8 6.8 6.2 4.8 3.6 14.9
White-collar excluding sales ... 3.9 8.0 5.8 4.9 3.8 -
Professional specialty and technical 4.3 8.9 3.9 6.0 4.2 -
Professional specialty ... 4.7 9.3 3.8 7.9 4.5 -
Technical 7.2 - - 6.8 6.6 -
Executive, administrative, and managerial 8.4 - - 8.5 8.3 -
Sales 15.3 25 - 16.7 15.9 14.9
Administrative support, including clerical 3.7 5.7 7.8 3.3 3.4 -
Blue collar 4.8 3.6 7.6 5.1 5.4 -
Precision production, craft, and repair 6.2 - 7.8 5.1 6.2 -
Machine operators, assemblers, and inspectors ... 4.6 - 6.8 6.1 4.7 -
Transportation and material moving 8.8 - 10.9 14.2 13.2 -
Handlers, equipment cleaners, helpers, and laborers ...... 7.3 4.0 9.3 13.8 8.4 -
SEIVICE .iiietieiiieeitie sttt ee ettt anne 9.5 3.6 8.1 5.7 7.6 -

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments, and
hazard pay. Excluded are premium pay for overtime, vacations, holidays,
nonproduction bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted by hours.

A classification system including about 480 individual occupations is
used to cover all workers in the civilian economy. See appendix B for more
information.

Employees are classified as working either a full-time or a part-time
schedule based on the definition used by each establishment. Therefore, a
worker with a 35-hour-per-week schedule might be considered a full-time
employee in one establishment, but classified as part-time in another firm,
where a 40-hour week is the minimum full-time schedule.

Union workers are those whose wages are determined through
collective bargaining.
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5 Time workers’ wages are based solely on an hourly rate or salary;
incentive workers are those whose wages are at least partially based on
productivity payments such as piece rates, commissions, and production
bonuses.

6 The relative standard error (RSE) is the standard error expressed as a
percent of the estimate. It can be used to calculate a “confidence interval"
around a sample estimate. For more information about RSEs, see appendix
A

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria. IN THIS SURVEY, THE NONRESPONSE RATE
FOR ALL INDUSTRIES AND PRIVATE INDUSTRY EXCEEDED REGULAR
SURVEY STANDARDS FOR PUBLICATION. ACCORDINGLY, USERS
SHOULD INTERPRET THESE RESULTS WITH THIS LIMITATION IN
MIND.



Table 5-2. Major industry division: Mean hourly earnings
Survey, Springfield, MA, September 2000

1 by occupational group,

2 private industry, National Compensation

Full-time and part-time workers
Goods-producing industries3 Service-producing industries#
Occupational group All private Transport- Finance,
A : Con- | Manu- - Wholesale | .
industries . ation and .~ | insurance, | Serv-
Total | Mining | struc- | factur- | Total S and retail -
tion in public util- trade and real ices
9 ities estate
Mean

All occupations . - - - - - - - — _

All excluding sales 15.66 - - - — - — - _ _

White collar ..., 19.54 - - - - - - - - —

White-collar excluding sales ............ccoccceiniinens 20.90 - - - - - — - - —

Professional specialty and technical ... 23.69 - - - - - - - - _

Professional specialty 26.51 - - - - - - - - —

Technical 18.13 - - - — — _ _ _ _

Executive, administrative, and managerial 30.22 - - - - - - — — _

Sales ... 10.89 - - - - - - - - _

Administrative support, including clerical .. 13.39 - - - - = — - - —

Blue collar 14.32 - - - - - - - — —

Precision production, craft, and repair 18.91 - - - - - - — — -

Machine operators, assemblers, and inspectors ... 12.82 - - - - - - - — _

Transportation and material moving .........c.cccocueens 17.69 - - - - - - - - —
Handlers, equipment cleaners, helpers, and

1aDOrers ..o 11.54 - - - - - - - - —

SEIVICE ..o 8.29 - - - - - — - - —

Relative errorS (percent)

All occupations 4.6 - - - - - — - - _

All excluding sales 4.8 - - - - - — - - _

White collar 4.6 - — - — - — - - _

White-collar excluding sales .. 4.8 - - - - - - - - —

Professional specialty and technical ....................... 5.7 - - - - - - - - —

Professional specialty .... 7.1 - - - - - - - - —

Technical 6.9 - - - — - — — _ _

Executive, administrative, and managerial . 9.2 - - - - - - - - _

Sales 13.8 - - - - - - - - _

Administrative support, including clerical ................ 3.1 - - - - - - - - -

Blue collar ..... 5.1 - — - — - — - _ _

Precision production, craft, and repair 6.4 - - - - - - - — _

Machine operators, assemblers, and inspectors ... 4.6 - - - - - — — — _

Transportation and material moving ...........c.ccccveee.. 10.8 - - - - - - — — _
Handlers, equipment cleaners, helpers, and

12DOTEIS ..o 8.7 - - - - - - - - _

SEIVICE ottt 5.9 - - - - - - - - —

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay. Excluded are premium
pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The mean is
computed by totaling the pay of all workers and dividing by the number of workers,
Weighted by hours.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. See appendix B for more information.
Goods-producing industries include mining, construction, and manufacturing.

4 Service-producing industries include transportation and public utilities; wholesale

and retail trade; finance, insurance, and real estate; and services.
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5 The relative standard error (RSE) is the standard error expressed as a percent of
the estimate. It can be used to calculate a "confidence interval" around a sample
estimate. For more information about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria. IN THIS SURVEY, THE NONRESPONSE RATE FOR ALL INDUSTRIES AND
PRIVATE INDUSTRY EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICA-
TION. ACCORDINGLY, USERS SHOULD INTERPRET THESE RESULTS WITH THIS
LIMITATION IN MIND.



Table 5-3. Establishment employment size: Mean hourly earnings

1 by occupational group, 2 private

industry, National Compensation Survey, Springfield, MA, September 2000

Full-time and part-time workers

100 workers or more
Occupational group All private
; 50 - 99
industry | ers3 100-499 | 500
workers Total workers or
workers
more
Mean
All occupations $15.36 $12.42 $16.38 $14.42 $20.07
All excluding sales . 15.66 12.53 16.78 14.95 19.95
WHhItE COIAT ..o 19.54 16.35 20.39 17.74 23.74
White-collar excluding sales ...........cccevieriieiicniiennnns 20.90 17.13 21.95 20.24 23.67
Professional specialty and technical .............ccccoooeenennen. 23.69 20.35 24.41 21.36 27.70
Professional specialty ... 26.51 - 27.50 22.70 32.81
Technical 18.13 - 18.07 - -
Executive, administrative, and managerial .. 30.22 - 30.41 30.55 30.30
Sales 10.89 - 11.14 9.36 -
Administrative support, including clerical .. 13.39 12.90 13.61 13.63 13.59
Blue collar 14.32 12.42 15.03 14.93 15.26
Precision production, craft, and repair ... 18.91 - 18.05 18.43 17.47
Machine operators, assemblers, and inspectors ... 12.82 10.65 14.11 13.81 14.70
Transportation and material MoviNg .........cccceevriveieerennns 17.69 - 18.00 18.18 -
Handlers, equipment cleaners, helpers, and laborers ...... 11.54 - 12.02 12.24 11.14
SEIVICE .eeeiteeiieet ettt ettt et 8.29 7.36 8.76 8.21 11.29
Relative error4 (percent)
All occupations 4.6 8.5 5.7 8.9 5.1
All excluding sales . 4.8 8.4 5.9 9.4 5.2
White collar 4.6 8.0 5.2 9.9 6.6
White-collar excluding sales 4.8 7.9 5.3 9.4 6.8
Professional specialty and technical 5.7 18.8 6.6 8.6 9.1
Professional specialty ... 7.1 - 8.3 10.1 10.1
Technical 6.9 - 8.1 - -
Executive, administrative, and managerial .. 9.2 - 105 22.6 6.5
Sales 13.8 — 15.0 12.2 -
Administrative support, including clerical .. 3.1 2.6 4.0 6.2 5.1
Blue collar 5.1 12.1 4.4 6.4 2.2
Precision production, craft, and repair ... 6.4 - 3.9 4.4 6.9
Machine operators, assemblers, and inspectors ... 4.6 54 3.0 4.1 3.1
Transportation and material moving 10.8 - 10.4 14.1 -
Handlers, equipment cleaners, helpers, and laborers . 8.7 - 8.4 9.0 14.5
SEIVICE .ttt ettt 59 6.0 9.0 9.8 8.4

1 Earnings are the straight-time hourly wages or salaries paid to
employees. They include incentive pay, cost-of-living adjustments,
and hazard pay. Excluded are premium pay for overtime, vacations,
holidays, nonproduction bonuses, and tips. The mean is computed
by totaling the pay of all workers and dividing by the number of
workers, weighted by hours.

A classification system including about 480 individual
occupations is used to cover all workers in the civilian economy. See
appendix B for more information.

3 Establishments classified with 50-99 workers may contain
establishments with fewer than 50 due to staff reductions between
survey sampling and collection.

4 The relative standard error (RSE) is the standard error
expressed as a percent of the estimate. It can be used to calculate a
"confidence interval" around a sample estimate. For more information
about RSEs, see appendix A.

NOTE: Dashes indicate that no data were reported or that data did
not meet publication criteria. IN THIS SURVEY, THE NONRE-
SPONSE RATE FOR ALL INDUSTRIES AND PRIVATE INDUSTRY
EXCEEDED REGULAR SURVEY STANDARDS FOR PUBLICA-
TION. ACCORDINGLY, USERS SHOULD INTERPRET THESE RE-
SULTS WITH THIS LIMITATION IN MIND.

20



Table 6-1. Hourly wage percentiles for establishment jobs, 1 all workers: 2 Selected occupations, all
industries, National Compensation Survey, Springfield, MA, September 2000

Occupation3 10 25 Megf)'a” 75 90
$7.35 $10.39 $14.14 $22.16 $32.68
7.54 10.71 14.56 22.32 33.17
White collar 9.71 12.85 17.98 29.62 37.83
White collar excluding sales 11.28 13.90 20.24 31.08 38.28
Professional specialty and technical . 14.09 16.97 26.06 37.22 40.65
Professional specialty ............ccccceevvenns . 14.09 23.33 29.62 37.58 4251
Engineers, architects, and surveyors . 21.60 22.55 22.60 29.05 29.81
Mathematical and computer scientists .... - - - - -
Health related 20.58 23.01 25.67 25.67 40.65
Registered nurses ... 20.58 23.01 24.26 25.67 25.67
Teachers, college and university . 23.33 34.42 38.38 4251 50.62
Other post-secondary teachers ..... 23.33 34.42 42.51 42.51 50.62
Teachers, except college and university . 27.68 29.62 37.22 37.58 38.54
Elementary school teachers .......... 29.43 30.98 37.22 37.58 38.19
Librarians, archivists, and curators - - - - -
Social, recreation, and religious workers . - - - - -
Lawyers and judges - - - - -
Writers, authors, entertainers, athletes, and
professionals, n.e.c. ........... - - - - -
Technical .....ccccoovvevveenienns 12.29 15.36 16.33 17.27 25.85
Licensed practical nurses .... 15.02 15.21 16.33 16.35 16.97
Executive, administrative, and managerial ~ .................. 19.60 20.89 27.78 35.40 38.28
Executives, administrators, and managers .. . 22.16 27.78 34.47 35.65 57.69
Managers and administrators, n.e.C. ..........ccccee.. 22.52 27.78 35.40 60.13 60.13
Management related 17.58 19.60 20.89 23.51 36.41
Management related, n.e.c. ..... 20.68 20.68 32.57 32.57 36.41
Sales .. 6.32 6.67 7.59 11.56 26.51
Sales workers, other commodities . 6.00 6.32 7.28 11.46 12.74
Cashiers 6.25 6.64 7.21 7.59 7.77
Administrative support, including clerical 9.71 11.28 13.08 14.85 19.03
Secretaries ..., . 12.65 13.92 16.53 19.03 19.03
Bookkeepers, accounting and auditing clerks ...... 11.47 12.28 12.50 13.24 13.24
Investigators and adjusters, except insurance ..... 11.37 14.56 14.59 14.97 20.55
General office clerks 10.00 10.74 12.14 12.92 15.00
Teachers’ aides 8.48 9.71 9.71 10.41 16.65
BIUE COMlAr ..t 9.08 11.35 14.14 16.84 22.32
Precision production, craft, and repair =~ ........cccccoeeiiiens 14.14 15.03 19.72 23.96 23.96
Machine operators, assemblers, and inspectors ... 9.21 10.95 12.74 15.13 16.57
Extruding and forming machine operators . 8.99 10.33 12.17 13.42 16.82
Miscellaneous machine operators, n.e.c. ............. 9.08 10.60 11.85 12.84 13.60
ASSEMDBIETS ... 10.34 10.34 12.05 15.13 18.11
Transportation and material moving  ......cocceeviiniieieens 10.47 13.18 16.88 22.32 22.68
Industrial truck and tractor equipment operators .. 12.89 14.00 15.89 16.88 22.68
Handlers, equipment cleaners, helpers, and laborers 6.31 7.35 11.36 14.61 15.56
Stock handlers and baggers .............ccocccoeivneenn. 6.30 6.48 7.35 7.83 19.05
Service 6.17 7.21 9.28 12.76 17.88
Protective service .... 7.21 11.66 15.75 18.96 23.11
Food service 2.78 6.17 7.54 10.04 12.76
Waiters, waitresses, and bartenders . 2.63 2.75 2.82 2.89 3.00
Waiters and waitresses ....... . 2.63 2.75 2.82 2.89 3.00
Other food service ... 6.17 7.43 8.52 10.07 12.76
COOKS ...oooveviienns 9.25 10.07 12.07 12.76 12.82
Food preparation, n.e.c. . 7.43 7.85 8.20 8.64 10.04
Health Service ........cccovvvviviiieiiiiies . 8.91 9.22 10.39 11.35 12.12
Nursing aides, orderlies and attendants ............... 8.91 9.00 9.37 11.35 11.35

See footnotes at end of table.
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Table 6-1. Hourly wage percentiles for establishment jobs,

1 all workers: 2 Selected occupations, all

industries, National Compensation Survey, Springfield, MA, September 2000 — Continued
Occupation3 10 25 Megga” 75 90
Service —Continued
Cleaning and building service ... $6.35 $6.81 $8.02 $10.58 $12.94
Janitors and cleaners 6.52 6.81 9.00 10.94 12.94
Personal service - - - - -

1 Ppercentiles are calculated from average hourly wages for sampled
establishment jobs within each occupation. The percentiles describe the
distribution of an occupation’s employment by the average wage rates for
its jobs. For example, at the 10th percentile hourly wage for an
occupation, one-tenth of the occupation’s employment are found in
sampled establishment jobs whose average wages are the same or less,
and nine-tenths are in jobs averaging the same or more. The calculations
of the 25th, 50th, 75th, and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, holidays,
noné)roduction bonuses, and tips.

All workers include full-time and part-time workers.
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3 A classification system including about 480 individual occupations
is used to cover all workers in the civilian economy. See appendix B for
more information.

NOTE: Dashes indicate that no data were reported or that data did not
meet publication criteria, and n.e.c. means not elsewhere classified.
Overall occupational groups may include data for categories not shown
separately. IN THIS SURVEY, THE NONRESPONSE RATE FOR ALL
INDUSTRIES AND PRIVATE INDUSTRY EXCEEDED REGULAR SUR-
VEY STANDARDS FOR PUBLICATION. ACCORDINGLY, USERS
SHOULD INTERPRET THESE RESULTS WITH THIS LIMITATION IN
MIND.



Table 6-2. Hourly wage percentiles for establishment jobs,

industry, National Compensation Survey, Springfield, MA, September 2000

1 all workers: 2 Selected occupations, private

Private industry

Occupation3 )
P 10 25 Median 75 90
50

AL e $6.99 $9.37 $13.18 $17.58 $25.67
All excluding SAIES .......ccviiiiiiiiiieieiee e 7.21 10.00 13.60 17.64 25.67
White collar 8.15 12.06 16.13 23.78 35.40
White collar excluding sales 11.28 13.63 16.93 25.67 36.22
Professional specialty and technical 13.91 15.67 22.55 25.67 38.38
Professional specialty 13.91 18.63 23.78 29.21 46.05
Engineers, architects, and surveyors 21.60 22.55 22.60 29.05 29.81

Mathematical and computer scientists . - - - - -
Health related 20.58 23.01 25.67 25.67 40.65
Registered nurses ... 20.58 23.01 25.67 25.67 25.67

Teachers, college and university .... - - - - -

Teachers, except college and university . - - - - -

Librarians, archivists, and curators - - - - -

Social, recreation, and religious workers . - - - - -

Lawyers and judges - - - - -

Writers, authors, entertainers, athletes, and

professionals, n.e.c. ........... - - - - -
Technical .....ccccoovvevveenienns 11.67 15.55 16.33 17.27 26.06
Licensed practical nurses .... 15.02 16.13 16.33 16.62 16.97
Executive, administrative, and managerial ~ .................. 17.58 22.32 32.57 35.65 39.73
Executives, administrators, and managers .. . 27.78 32.68 35.40 38.13 60.13
Managers and administrators, n.e.C. ..........ccccee.. 22.52 27.78 35.40 60.13 60.13
Management related 10.00 19.60 22.86 32.57 36.41
Management related, n.e.c. ..... 20.68 20.68 32.57 32.57 36.41
Sales .. 6.32 6.67 7.59 11.56 26.51
Sales workers, other commodities . 6.00 6.32 7.28 11.46 12.74
Cashiers 6.25 6.64 7.21 7.59 7.77
Administrative support, including clerical 10.00 11.37 13.42 14.59 17.00
Secretaries 12.65 12.65 13.92 17.00 17.00
Investigators and adjusters, except insuranc 11.37 14.56 14.59 14.97 20.55
General office clerks 10.00 10.58 10.74 12.14 13.50
BIUE COMlAr ... 9.08 11.18 13.85 16.80 22.32
Precision production, craft, and repair = .......ccccoceviieens 13.90 15.89 18.80 21.02 23.96
Machine operators, assemblers, and inspectors ... 9.21 10.95 12.74 15.13 16.57
Extruding and forming machine operators .. 8.99 10.33 12.17 13.42 16.82
Miscellaneous machine operators, n.e.c. . 9.08 10.60 11.85 12.84 13.60
ASSEMDBIETS ... 10.34 10.34 12.05 15.13 18.11
Transportation and material moving  ......cocceevviiieiinens 12.22 14.00 16.88 22.32 22.68
Industrial truck and tractor equipment operators .. 12.89 14.00 15.89 16.88 22.68
Handlers, equipment cleaners, helpers, and laborers 6.31 7.35 11.36 14.61 15.56
Stock handlers and baggers ........c.ccccvoeeveeniennnen. 6.30 6.48 7.35 7.83 19.05
SEIVICE .ttt ettt sttt 6.00 6.52 8.20 9.87 11.58

Protective service .... - - - - -
Food service 2.75 3.00 7.43 8.75 12.21
Waiters, waitresses, and bartenders 2.63 2.75 2.82 2.89 3.00
Waiters and waitresses 2.63 2.75 2.82 2.89 3.00
Other food service ..... 6.17 7.15 8.20 10.07 12.76
Health service 8.91 9.00 9.37 11.35 12.12
Nursing aides, orderlies and attendants .. 8.91 9.00 9.28 11.35 11.35

See footnotes at end of table.
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Table 6-2. Hourly wage percentiles for establishment jobs,

industry, National Compensation Survey, Springfield, MA, September 2000

1 all workers: 2 Selected occupations, private
— Continued

Private industry

Occupation3 )
P 10 25 Median 75 )
50
Service —Continued
Cleaning and building service ... $6.35 $6.52 $7.52 $9.12 $10.75
Janitors and cleaners 6.52 6.81 8.02 9.49 10.94
Personal SErviCe ........ccceiieriieaiienieeeesee e - - - - -

1 Ppercentiles are calculated from average hourly wages for sampled
establishment jobs within each occupation. The percentiles describe the
distribution of an occupation’s employment by the average wage rates for
its jobs. For example, at the 10th percentile hourly wage for an
occupation, one-tenth of the occupation’s employment are found in
sampled establishment jobs whose average wages are the same or less,
and nine-tenths are in jobs averaging the same or more. The calculations
of the 25th, 50th, 75th, and 90th percentiles follow the same logic. Hourly
wages are the straight-time wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, and hazard pay.
Excluded are premium pay for overtime, vacations, holidays,
nonfroduction bonuses, and tips.

All workers include full-time and part-time workers.
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3 A classification system including about 480 individual occupations
is used to cov