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Preface

his bulletin provides results of a May 1997 survey ofcooperation. Survey data were collected and reviewed by
occupational pay in the Dothan, AL, Metropolitan Bureau of Labor Statistics field economists under the
Statistical Area NISA). The MSA includes Dale and direction of Dianne Farrior, Assistant Regional
Houston Counties. This is one of a number of areas whicBommissioner for Operations of the Atlanta Regional
the Bureau of Labor Statistics surveys at the request of th@ffice.  The Office of Compensation and Working
Employment Standards Administration, U.S. Departmen€onditions, in cooperation with the Office of Field
of Labor, for use in administering the Service ContracOperations and the Office of Technology and Survey
Act of 1965. Processing in the BLS National Office, was responsible for
Data shown in this bulletin were collected using thethe survey design, data processing, and analysis.
methodology of the Bureau of Labor Statistics’ (BLS) new
program known as the National Compensation SurveWhere to f ind more info rmation
(NCS). This study of wages and salaries was designed to For additional information regarding this survey,
produce data similar to those released under thplease contact the BLS Atlanta Regional Office at (404)
Occupational Compensation Survey, which has beeB62-2463. You may also write to the Bureau of Labor
discontinued. Under the NCS program, many other aregitatistics at: Division of Compensation Data Analysis and
throughout the United States are being studied. FdPlanning, 2 Massachusetts Avenue, NE, Roéfv5,
information on these reports and other BureauVashington, DC 20212-0001, or call (202) 606-6220.
publications, contact any BLS regional office identified on  The data contained in this bulletin are also available on
the back page. the Internet's World Wide Web through the BLS site:
The bulletin consists primarily of tables whose data ardittp://stats.bls.gov/comhome.htm Data are in three
analyzed in the initial textual section. Tabulations providdormats: an ASCII file containing the exact published
information on earnings of workers in a variety oftable formats; an ASCII file containing positional columns
occupations and at a wide range of work levels. Als@f data for easy manipulation as a data base or
contained in this bulletin is information on the newspreadsheet; and a Portable Document Format containing
program, a technical note describing survey procedurethe entire bulletin. The ASCII files may include tables not
and several appendixes with detailed information orappearing in this bulletin.
occupational classifications and the generic leveling Material in this bulletin is in the public domain and,
methodology. with appropriate credit, may be reproduced without
The survey could not have been conducted without thpermission. This information will be made available to
cooperation of the many private firms and governmensensory impaired individuals upon request. Voice phone:
jurisdictions that provided pay data included in this(202) 606-7828; TDD phone: (202) 606-5897; TDD
bulletin. The Bureau thanks these respondents for themessage referral phone: 1-800-326-2577.
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A New Compensation Survey

his survey of wages and salaries was collected using Occupations surveyed for this bulletin were selected

the methodology of a new Bureau of Labor Statisticaising probability techniques from a list of all those present
program called the National Compensation Survey (NCS)Jn each establishment. Previous OCS bulletins were
NCS integrates the Occupational Compensation Surveimited to a preselected list of occupations, which
(OCS) program, which has been discontinued. represented a small subset of all occupations in the

Beginning in the spring of 1996, pilot studies (undereconomy. Information in the new bulletin is published for
the name COMP2000) in six metropolitan areas wera variety of occupation-based data. This new approach
conducted to test various procedures of the new prograrmcludes data on broad occupational classifications such as
Wage data were collected based on a new method white-collar workers, major occupational groups such as
classifying occupations and levels of work within thosesales workers, and individual occupations such as cashiers.
occupations. In tables containing job levels within occupational

Following the tests, a new area-based sample coverirggries, the levels are derived from generic standards that
the Nation as a whole was put into place. The largeapply to all occupational groups. The job levels in the
metropolitan area collections will yield bulletins, similar OCS bulletins were based on narrowly-defined
to this one. Statistics for smaller areas may be released descriptions that were not comparable across specific
summary form, if the data support publication. NCS willoccupations.
also yield national statistics, plus data for the nine Occupational data in this bulletin are also tabulated for
geographic regions used in the Census of Population, onother classifications such as industry group, full-time
collection for all areas is completed. In addition, aversus part-time status, union versus nonunion status, and
number of areas, such as this one, are being surveyedestablishment employment size. Not all of these series
the request of the Employment Standards Administration.were generated by the OCS program.

The establishments surveyed for this bulletin were

National Compensation Su rvey versus OCS limited to those with 50 or more employees. Eventually,

The wage data in this bulletin differ from those inNCS will be expanded to cover those now-excluded
previous Occupational Compensation Surveys bgestablishments. Then, virtually all workers in the civilian
providing broader coverage of occupations andeconomy will be surveyed, excluding only private
establishments within the survey area. The same holds foousehold and farm workers and employees of the Federal
all future NCS products. Government.



Wages in the
Dothan, AL
Metropolitan Statistical Area

Ssraight-time wages in the Dothan, AL, Metropolitan per hour, while State and local government workers
tatistical Area averaged $10.61 per hour during Mapveraged $12.66. Table A-2 reports that the average
1997. White-collar workers had the highest average wadeourly rate for white-collar occupations was $12.51 in

level, $13.44 per hour. Blue-collar workers averagegrivate industry and $14.59 in State and local government.
$9.75 per hour, while service workers had averag®lue-collar occupations showed an average hourly rate of
earnings of $6.49 per hour. (All comparisons in this$9.72 in private industry and $10.15 in State and local
analysis cover hourly rates for both full- and part-timegovernment. Service occupations within private industry
workers, unless otherwise noted.) averaged $4.98 per hour while those found in State and

local government averaged $8.74.

Chart 1. Average hourly wage rates by occupational
group, Dothan, AL, May 1997 Chart 2. Average hourly rates by private and State and
local government industries, Dothan, AL, May 1997
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Within each of these occupational groups, average

hourly wages for individual occupations varied. For .

example, white-collar occupations included registeredliar-\l;g‘)t/’“ieéj’0 r?giifgt?odi? I;Oi:hvt\al?rllfliﬁi;oens;)?egzdrtg?/ mtze
nurses at $17.79 per hour, secretaries at $11.17, a . . :
general office clerks at $8.67. Among occupations in th Xirigep\év?%ii:Prch::-tg?s de(\)/irtﬁe;Sﬁ ﬂlgfguga;oggovi’erzr
blue-collar category, truck drivers averaged $13.08 pe ou.rfor part timé workpers 9 0P
hour while assemblers averaged $6.26. Finally, service o ) I . .
workers included janitors and cleaners at $7.08 per hour Data for specific work levels within major occupational

and nursing aides, orderlies and attendants, at $6.21 [oups are reported in table B-1. Wages for the higher

hour. Table A-1 presents earnings data for 20 detaile(?vreéS Orfe;\grk t\r:VItrT”:‘ T?rjlor IO (\:Isurpalltl\(l)nlal gfrovl\le;sk usqrarllliy
occupations; data for other detailed occupations surveyevéﬁe g an for Ine lower Jevels of work. N

could not be reported separately due to concerns about tggneralifgoattern c?in nvaryr?grinn%wh?t_ depending otndthbe ([rr]]lx
confidentiality of survey respondents and the reliability of0! SPECIc occlpations @ S ries) represented by the
the data broad group. Some levels within a group may not be

Private industry workers in Dothan, AL, earned $9 92published because no workers were identified at that level

2



or because there were not enough data to guarantedivisions within private industry. Data were publishable

confidentiality and reliability. only for the total of goods-producing industries and for
Work levels for all major groups span several levels, manufacturing firms. In manufacturing firms, wages

with professional specialty occupations and executive,averaged $11.07 per hour.

administrative, and managerial occupations typically In Dothan, AL, a total of 32,223 workers were studied,

starting and ending at higher work levels than the otherand 12,034 were classified in white-collar occupations, or

groups. Published data for administrative supporB7 percent. Table C-4 reports that blue-collar occupations

occupations, including clerical, ranged from level 1 toincluded 14,812 workers, or 46 percent, and service

level 6. As illustrated in Chart 3, the average hourly rat®ccupations covered 5,376 workers, or 17 percent.

was $8.17 for level 3, $8.60 for level 4, $12.30 for level 5

and $13.43 for level 6.
$ Chart 4. Distribution of workers studied by occupational
group, Dothan, AL, May 1997
Chart 3. Average hourly rates by work level for
administrative support occupations, including clerical, Percent
Dothan, AL, May 1997 50 1
Doll h
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Data are also presented in appendix table 1 on the

number of establishments studied by industry group and
Surveyed union workers had an average hourly rate @mployment size.  The relative standard errors of
$14.61, as reported in table C-1. Wages for nonuniopublished mean hourly earnings for all industries, private
workers averaged $10.15. Time workers, whose wagasdustry, and State and local government are available in
were based solely on an hourly rate or a salary, averagegpendix table 2. The average work levels for published
$10.83 per hour. (Data for incentive workers, alloccupational groups and selected occupations are
occupations, did not meet publication criteria.) presented in appendix table 3.
Table C-2 shows wage data for specific industry



Table A-1. Hourly earnings! for selected occupations, all workers 2, all industries, Dothan,

AL, May, 1997
All industries
Occupation3 Percentiles
Mean .
Median
10 25 50 75 90
All occupations $6.25 | $8.81 | $13.24 | $18.69
All occupations excluding sales 5.15 6.25 8.74| 13.28| 18.69
White-collar occupations 6.50 8.00| 11.25| 16.88| 23.89
White-collar occupations excluding sales 6.73 8.39| 11.25| 17.89| 2451
Professional specialty and technical occupations ............ 17.25 8.03| 10.92| 15.65| 22.45| 25.41
Professional specialty occupations .............. . 19.88| 10.23| 14.08| 20.15| 23.89| 25.63
Engineers, architects, and surveyors - - - - - -
Natural scientists ........ - - - - - -
Health related occupations 17.79 - - - - -
Registered nurses ............ 17.79 - - - - -
Teachers, college and university - - - - - -
Teachers, except college and university .... 20.88| 13.32| 18.52| 22.24| 25.20| 25.63
Elementary school teachers ... 22.59 - - - - -
Secondary school teachers .... - - - - -
Librarians, archivists, and curators - - - - - -
Social scientists and urban planners .... - - - - - -
Social, recreation, and religious workers . - - - - - -
Lawyers and judges - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.E.C. ...... - - - - -
Technical occupations 7.13 8.58| 10.55| 13.80| 18.75
Executive, administrative, and managerial occupations ... - - - - - -
Executives, administrators, and managers ............... 20.72 8.97| 14.42| 20.33| 26.33| 32.21
Administrators, education and related fields .. 27.62 - - - - -
Managers and administrators, N.E.C. .... 21.02 - - - - -
Management related occupations .. 12.35 - - - - -
Sales occupations ...........cccccevireeeiinenins 10.71 4.75 5.78| 10.34| 11.55| 16.62
Sales workers, other commaodities 7.39 4.85 4.90 5.81 7.99| 13.12
Administrative support occupations, including clerical ..... 9.52 6.10 6.95 8.91| 11.05| 14.25
SECTELANES ..oovviiiiiiiiesieeeee e 11.17 - - - - -
Bookkeepers, accounting and auditing clerks 9.38 - - - - -
General office clerks ............ 8.67 - - - - -
Administrative support occupations, 8.95 - - - - -
Blue-collar 0CCUPALIONS .....ccoevviiiiiiiiiiee e 9.75 5.23 6.00 7.98| 13.00| 17.42
Precision production, craft, and repair occupations .......... 13.55 7.14| 10.00| 13.24| 17.42| 18.84
Supervisors, mechanics and repairers ... 18.72 - - - - -
Machine operators, assemblers, and inspectors 7.85 5.00 5.25 6.83 9.50| 13.00
Miscellaneous machine operators, N.E.C 8.42 - - - - -
ASSEMDBIETS ..o 6.26 - - - - -
Production inspectors, checkers and examiners .. 7.24 - - - - -
Transportation and material moving occupations ............. 11.36 6.00 7.30| 10.67| 14.60| 19.63
Truck drivers 13.08 - - - - -
Bus drivers 7.87 - - - - -
Handlers, equipment cleaners, helpers, and laborers ...... 6.97 5.24 5.50 6.81 7.43 8.85
Freight, stock, and material handlers, N.E.C. ....... 7.42 - - - - -
Service occupations 6.49 2.13 4.75 6.00 8.32| 10.41
Protective service occupations ... 7.54 - - - - -
Food service occupations 5.14 2.13 2.13 5.00 7.50 8.99
Food preparation occupations, N.E.C. ... 5.54 - - - - -

See footnotes at end of table.




Table A-1. Hourly earnings! for selected occupations, all workers 2, all industries, Dothan,

AL, May, 1997 — Continued

All industries
Occupation3 Percentiles
Mean .
Median
10 25 50 75 90
Service occupations (-Continued)

Health service occupations $6.21 — - — _ _
Nursing aides, orderlies and attendants 6.21 - - - — -
Cleaning and building service occupations .. 7.64 - — - - —
Janitors and cleaners . 7.08 - — - - -
Personal service occupations . 7.95 - - - - -

1 Earnings are the straight-time hourly wages or salaries
paid to employees. They include incentive pay, cost-of-living
adjustments, hazard pay, and on-call pay. Excluded are
premium pay for overtime, vacations, holidays, nonproduction
bonuses, and tips. The mean is computed by totaling the pay
of all workers and dividing by the number of workers, weighted
by hours. The 10th, 25th, 50th, 75th and 90th percentiles
designate position in the earnings distribution. At the 50th
percentile, the median, half of the workers receive the same as
or more than the rate shown, and half receive the same as or
less than the rate shown. At the 25th percentile, one-fourth of
the workers earn the same as or less than the rate shown. At
the 75th percentile, one-fourth earn the same as or more than
the rate shown. The 10th and 90th percentiles follow the same
logic.

2 Al workers include full-ime and part-time workers.

Employees are classified as working either a full-time or a
part-time schedule based on the definiton used by each
establishment. Therefore, a worker with a 35-hour-per-week
schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where
a 40-hour week is the minimum full-time schedule.

A classification system including about 480 individual
occupations is used to cover all workers in the civilian economy.
Individual occupations are classified into one of nine major
occupational groups.

NOTE: Dashes indicate that no data were reported or that data
did not meet publication criteria. Overall occupational groups
and occupational levels may include data for categories not
shown separately. N.E.C. means "not elsewhere classified."



Table A-2. Hourly earnings! for selected occupations, all workers 2, private and government industries, Dothan, AL, May, 1997

Private industry

State and local government

Occupation3 Percentiles Percentiles
Mean . Mean .
Median Median
10 25 50 75 90 10 25 50 75 90
All occupations $5.00| $5.85| $7.95$12.60 | $17.42|$12.66 | $6.50 | $7.96 | $10.41 | $15.57 | $22.99
All occupations excluding sales .... 5.00 5.85 7.75| 12.60| 17.42| 12.74 6.58 7.99| 10.58| 1557 | 22.99
White-collar occupations ........cccceevveevieniieenienns 12.51 6.00 750 | 10.55| 15.38| 21.39| 14.59 6.95 8.97| 12.47| 20.65| 25.02
White-collar occupations excluding sales ........... 12.96 6.38 7.50| 10.55| 16.63| 21.88| 14.74 7.30 9.09| 12.50| 20.74| 25.20
Professional specialty and technical
occupations 16.96 7.13| 10.00| 12.88| 18.75| 27.64| 17.34 8.74| 12.10| 16.80| 2251 | 25.41
Professional specialty occupations .... 23.46 750| 10.23| 16.65| 23.41| 60.10| 19.35| 11.75| 14.38| 20.67| 23.89| 25.63
Engineers, architects, and surveyors - - - - - - - - - - - -
Natural SCIENtIStS ......eevveeiieiiieiierieeiieis - - - - - - - - - - - -
Health related occupations - - - - - - - - - - - -
Teachers, college and university ... - - - - - - - - - - - -
Teachers, except college and university ....| 13.01 - - - - - 21.52 - - - - -
Librarians, archivists, and curators .... - - - - - - - - - - - -
Social scientists and urban planners .......... - - - - - - - - - - - -
Social, recreation, and religious workers .... - - - - - - - - - - - -
Lawyers and judges .........cccoeveeneeiieeneennes - - - - - - - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.E.C. .. - - - - - - - - - - -
Technical occupations - - - - - 11.11 - - - - -
Executive, administrative, and managerial
OCCUPALIONS ..ttt - - - - - - 17.66 - - - - -
Executives, administrators, and managers 2261 | 14.42| 20.13| 21.39| 25.72| 32.21| 17.66 - — - - -
Managers and administrators, N.E.C. ....| 21.02 - - - - - - - - - - -
Management related occupations - - - - - - - - - - -
Sales occupations ..........ccoceeeviieiiienineens 4.75 6.88 | 10.50| 12.17| 16.62 - - - - - -
Sales workers, other commodities . 8.07 4,92 5.24 6.81 9.24 | 13.37 - - - — - -
Administrative support occupations, including
clerical ..| 9.64 6.00 6.88 8.75| 11.25| 16.82 9.33 6.73 7.44 9.18 | 10.97| 12.46
Secretaries ... - - - - - - 10.83 - - - - -
Bookkeepers, accounting and auditing

clerks 8.31 - - - - - - - - - - -
General office clerks - - - - - - 8.65 - - - - -
Administrative support occupations,

NLE.C.oi 9.53 - - - - - - - - - - -

Blue-collar occupations .........ccccocevvviiiieiiiininens 9.72 5.20 6.00 790( 1291| 17.42| 10.15 6.24 6.81 8.91| 13.24| 16.66
Precision production, craft, and repair
OCCUPALIONS ..ot 13.50 6.91| 10.00| 13.13| 17.42| 18.20 - - - - - -
Machine operators, assemblers, and inspectors 7.86 5.00 5.25 6.83 9.50| 13.00 - - - - - -
Miscellaneous machine operators,

N.E.C. .... 8.42 - - - - - - - - - - -
Assemblers ... 6.26 - - - - - - - - - - -
Production inspectors, checkers and

examiners 7.24 - - - - - - - - - - -

Transportation and material moving occupation 11.76 5.50 7.50| 10.67| 15.73| 19.97 9.07 - - - - -

BUS AFVETS ..o - - - - - - 8.01 - - - - -

Handlers, equipment cleaners, helpers, and

12DOTers ..o 6.92 5.24 5.50 6.70 7.25 8.34 - - - - - -
Freight, stock, and material handlers,

NLE.Co oo 7.42 - — - — - — - - — - —

Service occupations 4.98 2.13 2.65 5.00 6.00 7.25 8.74 5.95 7.03 8.40| 10.41| 12.21
Protective service occupations - - - - - - 9.54 - - - - -
Food service occupations 4.02 2.13 2.13 2.13 5.75 7.50 8.29 - - - - -

See footnotes at end of table.




Table A-2. Hourly earnings! for selected occupations, all workers 2, private and government industries, Dothan, AL, May, 1997 —

Continued

Private industry

State and local government

o I Percentiles Percentiles
ccupation
Mean ) Mean .
Median Median
10 25 50 75 90 10 25 50 75 90

Service occupations (-Continued)

Health service occupations ...........c..ccccc..... - - - - - - - - - — — —

Cleaning and building service occupations | $5.92 - - - - - - - - — - —

Personal service occupations ..................... - - - - - - - - — _ — _

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, hazard pay, and on-call pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The
mean is computed by totaling the pay of all workers and dividing by the number of
workers, weighted by hours. The 10th, 25th, 50th, 75th and 90th percentiles designate
position in the earnings distribution. At the 50th percentile, the median, half of the
workers receive the same as or more than the rate shown, and half receive the same as
or less than the rate shown. At the 25th percentile, one-fourth of the workers earn the
same as or less than the rate shown. At the 75th percentile, one-fourth earn the same as
or more than the rate shown. The 10th and 90th percentiles follow the same logic.

2 All workers include full-time and part-time workers. Employees are classified as

working either a full-time or a part-time schedule based on the definition used by each
establishment.  Therefore, a worker with a 35-hour-per-week schedule might be
considered a full-time employee in one establishment, but classified as part-time in
anather firm, where a 40-hour week is the minimum full-time schedule.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. Individual occupations are classified into one of nine
major occupational groups.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria. Overall occupational groups and occupational levels may include data for
categories not shown separately. N.E.C. means "not elsewhere classified."



Table A-3. Hourly earnings! for selected occupations, full-time and part-time workers2, Dothan, AL, May, 1997

All industries
Full-time Part-time
Occupation? Percentiles Percentiles
Mean ) Mean .
Median Median
10 25 50 75 90 10 25 50 75 90
All occupations $6.73 | $9.25($13.65 [ $19.11 | $5.01| $2.13| $2.13| $4.75| $5.50| $8.50
All occupations excluding sales .... 5.35 6.73 9.09| 13.80| 19.11 4.98 2.13 2.13 4.75 5.51 9.00
White-collar occupations 6.75 8.60 | 11.25| 17.23| 24.16 - - - — — _
White-collar occupations excluding sales .. 14.04 6.88 8.59 | 11.54| 18.36| 24.63 7.20 5.00 5.25 6.00 9.18 | 10.25
Professional specialty and technical
occupations 8.51| 11.25| 15.88| 22.51| 25.41 8.38 - - - - -
Professional specialty occupations .... ...| 20.09| 11.25| 14.38| 20.65| 24.07| 25.63 9.37 - - — - -
Engineers, architects, and surveyors ......... - - - - - — - — — - — —
Natural scientists ..........cc.ccocvevennne - - - - - - - — — _ — _
Health related occupations ... - - - - - - - - - — - —
Teachers, college and university ... - - - - - - - — _ _ — _
Teachers, except college and university ....[ 21.34| 13.32| 18.69| 22.30| 25.20| 25.63 - - - - - -
Elementary school teachers - - - - - - - _ _ — _
Secondary school teachers - - - - - - - - — - —
Librarians, archivists, and curators - - - - - - - - - - - -
Social scientists and urban planners .......... - - - - - - - - - - - -
Social, recreation, and religious workers .... - - - - - - - - - - - —
Lawyers and judges - - - - - - - - - — - —
Writers, authors, entertainers, athletes, an
professionals, N.E.C. .. - — - — - — - - _ — _
Technical occupations 7.13 8.97| 10.90| 13.80( 18.75 - - - - - —
Executive, administrative, and managerial
OCCUPALIONS ...oeiiiieiieeiie et - - - - — - — - - — - —
Executives, administrators, and managers 20.72 8.97| 14.42| 20.33| 26.33| 32.21 — - - — - —
Administrators, education and related
fieldS ..o 27.62 - - - - - - - - _ _ _
Managers and administrators, N.E.C. 21.02 - - - - - - — — — — _
Management related occupations ... 12.35 - - - - - - - - _ — _
Sales occupations .........ccceceeeieenieninens 12.18 591 8.81| 11.25| 13.37| 18.75 5.21 4.75 4.75 4.75 5.09 6.87
Sales workers, other commodities .......... 8.05 - - - - - - - - - - -
Administrative support occupations, including
clerical 9.64 6.35 7.13 9.00| 11.24| 14.25 6.48 - - - - -
Secretaries ... .| 1117 - - - - - - - — _ — _
Bookkeepers, accounting and auditing

clerks ... . 9.38 — — - — - — - - — - _
General office clerks 8.88 - - - - - - - - — - —
Administrative support occupations,

N.E.Co o 8.95 - - - - - - - - — - —

Blue-collar occupations .......ccccoveeeeveeiiieenieniieenns 9.79 5.24 6.02 8.00( 13.00| 17.42 7.43 - - - - -
Precision production, craft, and repair
occupations ...| 13.56 7.14| 10.00| 13.24| 17.42| 18.84 - - - — - -
Supervisors, mechanics and repairers ...[ 18.72 - - - - - - - - — - -
Machine operators, assemblers, and inspectors 7.85 5.00 5.25 6.83 9.50| 13.00 - - - - - —
Miscellaneous machine operators,

N.E.C. ..... 8.42 - — - - - - - - - - —
Assemblers ... 6.26 - - - - - - - - — - _
Production inspectors, checkers and

examiners 7.24 - - - - - - - - — - —

Transportation and material moving occupation 11.53 6.24 7.30| 10.67| 14.77| 19.75 8.21 - - - - -

Truck drivers ........ccoeeiieiieniiceceeee 13.08 - - - - - - - - — - —

Handlers, equipment cleaners, helpers, and

12DOrers ..o 6.97 5.24 5.50 6.96 7.43 8.78 6.89 - - - - -
Freight, stock, and material handlers,

N.E.Co oo 7.21 - - - - - - - - - - —

Service occupations 7.81 5.25 6.00 7.21 9.62| 11.28 4.19 2.13 2.13 4.75 5.00 6.50
Protective service occupations 8.71 - - - - - - - - - - —
Food service occupations 7.44 - - - - - 3.82 - - - _ _

See footnotes at end of table.




Table A-3. Hourly earnings! for selected occupations, full-time and part-time workers2, Dothan, AL, May, 1997 — Continued

All industries
Full-time Part-time
ion3
Occupation Percentiles Percentiles
Mean ) Mean .
Median Median
10 25 50 75 90 10 25 50 75 90
Service occupations (-Continued)

Health service occupations ............cccceeeveees $6.21 - - - - - - - - — - —
Nursing aides, orderlies and attendants 6.21 - - - - - - - - - - -
Cleaning and building service occupations 8.27 - - - - - - - - — - —
Personal service occupations ..................... - - - - - - - - - - — _

1 Earnings are the straight-time hourly wages or salaries paid to employees. They
include incentive pay, cost-of-living adjustments, hazard pay, and on-call pay. Excluded
are premium pay for overtime, vacations, holidays, nonproduction bonuses, and tips. The
mean is computed by totaling the pay of all workers and dividing by the number of
workers, weighted by hours. The 10th, 25th, 50th, 75th and 90th percentiles designate
position in the earnings distribution. At the 50th percentile, the median, half of the
workers receive the same as or more than the rate shown, and half receive the same as
or less than the rate shown. At the 25th percentile, one-fourth of the workers earn the
same as or less than the rate shown. At the 75th percentile, one-fourth earn the same as
or more than the rate shown. The 10th and 90th percentiles follow the same logic.

2 All workers include full-time and part-time workers. Employees are classified as

working either a full-time or a part-time schedule based on the definition used by each
establishment.  Therefore, a worker with a 35-hour-per-week schedule might be
considered a full-time employee in one establishment, but classified as part-time in
another firm, where a 40-hour week is the minimum full-time schedule.

A classification system including about 480 individual occupations is used to cover
all workers in the civilian economy. Individual occupations are classified into one of nine
major occupational groups.

NOTE: Dashes indicate that no data were reported or that data did not meet publication
criteria. Overall occupational groups and occupational levels may include data for
categories not shown separately. N.E.C. means "not elsewhere classified."



Table A-4. Weekly and annual earnings?! and hours for selected white-collar occupations, full-time workers only?2,

Dothan, AL, May, 1997

All industries
Occupation3 Mean Weekly earnings Mean Annual earnings
weekly annual
hours# Mean Median hours Mean Median
White-collar 0CCUPAtioNS ....c.ccevvevieeieieeeeesee e 39.8 $551 $450 1,955 $27,043 $23,400
White-collar occupations excluding sales .............c.cccoeeee. 39.7 558 462 1,936 27,187 23,982
Professional specialty and technical occupations ............ 39.2 685 624 1,819 31,803 30,030
Professional specialty occupations ............cc.ccceviveeenns 39.0 783 785 1,720 34,548 33,030
Engineers, architects, and Surveyors ..............cc....... - - - - - -
Natural scientists - - - - - -
Health related occupations - - - - - -
Teachers, college and university ............ccccoceevieens - - - - - -
Teachers, except college and university ................. 39.0 833 883 1,535 32,755 33,524
Elementary school teachers ............ccocooeniinnnns 39.0 882 - 1,481 33,465 -
Secondary school teachers ... . 38.1 821 - 1,418 30,527 -
Librarians, archivists, and curators ............ccccccoeveene - - - - - -
Social scientists and urban planners ............cccoceeet - - - - - -
Social, recreation, and religious workers ................. - - - - - -
Lawyers and JUdgeS .........ccccveeeruinieeenenieee e - - - - - -
Writers, authors, entertainers, athletes, and
professionals, N.E.C. ......cccccovviiiiiniiiiieiiieiee - - - - - -
Technical 0CCUPALIONS ..........cocviiiiiiiiieiieeeee e 39.7 482 422 2,063 25,059 21,944
Executive, administrative, and managerial occupations ... - - - - - —
Executives, administrators, and managers ............... 40.8 845 843 1,989 41,209 41,995
Administrators, education and related fields . 40.0 1,105 - 2,080 57,451 -
Managers and administrators, N.E.C. .................. 41.2 866 - 2,144 45,054 -
Management related occupations ...........c.cccocevevenens 40.5 500 - 2,105 26,001 -
Sales occupations ........ccceceveeiveeneennnen. 40.7 496 450 2,119 25,794 23,400
Sales workers, other commodities ........ 38.6 311 - 2,009 16,184 -
Administrative support occupations, including clerical ..... 39.8 384 359 2,016 19,434 18,221
SECIELANES ..occeeeeieiiiiieeeee e 40.0 447 - 2,080 23,232 -
Bookkeepers, accounting and auditing clerks ...... 40.0 375 - 2,080 19,509 -
General office Clerks ........cccoevviveveeeeeeeeeeeennn, . 39.9 354 - 2,075 18,420 -
Administrative support occupations, N.E.C. ......... 40.0 358 - 2,080 18,622 —

1 Earnings are the straight-time hourly wages or salaries paid to employees.
They include incentive pay, cost-of-living adjustments, hazard pay, and on-call
pay. Excluded are premium pay for overtime, vacations, holidays, nonproduction
bonuses, and tips. The mean is computed by totaling the pay of all workers and
dividing by the number of workers, weighted by hours. The median designates
position--one-half of the workers receive the same as or more, and one-half
receive the same as or less than the rate shown.

All workers include full-time and part-time workers. Employees are
classified as working either a full-time or a part-time schedule based on the
definiton used by each establishment. Therefore, a worker with a
35-hour-per-week schedule might be considered a full-time employee in one
establishment, but classified as part-time in another firm, where a 40-hour week

10

is the minimum full-time schedule.

A classification system including about 480 individual occupations is used
to cover all workers in the civilian economy. Individual occupations are classified
into one of nine major occupational groups.

Mean weekly hours are the hours an employee is scheduled to work in a
week, exclusive of overtime.

NOTE: Dashes indicate that no data were reported or that data did not meet
publication criteria. Overall occupational groups and occupational levels may
includ